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Terrence,

Below are the hardship justifications for our concerns of performing an .03
FOF inspection versus a 92707 FOF inspection. Also, attached is a copy of
the original hardship letter submitted on this matter. Thank you for the
opportunity to discuss the matter this afternoon with the entire team.

e The Dominion Energy guidelines for Quarantine and Return-to-Work of
employees includes a FAQ section. Within this section is a response of
what is a Close Contact. | have attached this document to the email, this
particular language is on page 14 of the document.

With this definition of close contact in mind, allowing two individuals
(Players and Controllers) inside one of our BREs (approximately 7” x 7”) would be outside of
company guidance.

e Compensatory Measures for relocating the on-duty Responder from the
BRE exist. We have supplied you with a copy of a Security-Related
Information Temporary Order used for replacing ballistic glass in the BRE.
We have not applied this Temporary Order to more than one BRE at the
same time. Additionally, while this Temporary Order will remove the on-
duty Responder, the need for two individuals inside the BRE (Player and
Controller) would remain. This would be outside of company guidance.

e Use of officers currently working in PODS was considered. These officers
who work together still must comply with the above company guidelines.
For example, at our BREs we perform post rotations with one officer
inside the BRE and the other on the platform.

o Staffing differences - Below are some preliminary forecasts of staffing
levels needed for an .03 versus the 92707;

.03 Staffing Levels (approximate)
60 — 70 individuals (32 from out of the area)

92707 Staffing Levels (approximate
25-30 individuals (11 from out of the area)
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Quarantine and Return-to-Work Guidelines for Employees and Contractors

The company will continue to review and update this guidance as the situation evolves.

Section 1 - Worker has Positive Test Result for COVID-19:

Scenario Worker must Worker’s close
# contacts must When can the worker’s
. ) stay away from . “
Situation compan stay away from When can the worker return to work? guarantined “close
. .p. ¥ company contacts” return to work?
facilities? e
facilities?
1 Worker has tested positive for Yes Yes Time-based strategy Quarantine at home for 14

COVID-19 and has not been
hospitalized

e At least 72 hours have passed since
recovery defined as resolution of
fever without the use of fever-
reducing medications and
improvement in symptoms; and

e At least 10 days have passed since
symptoms first appeared. However,
if the worker was hospitalized, at
least 20 days must have passed since
symptoms first appeared.

Timekeeping:
Prior to being tested: Straight Time with Rec

Order

While awaiting test results: Straight Time with
Rec Order

After confirmed positive test result: Covid 80
or Sick Leave

days. May return to work
after quarantine if the
close contact remains
asymptomatic throughout
quarantine period.

Exception: If the close
contact is asymptomatic,
then they may be tested
after 5 days have passed
since the exposure. If test
is negative, they may
return to work provided
he/she is mandated to
wear a fabric or surgical
face mask on company
property and practice
social distancing at all
times. If the test is
positive, then follow
guidelines for confirmed
COVID-19.

Timekeeping:
Straight Time with Rec

Order
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Section 2 - Worker has Symptoms Consistent with COVID-19:

Scenario Worker must Worker’s close
# contacts must When can the worker’s
. . stay away from . 7
Situation T stay away from When can the worker return to work? quarantined “close
g company contacts” return to work?
facilities? g
facilities?
2a Worker has ONLY one of the | Yes, unless the Yes, unless the | Worker should be tested if testing is May return to work after
following COVID-19 symptoms: symptom has symptom has available. If test is positive, then follow 72 hours if the primary
fever or chills, cough, severe | another medical | another medical | guidelines for positive test. If test is negative, | worker may return to work
muscle aches, shortness of explanation/ explanation/ then follow guidelines for worker with at that time, and if the
breath, headache, sore throat, diagnosis diagnosis symptoms typical for COVID-19 with negative | close contact also remains
new loss of sense of smell or test, depending on whether the test was lab- | asymptomatic.
taste, severe fatigue, based or point-of-care/rapid test (scenario 2c
nausea/vomiting, diarrhea or 2d). If primary worker develops
other symptoms or the
While test result is pending, or if no testing is | original symptom persists,
available, then worker should self-monitor at | the situation should be
home. If symptom has resolved after 72 treated as though the
hours, then the worker can return to work at | primary worker has at least
that time. If another symptom appears, or two symptoms of COVID-19
the original symptom persists, the worker and follow guidelines.
should be treated as having at least two
COVID-19 symptoms (see next situation, Timekeeping:
below), with the onset of symptoms Straight Time with Rec
beginning when the first symptom appeared. | Order
Timekeeping:
Prior to being tested or no test available:
Straight Time with Rec Order
While awaiting test results: Straight Time with
Rec Order
Testing Available but Refused by Employee:
Vacation or Sick
After confirmed positive test result: Covid 80
or Sick Leave
After confirmed negative test result but
employee is still sick: Sick Leave
2b Worker has at least 2 COVID- Yes Yes Worker should be tested if testing is Quarantine at home unless

