Douglas R Gipson
Senor Vice President
tiuclaar Genera, on

DQ"Q" 3 Fermi 2
6400 North Dixwe Highway
mm Newport, Michugan 45168
(313) 686-524%

10CFP.26.71(d)

August 29, 1995
NRC-95-0070

U. 8. Nuclear Regulatory Commission
Attention: Document Control Desk
Washington D. C. 20555

Reference: Fermu 2
NRC Docket No. 50-34]
NRC License No. NPF-43

Subject:  Sem:-Annual Fitness for Duty Report

In accordance with 10CFR26.71(d), attached is the Semi-Annual Fitness for Duty
(FFD) Report for Fermi 2 for the period from January 1, 1995 to June 30, 1995.

Sincerely, .
}W
Attachment

T. G. Colburn
H. J. Miller
M. P. Phillips
G. Pirtle

A.F Vegel
Region 111

:sa"assm 12082,



Fitness for Duty Program

Performance Data
Personnel Subject to 10CFR26

THE DETROIT EDISON COMPANY

JUNE 30, 1€85

Company

FERMI 2

Location
JOSEPH H. KORTE

€ Monih Ending

(313) 586-1085

Marijuana /
Cocaine /
Opiates /

Contact Name

Cutoffs Screen/Confirmation (ng/ml)

[XlAppendix A to 10CFR26

Amphetamines

Phencyclidine

Alcohol (% BAC)

/

Phone (include area code)

/

Long-Term Short-Tzrm
Testing Resuits Licensee Employees | Contractor Ferson-e! | Contract Tersonnel
Average Number with
Unescorted Access 1017 o 2“
# B # # # ®
Categories Tested Positive | Tested Positive Tested Positive
-
FeasAconss 73 G 0 0 272 5
]
rost accident
- 0 0 0 0 0 0

Cause

Observed behavior 7 0 0 0 19 5
e 423 1 0 0 119 0
taciine 4 20 0 0 0 4 0
o 0 0 0 0 0 0
b 523 1 0 0 414 10




Breakdown of Confirmed Positive Tests for Specific Substances

Amphe- Refusal
Mariiuana | Cocaine | Opiates | tamines to Test
Licensee Employees 0 0 0 0 0
Long-Term Contractors 0 0 0 0 0
Short-Term Contractors 4 2 G 0 2 A
T 4 2 0 0 2 1




SECTION 3
FITNESS FOR DUTY PROGRAM
PERFORMANCE DATA

1) The Fermi 2 annualized testing rate in the Random Test Program for this reporting
period was 76% (average pool size was 1424, total tested was 542)

2) Detroit Edison does not have an on-site testing facility but transports specimens to
a laboratory certified by the Department of Health and Human Services.

REPORTS MADE UNDER 10CFR26.73

There were no reports submitted during th's time period

TESTING RESULTS

There were eleven (11) individuals who tested positive for the period ending June 30,
1995 The positive tests were categorized as follows.

Pre-Access Testing

A total of five (5) contract employes tested positive. One (1) of the individuals tested
positive for alcohol, one (1) of the individuals tested positive for cocaine, one (1) of the
individuals refused to test, and two (2) of the individuals tested positive for marijuana  All
five (5) of the individuals were denied access

For-Cause Testing

A total of five (5) contract employes tested pusitive. One (1) contract employe tested
positive for alcohol The for-cause test was performed when the odor of alcohol was
detected by a member of the Fitness For Duty Staff The individual was in the process of
requesting unescorted access (reinstatement) when detected  The contractor \ 'as denied
access. One (1) contract employe refused to submit to a for-cause tesi. The for-cause
test was ordered due to a pre-access screening test believed to have been altered or
substituted by the individual The contractor was denied access. One (1) contract
employe tested positive for cocaine. The for-cause test was performed due to a pre-access
screening 1est believed to have been altered or substituted by the individual The
contractor was denied access. Two (2) contract employes tested positive for marijuana.
Both for-cause tests were performed due to pre-zccess screening tests believed to heve
been altered or substituted by the individuals. Both contractors were denied access.



Random Testing

There was one (1) licensee employe who tested positive for alcohol  The individual was a
warehouse person who tested positive at the beginning of their scheduled work shift. The
individual was referred to EAP. Sanctions were imposed and access was restored

Follow-Up Testing

There were no positive tests in this category during this time period.

SUMMARY OF MANAGEMENT ACTIONS

There were three (3) appeals received during this time period  The appeals were reviewed
by the appropriate levels of management and upheld as originally ruled.

There were no Deviation Event Reprrts (DER) written identifying deficiencies in the
Fitness For Duty Program during th'  time period




