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MEMORANDUM FOR: Commissioner Ahearne

FROM: William J. Dircks, Cxecutive Director
for Operations

SUBJECT: MEMORANDUM OF UNDERSTANDING BETWEEN THE DEPARTMENT OF
LABOR AND THE NUCLEAR REGULATORY COMMISSION

Your memorandum of July 21, 1982 to the Commissioners made a number of
suggestions concerning the Memorandum of Understanding with the Depar’ ment
of Labor. In response to your memorandum:

1. 1 signed the MOU on July 29, 1982. The Office of Inspection and
Enforcement forwarded it to DOL for signature on July 30, 1982.
We expect DOL to sign the MOU shortly.

2. The Office of Investigations has agreed to take the lead in considering
whether there are sources of information outside the Wage and Hour
Civision of DOL in which NRC is interested and whether NRC should
make an effort to insure that ‘t receives that information.

3. The Office of Inspection and Enforcement will develop werking arrange-
ments with DOL for the purpose of maximizing cooperation with DOL
in order for NRC to obtain sufficient information to take enforcement
action for violations involving employee discrimination.

(Signed) William J. Dircks

William J. Dircks
Executive Director for Operations

cc: Chairman Palladino
Commissioner Gilinsky
Commissioner Roberts
Comnissioner Asselstine
SECY
8§§ » -
Llarmes Fitzgerald, 01
Ronald Haynes, RI
James 0'Reilly, RII %

James Keppler, R1I1 ,30
John Collins, RIV {F
Robert Engelken, RY ’

8801290147 880126 %ﬁ A/
PDR  FOIA ,

BAUMANB7-803 PDR



MEMORANDUM OF UNDERSTANDING BETWEEN NRC AND DEPARTMENT OF LABOR

1.  PURPOSE

The U. S. Nuclear Regulatory Commission (NRC) and the Department of Labor (DOL)
enter into this agreement to facilitate coordination and cooperation concerning
the employee protection provisions of Section 210 of the Energy Reorganization

Act of 1974 (Reorganization Act), ar amended, 42 U.S.C, 5851,

2. BACKGROUND

Section 210 of the Reorganization Act prohibits ary employer, including a Nuclear
Regulatory Commission 1icensee, applicant or a contractor or subcontractor of a
Commission 1icensee or applicant, from discriminating against any employee with
respect to his or her compensation, terms, conditions or privileges of employment
because the employee assisted or participated, or 1s about to assist or participate,
in any manner in any action to carry out the purposes of either the Reorganization

Act or the Atomic Energy Act of 1954 (Atomic Energy Act), as amended, 42 U.S.C.
2011 et seq.

The NRC and DOL have complementary responsibilities in the area of employee
protection. DOL has the responsidbility under Section 210 of the Reorganization
Act to fnvestigate employee complaints of discrimination and may, after an
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fnvestiigation and hearing, order a violator to take affirmative action to abate
the violation, reinstate the complainant to his or her former position with
backpay, and award compensatory damages, including attorney fees. NRC, though
without direct authority to provide a remedy to an employee, has independent
authority under the Atomic Energy Act to take appropriate enforcement action
against Commission Ticensees that violate the Atomic Energy Act, the Reorgani-
zation Act, or Commission requirements. Enforcement action may include license

denial, suspension or revocation or the imposition of civil penalties.

Although each agency will carry out {ts statutory responsibflities independently,
the agencies agree that administrative efficiency and sound enforcement policies
will be maximized by cooperation and the timely exchange of information in areas

of mutual interest.

3. AREAS OF COOPERATION

a. DOL agrees to promptly notify NRC of any complaint filed with DOL alleging
discrimination within the meaning of Section 210 of the Energy Reorganization
Act. DOL will promptly provide NRC a copy of the complaint, decisions and

orders associated with the investigation and any hearing on the complaint,



DOL will also keep NRC currently informed on the status of any Jjudicial
proceredings seeking review of an order of the Secretary of Labor {ssued

pursuant to Sectfon 210 of the Reorganization Act.

b. NRC and DOL agree to cooperate with each other to the fullest extent possible
in every case of alleged discrimination fnvolving employees of Commission
Ticensees, applicants, or contractors or subcontractors of Commission licen-
sees or applicants. NRC will take all reasonable steps to assist DOL in
obtaining access tc 1icensed facilities and any necessary security clearances.
Each agency agrees to share and promote access to all information 1t obtains
concerning a particular allegation and, to the extent permitted by law, will
protect the confidentiality of information fdentified as sensitive that has
been supplied to 1t by the other agency.