19 symptoms

available. If test is positive, then follow

primary worker with
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guidelines for positive test. If test is negative,
then follow guidelines for worker with
symptoms typical for COVID-19 with negative
test, depending whether the test was lab-
based or point-of-care/rapid test (scenario 2c
or 2d). If no testing is available, then worker
should be regarded as a case of COVID-19 and
continue to self-isolate until:

e Atleast 72 hours have passed since
recovery defined as resolution of
fever without the use of fever-
reducing medications and
improvement in respiratory
symptoms (e.g., cough, shortness of
breath); and

e At least 10 days have passed since
symptoms first appeared. However, if
the worker was hospitalized, at least
20 days must have passed since
symptoms first appeared.

Timekeeping:
Prior to being tested or no test available:

Straight Time with Rec Order

While awaiting test results: Straight Time with
Rec Order

Testing Available but Refused by Employee:
Vacation or Sick

After confirmed positive test result: Covid 80
or Sick Leave

After confirmed negative test result but
employee is still sick: Sick Leave

multiple symptoms tests
negative.

If primary worker is
positive or presumed
positive for COVID-19, then
quarantine for 14 days.
May return to work after
guarantine if the close
contact remains
asymptomatic throughout
quarantine period.

Exception: If the close
contact is asymptomatic,
then they may be tested
after 5 days have passed
since exposure. If test is
negative, they may return
to work provided he/she is
mandated to wear a fabric
or surgical face mask on
company property and
practice social distancing at
all times. If the test is
positive, then the worker
should follow guidelines for
confirmed COVID-19.

Timekeeping:
Straight Time with Rec

Order

2c Worker has symptoms typical No No No quarantine necessary No quarantine necessary
for COVID-19 but has now
tested negative for COVID-19, | Worker may Any previously Worker may return to work at this time, if Any previously quarantined
using a lab-based test (i.e., | return to work at | quarantined previously quarantined provided he/she is close contacts may return
not a point-of-care/rapid | this time, if close contacts mandated to wear a fabric or surgical face to work at this time
result test) | previously may return to mask on company property and practice
quarantined work at this social distancing at all times. Timekeeping:
time
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Timekeeping:
Prior to being tested: Straight Time with Rec

Order

While awaiting test results: Straight Time with
Rec Order

After confirmed negative test result but
employee is still sick: Sick Leave

Straight Time with Rec
Order

2d

Worker has symptoms typical

for COVID-19 but has now
tested negative for COVID-19
using a point-of-care/ rapid
result test

Yes

No

Any previously
quarantined
close contacts
may return to
work at this
time

Retest-based strategy:

Because of risk of false negative test, allow 72
hours to pass since the previous negative test
and retest; if 2™ test is negative, then worker
can return to work. The retesting can be
performed at any time > 72 hours from the 1
test. The retest can be a lab-based nasal test,
a rapid result nasal test, or a saliva test. If the
2" test is positive, then the worker should be
treated as a case of COVID-19 and the
appropriate guideline should be followed.

Time-based strategy:

If retesting is unavailable, then worker should
remain isolated until symptoms have resolved
for at least 3 days and it has been 10 days
since symptoms first began. However, if the
worker was hospitalized, at least 20 days
must have passed since symptoms first
appeared.

