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1 PROCEEDINGS
' /]
\~ ' 2 MR. VANDERPOOL: I am Travis Vanderpool. I'm ar

3 member of the law firm of Worsham, Forsythe and Sampels; we

4 are counsel for Texas Utilities Electric Company, the

5 Applicant in this proceeding.

6 We are here today in that capacity, and I want to

7 point out before the testimony actually begins that

8 Mr. James Callicutt is here voluntarily, and that he is not
.

9 under a subpoena.

10 Mr. Callicutt's' testimony has been requested

11 from the Applicant by CASE, the Intervenor in this proceeding,

12 on the topics specified in CASE's letter to Leonard Belter

b'~A/) 13 of June 27,.1984; a copy of that letter has been marked for
'

14 identification and I believe it is attached to the transcript
.

j 15 of Mr. Vega's deposition as Exhibit A.

16 The Applicant has already noted its objections

17 to the deposition procedures as scheduled and ordered by the
-

, .

18 Board, and intends no waiver of those objections by the

19 appearance of Mr. Callicutt here today.

At this time *I would'like togsummarI[ze3 the! guide-20
~

21 lines established by the Board for this proceeding in the

22 taking'of: 'is deposition:.

. .

23 .In the order issue'd by the; Board on March 15, as-

,- modified by a series of subsequent telephone conference.24

s_/
-

. i21 rulings,J.the' scope of this deposition is limited to the'taking
..
.

'

I
_

.

I
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,-
of evidence and the making of discovery on harassment,1

'/ 2 intimidation or threatening of quality assurance / quality'--

3 control - .QA or QC -- personnel, with one exception:

4 Allegations regarding any claim of harassment or intimidation

5 of craft personnel have been specifically ruled by the Board

6 to be beyond the scope of this examination in these proceed-

7 ings.

8 The Board has also ruled that the only evidence --

9 that only evidence based on personel knowledge will be

10 adduced, and that hearsay, rumor, and innuendo and the like

11 are not proper subjects of the evidentiary course of this

12 deposition.

( 13 Finally, the Board has instructed the parties

14
_

to separate the evidentiary and. discovery portions of their

15 examination of the witness. To give.effect to the rulings

16 as well as to ensure the expeditious completion of this

17 ' deposition, Mr. Callicutt is beingjoffer'd as a; witness fore

18 the evidentiary portion of;his deposition.) . Issues for this
19 portion of the deposition are.'~ defined by CASE's' letter.of

, , . ,c
20 June 27, a copy of whic'h[has.been marked as Exhibit A to

~

21 Mr. Vega's deposition.
s

22 'At the conclusion-of that evidentiary deposition,

23 then-the evidentiary record will be closed; and with-the

24 ' opening of a.new t'ranscript, separately; bound, the discovery--

Q)-
f

,

:

| WL deposition ~of Mr. Callicutt would commence,-should CASE
!

,

N
,

., < ,
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1 decide to conduct such a deposition.

!

2 When the transcripts are available, the witi. ass

3 will sign the original of each of his depositions on the

4 understanding that should the executed originals not be

5 filed with the Board within seven days after the conclusion

6 of the deposition, a copy of either of the transcripts may be

7 used to the same extent and ef fect as the origilials.

8 MR. REYNOLDS: Okay. I am not going to respond

9 to any of the points at this time. In so doing, I don't intend

10 any waiver of any arguments we may make.

11 I would say, though, that all'of the questions

12 that I'm going to ask today, we intend as evidence, as opposed

. |, }) 13 to mere discovery.

14 So there's no need for any bifurcation of the

15 questioning, as you suggested.

16 Mr. Callicutt, would you state your name for the

17 record, and spell it, please?

18 THE DEPONENT: James Callicutt; JAMES

19 CALLICUTT.

20 MR. REYNOLDS: Have you ever had your deposition
)

21 ^taken befor?

22 THE DEPONENT: No, I haven't.

23 MR. REYNOLDS: Let me explain just a few things:

24,c Have you spoken with your attorney about a
i

-

25 ' deposition?
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1- THE DEPONENT: No, sir.
; O

l 2 MR. REYNOLDS: All right.

3 Just to summarize it briefly, this deposition is

4 part of an NRC licensing proceeding for the Comanche Peak

5 facility. You'll be testifying under oath today, the same as,

6 you would in a court of law. You are obligated under punalty
~

7 of perjury to tell the truth.

8 Every word that you say today is going to be

8 transcribed by the court reporter, sitting to your right.

;. 10 After the deposition, a booklet will be prepared;_you'll be

11 - asked to review that for accuracy', and then to sign it.,

12 You may make changes at that point; however, any

tw) 13( changes you make will-be subject to comment by-any-of the
14 -parties:to the proceeding.
15 And the booklet may then be used as evidence-in thi-

s

16
,

case. It becomes a part of the record.

17 The reporter can'only-.tr'anscribe''one person speak-
18 ing at a time. So--if L you'11 make 'sure t'o wait before respond-'7

-

-

.
-

ing until I've finished my question, .
,

19 I'll try-and wait-before
< c ,, c e

'

;.,
*

20 I ask another question until you haveicomplete'id your answer.
'

- 21 You have"to anei _o audibly. The reporter cannot
~

~ q
22 : - retilect a nod of the . head or a shake of ~ the head. {

' M I'm.not1asking you to speculate onJanything.- If.
.

24 - ~g-Q you1 don't know the-answer, you ca., simply say, "I don't know,"
V.

25 ior "I don t remember." ~ '

>

4

v

>N 7
'

T-4 - m y * ' ' ' * ut fT N v' T' 't- gF y' r- -tb
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1. 'I am not trying to trick you. I just want to get
j~%,

\~) 2 a factual record'here.

3 If at some point you want to take a break, just

4 say so, and we'll do that.

5 Do you have any questions before we proceed?

G | THE DEPONENT: No.

7 MR. REYNOLDS: Will you swear the witness.

8 Whereupon,

" 9 JAMES CALLICUTT

10 having been first duly sworn by the court reporter, was

11 exasined and testified as follows:
12 EXAMINATION

a

(} 13 BY-MR. REYNOLDS:.

.,

14 Q Mr. Callicutt, would you please briefly describe

15 your educational-background?

16 A .High school diploma.

117 Q Would you then#describeDyour professional,

18 ''experience? *

> -

s
,
-

,

19 A I've-been in construction all myjlife, one type or
.

1 '- '

'
20 another. ''

.

21' Q_ Could you'give us a sort of listing'of.the jobs

22 you've had --;first, the jobs you've had before Comanche' '

23 ~ Peak?

1
24"

|. A .By title.or - -?
!

%,_/
2L Q. Why| don't you:just^give'me title - first,_

~

-

,

, y + ,-2.
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,

1 company, then title, and, briefly, what your duties were;,.

- ,'~T
s! 2 -and the approximate time. period?.,

1,

3 A I wcrked in.the oil' fields approximately from '48

4 till '67.. From '67.up until the present time I've been

5
, employed with Brown & Root.

}.
'6 Q And for what oil company?

i

7 A For several different ones.
1

8 Q Whdt were they?

9 A Mostly drilling, subcontractors.

10'

Q Can you give us the company names?
''

11 .A It's in my resume.
1

12 MR. REYNOLDS: Has the resume been made a part of

(). 13- the record in this case?
14' MR. VANDERPOOL:= 'I. don't know~if.it has. .Would you
15 like to -- ?,

9

j 16 - MR.' REYNOLDS: I think it would be.very1 good just
. r. |,._;. J. u17 .td'make it part of this transcript'.

,

j '. .i8 MR. VANDERPOOL: ;We'll gonahead and mark, then, --
; 18 I'll give .you a copy;of James Walter: Callicutt's' resume. You-

20
, c, . +1J3-L

{
.

.. can make that a part of the record.-
,

21 MR. REYNOLDS:.' Mark that as Deposition Exhibit.l.
f

' _

22
. (TheidocumentJreferred to was

i
F 23

- marked ; Deposition" Exhibiti No. 'l,

o .,-.

24pr , .
for identification.),

|-- -g
c .
,

-

.

r f

, = , . .

. , , , , . .b.~ ,. ,,,.y% ,., ,, yy,.y. , ,, ,,.,..-p ,, .,w, _ , , m . _. ,
-
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' 1 BY-MR. REYNOLDS:
(
Tm) 2- Q -Would you go through the jobs which you.have had

"

,

3. in the nuclear industry, starting fram the first one forward?

4

4 MR. VANDERPOOL: Let me say, I gave you a copy of

5 it because you wanted it made a.part of the record. If you;

,

6 are going to use my copy, I want you to make it a part of the

7 record, and you can refer to it if you want to.
,

8 MR. REYNOLDS: Fine. I believe it isw part of the

9 record.

10 MR. VANDERPOOL: .Have you offered it as Exhibit l?

11 MR. REYNOLDS: Yes.

12 (The document referred to,

( 13 previously marked Deposition

14 Exhibit No. I for identificatio 1,

15 'was received.)

16 BY MR. REYNOLDS:
e

17 - Q Let's start with Gulf' States Utilities Company?

18 You were a boilermaker and journeyman. Could you describe

precisely what your duties,we,re?19 <s,

.
. . v

m A To make the boiler.

21' Q I beg pardon?

22 -A, All phases of boiler work.

El Q. So you were in construction?

24 A '- Yes.

' ()T .\..

25 Q Could you describe your functions as a boiler-maker

e i.-- % . - -
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l
'

:

1- . superintendent for Brown & Root at Comanche Peak Steam ('

/~S
- \ 1 2: Electric Station?.- x-

T

' 3 A' Would you repeat that?

4 Q Could you describe what your duties were as

5- boilermaker superintendent in the Comanche Peak Project?

6 - A I have been boilermaker superintendent on the

7 Comanche Peak Project.
>

8 Q Could you look at'your resume and indicate for
.

9 'which project you were boilermaker superintendent?

10 A Arkansas Power & Light, Redfield, Arkansas.

11' Carolina Power & Light,1Roxboro, North Carolina. Virginia
i

12-
.Electric Power Company, Yorktown,-Virginia.

I
s

,
13 .Q And precisely what.are your. duties as boilermaker

14 superintendent?
,

. 15 A. To-erect the boilers.

16 Q How does that differ,from a.. journeyman? I assume
,

17 you're in a s6pervisory position?.
- s, . . <

18 A. That's right.
,

,
_

'

,.

19 Q What does that specifically~ entail on/aiday-to'-day
20 basis?

21 ' A- ' Youlare over all construction of.the-boilers.
~

,

M- . Q Do you do'the' hiring-of people, _ for exasple?
M A - Yes,~ sir ~.

24 Q- Do you do the-firing?-

8J
iM- . A Part'of it'.

,

_

] "

1 - - , . .,+-,,.w y , e-- ty m - s - rg g-r w +es,---a e , 4 #r s.--* <4-9 y r,-ew- - .5p er t r - - - - - - *d
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1
. Q And the disciplining?
.g

>\1 2 A Yes.

'3 Q Okay.

4 And then when you came to comanche Peak you became

5 the General Superintendent, Mechanical / Piping; is that

6 correct?

7 A That is correct.

8 Q All right. Now, could you tell us precisely --

9 and that is your current occupation?
'

10 A Yes.

11 Q Would you describe exactly what your duties are

12 as the General Superintendent?

() 13 A .As General Superintendent I'm over all mechanical

14 phases of the plant.

15
Q -Can you be a little more specific as to what you

16 - mean by:"being.over all mechanical phases of the plant"?
17 A over the mechanical phase. .I.have under me

~

18 piping, millwright, installation a'nd' hangers -- crafts-

19 people. ^
'

'4

20 -Q- Do you actually do the work yourself?

21 A No.

M-
Q How does your function differ'from the actual-

23 craftworkers, themselves?

.24,g [A I'm in supervision.,

.O
26

Q So you have_ administrative responsibilities?

<
~
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|

1 A Yes.;~-_
'v 2

Q What are.those administrative responsibilities?

3- A To see that all specs, procedures, are followed,

4 all construction is done on time, on budget.

'5
.Q Do you have any kind of technical responsibilities?

6 .For example, approving work, examinign work, determining

7 whether it meets specs?

8 A I examine work but I do not have the final say on
.

8 it.

10
Q Who has the final say on whether a piece of work

11 meets specs?

12 A The inspectors.

^( 13
Q Why do you get involved in the process, ir you

14 don't have final say?

15 A To see whether I consider it to be good or not.

16 g go, could you just explain in .more''eetail exactly

17 how you.come into the process?
18 A Well, I coul'd be asked to look at we'lds, fits,

-

19 or anything, by craf tspeople[ by superi'ntendents,:. or by
20 inspectors.

21~
Q And why do they come to you and.ask you to inspect =

,

22 it?

23 A .Mostly.so they won't offend you.

24-/^q Q And if you say that the1 work doesn't meet specs,.Q
25 :

~

what happens?

_ . _ - .
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l' A They get it to where it meets specs.
~ (~~(- '2 Q 'And what ifryou say,it does meet.~ specs?

3 A That could be debatable.

4 Q So at that point they would then go to somebody
~

,

5 else?

6 A That's correct.

7 Q And who.would that person be?,

8 A More_than likely be engineering.

9 Q Engineering? Any particular~ person in engineering?

10 A According to what section of the -- that we were
.

11 looking at.

12 Q Okay.
/-

# 13' Now, do you have any personnel responsibilities?

14 A I directly have Mr. Ken Liford and Mr. George
15 Tenley-under me.

4

16 Q You are supervisor for Mr. Tenley and Mr.-Liford?

!

-

17 A Yes.

18 Q Do you have personnel. responsibilities for any
19 of the others?

20 A- No.. Not directly.

21- Q _ What responsibilities do you have, even if_.

22 indirectly?
!

23 ' A bhr. Liford has. superintendents working under him,

- 24 and he is my assistant.
. -

'

-M Q 'So he-is the one with personnel responsibilities
,

4

~ -4 , ~ , - n A ~ t =
'
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|

1 for the superintendents and also for the ground forces?
.7._.
A 2 A- All but Mr._ Tenley.w.

, ,

3 Q All but Mr..Tenley?.
"

<

4 A Yes, Mr. Tenley reports directly to me.

; 5 Q What arealdoes he report Ltxt you on? ~ What is his

6 area of responsibility?
^

7 A He's superintendent of the boilermakers and
,

8 millwrights.

9 Q 'And Mr.-Liford is in charge of what?
.

10 A Pipehangers and installation.

11 Q And did you have overall responsibility for
12 mechanical?

v) 13 A Right.

14 Q And who are.your supervisors?

15 A~ Mr. Doug Frankum, Mr. Eddie Turner.

16 Q And do you report to them?

17 A Yes, sir.
,

18 Q How many craftworkers are~there in the mechanical
19 section?.

M A Right now, approximately 600 people'
21 Q ..What is the highest amount that you've had during
22 construction of.the facility?

23 .A MR. VANDERPOOL: Let me: instruct the witness:- I
24 think I am going to object to youriquestion, and the line of,

ss
25 questions you're going.into. I.'ve permitted you.to go-into his |1

-

*

,

, -,. y ;- pb- * * ' ' * ' ~ N
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l

1- resume. I think.it's obvious your question.is beyond the scope

- 2 of the evidentiary portions of this proceeding. I think what j

3 were stated as the objectives of your, evidentiary deposition,

4 this sounds to me like discovery.
s

5 I would-ask you'to confine'your' quest'ioning to the
1

6 evidentiary portion of the deposition, and not the discovery.

7 BY MR. REYNOLDS:
i

8 Q Well, what was the peak number of works at the

9 plant.during construction?

10 MR. VANDERPOOL: Well, I'll reassert my objection.

11 I advise the witness that he is not required at this time

'12 to answer questions beyond the scope of the deposition.
,.

A -4) MR. REYNOLDS: This isstill, in my opinion,'

'

N
13 g

14 background on his responsibilities.

15 MR. VANDERPOOL: Well, if you'll confine your-

16 questioning, then, to background investigation,fto his
17 background, and to what he has supervisen, then I'll --

18 MR. REYNOLDS: All right, I'm not going to pursue

19 this too much further.<

M BY MR. REYNOLDS:

;,- 21-
Q Could'you just give me;'an answer.to that particular

22 question? -- the number of workers at Comanche Peak?

23 MR.'VANDERPOOL: Under his. supervision?

24_
'

-) MR. REYNOLDS: Yes.
V

15 THE WITNESS: Approximately 1,400.
_

1

J & p # - + s - ~? f m
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1 BY MR. REYNOLDS: -

'

2. Q And what time period was hat?-
'

,

3 .A The exact dates, I'k have to'go back and look.
*

4 Q Can you give just a ballpark.estiamte?
, ,

4- 4 ,

~ ' 82. That's a-
'

5 A' Probably from about'1980 through-

:
6 guess.

7 Q Okay.
:

8 Now, you mentioned that you.h' ave some personnel

9 respons'ibilities; could you describe just what, spec'ifically,

; 10 those' responsibilities are?-
,

11 Hiring?,

| 12 A I don't do.the' hiring.-

"-
13 Q You don't do any hiring?

