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NRC FFD Program Performance Data Reporting System
10 CFR Part 26, Subpart I - Managing Fatigue (EIE General Submission Portal)
NRC Form 892, Annual Fatigue Reporting Form
Summary of Waiver Issuance - 26.203(e)(1)(i-ii)
Exceeded 16 work hrs in any 24 hr period
  Daily Work
  Hours
  26.205(d)(1)
 
 Number of Waivers Issued
 
Operating or on-site directing ofthe operations of systems,asdescribed in 26.4(a)(1)
 
Operating
Outage
(days 1-60)
Exceeded 26 work hrs in any 48 hr period
Exceeded 72 work hrs in any 7 day period
 
Performing health physics or 
chemistry duties, as described in26.4(a)(2)
Operating
Outage
(days 1-60)
 
Performing duties of a fire brigade
 member, as described in26.4(a)(3) *
Operating
Outage
(days 1-60)
 
Performing maintenance or
onsite direction of maintenance,as described in 26.4(a)(4)
Operating
Outage
(days 1-60)
 
Performing security duties, as 
described in26.4(a)(5)
Operating
Outage
(days 1-60)
Outage
Total
(days 1-60)
 
(Calculated)
Combined
Total
 
 
(Calculated)
Less than 10 hr break b/t successive work 
periods (or 8 hr break accommodating 
scheduled transition b/t shifts)
  Rest
  Breaks
  26.205(d)(2)
 
Less than 34 hr break in any 9 day period
 
 
  Minimum  Days  Off  Per Shift  Cycle  26.205(d)(3)
 
 
Average of less than 1 day off per week
for 8-hour shifts
Average of less than 2 days off per week 
for 10-hour shifts
Average of less than 2.5 days off per week
for 12-hour shifts
Average of less than 2 days off per week
for 12-hour maintenance shifts
Average of less than 3 days off per week
for 12-hour security shifts
Minimum Days Off 
for Outage 
Activities (during first 60 days of outage)26.205(d)(4) and 
26.205(d)(5)
Less than 3 days off per successive 15-day 
period 26.205.(d)(4)
Less than 1 day off per 7-day period for
maintenance personnel 26.205.(d)(4)
Less than 4 days off per successive 15-day
period for security personnel 26.205.(d)(5)
                                             Total   
* NOTE: For individuals performing fire brigade duties and other duties, please count them only under the fire brigade column. Do not double count these individuals.
1



Number of Waivers
2
3
Operating or on-site directing of
the operations of systems, as
described in 26.4(a)(1)
4
5
6
7
8
Performing health physics or chemistry duties as described in
26.4(a)(2)
* NOTE: For individuals performing fire brigade duties and other duties, please count them only under the fire brigade column. Do not double count these individuals.
9
10
11 - 20
More than 20
Total Employees
Issued Waivers
(Calculated)
Most Waivers
Provided to a 
Single Individual
Distribution of Waivers for Individuals in Each Category - 26.203(e)(1)(iii)
Number of Employees Issued Waivers 
[Note: Even if no waivers were issued for a given column, please enter a value (e.g., 0) in at least one of the cells in the column]
Performing duties of a fire brigade member as described in
26.4(a)(3) *
Performing maintenance or onsite directing of maintenance as described in 26.4(a)(4)
Performing security duties as described in 26.4(a)(5)
Summary of Corrective Action - 26.203(e)(2)       (as applicable)
Work Hour Controls
NRC Form 892
Outage
Total
(after day 60)
 
(Calculated)
Outage
(after day 60)
Outage
(after day 60)
Outage
(after day 60)
Outage
(after day 60)
Outage
(after day 60)
Note: 
1) Use Adobe Reader 8 or later for this form to work properly.
2) Hold your mouse over a form field to view additional information.
 
