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 p
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ra
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re
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 c
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o
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at
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 b
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 c
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at
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re
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p
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n
d

 t
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 C
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f c
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 r
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 D
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 d
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 c
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 C
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 d
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 r
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ra
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d
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h
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at
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h
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b
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 D
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 d
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 t
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 b
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 p
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h
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 t
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 c
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d
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at
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 d
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t d
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 c
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u
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p
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 c
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 b
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 b
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 c
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 b
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 b
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b
le

 f
o

r 
th

e 
re

so
lu

ti
o

n
?

•
 D

o
es

 t
h

e 
em

p
lo

ye
e 

fe
el

 t
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 D
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e 
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 c
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e 
C

o
n

ce
rn

C
o

n
d

u
ct
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at
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 p
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 d
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 c
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 c
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h
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h
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d
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h
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 m
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h
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 c
o

n
ce

rn
s 

o
f d

iff
er

in
g 

vi
ew

s 
m

ay
 b

e 
vo

ic
ed

 t
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e.

T
h

e 
Fo

u
rt

h
 S

te
p

 -
 R

es
o

lu
ti

o
n

 a
n

d
 F

o
ll

o
w

 U
p

• 
D

ur
in

g 
th
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 d
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 c
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 c
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at
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 b
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 c
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.
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 d
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 d

em
on

st
ra

te
 s

up
p

or
t f

or
 

ex
p

re
ss

io
n 

of
 c
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n
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at
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R
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 D
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at
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 c
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