14 . A' No.

15 Q You don't have any. input into that at a!.l?

16 - . A I may have some input, but Personne] does it.

'

17 Q What kind of inputido'you have?

18 A Type of people we need,-how many we need.

! 19 Q.- But-in terms of actual' interviewing people.'r: o
| -

10 :actually hiring individuals, you don't-do that?

21 A No..

H .- Q. . hat' responsibility.'do you.have with regard toW
~

15 promotionsDor raises?-
~

.

|- .24 . A IEsign'each and'every raise.g-)
xj ,

15 : Q 'Do you sign ~it after you have done'some-review.
~

.

-
,

.

&n .

E,
.

* '

.*.< v e 4 e +.y,.- m- e c = - , --
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^

,_ . _.
l '' yourself, or-do you delegate the review to someone?

~

.
'2 A Most of the' review is'de egated.'

-

'~

4
,

'

3
. Q And to whom do you delegate that?
t. s. . .

4 .A Superintendents,. .. e 3.

*
.. ,

. . .. . . <, a s
; -5 Q What aspects'of the review do you not delegate?

6 A. All it comes through, across my desk for is final '

; 7 signature. Some of them I question, some I don't.
~

8 'Q' And why would you' choose to-question one and not
9 question.another? Generally speaking?

4

10 A It may be the amount of th'e raise, or the time
-

j -'- 11 frame that the. raise comes in.
12 Q Have you ever. questioned one based on who the person

,- 13 was, and your experience with thatLparticular individual?-

|. 14 A - No.
,

i-

} 15
~

.g . Do you have any role in discipline, or firing a
}

{ 16 worker?
1
i

,
- 17 A- Discipline, yes; firing, sometimes itiis brought!-

b . 18 through me. '

,

i 19
- QL What is your role:with regard.to discipline?.

.,

20
7A Any' discipline theTsuperintendents. feel that;they-

21 -can't take care of, I do,it..
~

', ,

22~
'Q . - Can you giv'e us an example ofDwh'en.that~might'have-

~

;; 23 - occurred?'

.
.24 A: Maybe the person wants?to.'ta1k' to|.me that'th'ey have-

~

p q. ,

> r

..

. . 25 ' disciplihed.

<

,

" &

+ s

-- k !%bP 4 g- f"#$* m f $-P y wT m=yw m M- tw1hi 4 ww * j ' -'4 Y -e-t*--' *= wr @ p g w %-evykr,-twe.w* y-%'aN g
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1
Or they been disciplined and they .think it's

I) t4
2 .unfairs; thenlit comes to me.

3
Q Have you ever instructed someone else to discipline

4 .a' worker?
t

b

5 A Yes.,

6
Q Then tell us.under what circumstances you would

7 do that?

8 A If I had knowledge of something that possibly they
8 didn't know, the superintendent or assistant superintendent.

10
Q And how frequently do you do that?

11 A Oh, not very often.

12
Q Once a month, three times a month, ten times a

13 - month?
,

14 A Probably maybe once'a month.

15 g :Can you give us an example of.how you did that.,

IC most recently?

I7 A Just tell'the superintendent that I think this

18 person needs discipline; it may be, absentee; it may be'severali

19 different things.

20
Q Can you tell us exactly wha't this incident

21 involved -- absenteeism?
'22 A ,That last one, I couldn't say.

23 i
Q Do you ever get involved in discipline because of,

-

24;f s poor quality of work?u
25 - A Yes.

!

. . _ . ,_ . ._.
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1 Q Can you give us an example of when you did that
t's

= hl
"

2 recently?

3 A Date-wise, I couldn't;
.,

4 Q Approximately,?r

5 A Two months ago.

6 Q And.what were the circumstances?

7 A There was a craftsperson:that I thought had done

8 some sloppy work.
,

9 Q And how did that. work come to your attention?

10 A I was in the area and saw it.

11 Q So what kind of work was it?

12 A It was.some welding.

() 13 Q What was the problem?

14 A It was just poor. workmanship.

'

15 Q Specifically, do you recall what the problem was?

16 A -No.

17 Q Are there any generalized criteria which you apply

18 in determining-whether to. discipline aLworker?

19 - A. No, depend on the circumstances.-

N Q So, the answer is that there are no. generalized

21' criteria?

22 A Not to.my knowledge..

23 - Q What are some:of the' factors that1you take into

24g. account when1you are evaluating-a worker's performance?-.

1 (_/ i

. M A His absentee, type work he puts:out, his attitude I

|

l

, ..- ,

,y w v
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If toward other people, how well he gets along,-and how quick he
1{T . .2 .gets it done.

3 Q- Okay,
i

4 Are these' criteria which-you,.yourself, have come

6 up with?- What is the origin of those criteria?1

'6 A We have got a standard form for rating personnel.
7 Q What is that form ~ called?

8 A .It's just called a rating form; they are rated

9; every three months.

10 Q Does it have a number?
4

11 .A I don't'think so.

; 12 Q And, so,'can.you describe the. form specifically for
~ 13 me?

t 14 A It's filling out on 1, 2, 3, 4,-5, on, I believe,L

15 '5'different-things; but I'm not positive about that.
1

16 Q And what are the categories?
J. 17 A Absentee is one of them, the type of work that they
i

18 do; how well they get along with other people; and I don't
19 remember"the others.s

20 Q - Rate ofLproduction -- would that be one?
',

21 A .Thaticould possibly be it.
22 -Q

~

Now, how is this form used?
.

i- 23 -A The. foremen rate the' craftsmen, the general foreman
L

[ 24-fg rates the formen;-superintendents' rates;theLgeneral foreman.
IV

WI Q ~ And dolyou rate Mr. Liford?
'

'
,

i-

L-

o

. - - , . g r , , ,. ,, , .,,.wr.-, .r - .-
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1- A Yes. And Mr.';Tenley.

(
.

2 Q And how frequently is this done?-

3 A On craftspeople it's done every three months.

4 Q How about oni oremen?'
. ! '

f '

5- A That's all the way through the superintendents.
6 Q Every three months this is filled out as a matter

C

7 of course?

8 A- Yes.

9 Q What happens when someone is disciplined during that
10 three -month period?

3 11 A You got a counselling sheet put in his. folder.,

4

12 Q And what is that?

{} 13 A It's a sheet that he has-been counseled.
14 Q So there's no revision of the gen ~eral -- the

; 15 previous sheet that you just described?
!

16 A Not until the next rating' period.
-

17 Q And would the next rating period incorporate the~

4

18 counsel sheet?
,'

19 A- That counsel sheet would' stay in his1 folder from
.

20 now on.
4

i
21 Q Okay.

.

22 Could you describe a counsel sheet?-

23 A Counsel. -It's~just a' form that.they'have filled
'

24 out when they~ counsel.him and put about1what it's about.
. It

_.

'

25 could be a number of-different-things >that he was counseled.4

i ,,

,--.
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,

F .1 '. Q Does--it have: 5he same kind ,of. for' mat where you' have~ p.
'

2 five different ategories? ^<
- , ,

.,
'

! >
,c - 3: A Not necessarily. 'It',s-got''a place down' for

. . 'cre,r- _- . . , . . .

: ~- 4 1 remarks, what you have tioldithe employee', whatLtha. employee's
,

:
'

5 answer was; the foreman ~'and the employee both sign it; or the

6 .. employee.may, refuse to sign it.
,-

.

|. .7 Q .You mentioned that the criteria were one-to-five
i.

8 ratings'on_;the review sheet, is that correct?
:
- 9 A' It's-something like that; yes,

~

t

j 10 Q .Can you explain to us'how that works? Is "5" the-n
4 11 . top' rating you can get? i

12 A yes,.

13 Q' And what kind of action would cause.aj-person to
14 'have a "5" reduced to a-lower number?4-

i

j 15_ A. If he fell downlin':his performance review.
1 .

16 Q Okay, give'-me some examplesCof actions that would

i .. - 17 - take someone down to~a "4"?
, ' ' ,

. 18 ---
.

A well,.:if_you have rated.a'' person.as doing quality-;
_

'workffor:their'thkee' months,ythen for an'y number'of-reasons19 '
i
t

20 he don't-do1it thelnext".three months, you may drop his~ rating-
-

~

-

-

:
'

21 down to a~".3" or~a:"2" in-that particular category. .
^

; 3 -

L

! - 22 Q 'So if1there's a lack of improvement, the~ number:
'

'

.

23- continues.to go down;Eis that1 correct?

- 24 A'
'

.

,Well,.ifihe:goes downj.too far~we.normally_just:.

' d

>-
. - 25 discharge'.the.-man.-

.
t ~

L _
,

->

N -

* .
.

,

.. .

,,,

A
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.

'"1 Q- Can you give us somexexamples of actions that
[ ') '

; s-c 2 would cause a person to be rated-a 4"'asiopposed to a "5"?
~

';

4

; ' 3 A liis work has dropped off.
,

4 Q His work has slowed down?

5 A Right.

6
.

or his quality of work has slowed down.
!

7 Q And how is that objectively determined, that the
'

8 quality of his work has gone down?
9 A That's his foreman's and general foreman's job.

10' Q Ilas it got anything to do with QA reviewi-
11 A No, sir,

i

| 12 Q Then QA is not involved in this determination at

[V'T 13 all?
;

14 A No,. sir.
4

15 Q What about if a person gets. involved in a-fight
; 16 with a QA person, would that be a'cause - 'would that be-

17 reflected in this review sheet?t

18 A- If a person is involved in.a fight he is terminated.

{ 15F Q . Terminated immediately?
i

M A Yes, sir.-

21 Q Are both people involved in a fight terminated
i

22 imm641ately?
.

23 A That_is company. policy.
24

. .Q Is there any circumstance-in which you've-_had a
,

25
I

fight and that has not occurred?
>

>

-- + y , ~ , 4 - ,,
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''i
1 ..A

-

Not to my knowledge.
. . ,

-

' '

'% 2 Q So they've always been' terminated?

3 'I'm sorry, you'll have to answer audibly to that

4 'last question?.
' '

'

5 A Yes.

|
6 Q So there'have never been circumstances where

7 two people ~were involved in a fight and'both were not

8 terminated?
.

9 A Not to my knowledge.

- 10 Q .What would be the sanction if one worker threatens
11; another worker? -- for any reason?

12 A- He would be reviewed and if we thought it was

|() 13 legitimat'e he would be terminated.

~ 14 Q Who would review'it?
,

15' A It could come clean up to my level.
,

16 It would start out with the foreman, general

| 17 foreman, and'be brought up as high~as need be.

f 18 Q And what do you mean "as need be"? Under what

19 circumstances would it be brought-up the ladder to you?.
. .

N A Well, if the foreman investigated and didn't think

21-
j that it was satisfactory,'he would carry it to the' general'

-

22 - fforeman; and it would come on up the ladder.

23'
LQ If he didn't think what was satisfactory?

24 /U. p], What was happening.:

.

' t._ '
25 If his people had been accused of'something, and he

'

,

+

4

,y 4 k- 9 N
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>1 couldn't get to,the bottom ofLit, then he would bring it to a
t p
- (_) ' :2 higher level.

' '

3 Q Is that the only instance in which you would hear
,|

'

.\
4 about it? -

5 A Normally, yes.

| 6 Q So is it fair to say that most of the incidents

7 involving threats from one worker to another do not come to
| .

8 your attention?

9 A I would say most of them do come to my attention.

10 Q Okay.

I 11 A But that's the way they're brought to my attention.
!

C Q. So most of those kinds of incidents do come'up

,()_ 13 the lader.to you?.

14 A That's correct.

15 Q So',.if I' understand you correctly, most of these
1

16 incidents,-then, are not satisfactorily resolved at the lower

17 levels?

18 A That's correct.

19 Q And why is that?

-|
20 A Because under the circumstances they don't-have all I

|

21 -the forces to get all the information.

n' Q _ What' do you mean exactly?
~

'~
23 -A Well, if it' involves another craftsperson, if-it

24 -involves quality people, whoever may-be involved.-

k_.
25 9 Why can't-the foreman simply get the two people-

.

,

m g

'I
- _ _ _ - _ _ _ - _
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1 .together|and find outr say, "what happened here"?
A'

[x / 2 A' It may be his craft and then some other craft.s

3 Q So.what you're,saying is, the other person may be
. ! : ,

,

4 outside his area?

5 A That's correct.

.6 Q All right.

7 But if it's within one area?

8 A If it's in one area under one foreman, he can take

9 care of it.

'

10 -Q -And so you don't -- you probably wouldn't hear of

11 that?

12 A No . .
,

I'h 13 Q Is it-fair to say that anything involving a*

U
14 craftworker and a quality person would come to you?

15 A Yes.

16 Q Simply because the foreman does not have-the-

17- jurisdiction'to resolve it?

18 A That's-correct.

19 Q How'many situations. involving.a' threat between a

20 craftsperson and a quality control ~ person have occurred in the.

21 past' year?'

22 A Involving a threat?
l

1m Q > Threat? '

~24- A None.t'o my knowledge.t

:(a7
4

..

'Q .How many within the past five years?25

,

i

|
. -- -. -. . . . ,
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4

j

1 .A' - Maybe abouf-6hree.

' 2- IQ What were those three',-i'nc5 dents?
-.

-3 A I can't recall. ..

; v. . :, -

O 4 Q. You don't have any recollection at all of any ofj.
;h 5 them?
4

L"
6. A I remember about three incidents involving threats,

;s

7. but I don't recall what.the facts were.1

(.

8 Q Do you recall an approximate--time period?
? ,

,

"

9 A No, I don't. ,
<

10 Q Do'you remember what'they were about?
I

3 11 - A They were threats, bodily harm.

12 Q Do you know what the cause of the threat was?
.

() 13 A' Tempers.

14 Q -Do you remember the specific subject matter which

15 caused tempers to flare?-
.

s

16 A No,_ I don't.
.

}

- 17 ' Q Softo'your knowledge there were absolutely none over
< - 18 the pastLyear?

"I' don't remember'any the past year19 - ' A
.

.
..-

-20; ' Q' Did you'have any fights during.'the-past year?'--
-

,

21'. 'between'a craftsperson-and a quality | person?
'

.

~

Not to Ipy knowledge.,
,

. 22 - A :y

, 23 ' Q . :
. How'~about during,the-last five1 years?c-

o : 24 . A . No, that I remembe'r.
-.

j
~

'
1I

-

~

''. ._

_ .

125 :Q" .Have you had'anyfinstances1where a craftpersonz
1

,

' n, 9-- . , ,
a + '

4 w

.c I %-
$

g
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1 criticized a quality person, or vice-versa? -- that led to your

'

2 involvement to resolve it?
;

3 A- Will you repeat the question?

4 Q Were there any instances in which a craftperson
.

5 criticized a quality person for.vice-versa during the last

6 year that came to your attention that you. resolved?
'

7 A There probably-have'been.

'8 Q You seem unsure?
'l

9 A I don't really understand what you mean, for me"

i

10 to resolve"?'

11 A Okay.

T' 12 Well, let's take that out; just those that came to

() 13 your attention?

14 A Yes.

15 Q Would you describe what those instances were?
~

,

16 A Maybe a craftsperson felt like a QC person was

17 too tight, was over and above procedures.,

1
'

18 - How many. times did.that happen in the.past year?g.

19 A- I don't remember.-

20
Q. Ten times, 20 times?,

21 MR. VANDERPOOLi :He'doesn't'want you to speculate;

22 You can give.him a' reasonable estiamte, but just don't

U ' speculate?

24 -.A THE WITNESS: .I>just' don't r'eme'mber.
(_)*

m

,
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1
_ BY MR.~ REYNOLDS: ,

:f') ' "

A- 2'

Q Why did it'come to yourTattention?

3 To get with hhe qualityfleadership'and see if weA
:

4 could work it out.

5
Q okay, and'what happened in these two incidents?

6 A I talked to the quality-leaders: they got a

7 problem; they take care of'it.

8
Q There's never been an instance where quality

9 has'not "taken care" of it?

10 A- Not to my knowledge.

11
Q What doLyou mean by "taking care" of it?

12 A They see if they are-the problem; .if they do, they

() 13 correct it. If~they don't have'a problem, they tell-me that,

14 they don't have one -- that I've got the problem.
15

Q How many t'imes did they tell you that they don't
16 have a problem?

17 A None I could remember.

;. 18
Q 50-50?

19 A I wouldn't speculate on-that.

20
Q Have you made a judgment on the situation itself

21 -
along with the quality control people?

22 A I- look 'at 'it and make a judgment; then I go to the.-
23' quality, people.

24 -73 q yf you:can' resolve.it, yourself?-
.V.'

M- 'A . Then that''s as far' as#I go.-

-

Y

4
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1 Q All right.
- -

1,,

N' - ., 2 - Now,-how'would.you resclve it,'yourself?
~

,
.

!If I feltilike niy person :wasn'tidoinh what he
s

! 3 A

|4 . ought to be doing.

