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The information on this page is considered to be appropriate
for public disclosure pursuant to 10 CFR 2.790

U. §. NUCLEAR REGULATORY COMMISSION

REGION V
Report Nos. 50-206/83-23; 50-361/83-38; 50-362/83-36

Docket Nos. 50-206; 50-361; 50-362

License Nos. DPR-13; NPF~10; NPF~15

Licensee: Southern California Edison Company

P. 0. Box 800

2244 Walnut Grove Avenue

Rosemead, California 91770

Facility Name: San Onofre Nuclear Generating Station, Units 1,2 & 3

Inspection at: Camp Pendleten, Califormia

Inspection Conducted: October 31 - November 4, and November 14-15, 1983

Date of Last Physical Security Inspection Visit: June 6 - 10, 1983

Type of Inspection: Special, Physical Security

Inspector: A/va (J /f/}wﬁ o b bl |

D. W. Schaefér, al Security Inspector Date Signed

18-/57/%3
Date Signed

Approved by:
Safeguardl and Emergency eparégness Branch

Inspection Summary:

Areas Inspected: Follow up on Information Notices 83-27 and 83-36; Follow Up
on Headquarters Request concerning law enforcement visits to licensee; Follow
Up on Region Task concerning Security Staffing Levels; Security Event Follow
Up; Independent Inspection Effort and Follow Up Items from previous security
inspections.

The inspection was started during regular~ hours and involved 46 hours onsite
by one NRC inspector. Of the total inspection 3 hours were accomplished
during off-shift periods.

Results: The licensee was found to be in compliance with NRC requirements
within the areas inspected.
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d. Media Coverage of SONGS

On Sunday, October 23, 1983, the Los Angeles Times published an
article discussing the alleged use of illegal drugs at SONGS. The
article quoted seventeen current and former plant workers as
indicating that the use of drugs was widespread among craftsmen who
built, maintain and help repair the three-reactor unit.
Additionally, this same article alleged that heaith and security
clearance tests were available on the black market.

In response to this newspaper article, the Bechtel Construction
Company dispatched two auditors from the San Francisco Headquarters
to SONGS to thoroughly investigate the allegations contained in the
article. As of November 14, 1983, these two auditors had
interviewed appproximately 170 Superintendents, General 'oreman and
Foreman. On November 14, 1983 the inspector witnesses one of these
interviews. As of Novemver 14, 1983 the Bechtel interviews had not
revealed any factual information of value; only rumors were revealed
during these interviews. Upon completion of their investigation,
Bechtel will submit a final investigative summary report to SCE.

The inspector discussed the alleged blackmarket of health and
security examinations with the General Training Administrator at
SONGS. He indicated that as a result of this article, that the
questions on the security examination and the site specific health
physics examination were being changed weekly and that each week,
four versions of each examination were being prepared. The licensee
indicated that the "Security" examination which the newspaper
reporter had obtained, was an outdated version of the standard
Security Test.

To date, SCE has taken the following actions to reaffirm their
policy against the use of drugs and alcohol.

(1) Site Training in Drug and Alcohol Abuse. Site employee
training for all Edison personnel and contract employees were
scheduled for the week of November 14, 1983 to reemphasize the
long-standing policy at SONGS, which is consistent with the
Company policy on possession or use of drugs and alcohol.
Additionally, each employee received a booklet entitled:
Alcohol and Drug Abuse. This booklet again states the Company
policy on the possession or use of drugs or alcohol, then
further discusses the signals of drug use and the counseling
and assistance programs readily available to ail employees.

(2) Corporate Policy Statement - Disciplinary Action. To

compliment the above training, Edison revised the Corporate
Policy statement on disciplinary action to include a section on
drug and alcohol. Enclosed as Attachment 1 to this report is a
copy of the revised Corporate Policy.




(3) Effective January 1, 1984, as part of the site in-processing
procedure, SCE will required all new employees to submit to &
blood teri. If these tests determine the use of drugs, the
applicant will not be hired.

