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Wolf Creek Nuclear Operating Corporation
ATTN: Bart D, Withers

President and Chief Executive Officer
P.O. Box 411
Burlington, Kansas 66639

Gent lemen:
SUBJECT: ALLEGED DISCRIMINATION IN VIOLATION OF 10 CFR 50.7

On February 18, 1992, the 1.5, Department of Labor's Wage and Hour Division in
Kansas City, Missouri, received a complaint from an employee of the Wolf (reek
Nuclear Operating Corporation (WCNOC)., The employee alleged that he had been
subjected to discriminatory treatment, including the receipt of a poor
performance appraisal, becaute he had raised safety concerns while performing
his duties at the Wolf Creek Nuclear Gererating Stetion and because he filed
allegations with the Nuclear Regulatory Commission (NRC). Mr. Otto Maynara of
your organization was informed of this complaint in a letter from the
Department of |Labor dated February 19, 1992,

On March 12, 1992, based on & settlement agreement having been reached between
the complainant and WCNOC, the Department of Labor informed WCNOC and NRC that
DOL had ceased 1ts investigation of the allegation, A copy of the settlement
agreement was provided to NRC.

While NRC recognizes that WCNOC has settled this matter with this individual,
NRC must review this matter to determine whether a violation of JO CFR §0.7
may have occurred. Such a violation, if it ocrurred, could have 3 chilling
effect on other licensee or contractor personnel in that it might deter them
from identifying any nuclear safety related concerns they may have.

Therefore, you are requested to provide this office, within 20 days of the date
of this letter, & response which:

1. Provides the basis for the employment action regarding the employee and
includes & copy of any investigation reports you have regarding the
circumstances of the action; and

2. Describes the actions, if any taken or planned to assure that this
employment action foes not have a ¢cnilling effect in discouraging other
licensee or contractor employees from raising perceived safety concerns,
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