~5 Q So you go to the quality control side when you think

5 6 -that the quality is at fault?.-- when you think that the

7 quality control person is'at' fault?
'

8 A Yes.-

4

9 Q Whom 'do you go . to on :the- quality control side?

10 A'- Different people.
~

11- Q Can you give us xamples or the names?
!
t

12 A- Bob Seaver, Gordon-Purdy, any of the' leads. '

~

~ 13 Q How many leads are-there?
i

14 A I.couldn't tell-you off! thel op of my. head.j: t -

.

!

{ 15 Q Five-or ten?
,

,' 16 A . No,.-I won't. speculate.
' ~

17 .Q Do you-have any formalized' procedures for.-resolving

:
18 these kinds of instances,, incidents?. And'by that.I mean:

i
; 19 fights, threats, arguments?-

-

20 A No..
.

.

|
21 .Q -So it's. pretty much your' area, you decide:how to

|,

22 handle it,.and that's theLway it'sidone?'
!

23 - AJ , T h a t '. s ~ c o r r e c t . - - '

24 ~, Is there|any instancelin which it'goes'. higher'.than- _Q-
.

1 %s-
; 26 - you'to' resolve one of.tho'se situations?:

' '

,

,

9
N

- I
-'

Q
*

g

.I,
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J

'l A Yes, sir. '

;

'

|l'D ' . .(/ .2 Q Now, in what circumstances would it go higher than
* ;

3 you?
'

4
; A Any person on the job, his gripe gets to going

5 anywhere he wants it to'come.

6 Q What does that_mean, exactly?

7 A- He wants to see'Mr. Frankum, Mr. Turner, he can go.

8 Q And how often has that happened in the past year?
i

9 A The numbers I couldn't tell you.

10
Q About 10?

11 A I'm not going to speculate.-

12
Q One or two?

,

(} 13 Do you know? If you don't know --

14 A I don't know.
1

15
Q So you have no recollection of any numbers where it 's

16 gone above your head to resolve-a problem?
17 A No.

18
Q :It has. happened, though?,

. 19 A It has' happened.

i 20' ~

Q Do you remember any'of the incidents, so you can gi ve

.21 us an exaraple?

22 _g .Not off the_ top.of my head.--

'N
Q _Do.you want to take some. time to'think'about it?

24iN A There was a welder. fired, IEbelieve 2 or 3 months-
(_)

.

M 'ago.
.

$
'

-
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~1 "Q -Who was that welder?-
. 1

M ''

Q ,! 2- A By name, I couldn't-remember his name.s
;

3 Q And what was the reason the' person was fired?

4 A 'The actual reason, I can't remember that without --3

4

5 I'd have to-look at the record.
)

6 g- And what happened?

7 A He went to see Mr. Frankum.

8 Q What did Mr. Frankum do?
.

9 A He was still fired.
..

10 Q How do'you measure productivity of a worker?

11 A' By how much production he gets out.

12 Q And do you have objective criteria to determine-4

. 13 that?

~ I4 ' A It's according to what craft he's in.

15
Q Okay, let's say welding?.

HI A The number of welds he puts out.in a day.

17 Q- What is the~ number per'dayLthat he has to'put out?

UI 'A There.is no certain number.

'I9 .Q .How do you. determine that number?

20 A- What, size' pipe, what condition t' hat-he welding on.

21
-Q Now, is this documented in 'ome way?s

22' A Production is documented.

U
Q- The rate of production 1that's expected,fis.that

24, ' documented?.

' %,) r

, 25 -

Not per man,.no.g

,

4

1

T- c

--
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l' Q Is it documented in'any way?

I
'

2 A It's documented through cost control.

;3.
.Q How is that?

' '

4 A It's how much work we do and what it costs per,.

i 5' veld or per hour or per every other figure.

-. 6
Q Do you determine rate of productivity by cost per

7 weld?

8 A The rate of productivity is each individual's and

'8 what |rcumstances he works under.
10; . Q Right, but for a certain' kind of work in craft,

-11 you'have a generalized rate;.is'that correct?

12 'A We have a generalized cost.

. () 13
Q Generalized cost. And that cost determines what

; 14 the generalized production would.be?

15 A Yes.

16
Q I.may have asked this,-but: is-this documented in4

17
j any way?

| 18 Is it Oritten down?
.

19 A The cost?
,

20
-Q The rate, .the rate'of production?;

.

21 ..g yo,.,

I
' Z2

Q HowIdoes the worker know what that rate is?,

!-

23 A The foremanitells him'what's expected-of him.
.

e - 24
~ Q Okay. .

y-
M

So;the. foreman is:the on'e-that sets that~ rate?

4

y t

#
'

* ',
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. -- i1. A Well, it goes down all the way._from' superintendent '

i- -
2 all the way down~to the; foremen.' '

)- 3'
Q Do you set the rate?

- 4 A Not necessarily set them.

5
-Q What do you_do?-

6 3 y-have got a schedule to meet, a time frame to meet

7 it in; and I teli the_ superintendents.

8
.Q And the superintendent is expected to make sure that-

~

8
[ that time frame is met?

10 A Yes.

11
; Q -Do'you ever offer incentives to your workers to

12
encourage them to meet that rate of productivity?

"

13 A It has happened.

14
Q What kind of incentives?

15
j A Maybe a party. Dinner.
4

16
-Q .Do you do that frequently or infrequently?

II
; A -Infrequently.

I8
. Q What are the penalties if a worker doesn'.t meet tha

4

|

19 rate?

_

'A .If a worker doesn't meet the rat'e that we think he
~

-

i .-
21

- should, :he'|s terminated.

22 '
Q The first t'ime,-second time, third-time?. Do you'-

23 have any: system of warning?
24 ~

-f . ~A After he has been talked to about his production,J,

.

25
-and he don't. pick up.

i

i

A y

. e .
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1 Q Do you ever employ any other. penalties, other than

- N. 2 te'rmination? ''

-
4 .

,

3 A They have been let go two-to-three days without
'

i

4 pay.

- .5
Q What'would cause you to impose a suspension as

6 opposed to a termination?
,

7 - A Deliberately violating procedures.

8
Q That would cause you.to terminate the person?

9 A Right.

10j Q All right.

11- What kind of things would cause.you to suspend
- 12 the worker for?

(). 13 A If he had done comething that maybe he'had been
*

14 told or maybe he hadn't been told, that-he shouldn't do.
J.

; 15
Q How does that differ from violating ~ procedures?

16 A IIe.could have been out of his work area.
17;- Q And that would cause a suspension?.
18 A Possibly.

' 19
Q Any other instances,'any other actions'which'would

20 -1ead to a suspension?
-

j 3 . Several different circumstances could lead to a21

22'

suspension.
I

23 :
; g. What are.they?
.

r-( ' 24 A' ' If he had;got oomething that belonged to.somebody-.

(/4

25

|
9

%

9 w

,, - Ee r- ,,w..w-<,-e-,n , ,v w.,,,. m a r-. -w..-,= --*+ar ..w-e- . .,- - , ,we.----, g ,t --n ,,-r.s--,9.2 e



r -

, 38035,

*y .

i .

1 'else, had borrowed it without'asking.
' /~T

. --k/ 2 Q Do you warn a person first?.

'
~3 A Normally, yes, sir.

4 Q How many times?,

5 A Once.,

6 Q When would you not warn the person for a suspension?
7 A I wouldn't approve a suspension without a person

! 8 had been talked to about it.
9

3 Q And failed to improve?

10 A Correct.

11 Q Now, let's go to.the next area, and talk about
~

12 attitude: You said that that was one of the causes for(

() 13 discipline, lowering the rating.
14 Can you tell me what you mean by " attitude"?
15 A The interest that he shows in his work, and getting
16 along with other people.
17- Q So somebody who fights a lot has a bad atttitude?
18 A That's correct.

19 'Q How do you determine that somebody likes his work?
1

20 A Ile shows interest in the work.-,

21 Q By coming up to you, for. example, and saying,
" , ' 22 '"Mr. Callicutt, I really like my work."?-

23 A . No, sir.
;

24
i .\y Q Can you give me examples of how you know?<-

).
IF

L:A He's-doing his job and doing'it well.
d

, .,.-.y -
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|
1 Q That means' keeping up speed?

| :,A -

() .2 -A . Correct.
-

3 Q And doing goed quality work?
.

4 A _That's right.
1

' ~

5 Q How would you handle a situation where there was a

6 high reinspection rate?,

7 A It depends on the circumstances.

8 Q Well, can you explain what you mean by that?

; 9 A He might be in a area where all the work he is doin g

- 10 is harder to get to, difficult work; that he would have more
11 inspection rate than normal.

12 Q And that would be because his work is more difficulu
.

{ }_ 13 to do, is that right?

14 . A A more difficult area.

15 Q If a person has a higher inspection rate would that
16 cause you to consider-discipline?

17 A Possibly.
-

18 Q When would it not?:

19 ~ A If he was working in a difficult area.

20 Q Any other circumstances?

21 A No.

22 Q LIn-any circumstances in which a. worker was slow,
~

23 you would not consider discipline?
24,s A Would you repeat'the question?,

(-
25 Q You said that: rate of productionLis criteria that

,

y e + 4 -,m-- w 4 - w t -,I e. -
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you consider for discipl'ining? or citing for discipline;-

'''/ 2 is there any circumstance;in which a' worker's. inability to

3 maintain the established rate of production would not lead to

4 discipline?

5 A No.

6 Q What.is your responsibility with respect to quality

7 assurance and quality control?

8 li Would you' repeat that?

9 Q Yes.

10 Do you have any responsibility for QA/QC?

11 A No.

12 Q That's solely within the province of the QA

13 Department?

14 A Yes.

15 Q How many QA/QC personnel are involved.in inspeUting
16 the work of your workers?

17 ~ A The numbers I couldn't give you.

18 Q Well, how about a percentage? You've got a certain

19 number of workers; how many QA/QC personnel, generally, are
20 required to keep your work' going at the rate-it's' supposed to?
21 A Probably about-30 to 35.- ~

'

22 Q 30 to 35 QA/QC inspectors for how many-workers?

.23 A -ApproximateAy.600 people.

24
7- Q Suppose it camefto,your attention that production-
- (,

M- -of workers was_being slowed.- The foreman said, "You're not
.

. _

k
__
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l

meeting youbrate of proddction."1,

(.}-
,

And the worker said, "It's

2 because_.the,way QC is getting_in the way," or words to that
,

'-
-

'3
. . ,

effect. What would yon do, or what would the foreman do?
4 A They would_ check it out.

5
Q 'How would they.do that?

6
A .Go check with.the quality people.

,

7
Q And what if it turned out to be accurate, that

1

8 QA/QC was slowing down the work?
8 A .They would take it to their head.

10
Q Beg. pardon?

<

11 A Take'it.to their lead.

12 -
Q. The QA/QC lead?

13 A Yes.

14
Q And what would they say?

,

15
A That's'up to him..

16
Q What are his options?

17
A The QA/QC lead?

18
Q Yes?

19
A His| options is just like mine.

20
Q Which are? -

21 - A~ He 1s'the boss.
~

,

22
lui decides whether or- not this is1to speed .upg gg,

23
the QA/QC or keep it going _-at .th'e same rate?

.

24

x(-)s .
A ;_That's his option. '

'

25
o Q Have you ever instructed.QA/QCjto^ speed'it'up?

i .

_ .. . _ _ _ _ _..m.- , , _ _ , , - - . . , , _.-
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1 A No.
,-

''' 2
Q Have you ever told anyone else to instruct QA/QC

3 to speed it up?

4 A No.

5
Q Have you ever told a QA/QC worker that if he or she

6 didn't move things along, beef things up, that they would be

I disciplined or fired?

8 A No.

9
Q Have you ever instructnd anybody to do that?

10 A To do what?

11
Q To tell a QA/QC worker that if he didn't speed up

12
the inspections that he'd be fired or disciplined?

/~h 13( ) A. No.

14
Q Are you aware of any instances where a QA/QC

15 :nsp.'ctor hac- been so instructed by someone from your section ?

16 A No.

Q Throughout the entire term of your involvement

I8
with the facility you haven't heard of anybody -- you haven't

I8
heard about it at any time?

*
h No.

21
Q Are you familiar with the 10 CRP 50 Appendix B

22
Criteria?

23
A Yes.

24
Q Do you know that one of them requires independence,

25
between construction and quality control?

_- _ -_ _ _ _ _ -__ -- _
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1 A Yes.
'

7s-,

|i. | 2 Q Can you just describe what measures: Brown & Root

3 have to assure that independence?

4 A QA-and QC do not report to us.
.

5 Q They don't report to anybody in the company?

) 6 A Anybody on the job site.
7

7 Q To whom does QA/QC report?

8 A They report to Houston.

9 Q Do they ever report'to you?
'

10 A Under what conditions?

11 Q That's what I'm asking ycu: under any circumstances?

12 A No.

(} 13 Q So there's no reason for QA/QC to come and talk to
14 you at all -- just a pleasant conversation?

- 15 A If we have problems we' talk.
.

16 g problems meaning a dispute between a craftworker
17 and Q,. workers?

,

.

18 A Problems.there, problems ~in production.
'

19 Q What do~you mean by that?'

N A Production is not coming along like we think it
21 ought to be.,

22 Q You talk to QA/QC about it?
23 A Ig I= feel like they've got anything to do with'it.,

,

24,r S . Q And'whom do youLtalk to in'QA/QC7
\J

# A' It would be at Mr.~ Seaver 's, .Mr. Purdy's - level .

^

,
. . .
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1 'Q. Are there any'other measures Brown & Root have

'()
's/ 2
'

to assure independencei other than reporting to Houston?

3 A Not to my knowledge.,

;

4 Q Douyou have any signs on-site saying that -- just

5 an example -- craftworkers shall not attempt to influence

6 quality control-personnel in their inspections?

7 A I don't:know,
s

8 Q You're not aware of anything like that?

9 A No.

10 Q Do you have a -- strike'that.,

11 . Is there anything on-site,-for example, posters or
; 12 notices to workers that._ emphasize the need for the value of

; () 13 maintaining independence between construction and quality
i

14 control?
4

i

15 A I couldn't' answer that.
:

16 Q How do your workers know that you're supposed to be

j 17 independent of quality control?
I
i 18 A They are told.

lit Q By whom?
,

,

20 A By us.
1

21 Q- Do you tell.every worker yourself?

22 A No.

23 Q Who does?

24 A' It's on down the line. The foremans,.-superinten-
(-w

26 dents.

'.

a , -n,-e p 4 . , ~ , + . - r-4 . , ~ - , - - , ~
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1 Q .Have you ever-told a worker that yourself?,

. f~)
\_/. 2 A- Probably.

,

^

-3 Q Do you remember ever telling a worker that?

4 A Yuh.

5 Q When?

I 6 A I couldn't'tell you.

7 Q. Is there any document that.you know that reflects

8 the workers were so instructed?
,

9 A Not to my knowledge.

10 Q Have you ever instructed any worker that he or she'

11 was being too careful?
4

4

12 A No..

() 13 Q Have you ever told anybody else to tell a QA/QC

14 worker that he or she was being too careful?
;

15 A Rephrase that?

16 Q' Have you,ever instructed anybody else to tell a
i

17 QA/QC worker that he or she was being too careful, or words .

!

; 18 to that effect?

'

19 A No.

20 Q Are you aware of any instance in which a craftworke r
~

21 or foreman or supervisor on t e craft side has told a QA/QC
,
.

22 worker that he or she was being too careful?-
&

23 A Yes.

2473 Q Would~you tell us when that was?
O

26 .A No. :

'
,

.
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I-
Q. Approximately?, ;

- I i
''- 2 A Three or four months ago. * - -

$

3 g . Can you describe the incident?

4 A All I can remember the person claimed that, it was

5
brought'to the leads and the formen and was settled.

6
Q Do you know who was involved in that incident?

.

7
A By name, no.

8
1 Q How did you hear about it?

A It was brought to my attention by one of the
t;

superintendents.

II
Q After it had been resolved?

y

12! A Yes.
.d

)- 13
Q You've never personally been involved in that

i

I4
kind of an incident? .

! 15
5 A -No.
:

'Q What kind of-procedures-are there to assure that

17
your workers adhere to QA/QC practices?.

i 18
A There's procedures for all work out here.;.

' I8
Q Yes, specific QA/QC procedures; right?

,

'

20
A. Right.

Q - Do you have any. incentives to encourage. workers
22 to comply width QA/QC procedures?
23r A All work is supposed to be in compliance'with QA/QC

.
'

24'

{ }. procedures.

26
Q So you don't offer -- you're.not offering any

1

*L

--,-a - , . , , 9 - g., -- - p .,e. . ,. ..,e-- - y
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1 .
El

.

-

' additional. incentives to make sure of good quality control?
7

.

~

2- A No. '! - ,

3'
*

g .What actions do you take to make sure that those
.

(i
~4 quality control procedures are being implemented by P.he workers?

I

5 A If they're not. implemented, the work won't pass. '
-

.

6
Q. So essentially you rely on:the inspection inr QA/ '

7. QC to determine whether or not your workers are complying with
8'' QA/QC procedures?

' 8 ~A. My workers work to their procedures; QA/QC works
;

ff 10 to their procedures.
!