Timekeeping:

Prior to being tested: Straight Time with Rec
Order

While awaiting test results: Straight Time with
Rec Order

After confirmed negative test result but
employee is still sick: Sick Leave

No quarantine necessary

Any previously quarantined
close contacts may return
to work at this time

Timekeeping:
Straight Time with Rec

Order

2e

Worker’s ONLY COVID-19

symptom is a runny nose/

nasal congestion

No

No

No quarantine necessary

Timekeeping:

No quarantine necessary
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Sick Leave if they choose not to come in to
work

2f

Worker is experiencing allergy/
sinus symptoms that are
consistent with worker’s self-
reported history of seasonal
allergies/ sinus issues

No

No

No quarantine necessary

Timekeeping:
Sick Leave if they choose to not come to work

No quarantine necessary

Section 3 - Situations Involving Household Members of an Asymptomatic Worker:

Scenario
#

Situation

Worker must
stay away from
company
facilities?

Worker’s close
contacts must
stay away from
company
facilities?

When can the worker return to work?

When can the worker’s
quarantined “close
contacts” return to work?

3a

Asymptomatic worker’s
household member

has ONLY one of the following
COVID-19 symptoms: fever or
chills, cough, severe muscle
aches, shortness of breath,
headache, sore throat, new
loss of sense of smell or taste,
severe fatigue,
nausea/vomiting, diarrhea

Yes, unless the
symptom has
another medical
explanation/
diagnosis

No

Worker should self-monitor at home. If the
household member’s symptom has resolved
after 72 hours, then the worker can return to
work at that time. If another symptom
appears, or the original symptom persists, the
household member should be treated as
having at least two COVID-19 symptoms (see
next situation, below), with the onset of
symptoms beginning when the first symptom
appeared. In this case the worker is a “close
contact” and should quarantine for 14 days
after the last unprotected exposure to the
household member infected with COVID-19,
assuming the “close contact” worker remains
asymptomatic.

Timekeeping:
Straight Time with Rec Order

No quarantine necessary
unless primary worker
becomes ill

3b

Asymptomatic worker’s
household member has at
least 2 COVID-19 symptoms

Yes

No

e The worker is a “close contact” of the
household member and should
quarantine and remain home until 14
days after last unprotected exposure
to the household member — assuming
the “close contact” remains
asymptomatic throughout the
quarantine.

No quarantine necessary
unless primary worker
becomesiill
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e To the extent possible, the household
member should be cared for by
others not performing essential
services, and isolated in separate
room. CDC guidance for home
caregivers should be followed in the
home.

e If the household member receives a
COVID-19 test, follow the appropriate
guideline based on the positive or
negative result, as applicable.

Exception: If the worker is asymptomatic,
then they may be tested after 5 days have
passed since their last unprotected exposure
to the household member who is infected
with COVID-19. If test is negative, they may
return to work and self-monitor for
symptoms, provided he/she is mandated to
wear a fabric or surgical face mask on
company property and practice social
distancing at all times. If the test is positive,
then the worker should follow guidelines for
confirmed COVID-19.

Timekeeping:

Prior to being tested: Straight Time with Rec
Order

While awaiting test results: Straight Time with
Rec Order

Testing Available but Refused by Employee:
Vacation or Sick

After confirmed positive test result: Covid 80
or Sick

After confirmed negative test result: Sick
Leave

3c Asymptomatic worker’s Yes No e The worker is a “close contact” of the | No quarantine necessary
household member has tested household member and should unless primary worker
positive for COVID-19 quarantine at home and remain becomesiill
home until 14 days after last
unprotected exposure to the
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household member infected with
COVID-19, assuming the “close
contact” remains asymptomatic.

e To the extent possible, the household
member should be cared for by
others not performing essential
services, and isolated in separate
room. CDC guidance for home
caregivers should be followed in the
home.

Exception: If the worker is asymptomatic,
then they may be tested after 5 days have
passed since their last unprotected exposure
to the household member who is infected
with COVID-19. If test is negative, they may
return to work and self-monitor for any
symptoms provided he/she is mandated to
wear a fabric or surgical face mask on
company property and practice social
distancing at all times. If the test is positive,
then the worker should follow guidelines for
confirmed COVID-19.

