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GOVERNMENT ACCOUNTABILITY PROJECT
comEc,1555 Conneaicut Avenue, N.W., Suite 202'

W!
Washington, D.C. 20036

(202)232 855028 September 1984 'g4 g

77' t* w ..
Honorable"Nunzio Palladino, Chairman ' ^"*"
Honorable James Asselstine, Commissioner

-

Honorable Thomas Roberts, Commissioner ,

Honorable Frederick Bernthal, Commissioner r?-~7"' MOER - -

Honorable Lando Zeck, Commissioner (. lL FAc, h,', ,
-

United States Nuclear Regulatory Commission
Washington, D.C. 20555 c 2 . $$) () (0

Re: Callaway Nuclear Power Plant, Unit 1
authorized by NRC Operating License No. NFP-25-

Dear Commissioners:

The Government Accountability Project (GAP) is a non-profit,
non-partisan public interest organization concerned with honest
and open government. Through legal representation, advice, na-
tional conferences, films, publications and public outreach, the
project promotes whistleblowers as agents of government account-
ability. Through its Citizens Clinic, GAP offers assistance to
local public interest and citizens groups seeking to ensure the
health and safety of their communities. The Citizen's Clinic iscurrently assisting several citizens groups in the Missouri area
concerning the construction of the Callaway Nuclear Power Plant.

i

On behalf of'the Concerned Citizens About Callaway, and a
number of present and former nuclear workers at the Callaway
Nuclear Power Plant (CNPP), the Government Accountability Project
requests that Nuclear Regulatory Commission (NRC) take immediate
action regarding the allegations below. We request that the low
power license be suspended until such time that each of the
specific allegations listed below is investigated and that
appropriate re-inspection is performed to determine the extent of
the problems raised by each allegation.

The Nuclear Regulatory Commission has a duty and a
responsibility established by Congress to assure that the use of
nuclear material as in the operation of nuclear power plants is
carried out with proper regard and provision for the protection
of public health and safety and of the environment, the
safeguarding of nuclear materials and facilities from theft and
sabotage, and safe transport and disposal of nuclear materials
and waste.

Federal regulations also establishes measures by which
citizens can act when the citizens believe that the Nuclear
Regulatory Commission has failed to honor its responsibilities.
Pursuant to 10 CFR 2.206 any person may request the Nuclear
Regulatory Commission itself to take action as deemed appropriate
to resolve unanswered questions about the s'afety of a particular
plant.
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I Callaway Nuclear Power Plant 28 September 1984
Nuclear Regulatory Commission

We believe that the Callaway Nuclear Power Plant is not
ready for low power operation. Serious allegations have been
brought to our attention as a result of the breakdown in the
quality assurance program. As defined in 10CFR50 Appendix B, I,

the quality assurance functions are those of (a) assuring that an
appropriate quality assurance program is established and
effectively executed and (b) verifying, such as by checking,
auditing, and-inspection, that activities affecting the safety-
related functions have been correctly performed. The quality
assurance program at callaway has not been executed effectively
as required. Former and present Callaway workers have sought our
assistance in presenting evidence of inadequacies in activities
affecting safety related functions. These inadequacies have not
formerly been identified by the quality assurance program.

| A majority of the serious hardware problems are located in
the Fuel building, Control building and Reactor building. Atr

this late stage in ecnstruction, many of the problems are
( inaccessible. Nonetheless, it is critical that the extent of the
' problems be determined before the various parts of the plant
1 become contaminated. Once lower power operation is underway,
f these hardware problems will be even less accessible and repair

work will be more costly ano dangerous.

The NRC's Region III has a history of some of the nuclear
| industry's worst problems: Midland, Marble Hill, Kerr-McGee
'

Corp''s Cimarron Plutonium Recycling Facility, Byron, and Zimmer.
These nuclear power plants were crippled by'too little regulation
to attract management's attention or too late to make economical
rework possible. Victory Gilinsky, a former member of the NRC,
has asserted that without a doubt the NRC should have been more
forceful with inspection and enforcement on the history of these
Region III projects.

We are requesting the NRC to conduct an honest, open, and
good faith investigation of the safety issues presented here."

Anything less than this standard of investigation would i.mdicate
that the goality assurance breakdown extends to the NRC itself.

|

-At that point, quality assurance is carried by those on site
'

alone, but the history of workers at Callaway is grim.

One case is immediately called to mind, that of Bill Smart.
Bill Smart is a former ironworker and foreman at the Callaway
Nuclear Power Plant. His case is a well known one of how he blew

I the whistle about poor construction practices. As a result of
his whistle blowing he was fired. The law protecting whistle
blowers has since changed, and construction workers are now

.. protected from such retaliation. But the effect of his'
termination was already in place. His firing has had a chilling
effect on the willingness of other Callaway workers to report
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Nuclear Regulatory Commission

4

suspected defects in workmanship to the Nuclear Regulatory
Commission. The value of whistleblowers is immeasurable.
Project workers are in a much better position to see shipshod and
potentially unsound building practices at nuclear power plants.

