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SYN 0PSIS

On November 14, 1991, the Regional Administrator, U.S. Nuclear Regulatory
Commission, Region III (RIII), requested that an investigation be initiated
concerning an allegation that Nuclear Support Services, Incorporated (NSSI),
deliberately falsified documents sent to Northern States Power Company (NSP)
and Wisconsin Electric Power Company (WEPC) corporate security representatives
to allow NSSI employees to gain unescorted access to the NSP Prairie Island
Nuclear Generating Plant (Prairie Island) and WEPC Point Beach Nuclear Plant.
(Point Beach). It was also requested that an investigation be conducted to
determine if the alleged record falsification was the result of one person's
independent action or the result of NSSI management's policies or practices.
Additionally, the investigation was also to determine if management of any
of the involved parties was culpable in the transfer of false information.

The investigation revealed that the NSSI security manager deliberately
provided falsified documents to NSP and to WEPC to allow NSSI employees to.

gain unescorted access to the NSP Prairie Island and WEPC Point Beach nuclearc

plants. The investigation revealed that this action was the result of one
person's independent action and not the result of NSSI management's polices or
practice. The investigation determined that no management of any of the
involved parties was culpable in the transfer of false information. During
the investigation, however, an allegation surfaced that the manager of
security for NSSI deliberately made material false statements to an Office of
Investigations (01), RIII, investigator. The evidence developed during the 01
investigation substantiated that the manager of security deliberately made
material false statements to the NRC:01 investigator.
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ACCOUNTABILITY -

The following portions of this Report of. Investigation (Case No. 3-91-017) :

will not be included in the material placed in the Public Document Room.
They consist of pages 3 through 50.
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APPLICABLE REGULATIONS

Alleoation No. 1: Alleaed Deliberate Falsification of Documents to Conceal
Deroaatory Information

10 CFR 26.23: Contractors and vendors (1990 Edition)

(a) All contractor . . . personnel performing activities within the
scope of this Part for a licensee'must be subject to either the
licensee's program . . . or to a program, formally reviewed and approved
by the licensee, which meets the requirements of this Part . . . (1) The
contractor . . . is responsible to the licensee for adhering to the
licensee's fitness-for-duty policy, or maintaining and adhering to an
effective fitness-for-duty program; which meets the standards of this
Part . . .

'

10 CFR 26.27: Management actions and sanctions to be imposed (1990 Edition),

(a) Prior to the initial granting of unescorted access to a protected
area or the assignment to activities within the scope of this Part to
any person, the licensee shall obtain a written statement from the
individual as to whether activities within the scope of this Part were
ever denied the individual. The licensee shall complete a suitable
inquiry on a best-effort basis to determine if that person was, in the
past, tested positive for drugs or use of alcohol that resulted in
on-duty impairnent, subject to a plan for treating substance abuse
(except for self-referral for treatment), or removed from activities
within the scope of this Part, or denied unescorted access at any other
nuclear power plant in accordance with a fitness-for-duty policy. If
such a record is established . . . granting of unescorted access must be
based upon a management and medical determination of fitness for duty
and the establishment of an appropriate follow-up testing program . . .

10 CFR 50.9: Completeness and accuracy of information (1990 Edition)

(a) . . . information required by . . . the Commission's regulations
. . . or license conditions to be maintained by the licensee shall be
complete and accurate in all material respects.

GA-1317.8: NSSI Security Screening Program for Nuclear Safety Related
Assignment (Revision 8)

3.1 Resoonsibilities:

3.1.2 The NSS, Inc., Security Manager is responsible for the
administration of the Security Screening Program, for determining
that qualifications of applicants for unescorted access into the

Case No. 3-91-017 7
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protected and vital areas of client-owned nuclear power plants and
for requesting such access from clients. The Security Manager is
also responsible for providing an accurate appraisal of
investigative findings that result from the Security Screening
Program.

3.1.3 The NSS, Inc., Security Review Board (SRB) evaluates all
information concerning questionable cases resulting from the
Security Screening Program submitted to the SRB by the Security
Manager and will determine whether access should be requested from
the client.

3.2 PROGRAM:

3.2.4 ACCESS APPROVAL: The Security Manager will review all
completed screening work sheets and files and perform an
evaluation, using the " Evaluation Criteria" shown in Paragraph 3.4
below, to determine approval of the applicant for access. Such.

approval will be noted on the applicable work sheet or on a"

separate memorandum by signature and date of the Security Manager.
When the screening program produces questions about an individuals
trustworthiness, emotional stability and reliability, unescorted
access shall not be requested unless subsequent investigation can
resolve them as being either true or not applicable.

3.2.8 APPLICANTS'S FILES: The Security Manager shall create and
maintain security screening files on each applicant processed for
access. The applicant's file shall be organized in a manner that
accommodates ease in review and audit.

3.3 PROGRAM ELEMENTS:

3.3.1.1.2 Unemployment: Activities during interruptions of
employment in excess of 30 days must be verified.

3.4 EVALUATION CRITERIA:

The determination of trustworthiness or reliability and the
request to a client (or otherwise certify an applicant) for
unescorted access authorization shall be based on an evaluation of
the information obtained during the background investigation and
psychological evaluation while considering the following:

3.4.1 Willful omission or falsification of material information
submitted in support of employment or request for unescorted
access authorization.

3.4.2 Illegal use or possession of a controlled substance or
abuse of alcohol without adequate evidence of rehabilitation.

1

l
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3.4.8 Any other information that would adversely reflect upon the
reliability and trustworthiness of the individual as it relates to
the individual being permitted unescorted access.

Wisconsin Electric Power Company, Contract, Health Physics, Point Beach
Nuclear Plant, Contract No: 166593, Nuclear Support Services, Inc., dated
June 14, 1990:

4.1.13(g) Contractor shall comply with Wisconsin Electric Power Company,
Point Beach Nuclear Plant, Contractor Security Requirements, Revision 6,
January 3, 1990.

Wisconsin Electric Power Company, Point Beach Nuclear Plant, Contractors
Security Requirements, Revision 6, January 3, 1990:

5.0 SCREENING PROGRAM:

* 5.1.1. Employment History:
,

(e) Activities during interruptions of employment in excess of
30 days must be verified.

6.0 EVALUATION CRITERIA FOR UNESCORTED ACCESS AUTHORIZATION:

To determine trustworthiness and reliability, the following will
be considered:

(a) Willful omission or falsification of material information
submitted in support of employment or request for unescorted
access authorization to protected vital areas.

(b) Illegal use or possession of a controlled substance or abuse
of alcohol without adequate evidence of rehabilitation.

10.4 Communication:

All communication concerning the PBNP Contractor Security
Requirements should be addressed to the WE Corporate Office:

i
Wisconsin Electric Power Company '

Office of Security i
231 W. Michigan Street

|P.O. Box 2046
Milwaukee, WI 53201

|
Telephone: (414) 221-4024 Telefax: (414) 221-4677 l

Wisconsin Electric Power Company, Nuclear Power Department Fitness for Duty
Program Procedures Manual, FFDPP-5, Revision 0, Contractual Requirements,
Dated January 3, 1990:

Case No. 3-91-017 9



3.0 PROCEDURE:

3.1.2 That a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuclear power plant,
will not be assigned to work at PBNP without the knowledge and
consent of WE. Such person must have completed a rehabilitation
program approved by WE;

Northern States Power Company, Purchase Order No. P60828MB, Nuclear Support
Services, Inc., dated September 7, 1989:

All personnel must have security screening.