Timekeeping:
Prior to being tested: Straight Time with Rec

Order

While awaiting test results: Straight Time with
Rec Order

Testing Available but Refused by Employee:
Vacation or Sick

After confirmed positive test result: Covid 80
or Sick

3d Asymptomatic worker’s No No No isolation is necessary, however, worker No quarantine necessary
household member has should self-monitor for symptoms.

symptoms consistent with Additionally, worker should communicate

COVID-19 but household with the person who had symptoms to see if
member has now tested they were subsequently retested or if they

negative for COVID-19 using a were “presumed COVID-19 positive,” despite

single lab-based test or 2 the initial negative test(s).
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point-of-care/rapid tests
administered on 2 different
days

Timekeeping:
Prior to Household Member being tested:

Straight Time with Rec Order
While awaiting Household Member test
results: Straight Time with Rec Order

3e Asymptomatic worker’s No No Worker can remain at work unless household | No quarantine necessary
household member had member develops symptoms or has positive
prolonged close contact with test.
someone with a positive
COVID-19 test
3f Asymptomatic worker’s No No Worker can remain at work unless household | No quarantine is necessary
household member had member develops symptoms or has positive
prolonged close contact with test.
someone with COVID-19
symptoms; we do not know if
that person has tested
negative or positive for COVID-
19
3g Asymptomatic worker’s No No Worker can remain at work unless household | No quarantine is necessary
household member had member develops symptoms or has positive

prolonged close contact with
someone with COVID-19
symptoms; we learn that
person’s test result was

negative

test.

Section 4 - Other “Close Contact” Sit

uations Involving Asymptomatic Workers:

Scenario Worker’s close
Worker must
# contacts must When can the worker’s
. . stay away from . “
Situation compan stay away from When can the worker return to work? quarantined “close
. .p. v company contacts” return to work?
facilities? g
facilities?
4a Asymptomatic worker had | Yes, unless the No May return to work after 72 hours if the No quarantine necessary
prolonged close contact with symptom has symptom of the person with whom the unless primary worker
someone with ONLY one of the | another medical worker had close contact resolves, and the becomesiill
following COVID-19 symptoms: explanation/ worker also remains asymptomatic.
fever or chills, cough, severe diagnosis
muscle aches, shortness of
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breath, headache, sore throat,
new loss of sense of smell or
taste, severe fatigue,
nausea/vomiting, diarrhea

However, if the person with whom the
worker had close contact develops other
symptoms or the symptom persists, the
situation should be treated as though the
person with whom the worker had close
contact has at least 2 symptoms of COVID-19.

Timekeeping:
Straight Time with Rec Order

If close contact develops more symptoms, see
section 4b.

4b

Asymptomatic worker had
prolonged close contact with
someone with at least 2
COVID-19 symptoms

Yes

No

Quarantine at home for 14 days, unless the
person with whom the worker had close
contact tests negative.

Exception: If the worker is asymptomatic,
then they may be tested after 5 days have
passed since last exposure. If test is negative,
they may return to work provided he/she is
mandated to wear a fabric or surgical face
mask on company property and practice
social distancing at all times. If the test is
positive, then the worker should follow
guidelines for confirmed COVID-19.

Timekeeping:
Prior to being tested: Straight Time with Rec

Order

While awaiting test results: Straight Time with
Rec Order

Testing Available but Refused by Employee:
Vacation or Sick

After confirmed positive test result: Covid 80
or Sick

No quarantine necessary
unless primary worker
becomesill

4c

Asymptomatic worker had
prolonged close contact with
someone with positive COVID-
19 test

Yes

No

Quarantine at home for 14 days if worker
remains asymptomatic.

Exception: If the worker is asymptomatic,
then they may be tested after 5 days have
passed since last exposure. If test is negative,

No quarantine necessary
unless primary worker
becomes ill
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they may return to work provided he/she
self-monitors for symptoms and is mandated
to wear a fabric or surgical face mask on
company property and practice social
distancing at all times. If the test is positive,
then the worker should follow guidelines for
isolation with confirmed COVID-19.