Workers can do more to guarantee the sound construction
; practices at nuclear power plants than.the occasional spot checks
'

by NRC inspectors. NRC inspectors actually examine only one to
five pe'rcent of on-site construction. Thus, quality assurance is
virtrally left solely to the workers. For these reasons we ,

present-these allegations. '

The following allegations have been complied from notarized.
affidavits by former workers. These allegations, gathered by GAP
investigators during a six. month investigation, reflect,

deficiencier in construction and quality control. The totallity
-

of these deficiencies have serious implications regarding the
'

integrity of the managerial and administrative. controls used to
assure the safe operations of the Callaway Nuclear / Power Plant. '

1. Painters at Callaway have prepared thousands of
welds in the Reactor Building for painting by removing the rust-,

'

proofing from the': welds. The rust-proofing was removed with
grinders from these welds that had already been Quality Control

. inspected and approved. No measurements were made of the'
remaining weld metal or base metal. Since no re-inspection has i

been done, the quality and safety of thousands of welds in the )Reactor Building is-now indeterminate.
'

1

2. Welders have ground smooth the horizontal, the
vertical and the floor panel welds of the Spent Fuel Pool,'

Transfer Canal and Cask Loading Pool. In the process, negligent
welders removed weld metal and base metal. As a result of this
overgrinding, certain areas of these pools no longer meet4

thickness requirements. The integrity of the Spent Fuel Pool,
'

Transfer Canal and Cask Loading Pool is questienable.
|
|

-

1 3. Furthermore, hasty and improper rework was done on |

the seam welds of the liner plates in the Spent Fuel Pool, Tran-
sfer Canal, and Cask Loading Pool. .These liner plates are defec-
tive in that they are not exactly square. This defect made
original welding difficult. The seam welds of the liner plates,

were reworked but because of time constraints, the welds were not'-

.

s'ufficiently repaired.

!
4. Weld metal joining the reinforcing ribs and the,

steel liner plates of.the Containment Building has been eaten.

away by rust and dorrosion. 'These welds located on the backside
aof the. steel liner plates were not rust-proofed. Corrosion
covered the backside of these plates before they were encased in
. concrete..

3
. - , . . - - . , - - . , . - . - ., - . . -- . - . - .



.__ __ _ _ _ _ _ _ _ _ _ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _ _ - _ - _ - .

. . . .. .

..
1,

,

. .

. .

.

Callaway Nuclear Power Plant 28 September 1994
Nuclear Regulatory Commission

h 5. Bad welds exist on pipehangers as well as on the
embed plates-that anchor the pipehangers. These pipehangers and
embejs are located near the floor of the Reactor Building. They
are difficult to reach due to the surrounding installed equip-
ment. The-bad welds have excessive weld material, tir.y holes,
and pockets on the surface; some of the welds are actually
incomplete. No' rework has been done on these faulty welds.

6. Not all welds that have been Quality Control
. approved have been Quality control inspected. Welds in difficult
to reach areas, such as on unistruts,'have been approved without
the Qua'lity control inspector's examination. There are also
welds that have been approved without inspection located on the
condensors in the Turbine Building.

7. Inexperienced and:underqualified welders were
employed at Callaway. Union pipefitters and welders were not
hired by Daniels International because there was a shortage of
skilled welders. As a result, a welder training program was

i established. The program was very brief, and it was commonly
referred to as a program which produced " instant welders".
Journeymen welders generally spend several years developing the
expertise required for welding. This program produced welders in
a matter of weeks. :

*

8. Furthermore, the welder certification testing
program allowed almost everyone who took the examination to pass.
Thus, the program permitted inadequate welders to weld safety
related structures.

9. The welder certification testing program did not
screen out these bad welders. It was apparent that it was set up
for the purpose of producing men to do the work rather than to
risk slowing up production by withholding certification from bad
welders. In fact, it was reported as common knowledge that ths

) welding certification supervisor for several years would look the
other way, and certify technically inadequate welders. He did
this in exchange for the payment of bribe money. Workers who
were unable to weld adequately graduated from this program.

' 10. Yet another technique used to pass welder-,

applicants was accomplished by allowing applicants to take the
test as many times as was necessary. If an applicant failed, the
te.*t was not considered as as a " test" but rather merely as
practice. Welder-applicants took the test as many as five times
before an acceptable weld was produced.

11. As a result of using this underqualified and
inexperienced work force, much rework had to be done. The pipe
hanger department suffered the most because the worst welders

L. 4 .
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were often relegated to pipehanger velding. Many of these. weld-
ers were hired during the construction of the Control Building.
Pipehangers and supports were slapped in by these inexperienced
welders to keep the construction of the Building on schedule. A
lot of shoddy work was done, and duplicate work was required by
the hanger department in later years.

12. This mode of construction creates many problems.
Once construction was complete, repair and rework was done on the
lower levels of the Control Building two to three years later.
Some of.the welds could not be reached; some were coverad with
concrete. This rework weakens the metal because of the required
reheating. The tensile strength is reduced and the metal becomes
brittle. In addition, the cost of each weld that has to be
reworked is doubled.

13. Quality Control inspectors did not always maintain
the necessary independence from the pressures of schedule and
cost. It was reported that Quality Control inspectors would
sometimes approve without inspection welds located in hard to
reach areas. These areas are exactly the places where it is more
difficult to do welding, and therefore, more important to inspect
for poor welds.

,

14. Quality Control inspectors were known to favor
their friends. They would inspect to a lesser standard than they
were required.