: 11

i"e

Do-your workers notLhave_any QA/QC procedures?Q

12 g- Not per se.
L ~

f.-( } 13
-Q What do you mean, "not per se"?'

14 ~A our workers have their own procedures; QA/QC

] 15 has their procedures.
!

i 16
.Q But your workers would only have to follow certain

I.
1

17 procedures which.rclateLto QA/QC procedures; correct?'
(
f

18 A That's correct.'
!

| Q Are theseca part of'their' normal work procedures?' I8

+

#
- A That's right.

,

21
j g - .You, don't have'any special procedures that instruct
T

22 them1specifically with. regard to QA/QC. procedures?.( ;

; -,
,
,

| 8 A" .N3.
4 > ,

.

24i: : MR..VANDERPOOL: You mean other than his normali. ,-
8 'workIprocedures?-,

,

s

l

.i. . E,. c~ , , . . . - . ~ , , . , , . _ , _ . , . . _ . , . . -. _ _ - - . __ _ _ . , . -, . . - ~ . _ , _ _ - . . .
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.1- MR. REYNOLDS: Right.
.

/~~N
2 THE WITNESS: Right.

3 BY MR. REYNOLDS:

4 Q Do you have any special training for your workers

5 to teach them about the importance of quality assurance /

6 quality control?

7- A All workers are trained on all procedures.

8 Q They're trained on their procedures; but you don't

8 have anything in addition to educate them about why--their

10 work is to follow adequate QA/QC procedures?

11 A No.

12 MR. REYNOLDS: Let's take a break.

13 (Recess.)

14 BY MR. REYNOLDS:

.15 Q Would you agree that there is traditionally friction

16 between craftworkers and the QA/QC. personnel?

17 A Would you repeat that?

18 . ould you agree that there is as a general matterQ W

'I8 friction between craft personnel and QA personnel?

20
| f tR. VANDERPOOL: In all construction projects?
i

21 MR. REYNOLDS: Let's just focus on Comanche Peak.
.

22 MR. VANDERPOOL:. As opposed to other projects?

'23- '

Just as a general matter thatMR. REYNOLDS:
.

24
.

craftworkers and quality control personnel often have friction

25 'between them?

. .
W
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1 - THE WITNESS:- What do you mean.by " friction"?
-/')

/ 2 BY MR. REYNOLDS:

3 Q I don't mean to-use a trick word. But there is a
.

4 certain amount of tension that may lead to disputes; and I.

5 chose the word " friction" because that's what I m ean?

6 A To a certain extent.

7
Q And to what do you attribute that?

8 A They're on different sides.

8
Q What do you mean, "different sides"?

10 A QA's inspecting, the craft's doing.

i
11

Q So the craft has a production goal to meet and

12 QA/QC has a responsibility for.inspoecting that which may
/ 13 slow down production?

14 A That's possible.

t 15
Q Now, do you feel ~that you in your position are

16 generally aware when these different functions lead to

17
*

friction?

18
; A In most cases if it's severe enough.

I8
Q You would.be?'

20
.A I would'be.

..

21
Q All-right.

22 You described a few incidents earlier thiss

23 morning, arguments, fighting and things of that sort, threats;
24 ir~N are there any other kinds of harassment, like, just easing, or

- wA.
'
'

26 hazing that you encountered at~ Comanche Peak?

_ _ . _ . .- . __.
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1 A Such'as what?
O) ,
s

i ~ 'd _2 Q Teasing, hazing?

3- A Not to my knowledge.

4
Q None whatsoever? *

5 A No.

6
Q What about reported incidence to threats, fights,

7 do you report that to the NRC?

8 A No.

8=

Q Do you ever do-internal inspections yourself,
'

10 investigations, which are then documented by inspection
11

- reports?,

12 A Would you repeat that?

i
13

Q- Do you ever do investigations and docum,ent them in-
14 written form?

15 A No.

! 16
Q What if somebody is fired for fighting, is-that

17
in writing anywhere?

18
A That's on his termination papers.

,

19
Q Okay. And what are the termination papers?

i 20
A- That's a paper we-fill out when we terminate the

21
employee.

22
-Q One sheet of paper?

23
A And a carbon copy.

24.q Q Okay. And what-does that form look like?! LJ
26 - Termination form.:3

i

.

, , , , - , - - - . , , , r - - - a , ,_
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1 Q Are the categories on it?
( ~

How is itclaid out? -
.

, .

\~c 2 A The worker is rated, the reason why he was fired is

3 on it; it's signed by the foreman, general foreman, whoever,

.

4 terminates the employee; and the employee, if he will sign it.

5 Q And where is that kept?

S A Personnel records.

7 Q How long are those personnel records kept?

8 A I couldn't tell you.
,

9 Q Do you have a documented system for rating

10 infractions?

11 A Repeat that?
:

12 Q Do you have a documented system for rating of

( )- 13 infractions?
4

; 14 A No.
i .

15 Q No guidance at all to a supervisor as to how he would

16 rate one infraction versus another?
17 A Not to my knowledge.

i

18 Q What's the understanding of Brown & Root's policy
18p on intimidation and harasssent of, one, a craftworker by
2 supervisors, and, two, QA personnel by craft personnel?
21 A The first part of the question?

. 22 Q- What's your understanding of the policy / What do

23 you understand the policy to be with regard to harassment and
24 - intimidation?r3

(_)
25 - A You don't harass-and' intimidate them.

+

4

_ _ _ _ _ _ . . _ ___ __..______d__._ _ __.____._________.--________________._______m__ _ _ . _ . _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ . . _ _ _ _ . _ _ . _ _ _ _ _ _ _ _ _ _ . . _ . . _ . _ _ _ _ _ . , _ . . . _ . _ i_ __ __ _
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1 Q " Period"?
,p

V' 2 A " Period".

3 Q And where is that documented?

4 A I don't know that it is documented.

5 Q Is there any attempt to define what intimidation

6 or harassment is, and what the different forms of harassment

7 and intimidation might be? -,

8 A Not to my knowledge.

9 Q What do you -- how do you define " intimidation"?

10 A Preventing somebody from doing their work in

11 accordance with their procedures.

12 Q. And how do you define "harassmentd?

( ) 13 A It could be a number =of things.

14 Q Like what?

15 A Harassment, to me, would be continually picking

16 on a person or persons.
1

17 Q Anything else?
#

18 A No.

19 Q What do you mean " continually"?

20 A -Repeatedly, frequently.

21 Q So as long as you don't do it more than once, you,

22 can pick on somebody; is that what you mean?.

23 A~ . No .;

24g- That to me is what harassment is,'if.you do that.
V

'

26 Q So it doesn't havento be-continuous?,

!
>

-- _ _ _ - _ _ _ _ - .. _ _ - - _ - - _ _ _ _ _ _ _ _ _ _ _ _ _ - - _ _ _ - _ _ _ - _ _ _ _ _ _ - _ _ _ _ _ _ _ _ - _ - _ - - _ _ _ _ _ _ _ _ - _ _ - - _ - _ _ - _ _ _
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Tomeitwouldha've,tobh: continuous.1 A

, p -~
~

Q Well, now, if someone is threatened with firing if
'

N_/ 24

'

,3 they don't speed up their work, do.you consider that

'4 harassment?:
,

i

| 5 A No.
:
,

6 Q Why not?
i

7 A- That is a promise.

8 Q Okay. But that's not harassment?

9 A If he hadn't been doing his job I don't consider,

10 that harassment.

11 Q All right.

12 So'if somebody says, speed up your work.or you're"

() 13 . going to get fired" -- and in your mind that's not-harassment?,
,

14 MR. VANDERPOOL: . I'm going to' object to the.

- 15 question, I guess the line of questioning; you said a long

-16 time ago that you were not going ~to go into this very much,

17 more; and we've lagged continually.-

'
18 But I don't'think-the question is germane to the

- ..,
19 . guidelines ~that were set out,_and,certainly not relevant to'

20 his experience relative to.those guidelines'._
.,

. - '

7g

21 So I.would. object.to the' question |and" instruct the-

-M witness not to answer th'is type-of. question.-

23 MR..REYNOLDS: LI.think the thing we discussed
-

7 s; - N- earlier,had to~do more with -- if I'm not' mistaken, had to
1,/ ~

~
~ ;

_

-2 do'with-the number;.of workers in~a' peak period:at the' plant. '

, -

- .

.

s

_ aa L._.E _ _ _ _ _ - _ __.m.- ____m ,.--__m._ _ m . _ . - a s 1 . Im. E L - .
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1 This has to do clearly with his understanding of-what the
,~.

~s 2 term " harassment" is. And I would think it is directly,

3 relevant.

-4 MR. VANDERPOOL: Well, if you're asking him what

5 his understanding of " harassment" is, and what the word

6 means, that's one thing.

7 If you're talking about general procedures, that's

8- something else.

9 If that's what: you're confining your questioning

10 to is what his understanding of the word " harassment" is,

11 - then proceed.

12 MR. REYNOLDS: That's definitely my intent.

.(). 13 BY MR. REYNOLDS:.,

: 14 Q What if someone tells a QA/QC worker that he or.she
15 is going too slow, and they'll have to spead up or get fired;

16 now, is that harassment?

17 - A . Who is "someone"?
i

18 Q Well, presumably someone who has authority to fire

19 - them?

20 ~ A If they're not doing it to the criteria that:they
'

. . 21- .have set.out, I don't think it's harassment..

22 Q 'I. guess I didn't understand your answer. You
l '

' M said it's not harassment, if what?

24 ' A If the. person in authority over.them 1has asked thel
'

,3 n

k)
25 to speed up..

.

t

|..__ - _ . - - - - - - - - - - - - -- - - - - --- " -
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1 Q Well, it's more than ask them to speed up. Heg
!

'. 2 says,"If you don't speed up, you'll be fired".

3 A If they're dragging their feet that bad, that's

4 not harassment.

5
Q What if a person says, "If you don't stop being so

6 careful, you're going to get fired"?

7 MR. VANDERPOOL: In what context are you asking

8 that? Are you asking if he's a qualified QC inspector?

9 MR. BERRY: Is that a craftperson or QA?

10 MR. REYNOLDS: I'll rephrase the question.

11 BY MR. REYNOLDS:

12
Q Suppose a QA/QC worker is told by his or her

f ,),

13
supervisor, someone in authority, is told: "If you don't,

14
stop being so careful you're going to be fired."

15
Is that harassment in your opinion?

16
MR. VANDERPOOL: Well, again, you're asking him

17
his opinion only with respect to whether or not to his under-

18 standing of the word " harassment", and not his opinion as
19 to whether or not a quality control supervisor is harassing
20 a quality control inspector -- because obviously he's not been
21 offered as an expert in what harassment is by a quality
22 control supervisor.

23
MR. REYNOLDS: I'mjusttr)ingtounderstandhis

- 24ex definition of " harassment".
25

THE WITNESS: Repeat that?

_
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1 .MR. REYNOLDS: Sure.

;f)
ss 2. BY MR. REYNOLDS:

3 Q Suppose a QA/QC person is told by a person in
,.

4 authority that unless he or she is less careful, they will

5 be fired; is that harassment?

6 A No.

7 Q What if a craftperson tells a QA/QC person who

8 is reviewing that craftperson's work that if you don't hurry

9 up, I'm going to report you. Is that harassment?

10 A No.

'

11 Q What if a craftperson tells a QA/QC person

12 that if they don't speed up their inspections they will see

j ) 13 to it that they are fired? Is that harassment?

14 A No.

15 Q Why not?

16 A In the first place, the craftperson can't see to it

17 that'a QC inspector is fired.

18 Q So as long as the person making'the statement doesn 't

19 have the power to carry.it out, .that's not harassment in'your.

# ' opinion?

21 A No.

22
Q- Let',me.ask-you one other one:

23 Suppose a'craftperson says'to the QA/QC person,
1

M-
'/ "if you don't speed it up, speed up your-inspections, I'm goiny-

6

U.
- 25- to have you' killed". :Is that harassment? '"

.

4

4

_ _ _ _ _ _ _ . ____m _. _ - - - - - - - - - - - - - - - - - - - " - - - - - - - - - - - - - - - - - - --
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A That's a threat.
. p/ --

'

- N- 2
Q Do you characterize that as harassment?.

3
A I'd classify it as a. threat.

Q But not harassment?
;

- Would you characterize that as intimidation?
'

6
A I'd classify that as a threat.

7
Q I think I understand what you mean.

I 8
| Do you recall any incident either because of your
1

8
,

personal involvement or'because you've heard about it of a
.

10'! . foreman taking a cr.aftworker by the neck and threatening to ki ll

II him?
i
'

12
A No.'

[ Q Wasn't that a claimed incident of intimidation and
14

harassment at Comanche Peak, to your knowledge?
' 15

A A " claimed incident"? I have heard. reports.

16
Q And, specifically, what are those reports?

A 'That QC was' intimidated.-

1

18
Q Are there any specific instances of intimidation

,,

I'
| or harassment that you're aware of; I'm speaking of " claimed-
! 20 . instances"?,

,

t
'

A I had one' superintendent that worked under-'me that

. 22
they claimed was harassment.

23
Q Okay. Who was the superintendent?

- 24
j q(') JL -Ronnie Johnson.
!

''
.' 26

Q A-d who made the claim?
r

|

l.

'\* a.j s, . , + .
4 *

,
. I;s
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1 A QA/QC.

O'
-Q And who supposedly was doing the intimidating and2

3 harassing?

4 A I'd have to get to the report to remember just

5 what it was, but -- !?onnie.

'6
Q Ronnie was being harassed.

7 A Ronnie was being accused of harassing QA/QC.

8
Q I see.

9
What happened in that incident?

10 A It was brought to Mr. Tolson and Mr. Frankum's

II
attention. Ronnie was counseled.

12
Q lie was terminated?

13 A Counseled.

14
Q Counseled?

15
A Right.

le
i Q Any other incidents of claimed intimidation or

I harassment?

18
MR. VANDERPOOL: You are asking what has been

I8 re' ported to him? Is that right?
|

MR. REYNOLDS:- That's right. In other words, what

21
claims he's aware of.

22
_ MR. VANDERPOOL: I would state that since you're

!

23~ calling for hearsay.with this question you're seeking to
24

{'. elicit hearsay; if.your question is limited to reports that
v

25 have been made to him as to how the reporting process worked a 1d

',[ <)
'

4

,.
-. _ - _ _ _ _ _ - - _ - _ - - _ _ - _ _ _ _ _ -
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"'
, ~

t )

I what was correctly reported t'o him, I will not make such
'

2 objection.
4

3 BY MR. REYNOLDS:
i

4 Q Let me ask you a leading question, then:
5 Is it part of your job to be aware of ar.y

intimidation or harassment by your work persons?; 6

>

; 7 A Yes.
4

I.

8 Q All right.
2

; 9 Now, to continue with the line of questioning I '

.
10 ' was pursuing before: Aside from the incident of-Ronnie

,

.!

4

j 11 Johnson, are there any other incidents of claims intimidation
j. 12 or harassment that have been reported to you or.that you have '

{J 13 become aware of, because that's'part of your job function? *

j 14 A Reported to me, no. I

l

15 Q -Any that you heard of through other means?'
.

,

.
-

16 _MR. VANDERPOOL: Other' than? Not in his' capacity

; 17 as --
i
;

. 18 MR. REYNOLDS: . Not through direct reporting, but,!-

19 you know, which have come to your -- which you=have heard,

20 about by one means or another.
'

21 MR. VANDERPOOL: I'll object to the question as
.

22 seeking to elicit hearsay information, and instruct the. witness
23 not to answer.the question. I think the. Board ~ Chairman has

1 M

C:)
already ruled that hearsay evidence will not be permitted

:
,26 ~ in these proceedings.

4 *4. i .
' '

*

, , ,,
.,

h. +,rt:
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.

|1 And your question, as phrased, seeks to elicit
|_ ('h

A/ 2 hearsay information.
>

3 MR. REYNOLDS: Let me just respond that he's

4 testified that it is part of his job to be aware of any
5 incidents of claimed harassment.and intimidation; whether or

;

6 not they come to him through a formal reporting process or-
7 other means. It seems to me that still would be part of his

8 job description, and, therefore, it's an appropriate question.
9 MR. VANDERPOOL: Well, the question, as phrased,

10 can't be outside the scope of his job performance; and that's
11 the reason for my objection. I think you're calling for i

12 hearsay information by the way you put your question "outside i

j )- 13 the scope of his job".

' 14-

BY MR. REYNOLDS:

1&
Q Well, do you often hear -- or do you occasionally

16 hear of claimed incidents of. harassment through hearsy, by
17 somebody else telling you about it?
18

MR. VANDERPOOL: I think that question clearly.

18 calls for hearsay information. And it does not by any means ---
20 in fact, it seems to exclude his job.
21 MR. REYNOLDS: No, I don't think so. Excuse me.
22 .

I-don't think so.

23
Because I'm asking him whether he personally hears

24
about claimed incidents of intimidation or harassment. That

26 is not hearsay.
.