(4) Effective Januvary 1, 1984, a superviscr moy confromt iuy
employee regarding hii’her fitness for duty. 17 a suprevisor
feels that any employee is unfit for duty possible because of
alcohol or drugs, an opinion from a second supervisor will be
requested. If in the op/nion of both supervisors an employee
is unfit for duty, he/she will be directed to voluntarily
submit to a blood test. If the employee submits to the Blond
test he/she will be plac:! on iuvestigatory suspension pending
the results of the test. If the employee refuses to submit to
the blood test, he/she will be charged with insubtordination and
disciplined in accordance with Compuny Policy. A "positive"
blood test will mak: an employee sutom:tically eligible for the
Employee Assistance Program. Ewmployees (and their families)
may seek assistance through the Company Employee Assistamce
Program.
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Yo All Employees:

Fox inaew vears Southern Calfomnia Edison Company has maintained '
$0 g eammitment Lo provide # safe work ervironment for its !
SmpioyRos, refiect § proper demeanor to our customens, and to establsh
progranid Sromobing heph standarss of employes health,

* kesniry with this commetment, the Company has 8
| COMp erenshT: PIOGram en skohol and drug abuse Our goa! s to
estabiish and inaintain # wort envronment that & fee from the effects
of sicohol and €egal drugs.

While the Company hat no desire to intrude uon an empicyee's
private e, involvernent with sicoho! and drugs off the job could
eventually affect job performance and attendance. Our desire & that
Sropinyees report 1O work In 3 condition to perform their duties safely
v efficiently in the interest of thew feliow workers #s well a5 thems. ves
nd our astome . To that end, the Company's position on sicohol and
atstance &0 e B 8 follows

« We recognize sicchofism as an Biness which can be successhully
Ueatad

o We ol tate BCUON when Job performance snd STLENGaNCE e
“ Mected.

= The employee bears the premary responsibility for his /her own
Job pevinmance and for taking any action or (reatment
PECESSdCy 17 Inantain performance at an acceptable level.

* We provide employees with professionally guaified counselons
and/or refermals Lo outside resources to diagnose and treat
sicohol and drug abuse prodilerns within e kmits of our
Program.

Participation in the £ mployee Assstance Program i personal,
woluntary, snd strictly confidential Referral as such for diagnosis or
sorvtance of reatment will not jeopardize an employee's Job seaurity or
provrononal opportunibes However participation in the Program will not
prevant daciphnary action for 8 wolation of Company policy o exase
1w cnptable performarce The tedephone numbers for the Employes
Anietance Courvalon are isted in the Company’s PAX directory undier
e Parsned ang Employee Relations Department.

The information contained in the following pages i to assist you In
evaluating the rsks of nvoivement with alcohol and drugs It may shso
prove useful if someone you know hars an alcohol or drug problem. Thas,
Please feel free 1o share this bookiet with your family and others.

W Ga&!\....d\
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Conduct Of Employees

The purpose of the policy i to outline Company standards and
procedures designed to guide employees In the conduct of thelr dally
Business in such 2 manner 85 to ensure the highest vtization of Comgany
rescurces as wed 3 the greatest efficiency of the Company's smployees.

Policy

Facohrobc Bawwrupe

Possession or use of sicoholic beverages by an employee whweh may
sdversely Imgact the Company's safe and efficient operations of Ity
Image may resutt In disciplinary action, Including termination,

g

Any employes who unlawfully possesses, uses, O s under the influence of
Orugs while om the Job or during working hours, Including the unch break
shal De termesnated.

Fitmess fur Duty

All ernployees are expected Lo report for work In 3 manner fit 10 KO they
Job An empioyee who for any reason s unfit for work shall be releved
from duty andd may be subject to dsciphne up to and INChudng
terminaton of employment.

l
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(1) Smwestigatory. I ibe bai reasonable
caus: 10 believe \hat as o resul of grossly wnacceptabie
job performance or grom misconduct an employee nay

terminated immadiately, (be employee may fra bu
suspender) withov may. Duning this period of suspension,
the Company shah iovestigate 1% matter. Based 2a the
results of (he ipvestiga on, Zescipline tnay be imposed in

 Boutherr. Cabforde ¥ % mpony

CORPORATE POLILY STATEMENTY

( 19.98.1

0‘-’:001 fesved 8/18/73
vieed Text 10/16/83

Adminkstration of Disclpinary fiction
'DISCIPLINARY ACTION

A PRUNCIPLE

All employees are expecied 10 meet reasonable
stands »d of performance and coaduct and the Company
admin~ters corrective action 10 assure that its employees
weet theie standards. The following sction rules we for
the puidance of supervision (i implementing this princi-
ple and we ot intended 0 ‘orm or be pan of
employenl contract beiween the Company and
employees.