Northern States Power Company, Contractor Access Authorization Procedure for
Nuclear Plant Unescorted Access, Form 1-3019 Rev 9 (NIACD 8.7):

1.0 Backaround Investication:
.

" 1.1.2 In addition, a suitable inquiry meeting the requirements of
10 CFR Part 26.27 must be conducted to determine whether the
worker has ever been:

(c) Removed from or made ineligible for activities within the
scope of 10 CFR Part 26. Prior to recommending a worker for
Unescorted Access Authorization, the contractor shall obtain a
written statement from the worker as to whether activities within
the scope of 10 CFR Part 26 were ever denied the worker.

(d) Denied access or employment in accordance with a fitness for
duty policy.

If such a record is established, the contractor shall immediately
contact NSP's Fitness for Duty Coordinator (FFDC) at (612) 330-
7999.

3.0 Evaluation Criteria:

3.2 In making this determination, the following must be
considered:

(a) Willful omission or falsification of information submitted in
support of employment or request for unescorted access
authorization.

(h) Any other information that would adversely reflect upon the
reliability and trustworthiness of the worker as it relates to
being permitted unescorted access to a nuclear plant.

Case No. 3-91-017 10



(1) Suitable Inquiry results establishing a record as identified
'

in Section 1.1.2. Upon establishing such a record, the contractor
shall immediately contact NSP Fitness for Duty Coordinator
(612-330-7999) for follow on (sic) actions prior to recommending
the worker for an unescorted access authorization.

Fitness For Duty Requirements for Northern States Power Company Nuclear
Plants, Form 1-3020 Rev 8 (NIACD 8.10):

C. Contractor Reautrennti:

1. The contractor shall not assign a worker to an NSP nuclear
plant or the NSP general office who has been denied unescorted
access to, or has had unescorted access removed for cause
from, any utility's nuclear power plant without written
consent from the NSP Manager Corporate Security.

Alleoation No. 2: Alleced Deliberate Attemot by the former Manaaer of.

Security to Mislead an 01 Investicator:-

18 U.S.C. 1001: Statements or entries generally (1992 Edition)

Whoever, in any matter within the jurisdiction of any department or
agency of the United States knowingly and willfully falsifies . . . or
makes any false, fictitious or fraudulent statements or representation
. . . shall be fined not more than $10,000 or imprisoned not more than
five years, or both.

18 U.S.C. 1621: Perjury generally (1992 Edition)

Whoever-

(1) having taken an oath before a competent tribunal, officer, or
person, in any case in which a law of the United States authorizes
an oath to be administered, that he will testify, declare, depose,
or certify truly, or that any written testimony, declaration,
deposition, or certificate by him subscribed, is true, wilfully
and contrary to such oath states or subscribes any material matter
which he does not believe to be true is guilty of perjury and
shall, except as otherwise expressly provided by law, be fined not
more than $2000 or imprisoned not more than five years, or both.

Case No. 3-91-017 11
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DETAILS OF INVESTIGATION

Puroose of Investication
IThis investigation was initiated to determine whether Nuclear Support

Services, Inc. (NSSI), deliberately falsified documents sent to Northern
States Power Company (NSP) and Wisconsin Electric Power Company (WEPC)
corporate security representatives to allow NSSI employees to gain unescorted
access to the Prairie Island Nuclear Generating Plant (Prairie Island) and
Point Beach Nuclear Plant
access authorization screen (Point Beach) with full knowledge that all requireding requirements were not being completed in
several cases. Also, it was requested to determine if management of any of
the involved parties was culpable in the transfer of false information.
During the investigation an additional allegation surfaced regarding an
alleged material false statement made to an Office of Investigations (01),
Region III (RIII), investigator.

'

Backaround,-

On November 14, 1991, the Regional Administrator, U.S. Nuclear Regulatory
Commission (NRC), RIII, requested an investigation (Exhibit 1). On April 12,
1991, the fitness-for-duty officer for NSP learned from a contractor (Bartlett
Nuclear, Inc. (BNI)) that a certain health physicist, who worked at Prairie
Island from August 1990 to September 1990 while an employee with another
contractor (NSSI), had previous drug positive pre-access tests at other
utilities. NSP, who alleged that they were unaware of the information,
contacted the NSSI Manager of Security. NSSI notified NSP that they (NSSI)
were aware of the information, and that this information was submitted to
someone at Prairie Island prior to the unescorted access request. NSP also
learned that NSSI allegedly had evidence of the employee being rehabilitated.

NSSI notified NSP that the employee, upon leaving Prairie Island, went to WEPC
Point Beach. NSSI alleged that Point Beach was also aware of the same
information. In subsequent investigations conducted by both NSP and WEPC
(Exhibits 2-5), no documentation nor evidence was developed to substantiate
NSSI's claim that both licensees were notified of the employee's positive drug
tests prior to granting unescorted access.

On July 15, 1991, NSP reported the event to the NRC via the Emergency
Notification System, and on August 14, 1991, they filed a Licensee Event
Report with the NRC (Exhibit 2). On August 14, 1991, WEPC filed a Licensee
Event Report with the NRC (Exhibit 4).

Coordination with the NRC Staff
!

On December 12, 1991, Investigator Anderson met with Gary PIRTLE, Plant
!

'

Protection Analyst, RIII, and reviewed the following documents: !

Case No. 3-91-017 15 i
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NSSI's Security Screening Program, Revision 8, dated December 19, 1989
(Exhibit 6); WEPC Contract No. 166593, dated June 14, 1990 (Exhibit 7);
WEPC Contractual Requirements, Revision 0, dated January 3,1990
(Exhibit 8); WEPC Contractor Security Requirements, Revision 6, dated
January 3, 1990 (Exhibit 9); NSP Purchase Order No. P60828MB, dated
September 7, 1989 (Exhibit 10); NSP Contractor Access Authorization-
Procedure, Revision 9, undated (Exhibit 11); NSP Fitness For Duty
Requirements, Revision 8, undated (Exhibit 12).

On May 29, 1992, an Enforcement Board comprised of RIII Staff was convened and
a conference call was made to NRC Headquarters. The decision was made to
proceed with the investigation with an emphasis placed on all violations that
occurred subsequent to January 1, 1990.

On January 13-14, 1993, PIRTLE and Anderson flew to NSSI corporate
headquarters and reviewed audits that were conducted by various utilities
of the NSSI security screening program. The results of this review are

' incorporated in the evidence section of this report.
,.

Alleaation No. 1: Alleged Deliberate Falsification of Documents
to Conceal Derogatory Information

Summary

The following individuals were interviewed by 01:RIII on the dates indicated
regarding the allegation that the security manager of NSSI deliberately
falsified documents to conceal derogatory information of NSSI health
physicists who were working at NSP's Prairie Island and WEPC's Point Beach.
The pertinent testimony provided by these individuals is documented in the
evidence section of this report.

