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Company Profile

Central and South West Corporation is a public wtility

holding company that owns all of the common stock of

four electric operating subsidiaries: Central Power and

Light Company, Public Service Company of Oklahoma,

Southwestern Electric Power Company and West lexas

Utilities Company. These companies provide electric service

to almost 4.3 million people in a widely diversified
area covering 152,000 square miles. This area is the
second-largest served by any electric wtility system in
the United States.

Other subsidiaries owmed by the corposation are “Transok, Inc,,

an intrastate natusal gas pipeline and marketing company ;

CSW Enewgy, Inc., which develops, owns and openates non-

utility power projects in the United States; CSW Credit,

Inc., which buys the accounts recetvable of the CSW system
and other utilities; CSW Leasing, Inc., which owns lever-
aged leases; CSW Commumnications, Inc., which develops
telecommumications factlities relaved to our business; CSW
International, Inc., which participates in power generation,

transmission and distribution projects outside the United

States; and Cenrral and South Wiest Services, Inc., which

provides, at cost, professional services for the corporation
and its subsidianies.
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Highiights
- Clentral and South Wist Corporation

Percent
1994 1993 Change
Financial Data (millions)
Operating Revenues £3.623 $3.687 (1.7)
Fuel and Purchased Power 1,161 1,209 (4.0)
Natural Gas and Gas Products 374 482 (22.4)
Other Operating Expenses 1119 1,217 (8.1)
Taxes 375 322 16.5
Operating Incone 594 457 30,0
Oxher 11 93 194
Interest and Preferred Stock Dividends (311) (288) #.0
Eftect of Accountung Changes - 46 ~
Net Income for Common Stock § 394 £ 3R 279
Common Stock Data and Dividend Review
Earnings per Share $2.08 $1.63
Prvidends per Share $1.70 £1.62
Average Common Shares Outstanding
(mulhons) 189.3 188 .4
Return on Average Common Equuty 13.4% H0.6%
Year End Market Price 22 5% $£3014
Year End Book /alue per Share $16.01 $15.55
Dividend Yield 7.5% 5.4%
Dividend Pavouit | atio 82% 99%
Market Price Dividends
High Low ‘ad
1994
First Quarrer £330 A £24 % £01 425
Second Quarter 26V 20 0.425
Third Quarter 23'%4 207% 0425 Eamings and Dividends
Fourth Quarter 23 % 20 0.425 per Share
£ dollars
i9vy3
First Quarter £33 14 $IR%A $0.405 250
Second Quarter 344 28 (1.405
Fhard Quarter A3 7% 32!

‘ 0.405 2
borrth Quarter 33 284 (1,405
1.50
The condensed consotidared finamcial statennents in this summary anmial wpot were devived from the consolidaed
finctsisianl seatements that appesr in Appendin A w0 the proxy statement for the 1995 annual mwetmg of sharchilders
Coptes of the consolidared financial statemonts and the report of Arthur Andersen LLP thereon may be obtaimed by 1:00
vaillensg Cemtrl and Sonth West Cosporation's sharcholder seviices departmient ar 1-800- 527. 3797
(1,50
oan

G 9] 92 oy uy
& Dyvsdends

B Ernog




E.R. Brooks, chairman,
president and chief
executive officer of
Contral and Sowth Wess

Chairman's Letter

Ihis report cos ear of sweeping change for

Central and South West Corporation and the country’s

electric utihity industry
I'he milestones for CSW in 1994 included

» the restructuring and restathng of our entire system
50 that we can focus even more attention on Customer

service, marketing and efficiency,

e the start of a new program for allocating capital to

help us ensure long-term corporate growth;

» the continued success of our intrastate natural gas

pipehine subsidiary;

