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lir. S. S. ilmtell .
P. O. Box 523-
Matagorda, Texas )/457

. Dear fir. lieucil:
'

.This letter is written in response to your let ter of June 1,1984. ile have
icviewed ~the r.htters:thht you have rais.ed and I would lif e to provide you with -

t he infon:wtion we have gat heied ehout these it ems.~
f

t hat-you raised and provide our findings for each. I : peat the questions

'
Quostion 1: "t.*hy do Eb.uco QC in(pectors get paid less tinn a construction
r. re f t *.r= n?

. The inspectors interfcte with' forcur., ge:. oral foreman cnd ,
repervisors but aie paid less than craftssan." i

fir. ding s: The Ibasco pay scales f or the varicus const ruction site occupations i

se wit hin a brattet for each ort upation. i
. .A wage scale ieview is conducted by S

Tbcsco of all et iopations on an annual basis, in accci&nce with previous
< ci..mittent s, end cppropriate adjustr::ents are r:.ade. The NRC inspector learned j

that the~ craf tsten in the highest pay brachets are the electricians and d
pipefitters. This was dettrained b'y comparing the high and low limits for i

Qeality-Centrol inspectors thoved that this pay bracket is higher than those
' hthese with t he other trades. A review of the high and low-pay limits for

+

establit;hed for_ electricicns and pipefitters. It is possible, however, for a
Quality' Ccatrol inspector et the ir,wer end uf his pay brachet to earn less .

'!.than a craftsran who is at the oprer cnd of his pay br.;chet. The r..edian ucge !
in the Quality Control inspector's category is higher than that for any of the

|ronstruction crafts.
e-

_ Question _2: "L'hy cre Eban o Q.C. front line supervi: ors paid 10 to
~20 thousar.d dollars a year _less than construction front line supervisors?"

findings: The supervitory pay. scale is esteblis!xd in the tcme ncnner as thatfor the craft :n in t hat erth is actually a pay biattet rather than a single i
!The pry hrcrkets for "fiont line supcivisors" in the Quality |,|

- p;.y : ra te .

Control cira rnd the construction ciafts were cc: pared by the NRC inspector !

wit h t he 7 ;e results as noted above. A Quality rentrol superviror at the
Ic. wor cnd qf his pay b.'rtet will be earning less than a craft topervisor whois at the top of his pcy fulet. As a w neral iole, percons in the Quality
Conti ol org.:nint ion, Eni h irgpect oi s and septrvimrs, hcve an can ning

_ potent.ial hig'.or t han t huse in .:ny of the const i nr tion trades.
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Question 3,: ' Thy don't Eba:co Q.C.' lead engineer s !ae cou; any cars and j
'Wceive corparchle: pay to construction supciintunfentsi" S

fi.nifings: Ehasco's job classifications fall into a teries of. pay bracLets.
The lead Quality Control engir.cers aie in.psy Liatket fouiteen and the

.r.onstri's. tion supu intende,,ts aie in pay bracket fif tron. fbasco's :olicy is
:to provide note.obiles to personnel in' osilft,ns pay bratlet fifteen but not )below.

The !!RC.does not pandate the r.alaries,3corLing tonditions, or organi#tional 4
. . ran9uurnts. that a liceace must use in tweting its s egulc' oty s equii u..tnis.'

?!be !!kC itquii ts that qm lity t opsih n.ts are i-.et. Tiiis, in tuin, racans that
t he licensee nust hiie a coi tain ininitt.uu w.' or of trained i.raf tp.ir n, QA/QC
perieni:el, and the ~ like. In the case of QA/QC personnel, our regulations j

: squii e that' these prst;ns hcve -sui fit iuit oi uniiational indc pondente to
enuhe tligy an e free to identify r|vality pr cbleus.

-.The .ci.aai Neats a..t:de t o the !!RC by I'l &P, i nd i brough the a by t htir s otton-
. t attor li&R, -in 'iesponse to the fit: dings ttat ained -in I RC in<ptction }

'

o port 79-19,Luere mde to coi rert specific deficicncles. The actions required
- by the liRC for;iuch itr s |uust correct the s;wcific itua as ucil. as provide a,
:tst urt:nce t ha t :vc i it eras do n'ot rig ur. TI,e c oncern raised by t he !!RC in liRC ' ||
=tos;.ection i< purt 79-19 was in vppar trit :!.srt Age 'of ~ qualified QA/QC.ptricnnel ';
a.d. high it i o r er of these iLilled ;'rnple. !!!&P's rcvic.i of this c6ntern ;>
delcit..ipJd that one of ti e tauses for hit;h .ittrition htd to do with the salt.ry - , ,}
structure thatatas previously in place. II.ey therefoie io:aitti.d to rvaluate ;}>

-

- a.d revise the salaiy stt uttuie to ettrert ;;r d Leep c,ualifitd QA/QC pu ple. ;
'

.o

)}In 16 placing the constructor pt the 5'iP. site, lil&P has not gone back on a ')
cer alt 6nt mde to the liRC since our r entu ns were. not rclated to salc ry .n
-str uct ure, but with their r;bility- to attii.rt a d hold a suitchle nu.htr of ,j

Lilled perso,nel to ensure quality. .Our in:pection procreta at 51P will ,[
c o nti r,ue :10 t eview.the perfor.mance of !!! s? imd its cont ract ors in :.wot ing t he .

. tGC's ~r;oality i equi n (:ntnts.
g

If .ve cco Le of fur ti.cr assistenro, ph ; te intu t us.

Siu a cly, .

f ..

E.11. A hason, Chief
'esttor Projett 11rcuch 1
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