Timekeeping:
Prior to being tested: Straight Time with Rec

Order

While awaiting test results: Straight Time with
Rec Order

Testing Available but Refused by Employee:
Vacation or Sick

After confirmed positive test result: Covid 80

or Sick
4d Asymptomatic worker had No No Worker can return to/ remain at work unless | No quarantine is necessary
prolonged close contact with the person with whom the worker had close unless the primary worker
someone with COVID-19 contact subsequently has a positive test, in becomesiill
symptoms; we learn that which case the worker should be regarded as
person’s test result was a ‘close contact’ and follow appropriate
negative guideline above.

Section 5 - Guidelines for Workers Who Test Positive for Antibodies or Household Member Tests Positive for Antibodies® (assumes
no previous positive test for active COVID-19 infection; procedures for addressing positive tests for active infections are described in
guidelines above)

Scenario Worker must Worker’s close
# contacts must When can the worker’s
. . stay away from . “
Situation compan stay away from | When can the worker return to work? quarantined “close
. .p. i company contacts” return to work?
facilities? g
facilities?
5a Asymptomatic worker has a Yes No If IgG antibodies are present, with or without | No quarantine is necessary
positive test for IgM or IgG IlgM antibody:
antibodies, or both Time-based strategy
e Worker can be isolated/quarantined

! Note that antibody tests should not be used to rule out active COVID-19 infections. Thus, a negative antibody test is not necessarily indicative of the absence
of COVID-19 infection and cannot be treated as the equivalent of a negative test.
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Note:
IgM = Immunoglobulin M
1gG = Immunoglobulin G

for 5 days after antibody test
performed and then return to work.
OR,

Test strategy:

e Test the worker to determine if there
is an active COVID-19 infection. If test
is negative, then worker can return to
work. If test is positive, then apply
the guidelines for an asymptomatic
worker with a positive COVID-19 test.

If IgM antibodies are present, but IgG
antibody is negative:
Time-based strategy
e Worker should be
isolated/quarantined for 10 days
after antibody test is performed and
then return to work. OR,

Test strategy:

e Test the worker to determine if there
is an active COVID-19 infection. If test
is negative, then worker can return to
work. If test is positive, then the
apply the guidelines above for an
asymptomatic worker with a positive
COVID-19 test.

Timekeeping:

Prior to being tested: Straight Time with Rec
Order

While awaiting test results: Straight Time with
Rec Order

After confirmed positive test result: Covid 80
or Sick

5b Worker has symptoms typical Yes Yes Time-based strategy Time-based strategy:
of COVID-19 infection and has e At least 72 hours have passed since Quarantine at home for 14
a positive antibody test for recovery defined as resolution of days from time of
IgM, 1gG, or both fever without the use of fever- exposure. May return to
work after quarantine if the
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Note:
IgM = Immunoglobulin M
1gG = Immunoglobulin G

reducing medications and
improvement in symptoms; and

e At least 10 days have passed since
symptoms first appeared. However, if
the worker was hospitalized, at least
20 days must have passed since
symptoms first appeared.

Timekeeping:
Prior to being tested: Straight Time with Rec

Order

While awaiting test results: Straight Time with
Rec Order

Testing Available but Refused by Employee:
Vacation or Sick

After confirmed positive test result: Covid 80
or Sick Leave

close contact remains
asymptomatic.