H. lI L .),

u._:_._-______-_-_-._______-_._____--_-___._--__-_____-___-____ ._ _ . - __
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s ,

1 That he personally would hear about -- that is net

. p(_/
2 -hearsay.

3 MR. VANDERPOOL: In the context of his job?

4 MR. REYNOLDS: In the context of his job.

5 MR. VANDERPOOL: Okay.

6 MR. REYNOLDS: All right.

7 BY MR. REYNOLDS:

8 Q Did you personally hear about claimed intimidation

9 or harassment on your job at Comanche Peak?

10 A Rephrase that?

11 Q Well, you've already testified about. During the

12 course of your job, your employnent, at Comanche Peak, do othe r

() 13 people inform you about claimed instances of intimidation

14 and harassment?

15 A Yes.

16 Q All right.

17 Can you tell us, in addition to the Ronnie Johnson

18 incident, what other instances or'other incidents ahve been
19 reported to you?

M A No.

21 Q There have been no others?

22 .A I can't tell you exactly what they were.
,

23
=Q That's the only one you can remember?

M
. A Specifically, yes.

; s/
ss; Q What.about nonspecifically?

I ''
, , . ,: [)~,

' '
..

. _ :_ _ .

- n
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I
|
|

1 A I would say there have been others. j

(~>)
'

\- 2 Q Okay. What othars?

3 A How many or how often, I don't remember.

4 Q You have no recollection other than to say simply

5 that there have been others; and that's all you can remember?

6 A That's correct.

7 Q If I were to ask you that same question, but say

8 " claimed instances of improper firing," would your answer

9 remain the same? -- that you can't remember any other instances?

10 A Do what, now?

11 Q Are there any instances in which claimed improper

12 firing have been reported to you?

[) 13 MR. VANDERPOOL: I don't see at all how thin in
w/

14 germane to the examination and purpose of this evidentiary

15 deposition.

16 MR. REYNOLDS: Firing is a form of intimidation

17 and harassment.

18 MR. VANDERPOOL: Are you talking about it in that

19 context?

N MR. REYNOLDS: Yuh.

21 MR. VANDERPOOL: The question was just on the

22 basis of any reports of improper firing to him.

23 MR. REYNOLDS: Okay.

24 BY MR. REYNOLDS:73
( )

25 Q When I say " intimidation and harassment," do you take

!

,

o

__ _
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1 that to include threats for improper firing, and things of that
o
'- 2 kind? Or are those separate in your mind?

3 MR. VANDERPOOL: Are you asking him if a threat to

4 improperly fire a QC inspector?

5 MR. REYNOLDS: No, I'm talking about -- well, let's

6 just say improper firing. Is that a form of intimidation or

7 harassment?

8 MR. VANDERPOOL: As I understand the way he's

9 prefaced his question previously, Mr. Callicutt, I believe

10 he's asking you now for what your general understanding is

11 and your definition of " harassment and/or intimidation".

12 So with that in mind, he's asking you generally if a threat

([ )) 13 to improperly fire someone is a -- in your mind --

14 intimidation?

15 T!!E WITNESS: Improperly fire someone? Yes.

16 BY MR. REYNOLDS:
,

17 Q Okay. I.nd what about threats of bodily harm?

18 Does that also follow as intimidation and harassment?
19 A A threat of bodily harm is a threat.

M i Q Would you characterize that as intimidation and

21 harassment?
.

22 A No, I'd characterize it as a threat.

23 Q Okay. Then I do need to ask the questions

24,ey Now, have there been any instances in which
U

25 claimed improper threat, threatn of bodily harm, have been

'

.

___ - _ _ _ _ _ _ _ . _ _ _ _ _ - -
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1 1 brought to your attention during your employment at Comanche
/^3( ,) 2 Pea '' ~

3 MR. COPPOCK: Mr. Reynolds, is this limited to

4 QC/QA personnel?

5 MR. REYNOLDS: It's not limited to QC personnel.

6 Tile WITNESS: Bodily harm to QC personnel?,

7 *BY MR. REYNOLDS:

8
Q Right?

9 A , Yes.

10 Q And what were those instances?
11 A There were three of them.

12
Q Tell us as specifically as you can about each of

. 13 those three incidents?

14 A I cannot remember specifically the names or

15 places.

16 MR. VANDERPOOL: Counsel, we've gone through that

17 same line the last hour, the sano questions that you're
18 asking now you've been all through already.
19 BY MR. REYNOLDS:

20
Q You know there were threc; you don't remember any

21 circumstances beyond that?

22 A no,

i M
Q llave you ever held any meetings with your craf t

24 personnel to emphasize to them the importance of QA/QC7
' # A Yes.

.

. _ _ . _ . _ . . _ . . _ _ _ _ _ . . _ _ , _ _ _ _
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1 Q When were those meetings held?
f^)
(J 2 A Specific dates I couldn't give you.

3 Q Did you hold them on a regular basis?

4 A No.

5 Q Why did you hold the meetings that you are referrirg

6 to?

7 A Maybe the quality was dropping down on the work

8 a little bit NCR's was picking up.

9 Q llave you ever had any meetings to discuss with

to them the company's policy on intimidation and harassment?

11 A I have attended a meeting.

12 Q And when was the meeting?

() 13 A I couldn't give you a date.
j

14 Q Recently?

15 A Within the last six months.
16 Q okay.

17 Who attended?

18 A Mr. Frankum had it.

19 Q Who else?

20 A All superintendents.

21 '

Q All craft superintendents?

22 A Yes.

U Q What other management personnel?

24 A Mr. Frankum and Mr. Turner.
25 Q What was discussed at that meeting?

.

h_ --
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1 A We were told part of the harassment; we were to
'
, ')'- 2 deal with it.-

3 Q And what did he say to you?

4 A That we did not harass QC/QA in any way, form or

5 fashion.

6 Q That you should not?

7 A Correct.

8 Q What led to that mooting?

9 A You'd have to'ask him.

10 Q You don't know why he called that mooting at that

11 particular timo?

12 A I sure don't.

() 13 Q Okay.

14 You referred to throo instances of intimidation --
'

15 excuse me -- throats of bodily harmt have you over had any
16 mootings to discuss that issue?

17 A Possibly.

18 Q Why do you say "possibly"?

19 Do you remember any?

N A No.
'

21 Q After you hoard about those throo instances of,

,

22 impropor throats -- you montioned throo of them -- did you tak e

23 any action, yourself?

24g,3 A To my knowledge, all throo employoos woro
'J

25 terminated.

t '
p .

,
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,

1 Q Did you personally take any action at all?
,

p
O 2 A No.

3 Q Were there any actions, to your knowledigo, taken

4 by the company to provent it from recurring again?

5 A I couldn't answer that.

6 Q Are you aware of any actions taken by the company?

7 MR. VANDERPOOL: Beyond the termination of the

8 employees?

9 MR. REYNOLDS: Yuh?

10 Tile WITNESS: No.

11 BY MR. REYNOLDS:

| 12 Q Does Brown & Root have a policy on reporting of

( ); 13 nonconformancos?

14 A Yes.

15 Q And what is that policy?

16 A Everybody reports nonconformances if they find them .

17 Q Are thora any circumstancos in which a nonconfor-

18 manco would not be reportod?

19 A Not to my knowledge.

M Q Ilow are they reported?

21 A Through foromon, if it's craft.

22 Q Do they report it orally or in writton form?

23 A It may be orally.

24 Q In what circumstancos would they be in writing?g-
(>

25 A They wouldn't, craft wouldn't.

__
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1
Q Craft's would not be in writing? .

,

O,
2 A They wouldn't normally from the craftperson be in

3 writing.

4
Q Are there any circcmstances where they would be

5
in writing for craft?

6
A vossibly.

7
Q What are those circumstances?

r
8

A If he wanted to write it up.

8
Q Do you recall any being writton up?

10
A By a craftsperson? No.

11
Q Itow do QA/QC people report nonconformances?

12
A They writo them up.

13
Q And what are thoco writo-ups called?

14
A NCR's.

15
Q Any other types?

16
A IR's.

I7
Q IR's? What does that stand for?

18
A Unsat.

19
Q Bog pardon?

A Inspection Roport.

21
Q Any others?

22
A Unnat IR's.

MR. BERRY: "Unnat"?
24

'~') MR. VANDERPOOL: "Unsat IR's."

2a

. . ..
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I BY MR. REYNOLDS:

'. 2
Q What is that?

3
A That is the inspection report that's unsatisfac-

4
tory.

5
Q Are you involved in that NCR process at all?

6
A Sometimos trying to got.a disposition on it.

7
Q When would you become involved?

8
A If it hadn't boon dispositioned and wo nooded to

8
work it.

10
Q During the normal course of processing an NCR,

11
do you got involved at all?

I
A No.

'O 13i(j Q flow is that handled?
14

A QC writos its goes to Engineer for disposition, or
15

whouvor; comes back to the cycle dispositionodt goes back to
16

craft work.

I7
Q Are you aware of any instanco in which a craftperso n

18
has instructed or requestod a QA/QC employco or inspector

I8
not to writo an NCR, a nonconformanco?

"
A Itopont that?

21
Q Aro you aware of any instance in which a

22
craftworkor has roquestod or instructed a QC employoo or

23 inspector not to writo an NCR for a nonconformanco?

J^} A No.
(

28
Q Under what circumstancos will an NCR bo voidod?

,

I v

L
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.

'

1
,

A Repeat that? .

2 Q Under what circumstances will an NCR be voided?'

t,

3 A If it was wrote -- if it was written and the >

4 procedures were within guidelines or procedures, they would .

i
-

6 void it..

,

a
, Q So the only instance in which an NCR would be

voided is an instance in which the NCR was in error? I7

|
.

8 i

A Right. '

t>

|-8
Q Are you aware of any instanco in which an NCR I

f

to has been voided without the concurrence of the QA/QC person ;
c ;

j 11 who wrote it up? i

! 12 A No. i
i

f() 13 Q Never?
!

14 A Not to my knowledge.
:

15 0 Are you aware of any instances in which a QA/QC
!

| HI person has written an NCR and been pressured into voiding :4

17 that NCR?

18 A No, not to my knowledge.
4

18
' . - Itavo any craftworkers at any time ever como to you

80 and cosplained about a QA/QC person writing up an NCR on their
21 work?

,

22
'

A y..,

,

4 #
Q And how frequently does that happen? ;

24 A A number, I couldn't give you.,

88 g Would you say it occurs several times a month?

>~

* t> _ ,
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1 A Not that often.
(~~)
'\_) 2 Q When was the last time that happened?

3 A I couldn't tell you.

4 Q So has it happened at all in 19847

8 A I'm sure it has.

6 Q This month?

7 A I couldn't answer that.

8
Q Think about its has it happened this month, at

8 all?

10 A I don't --

11 Q There are only nino days in this month?

12 A I don't remember.

() 13 Q Woro thoro any instancos in which a worker han como

14 to you and complained about an NCR, what do you then do?
15 A ze11 chock out the circumstancon, make suro of it.
16 Q llow do you go about doing that?
17 A Got the NCR, soo how it'n written, what it's

I8 against.

18 Q And then what?

20 A It's oither within proceduros or it's not.

21
Q And if it'n, in your opinion, within procedurant

<

22 what do you do?

23 A Got it dispositioned and work it.

24
| r Q And if it is not within procoduron, what do you do?

(_3)'

26
A I would go to one of the loads and quantion him.

. - - - _ _ _ _ - .
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I
Q And what if the load thinks it is within proceduros /,

A We would take it to the engineer.

3
Q And whom do you take it to in engincoring?

| A According to what kind of an NCR it was.

O
Q ind why would you take it to engincoring?

A Because they have the final say.

7
Q Who in engincoring has the final say? I

"
'

A Engineering itself.

'
Q So it depends on what kind off an NCR it is, but

they havo the finni say?,

A That's right.

12
Q So, ongineering has control, in essenco, over

QA/QC in that kind of circumstancos doesn't it?
14

A Engincoring/Dosign. They say whethor it's built

16
or it's not.

'

16
Q And even if QA/QC thinks it isn't, and engincoring

17
thinks it is, that's final?

18
A That's right.

' '

Q llavo you over had to go to ongincoring on an NCR

20
in that kind of a situation?

21
A Myself, personally?

22
O Yos?

23
A Not to my knowledgo.

( ') Q What about your staff?

m
A They ponsibly could havo.

1

. _ _ _ _ - _ _ _ _ _ _ _ _ - _ _ _ _ _ _



_ _ -_ ___ _ ___ _ _ _ _ _ _ _

38070

1 Q But you don't remembor? *

('),

V 2 A No.

3 Q If you think an NCR has boon improperly issued,

i

4 to whom do you go to in QA/QC7

5 A Bob Soavor or Gordon Purdy.

6 Q Okay.

I 7 And then what do they do? -- if you know?

8 A What they do? I couldn't toll you.

! 9 Q Would you doucribe the system for controlling

| 10 documents at Comancho Peak?

( 11 MR. VANDERPOOL: Again, I don't bo11ove this i.s

12 within the scopo of the questions that CASE has outlinod to ,.

{} 13 be covered in the deposition. I think that's purely outsido

14 the scopo.

18 MR. REYNOLDS: Well, firnt of all, it relaton to

| 16 QA/QC in the nonse that there are allegationn that there have

! 17 boon instancos of intimidation and harassment in the document

18 control area. I think it'n directly rolovant.

19 Socond of all, it's not my undoratanding that CASU' s

20 position on the rolovnnco of innuon not listed in -- I think

21 it's tho Juno lottor -- I think that may be very dif foront
22 than yours. I think they are naying that that in nomothing
23 that in going to be lef t to argun bofore the lionrd.

24g And if, indood, you nro dotorminod to ho correct, <

G
28 than a motion to striko would be approprinto.
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1 l MR. VANDERPOOL: Well, my understanding is that

(s)
'

2 the evidentiary deposition that the 11oard is to -- has asked

3 be conducted, is related to instances of harassment,
;

4 intimidation of quality control / quality assuranco personnel.

8 And I don't soo how your question rotates to that aron.

6 So I'll instruct the witness that ho is not requiret!

7 to answer that question in the evidentiary portion of this

8 deposition. If you later adjourn and then go to discovery,
,

8 that's a ditforent story.

10 Ilut at this point, I'll adviso the wit nosa he's

11 not required to answor the question.

12 MR. REYNOLDS: Woll, first of all, your datormina-
n

13U tion of, ysu know, how this doponition in to bo laid out,
14 is somothing that wo don't necessarily go along with. And

18 just in torms of organization it maken sonno to do it here. '

to And I would propose to go ahoud with it horo.

4
17 It is not going to tako long anyway.
18 Mlt. VANi>ERPOOL: Well, Jool, I've hoard that

18 beforo, I guona a couple of hours agos and I quons it'n
'

20 cortainly nothing that I've arbitrarily datormined. What the
21 proceduro in, we've got an avidentiary deposition to take.
22 And that'n consintent with what's the floard's rulo.
23 And what you'ro talking about doing, it sounds to
24,q me liko you're talking about getting into discovory in an

L)
26 unrolated area.

s

-______.__mm_. _ _ _ _ _ . _ _ _ . _ _ _ _ . _ . _ . _ . _ _ _ _ _ _ . . _ _ . _ _ _ _ .
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1 MR. REYNOLDS: Well, as to your position, evi- !

O IV 2 dentiary as opposed to discovery, lot me just say when we had
'

,

3 this discussion earlior, I said I'd be moving very quickly.

4 I think I did. And if we could just go through it now, it

5 would savo us a good deal of timo.

6 MR. VANDERPOOL: I would instruct the witnons that

7 he is not required to answor questions regarding document

8 control; because I don't believe that that has anything to do
|

9 with tho harassmont and intimidation allogations. ,

10 MR. REYNOLDS: It'n your position that document

11 control is not QC/QA relatod?
,

12 MR. VANDURPOOL: I think you haven't nhow at all

f 13 how this is QC/QA rulated.,

14 MR. REYNOLDS: Lot mo ank this quantion:

IS BY MR. REYNOLDS:

|16 Q Is document control nomething that in required '

17 to 10 CPR Part 50, Appondix 11?

18 A I'm sure it in.
.

19 g All right.

t 20 Could you describo tho syntom for controlling '

21 documents at Comancho Poak?

22 MR. VANDURPOOL: I will again inntruct the witnoan

23 that is outsido tho neopo of the Juno lottert it in clearly
24 outsido the scopo of the ovidentiary procoodingal and I'll
26 instruct the witnoan that he'.m not required to annwor in this

. _ _ _ _ - _ - _ _ _ _ _ _ _ _ _ - _ - _ _ - . . _ _ - _ __ __-- _. . _ _ - .-.
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1 portion of the deposition, which in supposed to be evidon-

n)(
\-- 2 tiary.

3 MR. REYNOLDS: llo'n just established it'a QC/QA

4 related.

6 MR. VANDERPOOL: I don't think ho han.

6 MR. REYNOLDS: I just asked him if it was required

7 by --

8 MR. VANDERPOOL: QA/QC is not the same thing as

9 -- if thoro is a requiremont in QA/QC, it's not the namo,

10 or noconsarily related to harasarront and intimidation.