« the first year of profitability for our subsichary that

builds and operates non-utility power plants; and

» the formation of two new businesses that wall offes
a range of new services to our uithity customers and

will extend our investments to other countries

As the electric power mdustry evolves from serving
exclusive gc'ngr.lphk al areas to « ompeting for cus-
tomers, we are changing many of our basic philoso-
phies, practices and nstincts—-our very auliure
Although full “reta1l” competinon in the electric
utility industry does not exist anywhere in the
United States today, we know CSW must be prepared
for 1t in the future. B3y the turn of the ventury, the
most successful electric companies will be far difierent
from the electric companies of the past. And we are

determined to be among them

Fhat’s why thas report focuses on the Pt‘(l;“k' who are
making this difficult but essential transition-—the
8.055 employees of the CSW system. Although we 1n
management can set goals for greater efhcaiency,
cost-savings, customer service and marketing, our
employees are the ones who must make them happen
Through & competitive staffing process in 1994, we
hand-pmcked each employee for every position in out
new organization. In many cases, employees were

re l\\‘q:!)v._i 1O new ftunctons or locanons

CSW's trarisformation has only begun, We have
entered a new era of continual re-evalnanon and mod
ification=—one that we wiall be i for the rest of
QUTr Careoers |H l'll'\ ¢ra, our l'nlplﬂ\‘\'\'\ are the faces ot
change because they hold the key to CSW success

as a competitor

Financial Performance

Our financial performance in 1994 improved signifi-
cantly over that of 1993, Net income for common
stock in 1994 increased o $394 milhon from $308
milhion a year ago. Our earnings per share were $2.08
compared to $1.63 1n 1993, when we took a charge
of approximately $100 milhon for the restructuring
costs. For both net income and earnings per share,

our 1994 results were all-time records.

Based on this financial performance, we remain
highly optimistic about the strength of our core elec-
tric utility business and the promise of our new
ventures, Qur greatest strength in 1994 once again lay
in the economic health and diversification of the
geographical areas that our four electric companies
serve. Our retail kilowatt-hour sales of electricity

grew during the year by 3.5 percent. The growth in
our service areas makes us confident that ovr cus-
tomer base will grow faster than that of the utility

idustry, on average.

In 1995, we expect to resolve much of the uncer-
tainty surrounding two critical ssues: our effort to
acquire El Paso Electric Company; and Central
Power and Light Company’s rate case resulting from
a lengthy outage at the South Texas Project, the
nuclear generating station partially owned by CPL
I assure you our actions on these matters will

be focused on the best interests of our shareholders,

Capital Allocation and Dividend Policy

As competition m CSW's core electnic utility busi-
ness mcreases, we are changing how we do business
A much larger portion of the CSW system will be
nvolved in highly competitive markets in the future
Iherefore, we will be required to use our cash flow

differently to build future shareholder value

In particular, we have revised the corporation’s capital
spending and dividend policy w focus on ensuring
that new investments build value. In the past, we
invested in our electric utihty system, filed rate cases
to recover the costs and earned a regulated rate of
retarn, Qur opportunity to earn significantly above-

or below-average returns was very hmited

With greater competition and diversification, we will
have both more opportunity to earn higher returns
and more risk of earming below-average returns,

Iherefore, our capital allocation process must achieve

maximum value from every dollar mvested. As




Transformation Strategy




Ongoing Challenges

Freedom to Compete




““As competition in CSW's
core electric utility
business increases, we
are changing how we do
business. A much larger
portion of the CSW
system will be involved
in highly competitive
markets in the future.”

Whether or not retail competition 1s allowed soon,
utthtes in the future will have o compete simply to
keep their current customers

We are becoming well posinoned for this new envi-
ronment. Our service areas are healthy and growing;
our cost steucture 1s, for the most part, very com-
petitive; and our non-utility businesses are prepared
to meet the competition n this country and in
other parts of the world. However, we face one bar-
tier that only Congress can eliminate: the federal
Public Utility Holding Company Act of 1935

The act places CSW and 10 other registered electric
ut lity holding companies at a distinet disadvantage
compared to other companies, mcluding other
uuhities. Under this outdated law, we must ask the
Securities and Exchange Conmission o approve our
business activities and transactions. Our competitors
can act quickly o acquire new businesses or rase
new fimancing while we must file—and wait—for
permussion fram the SEC before we can act. This

process means we must disclose our competitive

position and forge opportunities in competitive
situations because of the inherent regulatory delay.
In a fast-moving, competitive world, this excess
layer of regulation can make CSW much less com-
pentrve,

Ten years ago in oar 1984 Annual Report, we first
called for repeal of this act. During the past decade,
we have encouraged the introduction of legislation
to modify the law. Today, along with the other reg-
istered electric unihty holding companies, we are
working for full repeal It not freed from the acts
discriminatory restrictions soon, we are considering
alternatives, such as the possibility of restructuring
the CSW system to achieve the same freedom of
action enjoyed by other electnc utilities.