Ha!!!g Position Date of Interview (s)

Thomas R. EELLS WEPC Fitness-for-Duty September 11, 1992
Coordinator

Randy CLEVELAND NSP Fitness-for-Duty September 16, 1992
Coordinator 1

Candace B0WMAN NSP Nuclear Training September 16, 1992

Sharon HEFFNER NSSI Security November 19, 1992
Investigator

Brenda ACKER Former NSSI Security November 19, 1992 ,

Manager I

Eleanor GILL NSSI Employee January 13, 1993

|.
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Robert C. DAILEY NSSI Manager January 13,1993

Christina CURIALE NSSI Security Manager January 13, 1993

Former NSSI Employee February 9, 1993

Walter D. KLOKER former NSSI Security April 16, 1992
Manager j

Evidence i

1

1. Made an application for employment with NSSI in March 19891

(Exhibit 13).

2. I M lwrote "No" on his application to the question, "Is there anything
in your background that would preclude you from obtaining a security
clearance?" (Exhibit 13, p. 2).

3. listed on his application that he was unemployed from.

eptember 1987 to January 5, 1988, and from December 21, 1988, to
present (March 1989) (Exhibit 13, p. 4).

4. NSSI background investigation, conducted by HEFFNER, verified his exact i

unemployment dates as December 21, 1988, to present (March 1989) and
September (no day) 1987 to January 5, 1988. These exact dates were
verified during five interviews conducted by HEFFNER in March 1989
(Exhibit 14, pp. 2, 4, 6, 8, 10).

,

Msupplied to NSSI, at the time of his application, his certificate5.
for his associate degree from Texas State Technical Institute, dated
November 22, 1987 (Exhibit 15).

6. HEFFN verified, during her background investigation of M that
ttended Texas State Technical Institute from May 1986 to

r 1987 (Exhibit 16).

7. stated that he notified the NSSI recruiter at the time he applied
i arch 1989 that he. hree failures for drug tests at utility '

companies in 1987. stated that he did not mention the failure at
R. E. Ginna Nuclear wer Plant (Ginna) in 1989 because he was told that
the results were inconclusive (Exhibit 17). j

8. h 23, 1989, NSSI requested a nuclear security clearance for
at NSP Prairie Island. The standard form stated, "A review of I

our records and other information available, disclosed no evidence of
emotional instability, aberrant behavior, untrustworthiness, or
unreliability." There was no comment regarding previous past positive
tests at any utility company (Exhibit 18).

Case No. 3-91-017 17



9. M was employed at the Prairie Island site from March 20, 1989, to
April 14, 1989 (Exhibit 19, pp. 1-2).

,

Subsequent investigation in 1991 revealed that W) on October 27
10. had tested !positive at Salem Nuclear Generating Station (Salem , 1987 I(Exhibit 20, p. 2; Exhibits 21-22), Millstone Nuclear Power Station

(Millstone) in November 1987 (Exhibits 21-22; Exhibit 23, p. 2), Perry
Nuclear Power Plant (Perry) in December 1987 (Exhibits 21-22; ;

Exhibit 24, pp. 2-3), and Ginna on February 10, 1989 (Exhibit 20, p. 2; )
Exhibits 21-22).

11. On August 18, 1989, % reapplied for employment with NSSI
(Exhibit 25, p. 1).

12. On September 6, 1989, unescorted access was requested for W at
Arkansas Nuclear One by NSSI. No mention was made of previous past
positive tests (Exhibit 26).

13. was employed at Arkansas Nuclear One from September 18, 1989, toc

ecember 19, 1989 (Exhibit 19, pp. 3-4).

14. On March 9, 1990, reapplied for employment with NSSI. At that
time W acknow edge that he had tested positive regarding fitness-
for-duty (FFD) policy 21/2 years before. This information was taken by
Kim (SMITH) (Exhibit 25, p. 2).

15. M submitted to NSSI a drug assessment, dated March 12, 1990, from
the Phoenix Center (Exhibit 27). A background investigation was
initiated by NSSI but was discontinued when W withdrew. There was
no information developed in the background investigation regarding the
previous positive drug tests (Exhibit 28).

$reappliedforemploymentwithNSSI. At that16. On Au ust
17, 1990, @know'edged that he had tested positive regarding FFDtime again ac

policy 2 years before. This information was taken by Kim (SMITH)
(Exhibit 25, p. 3).

17. The updated background investigation conducted by NSSI on M did not
list any information regarding the previous positive drug tests
(Exhibit 29).

18. On August 29 1990, NSSI, under DAILEY's signature, requested unescorted
access for at NSP's Prairie Island. There was no mention on therequest tha ere were previous positive tests regarding M
(Exhibit 30).

19. In September 1990, M s file was updated, and M listed,
" Rehabilitation" when asked if he ever received psychological or
psychiatric treatment. W also listed "No" when asked if he had

Case No. 3-91-017 18
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ever illegally possessed or used marijuana or other controlled-
substances. Internal NSSI documents did not reveal any follow-up
information on the previous listed positive drug test (Exhibit 31,
p. 3).

20. On October 2, 90, NSSI, under ACKER's signature, requested unescorted
access for at WEPC's Point Beach. There was no statement on the
request indicating that there were previous positive tests regarding
6 (Exhibit 32).

21. 6 1nformed WEPC's Point Beach that he had previously been denied
authorization for unescorted access (Exhibit 33).

22. M was at Point Beach from October 2, 1990 to November 16, 1990
(Exhibit 19, pp. 7-8).

23. S 's file was again updated on January 2, 1991. This time the
answer "Not" was listed for the question regarding previous positive.

tests for the FFD question. This information was taken by DAILEY,

(Exhibit 25, p. 4).

24. On January 7 991, NSSI, under DAILEY's signature, requested unescorted
access for at WEPC's Point Beach. There was no statement on the
r st indicating that there were previous positive tests regarding

(Exhibit 34).

25. W again informed WEPC's Point Beach that he had previously been
denied authorization for unescorted access (Exhibit 35).

26. W was at Point Beach from January 7, 1991, to May 17, 1991, and
from June 17, 1991, to July 5 1991 (Exhibit 19, pp. 8-11).

INVESTIGATOR'S NOTE: ACKER was manager of security at NSSI in
1988 and 1989 (Exhibit 36, p. 5); DAILEY was manager of security
at NSSI from November 23, 1989, to April 1991 (Exhibit 37;
Exhibit 38, pp. 4-5); KLOKER was manager of security at NSSI from
April 1991 to February 1992 (Exhibit 39, pp. 9, 37); and CURIALE
was manager of security at NSSI from May 1992 to the present
(Exhibit 40, pp. 6-7).

27. On April 12, 1991, T from BNI telephonically contacted SCHROEDER I
from NSP regarding s past positive drug test at Millstone, Salem, !
and Perry during 1987 (Exhibit 2, p. 3; Exhibit 41, p. 8).

