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FEROCEEDINGS

m2. DRISKILL: For tne raccrd, this is an
interview of Gordon R. Purdy, P-u-r-d-y, who 13 emplcyed
Oy Erown anid rRoot, Incorgoratea, at fomanche Peaxk Stean,
Zlectric Station.

Present at tais interview are Mr. Purdy, 4r.
McNei1ll watgkins, 1I, of Depevoise anu Licerman,
washhingten, D. C., Mr. Brooks Grifctin fcom the Citice of
lnvestigations, Region IV and myself.

The subject matter of tais interview concerns
tne teraination Oof william Dunham, a forwmer Brown anc R0oC
enpioyea,
whereupon,

CORDON RAYMOND PURDY
naving beeu Iirst duly sworn by Investigator Driskill, was
examined and testified as fcllows:

MR. DRISKILL: Sefore we begin the questioning,
Mr. Puray, I would li<e to ask you a couple of juestions.

IS Mr. Watkins ycur legal repéesentative?

ThHE wITNESS: Yes, sicv, ne is.

MRk. ORISKILL: 1Is he vour chosen perscnal
representacive?

I4E wlTNESS: Yes, sir, he i3,

MR. DRISKILL: 1ls it Brown and Recot's policy

that you have a law;er present when you are interviewed oy
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ThE WITNESS: It ig Erown and Root's pclicy to

inform gsersonnel that tihey nhave the rignt to counsel wnen
taey are oeiny interviewed kv the Commission anu I chose
tc taxe that course.

MR. DRISKILL: I see. Ana you have chosen Mr.
watkins as ydour personal representative?

THL W1ITNESS: VYes, sir.

MR. DRISKILL: 1Is it a TUGCO policy or a site
pelicy that you have a lawyer present when you are
interviewed by NRS?

THE WITNESS: To the best of my xnowlieuge, tne
opportunity for counsel is affcrdec. I am nct ifamiliar
with any of their written policies or anything of that
nature.

MR. DRISKILL: You have saic tnat you hava
selected Mr. watxirs as your personal representative, Did
you have any choice with respect to that selection of
attorneys?

THE WITNESS: Yes, sir, 1 aid. Yes, sir.

¥x. ORISKILL: 8¢ ycu wer2 nct told that Mr.
watkins would pe your personal representative cr aaything
like that?

THE WITNESS: o.

¥R. DRISKILL: Let me ask you a couple of
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guestions, 1 I may, Mr. watkins, please.

MR. WATXINS: what is tine subject natter of the
guestions?

MR. DRISKILL: with respect to your
rencesenting Mr. Purdy.

You ar2 in fact representiny Mr. Purdy on a
sersonal ocasis?

MR. WATAINS: For tnis interview, yes,.

MK. DRISKILL: Mmay I ask who you are employed
oy?

MR. WATKINS: Decevoise and Liberman.

MR. DRISXILL: Ana does your firm rz=present any
other parties associated with Comanche Peaxk ¢r the matcers
invelved in this investigation?

MR, WATXINS: Yes, 1t Goes.

MR, DRISKILL: 1 see, and co you recresant any
other garties associated with tnis matter under
ianvestigation?

»2. wATainS: I am working on the Brcwn and
root dJdefense in tihe Cunham case, tne Lecartament cf Labor
case.

“R. DRISKILL: Do ycu celieve that tnere 13 a
potential conilict of iaterest tnat .ray arise during tic
cour:® 7! the gquestioning €L Mr, Purdy witn resgect to

your representing him persconally ana your suties with
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Lezeyoise ana Licerman?

MR. WATX1Ia3: - At tnic time I have no idea, Ltut

I gaon't cnink so.
MK, DRISKILL: 1Z a gctential conflict 2.
lnutarest arises, wnat action wcuic yocu take?

MR, aaTalaS:

tue matter witn Mr. Pu

"

cy.
MR. DRISKILL: DO you aave any instructicns as
reiates to tais inuividual or sir. Purdy's testimony?

MR. WATLINS: I aon't unaerstand tne gueszticn,
MR. DRISKILL: Do you nave any 1instructions
from your tirm or from any other parties associated wish.
representing srown and Root or TUSCO with respect to the
testimouy given by Mr. Purdy?

WMR. WATXINS: I still don;t understanc the
gquestion. Do you mean has anyone told me what to co?
MR. DRISKILL: Or have you any instructions &o
provide tne rext of tne interview or anvthing to any
parties associated with tine interview or any parties
associated with other matters related to this cacse?

MR. WATKINS: I nave no such instructions.

MR. DRISKILL: Ckay. 1T¢ ycu knowledge, 1% 1

.
w

policy of TUGCO to nave contract employees represented oy
TUGCL attorneys?

MR. WATKINS: I don't know.
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MR.

MR.
and Rcot?

M.

MR.
otner matters?

MK.

MR.

CRISKILL:

GRIFFIN:

WATKINS:

GRIFFIN:

WATKINS:

GRIFFIN:

cther 2Icntract employees

CLNELr ===

MR.

WATKINS:

MR. GRIFFIN:

Very well,

Does your firm represent Brown

Yes, in the Dunham matter.

Does your firm represent TUGCO in

It Joes.
Coes ycur firm represent any

cn site lixe Ebasco or any of tne

Contractocs or employees?

Does your firm represent anykccady

on site here wno 13 employed oy any of the otner

centractors or subcontractors or anyoody related, any

Jroup or organization related to tne Comanciie Peax site?

YR. WATXINS:

I don't know. I know we ragresent

TUGCO and for tne Dunham case we represent Brown ané Root.

I will be her2 at Mr.

Purdy's reguest, also at Mr.

sranat's reguest and at Mr. Tolson's request today suring

these 1nterviews. I aon'

t kncw wnetner we represent any

one else, I don't think so.

MR.

GRIFFIn:

Mr. Brandat I believe i< an Ebasco

emgloyee. S50 you will be regresentinyg Ebasco?

MR.

Brandt.

NATKINS:
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MR. GRIFtIn: 1nJaiviaually?

MR. WATKINS: Yes, for the purpose of the
interview toacay.

MR. GRIFFIN: DO you have any instructicns as
relates a potential conflict of interest between any of
tnese individuals' perscnal representation versus your
firm's contract coligations to Brown aana R2ot ana/or
TuGCO?

M. WATKInS: Mr., Griffin, I have of course
discussed in connection with the Dunham case and in
ccnnection with these interviews several matters relatzing
to the NRC investigations and to the Depar<ment of Labor
case. Tnose discussions are ] think confidential and I anm
not going to tell you about them,

MR. GRIFFIN: Wwell, I am nct asking for
specifics. 1 am trying to deterwmine if tnere 1s a
pctential conrlict of interests between your representing
the utility, which 1s the client, and Brown and Root.

MR. WATXIN3: 1 fully acguaintec myself ang
refreshea my menory as to conflict of interest rules
oefcre 1 ca ~ down here and I have thoce firmly in mind,

MR. GRIFFIN: OCkay. And you believe 1in tnis
instance that you represent these three individuals that
you will be representing them personally as oppesesa to

representing TUGCO or Brown and Root?
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YR. WATLInS:

WR. GRIFFLn:

Lnterast arnse between tne truth as they know 1t to be anc

TUGCC policy or Brown and Root policy as you might know 1%t

Yes.

and 1f a potential cecnflict of

to be, you woula continue to represent the indiviaual's

interest?

MR, WATKINS:

I can't answer that, but I

susgect nct under the nypothetical you nave laid aown.

MR. GRIFFIN:

Maybe you misunderstood me. I

tnere was a potential contlict of interest, would ycu be

representing Mr. Puray or TUGCO?

MR. WATKINS:

Let me restate the guestion, II

yOu asxed Mr. Puruy a guestion and Mr., Purcy gave an

answer that appeared to depart from TUGCO's interest,

example, or Brown and Rocts' interests in the Punham

wroceecding, 1 would ask for a recess anad alscuss tne

>

matter witn Mr, Purdy.
MR. GRIFFIN:

AR. AMATKINS:

AS tO your regreseatation

Yes, and a decision woulc be made

as to wnether I shoudid 2cntinue,

MR. GRIFFIn:

MR. DRISKILL: We nave discussed tihis with Nicx

Reynoldas on previous occasions tnat we are all aware that

All right.

Mr. Purdy has tne rignt to personal representation witu

respect to our interviews and we don't inteny or want to
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: intringe on any ot ais rights with respect to that. But,
: likewise, we want to for the record maxe sure that we

o ’ understand what tae relationships are anu that Mr. Purdy
. understanas what the relationships may be in order that no
. conflict may arise at a .ater time for ourselives or ior
. Mr. Puray.
1 ThE WITNESS: I uncerstand tnat 1f a guestion ,
. Oof conilict of interest arises that Mr. watkins anu I z
’ woula aiscuss it and discuss representation. !
e vmr. Driskill, I would like to ask, tco, if I '
M coula get a copy of tne transcript for myself.
12 MR. GRIFFIn: Of course. As soon as we get it,
13 we will mail you one. i
" THE ®ITNESS: Thank you. :
- BY MR. DRISKILL: :
- 2 I would like tc begin tne questioning c¢f Mr. i
b Puruy witn recard to the termination of William punham by !
" Erown and Root. |
. I, £irst ot all, understand that you nave ,
» previoucsly precareu a statement whicn was provided tc the ;
- Department ot Lator concerning tnat matter? ;
“ A Yes, sir, 1 nave, I have a copy of 1t here 1if ’
3 you woula liie that. E
» Q Yes, I would. If you don't min3, I woula |
= appreciate 1t, ana I will look at it later.
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4

A
Q9
conduct
A
recall,
believe
c
you?
wno was

That 1s correct.