15. Those Quality Control personnel who attempted to
be assertive in their positions have been subjected to
intimidation and harassment. It is reported that workers have
dropped things from heights such that the hardware dropped would
land near the Quality Control inspectors. Quality Control,

inspectors have been splashed with concrete and with water, and
one Quality Control inspector had his hand intentionally smashed
with a vibrator by a workman.

16. Quality control-issued " hold tags" often left
workers idle for one or two days. " Hold tags" indicate that
there is a problem with the tagged item and all work on this item
should be stopped until the problem is resolved. Once the
problem is resolved, a Quality Control inspector removes the tag
and work can continue on the item. Often, a foreman or isupervisor would esentually give the order to proceed with work j
and ignore the hold tags. Workers questioned the unexplained
orders to proceed when the work had not been changed or been seen
fixed. Either money was being wasted on non-problems or safety
deficiencies were being accepted.

5
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17. There was a shortage of Quality Control
inspectors. One worker reports waiting six, ten hour days for a
Quality Control inspector. During this delay, the worker was not"

permitted to move onto a new work assignment.
t 18. Deficient electrical cable has been used on safety[ related systems throughout the plant. Generic problems regarding' the environmental qualification testing.of this Class 1E

electrical cable have been recognized and acknowledged by the
NRC, Office of the Inspection and Enforcement. It is reported ;that th,is cable is literally all over'the plant.

19. Electrical cables were installed _too early in l
construction operations. The cables have been exposed to the
harsh environment of early construction and have been damaged
during construction from hot metal and other elements thrown
around during early construction.

20. Violations of electrical wire bend radius are
reported. Eighty to eight-five percent-of junction boxes a're too
small through the Auxiliary Building and the Control Building.
Because these junction boxes are undersized, wires'which feed in
and out of the boxes are overstressed. *

21. There are no (Vocective cable jackets and static
bleeder wires on cables feeding through the cabinets into the
Control Room. Prbtective cable jackets and half-wrapped, outside
electrical interference deflector wire were removed in order tofit the cables through the undersized cabinets.

22. High voltage splicers frequently are submerged
under water in eight foot deep concrete man holes. These man

.

holes, built for high voltage splicers, have no drainage systen4.
Water collects in the man holes submerging the electrical cables

1until the water eventually evaporates.
Y 23. Insufficient fire proofing has been installed on

these high voltage splicers. These splicers have only one-third
the required fire-proofing.

j
24. The use of vibrators was an ineffective means of

spreading concrete. Vibrators did not settle all of the
concrete. Throughout the pours, the density of the concrete and
the high volume of reinforcing steel created problems with the flow
of the concrete. Pockets of air were created around thereinforcement bars. Voids remain in the concrete.

25. The only attempt to test the concrete for voids
was the visual inspection. Visual inspection, as the only means
used to detect voids, reveals only those voids which are apparent

i
i
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on the surface of_the concrete. Sound testing is not an
. . effective means of detecting voids because of the high volume of |

reinforcing steel used. For instance, in the base mat of the |
' -

Containment Building, there was approximately one pound of ,

reinforcing steel for every-nine-pounds of concrete. |

26. Patchwork of the voids was very limited. The,

rebar prevented cement finishers from' reaching some of the more
extensive voids. Thus, grouting was done only in those areas
that the-finishers could reach.

27. Defective bolts were used to install the embeds on
concrete ceilings of the Control Building. These embeds were not
installed at the time of the concrete pours of the ceilingt as

i- planned. Instead, these plates were placed with expansion boltr.
Some of the expansion bolts used were " Redheads". " Redheads"
have been found by many construction companies to be defective.

28. Drainage in the Auxiliary Building is poor. Six
to eight inches of water on the lower floor has been reported,

repeatedly. Possibly there is debris clogging the, pipes or the
pipes are too small to handle the large volume of water.

'

29. Pipehangers soiled with metal filings and dirt
during the flood-of the Reactor Building on June 2, 1984 have not
been cleaned. These hangers were cleaned on their outer, easy to
clean side, but were not cleaned inside the band which extends
entirely around the pipe. The integrity of the pipe will be
jeopardized by these dirty hangers.

30. Construction drawings were not being updated and
1revised as necessary. For instances, laborers cutting a trench jto lay a pipe discovered a six-inch diameter pipe. .There was no-
'

record of the pipe on the construction drawing. The identity of
the pipe was unknown to the crew as well as to the supervisor.

,

31. Construction drawings were defective. A concrete
column was poured according~to the construction drawings. It was
later discovered that this ce;1utn.was too high to meet the
necessary connecting becm. The concrete column had to be
entirely removed. Construction of the column was haulted for
three months-thereafter, while the drawings were being corrected.

32. Poor const'ruction resulted from engineering errors
in 5005 construction drawings. 5005 drawings were used for the
installation of cable tray supports in the Control Building and
the Auxiliary Building. As a result of the poor engineering,
hangers were not centered properly on the embeds. The non-
conformance report attributed the poor construction to craft
error. In fact, the error was due to the incorrect drawings,

"
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issued by engineers. Quality Control approved this inaccurate
construction and accepted "as is". "As is" approval did not
reflect appropriate engineering review.