28. On April 16, 1991, CLEVELAND an SCHROEDER, from NSP, telephonically
contacted DAILEY regarding DAILEY told NSP that NSSI was aware.

of the past positive drug tests' of M but that he, DAILEY, had
notified someone in security at Prairie Island of the derogatory
information and had been given the go ahead to request access for

1

l

I
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@ According to documents furnished 01:RIII, there had been'no
previous contact with either SCHROEDER or CLEVELAND, NSP's FFD

,

Coordinator, regarding TAYLOR (Exhibit 2, pp. 3-4; Exhibit 3, p. 2;
Exhibit 41, p. 7).

29. Documents provided 01:RIII, indicate that on April 16 1991, DAILEY was
instructed to submit evidence of rehabilitation of along with
other supporting documents (Exhibit 3, p. 2; Exhibit 41, p. 6).

|
|

30. On May 8, 1991, CLEVELAND noted that he had contacted security personnel !
at Prairie Island regarding W. The note file of CLEVELAND reflects
that none of the individuals contacted recalled receiving information
from NSSI regarding M (Exhibit 42).

|

31. On July 2, 1991, according to documents obtained by 01:RIII, CLEVELA
again telephonically contacted DAILEY requesting information on
(Exhibit 3, p. 2; Exhibit 41, p. 5).

'

32. In a July 5, 1991, letter to CLEV- , DAILEY stated that he recalled~

notifying "Candice" (B0WMAN) of 's history. DAILEY also wrote, "I
would agree that I was at fault for not complying with NSP Program in
that I failed to notif the NSP Fitness For Duty Coordinator in writing
prior to placing Mr. at (Prairie Island]" (Exhibit 43).,

33. Documents obtained by 01:RIII indicate that on July 8, 1991 NP
received from NSSI the 1990 letter of drug assessment for ,from
the Phoenix Center (Exhibit 3, pp. 2-3; Exhibit 27; Exhibit 41, p. 4;
Exhibit 44).

34. On July 12, 1991, accordin to correspondence furnished OI:RIII, KLOKER
notified EELLS regarding 's possible FFD violations (Exhibit 4,
p. 3; Exhibit 5, p. 3; Exhibit 45).

35. . memorandum dated July 15, 1991, reflects that KLOKER interviewed
.and learned of the additional positive drug test at Ginna in 1989

besides the three positive tests in 1987. According to the memorandum,
when asked why he listed " unemployed" for those specific periods of
time, M stated that he was told by NSSI personnel, at the time he
was appTying for a position, to only list jobs that he W held for
longer than 30 days (Exhibit 46, p. 1).

36. In a letter dated July 15, 1991, NSSI notified WEPC that Mhad four
previous positive drug tests. WEPC advised NSSI that with two or more
drug failures, M would not have been granted access (Exhibit 4,
p. 3; Exhibit 5, pp. 2-3; Exhibit 47).

37. In an investigative memorandum dated on July 15, 1991
by NSSI regarding the additional positive test of M, NSP was notifiedat Ginna in4

1989 (Exhibit 3, p. 3; Exhibit 41, p. 2).
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38. In a memorandum dated on July 16, 1991, KLOKER notified NSSI President |
QUICK of the investigation regarding M (Exhibit 48). In the j
memorandum, KLOKER stated that DAILEY allegedly notified NSP and WEPC
prior to requesting access for M , but he (KLOKER) wrote, "Again, jthere is no documentation in the file to support the notification"
(Exhibit 48, p. 2).

39. In a memorandum dated July 17, 1991, DAILEY wrote to QUICK regarding the
sequence of events surrounding the M incident. D4ILEY wrote that
he notified CLEVELAND that he (DAILEY) faxed all pertinent information
regarding W to B0WMAN; that B0WMAN responded, "that all paperwork
seemed in order and there should be no problem with access if the rest
of the background was ok" (Exhibit 49, pp. 1-2).

40. In the memorandum, DAILEY wrote that the request to B0WMAN would have
been, "NSS has a returnee to Prairie Island from the April, 1989 Spring
outage. We are aware that Mr. @ had three previous positive FFD
violations during late 1987. Will this pose any problems for an August,

1990 access?" (Exhibit 49, p. 4)..

41. In the memorandum, DAILEY wrote, "All of the same background
investigation information was faxed to Mr. Tom Eels sic),WECo, Point
Beach Security prior to requesting access for Mr. at Point Beach.
Mr. Eels (sic) indicated that because the positive tests were almost
three years old and Mr. R has successfully passing (sic) several
drug screen tests since ]t1at time, that WECo, Point Beach would not deny
access based only on the positive drug screens that occurred during
1987" (Exhibit 49, p. 2).

42. On July 22, 1991, KLOKER responded by memorandum to DAILEY's report.
KLOKER concluded that numerous statements by DAILEY regarding notifying
both NSP and WEPC were not substantiated with any documentation in the
NSSI files. KLOKER also wrote, regarding the faxed material to BOWMAN
and EELLS that ". . . The Phoenix Center only conducted an assessment
on W ,. This has nothing to do with rehabilitation. An acceptable
rehabilitation program lasts 30 days at a minimum" (Exhibit 50, p. 1).

43. A letter from DAVIS to KOLLER, dated July 22, 1991, indicated that
Onsite Investigations, Inc. (OSI), presented the results of their audit
of approximately 300 NSSI files to XLOKER, who had requested the audit
for NSSI senior management. Among OSI's findings were: some employment
period verifications could not be located; some suitable inquiries could
not De located; some periods of unemployment verification could not be
located; and the files needed to be organized into some standard
structure (Exhibit 39, pp. 26-29; Exhibit 51, pp. 1-2). j

INVESTIGATOR'S NOTE: On March 17, 1992, Investigator Anderson |flew to NSSI Headquarters, Campbelltown, Pennsylvania, to review i
files of NSSI employees. Three specific files were requested for

1
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|review by Anderson. After considerable time trying to review
these files, Anderson requested that all documents be copied and
mailed to NRC:RIII headquarters, because the files were in such
disarray that no chronological or locational sequence pattern
could be ascertained.

44. The letter indicated that the audit ic' ntified two NSSI employees who
had potential major FF0 violations,4

'

and M Exhibit 51,
p. 3).

The problem concerning @during NSSI's investigation, KLOKER wrote,and M was addressed in memoranda by
45.

KLOKER and DAILEY. However,
"I questioned Bob about the files to ascertain what course of action he
took prior to issuing a ' good guy' letter. Bob looked a (sic) the
files. He then pulled the incriminating papers from the file and put
them aside. He said 'if you take these out of the file and make them go
away you have no problem.' He went on to add that the MMPI
questionnaires are considered medical records and do not belong in the.

file. This, however, is not correct" (Exhibit 52, p. 1)."

46. On July 24, 1991, KLOKER wrote a memorandum addressing DAILEY's
contention that al atory information on two additional NSSI
employees, and 6 , was telecopied to WEPC.
KLOKER wrote that LS could find no documentation in WEPC files.
Further, KLOKER wrote that EELLS and DAILEY had spoken on several
occasions about individuals with FFD problems, but there never was
documentation telecopied to WEPC (Exhibit 53).