At what point where you mmade aware of nis
during that .neeting?

The day vefore I terminated Mr. Dunham, as I
which was the 25tn I believe, a Thursday, and I
the meeting was on tine 24ta.

Okay. Ana how €1d this information come to

I haa drorped into the office of Mr. EBranat,

the group supervisor of which Mr. Dunham's

protecctive coatings groug was in his purview for

.

adaministration, ana he had related to me at that time, 1

walced into his office and he was in a discussion with

anotner

that he

indiviaual and ne had related to me at that time

hac nad a proclem with Mr. Dunham tne previous cay

ana would like to discuss it with ne.

2
A

Q

A

That was Mr. Brandt?
Mr. Branat, yes, sir,.
And basically what did Mr. Brandt tell ysu?

Mr., branct at that time, and 1 said Mr.

Krisne was in the rocom witn him, asxed Mr. Everatt Mouser

and Mr.
outsiage

related

Krisher

harry Williams to come into the rooim. They were
of Tom's room. At that particular time Mr. Brandit
tC me that it nad been reported to him by ur,

and one of the PC, protective coatings
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consultants, that Mr. Dunham's behavicr in tne meeting was
very OCnoxicus and very unproressional, and that casicalliy
a meeting which was intended to provide a tangitcle tenefics
to the JC departnent in exglaining to them wnat they were
doing to improve or ciarify the protective coatings
program nad turned iato a dismal failure because of Mr.
bunnam's attituue ana his presentation at the meetinc.

Jut of tnis I perceived that tney ooviousiy
had scie ccncerns about nis attituae in addaition to the
tact tnat tnere was some concern about the way ne reacted
in front ot scme relatively highly credentially
ccnsuitants that were called there to helps the
organization.

Q Th1is was Mr., Firtel anad Mr. Kelly frcm Ecasco?

A fhat 1s my understanding. I cic not Xnow whe
they were. I was not aware that a meeting was even tasing
place grior to this time.

Q 1 se2e. Dia Mr., Branat tell you which one of
these particular gentlemen, eitner Mr. Firtel or Mr.
Kelly, tnat he had tal<ec wizn regariiny Cunham's coanduct?

- 1 ceileve he related tc me that i1t was Mr.
Keiiy, but very honestly not bein3 directly invelvea in
tue tecnuical aspects of the presentation, I don't recall.

Q SO tO summarize your answer to my last

guestion, you met wiii Tom Brandt, Barry Williams, Curley
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kinu ©f thing that Srown and Root might on some occasion
take with respect tdO someone working in a Brown anu Root
cryanization?

A Yes. You mean as tar as counselinj someone and
Ji.inj them three days off without pay?

G Yes.

i Yes, that i1s not a uunigue situaticn. It is a
Stanyary ang it 13 acdressed in one of our procecdursg as a
grogressive method of aiscigline,

2 Okay. So tneir recommendaticn was not outsiae
tne normal discigolinary action which mignt be administeracd
oy Brown and Root?

A No, not at all. It was totally consistent witn
our policy.

Q I see. Okay. So you say that after you meeting
with Mz, Branut and the otner zentlemen, you then talxged

with Ron Tolson?

- And ne concurred 1n their decision to reguest
that Mr., Dunna.a e counseled ana receive tinree days 2££?

A Yes, sir,

Q Was ther2 any other Jiscussion with respect o

dunnam's attitude?

B Tne only discussion was that he expected his

pecple to ve prolessional under all circumstances anc tnat
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as relatea to niax dy his subordinate supervisors that the

. iniication that ne receivea was that it was a very

i " unproressional gresentation and that therefore ne did
’ concur with their recommendation.
' Q Oxay. SO your decision to take disciplinary
¢ action with respect %o Mr. Cunham's conduct and attitude
g in the August z<4tn meeting was based on the
. recommenuations you received from Brandt and Tolison?
< - Yes, sir, that is correct.
" 2 were there any other discussions on Auyust the
o 45tn with respect to what should te done?
12 A The question came when snoulé I discuss tnis
- with his supervisors with Mr. Dunbam. This was done in
" Branut's office., It was after 4:3U in the afternoon anc
" all of my administrative personnel hau alreaay gone home ‘
- tor the day anJd I recommended that it occur 1n the morning i
S on the 25th., But otner than that discussion relative to i
- Mr. Duninam, which really supplementea what I was i
i Q1sCussing witn Mr. sfrandt, tnere was nothing else
- discussed tnat aay.
" Q SO it was determined that the counseling !
= £23510n would taxke place on the 26th? E
- B Cn the morning of the 26th, yes, sir, |
o Q As I unuerstanu 1t, that counseling sessicn
3 aia not take place on the morning cf the z6th.
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tniz?

A when I called Mr. Krisher to ask him about it,
ne had inforwed me at that tine that Mr. Tolson hasd
informed him tnat he did not want to continue recommending
tnree days off without pay due to the length in time
between the meeting and when we were ygcing to actually
counsel num. If it was imgortant enougn to invoke tiree
@ays oif without pay, tnat we should have done it
imneuliately following the meeting when the situation was
{resh and was in fact a major point of contention, and I
concurred with that. I doubled checked that wita Mr.
Tolson ani he agreea. Wwe were going to do it iater tnat
aftecrnoon anc I aeferred until later in the afternocn
because of the meetiangs that were involved.

Q 4NnG then you concurred witn their
recommendation to not then administer the three days off
witucut pay?

A Yes, I corcurrea to only conduct a counseling
S§€33.i0n ana not administer turee days off witnout pay.

Q I ss2. was tne length of time waichn hac
elapsed s17ce tne meeting, was that the cnly reason on
which they oased the decision not to give him three days
ofr?

A That was the only reason tnhat was relatec to

me and it seemed lice a rational decision at the time.
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Q sometimes justice taxe a lcng time thougn,
aoesn't it?

(Laugnter.)

B Yes.

Q So tnhne meeting with Cunnam toox place then you
said around 4:30 in tae afternoon in the 26t of August?

“ Yes, sir.

Q Could you explain tc me the preparation far
tie mecting once you were reacy to oring Mr. Cunnam in and
counsel flm now all tne arrangements were made?

A I asxed Mr. Krisher to oring the counsel
repgort to my office 3¢ we could sit down and reac¢ it and
aiscuss 1t opefore Mr. Dunham arrived. Mr. <risher came to
my office I would say around 4 with the counseling report.
1 r2aa tne ccunseling report and askxed him I am sure some
questions relative to the counseling report, although 1 am
not sure I r2call specifically what tney were. But I would
lmagine we discussed tne counseiiny report for avout 15 cor
4U minutes at tae most,

I reatfirmed the fact tnat basea upon :the
counseling repgort tnat I woula taxke the leac ia diszussing
the counse.ing report witn Mr, Dunaam 3i1nce at tnis
particular poiat it nad become ny responsibility wi:iih aim
beiag a Erown and Root employee, and Mr. Dunham as 52 be

brought tc my office at 4:3u. So for the next ten minutes
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24

A not a soul.,

Q liis statement to the Depariment of Laber
incicateud that you got ug and walked out of the rcom and
then cawme back in.

A I walked out of the rcom, the purzose of
winich, anu I guess that wi'l sncw you now disturbe& I was,
was to get ay A Aaministrative Assistant to prepare the
termination papers or to notify tne time cffice to grapare
the termination papers, and being well after 4:3C they
were all jone., I walkxed cack towards tne officc. They were
exiting the office at the time., I said sometning tc the
effect of goinyg cown ana get his stuff and I will meet ycu
at tne time office. Mr. Mouser and Mr., Lrisher took Mr.
Dunham and neaded towards their office to collect his
personal celongings and I went to the time office to

execute the termination.

Q Anc that was tne ena of the meeting?
B That was the end of the meeting.
Q Okay. witn respect to tae counseling report,

was the counseling repurt that ne was presented the same
cne which Mr. XKrisaner prepared?

A Yes, sir, it was,

Q And that was on a standard Brown ané Root
Jocumcdt, the counseiing r=2port?

L Yes, sir, 1t was, The exact copy o0f 1t 12 in
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that previous testimony 1 prepared for tne Department of
Labor belore you. It is par: of tnat package.

)} Okay. Let me go back to the previous day ang
ask you a couple or guestions about y2ur plans t> counsel
Mr. Dunham ana at that particular point alss to administer
tnree days ofr without pay.