Test strategy:

If COVID-19 testing is
available, and the close
contact tests negative after
5 days have passed since
the exposure and he/she
remains asymptomatic,
then he/she may return to
work provided that he/she
is mandated to wear a
fabric or surgical face mask
on company property and
practice social distancing at
all times

Timekeeping:
Straight Time with Rec

Order

5c Asymptomatic worker reports No No No quarantine necessary No quarantine necessary
that asymptomatic household
member has positive antibody
test for IgM, 1gG, or both
Note:
IgM = Immunoglobulin M
19G = Immunoglobulin G
5d Asymptomatic worker reports Yes No At least 5 days after household member No quarantine necessary
that symptomatic household became symptomatic, the worker may be
member has positive antibody tested to determine if he/she has an active
test for IgM, 1gG, or both (and COVID-19 infection (this is a “PCR test”). If
had no previous positive test PCR test is negative, worker can return to
for active COVID-19 infection) work; if PCR test is positive, then the
guidelines for a worker with a positive test
Note: result applies;
IgM = Immunoglobulin M OR
1gG = Immunoglobulin G
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worker may be quarantined for 14 days from
when the household member became
symptomatic

Timekeeping:

Prior to being tested: Straight Time with Rec
Order

While awaiting test results: Straight Time with
Rec Order

After confirmed positive test result: Covid 80
or Sick Leave

Section 6 - Travel Scenarios

Scenario Worker must Worker’s close
# A contacts must When can the worker’s
Situation A stay away from When can the worker return to work? quarantined “close
g company contacts” return to work?
facilities? den.
facilities?
6a In the past 14 days, worker or | Yes, except that a No Test for COVID-19, at least 5 days after No quarantine necessary
contractor has traveled on a | worker who was returning from cruise AND stay home and
cruise ship | fully vaccinated self-quarantine for a full 7 days after
prior to going on disembarking, even if test is negative.
the cruise need
not quarantine. If test is positive, employee should follow
guidelines for isolation for positive COVID-19.
If employee cannot be tested, they must self-
quarantine for 10 days after disembarking.
Timekeeping:
Vacation Leave
6b In the past 14 days, worker’s No No No quarantine necessary No quarantine necessary
household member is
asymptomatic but has been on
a cruise and who has not
tested positive for COVID-19
6c In the past 14 days, worker has No No No quarantine necessary No quarantine necessary
been in prolonged close
contact with someone who has
been on a cruise and who has
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not tested positive for COVID-
19

Locations must also observe any other federal, state, or local travel quarantine requirements that are issued

Click here for the latest CDC guidance about the symptoms of COVID-19.

What is “Close Contact”?

The CDC defines “close contact” as someone who was within 6 feet of an individual infected with COVID-19 for a
cumulative total of 15 minutes or more over a 24-hour period.

Individual exposures can be added together over a 24-hour period. Thus, three separate 5-minute exposures during a 24
hour period for a total of 15 minutes would qualify as a close contact exposure. In general, the longer exposure time with
a person who is infected, the greater the risk. Also, the risk is higher if the infected individual exhibited symptoms, such
as coughing or sneezing, in the presence of the close contact.

The CDC advises that “close contact” determinations should be made without regard to whether any individual was

wearing a face covering. Following the company’s social distancing guidance will reduce the likelihood of any close
contact.

How far back should we look to determine a person’s “close contacts”?

The CDC advises using a 2-day lookback period to determine close contact exposures, starting when the infected
individual had symptoms. For example, if the infected individual became symptomatic on Monday, close contacts would
be determined by going back the preceding Saturday and Sunday.

If the individual infected with COVID-19 is asymptomatic and detected through surveillance or other testing, then the
close contacts should be identified 2 days prior to the specimen collection.

If the worker has had a positive antibody test, does that mean they are immune? Do they have to wear a mask when they
return to work?

We do not yet know whether a positive antibody test confers immunity, or for how long that immunity may last.
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Therefore, there should be no change in the use of face coverings or other personal protective equipment by workers who
test positive for COVID-19 antibodies.

What is a point-of-care/rapid result test vs. a lab-based test?

A point-of-care test, also known as a rapid result test, refers to a diagnostic test for COVID-19 that is available at the time
of specimen collection, or shortly afterwards. This may be an “antigen test” or it could be a molecular test like the PCR.
Usually, point-of-care tests are processed while the individual waits — and the results are ready within an hour or less. In
contrast to a point-of-care test, a lab-based diagnostic test is sent to a lab for processing and therefore typically takes
longer to receive results.