47. In a letter dated July 24, 1991, KLOKER wrote to EELLS regarding W
and 6 who received unescorted access to WEPC's Point Beach.
KLOKER wrote that DAILEY informed him (KLOKER) that the FFD violations
regarding the two employees were telecopied to EELLS before the requests
were made (Exhibit 54).

48. On August 8, 1991. ERSKINE, the senior vice president for NSSI, wrote a
letter to EELLS stating, "The incident was caused by NSS' (sic) former
security manager not properly documenting or following up on the receipt
of derogatory information and/or material concerning prior Fitness for
Duty violations with the appropriate individuals at each station"
(Exhibit 55, p. 1).

49. On st 9,1991, in a letter to EELLS regarding another NSSI employee
who had failed a previous drug test prior to being granted

unescorted access to WEPC, KLOKER wrote, "The file has no documentation
to show any investigation or follow up of the Fitness for Duty violation
information. After a review of the file, Brenda has no recollection of
notifying Wisconsin Electric about the derogatory information or any
follow up investigation" (Exhibit 56).
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50. According to a letter from EELLS to ERSKINE, dated August 13, 1991',
EELLS conducted an audit on August 6-7, 1991, of NSSI employee's files j
that had been granted unescorted access to Point Beach (Exhibit 57). On
August 13, 1991, EELLS conveyed to ERSKINE the results of the audit l

,

(Exhibit 58). Among the findings: NSSI failed to complete the suitable
|inquiry on four of the 74 files examined; NSSI failed, in three cases, '

to give appropriate notice to WEPC of past positive drug / alcohol test
results (Exhibit 58, pp. 1-2).

51. In a letter dated September 5, 1991, KLOKER responded to EELLS' audit
report by supplying additional information to a number of specific
inquiries developed by EELLS (Exhibit 59).

52. A letter from MULLENS to PETITCLAIR dated September 19, 1991, indicated
that on August 27-28, 1991, Quality Systems, Inc. (QSI), conducted an
audit for NSP of 28 NSSI employee's files that had been granted
unescorted access to Prairie Island (Exhibit 60). Among the findings:
nine f fles did not contain self-disclosure forms; 11 files contained.

inadequate employment verifications; seven files did not have.

verification of unemployment which exceeded 30 days (Exhibit 60, p.18).

53. On November 14, 1991, KLOKER responded by letter to QSI's audit report
by supplying additional information to a number of specific inquiries
developed by QSI (Exhibit 61).

INVE ATOR'S NOTE: Evidence Items 54-62 have to do with
(mentioned in Item 47) who was employed by NSSI at WEPC's

Point Beach.

54. A NSSI Security Questionnaire, dated September 22, 1989, indicated that
6 applied for employment with NSSI (Exhibit 62).

55. In three Education Reference Check forms attached to the September 1989
background investigation of M verification was made by RH0 ADS of
Lake Michigan Golf Hills, Western Michigan University, and the Academy
of IRM. All three forms were signed by RH0 ADS on September 27, 1989,
but the review by DAILEY was not signed until March 20, 1991 (the date
of M s second application with NSSI) (Exhibit 63, pp. 1-2, 4).

56. According to an Employee Status Form,6was assigned to Palisades
Nuclear Station (Palisades) on September 25, 1989 (Exhibi
However, a controlled substance report indicated that 6.t 64). tested
positive for cannabinoids (Exhibit 65), and as indicated on an Employee
Status Form was terminated from employment with NSSI on September 27,
1989 (Exhibit 66).

INVESTIGATOR'S NOTE: On June 22, 1990, 6 as employed by
Applied Radiological Control (ARC), who requested unescorted
access at Indiana Michigan Power Company's D.C. Cook Nuclear Power
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Plant (D.C. Cook). The letter sent by ARC stated ". . ..no'
indications of substance abuse" (Exhibit 67). On June 22, 1990, a

)Personnel Security Form indicated that iWWWF self-disclosed to j
D.C. Cook on Fitness for Duty document his previous access

|
authorization revocation at Palisades (Exhibit 68). However, l

M was badged and worked at D.C. Cook from June 22, 1990, to
December 10, 1990 (Exhibit 69).

1

57. A Security Screening Updated Form dated March 7, 1991, indicated that
6 reapplied with NSSI for employment (Exhibit 70, p. 1).

58. On M rch 12, 1991, according to the Security Screening Updated Form,
self-disclosed to NSSI his pre-access positive test at

Palisades (Exhibit 70, p. 2).

59. The Security Screening Updated Form indicated that during the background
investigation, SMITH verified that 6 had tested positive while
employed with NSSI in 1989 (Exhibit 70, p. 3).,

..

INVESTIGATOR'S NOTE: Found in the NSSI file forletters from LifeBack, a substance abuse center in % were twoMichigan City,
Indiana, dated February 22, 1990, and March 4, 1991. Both letters
were for assessnent of possible chemical dependency for M
Both letters were addressed to BNI, Plymouth, Massachusetts
(Exhibits 71-72).

60. In a letter dated March 20, 1991, DAILEY requested unescorted access for
6 at WEPC's Point Beach. The request stated, "This person has
not been denied access at any other nuclear power plant under a fitness
for duty program . . ." (Exhibit 73).

61. On a PBNP Authorization Form for Unescorted Access, dated March 14,

author @ization for unescorted access (Exhibit 74, p. 2).
1991, self-disclosed to WEPC that he had previously been denied

62. A NSSI Em 1 ee Status Forms, dated March 8 and May 6, 1991, indicated
that worked at Point Beach from March 11 to May 5, 1991
(Exhibit 75, pp. 1-2).

INVESTIGATOR'S NOTE: Evidence Items 63-77 have to do with h
(mentioned in Item 47) who was employed by NSSI at WEPC's Point
Beach.

63. According to a NSSI Security Questionnaire, M applied for
employment with NSSI January 1, 1984 (Exhibit 76).

64. Information contained in a NSSI Security Questionnaire Update Form
indicated that on November 18, 1988, M reapplied for employment
with NSSI (Exhibit 77).
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65. A NSSI Employee Status Form, dated On November 28, 1988, reflects &
was assigned by NSSI to Oyster Creek Nuclear Power Plant (0yster Creek)
(Exhibit 78); however, according to another NSSI Employee Status Form,
he was discharged from employment with NSSI on December 5, 1988, because
he failed a drug screen at Oyster Creek (Exhibit 79).

66. An NSSI Security Questionnaire, dated March 11, 1991, indicated 9at
Me reapplied to NSSI for employment, self-disclosing on his
application that he had failed a drug screen at Oyster Creek in October
1988 (Exhibit 80, pp. 2, 5-6).

67. M listed his previous employment on a handwritten form
(Exhibit 81). On this form he listed employment at ATCON, Inc., from
August 28, 1989, to September 5, 1990 (Exhibit 81, p. 1).

68. On an Employment Verification Sheet dated March 18, 1991, HEFFNER listed
a phone interview with WARE of ATCON (ATCON) verifying employment for

M e at ATCON from August 28, 1989, to September 5, 1990. DAILEY.

reviewed the information on March 20, 1991 (Exhibit 82, p. 1)."