33. Undocumented rework was performed on the Transfer
Tube. Under cover at night two boilermakers welders and two
helpers removed a piece of this stainless steel tube in order to
do repair work within the tube. This work was done without any
paper or documentation and without any Quality Control
inspection. -

34. The reliability of the on-site laboratory is
challenged by inaccurate test results. During the flood of the
Reactor Building of June 2, 1984 fiberglass insulating blankets,

were soaked with borated water. Eighty-five blankets were
removed and sent to the on-site laboratory to be tested for
damage caused by the caustic acid. The on-site laboratory
concluded that the borated water scaked blankets did not need to
be replaced. The strength of the blankets had in factj

deteriorated such that they could be shredded by hand. The
%y blankets were ultimately found to be defective by phe pressure of
'$ the workers and were replaced.

35. Dosimeters werb not worn by workers in the Reactor
Building while fuel was being loaded in the Reactor Core. SNt1PPS
Radiological Emergency Response Plan requires that all personnel
entering the controlled areas re issued thermoluminescent
dosimeter badges. Most worker s in the Re' actor Building had not
been issued badges nor had tray been given the necessary
radiation protection training. Without radiation detection
badges, it was impossible for anyone to determine the level of
exposure to radiation while working in the Reactor.

36. Psychological testing conducted in late 1983 and
early 1984 fai)ed to remove the potentially bad elements from the,

work site. Acts of sabotage have occurred since the examination
was administered. On July 4, 1984, there was such an act.
Breakers in the Motor Control Poom in the Auxiliary Building were
shut off. It has been reported that in connection with the
circuit breaker shut off, a voice announced over the
communications system at the plant, "UE - Have a nice fourth of
July". For the following days, craft workers made a joke about
"UE - Have a nice day".

37. The psychological test failed as a screen for
employees, but served as a means of harassment. Workers were

|
coerced into taking the test. Everyone on site was given an

; opportunity to take the test. The test was not required although
non-tested employees who had been on site for less than three
continuous years of service could not be employed in restricted

f
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.

areas, . that is, behind the fence. Those who refused the test
faced certain termination for lack of work opportunity.

38. The psychological test, the Minnesota Multiphasic
Personality Inventory is a test intended for psychological diag-
nosis. There is no pass or fail standards for a diagnostic test.
At the Callaway site, a pass / fail system was imposed on the test.
Infact, several dozen employees were terminated because they
failed to pass'the test.

39. The general attitude of workers about construction
operati,ons at the Callaway Nuclear Power Plant is that it is a
disgrace to the construction industry.

40. There have been enormous amounts of cost overruns
at the plant. There were excessive amounts of manpower on site.
Approximately 200 electricians were hired in late 1983. Despite
this almost one-third increase in manpower, tnere had been no
increase in the work assignments. In general, the plant was
overwhelmed with manpower. Seven, t'en to twelve hour shifts,

became mandatory. Employees who could not maintain this
demanding work schedule and missed a day cf work w)re terminated.
A medical excuse, a death in the immediate family or a call to
jury duty were the only accep: table excuses for any absence.

,

'

Bogus medical excuses were available on site for three dollars.
Less work was don'e during this manpower overload than previously
in an eight hour day.

41. People were idle on the job site. Some slept at
work; a few brought in alarm clocks to wake them up in time to go
home.

42. Illegal drugs, alcohol, gambling and prostitution
could be found on the job site. In February of 1984, seven-

Quality Control employees were fired for alleged drug use.
Please refer to the attached articles from the Kingdom Daily
Star-Gazette. The Government Accountability would like
information about the drug-related terminations and related
developments at the Callaway Nuclear Power Plant, including but
not 1imited to, the attached list of questions.

,

43. Workers were almost encouraged not to accomplish
too much too quickly. One witness reports that he was physically
threatened at work for working too hard. He told his foreman'and
it was taken as a joke. Other workers report that crews were
eventually split up if they were working too fast.

44. Poor management was another cause of the cost
overruns at the plant. For instances, it is reported that two
electricians spent eight hours hanging one electrical light

9
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fixture. This fixture could have been hung by one man in one
hour. Much of the delay was due to the lack of work assignments.
Work assignments were required for any job on site. Sometimes a
worker would be idle for.one or two days waiting for such.an
assignment. In the meantime, the worker would appear to be busy
or would just sit around until he was issued a worr. assignment.

45. Cost overruns can also be attributed to the high
volume of discarded materials. For instance, one individual
reports that over the course of his employment as a dump truck
driver / he dumped several thousand pounds of welding rods.
Welding rods are very expensive; many companies control the rods
when the rods are issued to the welders as well as when they are
returned. Daniels, on the contrary, only controlled these rods
when they were issued to workers. It is reported by one worker
that he has seen, on several occasions, welders take out ten
pounds of welding rods in the morning, not use any of the ten
pounds of rods during the day, and later dispose of the ten
pounds in the barrel provided on site.

46. Barrels were provided on site for disposal of
welding rods. The barrels were filled with welding rod stubs as
well as unused welding rods. These barrels were later dumped in
on-site landfills. Welding r'ods were prohibited in the landfill.
It was also against regulations for workers to dump their garbage
from home in the landfill, but this was routinely ignored. Many
people, including the general supervisor, would bring garbage
from home and dump it in this landfill.