Was any thcougnt or discussion nau witn respect
L3 Dunhan's reaction teo counseling and time off without
cay?

A NC. You mean dia we have any aiscussicn on how

ne woula pecceive it?

Q On what nis reaction might be.
A o, not at all.
Q Did you anticipate any prcblem with nim during

the course of the meeting that you had plannedé Zor August
the 26th?

A Noe. 1 never enjcy doing this, out 1 never
censidered nor did I give thcught to the fact tnat when 1
discusseg it witn him tnat it woula be a moderatctely
violent rzacticn. He is not the only person that I have
talsied to on the site, and T believe you can tal< to any
of iy people that wner I sit cown and talk to them it is
never with an antagonistic attitude and generally we are
able to reach a communion of thoughts at that particular

type of a meeting, and I have never haa that type of a
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reacticn from anypody. So I didn't anticipate it tnis
time. Mayoe 1 was overestimating my gcothing gualizies., I
am not sure,

(Laugnter.)

Q I don't suppose I would bte wrans in assuminé
taen toat you do have counseling sessions with vagxous
Brown anc Root emplovees?

A 1 nave had, yes. I con't nave a whole lo: of
tnem primarily because within our organization, excegt in
matters 1n which they feel they neeu tne senior
representative on site for Brown and Root to empnasize the
concern and tne authoricty to discuss and counsel and/or
basically express management desires, it weculd nave been
celegatec to ay subordinate supervision, not only within
the ASME organization, sut the sawe thing has been
delegated and is soon to occur within tne non-ASME

rjanizacicn. Sc I nave probably been invoived probabply

less than half a3 dozen times ia twe years in situaticns in
whicn I personally pecame iavolved in the counseling., Two
Or those occasicns wer?2 with my immediate sugervisors.

Q2 wWhen you have these meetings uo you generally
always prepare a counseling report?

A On those in which a formal counseling was
consider2d or was anticipated, yes.

Q So you have presented indivicuals nere at
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Comancne Peak with that counseling report on other
occasgions?

A Employees have been presented with those
counseling reports. I have provably only personalivy
presentec counceling reports as a prelude to a counseling
S§e5510n maybe twe or tnree times.

Q I see, SO the use of that report is not a
£:eguent occurrence?

A Tre use of that report is very freguent. It is
very infrequent that the boss gets involved in it.

Q I see. The decision to terminate Dunham was
made during the meeting and not prior tc tne meeting?

“ Definitely.

Q Witn respect to preparation of the counsa2ling
report, was there a need to nave h.s time card numuer?

A There was a slot on the counseling regort for
the bacge numbe.,

Q I see. And so during the preparation of the ,
raport earlier 1a the day someone woulc have had to nave
obtained nis time card number? !

A Somecne would have had to put .t therz to f1il
1T out completeiy, yes.

Q which would explain nis statement that scmeone
nad callec tne coatings QC oifice eariier in tae day to

obtain that time card number?
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protective coatings groug.

2 1s Ferris a Brown ari Root employee?
- Yesg, sir, he 1is.
C and eacn of them had concerns reslative to

their joo that tney wanted %o discuss with _you?

L) Mr. Ferris called me and indicated that ne
woula like to nave an opportunisy f£or he and one of tne
leac 1nspecters to get together wisn ne vecause tney nau
scme concerns about narassment and I caid well, what do
you mean, and he.says. well, I can't directly tell you. I
an actually making the call for the lead inspector who is
ouc in the f{ield. So he says I can't tell you adirectly
wnat some of the major concerns are. This was fairly late
in the morning, as I recall, and I hacd said thas is fine
and let's get together. 1 think it was right after luncn
Or anyway very snortly thereafter ktecause of the severity

of the concern.

Q Qkay. So you met with them?
A I met with tnem that afterncon.
2 Coula you rtell me what 1n fact tney ciscussed

witn you then?

A They discussed with me the fact tnatr they Zel:
their fielad supervisicn was dDasically applying undue
pressures f[or them tOo get worx done. They feit that they

were more supportive in essence of tle craft ther tney
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were tne QC personunel. A particular instance tnat they
discussed was a situation where Mr. Dunnam was iaspecting
Scie protective coatings on the reactosr containment liner
and nis immediate supervisor and a craft supervisor were
standing cver nis‘snoulder asking him guestions basically
in a manner which hé perceived as trying to 2xpedite or |

harass him into doing wOrk more rapgicly in the area.

“

H€ had indicated that his supervisor t3id nim
ne couldn't write any more NCR'‘s and that he had to put
things on IR's and ne saida ne had Some concerns with the
technicai adeguacy of tne protective coatings progtam. I
attemgted to elicit mcre specifics out of nim, both of the
individuals. Mr. Ferris agair related to me tihat his
infocrmation was basically second and third party, by
people relying it to him because he wasn't directly in tne
field.

I indicatea to them that not beins tecnnically
ana airesctly responsiole for the coatings program that I
really was 2ot ccgnizant of tne specificaticn reguirsmencs
or tiae gevelopment raccmmendation ¢f the program, but if

they would lice to give me some concerns, I would try ana

see what cculd ce decne, which they did, and they express

[

4
those concerns. I would say the meetins lasted about an

hour.

o] Did they reguest confidentiality with raspect
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to their conversation with you?

A 1 aen't remember the word "confidentiality®
beinj used either by tnem or myself, I vary clearly recall
tnat tney exgressed concern over retribution from tneir
supervision, and I very definitely, in fact I guaranteea
Mr. Dunhair ana Mr. Fe ris that tney certainly would not
have their job in jeopardy or lose their joc because of
bringing the ccncerns to me., So I cid guarantee taem that
they weren't joing to get in trouble for doing that, but 1
@o nct remember the worda "confidentiality.”

s well, that is just a word.

A which is inconceivable knowing the structure,
pecause if I nave nothing to do witn tne functional
day~to-day direction of the tocnnical application, I nave
got to go tell somebouy that there is groolems. We work
very closely that way.

Q Supsequent to this meeting with them what did
yocu do with that information?

A I went over to talx te Mr., Tolson who is
Girectly in charge of the non-AsME activities. Ee
expressed a concern ana thougnt that we had petter get tne

men in here ana let's figure cut if we can get tne

specifics and see what is joing on and arranged early that

atternocn after I discussed it with Mr. Tolson, ir.

Branat, myself anu Mr. Dunham, ana did that ocviously

TAYLOE ASSOCIATES
1625 | STREET, N.W. = SUITE 1004

WASHINGTON, D.C. 20006
(202) 293.3950




L

L)

32

because the major players in the CA orzanization that
would be abie to act on any of his concerns were both Mr.
foleson and Mr. Branat, and we held a meeting that
alterncon with Mr, Dunham.

o} viere you present throughout this garticular
meeting?

- Iney s:ar:?d tne meeting, and it procacly
coculan't nave been wuch more than a aminute or two before I
got there. I was a little late because cf one of those
proverbial meetings taat always make me late. '

Q while you were present in this meeting did Mr.
Dunnam have an oppertunity to relay to> tnem his concerns
Or the samne concerns ne had relayed to you?

A Yes, he did. He expressed the 3ame concerns
rzlative to tne NCR-IR program which at ieast I perceived
Mr. Brandt ang Mr. Tolscn explained factually in
accorliance with the program on tne way it was implemented.
It was nct my program, although I haa heary aiscussions on
it before. I perceivea taat they were giving nim a ver
canaid anu straijaciorwaré answer.

Tney alscussad the concerus about Mr, Cunham's
immediate SUDervisor ---

®] Namely?

A darry williams at the time, and his apparent

desir2 to be more supgortive of crafts than ne was of nis
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insgection personnel.

c . Excuse e for interrupting, but did tneir
claim also include statements to the eff~ct that Mmr.
willilams was harassing and intimidating them in addition
t2. supporting the craft? ]

A They felt that ne was, yes. 'rThat Juestion was

sgeciiically asked. In fact, I asi:ed at the meetiing if ne

(L]

was Leing narassed and intimidated by his supervision or
by craft or cy engineering or by who. HBe had indicated by
craft and his own immediate supervision. we hac discussed
tae point wnere they felt that Mr. williams was nothin;
more tnan 2 moutnpiece for Mr. Brandt and therefore were
afraia to come to Mr. Brandt directly because Mr. Brandt
asked that guestion instead of coming to me, anéd Mr.
Brandt at that particular time I guess asxed several
questions which, as 1 recall, were intendeé to show the
other side of the coin, that people always come to him,
you know, and tnat he will talk to ther.

Mr. Brandt cominitted to making sure that he
got all of tne coue inspectecr: together and talx to them
t> maxe surs tnat they understooé that there was that
path.

Q Dia Mr. Dunnam tell Mr. Bradt that they had
been, they, tne coatings (C inspectors nad been forticaen

to perinission to take advantage of Mr. EBranct's open door
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policy?