Under these guidelines, a positive result is always treated as a true case of COVID-19, regardless of the type of diagnostic
test. In some scenarios, these guidelines require additional precautions to be taken when the individual has had a negative
result from a point-of-care/ rapid test rather than a lab-based test, because point-of-care/rapid tests tend to produce more
false negative results than lab-based tests. If the guidelines do not specify the type of diagnostic test, then the
recommendation of the guidelines is the same regardless of whether the individual has had a point-of-care/rapid test or a
lab-based test.

Can someone with documented previous COVID-19 infection be reinfected?

Documented reinfection with COVID-19 appears to be very rare. Special testing is necessary to prove that a COVID-19
infection is a new reinfection. Thus, it is unclear how frequently reinfection may occur.

The CDC is now conducting a study on the incidence of reinfection. In their study, the CDC is recruiting individuals who
have a 2" positive test at least 90 days after the 1% positive test, whether or not symptoms are present. It is unknown
when the study results will be available.

Therefore, out of an abundance of caution and until further information is available, the Company will regard someone
with a 2" test that is positive at least 90 days after an initial positive test as a “reinfection.” These should be regarded as
new infections and guidelines should be followed for isolation and for quarantine of recent close contacts.

People who have tested positive for COVID-19 also do not need to quarantine or get tested for up to 90 days as long as
they do not develop symptoms again. Additionally, those who have had COVID-19 do not need to worry about

Page 15 Updated April ,2021





transmitting infection to or from a household member. Their immunity should also shield them from carrying the virus
between someone in their household and someone in the workplace.

The guidance states that workers who are quarantined can return to work after 14 days if worker remains asymptomatic.

What

happens if worker becomes symptomatic?

If worker who is quarantined because of “close contact” develops symptoms, then the guidelines under Section 2 should
be followed. Workers should be especially vigilant for symptoms in the days after discontinuing quarantine.

The guidelines state that, if a worker is a “close contact” of a household member infected with COVID-19, they should
quarantine for 14 days after the last unprotected exposure to the household member. What is “unprotected exposure”?

When a household member becomes infected with COVID-19, best practices suggest that the infected person should
remain in a separate room from others and use a separate bedroom and bathroom, to the extent practicable. There is no
unprotected exposure if the worker and the household member remain in separate rooms and do not share a bedroom or
bathroom.

However, sharing a bedroom or bathroom with the infected household member would constitute an unprotected exposure.
Being in the same room with the infected household member for more than 15 minutes cumulatively within in 24-hour
period also constitutes an unprotected exposure, unless the worker is wearing a mask, goggles/face shield, and gloves the
household member is also wearing a mask. In addition, being within six feet of the infected household member for more
than 15 minutes cumulatively within a 24-hour period also constitutes an unprotected exposure, regardless of whether the
worker and/or the household member are wearing masks, goggles/face shields, or gloves.

How long should a worker remain quarantined if they have a household member with COVID-19 and cannot avoid
unprotected exposure to the household member?
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Quarantine may end 14 days after the last unprotected exposure to a household member who is in isolation due to
COVID-19. If the worker is unable to avoid unprotected exposure to the infected household member (for example,
because the worker must share a bathroom with the person), then the worker’s 14-day quarantine would begin when the
infected household member’s isolation ends. However, the worker may return to work before the worker’s 14-day
quarantine (which begins when the household member’s isolation ends) expires if they remain asymptomatic and test
negative for the virus at least 5 days after the household member’s isolation has ended, as described in the “Exception” in
scenario 3c.
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The date on which the household member’s own isolation is discontinued should be determined by the household
member’s medical provider. However, in the event that the household member has not received direction from a medical
provider, the following timeframes apply for purposes of these guidelines:

e |f the household member was not admitted to the hospital: The household member’s isolation period ends 10 days
after symptom onset, once the person’s symptoms have generally improved, including resolution of any fever for at
least 24 hours, without the use of fever-reducing medications.

e If the household member was admitted to the hospital: The household member’s isolation period ends 20 days
after symptom onset, once the person’s symptoms have generally improved, including resolution of any fever for at
least 24 hours, without the use of fever-reducing medications.

“General improvement” in symptoms does not mean total resolution of all symptoms. Instead it means resolution of fever
as described above and notable reduction in symptoms like cough and shortness of breath, as well as muscle aches and
fatigue.