In looking to the future, we are confident CSW
will progress as a leader among electric compames,
We already are dedicated to meeting the needs of
our sharcholders and our customers. We are adapring
our strategy and management methods to keep
pace with the caming changes. We will continue to
do so throughout the current transition and o
the era of open competition w maximize sharcholder
and customer value.

E ok

E.R. Brooks
Chatrman, President and Chief Exeontive Officer
February 13, 1995




Thomas Edison invents
a practical incandescent
fight bulb.

Edison centralizes the
supply of electricity by
opening the nation's first
generating plant on Pear!
Street in New York City;
electricity is destined to
reglace kerosene, gas and
candles as the source for
artificial light.

Thomas A. Edison

Cities begin issuing fran
chises for the distribution
of electricity.

George Westinghouse
develops the alternating
current transformer,
making possible the trans-
mission and distribition
of electricity over long
distances

Entrepreneurs form electric
compaimes in hundreds

of communities to provide
local service.

States create regulatory
commissions to oversee
growth of “utility”’ services,
mciuding a consohdation
of electnic power suppliers.

The first steam turbine
generator goes into service

American industry adopts
mass production and
automation; electrification
grows rapidly in factories,
commercial buildings and
cit dwellings.

Samuel Insull consolidates
numerous electric com-
panies serving millions of
Americans in zll or por-
tions of 32 states; others,
such as financier ). P.
Morgan, industrialist Cyrus
Eaton and the General
Electric Co, begin integrat-
ing electric utility com-
panies into large holding
companies.
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Samuel Insuil

Congress enacts the
Federal Waier Power Act,
the first federal regulation
of Jlectric power.

Holding companies with
complex organizationai
structures control the
majority of electric and
gas utilities in the U.S.

President Frankiin D.
Roosevelt and Sen. George
Norris of Nebraska head
the effort that brings elec-
tricity to rural America
largely through the Tenn-
essee Valley Authority and
the Rural Electrification
Administration.

—
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Electric utilities diversify
into ice, transit and other
businesses.

The Great Depression halts
economic growth around
the world and leads to the
coilapse of many utility
stocks and bonds.




Congress passes the Public
Utility Helding Cempany
Act of 1935 (PURCA) to
break up large utility
trusts.

Congress greatly expands
the jurisdiction of the
Federal Power Comumission
to regulate wholesale
power and interstate trans-
misgion service.

Electricity demand grows
rapidly because of Werld
War [l production and
the post-war boom in new
housing and electric
appliance sales.

BUY WAR BONDS

Peacetime population and
economic growth incroase
demand for electricity

about 7 percent annually.

Author Rachel Carson calls
for a war on pollution in
her book Silent Spring,
planting the seeds for the
environmental movement.

A transmission ghitch
near Wiagara Falls cuts off
electricity to 30 million
Northeasterners, including
New York City.

Dozens of utilities decide
o invest in nuclear
power plants to insulate
themselves from oil a..d
natural gas price spikes.

Congress passes the Clean
Air Act to curb pollution.

A cold winter and spot
shortages of coal and nat-
ural gas trigger electricity
“brownouts” in Texas
and several Atlantic Coast
states.

Arab oil embargo triggers
large gaps between the
prices of different fossil
fuels used to generate
electricity.

Environmental activists
protest utifity investments
it nuchkear energy, many
utilities cancel proposed
nuchear power plants.

Congress and Presid .nt
Carter create the U.S.
Department of Energy
as Carter declares the
“moral squivalent of
war" on wasteful energy
consumption.

Congress passes Public
Utility Regulatory Policies
Act of 1978 to encourage
cogeneration of steam and
electricity by mandating
utilities to purchase the
electricity from gualitying
'umm. ‘-

Congress passes the Fuel
Use Act strictly limiting
natural gas burning for
electric power generation.