A I don't recall that being stated at thatc
meeting. As I recall, Mr. Durnham meiely imgliea and/or
stated that they were afraid to jo to Mr. Brandt. I guess
maybe that would oe the same thing, out taat impiicaticn
was there,

Q Duriné the course of this meeting dié you
perceive any animosity on the par:t of Mr. Toison or Mr.
Branat toward Dunnam?

A Mo, I really didn't, Mr. Tolson And Mr. Brandt
and even myselfi, once 1 understood the direction tnat some
ot the yuesticns and concerns were going, oeing not
totally familiar with the way they function, triei to
elicit some specific examples from Mr. Dunham even o the
peint of asking him to show us, or to show Mr. grandt in
the coatings procedures wnere he hac his major concerns
relative to a couple cf tne technical aspects.

Mr. Dunham appearad tO be getting nighly
nervous and veiatile continually leaning bacxk and
gesturing witi his hands and becominyg a little more
frustrated as he tried to find speciiic examples of
tecnnical progra.n inadeguacy within the manval.

As a watter of fact, when it appeared that ur.
Dunnam was getting too trustrated, the meeting was

aimicavly callea to a nalt, but I aid not percsive aay
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my Qrgjenization, 1f they are joing to take care of i:,
they are committeu td taking carez of those problems.
(Discussion off the record.)
8Y R, DRISKILL:

Q was Mr. Ferris at this neeting? -

A Yo, sir, ne was not. The meeting with Toison,

Dunnam, Brandt ana myself?

) Ye:.
A NOo, ne was not.
2 Did Mr. Tolson and Mr. Brandt have a meeting

with Mr. Ferris at another time with respect t> tnis
matter? ’
A Mot to tne ocest 2f my Xnowledge., I really

gon't know.

e was Harry williams at tals particular imeeting?
5 %0, 3ir, he was not,.
Q Did Dunham seem satisfied with he left the

cifice? YCu saia that ne seemed t> be somewnat perclexed
cecause ne was unacle to grovice tnem with specizics
regarding tneir Juestions or speciiics which taey asked
for. Dia ne seem Lo te satisfiec as a resul: 2f tne
conversation ycu naa haa witn him?

A well, 1 tnink Mr. Dunnam was agprehensive, He
hau i1ndicated that the r=zaszon ne had not gone tou Mr.

drandt was oecause ¥r. srandt had terminated Mr. Atcaison,
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TA0Se 1aterviews?

- ~ot 13 Jetail. Only frowm the stanupoint ¢f me
4341a3 how tne 1nterviews were joing and was everytning
Coming out all right ané nis inaication basically tnat
Jes, éverytn;ng was groceeding along Zine, whicn I
serceivec as him ra2solving tne apparent prcclem. )

& Sucs2guent to this meetina 312 you discus:s Nr.

Junham's concerns wita mr. Tolson ang Mr. grandt?

A Sutsejuent to tne meeting?

2 Yes, after Dunham was excuseu.

A NO.

[ YOU naa cpvicusly gone to tnem witn some

concerns that one c{ tne Brown and xoct emplovees nac. was

tnere any cilscussion =---

»

%0, we finished the meeting. vr. srandt
committeg to talking to tne inspectors and we left. Gtnher
taan just those comuents during the ensuing week or ten
aays of acw tne interviews were going wiin the insgecters
anu gerzonally ccservingi on a couple of cccasions Ais
Cilicussions w1tih crait supervision cn, you kncw, tae
validity of a21s 1aspectors' finaings, I guess I rever
resally got 1nvolved in tne coatings arzna again.

Zven througn tne grapevine, anc any
constructicn project nas a very large grapevine, I éién':s

get any speciiic ifeedback Ircw imy people on the coatings
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arena, to tne test of my knowledge, that I can recall. I
havae several pecple tnat have teen there for a long time
and tne people communicate very freely ana it generally
gets Sack to me 1f there is a proiLlem scmewherse.

) SO prior to that time vcu haa nc knowlecge
tnat ctnere were any prouvlems within the coatings C
cerarcmnent?

- NO, tnat is not a fair thing to say. It had
been orought to my attenticr earlier by ancther indaividual
that he haa scime concerns in the coatings cegartment, but
it was primarily with his supervisor, asain Mr. williams.
That was brought to wy attention by a gentleman namesd Neil
britten.

Q were you aware that tnere was an investigation
relating to claims of that sort earlier in tne year?

A Nc, not really. Tnere were a lot of tnings
going on that I occviously wasn't aware of. I Xnew that tie
Office of Investigations had bdeen discussing with rcopie
guestions of narassment because they nad even talkea with
some of the people taat were functicnally in the ASME
organization, as I recail, put 1 didn't ask them wnat they
nad asxed, t nadn't really sotten back to me ana
functionally it was so far from what at least I perceived
as the attituue of my orzanization that I never gursued

tne guestion,
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o] SO ne was transierreé to a new jod?
A He was transierred to a new Zoc. ne was

reclassifieq anu N2i1 nas not come back to airsstly
express any concerns to me since then.

2 what is he doing ncw? :

A K13NnT nCw Ne 13 inspecting again. howevef, hé
recently has been put in cnarge ¢f traiaing ana cartitying
& relatively large numper of new inspection gerscnnel.
Neil nas always been a very, very conscientiou; young inan.

MR. DRISKILL: Wwhy don't we stop for a moment
anu take a breaxk.

(8ri1ef recess.)

Mx. DRISKILL: Let's go back orn the recora.

3Y MR. DRISK1lLiL:

Q Anotner area I woulc lice to ciscuss ~ith you,
Mr. Purdy, 15 that subseguent to the termination of e,
Cunham I understand tnat Mr. Peter McClain, at attorney
for Brown ana Root, Incorgorated, in Heusten came down and

iCOoXed into the matter as a resul: of a coinglaint Mr.

Cunham naa made to Brown and Koot management; 1s that

corract?
A That 135 my understanding.
Q2 It has come to my attention that stoseguent to

Mr. #cCiain's investigation or inguiries into this mac-er

a2 getermination was made to offer Mr. Dunnam
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re-emp.ioyment.

MR. WATXInNS: Excuse me. In the centext of the
lapcor case an offer of settlement was made with Mr. Dunnam
ana that fell within the Department Of Labcr procecures.
ashat went cn in the determination is pz;vi}eged ang the
rzascns for which tae cCompany offered it, as any
settiement offer is. I don't Know how deepliy you ar2 going
to jet 1nto, any I am not sure it Gordon even knows tnat
mucn acout 1it,

MR. DRISKILL: well, I did want to ask him sone
Juestions about 1it.

MKk. WATKIKS: The.of:er was made anu rejected
by Mr. Dunham,

MR. DRISKILL: I understand that. And my
investigation does notvrelate to the finzcing of
@iscrimination by the Department of Labor.

MR. WATKINS: I understand, but so long as you
understand the reascns for which any corperation in any
litigation may oifer settlement anc may offer to aiscuss
tne matter with the otner side are generally privilegea
anad coniidential. Tney have to be or otherwiss 1t woulc

ma<e 1t very difficult to settle cases.

MR. DRISKILL: I want to maxe it clear thouch '

that my interest in tnis has nothing to do with tae

Departiment of Labor decision or the conciliation that went
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en tnere,

FR. wATA1nS: 1 unaerstand, ocut znas doesn't
alter tae fact tnat settlement nego:tiations anc the
reasons Icr oifers of settlement and Mr. Dunhaxz's rsascns
for rejecting the cffer of settlenent are grivileges no
matier wnhat the context,

M. GRIFFIN: Privilayed between wno, YOLUr iaw
£izm and Brown and Root?

Mr. WATKINS: Jo, as against tne world.

MR. GRIFFIN: Is 1t privileged from Mr. Purdy
to the wrC?

THE WITNESS: 1 can maxe iz real simzly because
1 con't know any of the things that went on cn that. 1 was
nct incluued in any of tnose discussicns, ceterminations
or 1nvestigations.

MR. DRISKILL: You were interviewed.

THE WITNESS: &y wao?

MR. DRISKILL: 38y Mr. MmMcClain at first I

o
i
(&)
(&
2
v

The WITNESS: a0,

M. DRISKILL: You mean Mr. McClain ca:ze Jown

even come to you?

The wiITwESS: Mr. McClain caine t2 me, ancd I was
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not aware that ne nad oeen called in, but Mr. McClain cane
to me and said that ne had been asked to investicate tae
Duntiam 1ssue ana talkeu tc me provably for about three or
Lour minute3, but there was very, very little that was
involved. I think he verified that ne hac a copy cf tne
counseling report ana that he had a copy of the
teralination sii1p anu asked me if wnat w2s ¢n those was
cLrrect, and I said yes, anu that was it,
BY MR. DRISKILL:
Q And subseguent to that brief cenversation witn
~. McClain, you were never told that Brown and Root anu

considered reniring Mr. Dunham subseguent %to your
terminating him?

A no. I was told that they were c¢oing to cfier
Mr. Dunham a peesition back, but it was never expanded into
the corporate's decision to dao that.

R In other words, it was never explained tc you
the rationale for which they were gouing to =---

A O .

R To your knowleage, were they going to offer
nim a jcu act Conenche Peaxk or somewnere else?