8. ACTION RULES

1. Disciplinary Action. Every levei of supervision has
the responsibility for administering disciplinary action in
cases of an employee's unacceptable job performance,
non-compliance with applicable rules or misconduct.
Supervisors shall document any disciplinary action to
substantiste the action taken. In all cases, disciplinary
sction shall be imposed promptly ence the pertinent facts
relating to the case have been careflully amessed.
However, it is not the intent of this poficy that supervisors
necessarily apply all of the variows forms of disciplicary
action or pecessarily apply them @ the order liwad.

p Z.:~estirg and Orel Reprimand. On-the-job
counseling or an eral reprimand shall normally be the
first corrective siep 10 resolve an area of unacoep \ble job
perfornance = conduct. This counseling or reprimaind
may | sccerapasied by & writien memorandua to the
smpluyee’s persoane! file.

b. Written Reprimand. A written reprimand, identi-
fying deficiercies which must be corrected and advising
the employee of the probable consequences for failure to
improve within » specified time Irame. sbali be wuilized 10
resolve an ares of wnacceptzbie job performance or
conduct. Normally, such action is taken after counseling
and/or an oral reprimand have not produced the desired
results.

€. Suspension.

(1) Disciplinary. An employee may be suspended
immediately without pay as & result of seriously
unacceptable job performasce or serious misconduct, or
as & result of @ coniinuing patiern of unecceptable job
performance or conduct. If the wnscoeptable perform-
ance or conduct continues, suspension is normally the
final disciplinary sction prior 10 Sermina tio.

34

sccordarcs with Lhese action rels. If no wnacceptable
job perfovane x mutomlva revealed by the

Brona e On stszaton — Persornel and Employee Relations crime

westigation, Ui suspended employee sball be returned
K wors with beck gay asd Bo swiperwion shall be
recarded ir 4a employee's personnel recor .

4 oot When as employee is uncualified or
nes e 10 perform bis/taw job in 8 satiafactory manner,
but may, s supervision's jedgment, be qualified and abie
0 perform a lemer job in & satisfactory manser, that
smployee may be devsoted.

6. Toermination. As employee may be terminsted
immediately as a resu! of grossly unacceplable job
performance or gross miscondwet or when, 8 a result of &
continuing petters of unaccepeadle job performance or
misconduct, the employee disregards prior disciplirary
action and fails 1o sustais performance or conduct at
scceptable levels.

Normally, appropriate smpervisory personne! shall
determine that the following conditions bave been met
priov 1o termisating an cmployee:

(1) The employee had beem notified 3 the expected
standards of performance amd conduct, and of 1he
probable consequences for failwre 10 ach eve an expected
standard of performance or conduct within a specified
time frame.

(2) The proposed termination is related to a Company
or departmental standard of performance or conduct.

(3) Due consideration was given to mitigating factors,
such as the individual’s employment record.

2. Criminal Actions and Other ON-Premises Mis:
conduct Affecting Employment.

8. When 4o employes s charged by civil avthorities
with committing a serious criminal offense while 0¥ -duty
and away from Company premises, an invesrijaiion of
the facts and circumstances swevounding the Lharge shall
be conducted to determine i permitting the charged
employet 10 remain oo the job could have & discernible
sdverse impact oo the Company. During the investiga-
tion, the employee may be suspended without pay for a
reasonable period (usually mot longer than 30 dayy). In
evaluating the conduct giving rise 10 the ¢wurge and iu
discernible adverse impect om the Company, considers-
tion should be given 1o whether:

(1) The Compeny's reputstion or public image may
be harmed;