47. Many acts of sabotage have also been reported.
The NRC, in its latest inspection reports, admits to eleven acts
of malicious mischief regarding the destruction of electrical
cables. Workers have found various items in pipes such as
scraps of steel wire, electrical cables, two by four inch wooden
boards, and welding rods. These pipes had to be cut open in
order to remove the material. It was genera]Iy understood by
workers that these acts were done deliberately to slow up work
production.

48. Although these construction and Quality Assurance
problems would be serious under any circumstances, they are made
more for the following reason. The Nuclear Regulatory
Commission, Region III has been violating its own rule regarding
on-site inspections. The construction inspection offices of the
NRC profess that all on site inspections by the NRC are to be
unannounced to personnel on site. Quite the contrary, many
workers have reported that employees on all levels.were pre-
notified by their foreman or general foreman of upcoming NRC
inspections. Several days before the inspection, the job site
would be prepared for the NRC. Workers, who had not been

.
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,

directly. informed, would know of'an upcoming inspection when they |
were'taken off of their regular job assignment and put onto a
clean up crew. . This prenotification weakens the NRC inspection
process itself and raises serious doubts about the reliability of
the staff conclusions concerning the quality and safety of the

'- plant. .

In conclusion, we reiterate our request for the following'

relief: we request that the low power license be suspended until
such time.that each of the specific allegations listed above is
investigated and that appropriate re-inspection is performed to,-
determine the extent of the problems raised by each allegation.

We have included allegations regarding waste and cost
overruns, because this letter will also be received by the
Missouri Public. Service Commission. These allegations reflect
an indifferent attitude that prevails on all levels of employment'

at the Callaway Nuclear Power Plant. We believe that ultimately
'

this attitude affects the safety related functions of the plant.

We will be glad to discuss the allegations an,d a plan for
resolving these open issues. With the evidence of recurring
nature of quality assurance problems at this plant, a piece meal
approach is inappropriate. We look forward to your response.

,

Sincerely,

8/ M
.

Michele Varricchio
Staff Associate

.

M p/

Billie Garde
Director of Citizens Clinic

CC:;
' NRC, Region III

Missouri Public Service Commission-

!
:

I

,
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GAP REQUESTS INFORMATION REGARDING
DRUG-RELATED TERMINATIONS AND RELATED DEVELOPMENT AT

CALLAWAY NUCLEAR POWER PLANT (CNPP) ,

1

Please refer to the attached articles from the KINGDOM DAILY SUN
GAZETTE 2/21/84.

1. When was the investigation into drug use at CNPP initiated by
Applicants or its Contractors?

2. Who specifically (name, title, organization, authority)
instigated the investigations? -

3. Why was.the investigation into drug use at CNPP initiated?
4. What was the specific event which triggered the investiga-

tions? Give complete details.

5. What is the status of the investigation at this time?

6. If the investigation is not complete, when is it expected to
be completed?

7. What has been done with the drugs confiscated by Applicants
or its Contractors?

,

8. What law enforcement agency (or agencies) have been notified
by Applicants'or its Contractors regarding this matter?

9. What, if any, law enforcement, agency (or agencies) have been
involved in the investigation?

10. Has the investigation by law enforcement agency (or agencies)
been completed.

11. If the investigation by law enforcement agency (or agencies)
has not been completed, when is it expected to be completed?

>

,

12. Supply the name(s) of the individual (s) with law enforce-
ment agency (or agencies) who have been involved in the
investigation and information as to how and where such
individual (s) can be contacted.

13. How many (total) employees have been investigated to date by
Applicants or its Contractors?

14. How many employees have Applicants (or others) investigated
to date who are with the following organizations- ,

|

1'

(a) Plant Operations; |
| (b) Quality Assurance (onsite);

|'

(c) Quality Assurance (other); '

L

I

|
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GAP REQUESTS INFORMATION REGARDING DRUG-RELATED TERMINATIONS AND
RELATED DEVELOPMENT AT CALLAWAY NUCLEAR POWER PLANT (CNPP)e

l

(d) Quality Control Supervision or Management -- Non-ASME; |
(e) Quality Control Supervision or Management -- ASME; '

(f) Quality Control Inspectors -- Non-ASME;
(g) Quality Control Inspectors - ASME;
(h) Engineering;

.

(i) Engineering Supervision or Management;
(j) Construction;
(k) Construction Supervision or Management;
(1) Building Management; *

(m) Project Control / Procurement;
(n) Project Control / Procurement Supervision or Management;
(o) Project Management Control;
(p) Project Management Control Supervision or Management;
(q) Document Control Center;,

1 (r) Document Control (Satellites);
(s) Document Cantrol (Other)
(t) Personnel or Employment personnel;
(u) Personnel or Employment Supervision or Management;
(v) Security personnel;
(w) Security Supervision or Management;
(x) Vendor personnel;

f (y) Vendor Supervision or Management; '

15. Have all of the employees'who were/are under suspicion
{ or who have been accused by others of taking or selling
I drugs been in'terviewed personally?

16. Have all of the employees who were/are under suspicion
I or who have been accused by others of taking or selling

drugs been asked to take lie detector tests?

17 Have any supervisory employees been asked to take lie
detector tests?'

18. Have any upper management employees been asked to take
g

lie detector tests?