A 1o my knowledge, tney were offering to
reinstate him at Comanche Peaxk.

o without discussing 1: with you?

A I woran for pecple, too.
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i 1
: 2 De2tawCen the two? |
1
:
»
X A I don't know about non-ASME, whetner they |
3 =P : .
h Siiferentiate petween the two. j
it 2 i 2 \ ‘
G I assume tne ASME side of the nouse procegures
$ i "t : .
teference CP/QF 16.V and 16.0 ana those things?
:
. A They reierence my procedures very ' I
!
- L
' speciiically. ﬂ
1
\
: Q Those arz Brcwn and Root proceduras? :
. . | |
- On ta2 ASME side, yes, sir. ﬂ
" e Oxay. You were present I suppose then when ﬂ
1
L some daiscussion oy Mr. Telson and Mr. Brandt took place :
n ’ ! : ;
k= with Dunham with respect to what he perceived to ve an i
W inacility on nis part based on nhis manager's instructions !
]" - - i & 1 s1 e E
O write NRC's? '
ll
15 . ; : i
A Yes, I would Le familar with tnat. ;
16 : ; . : " 3
C woula you relate tc me, to the pest of your |
- ]
i kioowleuge. how they responded to him with respect to tneir
18 _ £ gy ., :
decisions on that?
19 A Thelr resgonse to him was that the _
l
20 £ ; : . - . ' '
unsatisfactory inspection report does in fact comply with
') 10 CFR 5V Appendaix B criterion J5 in that the word i
= "non-coniorwance" wrnicn is a small "n" identilies that
=3 QA/QC must be able to identify disposition and correction {
. |
24 on items that are non-contorming. Nowner2 in any cf the
3 appendices Or 1n any regulations is the acronym RCR
|
i
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mandated as a vehicle to do that. It is no: asnoraal

tAfdougnacut the 1ngustry to use diftersnt names 1cr tnas.
Tney explainea that the difterence between,

and tneirs nappens td oce irunically the sane as ourﬁ,_:hat

tie aillrerence vetween an un-3at insgpection report and a

non=couicraence r2port is tnat an un-zat 1nszectien ragors

>
o

inentified by 2A/QC cr anycne briacins 1t to QA/0C's
artenticon during an in 2rocess activity wniss can te
ccrracted by ovasically a re~orx mechanism,

It doesa't reguire engineering acticn and i=
Jdoesn't reqguire any major management deal. Constructicn
just dian't build 1t the way the enuineers said and 2a nas
icentified tnat and they are now going to ¢o vack ocut and
fut 1t the way tae engineers said.

1t is still subjected tc tne same evaluaticns
r24uired By criterion 17 and that they are trenued to
laentify repetitive conditions or significant conuitions
anc ccrrective action is initiated as a resul:s of 1=. All

1T CO€3 1> reuuces the processing tire by recogniziag tne

’
.

fact tnat QA ana constructicn can identicty wnere they
messed upf and ma<e 1t looxk the way 1t snould have been to
beyin with,

NOow 1 Tnougnt Mr. Dunham when he left the
meeting unuerstooa at least that point.

) Are Ir's a part cof tne germanent glant raccra?
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A Most assurecly, serializec and in permanent

L

iant records. In my program they even become a nar: of
2EOC 2

& ! tne installation package,.
s 2 Are they on the non-ASME side of the house? i
: A fney are numbered, they are ctracxed, they are
9 documented ana they are filed in the permanent plant
’ recorids vaulsz.
o G an original IR wnicn may identify an un-za:s
94 conditicn?
" A 1 would assume, yes.
" MR. URISKILL: Thanx you. I can't recall any
12 adcitional gueéstions. 2
" (Brief recess.)
W MR. GRIFFIN: Let's go back on the record.
» Gordon, 1 am going to asx ycu kina of a
" cross-section of guestions here pased on your interview so
¥ far witn Mr. Driskill,
- BY MR. GRISFIN:
19 o) Going back to your initial meeting wizh

Dunham, the Iirst time that you can recall naving talkesa
witn him, was there anything imgrcper or unusual apout
Dunnham requesting a meeting witn you?

A NOo. Certainly not improger. I assume tne
responsibiliity as Site QA Manager for Brown ané Root, ana

everybody was made aware of the fact that, vou know, tnat
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’ 1 was with Brown ana Roct nd ther2iore was within their
H
B crain 2f commanc.
\ I 2ign't {ind it aonormal that they would teeil
" free to come to wme if taney nad a groclem. 1In fact, I fel:s
’ ratner jcocecc apout that. | was concerned cecause they
. giun't feel free to co tne otner way. :
s Q tollowing toat meeting did Brandt ever exiLr2ss ;
8 O you any uispleasdre aicut Dunnan coiing te you anas/or i
” ¢1d Branct over inaicate tnat he shouldn't nave done it j
10 anuy tnat tnis would nct be a tcleracle procedure? 5
B A nO, he never did express displeazurs toc that., i
]
12 Q So Erown and Root QC inspectcrs hac access to '
9 you witiout {2ar of upsetting tneir sugervisors if their H
'
1 supervisors workea f[or otner companies lice Edasco? :
o A I wili nave to answer you oy the statement ;
s trat I would iice to tninx so. That nas not nappened very i
- cften. Mr. Zratton and Mr. Dunham, or Mr. Ferris and Kr. !
19 Sunnam are really tne cnly situations where that has ever '
19 few to occur. I nave several 3rown anu Roct superviscrs on ;
0 the non-ASKE siae of tine nouse that I know very well tnat T
2 wor<ed Iocr e peiore on otaer projects who xacw “ull well i
= that they are ree to ccin@ tO me, ©r their peorie are at i
3 any time, anu 1f toey hac a pronlem there i3 no couct in :
24 my mind that tney would ccae t> me with tie proclea.
= »] All right, Let's switch subjects aers. I want |
i
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to draw your attention to the employee counseling and

juildance report which is includeac as an attachment to your
testimeony tnat gave to the Departiment of Labor 1 believe.

A ~ Yes,

Q Tne employee's name on this is.Bill Dunnam and
nis taacje numoer. I wanted to ask ycu about a particular
section on this report that redaas "Cia/could this crsate a
potential prcbiem?" And 1t 1s an "X" marked "Yes" ana then
"It yes, explain," and there is a written e<planatiocn.

Do you know wne wrote that, whose handwriting
that woulda have been?

A I°co not know wnose hanawritinyg that could
have ceen. It was on there when 1t was presentea to me.

Q Okay. And Krisher, he was the one that
prepared tne torm as you uncerstana?

A Yes, sir.

Q I1IZ 1 am reading this correctly, I want to asx

ycu about wnat it says. “A sensitive program alrsacy pein

o)

%

delayea oy conifusion" 1 pelieve is what 1t says.

P Yes.

o sithouah you do not know whe write that, do
you unuerstand whnat tihe writer intended?

A As I lock at this I can recall some of tie

€nario tnat went witn it. Wwe nad giscussed ta:z:

[

i)
-

w
(]

0
0

b 4

wnat was 2einy discussea or what was imglied, not snly oy
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tais, cut ncw that related to I celieve attitude and

actions as ciscussed apove, Mr, Krisaner at that time, and
I am assuming that Mr. Krisner a:ided that nctat'cn since
he was tae only one that was actually involved in the
creparation of this form, in that the meet was :u{q
oecause they were ccacerned over the orotective ;ca:‘n;s
Froyram ana at tne recommendation of the grstective
codtings consulzants felt tnat it woulé be vest to get
together with tne QA/QC fclxs so they could aiscuss some
of the prccecure prograwms and specification changes and
answer gquestions to try ana cilear, if you woula, any
concerns that tne QC dinspectors woulé have relative ¢ the
cnanges that were being made,

Mr. Krisher's posi:ticon on that was that
insteaa of ceing a meaningful communication of trying to

explain between the consultants and the eagineers and the

I
2
0

ie)

ectors on proolems that had been 1aentifiec or the
inspectors' concerns being answered, it uegenerated into

cne of basically of tne writing of their particular

O

CRay. In tnis statement thac i

e

written nere,
and we are assuming it 1s Krisher, it refers tc it as a
sensitive progra:.n, DO you xnow wnat he iatenced by
"sensitive"”? what is seunsitive about this program?

4 It would be supposition if I tola you. 1 can
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tell you wnat 1 perceive it means.

Q 1 woula apecreciate it 1f you could give me
your opinion,

4 hWnen I fir:t cawe to.Comgncne Pe2ar scme
questicns nad been raissd about the coatipnas sSrograan
decause o: documentaticn that had not been effectively
retained 1n some ©f tne areas oI satety class coatings.
Tnese were one or mcre cackiiltting insgections gcing on
within tne protective coating< arena. The criticality of
prctecting coatings and the ap..icatiorn was being felt'oy
tﬁe entire project. It is not a subject that was talxec
strictiy with the QC people. Everyktedy from Prcject
Management, Dallas, all the way 4own 1nto our ranss
realized tne regulatory requriements applicable to
protective coatings ang tnere is just a great deal of

attention on the procram right now.