The worker is quarantining due to a household member who has tested positive for COVID-19. When can the worker be

tested

for COVID-19?

The worker can be tested for COVID-19 at any time. If the worker tests positive, the worker becomes their own COVID-
19 positive case, to be addressed under Scenario 1 (and the guidance for household members under Section 3 would no
longer apply). However, the worker’s negative test result will not clear the worker to return to onsite unless the worker is
asymptomatic and the test occurred at least 5 days after the worker’s last unprotected exposure, as described in the
“Exception” under Scenario 3c.

The worker is quarantining due to a household member’s COVID-19 symptoms, but the household member hasn’t been

tested.

Can Dominion Energy offer the household member a COVID-19 test to help clear the worker to return onsite faster?

Yes. However, we cannot require that the household member take the test.

A worker has recently had a COVID-19 vaccination and is now experiencing symptoms that are consistent with anticipated
side effects of the vaccine, but which could also indicate a possible COVID-19 case. Should the worker be quarantined as a
possible COVID-19 case?
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The following mild to moderate symptoms are consistent with vaccine side effects: fever, fatigue, headache, chills,
muscle aches, and joint pain. If the worker has these symptoms and is feeling well enough to report to work, the
symptoms may be regarded as likely vaccine side effects and the worker need not be treated as a potential COVID-19
case and quarantined, unless the symptoms persist for more than three days (with day 1 being the date of the vaccination).
If the symptoms do persist for more than three days, the worker’s situation should be addressed in accordance with
Section 2 of the above guidelines.

However, if the worker has a cough, shortness of breath, sore throat, loss of taste or smell, nausea/vomiting, or diarrhea,
those symptoms are not typical post-vaccination side effects and instead may be symptoms of COVID-19 or influenza.
The worker’s situation should therefore be addressed in accordance with Section 2 of the above guidelines.

An asymptomatic worker reports that a household member has recently had a COVID-19 vaccination and is now
experiencing symptoms that are consistent with anticipated side effects of the vaccine, but which could also indicate a
possible COVID-19 case. Should the worker be quarantined as a “close contact” of the household member?

The worker does not need to quarantine as a close contact of the household member because post-vaccination symptoms
are expected for up to 72 hours after vaccination. However, if the post-vaccination symptoms experienced by the
household member include cough, shortness of breath, sore throat, loss of taste or smell, nausea/vomiting, or diarrhea,
those are not consistent with post-vaccination side effects and the worker needs to quarantine — unless the household
member receives a negative test for COVID-19.

Can receipt of a COVID-19 vaccine cause you to test positive for COVID-19?

No. Anyone who tests positive for an active COVID-19 infection should be regarded as a positive COVID-19 case.
However, receipt of a COVID-19 vaccine may cause you to test positive for COVID-19 antibodies, and that would not be
a sign of an active COVID-19 infection.

If a worker is exposed to COVID-19 after being fully vaccinated, must the worker be quarantined?
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Yes. At the present time, these Quarantine and Return-to-Work Guidelines apply in the same way, regardless of whether
the worker has been vaccinated. This is because, while FDA-authorized vaccines have been shown to be effective in
preventing the illness caused by the virus, we do not yet have sufficient data to show that the vaccine also stops
transmission of the virus to others. As researchers learn more about this topic, we will consider appropriate updates to
these guidelines.
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What type of leave is available to an employee who experiences side effects after receiving the vaccine?

Employees who experience side effects that cause them to miss work may take up to one workday of the special 80 hours
of COVID-19 leave to recover. If more than one day is needed, additional time from the 80 hours of COVID-19 leave
bucket may be used with a healthcare provider’s note. Sick leave or vacation time is also available. As always, please
keep your supervisor up to date on your status.

What does “fully vaccinated” mean?
A person is considered to be “fully vaccinated” once at least two weeks have passed since the person’s last dose.

This guidance applies to both employees and contractors.
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e The current Positivity Rate for the state of Virginia
State of Virginia today — 5.3%

*Source: Virginia Department of Health website
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