Three Mile Island nuclear
plant accident halts

the new development of
nuclear energy for electric
power generation; by now,
utilities have cancelled
mors that 180 proposed
nuclear reactors.

iran triggers the decade's
second oil smbarge and
shortage; spot oil prices
skyrocket to $40 a barrel,

An oversupply of oil and
natural gas and a world-
wide economic downturn
send fossil fuel prices
falling as the energy boom
goes bust,

Congress passes rigorous
amendments to the Clean
Air Act including strin-
gent constraints on power
plant eno s ona.

Utilities embark an ambi-
tious programs to consen

Congress passes Energy
Policy Act of 1992, dereg-
ulating electric power
generation and setting

the stage for heightened
competition in the trans-
mission and distribution of
electricity.

The Federal Energy Reg-
ulatory Commission issues
its first transmission
mandate under the Energy
Paolicy Act, ordering
Florida Power & Light Co.
to provide transmission
service for the Florida
Municipal Power Agency
for a fee.

A handful of utilities

cut dividends and restruc-
ture their electric prwer
operations.

The California Public
Utilities Commission pro-
poses to deregulate its
electricity market by 2000,



CSW's Care Business—0ur Electric Companies
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companies serving customers in lexas

Oklalioma, Lowsiana and Arkansas, That

business accounted for 85 percent of out

revenues i 1994

Because the regons they serve are grow

me and economically diverse, our electri
wnpanies will provide us a strong tinar
1l foundation tor vears into the toru

Our retat]l kilowatt-hour sales of electricity

imcreased by approximatel Y Dercen

in 1994, largelv as a result of panding

“We're having to take on 2
ot more responsibility,”
says Ronnie Muniz, a CPL
serviceman. “When we
started using mobile data
computers in our trucks,
we were scared of them.
But the more we got into
it, the more we liked it. In
my opinion, the computer
has been & real zaset. It's
made a big difference.”
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Sam Hunt, WTU manager
of substation mamtenance:
"My employees maintain
the electric powsr equip-
ment located in sub-
stations to ensure high
reliability of electric ser-
vice for WTU customers.
As a result of restaffing,
we've delegated many
increased resvonsibilities
to crew foremen. In addi-
tion to working on WTU
equipment, we now offer
maintenance services

to outside customers, such
as municipalities and rural
slectric cooperatives.”

reater o ttectiveness in ti giment
Oof our orporation
By freeing our utihities from the respon

\\J[‘;“‘i' Wyl fh"\

can tocus solely on the that wall
leters therr long-tern 58
wisfving thetr customet bun their
business and expanding their s

I'he restructuring i 1994 included
restatfing all the posinons throughout

CSW svstern. Hundreds of

ere assigned to new tunctions

.T!X{‘I\“.\“ .
ind new

locations. The restructuring reduced

“Consolidating fusl pur-
chases for the CSW system
is like buying milk; a gallon
costs less than four quarts,”
says Les Dillabunty, CSWS
vice president of fuels.
“Our consolidated purchas-
ing contributed more than
$1 milkion of operating and
maintenance savings in
1994, he says.

lanet Miller, while reading
meters for SWEPCO in
Gilmer, Texas, surveys her
customers’ heating and
cooling equipment. “I'm
so familiar with the terri-
tory, | know who needs

a new one,” she says. Pur
attention has heiped her
customers tave money by
replacing old equipment
with new heat pumps.

“Employees are learning
to work with new team
members and team leaders,
requiring them to commit
fully as a team player. They
also are taking responsi-
bility for continuing their
own education. That's

an exvellent way to improve
your own value and that

of the organization,” says
Lithian Ray, PSO equal
employment opportunity
and affirmative action
consultant.

Angelina Stevenson, PSO
telephone service repre-
sentative, is working to
fully meet her customers’
needs with just one phone
call. “We want customers
to feel satisfied and con-
fident that their needs are
being met and that they
don't have to call us back
to make sure we're follow-
ing through,” she says.