11 MR. RCYNOLDS: Woll, it in if I can by questions ;

12 establish whether or not thoro's boon any instancon with

O l' re vace to de=== at tie #-

14 MR. DURRY: It is my understanding that QC/QA

18 document control is rolovant in tho scopo of thin doposition.

16 MR. VANDERPOOL: Wall, if that's what you'ro

17 talking about, then that's not wunt your question was,

la MR. REYNOLDS: Woll, my quantion wnn nimply for

19 backgrounds and that's definitely whoro I'm going. And if I

20 don't go in that direction, than you can stop mo.

!21 MR. VANDnitPOOL: I think in the understanding that

22 you aro pursuing thin in light of the lant allegations

23 of intimidation, then wo will procond. Ilowevor, I would

24 rephrado tho question.
,

28 MR. ItHYNOLDS: This in for gonoral background

I

_ . _ _ . _ _ _ . . _ . _ . _ _ _ - . . _
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|

1 BY Filt. Iti:YNOLDS:

2 Q What la your understanding of the document control
l
hsystematComanchoPeak?3

n
li4 y A I didn't uratorstand.
Y

5 d Q If you want to got a control document, how do you
6 do it?

7 A Go to DCC.
'

8 Q !!og pardon?

Y49 Q Go to DCC.
| '

10 Q And what in DCC7,

11 A Document control contor.
12 i Q All right.

I

13 [<

Now, what proceduron do you havo to follow to 40t
14 a control document? Ilow in that accomplinhott?
15 A Co ank for it.

16 O And do you havo to havo any kind of a writton
17 roquont for it? Do you havo to niyn anything to obtain the

| documont? Ilow in that dono?18

19 A You nign that you havo that drawing thorn.
20

Q When it'n ylvon to you?
21 A Yon.

22 Q All right.

23 Now, when you no anel roquont tho document, ilo you
24 alwayn got it immediatoly? Or uomotimon do you uncountor
25 nomo dulay?
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1 A Sometimon thoro's a dolay,
p_
i)
\> 2

Q Why in thoro a dolay? j

3 A They havo to run it through the computer to noo

4 that it's updated. t

8
Q llow long has thin syntom boon used at Comanche

6 Peak?
,

f

7 A The prosent nystem, about six months oight; I'm

8 not suro of the dato.

8
Q Who is in chargo of DCC7

0 '
A llaywood fluchtson.

;.

II '

Q Prior to instituting thin syntom how woro

12 documento controllod?

() I3 A Each craft controlled their own ,locumonta.
,

14
Q Uo thoro was no contralized document control nyatom?

IO A They did como out of contral DCC.

16 0 11ut control of .he documents wan lef t to the
IT individual crafts?
18 A Hight.

I'
Q Do the delays that sometimon occur in getting

# documents roteult in friction betwoon tho stocument control
21 personnol and the craft pornonnol?

22 A Yos.

23
Q In this a frequent occurronco, whenovor thoro'n a

24

{~} dolay? In this a problem, in your opinion?
u-

# '

A No.

,

k- __ - . _ . - - __

'
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1 Q llow often doos it occur?
i-

'a 2 A I couldn't toll you a timo framo.
|

3
Q In the ovent thoro's a dinputo about how long it's,

4 taking to got the document, what does the craft person do |

6 to make an attempt to speed up this?

6 A Go to their foreman.

7
Q Bog your pardon?

8 A Go to their foreman.

8 0 And what doon the foreman then do?
10 A Takes it to the genoral foreman.

II
Q And what doon tho gonoral focoman do?

12 A gg 11 either go talk to persons in DCC or take it

O |
I' to e aisher iuvei.
14

Q And if they go to a higher level, to whom da they
18 take it?

16 A They could come all the way up to me.
17

Q And have you become involved in those kinda of

I8 disputos?

38 A I have gone and talked to Mr. Iluchimon about the

# upeed in which we wero getting documents out of the document
21 control.

22
0 flo thoro'n a concorn about how long it would taka

23 to got your documonto?

24 A That's correct.

#
Q And what did Mr. Iluchinon toll you?

- - _ _ . _ _ _ _ _ _ _
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t A That he would soo if ho had a problem.
n
kJ 2 Q And what has happened sinco that timo? Doon ho havo

3 a problom?

4 A Whatever it is, he's resolved it. l'a r t o f i t .

8 Q ltow was it resolved?

6 A We got our packages fastor now than wo did.

7 Q What part han ho not renolved?

0 A Thoro'n still some dolay.

9 Q 1 noo.

10 llavo you over instructed an omployoo - a document

11 control employon -- that documents should bo innued without '

12 delay?

t 13 A No.

14 Q llavo you over instructed anyono olan to no inntruct

IS the document control pornonno17

; 16 A No.

17 Q Aro you aware of any inntanco in which document

18 control persons have boon no inntructed?

19 Mit. VANDClll'0014: Are you asking him an a result of

M his position at lirown & Itoot company, han ho boon no informod

21 or not?

22 Mit . Ill:YNOLDS : Suro.

2.1 Tiln WITHI:00: llopont tho quontion?

24 IlY Mit. ItEYNOLDS :r
(3)v

26 Q llavo you over boon informod that anyones han

,

i
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1 instructed-the document control person to issue a document !

(mi/>

%' 2 immediately?

3 MR. VANDERPOOL: As a result of your position with

4 Brown & Root Company?

5 In the capacity of your position in Brown & Root

6 Company?

7 THE WITNESS: Repeat that one more time?

8 BY MR. REYNOLDS:
'

9 Q Do you know of any instance in which a document

10 control person has been. instructed to issue a document

11 immediately?

12
; MR. VANDERPOOL: And he's asking that, that when you

( ) 13 know something, if you have been advised of that as a. result

14 of your position with Brown'& Root. Company? ~

15*

THE WITNESS: The way the question's' phrased,

IO no.

17 BY MR. REYNOLDS: '

18 g. To your knowledge,.have craft employees attempted

19 .to, pressure'QA/QC -- document control personnel'- 'to reduce~

~

|
20 .or eliminate delay in getting~ documents?

| '
| 21 MR. VANDERPOOL: Are.you asking'him'as a'means

22
~

of' harassing or intimidating >qua1ity control personnel?

23 MR. REYNOLDS: ;Just:in-general.;

24
MR. VANDERPOOL:_. Well,- ), then , , I '11 again raise my

to ss ' '; t/ .
, . , _ ,

25 - objection that you're beyond the scope of;the depositi'on';fand
(~ i -.|f ,

'

~J . sa. ,
,''

,

,i [ q (~ j | -j ;,
_ .,

, ..-- . .

T
,

_

+/,- , _

"

< , .
,

-
J r :e- 1 ,,
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.;
~

|

'I
_

;even what you said_you're doing as to general background on

@7)
', -

, information about document control.
3

This has nothing to do with general document>

4'

_
control.- And what you're saying goes into those areas of

; 5
general ~ document control. We're not talking about harass-

6
ment. That's- what you'said you were talking about..

> - 7
MR. REYNOLDS: -I disagree, because if I characteriz e

8 .

that limits it in his mind;it as intimidation or haras'sment,

9
because~I have a different definition for that than he does.

*

10
Obviously.

11
, So it's.a determination based on objective facts,
!.

12
whether or not intimidation existc..

~ [[ 13
v MR. VANDERPOOL: Well, you' advise him.of what.

I 14

| .your objective facts are relating to-harassment and intimi-

; 15 -

-

.

; dation of QA/QC personnel, and then you can'ask,your questions
16

in respect to'that or ask about. intimidation as:-you set'out-

17
'in the objective findings.--

18-

BY MR.-REYNOLDS:
.

. 19 . .

-- -

Q .To your knowledge have: craft; personnel ever

20 - -.
.

- . .
.

,

. pressured. document control personnel to reduce the delay._in

|' -getting.a[ document?''
,. - -

| gg; - - - ,

|1 - MR. VANDERPOOL:- Well, I reserveimy. objection,7and. -

'

b 23'
.

. -

-

'

| -instruct: the, witness that. he ~ is ' not required.. t o, _ answer. questio:1st
a -

,

tihat are =outside the' sedipelof[thisIdep' sitihn2 di o
-

-
' 25 .~

MR.'.. REYNOLDS :3.: That',is; clear}y withinhtheiscope-of'
. . _ . , + , ~

b- ' E
,

d

cv
.-JA ,

-'
8- -

|
' 4 4'

'

g g .f * - _

) h # , *]f f L. h :).'*
'*

'

* #- I -. .
.
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_

1 the deposition.

D 2
I mean, we're talking about circumstances, yon

3
know, if a craft worker attempts to pressure a document

4
control person, that may indeed be' intimidation or harass-

5
ment.,

6
MR. VANDERPOOL: Of quality control personnel?

7
MR. REYNOLDS: Of document control personnel.

8
Disregard QA/QC.

5

9
MR. VANDERPOOL: All right. With that explanation

.10
then I'll advise you that you may answer the question.,

11
THE WITNESS: No.

12
BY MR. REYNOLDS:

-

Q Do you have any knowledge about an attempt by

14
anyone to pressure Dobie Hatley to release documents without

s

15
complying with procedures?

16
A No.

!

Q You have no knowledge of that whatsoever?

18
A No.

19
Q. Are you aware'that an--allegation was made with

respect to that?,

21
A. Yes.

22
Q And in your opinion those were totally' false; is

I ,

that correct?

i .. 24 ~

'That is corsect: L1 ,:. [ l.| (7 , A '

ro,

(~ Ls' ,

- 25
-Q' : Are you aware- of. any . memo' oriother< document' -.

-

'

< .c,
,.

* [ '' &* tr,% [
* ': *~ e

k[ [!
' * -u A 1 *

, , 4 ., ._ , , ,
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1

'

1-+

that was issued directing termination of an employee who goes,.

l 2 outside the company with safety information?
3 A Repeat that?

4
Q Are you aware of any memo or other document

5 -|which has been issued at comanche Peak threatsning '

6 termination of an employee who.goes outside the company with
'7 safety information?

8 A No.

9
Q Are you aware of any memo or document which theaten s

10 termination if a person goes -- fails to go to Brown & Root
11 first with safety information?

12 A No . .

} ) 13
Q Do you have any knowledge about the location of

14 Hal Gibson? Do you know where he is?

15 A' Do I know whern he is?
16

Q Yuh?

17 A The last I heard was they said he was in Bay City,
18 ' Texas.

19 g 'Do you have any knowledge regarding'an incid. ent

8
alleged.by Henry Allen Stiener that occurred in September 1980

21 alleging that you and others threatened Ronnie' Johnson with-
22 J termination.if he didn't finish a pipeline by 5:30 p.m. .on
23 that day?

M ,
. - +-.O A- No. ' '

c ',.u . . - -

.L)
25

Q _ Are you aware that ~sucht an Allegdtionthas been made;
.-

_

_ , _ . < *fJ ' ' , ~ ' j 2,,

.,r- , , ~ , = ;,s .~ * s- ~ ''
- __
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1 A Yes.
,

7
1

k/ 2 Q In your opinion it's totally false?

3 A Yes.

4 Q There's no truth to it, whatsoever?

,

5 A No.
t

6 Q Did you meet with Mr. Liford, Mr. Frankum,

7 Mr. Hebert to discuss Ronnie Johnson's production rate at any

8 time?

9 A It's very possible I did.

10 Q Do you have any recollection that you may have

11 done that?

12 A I am sure I did.

f~m 13 Q Did you ever speak with Mr. Johnson about that?()
14 A 'I'm s'ure I did.

15 Q And'what did-you tell him?
:

'

16 -A I don't remember.
.

17 Q. ' When did you meet with him? .. -

18 A I don't remember,

19 Q Why are you sure you did?.
,

20 A -Over the course of-the years, I'm sure I must have.

21 Q But you have no recollection of any particular

22 instances?
.

;

M MR. VANDERPOOL: 'As you asking in connection now-

24 with reference to:Mr. Steiner?.; ; r
's

? 1
.

As
'M-

MR. REYNOLDS: ' Ye s '. 7 ;, .

; '

'

10 *

o

' h'
, v.c , .m - n r- ;r if ^_

,

i *J Y \* v v
,

m.. . ?1
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,

_

1 MR. VANDERPOOL: He's asking now if you have any
~b'L
%/ 2 recollection of a meetine in connection with Mr. Stiner's

3 allegations that he's asked you about?

4 THE WITNESS: No, I don't remember that.

5 BY MR. REYNOLDS:

6 Q What is your understanding of the allegations made
7 by Mr. Stiner?

8 A That we pressured I-tr. Johnson into doing something
9 out of procedure.

10 Q And in your opinion it's without foundation?

11 It's totally false?
..

12 A That is correct.

() 13 Q All right.,

,
14 On the fato that he has alleged this pressure,
15 did you along with the others I just mentioned meet with
16 Mr. Johnson?

i

1 17 A .I don't know.

18 Q You may have? You may not?-

19 10R. VANDERPOOL: For some reason, or any reason?
20 Tile WITNESS: I'm sure I probably talked to him

21 that date.
'

22 BY MR..REYNOLDS:
t

!23 Q Do you recall what you said to him? '

. , _ r: I
24g- g A -I don't have-any'ideah

' ' ' ' '

\s',

"5 '
1Q ' But you're sure 'it ha'd nothing' to.do with the rate o f,

_
, , , . - 4 < > <

.,

,~ w *
;

L N f ' .A

g g w v '
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!

I
- his production?

L,O)
,U 2 A I wouldn't say-if it did or didn't.

3
Q It'could have?

4 A It's possible.

5
; Q Once the allegation was made, did you take any

6 action to determine whether or not the work that was allegedly
7 done was done inadequately?
8

MR. VANDERPOOL: What allegation are you talking

9 about?

10
MR. REYNOLDS: Part of the allegation, I understand ,

11 is that work done by Mr. Johnson subsequent to the precoure,
; 12 was' inadequate.

13
MR. VANDERPOOL: Well, I believe the witness

14
just testified that the allegation is totally false; or that

15
anything like that happened.

'

16
MR. REYNOLDS: He just said that he may have spoken

! 17 with him regarding production on that'date; he doesn't
18

recall.

19
BY MR. REYNOLDS:

,

Q Is that correct?

21 A That's true.

22 g Right.

23
Now, part of the' allegation had'to do with the

'' '

..: ,i
24

-- J(N quality of work that wa's! subsequently _.done;;is that_also
_

E- correct?
' ,

'

. s
. - ., .

' *'# -

'4 ,

- [ : : y%
*

,,

1
'
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|

1 MR. VANDERPOOL: Are you asking him what the
. 3
'- 2 allegation was?

3 MR. REYNOLDS: Yes.

4 MR. VANDERPOOL: What his understanding of it is?

5 Do you understand the question?

6 THE WITNESS: Yes. It's wehat the allegation

7 states?

8 MR. VANDERPOOL: Right.

9 THE WITNESS: Part of it was quality of the work.

10 MR. REYNOLDS: All right.,

i- 11 BY-MR. REYNOLDS:
!

12 Q Now, since -- once the allegation was made,,

+

' .() 13 have you taken any' action whatsoever to determine whether or

'

14 'not the work that was done was adequate?
I'
| 15 MR. VANDERPOOL: Okay, what work are we talking

,

16 about?

17 ~ MR. REYNOLDS: The work with respect to which

18 Mr. Steiner has:made an allegation.

19
.

MR. VANDERPOOL: If you know what work Mr.'Steiner
.

20 is talking about, then --

21 THE WITNESS:. 'Part of.that work Mr. Steiner was
4

22 talking ~about has never been found..
|

| 23 BY MR. REYNOLDS:,

,

n. =
-

p Q Okay. . Let ''s' take~ ^ tilie part' th'at has been . found;24
~

|V!

[' 2- what action did you tak'e to determine the quality of that
.. . .s

7

>,- 7.,, et ; ; ; ,-, +

_ [ . [. '

.h' ,3

'

, . ,. ,. _ . ._ _ _ .
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I work, if any?
'

l

j 2 A Personally, I didn't take any.
I
I 3 Q Did anybody take any action within the company
:

i

i 4 to determine the quality of the work?

! 5 A I think it would show on the records that it was
i 6 all checked out.

] 7 Q Do you know?

t 8 A I couldn't swear to it, personally.

{
9 MR. REYNOLDS: I have no further questions.

.

I

10 MR. BERRY: I have some questions that will take

11 me 10, or 20 minutes to a half an hour or so.

12 What I would like to do now is have a break for
13 a few minutes?

14 MR. REYNOLDS: Off the record.

15 (Recess)

16 MR. BERRY: Back on the record.

17 CROSS-EXAMINATION

18 BY MR. BERRY:

19 Q Mr. Callicutt, my name is Gregory Berry; and I am
M appearing on behalf of the Nuclear Regulatory Commission
21 Regulatory Staff of the NRC.

22 I have a few questions I want to ask you to clear
M up some questions that I might have about your earlier

24 testimony this morning.

M Earlier you testified that you had knowledge of

1 ;. w-
se 4*

v . . g., .y . i,;werd

i
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.