Operating
Total
 
 
(Calculated)
Person(s) Responsible for Information Provided 
Person(s) Responsible for Information Provided.  Information for at least one person must be included for NRC to consider this an official licensee submission.
Person 1 (required):
Person 2 (optional):
Final Step (Required) - NRC will consider this form authentic in accordance with 26.11 only when the “Validate & Lock” button has been selected and all errors (i.e., those highlighted in red) have been corrected. The “Validate & Lock” button will change to “Locked” after the data validation process has been successfully completed and the form is ready for submission.
 
Person(s) Responsible for Information Provided.  Information for at least one person must be included for NRC to consider this an official licensee submission.
54 hour maximum average
Alternate to Minimum
Days Off 26.205(d)(7)
APPROVED BY OMB: CLEARANCE NO. 3150-0146                                                           EXPIRES: 09/30/2024
 
Estimated burden per response to comply with this collection request is 82 hours. This form is a voluntary means of reporting the information required under 10 CFR 26.203(e). The information will be used by NRC to evaluate fatigue program performance related to work hour controls and waivers. Send comments regarding burden estimate to the FOIA, Library, and Information Collections Branch (T-6 A10M), U.S. Nuclear Regulatory Commission, Washington, DC 20555-0001, or by e_mail to Infocollects.Resource@NRC.gov, and the OMB reviewer at:  OMB Office of Information and Regulatory Affairs, (3150-0146), Attn:  Desk Officer for the Nuclear Regulatory Commission, 725 17th Street NW, Washington, DC  20503; e-mail:  oira_submission@omb.eop.gov.  The NRC may not conduct or sponsor, and a person is not required to respond to, a collection of information unless the document requesting or requiring the collection displays a currently valid OMB control number
 