4. IMPLEMENTATION

The NRC official responsible for implementation of this agreement is the
Executive Director for Operations; the DOL official responsible for implemen-
tation of this agreement is the Administrator, Wage and Hour Division. Working
Tevel point of contacts shall be established and identified within 10 days
after the effective date of this agreement for both headquarters and field

operations.



5. AMENDMENT AND TERMINATION

This Agreement may be amended or modif{ied upon written agreement by both
partfes to the Agreement. The Agreement may be terminated upon ninety (90)
days written notice by efther party.

6. EFFECTIVE DATE

This agreeement {s effective when signed by both parties,

NI

William J. Dircks

Executive Director
for Operations
Nuclear Regulatory Commission

Dated: Jyly 29, 1982

R N Y

William M, Otter, Administrator

Wage and Hour Division .
Department of Labor

Dated: october 25, 1382
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V. This Memorsadum of Underyianding
will ke efoct when it has been signed by
e subhorized representstive indica ted
below for each
sach have the

For the US Noclear Regulatory
Commission

Dated March 14 1962
Bernard | Seyden,
Progrom Director. TMI Progres Offica. Office
of Nuchear Reoctor Regulotic

For by US Deparmment of Energy.

Dated March 15 1982
Freak s L Coftman,

Deputy Assistant Secreiary for A uclear
Waste M. ment and Fue' Cyeie
Programs. Office of Nuclear Energy

December 30, 1982

47 FR 34588
Pubiwhed 12/3782

NUCLEAR REQULATORY
CONMISSION

DEPARTMENT OF LABOR
Wege and Howr Divislon

Memorandum of Understanding
Batwaen NAC and Department of
Labor, Empioyes Protection

L Purpose

The US Nuclear Reguletory
Commission (NRC) the Department
of Labar (DOL) enter into this agreement
o fecilitate Mnammnd .
cooperation concarning the employee
protection provisions of Section 210 of
the Energy Reorgenization Act of 1974

(Reorganization Act) s amended. &2
USC ssyL .

1 Back pround
Section 10 of the Reorganizatios Act
: »

subcontracior of & Commission kicanses
or applicant from discriminating agatns:
any employes with respect 1o his or her
Compensa tion, terma, condtions or
privieges of employment because the
smployee asalsted or participated or le
about 1o assist or participata, o
manner o any sction 10 carry eut
purposes of either the Reorganization
&ﬂw;h AWNA‘:W Act of 1984

¢ Energy Act) as amended @
USC 2011 of sy

The NRC and bhave
complementary responsibilities t the
&rea of employes protection. DOL has
the res ty under sectice 110 of
the Reorganization Act to Irvestigate
::lcyn complaints of discrining tica
may, afler an ovestigeton and

beuring order & viclator 1o take
affirmstive action to abate the violation,
reinstate the complalnant o his or her
former position with backpey, and
award compensa lory d‘m.?
tncluding anorney fees. NR though
wilbou! direct suthority o provide &
remedy to an employes, has
independent autbarity under the Atomic
Energy Act 1o take appropriate
enforcemest action againgt Commission
Yicansees that violate the Atomic Energy
Act the Rearganization Act or
Cormminsion requirements Ealorcemant
action may (nclude Ucanse denial
suspension or revocytion or the
tmposition of civil penalties.

MU.38

NG

’-(4.(.t Tl

Although sach will carry out
:d"p.o:;”umbo o tha
' enly, the agencies agres hat
edministrative eMciency and sound {
enforcament policies be maximized
cooperstion and the tmely exchangs
information o areas of mutual
5 lsrest

3 Areas of Coopers tice

& DOL agrees W0 promptly o

NRC
of any complaint Aled with DOL
discriming

wil also keep NRC currently

h!ndn&ommduypddd
mdtnpu review of an order
of the Secrviary of Labor lasued

an! 1o Section 210 of the
sorganization Act

t= g::;: dawe of &-‘
814 opers tions.

& Amevdment and Terminaticn

This Agreement may be amended or
Ww'ﬂﬂnwh
both parties o the Agreement The
Agreemen! may be terminated opoe
Binety (%0) days written notice by efther



‘EMORANDA OF UNDERSTANDIN

& Efective Dale
» Ths agreement s efective when
signed by botd parties
Dated July 3 1082
Lxecuu ‘D Nuclear
wluve O )
i fmuhr“omwm

Dated October 2, 1982
Wiliam M Otier,
Adrunitolor Wope and How Diviason,
Deparunent of Lober.