19. What form has this investigation take (personal interviews
by Applicants or their agents, personal interviews by law
enforcement officials, written questions, lie detector
tests, discussions with other employees, etc.)? Give
specific details, including what specific actions Applicants
or its Contractors have taken to confirm whether or not,
specific individuals have been involved in drug-related

I activities.
i

20. What upecific drugs have been found onsite?
i

21. If different from above, what specific drugs have been
identified by employees (or others) as having been used
onsite?-

.

2
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GAP REQUESTS INFORMATION REGARDING DRUG-RELATED TERMINATIONS
AND RELATED DEVELOPMENT AT CALLAWAY NUCLEAR POWER PLANT (CNPP)

22. (a) Have Applicants' or others' investigations indicated
or confirmed (specify which) that employees have used
or have been using drugs onsite?

(b) If the answer to (a) ~is yes, how many employees have
been indicated or confirmed to.have used drugs onsite?
Supply the total number., and answer for each
organization listed in 14. preceding.

23. Have Applicants' or others' investigations indicated or con-
firmed (specify which) that drugs have been sold onsite
by employees of Applicants or their agents (to include con-
tractors, sub-contractors, vendors, etc.) ?

24. Have Applicants' or others' investigations indicated or
confirmed (specify which) that drugs are still'being sold
onsite?

)25. What specific drugs have been identified by employees or
others as have been sold onsite?

26. (a) Have Applicants' or others' investigation $ indicated I

or confirmed (specify which) that anyone other than
employees (of Applicants or their agents) have sold

,drugs onsite? I

'( b) If the answer to (a) is yes, supply complete details.
27. Have Applicants made any specific efforts to ascertain

whether or not supervisory, or middle or upper management
have been involved in:

(a) taking drugs at CNPP?

(b) selling drugs at CNPP?
P
' 28s If the answer to 27. is yes, supply sp.ecific details of

what efforts Applicants or its Contractors have made.

29. (a) Have Applicants or its Contractors made any effort to
determine whether or not anyone in a supervisory
position or in middle or upper management has ever
attempted to force or coerce other employees to take
drugs?

(b) If the answer to (a) is no, why haven't they?
(c) If the answer to (a) is no, do they have any plans

; to do so?

; 3
;

,

''
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GAP REQUESTS INFORMATION REGARDING DRUG-RELATED. TERMINATIONS
-AND RELATED DEVELOPMENT AT CALLAWAY NUCLEAR POWER PLANT (CNPP)

|

(d) If the answer to (a) is yes, what have been the
results of such efforts? Provide specific details.

30. Was each employee terminated if it was determined that,

| he/she:
l

! (a) had ever taken drugs?

(b) had ever been picked up for possession of drugs?

(c)- had a conviction record for possession of drugs?

(d) had ever taken drugs onsite?

(e) had ever t? ken drugs offsite which may have had an
f- effect on such employee's work?

(f) had ever sold drugs?

| (g) had ever sold drugs onsite?
|

(h) had a conviction record for selling drugst
(1) had ever sold drugs 'nsite?o

(j) had ever$ sold drugs offsit which may have had an effect
on the work of other employees at CNPP?

31. How many employees have been terminated to date who were with
the organizations listed in 14. preceding.

32. (a) Have Applicants reinspected or do they plan to re-
inspect the specific buildings and/or systems on-

which all employees suspected of taking or selling
drugs work or have worked?

(b) If the answer to (a) is yes:

(1) list the specific buildings which have already
been reinspected, and indicate the extent and
status of such reinspections. .

(ii) list the specific systems which have already been |
l reinspected, and indicate the extent and status of

such reinspections.

(iii) supply specific details, by, building and |
by system regarding the results of such
reinspections.

|

| 4 |

|
t .

_ - - - - - 1
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GAP REQUESTS INFORMATION REGARDING DRUG-RELATED TERMINATIONS
AND RELATED DEVELOPMENT AT CALLAWAY NUCLEAR POWER PLANT (CNPP)

(c) If the answer to (a) is no, give specific details of |
of Applicanto' plans and the rationale for their actions |
in this regard.

(d) If the answer to (a) is yes:

(i) list the specific buildings which have not yet
been reinspected.

(ii) do Applicants plan to reinspect the specific build-*

ings listed in (i) above? If not, why not? If so
when are such reinspections expected to be begun,
and when are such reinspections expected to be
completed?

|
'

|(iii) list the specific systems which have not yet been i

inspected. I

(iv) do Applicants plan to reinspect the specific
systems listed in (iii) above? If not, why not?
If so, when are such reinspections expected to be
begun, and when are such reinspections expected
to be completed,?

(e) If part pf the rationale for Applicants' decisions
regarding reinspections is because of redundant and
independent inspections:

(i) what specific actions have Applicants taken to
determine whether or not (for example) more than
one QC inspector suspected cf drug use or sale
worked in one particular area or on one part-
icular system? Give complete details.

(ii) for each system on which an employee sus-,
'

pected of taking or selling drugs works or has
'

worked, list the categories (such as field
.

;

engineers, equipment manufacturers, other QC I

inspectors, Authorized Nuclear Inspectors, etc.) I

on which Applicants are relying for such re- f
'

dundent and independent inspections. |

33. (a) Have Applicants or Contractors contacted the Nuclear l

Regulatory Commission (NRC) regarding the drug-related
terminations and related developments at CNPP?

|

I
'

.

