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T he mission of the U.S. Nuciear Regulatory Commission NRC) is to prolec! the public heaith and

salety and the enviroament in the civilian uses of nuclear materials in the United States. The

accomplishment of this very important mission requires the utilization of appropriale resources. We
in the NRC realize that our mos! importast resource is psople. Tha! is why we are committed lo
hiring the bes! people available. and it is our policy 1o hire. Irain. and promote our employees

regardiess of race, creed. color. sex. age. national origin or handicap




'M office director o office clerk. NRC's team has the right job for
you. NRC's managemen! welcomes individeals from varied backgrounds
who bring creative. new approaches to accomplishing the agency s
mission



. he Nuclear Regulatory Commission affords career opportunities and
hlun’chut for all of its smployses. We Iry to maitch educationsl
skills and interests with a challenging and rewarding carver path
Rotational assignments ofen serve both NRC s and an individual s bes!
Interests in accomplishing thess goals
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"rmnqlmﬂ your employmen! al NRC. you may lake courses that will
help you grow prolessiomally NRC offers job-related developmentsl
opportunities throvgh formal classroom and sell-study instruction. on
the-job Iraining. and assignments for specialized subjec! Iraining NRC
/s commifted lo providing its employees —-ils mos! importan!
resource—with training and oevelopmental opportunities thal promole

individual sxcellence as well as organizational productivity
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TM Nuclear Regulatory Commission offers equitable oppertunities for
all persons and & work environment Iree of unlawll discrimination
The Office of Small and Disadvantaped Business Utilization and Civil
Rights provides guidance lo NRC through its Alirmative Employment
Program. Should occasions arise in which an employee leels thal he o
she has been discriminaled agains! becsusc of race. color, religion
nationsl ongin, age. sex. or handicap. the stall adminsiers &

giscriminalion complain! system 1o assis! Ihe employse
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