INVESTIGATOR'S NOTE: Investigator Anderson attempted to contact
ATCON; however, ATCON is out of business. +

69. On an Employment Verification Sheet dated March 18, 1991, GILL listed a
phone interview with SUE of BNI verifying employment for M at
Clinton Power Station (Clinton) from February 5, 1990, to March 30, 1990
( W was also verified at ATCON during this period of time); Perry
from April 23, 1990, to April 29, 1990 6 was verified at ATCON
during this period of time); and Oconee Nuclear Station Oconee) from
October 22, 1990, to November 30, 1990. Alle $ .

was laid off
at each site but was eligible for re-hire. rev'ewed this
information on March 20, 1991 (Exhibit 82, pp. ).

70. Information contained on an Employment Form dated March 9 1992, which
was received by the NRC from BNI showed that W was em, ployed at
Clinton from February 5, 1990, to March 30, 1990, with the reason for i

leaving - reduction in force; Oconee from April 23, 1990, to April 29,
1990 (GILL verified 6 at Perry during this period of time), with
the reason for leavin

30, 1990 ( $g ,- terminated
and Perry from October 22, 1990, to i

November verified at Oconee during this period of
time) with the reason or leaving - reduction in force (Exhibit 83,
p. 2).

71. The BNI informational sheet on W indicated that 6 was fired at
Oconee for sleeping on the job (Exhibit 83, p. 1). Information received I
from Peter K. VAN DOREN, NRC Senior Resident Inspector at Oconee |verified thatM was fired before being badged for sleeping on the i
job (Exhibit 84, pp. 1, 3).

i
l
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72. An Exit Processing Form received by the NRC from Clinton revealed'that
M was terminated from employment on March 30, 1990, for cause
(Exhibit 85).

73. 6 , on his application to Clinton, listed that he was on vacation
from November 25, 1988, to January 1989 (the period of time that he
failed the drug test at Oyster Creek) (Exhibit 86, p. 4).6 also
checked "No" when asked if he ever was denied access at a nuclear power
plant or had ever. tested positive for drugs (Exhibit 86, p. 8).

74. Handwritten notes of an interview between Clinton personnel and M,
reflect that M denied being terminated from Oyster Creek for a
positive drug test. M maintained that he quit due to family
problems (Exhibit 87, pp. 1-2).

75. In a letter from DAILEY to MEYER, dated March 20, 1991, DAILEY requested
unescorted access for 6 at WEPC's Point Beach stating, "The
screening disclosed no adverse character traits . . . This person has,

not been denied access at any other nuclear power plant under a fitness,-

for duty program . . ." (Exhibit 88).

76. In a PBNP-Authorization for Unescorted Access, dated March 14, 1991,
W self-disclosed to WEPC that he had been previously denied
authorization for unescorted access to a nuclear power plant
(Exhibit 89, p. 2).

77. An Employee Status Form indicates that W was employed by NSSI at
WEPC's Point Beach from March 11, 1991, to April 27, 1991 (Exhibit 90,
pp. 1-2).

INVESTIGATOR'S NOTE: 6 was referred for a chemical
assessment by BNI on September 10, 1990, due to a potential
alcohol problem while he was at River Bend Station. The
information was held by BNI. There was no record of this
information bein passed on to NSSI nor was there a record that
NSSI requested to be assessed or treated for his previous
drug problem (Exhibit 91, p. 4).

78. KLOKER acknowledged that he found ACKER, DAILEY, and the other two
investigators at NSSI untrained in background investigations
(Exhibit 39, pp. 10-13, 15, 34-35).

79. KLOKER stated that NSSI admitted that their security personnel lacked
knowledge in background investigations, that is why he was. hired
(Exhibit 39, pp. 13-14).

80. KLOKER acknowledged that when the investigators resisted his change, he
replaced them with NSSI upper management approval (Exhibit 39, pp. 16-
17,19).
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81. KLOKER acknowledged he became involved with the M situation wfien
CLEVELAND from NSP cculd not get a response from DAILEY (Exhibit 39,
pp. 22-23).

82. KLOKER acknowledged that he didn't know why DAILEY did not resolve the
M matter with NSP between May and July (1991). However, KLOKER
said when he pulled the W file, he (KLOKER) noticed 3 x 3 Post-it
notes (Exhibit 92, pp. 1-2) "with handwritten notes regarding some
fitness for duty violations at other plants and other things"
(Exhibit 39, pp. 23-26).

INVESTIGATOR'S NOTE: The 3 X 3 Post-it note that KLOKER referred
to contained the following information:

6
Int Ginna - January 1988
2nd Ft. Calhoune - September 1988
NSP Access Request 8/29/90, 2 yr time period.

Rehab - By Pheonix Center-

Faxed to Candice Bowman 8/20/90 - ok

T nformation does not correspond with the past positive of
4 (see Item 10).

83. KLOKER acknowledged that he wrote his July 22 (1991) memorandum, to
KOLLER (Exhibit 50) because of upper management's concern regarding
DAILEY's memorandum (Exhibit 49). KLOKER stated he was asked to see
" . . . what was true and if anything had been misrepresented . . ."
(Exhibit 39, p. 27).

I

84. KLOKER stated that once management knew there was a potential
problem, they consented to OSI conducting an audit (Exhibit 51) of )the people who had been badged at NSP and WEPC (Exhibit 39,

Ipp. 28-29).
I

85. Regarding his July 22, 1991, memo to KOLLER (Exhibit 52), KLOKER stated,
"He [DAILEY] went through the file and I remember him saying, yes, this i

doesn't look good, and he had the files and he took the paper work that i
I call incriminating, things that didn't add up and shouldn't have been !
there, or should have been addressed, and he . . . pulled it out of the

ifile and put it in on his desk. He said to me, if you destroy these,
you have no problem. The first thing I did was, I said, no more. I
took the papers that he had put in a pile, put them back in their
folders and I left and I went up to Fred ER(sic)skine's office and told
Fred what had just happened" (Exhibit 39, pp. 29-30).

86. KLOKER stated that DAILEY felt that NUMARC 8901 was senseless and
. . . just a very loosely written, vague guideline" (Exhibit 39,"

pp. 36-37).
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87. XLOKER acknowledged that even though NSSI upper management did not know
what to do with the problem, they did not hinder or restrict him
(KLOKER) in his investigation (Exhibit 39, p. 31).

88. ACKER confirmed that she had no formal training or previous experience
in conducting background investigations (Exhibit 36, pp. 6-7).

89. ACKER acknowledged that any audits of NSSI background investigations
were merely making sure all forms were done, not verifying the accuracy
of the information on the forms (Exhibit 36, pp. 7-8).

90. ACKER stated that NSSI investigators could be working on up to 400
applications in any given three to four month period (Exhibit 36,
pp. 8-9).

91. ACKER acknowledged that if an investigator developed derogatory
information on an applicant (especially a FFD problem), then that
particular sheet would have a paper clip placed on it. The manager,

requesting the access would then review the paper clipped sheet.-

(Exhibit 36, pp. 22, 26).

92. HEFFNER confirmed that she was hired for part time reference calling,
that she had no investigative experience, and that she received no
training (Exhibit 93, p. 4).