5
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. GAP REQUESTS INFORMATION REGARDING DRUG-RELATED TERMINATIONS
AND RELATED DEVELOPMENT AT CALLAWAY NUCLEAR POWER PLANT (CNPP),

(b) If the answer to (a) is yes, supply the following
information:

(i) Who specifically with the NRC was contacted, and
who specifically with Applicants contacted the

(ii) What has the response of the NRC been? Give full
and specific details.

.

t

/

4
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jFiredemployeefild;ss itu againstnukeplant'spiriinb' contract' r
. a. .

o
By W E ftEII M

ally hard to say what i Danied offklaisl were fald the others they had admitted drug chemicals when the plant begins operstleg.
After more than 12 anrious hours in the

. .
.

tal to the doing." Hammock said. "I guess !!'ey'd
image at work to Daniel officials, Sunder. As a technkian for the quainy contral dive trailer. Daniel officsals began individual in.gdom DaUy Sur> Gazette heard they had a problem and figured the meyer ard flammock said.

sooner they couM y same scapegods up ''But if there was a drug problem, they sion. $tsulermeyer. 22, was paid 38.15 an terviews Sta....,u was the Jourth ques.hour to keep records of those lens. tioned and the fourth sie. pended.One of seven cort'.truction emp ees dis. front and humihate them, the sooner the should have handled it another way." Sun-Swa. ..a in figured wasmissed in Fetstary from the way problem would disappear."
dermeyer said. "1 hey thould have brought amtss Jan. 31. when security officers and a they were doing this to me "she said. *'They

"I asked them if they could show me why
i

County nuttest ponte plant for suspected The two 81so take ass'at with Daniel's as.
the pohce department o* somebody to act > German shepherd barged into the cramped, said they had some substantial c *oce,mrtJuana use has ided $1.825,000 lawsuit sertion that a5 work performed by the seven ally imd where the probiera is, instead of trader 4 cme offke she shared with Ham. but they wouldn't show me anythinagainst her formeremployer. . was reinspected in February. ~ Just pointhg at peop;e and jeopardi Ang inack and about 25 others.Came Ss e. an, a former plant tech. arve looked at miles of pipe there and . : their fdure. -

. -

3 1he team had tried la solff out centraband Danicioffletals askedllammock te $a .
g

skian, charges that Daruel Internatlanal done documentation by the hundreds," said - Wapner conttrined the firbgs b Pebrur

,

Corp. unlawfully detained her for 12 hours Hammock, who now works at a Netraska ary arter the Caueway CountyShertifs De. - there only four days cartier. Both times, blood test and a polygraph test..h.theed.
. .durma an invest!2atlan of drug asc among mearche's came ip empty. Yet they re. Daniel officials told bha had photol *nuclear plant. "There is no way they could - laundsent an kivestigaSan into the.fired her without cause Feb. 3 have mosed at it all in that period of time.

em turned for a faird nearth Fett 2., s~ graphs of Itammock using at the *
har der statements to employst .They wonddelhase baqe prayer.";w .ys

.f
"1his tur.e. they head everybody in the plant. llanunock asked to see the photos,

that drugs may have been seized at the plantAt the thM86 015toses 8spressed cameers g*AAtrailer; they weeld setist.anybodyjaave.h aut officials gefused.. .o.w...
ment security officials and the media. Daniel officials have, declined commentR

s Thursday had placed the amount on the charges. The Greenville, S C.. based without the knowledge of law enforcemerd,u kald.* Tach of turlladWapet* Both weresuspendedpending**further ta'4;L
..%. .

that
.neyer woukibe asking in her firm has consistently rekned to identify the offletals. Several days later, the departmentAfter the search workers were taken ene vestigation." On Feb. 8. Daniel people

our purses, empty our pockets."
suit al nea:ty $2 million. However, a es. fired merkers.
man forthe Cole Conety clerk said Daniel is the prime; contractor for the dropped the lavestigation when of0cials by one into a separate room and questioned. called them back in and fired them. Theyy were told their allegsd drug use would notfrom Daniet and. Union Electric signedthat the total amated in the suit was 3235 billion suelear power plant being built sworn statements as drugs were not Offietals asked Hammock whether he had. , showteon theirrecordsaslongas they kept

t

i 31.025.000.
ever used drugs or seen drugs being used atnear Pulton by Union Electric Co. of St. ' foisul at the plant, kig to Oiief Depu. the plant. Hammock replied no.

qu6et..i;.J.u..a, . of Jefferma City, is repre. louis. tsented by attorney Robert Hyder, also of On f ett 21. CLaway} project manager . y Ken Bishop. 5 mderacyer was asked only truhe'd sees . But Sasidermeyer charges her record hasHammock and"Jefferson CMy. The sidt was ided in Cole C.C. We said Daniel officials had de- not see drugs used er con,fiscated at the__. a a saldtheydid' others partaking of contaciled =h=fma=been tJrnished Dy neu1papef accounts ofCounty Cirruit Court. term through "corrahorsted witnesses plant. Hammock added however, that . She also said "no." the dismissaas and by a written statement' *

