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IHLLINOIS POWER COMPANY
@ CLINTON POWER STATION P.O. BOX 878, CLINTON. ILLINOIS 61727

August 4, 1988

Docket No, 50=461

Mr. A. B, Davis

Regional Administrator

Region III

U.,S. Nuclear Regulatory Commission
799 Roosevelt Road

Glen Ellyn, Illineis 60137

Subject: Response to Allegation Concerning
Security Supervisor Turnover Rate

Nuclear Regulatory Commission (NRC), Region III letter dated July
5, 1988, forwarded an allegation, #RIII-88~A-0023 concerning the
security supervisor turnover rate, to lllinois Power Company (IP) for
investigation. The IP Quality Assurance Department has completed this
investigation, and the results are summarized in Attachment A to this
letter.

Please contact me if you have any questions regarding this

information,
Sincerely yours,
D. L, Holtzscher
Acting Manager - Licensing and
Safety
KAB/bjic
Attachment

¢et NRC Clinton Licensing Project Manager
NRC FPesident Inspector
I1linois Department of Nuclear Safety

DOCK c»sooggn?x AUG 193



U= 601240

L42-88(08-04)-LP
1A.120

Attachmen. A
Illinois Power Company
Clinton Power Station

The Illinois Power Company (IP) Quality Assurance (QA) Department
investigated NRC allega:ion #RIII-88-A-0023 concerning the turnover rate
for security supervisors. The allegation was substantiated in that the
turnover rate for Pinkerton security supervisors was as identified in the
allegation.

During the peric* of December 1987 through February 1988, five security
supervisors terminated employment at Clinton Power Station (CPS)., Three
of these tive were terminated due to reduction in force, and the other
two were discharged for cause. Four of these positions were filled with
qualified personnel from within Pinkerton's organization at CPS. The
fifth position was eliminated with no adverse effects on physical
security at CPS,

Investigation of the security supervisor turnover rate for the perlod
July 1987 through July 1988 revealed that eleven security supervisor
terminations occurred at CPS, including the five previously discussed.
The reasons for termination of the remaining six security supervisors
are as follows:

five - other employment
y one - reduction in force
All of the six positions were filled with qualified personnel, five from
within Pinkerton's organization at CPS,

Analysis of the impact of the security supervisor turnover rate
concluded that the security organization's ability to implement the CPS
Physical Security Plan was not affected. The staffing requirements of
the Physical Security Plan were being met at all times. Based on these
results IP has determined that no corrective actions are required.

Supporting documentation providing further details of this investigation
{s available at CPS and has been reviewed by Mr, B, Drouin of your
staff,