I three incidents of harassment at the Comanche Peak plant?
,

! 2 A Yes.
'

3
Q Would you describe for me what they were?

4 A There was'three threats.

5
Q Three threats.

6 Could you describe those, the nature of the threats?

7 A To the best of my knowledge they was boidly harm.

8 Q Threat to kill?

9 A No, not necessarily kill,

10 Q Do you recall who made the threats?

11 A The craftspersons.,

12
Q Do you recall the individuals' names?

'

13 A No.,

14
..

Q Is there anything that would help you to remember
1

'
15 their names?

16 A I might could look it up in the record; I' don't
4

17 know that.

-

18
Q There is a record?'

i 18 - A' Well, there would be a termination record of each
i

20 individual.
i
'

21
Q Also,'in.your' testimony earlier this morning, you

22 mentioned that there was a meeting held called by Mr. Frankum,
23

7.believe,-to discuss theseeincidents,, harassment' incidents?
j; w .- * . - -3 , s

24 A Not those --
...

~/ . ~ ,.
25 '

1 ',
_

Uy g - Not.those? *4
, ,. ,

-]'j'l y; - v ;d "
'

' '

.. . .. - ..
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1 A -- particular incidents.

. 2 Q Other incidents?

3 A He had a meeting on harassment and intimidation --

4 period.

5 Q I see.

6 And could you just indicate again what was

7 discussed at that meeting?

8 A Harassment, intimidation and other subjects.

9 Q Did Mr. Frankum indicate to the individuals present

10 at that meeting that -- any concern about the safety of the

11 - plant, that this harassment could mean any problems with the

12 construction or the'overall safety or quality of the. plant?

13 Was that discussed?

14 A I'm sure it was, but what the words was, I can't

15 . remember just exactly what he said.

16 Q When was that meeting, do you remember?

17 A Not by date; no.

18 Q Is there anything that'would help you remember?

19 A No, not really.
~

' 20 Q So you have no recollection of the date of t his

21 meeting?

22 A . He had the superintendent meeting the last
,

,s. +,
23 Thursday of every month, and that's when.it,was brought up..

^

*

. . 3 .i -
- s.;

24g Q Do you remember.if,this meeting was_in~this year?
.

v- .; 8 .c
, ,

,

26 A I would sayfit was'within the last-year.~

e. , ,

(

, J, p ' i _. ; s m. df''^b_

'I
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1 Q Last year, and that's the best of your recollec-

2 tion?

3 A That's true.

4 Q Mr. Callicutt, who is Dobie Hatley?

5 A Would you repeat the question, please?

6 Q Who is Dobie llatley?

7 A To my knowledge she was a DCC person.

8 Q A Document Control person?

9 A Yes.

10 Q You testified earlier this morning that you were

11 aware of some attempt to pressure him? There's an allegation

12 that he was pressured?

f ) 13 A She made the allegation that she was pressured.
,

14 Q Pressured how?

15 A Into issuing documents that weren't updated.

16 Q Weren't updated?

17 A Correct.

18 Q What does that mean?

19 A They don't have the latest revision, the last

20 CMC, DCA, or some paper that's out.

21 Q What's CMC mean?

22 A Component modification card.

U Q What would that do?

- 24 .A That changes something to the drawing.

M Q Who does that?

ng h is? Z W y ~ 7 -- -. ~ m
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1 A' Engineering.
,.

.' 2 Q Engineering?
.

'
3 And the other? '

4 A The DCA is a design change, engineering; it's all

5 done by engineering, all changes.

6 Q It is a craftperson that allegedly pressured her

)- 7 to issue these documents without these modifications?

8 A I think that is correct.

9 Q Do you remember the person?

10 g' No,
i

i 11 Q The craft person?

12
a A No.

13-

Q Is there anything that will help-you to remember?,

14 A I don't know if it were one craftsperson or more
,

15 than one craftspeople.
.

16 Q If these documents were issued without the

17 modifications, and the other.'information is not included'on it
,

'18 would that be a problem for the final' cons'truction?
.

19 A It could cause some rework.

< 20 -

~

Q I want to focus.now on Ronnie Johnson; he was one.

21 .of'your superintendents?
,

22 - A He was under'Mr. Lifoid, which'was under_me.'

23 ~ ;Q ' Mr . $ Steiner, alleges Eh'a't Mr.ILifordfthreatened.to
'

!

i24 ~p) . terminate Mr. Johnson ~if he'didinot' increase: prbdi2ction~ . incre use i
'

,.

( ! ' . ,o :;j
'

J-, .,,,

[ .. 25 '' ~

.
.his, output?

~' . .,
' - ' . ,

~

k- >-

, -| q- ) g ,.
y e:, , . . , ..

.
_ n ry , ;

'

,..,".4
,

- g . > t;,,i- , ' 71- + '1 y m ,o e a t- - ,- ,..
-

m.
..

<
. .':, .- -?. , y~ ,m: 9[ ;, ' ' ',.

'
'

' V,d
_ . . .,

-

,c. ::p
,,

, > , , , , . . . , . , - ._ r.- , , - < . - - . - > + +..



_ - . _ _ _ . _. _____. .. _ . -. _. __ _ . _ _ _ _ . _

-
|

38091
4

2

1

1 A Yes.
("a
5 I- 2 MR. VANDERPOOL: Are you asking if that's what he

3 understands the allegation was?

4 MR. BERRY: Yes.

5 BY MR. BERRY:
,

6 Q. Do you understand that was what the allegation was?

7 A That was part of it.

8 ' Q Mr. Callicutt, why do you believe that there's no

9 basis to Mr. Steiner's allegation about the harassment?

10 A To my knowledge they both'were checked out and
,

11 proven false.

12 Q You say, to my knowledge, they've all been checked out

| () 13 and proved false; but the allegations have been investigated
.

14 and determined to be without basis?
i

[ 15 A Yes, that's correct.

'
16 Q Who' investigated them?' Do you know?

17 A Not personally.

18 Q Would there be records made of these investigations?- <

19 A The NRC investigated quite a few of them, I'm sure.

20 . Q Is Ronnie-Johnson stillione of your superintendents?
6.

,

J 21 A . No,.not right at the present time.
,

[ M Q What happened?
ti
| 23 A He was transferred over-the.* reactor'b"uilding:in

'

1

'

,

. 24 task force.
'

a.
' ~

$; ,'
..

.
, , e

25 Q Mr. Siford, what's his first name?
,

,

A
y

-, ,-

,- * ?- s

: w .
- .

'''
',,, .

, ___; . _q _
_
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1

1 A Ken.
./%-

~ (V) 2
Q Kenneth Liford?

3 Have you discussed this allegation or this incident

4 of Ronnie Johnson, the incident I referred to -- Mr. Steiner's

5 allegation -- that Mr. Liford threatened him with termination

6 if he did not increase his production, that particular,

7 incident?

8
Do you recall discussing that at any meeting with

8 Mr. Liford and yourself?
'

10 MR. VANDERPOOL: He is asking you if you discussed

| 11
Mr. Steiner's Ronnie Johnson allegation with Mr. Liford?

12 THE WITNESSt The allegation, itself?

13
3 14R. BERRY: Yes.

14 THE WITNESS:- Yes.:.
15 BY MR. BERRY:

16
Q Could you relate the substance of that conversa-

17 tion as best you can remember?

18 A- Basically we talked about what it was, whether
1

19
there was anything to it.

20
Q When did this-take place?

21 g- When?

22 - -

g Um-huh?
. # ''q;. .i ;

.

23 A - At -dif ferent" times'.
* ' ~

~

3 Q Right after4h'is incident- _Mr. Steiner alleges it-[f
, .

(,
25~ was about- September 1980,: about.that[ time,.did you discuss.

< ,e '
.,

, , .

2 - ,t
-,. 4 -

'

..,9 e

3;ny ",4
m

mw - x..- -. - .. .
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.6

I th'is particular incident? Do you recall a meeting with that,

'
- 2 occurring?

3 MR. VANDERPOOL: Excuse me, counsel, I'm not sure,

4 I understand your question. And I don't know if the witness
,

-5*

does,

t
6

Are you asking him about the allegation or -- he's.

7 already testified that to his knowledge he feels this incident
8

never happened; so I guess it's hard for him -- or at least

8 for me -- to understand how he could testify about an incident.

10 that he says is unfounded.

, 11 Now, if you're asking about the allegation?
12

MR. BERRY: I just want to ask this question:

() 13 BY MR. BERRY:

I4
Q- It is your testimony that you have no recollection

15
. of this incident occurring?

16 A That is correct.. !

:

17
4 Q Now, as.far as the allegation of -- Mr. Stiner's

18 allegation of this incident, or the threat by Mr. Liford
19 to Mr. Johnson, you have discussed that with Mr. 'Liford?.

.

E A. Yes.

21
Q What_was the. substance of that discussion?

22 .g. What the allegations were.

_ 23
, 1

'* 'i t

-Q What' the all'eya'tlons 'were.
., -t

24 'g3 MR. VANDERPOOL: I thinkjhe is wanting to tell-you.
25 is what did you~ conclude,with that discussion with Mr. Liford

_

* " <

, . . ,,
, , ,

5

~ d

'

___
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1

.1 ' 'about the validity of that allegation?
rx.

b 2 THE WITNESS: We decided there wasn't anything to
,

3 it.

4 BY MR. BERRY:

5 - Q Mr. Callicutt, are there any other incidents of

6 harassment or intimidation that occurred at thke plant that

7 you might be aware of that you have not mentioned earlier.

_

8 or indicated or explained to us about?

9 MR. VANDERPOOL: I am sorry, I don't understand

4 10 the geustion.
1
,

11 BY MR. BERRY:,

12 .~Q I am asking Mr. Callicutt --- the testimony you

13 gave this morning exhausts a'll your knowledge about any,

14 incidents of harassment?
, ,

15 A Personal. knowledge?

16 Q Personal knowledge?,

,

i

17 A Yes.

18 Q So we have the three incidents where there were

| 19 threats made by craftpersons to, I' guess, QA/QC personnel;

i 20 - and this Ronnie Johnson allegation?
|

! 21 . A That is correct.
!~
f 22 . l QL . Outside of those four incidents, there were no other:

'

a 'i
'

,'

23 -- incidents of which you 'h~ ave persona'l' knowl' edge? .

'
.. ;;-

|' O -

24 A' I couldn't(say'there's no other incidents; but'I-
" s ~

-

. 25 i don't recall any'other.-
,

.

,
,

- .
,

'-

_ _ _ _ _ _ , m._____m------m---a -- - - - - - - - - ^ ' - - - - - - " ' - '
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1 Q You don't recall any others?

2 A No.

3 Q Now, the Ronnie Johnson incident, it is your

,4 position that it never occurred; and you don't remember this;

5 'and Mr. Steiner's allegation of it never occurred?

6 A That's right.

7
- Q 3ut the three other incidents, the incidence of

8 threats, it's your position that you do not remember the

8 names o'f the individuals involved?
10 A No, I don't.

/

11 g .The names of the craftpersons?

12 A No, I don't.

13 Q You don't know the names of the QA personnel?

I4 A No.

15
. Q You don't recall what the threats were?

16 A It was either, "I'm going to - " -- some kind of

17 bodily harm.

18
Q And as far as any memoranda, document or written,

19 report concerning these incidents, do you know'where they.

# 'would be, where they could be obtained?

21 3 To my knowledge the only' report,would be on the

22 . termination papers.
., ,

' ''
..s : . l'J-
_

.

23 - Now, as far',as the three incidents ofL threats,.g ~

-

.7 .

24 ' youtestifiedthoseemployeesiwereterminated?;(I
# A To the besttof,my knowledge,,[yes. .j <

.

. - _

:p

d
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1 Q Mr. Callicutt, those incidents, the incidents of

.. f)'N / 2- the threat in these particular cases, and threats of bodily

3 harm as to QA personnel, would that impact the safety of the,

4 plant? !

i |

5 A Not necessarily.

6 Q Not necessarily? Could it?
4

7 A It could.

8 Q How?

9 A If it wasn't reinspected.
,

20 Q These'particular instandes, were they reinspected?

11 A Yes.

12 Q Do you know what the disposition was?

'() 13 A Approximately, all I can remember about those

14 incidents was the QC person brought it to Mr. Liford's

15 attention that there had been a threat made; they investigated

16 it; decided the persons should be terminated; and they were

17- terminated. There wasn't any physical harm done, I don't;

18 think.
4

19 Q My question, the real question I've got is that,

20 a threat, the reason for the threat perhaps we don't know;

21 .the threat was a QA' inspector advised the craft personnel
d

22 he'was not performing the procedure-correctly; he may have
,

j.c,. , c - ,,

! 23 done something improperly and that craft person threatened
:

| 24 the QA1 inspector. i.
t

fs,
.> , .. ~.

2 My question.to you;is: -if that happened, assuming
'

t

-

'i s J 1. .. ? J,

-

m.m. ___ _ -u_ ____-__ -___.-.-m__._.______._-.m_--._________._._..__m_ - . - - _ . . . . _ - _ _ _ - _ . _ - _-_ _ - _ . _ . - _ _ _ _ -
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1 that happened, is there any way for that incident, the
/~ ,
'
'- 2 failure of the craftperson to follow procedure, could that

3 have gone uncorrected and caused a problem, a safety problem?

4 A No.

5 Q Why is that again?

6 A Because it would still be inspected. And in these

7 particular cases they were inspected.

8
Q Is there a report of that, the inspection report?

9 A I am sure there are.

10 Q You wouldn't do that?

11 A No.

12 Q QA would?
,~,

13Q A Yes.

14 MR. BERRY: I have no further questions.

15 BY MR. VANDERPOOL:

16 Q Mr. Callicutt, 7 believe counsel for Intervenor

17 marked this as Depo Exhibit No. 1, a copy of what appears on

18 its face to be a resume of yours. I put before you what

19 was marked as Dopo Exhibit No. 1, and ask you to look at

20 that, and let me know when you're finished?

21 (llanding document to witness. )

22 A Yes, sir.

23
Q The record is completer I believe counsel said it

24 was offered into the record, but just so it's certain: What'~,

~-)
25 is this item that is marked as Depo Exhibit I?

- _ _ -
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I 1 A That's my resume.

2 Q All right.

3 Can you state whether or not it fairly and

4 accurately describes your experience?

5 A Yes, it does.

6 Q You made mention earlier in your testimony about

7 certain incentive programs; do those incentive programs

8 -- is it understood that work produced through those incentive

9 programs will involve quality work?

10 A It has to be quality work.

11 MR. VANDERPOOL: Pass the witness.

12 MR. COPPOCK: I have no questions.

() 13 MR. REYNOLDS: I just have a couple on redirect.

14 REDIRECT EXAMINATION

15 BY MR. REYNOLDS:

16 Q I believe you said in response to Mr. Berry's
17 questions that the discussions at a meeting called by Mr.
18 Frankum on harassment was one of a series of meetings held on

19 the last Thursday of every month; is that accurate?

20 A No.

21 He has a superintendents' meeting the last Thursday

22 of every month, it was discussed at.

23 Q It was discussed at one of those Thursday meetings?

24 A That's correct.

25 Q Okay.

- uw , - ---- e
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i -1 Q Is that the only Thursday meeting it was l

( 2 discussed to your knowledge?
.

3 A I'm not sure.
<

i

4 Q You're not aware of any other discussions? j

5 A No.

6 Q Also in response to the cross-examination questions

7 you indicated that there may have been other incidents of i

8 threats, intimid'ation or harassment; what's the basis for that
i

i 8 statement?

10 A It could have possibly happened, but I don't
1

11 have any -- I don't remember it.

12
Q But you've told us today of every incident of

13 which you have knowledge? i

14 A That I have personal knowledge of.
.

15, Q Right.

16'
j Are there other ones of which you do not have-

j 17 personal. knowledge that you haven't mentioned today?
: 18 MR. VANDERPOOL: I'm sorry, I don't understand

19 the question.

# BY.MR. REYNOLDS:

.
21

Q Are there other incidents with respect.to which
i
- 22 you do not have persondl knowle'dge that you!have not mentioned

.

4 23 here today?- ' . ' '-
1

' .
'

,, ,,.

p g .gecording to who you wan( to believe.24 -

V . <
'

?s26
Q So you've heard-of some;:1the question'is whether or

. _- __. _ . _ _ _ . - _
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1 not you want to believe them?

2 A Well, papers, radio, television is full of it.

3 Q Right.

4 So those are the ones you're referring to, the
5

t
"

ones you' read about in-the press?
6 .A Yes.

7
Q Any other ones you heard about at the plant?

; 8
MR. VANDERPOOL: I think the question clearlyi

8
calls.for hearsay information, and it's not related to infor-

i 10 mation that he has personal knowledge of; or it's not limited
II

to matters that have been brought to him as a result of his

12 capacity as an employee of Brown & Root.
,

{ 13 MR. REYNOLDS: The question doesn't call for

14 hearsay. I am not necessarily interested in the truth of the
'

.

1 15 matter asserted.
4

I am interested only in what he has-heard,
16 he, himself, has heard as to other incidents. -And the.t is
17 not hearsay.