{2) Tdere is a reasonable busis 10 fear for the safety of
employees, customers or property or belicve (hat other
employees may be reluctant, mnable or refuse 10 work
with the charged employee; of

(3) The charged employes may be unable 1o perform
his/ber duties in full or 1o e present at work,

b. If # determination of discernible aévitrse irnpact on
the Company s made, the charged employee shall b
suspended without pay watil ibe final outcome of the

19.88.1 !
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", ety maved 8/18/73

‘devised Text 10/18/83 .
proceedings initisted against the employee. If & determi-
nation is made that 10 permit the employee Lo remain on
the job will not result in a discernible adverse impact on
the Company, the employec shall remain on or be
peinstated 10 his/her job with back pay wetil tbe final
outcome of the procesdings.

¢. If the proceedings result in other than » conviction,
the employee mnl‘l‘y shall remain on the job or, if
previously suspended, be reinstated with back pay unless
an investigstion determines that permitting the employee
10 remain on the job could have s discernible adverse
impact oo the Company.

d. If the charged employee is corvicied of having
committed 8 serious criminal offense, the employee shall
be lerminated.

3. Any employee who commits or aids in the commis-
gion of an act of tbefy, including energy theft, shall be
terminsied.

3. Right of Review. Any employee who is ot repre-
sented by 8 union may initiate the “Request For Review™
ure on any actios involving standards of perform-
ance and conduct, promotioa. training and disciplinary
sction affecting the employee in order 1o resolve serious
differences that may arise between an employee and
bis/ber immediate supervisor.
4. Alcoho! and Drugse.

8. Possession or wse of alcobolic beverzges by an
employee which may adversely impact the Company's
safe and effici=nt operations or its image may result in
disciplinary action, including termination.

b. Any employee who unlawfully possesses, uses or is
under the influence of drugs while on the job or during
working bours, including luoch break. shall be termu-
nated.

8. Fitness for Duty. All employees are expected to
report for work in & manner Bt 1o do their job An
employee wbo for amy reason is unfit for work shall be
relieved from duty and may be subject to disciplinary
sction up to and including termination.

8. Standards for Job Performance end Conduct
Prior 10 sdministering the above-stated provisions relat.
ing to disciplinary sction, supervision has a responsibility
to establish appropriate standards and communicate
such standards w affected employees.

2 18.98.1

(. Edhson Bystem of Manusle

8. Work assignments or objectives sbould be estad-
lished in support of orgenizational or Company meeds,
goals and obpectives, and reviewed and documented as
nocessary 10 assure that as employee undersiands what
results are 10 be achieved.

b. Standards of performance and conduct thould be
established that are conducive 0 efficicat and safe

performasce of an employee's job.

C. DEFBETIONS

1. Discipline: Development and training that is provided
to employees in order W0 achieve & specified pattern of
behavior or character mecessary in their growih and
sel/-development and conducive 10 & sound business
environment.

2. Disciplinary Action: Application of positive and firm
measures wsed W impress upoo an employee that
unacceptable job performance or conduct shall not be
condooed and improvement must be made. Such action
includes but is pot limited 1o counseling, oral reprimands,
writies reprimands, suspension without pey, demotion
&nd lermina on.

3. Misconduct: Acts or omissions insppropriate 1o the
workplace, including, but not limited to, the following:

8. Insubordination Failure to comply with Company
and other applicable rules and policies or the orders or
instructions grven by supervision.

b. Dishonesry Regarding misappropriatios of money,
or property. falsification of Company reports, records
and expense accounts; failure to tell the truth in matters
relating w0 am employee’s conduct on the job and in
matiers relating to an employee's absence from the job;
abuse of bencfis, including sick leave, long term
disability end leave of absence.