‘Now our utilities
don’t have to worry
about payrolls,
coal trains, invoic-
ing and other
distractions. They
can focus on the

A major storm outage in
1994 sparked the thinking
of Sanmumie Cox, SWEPCO
area manager at DeQueen,
Arhansas; Tom Shoemake
PSO ares manager at
Broken Bow, Oklahoma,
and Brad Roberts, PSO area
manager at idabel, Okla
homa. They asked: How can
we support sach uther in
future emergencies to get
the power to our custo
mers rostored quicker? in
decding te pool their

resources, they aiso dis
covered synergies between
their offices, which are
located only a half-hour
apart in & remote, moun
tainous region. “It's very
easy to do things ditferently
because more decisions
are being made at the local
level,” says Shoemake
“We work in & climate that
lets us open owr minds

to things no one would have
considered a few yoars

ago.’

s
& doh Iy

issues that count—
making customers

happy, reducing

costs and expand-
ing our revenues.”

Layne Chandler, a SWEPCO
engineermg technician n
Texarkana, took her daily
customer contacts to 2 new
level. She sold 144 avea
and security lights in a com
panvwide campaign that is
adding more than $400,000
te SWEPCO's non-fuel
annual revenve. ““I believe
we're all part of marketing,”
Chandler says.

““We've come to realize our
true product isn't the
kilowatt-hour,” says Tom
Reynolds, PS0's director
of husiness ventures. “I's
the comfort of air con-
ditioning, the efficiency of
elactrotechnology that
improves a paint-drying
process or the reliability of
an electric compressor
on a gas pipeline. We're
becoming a fuli-service
company—and a better
business partner to our
customers.”




Jetf Schroeter, director of
project development
at CSW Energy, finds most

electric utilities taking a
“wall and see” approach
to building power plants
today. Therefore, CSW
Energy is developing non
utility generating projects

fo fit unique niches. “To win,
we must offer lower costs,
better solutions and more
value for owr customers
than other alternatives,”
he says

“Our challenge at CSW is
to transform our focus
from utility assets and the
hatance cheet to @ new
tocus on customer reiation
ships, margins and free
cash flow,” says Larry De
Simone, CSW vice presi
demt of strategic planning
and president of CSW
Comimunications.

A major project begun in
1994 is revising CSW's
capital alocation program
“We will be esing our cash
to create as much share
holder value r3 possible,"”
say Wendy Margus, CSW
controfior. “‘We will be enter
ing a new era of higher
risk and reward as a result
of increased competition.”




“Transok's success is
directly dependeni on our
ability to deliver a wide
range of natural-gas ser
vices from the wellhead to
the burner tip at the lowest
cost and with the highest
reliability and convenience
to the customer,"” says

Randy Randolph, vice presi-
dent of gas resources for
Transok. “We share the CSW
commitment 1o the pursuit
of unconditional custemer
satisfaction.’

Bill Morrow, leader of the
CSW system’s Customer
Choice & Control ™ project
in Laredo, Texas, sees
great potential for more
rapid and increased con-
tact with our customers
using advanced fiber optic
and telecommunications
technology. The Laredo pilot
project helps customers
cut their electric bills by

Fiber optic cable provides
high-capacity pathways
for two-way communica
tions with our electric
utility customers.

showing them how much
electricy’y they are using
and what it is costing them.
“Our customers soon will
find a genie's lamp at their
door step in the form of
the information superhigh-
way,” Morrow says. “Our
job is to offer them energy
solutions that will satisfy
their wish list.”




Sharon Peavy, CSW investor
relations director, says her
group’s mission is to accu-
rately represent CSW to the
financial community and to
give exemplary service to
investors. “In recent years,
dramatic changes have
vccurved in the financial
community. driven by Wall

At

Street's downsizing and the
resulting decrease in analyst
resoarch. As & result, we
have taken more responsi
bility for communicating
with the financial commu
nity and have solidified our
commitment to proactive
investor relations at CSW."”
she says

Jerry Huckahee, SWEPCO
engineering technician at
Terarkana, researched
“dual certified” territory
to find customers eligibie
to switch to SWEPCO

His research lod the way to
adding a new line in Red
River County and to more
customers taking service
from SWEPCO

“The business we're in
changes almost daity
because the technology is
leapfrogging ferward,”
says LR. Bludau, supervi
sor of CPUs central meter
shop Bludau's employess
call him a model boss
becavse bhe includes them
in decision making, keeps
them well informed and
encourages innovation in
their work procedures