Q So that is wnere the sensitivity came from?

A That 1s what I assumed it to be.

2 Okay. This sentence further says that "A
sensitive program alreaay being delayed.” what was the

delay as ycu understand 1it.

A My uncerstanding is that the delay was
Primarily due to tne either diiferences of opinions or toe
questions that had been raised relative to the tecnincal

adequacy of the procraim,
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e And tne delay is caused by, at wha:t level or
cy wng?
A Ine dzlays are ultimacely caused by groject

management in an effort to try anu ferrec cut procleme. 1Is

-

that wnat you mean?

< Afe® yOu saying that project management nas
celayea scme pnase 0f eizner agp.ization or inspecticn
coatinus?

A 50. I oSelieve that tihe progress of tne '
coatings grogram was not going as rapidly as anticipated
Frimerily because of the guestions tnat were raised and
were naving to ne resclved, anc in an effort to get tne
cuatings back into a normal project mode whers we ara
accomplishing the coatings in conscrt wizh the other
activities, it was very necessary to make sure tnat no:s
only tne engineering, construction and tne QA/LC Zolks met

ana agreed on the procram that was =o pe implementec.

D)

Are you referring to tne backfi* or is this

ongoin

o

I am raferring to even the ongo1ag. Ycu know,
we are still coing a lot ¢f repairs and a lot of ccating
WOrR oJdt tolra. Every time I put up a pige support 1 wess
up their cecatings.

(Laughter.)

v} OCray. Let's move on. The last words 1a this
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s2ntence sa;s "peing delayed by confusicn." Is tae
cciarusion anmcng YA management Or among tne inspectors, or

who 15 confused?

A 1l perceive ===
e Right, your opinion. &
A I perceive tnat tne confusion on what is

intended anu meaat by the sgecifications anl procecures is
prcject-~iue and not any given organization, ana I peslive
that is wnat the protective coatings concultants were
tryind to do, It is like trying to intrepre:t the coue. You
can as< tnree pecple what tne coue means and tney are
going %o give'you.three different answer, and I pelieve
that 1s what resulted in the coatings progran

specifications and procedures. You can asx three ¢ifterent

u

people wnat tney mean and they all say diiterent thing
Sc to tne engineer it meant one thing, to the constructor
it .neant another, the applicator, and to the inspector it
meant another, and you are never yc anywhere without uelay
ana contfusion unless tney all agree, and I believe that is
what this eifort was,
v Ail rignt. Thank vou.

1 want to switcn subjects again. Does tihe ASsE
siage of the house, oo ycu have any groups tnat are
restrictec to using inspection reports ana not allowea to

use@ Oor write NCR's?
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who will So a acukbtle cneck to ensure that =ne log shows
closurz of tnoce particular IR's and also eacomgazses them
ln the overall trending program for severity ana/orc
repetition and/or signi:zicant respetitive actions.

z In the case of un-sat's on IR's, is tnerz a
Seéeparate trac<iny of tnose for dispositioning or rework or
whatever i1t is callec¢?

A Ch my size, you Know, On th2 A3SMLE sice cf the
rouse, all un-sat IR's are also identified on a QA
geficiency list for that garaticular item.

C who maintains tnis list?

A That list is maintained oy my 3roup. A QA
puilaing supervisor in tnat area will maintain that. So we
have a redundancy of numbers.

Q Is tais a foraal system, tnis tracking ot

Ln-3at's on IR's?

A Is it a formal system?

L ies.

A The tracaing cf them is very formal, ves.

> €o 1t 1s tne log, or whatever sy:item you use,

tnat maintains tnhe plant record?

A Tnose particular i1tems are transiizted¢ to tne
owner.

Q 1c the, excuse me?

A To tine owner, to the permanent pglant raccresz
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Q Do you hagpen to Know ii the same system

€X13t¢ on tne non-ASME siuve?

A I believe a very similar system exists. They
have also gone to tne point of puttiaz all un-sat IR's
into a cowguter prograw so that mangement can sit dow: and
ident1fy probiems, alznougn they still use the nar3 copy
ciosuare,

B - All right. Prior to tne use of the computer
systein, which I understand is fairly new, how were IR'sz
tracxes on the non-ASME side of tne nouse, do you Know?

A I“really can't tell you. I Zon't know.

2 You stated earlier that Duniham indicated that
he nad some concerns about the use of the IR versus NCR.

Have you heara this same concern excressed Ly otner 2C

inspectors?
A NO.
Q You said tinat this subject nas seen éGiscussed

on & nunuer of occasions oveicre the ASLE and otner
meetinss. wiC has been tne criginator? wno has expressea

tne concern chat led to thesce ciscussions?

A who initially?
] Yes,
A 1 don't know. Ms. Ellis ooviously cid at tihe

ASLE. I am not surs where she got ner information from.
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g what I was trying to learn Erbm you 1s whetner
tal1s 15 a concern tnat 1s isclated or restricted to s.
Dunnam, thact only ne teelz this way or if this is
scmetaing that 13 ===

A I gon't kncw., Other tSan the {act that I know
we d1d 21sCus3 it at the ASLE hearings anu it anas been
reiates to me that somebocy had peen down looxing incs it
Sr 1nvestigating it previoudsly. I am nct tamiiiar w~ish
where the allegation or tne concern was locged from. Otner
ttan Mr. Cunham, notocy nas ever explained to me taac they
had a grovclem with it.

Q All rignt. Let's switch subjects agaia. You
related earlier of a timne wnen some of your QC ingpectors
nad ceen interviewed by tne NRC on another matter other
than what we a:e'nere discussing toaay. Were these
inspectors debriefed or interviewed icllowing their
inLerview witnh the NRC?

A I den't even know who tney were.

G Ukay. Do zny cf ycur subordinats supervisors,
20 you xn2w 1f aay of tihem devriefed or causesd to ove
cebriezad or interviewed thesa inspectors following their
interview vitin the NRKRC?

A Tc the best of .oy xnowleuge, and the
superviscrs tnat worx for me I nave xnown a long tice, 1

douot very seriously 1{ tney would ever be conceraed i:
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you were talking td anyoudy.

Q Do I take rrom that that ysu have never reard
of any of ycur subcrcinates cdecriefing cor interviewing
interviewees of tne NRC ifor tne purpose of Ifinding out
what they toiac the NRC? AT

“ 0. As a matter of rfact, at tne times when
dgparentiy tnese were Joing on, I neard, anc I am no: even
sure wnere I hearu it from, that some of ay people were
scheuuled to be talxed to, ana neizher I nor any of iy
oeople have eﬁen triec to Iind out who they were.

Q Okay. So if tnere were instances wnere your
suboruinates did interview these people, 1t wouli have
been without your xnowledge anz iz woulc not nave been at
a forimal request from QC management?

A That 1s a fact.

2 4s relates to Dunhaa's ccanseling, were ei:zner
Brown aad Rcot or TUGCO manajers invoived in any decision

that relat

U7

4 to Dunuam's counselins? I am sSfeaking mere

LAl

specilically of trnose managers off site like those that
r& o‘vice in Dallas,
A Cc ycu inean involved in the aecisicn to

counsel nim?

Q Yes .
5 NC .
#

1Iney were not aware ci tne zituation a: tra:s
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A single shect was gassed

Just tnat way =- (Inuicating).

I see.

The one,

two Cr tihree cages ar2 thers

tcyetner oOr something ===

e of

as of

¢ il

which were ¢cn the

Ther2 was nocthing stapled to it even. He

cager.

ke indicated in

%Ze tnat,

Labgot

got
This cne. That is all.
nls statsment td the
tnat it was a ihree-gart memo or
were there any docuwments there cor any
taree~gart nemo tnat w~as

Fresented to nim either during tne counseling session or

gupseguent Lo tne decision to terminace him?

o)

NO.
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material misrepresentation. &so.

. G On nis gart?
A Yes, There was nothing ever li<e tnat.
Q hitn regard to nis evaluation in nis personnel

record at the time of his terminaction, he wa: given a fair

cerformance evaluation.

- Yes,

o Was that Jet2rminatlion mage ty VoL ©Or scmeone
eise?

A Me.

Q And what J4id you base that on?

A what I based it on was tne fact that I haé

never heard anytning negative about his aoility as an
inspector. Subseguent tc that 1 naa oceen toldé that ne was
a very good iaspector, but if an inspector who is good
tecnnically will talkx to me that way, I would nate to be
the craft or someboay else tnat he would talk to, ané as

ftar as I am concerned that is fair.

[«Q

Q S0 1 weulc be correct in assuming, btasea on
wnat you nave said, trnat 1f you had been pur 1n a position
to write an evaluation £or nim three days befcre, ynu
wculd have given him better than fair?

A I can't say that. 7Tnat is nypothetical. 1
aon't Kncw,

Q what I am gaying is that based on all
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this stateuent?

TnE WITNESS: No.

MR. DRISKILL: rave you given this statemen:

freely anu veciuntarily?

TRE WITNESS: Yes.