18 '
MR. VANDERPOOL: Granted, if it is.in'the capacity

19 of his employ at Brown & Root.

! #
MR. REYNOLDS: It isn't limited to that'at all.

21
MR. VANDERPOOL: Well, it certainly'should. It

calls for hearsay information if iti dobsn't.22
'If it's not

23
limited,.it.is totally ireelevant. i-

., _. , ,

24 .
r)p. MR. REYNOLDS:' I' asked about intimidation and

* * *, > ,:' ..
26 harassment; that's-the subject'of this pr$ce'e, ding. .It's not

.

.
-

m ._ ____m_ . _ _ _ _ _ _ _
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.

I Lhearsay, because I asked him what he had heard. Whether or

'!)3 2 .not what he heard was true or not -- I think that's a proper

3 question.

4 MR. VANDERPOOL: It calls for hearsay information

5 ig 4 t's not limited to his capacity as a supervisor of

8 certain people within the company. In that capacity when it

7 is reported to him, or it's reported to him in that capacity
~

8 or information comes to him because of that capacity, then

8 the hearsay exception you referred to might apply. Otherwise

10 it'does not.

11 And if you limit it to that, I wj11 instruct the

12 witness that he certainly may answer the question.

O >> R. R8vNOtos: 1 not referrine te anv hearsev
I4 question at all.

15
I am contending, and I think we can all agree that

16
it's not hearsay; because only when I am asking him to tell

17
me about.an incident and the question of whether that's true

I8
or not; what I am asking him is simply.whether'or not he has

I'
heard -- and.that doesn't require any chain of; action

" . whatsoever. That's not hearsay. That's all I want-to know.-
'

21 I don''t want you to tell me whether it's true or not.

22 -I just want No ow whether or not y u' heard about
.

4 -- -

.s
23 , ,, '

.

any other incidences of _ alleged in't'ididation and ! harassment-
>

, . . ; .

24

tj
- or threats?A

. ,,

y r U( q. t, .
,

2 ,, .
, ,

. 3 ,

26 -
'

.MR. VANDERPOOLi Well, I will instruct the witness
-

. ,

,

** F "
Y [

E . .
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'

;
1 that he is not required to answer anything other than what :r~; .

'

> 2 he may have heard as a result of his capacity as a Brown &
-3 Root employee.

4 MR. REYNOLDS: What is the basis for that

5 objection?
|

6 MR. VANDERPOOL: Because it has nothing to do with
i

j 7 the scope of the deposition, and it is clearly seeking to
8 introduce hearsay information in the record.,

2

j 8 MR. REYNOLDS:- Can you tell me whether there's
i

10 been any limitation regarding evidence to such factual infor-
,

11 mation as .to what a witness may have obtained in the course
t

, .

j- of his employment?12

r

() 13
I am certainly not aware of any kind of limitation

l
14 of that nature.

i,

f

15
MR. VANDERPOOL: It is my understanding the scope

i

16 of deposition and why you might be able to ask the witness
'

,

17 what has been reported to him -- which would not be hearsay
18 if it's coming to him as a resultof his capacity as an

- 18 employee.

20 You can ask anybody what they might have heard,
21 and it is -- it wouldn't be hearsay if they had heard the,

3' , ,

22 information;butithasino'bearingon'thNcasewhatsoever.
~

'

- 23
rMR..REYNOLDS: I,t certa nly does if it. relates

[ ,, 24
to intimidation and harassment at Comanche Peak.

|
'' , r. 4 t'-

,

: 25 Mr. berry;"'There'isn't'any-dispute'as to anything

.

4

- -----------.a------------.-.-------------..-------A.---.--. - - . - - - - - - - -
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1 Mr. Callicutt would have heard about intimidation or harass-
t]L/)\ 2 ment which would not have come to him in that capacity,

3 because he is a Brown & Root employee.
.

4 MR. REYNOLDS: I have been assuming there wouldn't.

5 I would now like to believe that in fact there may be.
6 Obviously, there's no distinction. We're raking over a

7 matter that's not sensitive at all.

8 But if there are other events which he's heard
9 about that's something I am entitled to know; and I think it

to is potentially significant.

11 MR. VANDERPOOL: I don't think it is if it's

12 something you might have told him. You might have told him

( 13 something out in the parking lot that happened. That has

14 nothing to do weith the case.

15 MR. REYNOLDS: No. Certainly I never told him

to anything. If somebody else at the plant told him something
17 while he's having lunch, then I think that that is relevant.
is And that's the kind of stuff I want to know.

MR. VANDERPOOL: Are you asking specificallygg

whether anyone told him any specific allegations, and who
that person was?

21

MR. REYNOLDS: Any information regarding such
22

instances. And if the answer is no to that, we can just
> leave it.,
,

k \ If the answer is yes, then I'd like to pursue it
24

O x x25 and fing out what it is. And if at some point you want to arg ue
\'

\

\
s

a
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1 on the grounds it should be stricken as hearsay or outside

O 2 of the scope, I think that's the perfect way to go.

3 But it is important enough I really do feel I

4 ought to be able to pursue it.

5 You can argue with Mr. Roisman later if you like.

6 MR. COPPOCK: Can we go off the record a second.

7 (Discussion off the record.)

MR. VANDERPOOL: Back on the record.g

My objection stands, that it seeks to elicit

hearsay information or at least information that's beyond the
10

scope of this deposition; but I will not instruct the witness
11

not to answer it.

12
Maybe the answer to the question is no.

() 13 MR. REYNOLDS: Do you need the question repeated?

14 TIIE WITNESS: Yes.

15 MR. REYNOLDS: Okay.

16 BY MR. REYNOLDS:
,

t

17 Q Are there other incidents of alleged intimidation

gg or harassment or threats that you have heard about, that

you may not have personal knowledge, but that have come tog

you in the course of your employment? Strike that.

21 Are there other incidents of intimidation or

harassment or threats which you have heard?
22

g MR. VANDERPOOL: Beyond the -- s

MR. REYNOLDS: Yes.

Tile WITNESS: Yes.
a

,

e . , se . ;. ' ( . ' '-
"

[% f * #
,

.
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1 BY MR. REYNOLDS:

2 Q Tell us about those?

3 A Everything that's in the paper, on the radio.

Q Can you tell us more specifically what you ahvo
4

in mind?
5

A Television.
6

Q What the incidents are?
7

MR. VANDERPOOL: Well, I will reassert my

8
objection if you're asking him what he's hpard on television

9 or radio.
'

10 MR. REYNOLDS: I'd like to know how much he's

11 heard at the plant? Are there any incidents that you have

heard about at the plant?
12

T!!E WITNESS: None that I were involved in.

BY MR. REYNOLDS:
14

Q Any that you were not involved in?
15

A Could have possibly been.'

!!6
: O What-were those?
,

{7 Mit . VANDERPOOL: Same objection.

1s. It calls for hearsay information; and to the extent

19 it does not call for hearsay, it seeks information that is

20 boy nd the scope of the deposition.

BY MR. REYNOLDS:
21

Q Go ahead?
22

Mit . COPPOCK: Would you repeat the question?
23

MR. REYNOLDS: I'm just asking him: what were
'

24 *

those incidents?

25 MR. VANDERPOOL: That he heard at the plant?

, ~ . '! ' '' ~

8 2 W, .
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'

~
m

s

1 MR. REYNOLDS: Yes. Beyond those he's already
':y

Pk/- 2 testified Lo.
1-

MR. COPPOCK: I believe he testified that he'3

didn't have any specific recollection of'what he heard at the

plant.
5

.

MR. REYNOLDS: I don't know that.he testified to
6

:that. If he did, fine.'

.
I.

s BY MR. REYNOLDS:
'

8
'~;<

'

s g. no you have any specific knowledge about thoseA
c . ,

9, incidents?
'

Q10 Specifically,~~what did you hear?-

,

'

',g* A I have testified to what I knew of in my knowledge,11,

. . ~ , p.
had anythinct to do with.

12-
3,-

-

< M'0
Are there any other' incidents.which you've heard-

13 >-.f.1 .

, ,

" ^ *'
' . C about"that you have not already mentioned?

.

j- 14 <
g A. Yes.

,

s -t.

15 Y ~

Q-, What are those?-<

16" ~~

, A ' Radio, television are all' full of it.

17 Q Beside,the radio and television, just what'you

I " O 7 18' . heard about.at the plant?
- .

-%

19, . >p I. don't remember any but the.ones.'I have told you-L- A

# about;. +
t s . ; 20 -- *

,, e
.

Q' .Okay, to your-recollection there were some, but.
-

M: . +r s

w 7 ;"7 s l,a %
, ,

!b'
.

2
;,, ,,hQM . yciu don'..t remember what 'they twere? '+

- < ' -

~ 22 ?'-. s. A
,4 A., A I,am sure'there=probablyiare. *

-

;
., *

'

'
s. ' M .E'

'N ' -I, beg |your ~~ ardon?'*'
''% L '# #

QJ ' ' p+ *
e

-
' " ' ' ' '' " - * ''/* '+ 24 ' 'A

, .

-'I am|.sure; there robably are,.' 4 e ;<(~y f 1 p-
2 y
v 4 - 25,- -- Q .J_ 4Sure they are:what? ..c . ,w .

~

-_ , & '.-;

nY; ),.
^ . jp '..p :

.

'''' '\

;#
'

Mj' x;
" '.m.j. .

.2

[ . ^(1 . _.#. ,,m , , , - - , . . . - , 1,-- .- ,. ,-r -**H .b e '*; ,,
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4

'l A Some that I don't remember.

''Q 2 Q You don?t remember anything about when they
"

3 . occurred, or who was involved?

A I.didn't have anything to do with it, so I don't

; remember.:

5

Q Again, somebody told you about it, based on what
6

the person told you about it -- that's all I am asking?
7

A No.

8
Q All right.

9 In respect to those you hard about in the news-

10 Paper and on television, did you take any action to investigat a

those?gg

A No.
12

Q Then, finally, I think you mentioned on cross
13

- J- with regard to the three incidences of threats, that the
' 14

components in question or the work in question was reinspected ?.

15
Is that correct?

16 A Yes.

17 Q What's the basis for that statement?'
18 - A It would have naturally been reinspected when there 's

&

19 any kind of. complaint.

^

Q And doLyou have any. personal knowledge these,

three instances were reinspected?
21 ' 'T 'Li 2.i'

:

A Personally,"no.
'

"

22 - -

.~ Is ' there -- a documentied . pro: cedure .that : requires
. .. . .. ..

.

- - -Q
_ - . + . , .

.' ~23 ' '
'

,
.

reinspection where there'.s been a complaint,or;an alleged
,re-, . , ,, ., . ,

- 24 ' '

-o: threat?.. ' '

< + " ''-

.
~

25 A- I. don't know.
-

.

T "

~A I

-
,,

. +s v. ,.
-

,
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1 MR. REYNOLDS: No further questions.
rh
:

\~ )i 2 | RECROSS-EXAMINATION

3 BY MR. BERRY:

Q Have you heard on TV or radio about an allegation4

5 of harassment or intimidation or threats at the plant

6 inv lying any areas under your jurisdiction, millwrights,

boilermakers, and so on and so on, where it's your respon-

sibility to look into that?
8

A If it was brought to the plant, yes.
9

Q So I understand: if you just heard 4t on TV
10

that somebody was alleging that he'd been intimidated or

11 harassed or threatened by a millwright or boilermaker,

12 and it was reported on TV, would you have gotten up the next,

() 13 day and looked into that, that allegation, that incident

y u heard abcat on TV?
14

A Possible.
15

Q You are not required to do it, I know. And you
16

didn't do it?
17

A No.

18
Q And any allegations or incidents you heard about

19 on TV needed to be looked into once you got back to the plant?
20 A Me, personally?

21 Q Yes?

A No.g

MR. BERRY: No further questions.

MR. VANDERPOOL: I have a few.
_ 24

u.-

|
--

U I ,
P '

',
'

'
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1 BY MR. VANDERPOOL:
'

deb -

'EP 2 Q Mr. Callicutt, of the three incidents that you

3 have testified about where threats were made, do you have

any reason to believe that those threats that were made
4

were not followed up with subsequent inspections?

A No.
6

MR. VANDERPCOL: No further questions.
7

MR. REYNOLDS: Off the record.

8
(Discussion off the record.)

9 MR. REYNOLDS: Back on the record.
^

10 The transcript will be dealt with in accord with

11 the procedure being adopted as all othar depositions; and

12 the witnesses will review and sign as soon as the transcript

is prepared.

O
MR. VANDERPOOL: Very well, thank you,

Mr. Callicutt.
15

(Whereupon, at 1:12 p.m., Monday, July 9, 1984,

16
the deposition was adjourned.)

17

18

I

19 JAMES CALLICUTT |

20 t

21

l.

22
|

23

23

|
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in oil field operations. Has erected and trail-operated boilers and precipitator, |
ind repaired boilers for power plant units. Currently serving as General Mechanical
Tiping Superintendent for a iluclear-Fueled Power Plant his duties are the supe'r- |

cising of all installation of all mechanical equipment, all piping erection ar.d
all fabrication done on job site.

I
j .3 JECT TYPES PERSO|lAL DATA ,

I |

f
.; clear Po..er !' i uris- Unrn: January '/, 1931. Iroup, Texa, ;

:assil-Fueled Pc.,er Plants Diplor.a. Arp High School ,1948 ,

3permills Married, two children

-- . - . .

;;TIVITIES t
I

|
:;pervision
"3terial Receiving and Storage ;

:recipitator Ere-tion
-

'

"echanical Equipment erectionM iciler Repair '
- Eoiler Components Hanging and Fitting

/

EllPLOYMEriT HISTORY

Crown & Root, Inc. Since 1967
.

Uoolf 7, Magee Drilling Co. , Inc.10 years4,
w. .

Gibson Drilling Co. 4 years
,,, ' m * m ,_s,. _--

, . . . . . . .
.

.1CI Al. SECURITY I:0. 457-46-7406

. .

March 1984
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JMit S Mt1 ilR CAlittI!I
General- Superintendent - Itciumica1/Pipinq

,

p~0
''i * E!Al'.ED PROFESS 10 !AL EXPERIEt:CE

I
'

/

j F,r >. n f. Ront, Inc. - Since 1967 ;'

s '

[ General Superintendent - ttechanical/ Piping (2 Years).,.

$ COMAf:CHE PEAK SEA >l ELECTRIC STATI0fl. GLEf1 ROSE, TEXAS
f

M ; Responsible for the erection and installation of alfpiping, hangers,
' i and fabrication of all structrual steel on the job site. Responsible

< ! for the installation of all mechanical equipment in association with
$; ' the operation of a !!ticlear Powe,r. Plant.

)1 Boilermaker Superintendent - (5 Years)
'

;

i : .

{ ARKAf4SAS POWER &. LIGHT CO., REDFILLD, ARKAflSAS'

E Tnvolved7n rec 51ving and storage of boirer and precipitator material
-

6 and construction of a power plant,
-

q

j CAROLIt!A- P0'4ER & LIG!IT CO. , R0XBOR0, fl0RTH CAR 0 Lit!A
1 Irected precip'itators on lifiTEs-~1Tn'd 2 and removed old. duct work.

' - ~

4

f VIRGliliA ELECTRIC P0'.ER CO., YORKTO.lff, VIRGINIA

f Repaii Unit Tbiller af ter Elowup.
~

.

Boilermaker General Fore $n - (2![ Years)y L
^ *

'

involved in hanging and fitting of boiler components. Project included:
I
1 CAROLIriA POUER & LIGHT CO.

Foilei p~ lait, bolli'r area.
I

-

i GULF STATES Uill.ITIES CO. . WILLIS, TEXA3<

L i' . Foldi~ plant, boiler area.
k

*

j [ Coilermaker foreman - (2 Years).

f -Supervised hanging and fitting of boiler components.
a
y GULF STATES UTILITIES C0., WILLIS, TEXAS

. ( i ~P'oileir~iifant, bofler area. ;

9

k ' 71';n.cinrkert on the imiler .ne. oI~ a papeniill .
I _

*
,

J L
: I. Eoilermaker Journeyman - (2 Years) .r
1 |

Performed duties similar to those describes above. Project included:'

*
i ,

}I flEK005A-EDWARDS PAPER CO. , ASH 00 Mil, ARKA;!SAS l
Pap ~eislTf, boiTeFirca.

"-~~ ~

' j=
^j !.

*
, .

' d LOWER C01.0RA00' RIVER AUTHORITY, BASTROP, TEXAS'

~

; E ci~hlant, boller area. > . <

'
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JA;;LS !!ALILR CALIClilI
-

Gr.nceal Superintendent - I'cclianica.1/ Piping
.

I t!001.I' T. IIEl C f)Ril.LIfiG. I!C. -- 1957-l!!671 Driller, and c; tral.'ed drilling 'r'ig and supervissd crew.

GIB50:1 ORILLIrlG CO. - 1951-52 .ud 1954-56
'Roughnc'ck aild'' pre forEeif~gt.ncra1 oi1 Tic 1d apera; ions.
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