Mary Gallion was one of
many CSW system employ-
ees reassigned in 1994
moving from the CSWS
human resources division
to CSW's shareholder
services group. “Just as

# newborn has to learn to
oat, rest, walk, talk and
relate to others in order to
survive,” Gallion says, “‘we
at CSW have to do the same
to compete in this chang
ing society.”




the utility’s “avorded cost” to build new
generating capacity

‘ actonres, government
facihties and even large commercial devel
opments, such as office buildings and
shopping centers, can wnstall power plants
to generate therr electricity, Future tech
nologies—ranging from small fuel cells to
more efhaent renewable energy sources

covld make this option mere competitive

! Several forms of “brokering”
electric power are being mtroduced today
in the marketplace. Using computerized
bulietn boards, muddiemen buy and sell
excess electric power among utihities and
wholesale customers. Soon, we hkely will
see the rise of H.hhl,‘u floors where ele
s

creation of a “spot market” for buying

tricity 18 marketed as a commodaty

and selling electnicity i the US. would
promote “retail” competiton for electric

\U'll“.tlll('\

Individual cuostomers do
not have the option to select their electri
power suppher. In Califorma, Michigan
and other states, regulators are considering
such an arrangement. at least for larg
customers. Retail compentnon would
mean that customers could buy electricity
from the local unlity, a more distant
utthty, an independent power plant, a co
generation facility, a power broker o
any other suppher. The local utithey would
have to transmit the encrgy for a set
fee. The situation would be sarmilar to the
deregulation of the long-distance tele
phone industry, i which many suppliers
today are « ompeting tor the consumers

I‘H\ NCSS

Many power plants
completed i the 19805 turned out to be
extromely expensive. Often, the reasons
were outside the control of the utility
owners: high iflaton rates, high interest
costs, regulatory delays, changing federal
energy policies, slowdowns in the growth
of CNETEY use, i Ihose power ;\i.ult\
now generate electricity at costs that
potentially could render them uneconom
iwal 1 a competitive market. The utthnies
still must pay for the capital cost of those
plants over the next 20 to 30 years. If
they cannot charge their customers for
those costs, the utihities will face great
difhiculties in carryving these “stranded™
mvestments. How this ssue s resolved
will have enormous implications for the
tinancial stabibey of the electric utihiey
industry and the future competitiveness

of indmvidual electric companies

l he 'ulcl‘ll

Energy Regulatory Commission 1s pursu

ing a goal of equahizing the access to
utithty transmssion systems. The result, the

FER(

electri ity to be transmitted to the cus

says, should allow the lowest-cost

tomer by removing artiticial barriers
Specifically, the FERC has determined that
transmussion service that 1s not unduls
discriminatory or anti-compettive should
offer third parties access to a transmission
systerm on the same or comiparable basis
ind under comparable terms and condh
tons, as the transmssion svstem owner’s

uses of the system

I'he FER(

ston svstem owners ofter such « um}'.n.d‘]a

s goal of having all transmas

transmssion service to others has been
extended to transnutting utihties involved
in mergers. The FERC has required El
PSO and SWEPCO to offer

such services over their transmission

Paso Electn,

tacthties as a condition to ppron il of the

merger between El Paso Electric and
CSW. The result of this and other “compa
rability” cases now ;'n‘lul‘.t[_._' before the
FERC ould determune whether trans
mitting utthnes can expect to derve
meanmngtul benetit from transmission

ownership in the tuture

Sixty vears after it was
enacted, the Public Uthty Holding

Company Act of 1935 continues to con

stram

certain mulostate electric utility sys

tems. For decades the law has been

unnecessary, as numerous studies by the

i

tederal government have shown. With

competition intensifying in the indusery,

the act has become a serious obstacle

to the 11 registered electne utility holding
compames hike CSW that must get

approval from the Securities and Exchange

Commussio before they can make a

“it's all & matter of attitude.”
says Roland Peha, an eco-

“Change is kind of excit-
ing,"” says Carron Rapach,
in the information ser-
vices department at CPL.
Rarach, who has been
recognized by coworkers
for encouraging change,
notes: “We're not having
to stay with the old ways
we used to do things. We
are getting the opportu-
nity to reinvent how we do
things. And to me, that's
fun.”