MR. URISKIWLL: Is ther~ anything further that

YOU would care to aid to the rescora?

Tel WITKNESS: Only that I wisn we «~CulG havs co

quite talxing apout this. It is getting to be a long, long

time and very old.

(Laughter.)

(Whereupen, at i.i:08 a.m,, the INIERVIES OF

GORDON RAYMOND PUKDY concluded.)

TAYLOE ASSOCIATES
1625 | STREET, N.W. = SUITE 1004

WASHINGTON, D.C. 20006
(202) 293-3950

S S R —










the TUGCD Site QA Supervisar, R. G. Tolson. Under Mr. Tolson, the
individual responsible for the supervision of the Non-ASME activities
covered by Mr. Dunnam's Complaint is Mr, C. 7. Brandt. Mr. 8randt is
employed by £basco, inather contrac‘.uf employed by TUGCO at Comanche
Peak., While Mr. Tolson and Mr. Brandt super~vise 3&R employees assigned
to the Non-ASME Group, as the Senior B&R QA manacement representative
at Comanche Peak [ retain the ultimata responsibility for administering
disciplinary action arising out of any serious performance or canduct

problems of 3R employees.

when 34R employees in the Non-ASME Group express job concerns to
me or to other B&R ASME supervisors, we coorcdinate with the employee's
Non-ASME supervisors in resolving any such concerns. [ would emphasize
that as the Manager of the ASME Group, [ do not have responsibility
for directing the coatings program. Mr. Toison gnd Mr. Jranct have
that responsibility. Based on several years of working closely
with Mr. Tolson and Mr, 3randt, [ have found them to0 be ex:iremely
competent and knowledgeaple about nuclear QA requirements with respect

to coatings and other areas.

e Pvigr Contact with Mr. Ounnam

I recall only cne personal conmtact with Mr. Ounham prior %0 the
August 26, 1983 counselling session. In late June or early July of
1983, Dan Farris, a 8&R drafisman in the Non-ASME Group, cal ‘..cd and
asked 1¥ he and Mr. Qunham couid meet with me. Mr., Farris indicated

during the phone discussion that Mr, Farris and Mr, Ounham believed

ode



they had been subjected to “harassment,® and tha: there were problems
fn the implementation of the protecsive coatings QA program. Because
of the seriousness of their complaints, I asked =hem =2 meet me that
day in my office so that we could discuss their concerns in detail.
When they arrived, I began the meeting by referring to Mr, Fareis'
call, and made it clear that [ was sincerely interested in discussing
iny concerns the employees wished to camunicate. In response,

Mr. Farris indicated thit he had not directly cbsarved “harassment®
preblems, but had h“eard from others (unna.med) that tnere were
narrassment problems in the coatings arsa. He 4id not specify

what these problems were, but suggested that Mr. Qunnam would Se

able to describe examples.

Mr. Qunham told me that he had been harassed by construction
persocnnel and by his own QA supervi Sor, and discussed a Tew instances
which he believed amounted to harassment. Mr. Dunham claimed that
he was opressured both by construction persennel and by his QA
Supervisor to perform his QC inspections in a hur™ied manner.

Mr. Qunham did net state or suggest that he was threatened at any
time or that he was ever asked or required to accept ursatistactory

worx, or that he knew of any unsafe condisiens at the plant,

The discussion at the meeting centered around Mr. Ounham's
Supeivisor, Mr. Harry Williams (a QA erpioyee of Gibbs & Hill,
TUGZD's principal arciitect-engineer at Comanche Peak) and
Mr. Williams' supervisor, Mr. 3randt. M. Dunham campiained thas
on the instruction of Mr. Brandt, Mr. Williams had directed
coatings inspectors not to drafs Nonconformance Resorss.

-3-




Mr. Cunham's allegation relates to the use of Satisfactory/Unsat-
isfactory Inspection Report (Sat/Unsat IR) forms for documenting
nonconforming conditions, in lieu of using ﬂonconformance Repors
forms. This practice 1s'complctely consistant with the NRC's QA
requirements in 10 CFR Part 50, Appendix 3. Use of Sat/Unsat IRs
fs ot unique to :he coatings area, but occurs throughout the
Comanche Peak QA program, in both the ASME any Non-ASME Groups.
The use of Sat/Unsat IRs has been sxtensively discussed and

explained in recent Nuclear Regulatory Commission hearings.

Mr. Ounnam also claimed during our meeting that Mr. Brandt,
through Mr. Williams, was constantly imposing new QA policies on the
inspectors with little explanation. Mr. OQunnham further fel: that
ME 8randt was not available to hear inspector concerns about thesa
policies, and that inspectors might be penalized for bringing any

concerns cirectly to Mr. Brandt.

told Mr. Dunham and Mr. Farris that [ nad heard camplaints abous
Mr. Williams before. [ did not indicate the scurce cor specific nature
of these previocus camplaints. My reference %o orevious complaints
was based on 2 single conversation that [ had in Feuruary 1383 with
the individual who previcus'y held Mr. Cunnam's position. That
1ncﬁv1du11 complained to me about poor communications and tanse
relations with Mr. Williams. The individual did not indicate concerns
about harassment. 1though [ did not d¢iscuss the individual's complaincs
during my meeting with Mr. Dunham and Mr. Farris, | assumed that Secaus

of Mr. Dunham's close relationship with the other individual, Mr. Ounnam



was aware of my prior discussion. This fs wny T said “needless to say”

in referring to the prior criticism of Mr. Williams.

wWhen Mr. Qunham began to discuss the details of‘coatings QA
policies and procedures, [ indicated that because [ did nce supervise
Non-ASME activities (including coatings inspections), I was not :
familiar with the details of the technical standards and procedures
being employed. When Mr. Dunham and Mr. Farris finished describi ng
their concerns, I told them that [ would investigate the concerns and
would get back to them. The "stir the kettle" guocte at page 2 of
Mr. Dunham's Complaint is c#sentiaﬂy correct. [ did not assure
Mr. Dunham that [ would keep the meeting comfidential. [ could not
have mace such 2 promise, since [ knew that I would have to di scuss
the concerns with Mr. Tolson at a minimum, given our orgamizational
arrangemenmt. However, [ did guarantee Mr. Dunnam that he would not
lose his joo as a result of our meeting. As described beiow, Mr. Dunham's
counseliing and termination was in no way related %o this meeting cr ¢o

any quality concerns wnich Mr. Dunham exgressed to mRnagement.

After the meeting, [ immediately went to Mr. Tolson's office and
discussed the subjects wnich were covered in my meeting with Mr. Ounham
and Mr, Farris. Mr. Tolson and [ agreed that we should address
Mr. Dunham's concerms immediately. We scheduled a meeting for the
same afterncon with Mr. Brandt and Mr. Dunham. We both felt that i+
was important for Mr. Sranct ¢o hear Mr. Dunham's concerns, since
Mr. Srandt was the person moss kncwledgeab e regarsi ng the areas of

cincern, and was the manager under Mr. Tolscn who had the responsi-




any necessary action to respond %0 ¢

-

arrived saveral minutas after Mr. Tolso

, M ! and Mr. Dunham

discuss Mr. OJunnam's concerns. there saemed

be a good dfscussion going N participants.

not sa2e any evidence of pressyre ‘ 3 by Mr. Tolson or

andt, and it appeared that Mr. Dunham 1 ly discussing nis

concerns., [ did observe, however, that Mr. Dunnham be
wnenever he was asked for details or specific examples of

ne was raising.

tforward manner wny Mr. Dunham

not approached Mr, ‘ ! concerns. Mr.

Qunnam reolied

it was beca ! had “fired® Charles Atzhison (2 former
tated at that poi

the individual wno "fired® (usi

explained that I had

reason he could have concl

the authority




. - » L . - . e a .
.- .-\
.

¥r. Dunham's reference to Mr. Tolson's remarks about the NRC are
seriously misleading and out of context. Although [ do not recall
Mr. Tolson's precise words, it was clear %o me, and should have been
clear to Mr, Dunham, that Mr. Tolson was saying he had no problem with
inspectors expressing concerns directly to the NRC. Mr. Tolson's
"intimidation® remark indicated to we that he considersd Mr. Dunham's
statement to De unnecessary and inflammatory in the comtext of our
meeting, which was an effort by Tanagement <0 cet to the botiom of
Mr. Qunham's concerns. | myself felt at that sime that Mr. Dunham's
remark was unnecessary and inflammatory,

In the meeting with Mr. Tolson, Mr. Brandt and me, Mr. Dunham
discussed essemtially the same harassment concerns as those di scussed
in my earlier meeting with Mr. Dunham. In response to Mr. Dunham's
statement that the inspectors were afraid to talk to Mr, grandt,

Mr. Brandt responded that his door was d'ways cpen and that in face
inspectors were constantly comi ng inte hi: office %o d¢iscuss concerns.
[ have personzlly cbsarved, on many occasions, meetings between

Mr. Brandt and Non-ASME inspectors at which quality issues have been

openly discussed and resolved.