D. REFERENCES.

1. Unics agreements where applicable.

2. Corporate Policy Statement 19.19.1 APS Solary
Adminiszration.

3. Corporare Policy Stuatement 19.17.1 Employer
Development

4. Corporate Policy Statement 14.115.1 Energy Theft.
$. Accident Preveation Manual. o

Broacrmn Onomaanon - Personne! and Employse Relstions CriT®
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_+ KRC Forw 307 ALLEGATION DATA FOEM
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10.
] !? ALTION OFFICE CON'TAC‘I/PHC!'(E E_’[s /ts 3?')0‘_- OWEN C SHRcRLE TN -ww‘/

P o g ALLEGATION wafR: K| - £4-A- |20
FACILITY:
Keme Unit No. Docket Mo,
. SONAS | S¢-20k
b. & et 3¢ |
o - 2 Si=3¢e
TYPE REGULATED ACTIVITY:

(ﬁ?{ctor (Db, Yendor [D)c. Materfals [Dd. Safeguards

(De. Other

MATERIALS LICENSE NUMBER:
FUNCTIONAL AREA(s):
(Da. Operations (Db, Construction ODec. Safeguards

36 % portation (De. Exergency preparedness
- site health and safety [Dg. Offsite health and safety

h. Other |
DESCRIPTION: Q7L /fc27i0 7 : _ - Vs

INVOLVED N QLG ATt iTY

RUMSER OF CORCERNS:
SOURCE:

(Da. Contractor employee
(Dc. NKRC ecployee

(De. News media

O b. Licensee employee
L4, ¢
S

r eployee
rivate citizen

g. Organfzation . Aonyrous
h. Other )
CONFIDENTIALITY REQUESTED: LS * LW N/A

DATE ALLEGATION RECEIVED: /2//4) 89
DPLOYEE/OFFICE RECEIVING ATERATTON: (U7 ‘RY

13, SAFETY SIGNIFICANCE: DLou (D None  URIWOus
14, BOARD NOTIFICATIOK omzuo DYes
15. O1 NOTIF JED; es DNo
16. STATUS:
n DClosed Schedu'led Cocpletion Date: _ / [/
Date Closed: /
& 17, WAS ALLEGATlmmlATED (SYes Oho [ Partially
= 18. WAS ENFORCEMENT ACTION TAXEK: [ Yes Ko (DIn Process
& SEVERITY LEVEL: e} O e § w1 N = ) | ov
. 19, WAS O] IKVESTIGATION PERFORMED: es (DK [DIn Process
S 20, DID DISPOSITION RESULT IN LETTER TO MODIFY OR REVOKE LICENSE:
- OYes Dl (D50.54(f) (D30.32(d) [70.22(d) [D40.31(b) ‘
< Disposition: |
. 21. ALLEGER NOTIFIED OF CLOSEOOT: () Ves ®L |
: l 22. REMARKS: : |
t £1, TV SREFERENCE: B y
24\ KOJECT MANAS ER/ PHORT ;
‘& 25. APPLICANT'S CONSTRUCTION TORPLETTOR TATE: _ / /
¥ 26. BOARD NOTIFICATION ISSUED: [DYes Ok 2 3
~ 1
\

El-1 Approved: A/ L



) NEW _ | REVISION

PNER (TWR) FO&7R RIACTOR/DOCKET #
. (NPER) RDL-FONTR RLACTOR/NAME
S RDY SigRAEY ¢

(MLIC) MATURIAL L)CENSE/NAML

SEaCiny 1vPL: " OIMIS DATA ENTRY FORM

K Bl B e
*TYPL OF CRSE: i
o (R) A8

(Q) INO.IRE
— (1) mNES1I6RT )N

S S ————————— ——— — —  ———— —~———

— (OTH) OTHER /NAME

- m— - B e L T ——

JUVESTIGATOR'S INITIALS:
0CS

*CESE STATUS:
(0) OPEN

T (T) TRKNSFERRED

— (A) CLOSED/ACTIVE
T (€) CLOSEU/INACTIVE
*FIELD WOKK STATUS:
gt (Png PENDING
— (FP) FILID WIRY 1N PROGRTSS
_ (FR) FIELD WORK 1% ABEYANCE
___ (FC) FIELD WORK COMPLETE
DA (DR) DRAFT RELPORT

—_ (HR) PEADQUARTER REVIEW
— (FR) FINEL RIPORT )SSUED

*TITLE: (Limit 100 Characters) SONG-S— Afen S Hras Mg =
Empltyees o Beiny Involvea ;nj Drt/ff Acm’/’%-m i o

‘R (OS

|
|
*DATE OF RECEIPT: 1

| "SOURCE OF ALLEGATION: ; T T
(1) LICENSEE __ (5) puBLIC
e fgg :gn?g:CTOR (6) INTERVENOR
LA K (7) ANONYMOUS
— (&) NRC :22. )

(8) OTHER

—

TYPE OF WRO'GDOING:
__ (FD) FALSE DOCUMENTS
T (FS) FALSE STATLMINTS
T (H1) HARASSMENT/INTINMIDATION

0T (0T) OTHER Drug &cﬁ'!r}Y

DESCRIPTION: (Lirit 500 Characters)

(. .