Annual Fatigue Reporting Form (version 1.6.0 - October 2021)
8.1.1.2188.1.406459.359820
NRC Form 892, Annual Fatigue Reporting Form
	Select Facility.: 
	Period of Report.Enter the 4 digit numerical value for the year of the Period of Report (e.g., 2018).  Note:  the Validate & Lock script will not allow you to enter a year in the future.: 
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Less than 10 hours break between successive work periods, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Less than 34 hours break in any 9 day period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while operating, for operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per weekfor 10-hour shifts while operating, for operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 3 days off per successive 15-day period, for outage activities in the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued to the operations of systems.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Outage (for days 1 to 60) total for the number of Waivers issued to the operations of systems.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Less than 10 hours break between successive work periods, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 2
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 2
	Operating. Less than 34 hours break in any 9 day period,  for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while operating, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per weekfor 10-hour shifts while operating, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while operating, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 3 days off per successive 15-day period, for outage activities in performing health physics or chemistry duties. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 4
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Less than 34 hours break in any 9 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while operating, for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while operating, for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while operating,  for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 3 days off per successive 15-day period, for outage activities in performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Less than 10 hours break between successive work periods, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 3
	Operating. Less than 34 hours break in any 9 day period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while operating, for performing maintenance. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while operating, for performing maintenance. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 12-hour maintenance shifts while operating. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 3 days off per 7-day period, for outage activities for maintenance personnel.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing maintenance.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 3
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing maintenance.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 4
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 12
	Operating. Less than 10 hours break between successive work periods, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 3
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 60
	Operating. Less than 34 hours break in any 9 day period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 2
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while operating, for performing security duties. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while operating, for performing security duties. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 3 days off per week for 12-hour security shifts while operating. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 4 days off per successive 15-day period, for outage activities for security personnel.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing security duties.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 83
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing security duties.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 4
	Operating total for daily work hours that exceeded 26 work hours in any 48 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 12
	Operating total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 5
	Operating total for daily work hours that exceeded 72 work hours in any7 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 65
	Operating total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 2
	Outage (for days 1 to 60) total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for daily work hours that exceeded 26 work hours in any 48 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for daily work hours that exceeded 72 work hours in any 7 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 1 day off per week for 8-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 2 days off per week for 10-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 2.5 days off per week for 12-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 2 days off per week for 12-hour maintenance shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Operating total for average of less than 3 days off per week for 12-hour security shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (for days 1 to 60) total for less than 3 days off per successive 15-day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for Less than 1 day off per 7-day period for maintenance personnel.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (for days 1 to 60) total for Less than 4 days off per successive 15-day period for security personnel.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Operating Total for the table.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in the table.: 90
	Outages (for days 1 to 60) Total for the table.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in the table.: 0
	Combined (Operating and Outage) total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 4
	Combined (Operating and Outage) total for daily work hours that exceeded 26work hours in any 48 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 12
	Combined (Operating and Outage) total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 5
	Combined (Operating and Outage) total for daily work hours that exceeded 72 work hours in any 7 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 65
	Combined (Operating and Outage) total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 2
	Combined total for average of less than 1 day off per week for 8-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 2 days off per week for 10-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 2.5 days off per week for 12-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 2 days off per week for 12-hour maintenance shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 3 days off per week for 12-hour security shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for less than 3 days off per successive 15-day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for Less than 1 day off per 7-day period for maintenance personnel.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Combined total for Less than 4 days off per successive 15-day period for security personnel.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Combined (Operating and Outages) Total for the table.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in the table.: 90
	Number of employees issued 1 waiver in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 3 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 4 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 1 waiver in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 4
	Number of employees issued 2 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 3 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 4 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 5 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 5 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 6 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 6 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 7 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 7 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 8 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 8 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 9 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 10 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 9 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 10 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 11 to 20 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 11 to 20 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued more than 20 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued more than 20 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Calculated, Total number of employees issued waivers the operations of systems.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Calculated, Total number of employees issued waivers in performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 4
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 1
	Number of employees issued 1 waiver in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 3 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 4 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 1 waiver in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 3 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 1
	Number of employees issued 4 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 5 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 5 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 6 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 6 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 7 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 7 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 8 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 8 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 9 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 10 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 9 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 10 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 11 to 20 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 11 to 20 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 00
	Number of employees issued more than 20 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued more than 20 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Calculated, Total number of employees issued waivers in performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Calculated, Total number of employees issued waivers in performing maintenance.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 1
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 3
	Number of employees issued 1 waiver in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 5
	Number of employees issued 2 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 11
	Number of employees issued 3 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 9
	Number of employees issued 4 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 14
	Number of employees issued 5 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 30
	Number of employees issued 6 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 7 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 8 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 9 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 10 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 11 to 20 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued more than 20 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Calculated, Total number of employees issued waivers in performing security duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 69
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 5
	Analysis of Waiver Assessment Data.Please limit your response to ten thousand characters.: A review was performed of waivers granted during the assessment period as documented in PCRS. Waivers were granted to Radiation Protection, Maintenance, Security and Chemistry personnel who were sequestered to support minimum staffing requirements during adverse weather conditions. Security personnel were also granted waivers to cover for individuals calling in absent for compelling reasons, this will ensure that staffing requirements were met.

The review of the number and circumstances of the waivers performed indicates that the waivers were performed for exigent circumstances and were not used to bridge gaps in adequate staffing management. This is an appropriate application of the fatigue waiver process. It is therefore concluded that staffing levels are adequate, no follow-up reviews are needed, and the waiver process was used properly in these circumstances.
	Analysis of Fatigue Assessment Data.Please limit your response to ten thousand characters.: There was one fatigue assessment performed in 2021, which was related to an individual, who lost their footing while traversing a set of stairs. Per EN-OM-123, a fatigue assessment is not required when a site employee self-declares fatigue and the condition is resolved via a rest period.