After ‘Hsteniﬁg to Mr. Dunham's concerns, Mr, Sranct statad
during the meeting that he would take responsibility for speaking
with the coatings inspectors, and would assure them that they
“were free to bring ‘.s Mr. Brandt's attenmtion any prebiens,
including harassment., Mr, Branct subsequently indicated %5 me
that he began the discussions with inspeciors the same day we
meT with Mr, Dunham. On several oczasions during the nex:t Swo

ol
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meeting held the previous day (Wednesday, August 24) with engineering
consultants who were experts in protective coatd ngs (p.c.), visiting
the site from New York and Houston. Mr. 3randt was not at the meeting
with the consu'ltarrés. but was relating the conclusions of Mr.‘HﬂHms.
Mr. Krisher, and Mr. Mouser, who were in attendance a-t the meeting.
‘Mr. Brandt said Mr. Dunham had been obnoxious, that he keot imterrupting
the meeting, refused to stick to the subject of the meeting, and that
his actions were completely out of place. Mr. Williams, Mr. Mouser and
Mr. Krisher nodded their agreement as Mr. 3ranct was describing the
meeting to me. Mr. Branct 2also made reference to criticisms of

Mr. Dunham's cnnduc‘: by one of the p.c. consultants who had conducted

the meeting.

hiat Mr, Brandt and the other supervisors told me was a very'
serious matter in my view. Not only had Mr. Dunham embarassed TUGC3,
3 highly valued cliemt of B3R, but he had done sa in the presencz of
other on-site comtraciors with which B4R has a close and continuing
relationship, Furthermore, I knew that the coensultants who had
conducted the meeting in wnich Mr. Dunham had caused proo lems were
highly respected special coatings comsultants, brougnt %o the site at
considerable effort by, and expense °;=, Texas Utilities. As the Site
QA Manager for B8R, I felt that such conduct, especially caming from

an experienced Tead inspector, had to be adarecsad,

Aftar dscussing the matter for approximataiy 10-15 minutes, I
dsked Mr, 3ranct for his recommendaticn. He recommended that [-zsunsel

Mr. Dunham and give him 3 days off without pay. [ suggested that we



hold the counselling session Friday morming (August 26). Mr. 8randt
agreed but indicated that he was scheduled to be in Dallas Friday and
that Mr, Krisher would be acting as his representative in the

counselling session.

After this meeting, [ went to Mr. Tolson's office and asked him
if he was aware of the situation, inciuding the recommendation to

counsel Mr. Dunham and give him 3 days off without pay. Mr. Tolson

said that he was aware of the situation and agreed with the reccmmenda-

tion. He said he expected his inspectors to be prcfessional, and
understood that Mr. Oypham had not acted in a professional manner in

front of the p.c. consultants,

In my meetings Thursday with Mr. Srand:t and Mr. Tolson, no
reference was made %0 our previcus meeting with Mr. Ounham, described
dbove. No statements were tade about Mr. Qunham going to the Nuclear
Regulatory Commission. No statements were mace about terminating
Mr. Qunham. Our discussion related cnly to Mr, Dunham's actions in
the meeting with the p.c. consultants, and the conclusion that
Mr. Qunham should be counselled and be given 3 days of f without pay

for his behavior at the meeting.

[ called Mr, Krisher Friday morning t5 check on the
counselling form. He told me the form would not be ready umtil
later that day, and confirmed that he would be acting for Mr. Srandt.
Mr. Krisher also told me that Mr, Tolson only wanted Mr. Ounham

counselled and no longer wanted Mr. Cunham %0 be given 3 days off

-i0-
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At 4:30 p.m. Mr. Mouser esgorted Mr. Dunham into my office to
meet with Mr. Krisher, Mr. Mouser and me. My understanding was that,
for purposes of :n_e counselling session, Mr. Mouser was representing
Mr. Williams, Mr. Dunnam's suggestion at page 7 of mis Carplaint
that he was not a subordinate of mine, that no appropriate supervi sors
were in atlandance at the counselling session, and that the counselling
session was “not legal," are completaiy without basis a: Mr. Dunham
well knows., [ am the senior 34R JA management representative at the
site. ‘hile [ ¢id not supervise Mr. Dunham's day-to-day QA activities,
he is clearly a subordinate of mine. It is normal for me or another
34R management repregntative to handle ccunselling of 2&R employees,
whether in the ASME or Non-ASME areas. [ thought it was perfectly
appropriate t2 have Mr. Krisher and Mr, Mouser présent at the
counselling session., Mr. Krisher was a senior supervisor in the
Non-ASME area, and he and Mr. Mouser had witnessad and were familiar
with the concuct for which Mr. Dunham was being csunselied. Likewise,
“r. Qunham's allegation that his termination was *a pre-arranged
conspiracy® {s pure fabrication. As ! have stated, ! did not consider
or discuss even the poisibﬂity of firing Mr. Dunham prior %o the
counselling session. Mr. Tolson had told me not even to deck his pay.
There was no consp’ ‘acy of any kind, and no pre-arranged plan o

terminate Mr, Dunham.

4, The Decision %o Terminate Mr. Dunham

when Mr, Mouser escorted Mr. Ounnham inta my office, Mr. Dunnam

came “™ough the coor and wenmt up on his t.es and spread his arms



down and cut, as 1f to make a grand entrancz: His entrance looked

to me like a sarcastic gesture designed to beﬁttle the meeting.

We all sat down, and I handed him the counselling form, saying in

2 low=key manner: ‘éﬂ'l. your supervisors have prepared a counselling
report for your attitude. I wouldTike you"io read i<, and let's
discuss it." 1 ¢id not ask him to sign the report. There is a space
for an 'Eﬁpioyees Statement” on the form. Mr. Dunham's claim that
there was "no roam for any statement” is not true. There were no
other forms handed to Mr. Dunham other than she attached ¢ inselling

repore.

Mr. Dunham perused the report for less than 30 seconds and did
not appear to read it carefully. My nandwritzen statemens on the
counselling report is an accurate descri ption of what occurred afser
that. Mr. Dunham's aclions and statements, as described on “he
counselling repors, were insubordinate. Hg threw the counselling
report at me, using profanity. Twice he asked me %o walk him to che
gate. He said he was not cranging (and I believed it “rom <ne tone
and worcs he used). I concluded that given Mr. Dunnam's actions,
words and general attitude, neither I, nor his Non-ASME supervi sors,
would be atle to exercise the normal and expectad supervi sory

responsibiiity cver Mr. Dunnanm.

i have spent 23 years working in the nuclear power {ncus<ry,
efghteen of which wer= in the nuclear navy. [ have been rr.spcnsigle
for supervising thousands of individuals. Basad on all my experience

as a superviscr there is no gquestion in my mind that Mr. Ounham's

=13



woris and actions in the c:unsem'hg session were sericusly
insubordinate, and that my acceptance of his offer %2 walk nim 20
the gate was prcper in the c¢ircumstances.

After agreeing to walk Mr. Dunham to the gate, [ left my office
and went down the hall to ask cne of my adminstrative assistants 2
contact the time office to prepare Mr. Dunnam's termination papers.
[ ¢id not use a phone as Mr. Dunham claims. No one was in the
aaminstrative office (I realized that the acdministrative persconnel
had Teft for the day). I walked back to my office. Mr. Dunnam was

waiting outside with Mr. Krisher and Mr. Mous:ir. [ said to Mr. Krisher
and Mr. Mouser: "Go anead and get nhis stuff,” meaning that they should
escort Mr. Dunnam t2 get his belongings. [ did not say “go ahead with
it," as Mr. Qunnam alleges.

{ then walked to the time office %0 #1171 ocut Mr. Dunham's
termination papers. There e'e saveral people in the time of¥ice
wno can verify that [ did not pre-arrange or pre-sign 4r. Dunnam's
termination papers. [f the Laber Desartment has any questions acout
this they snould check with the time of¥ice perscnnel. When I
arrived at the {'me office, [ asked for Mr. Dunnham's Termination
Sheet (attached). All employees have Assignment Termination Sheets
in fheir perscnnel files. At the time of hire, the top portion of
these Sheets are filled in with the name and address of the employee,
[ was given Mr. Dunham's Assigrment Tarminaticn Sheet, and I #illed
in the reasons for tamination, as shown, and signed the Sheet.

After coopleting the Terminalion Sheet, and Sefore Mr. Dunnam



arrived at the time office, I left for Mr. Tolson's office. [ met

with Mr. Tolson and informed him of the counselling session and
Mr. Dunham's termination. Shortly after I arrived at Mr. Tolson's
office, Mr. Krisher arrived and we briefly discussed Mr. Dunham's

conduct at the time office.

I understand that this Statement will be reviewed by Mr. Bob Rice of
the Labor Department, and that [ will have a full opportunity to discuss
#ith Mr, Rice the facts described in this Statement and any other facts
relevant to Mr. Dunham's Complaint. 1 lTook forward to the opportunity %2
meet with Mr. Rice, and request that Mr. Rice interview all persons
mentioned in this Statement, s0 that the facts set forth in this Statement

can be confirmed.
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