—

AN anonymeus leter was neteiv<A b
Detember 14,1984 which idens ;

05 beiny invoiveA in drus activity at Hi san onefre.

Nf&—ﬁ{yon V on

V

Freds MTeL S emppogeess

(OH%LA?S/RLHARKS:_(Linit 500 Characters)

START DATE: FYi
ESTIMATED COMPLETION DATE: 12/ A/ /04—
ACTUAL COMPLETION DAlE: AL

ALl RFLATED CASIS:

AFLILEELGD Tour FICE: LR
ATION NUMSLR: Sk A
FACILITY 21p cooc:f‘_l‘— LA0
RCFERRAL : bl

o ___ (RS) REGION &

e i '

— RIIRIGION Y T DOO

— (R2) REGION 2 T LAW INF

— (R3) REGION 3 T Bl

__ (R4) REGION 4 T OTHER

FOIA:

*REQUIRED ELEMENT
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I E N G R B P e e e L i Gl 36|
C. W B L N B AT, RN 2 : P 1L R

3. IR REGULATED ACTIVITY:
a. Feactor (Db, Yendor (Dc. Materfals ([Dd. Safeguards

e. Other
4, PATERIALS LICEXSE NUMBER:
5. FUNCTIONAL AREA(s):
& (De. Operations (Ob. Construction %c. Safeguards
= d. mSportation (De. Erergency preparednes
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> ’ p
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Dh. Other
9. CONFIDERTIALITY KEQUESTED: i oe TR e ] H/A
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14. BOARD NOTIFICATION RECOMMENDED: ([Yes (Dwo
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= L

16. STATUS:
"3@-‘ Scheduled Cocpletion Df
Date Closed ﬂqm ‘ R 2
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g 18, WAS EXFORCEMENT ALT]D! TAXEK: [(DYes K (DIn Process
s SEVERITY LEVEL: o b O W | D11 o1y oy
c 19, ®AS O] INVESTIGATION PERFORMED: es (Ok (DIn Process
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< Disposition: z {
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UNAGEMINT OF ALLEGATIONS EYHIBIT 1, NRC 0517

NRC Fore 307 ALLEGATION CATA FORM

£ - ALLEGATION WaER: KV -84-A- |20

'“—"2 FACILITY:
Ka me Unit No. Docket Mo,

R T F T el | S0-20&
b. L s g a i ._;2_.___ Ll-- el
e Al IR

iy 5 %
TYPE REGULATED ACTIVITY:
2. Reactor (Db, VYendor [Dc. Materfals (D d. Safeguards

[De. Other

MATERIALS LICENSE WUMBER:

FUNCTIONAL AREA(s):

(Da. Operations Ob. Construction ODc. Safeguards

(Dd. Trarmsportation (e, Erergency preparedness

%LW health and safety (Dg. Offsite health and safety
h r

DESCRIPTION: ™ A2/ ZGAT/0N THAT Zimlé SCE EMPIUOUES ARE

LNVOUVED (N U BLTLETY %

WUHETR OF CORCERNS:
SOURCE :
(Da. Contractor employee (b, Licensie employee
(Dc. NRC eoployee Od r eeployee
(De. Kews media D riutz citizen
e B R A St . Ahonyrous
(Oh, Other

©. CONFIDENTIALITY REQUESTED: C:TCSHCTKOM—NYA ot

10. DATE ALLEGATION RECEIVED: /2.//4/F4 w

11, DPLOYEE/OFFICE RECEIVING ALTERATTON: C/ ‘RY
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US. WUCLLAR REQULATORY CONIMISSION
INVESTIGATION BTATUS RECORD