One fatigue assessment was documented in 2021:
 
Assessment       Condition Requiring Assessment      Circumstances         Outage or Non-Outage       Category of Duties Being Performed          Management Actions

1                              For Cause                                Individual lost                       Non-Outage                         Covered Worker                                 The individual received appropriate medical attention and a prompt investigation was completed for the
                                                                                 their footing                                                                                                                                  incident. No additional actions are required.
                                                                                 while traversing
                                                                                 stairs, fell and
                                                                                 injured themself.
	Summary and Status of Corrective Actions.Please limit your response to ten thousand characters.: A search was conducted (keywords: fatigue, fatigue violation, fatigue assessment, waiver, FRMS, and EN-OM-123) of PCRS for issues related to the fatigue rule for the assessment period, other than CR’s generated to document waivers and assessments.  A summary of CR’s applicable to 2021 performance is provided below.

1. Security – CR-GGN-2021-00003 Exceeded 72 work hour in any 7-Day period rule for 1 Security Officer. It was on the last day of individual work week schedule. Worker had 1 full day off prior to returning on his next schedule workday. The incident was determined not to be an actual WHR violation.
2. Security – CR-GGN-2021-00222 This CR does not impact any GGNS SS&Cs. This CR is being generated to evaluate additional training on FRMS fatigue software program for Security Shift Operations Supervisors, and Shift Security Supervisors.
3. Security – CR-GGN-2021-00487 On 1/18, the Security Dayshift personnel numbers are running lower than the normal numbers due to two sick call-outs, employees on leave, and fatigue rule compliance. 
4. Maintenance I&C – CR-GGN-2021-00499 I&C technician working night shift returned to work without having minimum required break. This resulted in a violation of the 72 hours in 168 hours rule and 34-hour break.
5. NIOS – CR-GGN-2021-00579 NIOS Identified Problem: CR-GGN-2019-3330, which was a NIOS identified Adverse Quality Assurance Finding (AQAF) / Root Cause associated with Fatigue Rule issues, was closed inappropriately on 01/19/2021 without all of the required closure reviews being performed.
6. Security – CR-GGN-2021-00790 On 1/27, at approximately 1945 hours, a Security Officer made a self-declaration of fatigue. The Officer was relieved of duty immediately.
7. Security – CR-GGN-2021-00862 While conducting FRMS review for the pay period (1/17/21 to 1/30/21), 2 fatigue violations (34-hour rule) were identified. 
8. Security – CR-GGN-2021-00922 Since the implementation of the new FRMS, the Security department has experienced fatigue rule violations and violations that were indicated as such in the database that were later determined not to be a violation.
9. Security – CR-GGN-2021-01312 On 2/14, at 1800 hours the Security Department sequestered Day Shift personnel due to a Winter Storm Warning issued by the National Weather Service and the call out of some security force personnel on Night Shift due to poor traveling conditions. A waiver for work hour limits was obtained from the GMPO.
10. Radiation Protection – CR-GGN-2021-01352 Due to adverse weather two on shift RP personnel are being sequestered to support ERO minimum shift staffing. Based on this, a Fatigue Rule Waiver is necessary per EN-OM-123, Fatigue Management Assessment.
11. Maintenance I&C – CR-GGN-2021-01375 The purpose of this CR is to document a WHR waiver required for 2 I&C technicians. The waiver is required for the sequestration of essential personnel due to severe weather conditions. 
12. Security – CR-GGN-2021-01415 On 2-20-2021 at 0500 the Security Department sequestered Night Shift personnel due to the call out of security force personnel on Day Shift. A waiver for work hour limits have been obtained from the GMPO. 
13. Security – CR-GGN-2021-01843 This CR is generated to recognize the flaws in FRMS. While working in the system there were several issues, one issue was when adjusting times in the system to a previous time the system populated a violation for the entire week. The Issues that were discovered has been sent to our Department Admin Supervisor.
14. Operations – CR-GGN-2021-01862 It was discovered that there are several instances of FRMS not flagging 54-hour rule violations.
15. Security – CR-GGN-2021-02012 This condition report is being generated to document that due to Security Staffing deficiency, the required waiver per Part 26 subpart I, has been approved by the GMPO. This approval was obtained per the regulatory requirements to ensure the Security Staffing level could be maintained per the GGNS Physical Security Plan. This is not a Reportable or 24-hr loggable event as described in EN-NS-200.
16. Security – CR-GGN-2021-02017 This Condition Report is being generated to document a Fatigue Violation for Security Night Shift in which will be using approved waivers to ensure staffing level can be maintained as described in the Physical Security Plan. This is not a Reportable as described in EN-NS-200. Reference CPR#-GNP-2021-2012
17. Regulatory Assurance – CR-GGN-2021-02078 During a review of CRs GGN-2019-03330 and GGN-2021-00579, it was identified by NIOS that CR-GGN-2019-03330 CA-079 was closed without fully meeting the intent of the assigned action.