93. HEFFNER stated that she merely read questions from the reference sheet
and recorded the answers (Exhibit 93, p. 5).

94. HEFFNER acknowledged that she would read the dates listed by the
applicant to the reference for confirmation, just as she was told to do
(Exhibit 93, p. 7).

95. Regarding M (see Item 68), HEFFNER acknowledged that the date of
employment at ATCON was given by WARE of ATCON, and that she did not
fill in the date ahead of time (Exhibit 93, pp. 14-15, 17).

96. HEFFNER confirmed that an applicant package would not be returned to i

DAILEY by the various NSSI investigators working on it until all ;employment and unemployment dates were verified. HEFFNER acknowledged
that it was not her responsibility at the conclusion of the verification
to review the other dates obtained by other investigators to make sure
everything was in order. According to HEFFNER, it was DAILEY's
responsibility to assure that (Exhibit 93, pp. 18-19).

INVESTIGATOR'S NOTE: On November 5, 1992, Investigator Anderson i
telephonically contacted GILL and set November 19, 1992, to '

interview her at Campbelltown, Pennsylvania.
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On November 18, 1992, Investigator Anderson learned that GIL'L
suffered a heart attack shortly after the November 5, 1992,
communication.

On December 21, 1992, after a number of telephone contacts with
GILL's attorney, Stephen GROSE, Investigator Anderson drafted a

inumber of questions to GROSE for GILL. On January 13, 1993, GROSE |

took an affidavit from GILL with the questions supplied by !
Anderson. On January 13, 1992, GROSE supplied that affidavit

1(Exhibit 94) to Anderson at.Campbelltown, Pennsylvania.

97. GILL confirmed that her training was on-the-job training (Exhibit 94,
p. 2).

98. When asked about FFD qualifications, GILL lacked specific knowledge
(Exhibit 94, p. 2).

99. GILL stated that when verifying dates of employment, the dates listed on*

the form came directly from the employer (Exhibit 94, pp. 2-3)."

Regarding 6'd locations she listed on the employment form came
100. s employment with BNI (see Item 69), GILL confirmed

that all date~s an
directly from BNI (Exhibit 94, pp. 3-4).

101. DAILEY acknowledged that he had no formal training regarding security
matters but did receive on-the-job training from ACKER (Exhibit 38,
p. 5).

102. DAILEY stated that his security investigators were trained before his
appointment as Security Manager (Exhibit 38, pp. 5-6).

103. DAILEY said that when the suitable inquiry portion of 10 CFR was
instituted in 1990, he had a discussion with his investigators about it
" . . . at some portion of a day, plus ongoing, as needed" (Exhibit 38,
pp. 6-7).

104. DAILEY indicated that his investigators could be working on as many as
500 to 600 applicants at a time, but that they would try to generally
finish one utility customer's request before starting on another
customer's request (Exhibit 38, pp. 12-13).

105. DAILEY acknowledged that he would review the finished NSSI applicant
files for completeness, comparing the obtained information against what I

was required by each utility. If there was a discrepancy, he would do :

follow-up calls for clarification. Two others, ACKER and BAIRD, also
had the authorization to assist (Exhibit 38, pp. 17-20).

106. When questioned about the discrepancies of @s background
information and his M signature as reviewer (see Items 65-74),

:
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DAILEY replied, "These files are considerably different than their~
configuration during my appointment as the manager of security . . . It
is going to be difficult to know exactly what was done because the files
are not in the same condition as they were . . . Is there a problem with
the gentleman having two employers at one time 7 . . . It is very easy to
hide past history" (Exhibit 38, pp. 20-27).

107. When asked if he made follow-up phone calls, DAILEY replied, "No, I
didn't have time. There wasn't enough time in a day to challenge the
information as being not dnae unless there was a problem" (Exhibit 38,
p. 32).

108. When questioned about notifying WEPC regarding Ms history, DAILEY
stated, "I am sure there would have been verbal discussion with
Tom [EELLS) about the incident and also whether or not there was any
rehabilitation because if there was no proof of rehabilitation, then the
person would not be eligible" (see Item 75 and Investigator's Note after
Item 77) (Exhibit 38, pp. 33, 38-39)..

,.

109. When asked if the (NSSI) files indicated any notification to EELLS that
W had derogatory information in his background (see Items 64-65),
DAILEY replied, "I haven't come across anything at this point, but I
don't recall anything, no; not at this time" (Exhibit 38, p. 40).

110. DAILEY acknowledged that he tracked information with Post-it notes, but
could not find any notes in the W 's file; however, he reiterated
that the files were different (Exhibit 38, pp. 41, 43-44).

111. DAILEY acknowledged that the " good guy letter" (see Items 20, 60, 75)
sent to WEPC had to be verbatim and identical, that it could not be
altered, that any problems identified were communicated strictly verbal
and ". . . that is just the way it was" (Exhibit 38, pp. 45, 74-75).

112. When questioned regarding notification to WEPC of derogatory information
on 6 (see Item 56), DAILEY acknowledged that he probably notified
WEPC of the information, but he had no documentation of the notification
nor proof of rehabilitation because, "Again, these files -- these are
not the same files as were when I was in charge of security"
(Exhibit 38, pp. 50-52).

113. When asked if the file was complete, DAILEY responded, "Again, these are
not the same files that I had" (Exhibit 38, p. 53).

114. When DAILEY was asked if he verified the past positives of 6 (see
Items 7, 10, 14 through 17), he replied, "He [ M ] disclosed that he
had previous. It has already been verified-- or already been noted that
he had . . . No, he had already disclosed the fact that he had a prior
. . . I don't believe an inquiry would be necessary. He already told me
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that he testified positive. What am I verifying? That he tested
positive?" (Exhibit 38, pp. 58-67).

115. When asked if he knew who notified WEPC of M's previous positive
tests, DAILEY stated, "I don't know" (see Item 41) (Exhibit 38, pp. 72-
73),

116.
DAILEY responded that he notified B0WMAN ver@ bally and then sent by fax
When asked who he notified at NSP regarding s past positives,

the proof of rehabilitation from the Phoenix Center (see Item 42)
(Exhibit 38, pp. 77-79).

117. When questioned why he did not contact CLEVELAND, the FFD Coordinator at
NSP, DAILEY stated, "I discussed it with Randy [ CLEVELAND] . . . I had
talked to Randy Cleveland, I know, after the fact but I don't recall
before the fact. Most of my dealings were with Candy Bowman who was our
point of contact for NSP" (Exhibit 38, pp. 78-79).

.

118. DAILEY further stated, "Yes, Ms. Bowman was notified at Prairie Island-

and why Prairie Island did not keep notes, I can't answer on their
behalf . . . Bowman was over security or was my point of contact for
security for Prairie Island Station . . ." (Exhibit 38, pp. 82-83).

119. When questioned regarding KLOKER's statement about DAILEY removing
material from a file (see Item 45, 85), DAILEY stated, "As far as I am
concerned, yes; most definitely, it is an inaccurate statement"
(Exhibit 38, pp. 84-85).

120. When asked if he had any hard copies to verify notification of M0ER at
NSP or6 and 6 at WEPC, DAILEY acknowledged, "Not that I can
find in these new files" (Exhibit 38, pp. 88-89).