financial mvestment or take any action

not directly related w ther traditional

|
sleret
CreCt

ric power business, Many other utibties

are structured as holding companies and

SOIME CVen operate in

more than one state

but are exempt from most provisions of

thas law. We behieve the law 18 discrinnna

tory and needs to be !\'pv.lh‘\i
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Central and South West Corporation

Revenues
Electric
Gas and Other

Expenses
Fuel and Purchased Power
Natural Gas and Gas Products
Operations and Mamntenance
Deprecation and Amortizaton
Taxes

Operating Income

Other Income (includes Mirror CWIP
Amortizanon of $68, $76, and $83 in 1994,
1993, and 1992, respectively)

Interest Charges

Cumulative Effect of Changes in Accounting
Principles

Net Income

Preferred Stock

Net Income for Common Stock

Average “ommon Shares
Earmings per Share

Dividends Paid per Share

The condensed consolidated financial statements in this
cusmary anmsal veport were derved from the consolidated
financial statemenits that appear it Appendix A 1o the
provy staterent for the 1995 avomial meeting of sharcholders
Copies of the consolidated financial statements and the
cport of Arthwer Andersen 1L thereos may be obtamed by
ilhing Cenmal and Sonith West Corponation s shareholder
sereices department at 1-8OO- 527- 5797

4,000

A 500

3,400

2.50%)

2.000

1,500

1,006

For the Years Ended December 31,

1994 1993

](y(;z

(mullions except per share amounts)

$3.065 $3.055 $£2.790
558 632 499
3623 3687 3,289
1,161 1,209 1.035
374 482 378
763 BR7 660)
356 350 311
3758 322 317
3.029 3,230 270
594 457 588
111 93 82
(293) (269) (266)
. :“, i
412 327 404
18 19 22
§ 394 £ 308 $ 382
1893 188.4 188.3
$ 208 $§ 163 $ 203
£ 170 $ 162 £ 1.54
Revenues by Return on Average
Customer Class Common Equity
Doliars 1 Millsonss LA
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‘Report of Management

The condensed consolidated financial statements
in this summary annual report were derived from the
consolidated financial statements that appear n
Appendix A to the proxy statement for the 1995

~ annual meeting of shareholders. Management is
responsible for preparing the consohdated financal
statements, in accordance with generally accepred
accounting principles appropriate in the circum-
stances, and for mamtaming the Corporation’ systenis
of internal accounting controls.
A description of these controls, along with manage-
ment’s opinion about their overall effectiveness,
15 contained within the Report of Management
mcluded in Appendix A to the proxy statement
for the 1995 annual meeting of shareholders. The
consolidated financial statements were audited
by Arthur Andersen LLP, the Corporation’s inde-
pendent public accountants, whose report on the
condensed consohidated financial statements
appears elsewhere in this summary annual report

E %ok

E.R. Brooks
Chairman, President and Chief Executive Officer

Glenn 1 Rosther
Senior Viee President and Chief Finanaal Officer









Committees of the Board or Directors




Central and South West Corporation

£ Brook

CSW Leasing, Inc.

y 1
|

CSW Credit, Inc.
(s 1) R

I
|

)1

Central Power and Light Company
Robert R (
| il ( )}

Public Service Company of Oklahoma
Robert L. Zemanel

I § '
! o) na C I { )

Southwestern Electric Power Company

rd H B
I nl and ( 2
West Texas Utilities Company
Cs nl
/ l { ( J ()

Central and South West Services, inc.
M. B I

CSW Enterprises
\ V. Sho

Transok, Inc.

' 0
| o &

CSW Energy, Inc.

{

CSW Communications, Inc.
1 ' } 1)

CSW International, inc.

) 1)
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Commen Stock Listing Taxpayer 10 Numbey

| i } { T

Common Stock Dividends

Duplicate Annual Report Mailings

Y

Lost Dividend Checks or Stock Certificates

Stock Transfer

Proxy and Dividend Mailing

)




1995 Annval Meeting
] 1y J

PowerShare™ Dividend Reinvestment and
Stock Purchase Plan

1
Il ( '

Additional Information

Shareholder Services

{

Security Analyst Contact
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