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Omaha Publkc Power District

444 South 16t Street Mall
Ome ', Netvaska 681022247

February 20, 1998
LIC-98-0026

U, S. Nuclear Regulatory Commission
Attn: Document Control Desk

Mail Station P1-137

Washington, D.C. 20555

Reference: Docket No. 50-285

SUBJECT: Fitness-for-Duty Program Performance Data Report

In accordance with 10 CFR 26.71(d), attached please find the Omaha Public
Power District (OPPD) Fitness-for-Duty Program Performance Data for the six
month period from July 1 through December 31, 1997.

Please contact me if you have any questions.

Sincerely,

o -

-

Y -

S. K. Gambhir
Division Manager
Engineering & Operations Support

TTIN/ttn

Attachment

t3 E. W. Merschoff, NRC Regional Administrator, Region IV
L. R. Wharton, NRC Project Manager
W. C. Walker, NRC Senior Resident Inspector
Winston & Strawn
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Fitness for Duty Program
Performance Data
Personnel Subject to 10CFR 26

Omaha Public Power District
Comouny

December 31, 1997
& Mormre Enang

Fort Calhoun Nuclear Power Station

Colleen L. Burke

(402) 636-3028

Lo Name Phone (inciuce ares coos)
Cutofis: ScreenvConfirmation (ng/ml) O Appendix A 1o 10CFR 26
Marjuana $0 /15 Amphetamines 1000 1 500 /
Cocaine 300 /150 Phencyclidine 25 125 /
Opiates 300 /300 Alcohol (% BAC) .04 /
| Long-Ter: Shon-Term
| Testing Results | Licensee Employees |  Contractor Pe sonnel | Contractor Personnel
ir Average Number witt 1
; Unesconed Access 781 114
3 “ * ¢ ¥ & ’
Categories | Tested Posttive Tested Postive | Tested Positive
1 1
Pre-Access 42 0 43 0
ﬁ
e | Post accident 1 0 0 0
_ E | I
g Observed behavior 0 o " "
Rondom 205 0 36 0
| l
P B e N/A N/A
|
— -8 -4 3 N/A N/A
|
| Yo 250 | 0 79 0
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Breakdown of Confirmed Positive Tests for Spocific Substances

Amphe- | Phency-
Mcu-oummaa-m

Long-Term Contractors
Short-Term Contractors

Refusa!
to Test
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‘Atachment
Page 3
1. MANAGEMENT ACTIONS
A One (1) OPPD employee tested in the range of 0.02% to 0.04% Blood

Alcohol Concentration (BAC) during Follow-Up drug and alcohol testing.
The employee had previously been referral to EAP for a Chemical
Dependency Evaluation following a second offense Driving Under the
Influence (DU1) and had signed a Re-Entry Agreement agreeing to abstain
from alcohol. The employee was terminated for violation of the Re-Entry
Agreement. The employee appealed the test results, an appeal hearing
was held, and the appeal was denied

One (1) non-supervisory, non-licensed employee, who during the previous
reporting period was found to be in possession of an 11legal drug during
screening for entry into the Protected Area and whose access was revoked
and cmploymer.. terminated, was reinstated during this reporting period
upon the opinion and award of a federal arbitrator in the matter. The
arbitrator ordered that the termination be changed to a 10-day
suspension and that the employee be made whole. (The employee had
submitted to a For-Cause drug and alcohol test at the time of the
incident, and the result was negative.)

I1. EVENTS R® <TED

There were n2 events reported.