47 FA SBasd
Publehed 12/9/82

Memorandum of Understanding
Between the Nebraska Depariment of
Environmenia! Control and the Nucless
Regulstory Commission for In Sity
Uranium Mining

Toe US Nuclear Regulatory
Commission (NRC) and the Nebreska
Deparument of Eavireamental Control
bave signed & memorandum of
understanding for the purpose of
providing efTeclve communication and
coordination be'ween their respective
otafls for the lation of the
concantration of wranium from o st
mining (s Nebraska.

The State of Nebruska bas authority
L regulate the water quality aspects of
in sty wranjum mining while the NRC
bat sole authority for the and
cotcentration of source material n
Nebrasks and concurrent authority over
the eovircamenta! impacts of I :h
wanlun on groundwaier
mbnﬁm he Deorandum. the
State and NRC will coopersts e
procedures to minimize duplication
a0t avoid delays in decisionmaking
and ensure Be exchange of nosded
informaos during e regulatary
process for in sity wranjum mining

The memorandum of understanding
became efective whes signed by the
Director, Nebrasks of
Esvironmental Control on Noverder 10,
1982 The \ext is published balow.

Por further information costact
Robert |. Doda. te 517/080-4198,
Region [V, US N \ory
Commission. 011 Ryan Plaza Drive,
Sute 1000, Arlington, Texas 78011

Dated ot T, this 30t day of
November 1A:"‘

For he Nuclewr Regulatory Commiseion.
Joba T. Collin,

Ragional Adminntroior. Region: Y.

Moo rand e of Botwwsn e
Nabrushs De of Lavirvssoenial
Costrol and the US Nuchew R
Coouruseion for la sty Uraslum

Whersas ha Slate of Nebvaska troagh
the Department of Heallh and by virvwe of
Neb Rev Bt § 73510 Marsene ©09) 0 a0
Agrvement St Wil e US Nuclear
Regularory Comminaion and

Whervas e US Nudew Repulatory
Commussion (WRC) has. ot Oo requent of the
Covernor of the State of Nebraska,
reasseried 1 ssthority over Ba mTling of
wenium and e concentreUos of wen e
.t;-umum.hluudmm

Whereas G NRC bas the sole svthority
saue licanses for e milling and

eulonity over Be sovironaental impacts of
8 )ity wrenam mining oo waler and
Whersas Uw Nebrarka of
£nvAroamenta) Control Purveant w
Neb Rev SuL § 15080 (Supp 1991) and
the Fede o) Sale Drinking Water Ast (42
USC 00 ot aeq ) has sdopied Regulations
Coverning Underground Lajectos Cootrol i
Nebraska efecuve February 16 1082 with
audority 1o repulate e waler quality
“mbruh: B ¥ waaium mlalng

Now, therelore. 1 0 by sad
between the NRC end [
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8 The princips! NDEC contact wnder hie
memorandum hall be U Duecior of the
Deparument of Envivoamenial Control o e
suthonted represeniative The | NRC
contact under i mamorandun shall be the
Direcior Uranium Veld Qe
Denver Colorsde.

o e Lt Tt i o
shall Lk e offect stely wpon
?‘....""r‘v‘?;‘s“m‘;'."?'..u. s

. Y
Commission and may be Mﬂ.nq'd wpon
Uurty (30) days writlen notios by ¢ither party.

For e Nebrarks Departmnt of
Environmenia) Contral
Dan T Draia,

Director

Dated ot Lincola. Nebe, this 100 day of
November 18820

For the Uniied Blaten Nuclew Ragulatary
Commission

Joha T Collina. Regiana) Adminatroww,
Region [V.

Dated ot Arington, Tax, this bb day of
November 19820

December 30, 1982
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estimu #¢, economiic ana'ysis fund
allocation and program sdministration
depencent upon them.

Reinstotemants

« Employment Standards
Administration

Request for Employment Information

CA 1027

On occasion

Businesses or inatitutions

Small business or organzataon

SIC: All

1000 responses; 250 burden bouwrs. 1 form

The form is used to collect
nformation regarding injured Federal
employee's wage-earning capacity.
Information is pecessary for
determination of continued elighility for
compensation payments under the
FECA of for information concerning
previous exposure to barmfal
substances § US 8101 et seq.