18. Security – CR-GGN-2021-02100 On 3/17, an Officer required a waiver to support shift. A waiver for work hour limits have been obtained from the GMPO. Covered worker capability assessments has been performed prior to individual performing covered work. This is Not a Loggable Event.
19. Security – CR-GGN-2021-02113 This CR is generated to recognize the flaws in FRMS (Fatigue Rule Management System). While working in the system there were several issues, one issue was when adjusting times in the system to a previous time the system populated a violation for the entire week. 
20. Security – CR-GGN-2021-02662 This CR is being created for security to perform a non-adverse performance analysis. The analysis will determine if additional actions are required to address knowledge gaps for security supervision on the use of FRMS.
21. Security – CR-GGN-2021-02739 This CR does not pertain to any Site SS&Cs. During the inclement weather that resulted in Security Officers remaining at the Station, Work Hour Waivers were approved by appropriate Station Management prior to Security Officers assuming duties in accordance with the regulatory requirements. 
22. Security – CR-GGN-2021-02775 Security Waivers and Fatigue Assessments during the weather sequestration (2/13 - 21/2021) have not been completed and entered into the Fatigue Rule Management System (FRMS) in accordance with EN-OM-123. The delay in completion and entering these waivers has contributed to 54-hour violations due to the hours worked during sequestration have not been waived in the system. VOID, duplicate of CR-GGN-2021-02739
23. Security – CR-GGN-2021-02812 On 04-09-2021 at 0608 hrs., an Officer required a waiver to support shift. A waiver for work hour limits have been obtained from the GMPO. 
24. Security – CR-GGN-2021-04224 On 05/28/21, at 1715 hrs., the computer system was not functioning properly and would not let me generate end of shift paperwork, qualifications matrix and FRMS. No Internet access. 
25. Reg Assurance – CR-GGN-2021-05069 Monthly Fatigue Management Review Board Meeting for the month of May did not meet quorum.
26. Operations – CR-GGN-2021-05340 While reviewing FRMS for personnel availability due to call in a user functionality and error trap was identified. 
27. Projects – CR-GGN-2021-06104 On 8-09-21, various delays affecting lid to shell welding activities contributing to PCI approaching the 16-hour fatigue schedule prior to completing the lid to shell weld. 
28. Operations – CR-GGN-2021-06778 This condition report is being generated in accordance with EN-OM-123 to document a Covered Worker Capability Assessment for a fatigue waiver for the Rad Waste Operator and Fire Brigade Leader.
29. Chemistry – CR-GGN-2021-06888 FATIGUE RULE WAIVER. Due to adverse weather two on shift Chemistry Technicians were sequestered starting at 8/29/21 20:00 to support ERO minimum shift staffing.
30. Operations – CR-GGN-2021-06976 This CR does not document a Fatigue Rule violation or a deficient condition with a SSC. This CR is to document issues with the CERTREC/FRMS program. 
31. Security – CR-GGN-2021-07442 A waiver for work hour limits have been obtained from the GMPO for 1 Security Force Member for 09-30-21.
32. Security – CR-GGN-2021-07671 10/4, during the Security Annual Force-on-Force Drill [AD-2021-01] numerous delays or interruptions occurred throughout the days schedule due to the lack of drill preparation readiness.
33. Security – CR-GGN-2021-07672 10/4 during the Security Annual Force-on-Force [AD-2021-01] it was identified that the drill schedule for October 4th and October 5th would not work in consideration of daily scheduling of the security force and FRMS.
34. Security – CR-GGN-2021-07686 10/12, during the Security Annual Force-on-Force [AD-2021-02] it was identified that the drill schedule times need to be re-evaluated to support FRMS
35. Chemistry – CR-GGN-2021-07788 While researching CR-GGN-2021-06888, it was discovered that a face-to-face Waiver Fatigue Assessment was not performed for the documented condition as per EN-OM-123 Fatigue Management Program.
36. Training – CR-GGN-2021-08418 On 11/4, it was determined that one trainee would be unable to attend training because of ERO duties. Training was rescheduled to support one of three attendees' fatigue rule.
37. Security – CR-GGN-2021-08423 On 11/4, a Violation and a Potential Violation was discovered in FRMS for security personnel that could not be cleared and was not identified by personnel while completing verification.
38. Security – CR-GGN-2021-08758 On 11/19, Night Shift Security experienced a high number of Absent for Compelling Reasons call offs, which will impact the shift's ability to support on-going station work, visitor and vehicle processing which require security support.
39. Security – CR-GGN-2021-08764 On 11/19, Security experienced a high number of absences for compelling reasons.
40. Security – CR-GGN-2021-09274 On 12/11, Officers required a waiver to support shift. A waiver for work hour limits have been obtained from the GMPO.
41. Security – CR-GGN-2021-09492 On 12/19, Security experienced a high number of absences for compelling reasons.
42. Security – CR-GGN-2021-09621 On 12/25, Security Personnel will exceed work hour limits after being held over to support shift shortages.
	Conclusions.Please limit your response to ten thousand characters.: The Fatigue Management Program at Grand Gulf Nuclear Station is determined to be effective because there is no evidence that any documented deviations had an effect on workers, or on the health and safety of the public.

