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Qustions regarding rotational assignments should
be cdwected to your personnel satellite representa
tive or regional personnel offiwer

OFFICES: COMM, EDO. GPA, OE. OGC, Oi
CONS, SECY

CONTACT. Personnel Satelite Representative,
4821522
Mail Stop 15G-21

OFFICE NRR

CONTACT Personnel Sateliite Representative,
492 3022
Mail Stop 13H-7

OFFICE NMSS

CONTACT Personnei Satelite Representative,
4920677

Mail Stop 6A- 4

OFFICE RES
CONTACT Personnel Sateilite Representative,
432.36£36
Mail Stop NLS-007
OFFICES: ADM, ACRS, AECD. ASLAP ASLEBP
IRM. LSS, OC, OIG, SDBU/CR
CONTACT Personnel Satellite Repiesentative,
4924241
Maii Stop MNBB 2104

OFFICE Region |
CONTACT Leonard Carsley, 3465352

OFFICE:
CONTACT

Regeon I
Theresa Spearman, 541 5609

OFFICE Region
CONTACT Feggy Dahiberg, 388 5671

OFFICE Region IV
CONTACT Karen League, 728 8281

CFFICE Region V
CONTACT Kathieen Hamill, 448 0258
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