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I. MANAGEMENT ACTIONS

= ' et

A. Two employees tested positive during random testing. Both completed

s a Rehabilitation Program, signed a Re-Entry agreement, and returned to
b Work.

B. Seven Contract employees tested positive in Pre-Access testing. Their
services were terminated with OPPD, and they were referred to their
employer.

C. One employee sent for a Folluw-up test never showed up at the
collection site. He Jeveloped a story which was found to be false.
and was terminated.
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D. One employee that had agreed not to use illegal drugs or alcohol
through a Re-Entry agreement, was found through a Follow-up test to
have consumed alcohol, and was terminated.

IT. EVENTS REPORTED

None.,
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