A review of the program records indicates that through management controls, intentional work hour violations are minimal and are exigent, and fatigue assessments are conducted when events warrant.

Grand Gulf has taken the appropriate action using the Corrective Action Program to identify and correct issues associated with fatigue rule requirements.
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	Question1: Yes
	Question2: No
	Question3: Yes
	Question4: No
	Outage (after day 60) total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for daily work hours that exceeded 26 work hours in any 48 hour period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for daily work hours that exceeded 72 work hours in any7 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 1 day off per week for 8-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 2 days off per week for 10-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 2.5 days off per week for 12-hour shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 2 days off per week for 12-hour maintenance shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (after day 60) total for average of less than 3 days off per week for 12-hour security shifts.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (after day 60) Total for the table.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in the table.: 0
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while in Outage (after day 60) for operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per weekfor 10-hour shifts while in Outage (after day 60), for operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued to the operations of systems.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for the operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while in Outage (after day 60), for operations of systems.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period,  for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while in Outage (after day 60) for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per weekfor 10-hour shifts while in Outage (after day 60), for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while in Outage (after day 60), for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while in Outage (after day 60), for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while in Outage (after day 60), for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while in Outage (after day 60), for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for maintenance.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while in Outage (after day 60), for performing maintenance. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while in Outage (after day 60), for performing maintenance. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 12-hour maintenance shifts, while in Outage (after day 60). Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing maintenance.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for performing security duties.Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while in Outage (after day 60), for performing security duties. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while in Outage (after day 60), for performing security duties. Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Average of less than 3 days off per week for 12-hour security shifts while in Outage (after day 60). Note: enter a whole number value (e.g., 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing security duties.Note: This value should be a whole number (e.g., 1, 2, 3, etc.). Any other value means there is an error in this column.: 
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