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Swengthe 1 Allen is an extremely intelligent, logical, resporsidvle and
hard-working manager. He contributed to our impressive performance ry directing
appropriate streamlining of our procedure system to allow staffing ~cquctinig without
compromising quality. His engineering expertise enabled ut o quithiy r\?f."-'.e many
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from developing in Security when we lost our manager.
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INPO RATING

NUCLEAR SAFETY
SALP RATING

PLANT RELIABILITY
EQUIVALENT AVAILABILITY

UNPLANNED AUTOMATIC
REACTOR TRIPS

INDUSTRIAL SAFE1Y
LOST TIME ACCIDINTS

RADIATION EXPOSURE
COLLECTIVE MANREMS
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SALARY RECOMMENDATION/JOB CHANGE NUTIFICATION

EmprLovee Numser: 64237 EmeLOYEE Name: MOSBAUGH, A L

Cunmeny Jos Tivie: AST PL SUPP MGR

CURENT SALARY: 6488 Current Compa-Rario: 97

Penrormance RATING: 4.50

BASE PAY
ProRaTE Factor: 1.00 PREMIUM AMOUNT: 0

Base PLV: 6686 (03/01/90 monTHLY PLV)

,:ll Igcaus 4.47 2/12 Apa §: 48 BASE INZREASE §: 338
or ALAIV
03/01/90 SALarY: 6826 03/01/90 Compa-Ravio: 101 Pavour: 03/16/90

INCENTIVE PAY
Prorave Factom: 1.00

INCENTIVE PLV: 78276 (12/31/89 vearrLy PLV)

“cgur;u)mno %: 6.00 INCENTIVE AWARD §: 8697 Pavour: 03/795,/90
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