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M. Farley Nuclear Plant

Fitness For Duty Proaram

under the Jny.,*-\{ For T)u'\_, program ftrom July 1991 7,4’|DL,‘,L4'?"
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mpany became the exclusive operating licensee of the
ant with Alabama Power Company continuing to be the
wner of the facility ' jata reflected in this report is that of
emplovees of J. M. | ley N ear Plant and employees of Southern Nuclear
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The random pool contains not y those badged for unescorted access, but
also those employees who may, in an emergency condition, be called upon to

work at the site and may require unescorted access Lontractors withcut

approved programs are included in the pool while on site. T\'—-'\-'.“.";isz ¢
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pe-formed on a nominal weekly basis to include swing shifts, weekends and
noiidays at a rate which will equal 100% yearly of the total population

In summarizing management actions associated with the Fitness For Dut
.

iLy
rogram, i1t should be emphasized that the incidence of confirmad positive
ests for the licensee has been low Consequently, management actions
elative t ermination o itness for duty have been limited te one
individual Contractor employees screened as positive are denied

‘ access
o further action is taken

Management actions during this reporting period involved one individual
This individual was randomly selected and randomly selected again four days
later The first positive test had not yet been confirmed when the second
random selection occurred fhe individual tested positive for Marijuana
both times The employee was removed from duty and placed in a
rehabilitation program when the sa2cond random test was confirmed. An
administrative decision was made to consider both positive tests as
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one
y violation; therefore, the employee was not terminated The employee
as succnssfully completed a rehabilitation program, has returned to full
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access and is entered in the follow up testing pool