Gary Hammock. one of sis quality control
inspectors fired for alleged drug use at the and admhsions" of some employees that offers to share martjiaanasers com. o.The emds of the nest day. Fek & led to Daniel sent to the Employment Security4

plant, has alsn retaired Hyder and Irdends seven workers were usteg drugs. mon among the several quality
_

s charge of tailawful detale. Service of Cole County. According to the
'

la separate Interviews earlier this month, "'3"ery ardh work an a.m lawsuit, the statement read: Tarrie Surbcontrol employees, mentto file a similar suit later this spnng. St-a g. and llarnmock said some of constructencrew. part of a 3.504 member
4

a stpervisor awaned them and five others dermeyer was charged for misconduct as aBo*J. former workers mamtsin they were
victsms of ranJom firings designed to deter the seven had probably used drugs. Just be-As a quality control inspector. 2& year.cid and ordend thent to stay pid. result of an investigatio L"

fore the firkigs, wtute the seven were closet- Hammock eas paid $12.90 an hour to inspect
*Escept to go to the bathroorn, nobody smernployment benefits and teaching seen.

S;; is collecting 5105 a we.t i.m. ; other employees from usmg drugs. "!!'s re.
ed together in a plant trailer, two employees .g@es that will carry air, water and other was in rnave." Ifwmad <=ad

..,m
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Suspected drug use
|

- leads to 7 firings =.ca.wrrr |sos,
.

- at UEnuclearplant E
ment had not been ask'd toaidin thei eBy JOHN E. YEAGER invesugauan. -

a

'
Staff writer Wagorar said the drug investiga '

tion is now complete, but the com-
i '#~ panyhas an ongoing drug awareness i,,

somoimem inspectws, wen find [kno usa not o yj receruy from werk at the Callawa harmful to Bem, but particWadyNuclear Plant fw suspected
harmful to usin our situation (as the |-

| juana m, acewding to C.C. Wa-
contractorof a nuclearplant).Wein l

_

ear f rre<r sr eum

* k'' "' i""**t'#"t"which 2 neadng compleuon near -["" y
w said' Monday that the ' the MgaMager

employees were fired for suspected h addmg m away ficm me plant, and
tations and esc 1al life. He decimed to

that on-site druguse does no' appear gaDorate on specifics of the investi-
' Uon, saying"there could be someat p

a come from all
. As' far'as we -can iletermine, and it's not to gointo detall"

there has been verylittle use on the . at this time."
~

job. We have had a report that there Wagoner did say that,in general,
was someslight usage on thejob and "what we do is look for people with
wehavedeterminedthatsomeof the penonality or behavior

leinvolved useit awayfrom the problems - sto don't want

records and checked the actualwor;g. We h ve checked the hsnectio ),
to work or can't get along with
the boss. We trtve these people on

Tof the insnectors and nave rouno no down the road regularly because we
~ faulty work _". Wagoner saxi. He de- don't need the kind of problems they
clmed to say just how many of the could bring to the job. With aD the

Jfired employees were inspectors or s* te and federal agencies to protect
to characterize the exact nature of workers' rights it's better to find le-
their' work, other to:n to note they g'timate ways of terminating a
were,," general construction inspec.. g e,r before he gets to be a prob-

work

In 1% _vears Waroner has been,

Waysaid theNuclearRegula- nm*t m=ger at callaway only
, tory _=mi=iaa is awan of the one other emniovec hat heer M

drug investigation and the action in. m-,. tad drue use he said.

taken by Daniel. "Dev know that - "That p'erson was using marijuana
wehavecheckedtheworkof theneo- on thelob andbe had other persoca,

cae mvoned. In fact, m t!us t,asmess problems.HopefuDy,we catch mem
you have inspectors inspecting in- (drug users) uten they have behav-

and inspecton inspecting lorproblems, when their mindis not
inspectors. And the NKC has right. We probably have more peo-

inspecton inspecting inspectes," ple shouint un with hangsvers than '
he said- with drug problems, and that's not

Mike Cleary, a Union Electric acceptable either. I don't need any.
publicinformationofficer saidMon- thing like that on my project," he
day that Daniel officials brought the said.
matter to the utility's attention "two According toWagoner,druguse at
or three weeks ago" and told com- the Callaway plant is not as severe
pany officials of suspected drug use as it is at other plants stare he has
ce the Callaway preiect. "UE told worked. Wagoner came to Callaway
Daniel toinvestigatelhe matter and from the V.C. Summer Nuclear

, they have been conducting an inves. Power Plant in South Carolina,
tigation since that time.1 don't know "I've had a lot less reported here
what they frund, if anythin than other places. In some of those
h: en't sc::= any repcrt yet,'g. Ir etberplaces,I've even had to use tv-he
said. dercover agents, but 2at has not

No upper-level UE officials were been necessary here. I've also had'
avallable for comment Monday be- le tdlme that drur use hereit a
cause of the Presidents' Day holi. gt au maa it use in be. g-

day.Capt. C.F. HoDoway of the Call. _"We realize that drug useis a part
away County Sheriff's Department of society and that we are a slice of
said only that the der'rret had that pie. We continue to try and pre-
heardrumorsof adruemust'eation vent its use on the project and do ev.

| at the olant but knew of no drugs erything we can without infringing
being foumi.He also said the depart. on a person's rights." he said.

.-
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