WETRAUCTIONS numu-nmmmhmnwm-o-u--mnm H no charee has oocurTed g the
30 day reporting period, Indicets “Wo Chenge” » S matws block . Keep the origingl with the eaee file ond send one Copy 1 MeatGUATeN

Ottics of levwast iget sons.
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STATUS [Spachy tete, and provide § S 74 00 ?
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rumber furnished by the Commissicrers' staff. It was determined t-re alleger did
not reside at that number., Aletter will be sent tc the alleger by - to establish

contact,
ECD: UNKENCYH

"
r

f=1-8l4, A letter was sent tc t-e alle~er's mailinc address as given tc 1
on May 9, 1984, No resvonse has been received from the allegcer tc zate.

ECD: UNKNCWHe

£-29-84,. No resronse has yet been heard from the allerer. If no werd is reard

from the nllepger bv July 9, 19¢4 a closing report of inguiry will te written,
4 A W

ECD: July 1984,

184, Freparation of the closing Revort of Inquiry delayed because of wcrk cn
Diablo Canvon,

ECD: Chanred to August 1984,
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8-24-84

Inquiry opened this date. An anonymous alleger called the NRC Resident Inspector's office
on 8/20/84 and alleged Bartlett Nuclear employees were brinqing in druns and alcohol into
the protected area at SONGS. Bartlett Nuclear is a contractor handling low-level rad-

waste,

ECD: September 1984 l
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Inquiry opened this date. An anonymous letter was received by NRC Region V on
December ?E, ?9§4, which identified three SCE employees as being involved in

drug activity at the San Onofre site.
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, UNITED STATES
NUCLEAR REGULATORY COMMISSION
REGION V

1450 MARIA LANE, SUITE 210 nay
WALNUT CREEK, CALIFORNIA 54596 1988 Ans

AUG 19 1084

Docket Nos. 50-206, 50-361, 50-362

Southern California Edison Company
P. 0. Box 800

2244 Valout Grove Awenue

Rosemead, California 91770

Attention: Mr. Kenneth B. Baskin, Vice President
Nuclear Engineering, Safety and Licensing Department

Gentlemen:

Subject: NRC Security Inspection - San Onofre Nuclear Generating Station
Units 1, 2 and 3

This refers to the routine safeguards inspection of your activity at San
Onofre Nuclear Generating Station, Units 1, 2 and 3 authorized under NRC
License Nos. DPR-13, NPF~10 and NPF-15 conducted by Mr. D. Schaefer of this
office on July 23-27, 1984. It also refers to the discussion of our
inspection findings held by the inspector with Mr. H. Ray and other members of
his staff on July 27, 1984,

Areas examined during this inspection are described in the enclosed inspection
report. Within these areas, the inspection consisted of selective
examinations of procedures and records, interviews with facility and contract
personnel, and observations by the inspector.

Within the scope of the inspection, no violations were observed.

In accordance with Section 2.790(d) of the NRC's "Rules of Practice," Part 2,
Title 10, Code of Federal Regulations, documentation of the findings of your
safeguards and security procedures are exempt from public disclesure;
therefore, the enclosed report will not be placed in the Public Document Room
and will receive limited distribution.

We have determined that the enclosed inspection report contains Safeguards

Information and must be protected against unauthorized disclosure in
accordance with the provisions of 10 CFR 73.21.
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Southern California Edison Company *« 3~

AG 151994

Should you have any questions concerning this letter, we will be glad to
discuss them with you.

Sincerely,

/3]
M. D. Schuster, Acting Chief

Safeguards and Emergency
Preparedness Branch

Enclosure:
Inspection Report
Nos. 50-206/84-18
50-361/84~-23
50-362/84-23
(IE-V-645)

J. Fogarty, Executive Vice President

B. Ray, Vice President and Site Manager

G. Haynes, Station Manager (San Clemente)
P. Eller, Manager, Station Security, SONGS
te of California (w/o encl)

RSB/Document Control Des: (RIDS), w/o encl.
Mr. J. Martin
Resident Inspector