¢ Employment and Traiing
Administratien
rimental Downriver Economic
eadjustment Project
MT-a21
One-time st ‘vey
Individuals or bouseholds
3,330 responses; 2,178 hours ope form

This study will be used o evaluate
the effectiveness of 8 umique program
for tralning placement and relocation of
unemployed. experienced worker. This
information will provide critical
gudance (o the development of future
policy and programs for displaced
workers.

Signed at Washington DLC. this 280 day
of November, 1982
Paul E Larson,

The U.S Nuclear Regulatory
Commission (NRC) and the Department
of Labor (DOL) enter into this agreement
to facilitate coordination and
cooperation concerning the employee
protection provisions of Section 210 of
the Energy Reorganizabon Act of 1974

(Reorganization Act), as amended, &2
US C sas1.

2 Background

Section 210 of the Reorganization Act
Krohiblla any employer, including &

‘uclear Regulatory Commission
licensee, applicant or a contrector or
subcontractor of « Commission licensee
or applicany, from discriminating ageinst
any employee with respect to his or ber
compensation, terms, conditions or
privileges of employment because the
employee assisled or participated, or b
aboul 1o assist or participate, in an
manner (o any action 1o carry out the
purposes of either the Reorganization
Act or the Atomic Energy Act of 1854
(Atomic Energy Act), as amended, 42
US.C 2011 eof seq.

The NRC and DOL have
complemeniary responsibilities in the
area of employee protection. DOL has
the responsibility under section 210 of
the Reorganization Act to Iinvestigate
om;!oyu complaints of discrimination
and may, after an Investigation and
bearing. order a violator to take
affirmative action 1o sbate the violation,
reinstate the complainant to his or her
former position with backpay, and
award compensatory dama
lncluding attormey fees. ngtbon.h
withou! direct suthority to provide &
remedy to an employee, has
Independent authority under the Atomic
Energy Act to take appropriate
enforcement action agslnst Commission
Ucensees that violate the Atomic Energy
Act the Reorganization Act, or
Commission requirements. Enforcement
action may Include license denial,
ruspension or revocation or the
lmposition of civil penalties.

Although each agency will carry out
its statutory responaibilities
independently, the agencies agree that
administrative efficiency and sound
;n!orumm pol::dn& be maximized

cooperation ¢ timely exchange
Jh!omauon‘ (o areas of mutual
interest.

&_Anu' of Cooperation . ey
a. DOL agrees to promptly NaC
duywhhllldmaﬁmr
discrimination within the meaning
Section dthhm ‘e

tion Aot will prom;dy

- provide NRC a copy of the

decisions and orders associatad with the

" fovestigation and any hearing on the

laint.
%L will also keep NRC currently
informed on the status of any judicial
proceedings segking review of an order
of the Secretary of Labor issued
pursuant to Section 210 of the
Reorganization Act

b. NRC and DOL agree to cooperate
with each other to the fuliest extent
possible (o every case of alleged
disarimination involving employees of
Commission licensees, applicants, or
contractors ot subcontractors of
Commission lUcensees or applicants.
NRC will tase all reasonable s'eps to
ansist DOL In obtalning access to
Licensed facilities and any necessary
security clearances. Each agency agrees
1o share and promote sccess to all
information it obtalns concerning e
particular allegation and. to the extent
permitted by law, will protect the
sonfidentiality of information identified
a8 sensitive that has been suppled w0 it
by the other agency.

4 loplemenw Yon

* The NRC c{Scial responaible for
implementation of this agreemant is the
Executive Director for Operations; the
DOL official responsible for ’
troplementation of this ement s the
Aﬁm stralor, Wage Hour Division.
Wo level point of contacts shall be
estsblished and identified within 10
days after the effective date of this
agreement for both beadquarters and
field operstions.
8. Amendmen! and Termination

This Agreement may be amended or
modified upon written agreement by
both parties to the Agreement. The
Agreement may be terminated upon
nioety (90) days written notice by eithar
party.

6 Effective Date
This agreement s effective wh
signed by both parties. \
Dated July 29, 1982
Wilkiam ). Dircks,

" Executive Director for Operotions, Nuclear
Regulotory Commission.

Dated: October 28, 1082,
Wiliam M. Otier,

" Administrotor, Wage and Hour Division,
Departmen( of Labor.
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DEPARTMENT OF STATE
(CN—4/578)

Study Group CMTT of the U S,
Organtzation for the International
Radio Consutative Committees (CCIR);
Meeting

The Department of State announces
that Study Group CMTT of the US,
Organization for the International Radio
Consultative Committee (CCIR) will