121. When asked regarding his knowledged of the FFD program, DAILEY stated,
" Pardon me for saying, but when the implementation of 10 CFR 26 was done
shoddily in my view; there was too much gray as far as that and every
utility had their own twist . . . I will come right out and say it --
blackballing was outlawed in what, 19087 You are not allowed to
blackball . With the implementation of 10 CFR 26, anybody -- and
contractor at some utilities who had a positive fitness-for-duty,
whether or not there was rehabilitation and clean history after the
fact, were essentially blackballed from the utility -- from the
industry" (Exhibit 38, pp. 15-16).

122. B0WMAN acknowledged that she did not have day-to-day contact with NSSI
(Exhibit 95, p. 3).

123. B0WMAN, when asked if NSSI had contacted her in the past regarding any
individuals, replied, "Not that I remember" (Exhibit 95, p. 4).

Case No. 3-91-017 31



I
124. When asked if she was ever contacted by DAILEY, by whatever means,

regarding derogatory information on M, B0WMAN replied, "No, I was )not" (Exhibit 95, pp. 5-6).
|
|

125. When asked if she ever worked at Prairie Island, BOWMAN replied, "No" '

(Exhibit 95, p. 6).

126. When asked who NSSI should have contacted at NSP regarding derogatory
information on applicants, B0WMAN replied, "They were to contact {Dave Schroeder or Randy Cleveland with any derogatory information"

|(Exhibit 95, p. 4). '

127. CLEVELAND stated that he was the contact at NSP whom a contractor should
have notified regarding any suitable inquiry records (Exhibit 96, p. 3).

128. CLEVELAND acknowledged that a past positive did not automatically deny
access, but "Had they contacted the fitness-for-duty coordinator they
would have been instructed to hold their request for access pending our,

investigation and determination of management and medical assurance of.

fitness-for-duty" (Exhibit 96, pp. 7, 10-11),

129. CLEVELAND related that in his investigation in April 1991 of the M
incident, DAILEY told him that he DAILEY, had contacted someone at
Prairie Island regarding M 's, background (Exhibit 96, pp. 11-12).

130. According to CLEVELAND, his investigation revealed that no one at
Prairie Island had been contacted by DAILEY (Exhibit 96, pp. 12-13).

131. CLEVELAND stated that he requested additional information from DAILEY in
April, but the case remained inactive until June 1991. CLEVELAND stated
that he again contacted DAILEY, who remembered that, "he [DAILEY] had
contacted somebody within our organization by the name of Candy Bowman"
(Exhibit 96, pp. 13-14).

132. When asked if it was logical for DAILEY to have contacted B0WMAN,
CLEVELAND answered, "No" (Exhibit 96, p. 14).

133. CLEVELAND acknowledged that he was unaware of any derogatory information
regarding M prior to the " good guy" letter being sent (Exhibit 96,
pp. 14-15).

134. EELLS acknowledged that he had no form of co unication with DAILEY
regarding derogatory information on M , or M
(Exhibit 97, pp. 6-8).

1

135. CURIALE stated that she has been involved in background investigation '

since 1986 (Exhibit 40, p. 5).

Case No. 3-91-017 32

l

|



136. CURIALE acknowledged that shortly after she arrived at NSSI, she
conducted training in background investigations for the security people
(Exhibit 40, pp. 8, 11-12).

137. CURIALE stated regarding the files, "The files needed to be organized
and audited . . . The background investigations and the paperwork and so
forth were put in a folder. There was no type of order. It was there
but it was in the folder and you had to dig through it and find the
information you were looking for" (see Item 43 and the following
Investigator's Note)(Exhibit 40, p. 9).

138. CURIALE related that NSSI senior management has been very supportive of
the training of NSSI security personnel and reviewing of the NSSI
employee files (Exhibit 40, pp. 18-19).

Investicator's Analysis

When Mmade his initial application to NSSI in March 1989, he did not*

reveal that he had four past positive tests, even though he claimed that he"

notified the NSSI recruiter at the time of his application that he had three
past positive tests. His explanation for listing unemployment during the time
that he tested positive was that he was told not to list any employment less
than 30 days in length. Even so, the background investigation, conducted by
non-trained NSSI employees, did not reveal any derogatory information on
M.

M reapplied for employment with NSSI in March 1990 and again in August
1990. Both times, W self-disclosed that he had tested positive
"2 1/2 years ago." M even submitted a letter of assessment from the
Phoenix Center. Yet his personnel file still did not contain any information
that revealed that NSSI verified when, where, and why he tested positive.

In August 1990, DAILEY sent a " good guy" letter to NSP requesting unescorted
access to Prairie Island. That letter stated there was no derogatory
information developed on M When questioned why the letter did not
contain the previous past positives, DAILEY explained that the utility
companies wanted the " good guy" letters to be verbatim; that there could not
be any deviation or altering of the letter. In October 1990 and again in
January 1991, DAILEY sent a " good guy" letter to WEPC requesting unescorted
access to Point Beach. This letter specifically stated that TAYLOR had not
been denied access at any nuclear power plant. Again, no derogttory
information was mentioned in the request.

In April 1991, when CLEVELAND at NSP learned of Ms potential FFD
problems, he contacted DAILEY who advised CLEVELAND that NSSI was aware of the
past problems. DAILEY stated that he (DAILEY) had contacted someone at
Prairie Island regarding M 's previous positive tests. CLEVELAND then
requested that DAILEY send the questionable information to him. Not until
July 1991 did DAILEY respond to CLEVELAND that B0WMAN at NSP was the one
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notified by phone and fax of the previous problems. According to DAILEY,
B0WMAN (who was allegedly DAILEY's contact at NSP), after reviewing the
information, communicated back to DAILEY that everything was okay. In
subsequent testimony, DAILEY stated that he placed the derogatory information
regarding M on a 3 X 3 Post-it note which was then placed in m 's
file. The information on the 3 X 3 Post-it note found in M 's file had I
two locations and dates listed which did not correspond to the actual
locations or dates where M failed the drug screen tests.

i

|

DAILEY stated, under oath, that he did not know who contacted WEPC regarding |
W s previous positive tests. However,.in a July 1991 letter to QUICK
the NSSI president, DAILEY wrote that all the derogatory information on 6,
was faxed to WEPC and that a reply from EELLS of WEPC was rect.ived indicating
that there would be no problem with M. M did self-disclose to WEPC,
on both occasions of employment at WEPC, that he had previously failed a drug
test at a nuclear power plant.

It was not until a new security manager at NSSI (KLOKER) questioned gg.

that it was learned that alg m , in fact, had a fourth failure: Ginna n
-

February 1989.

DAILEY did admit to NSP in writing that he was at fault for not complying
with NSP's policy by not notifying NSP's FFD Coordinator, which was CLEVELAND.
Subsequently, the NSSI senior vice president, ERSKINE, in a letter to EELLS,
stated that the problem was caused by DAILEY's lack of properly documenting or
following up on receipt of derogatory information. In fact, DAILEY, in sworn
testimony, admitted that there was no need to verify derogatory information if
the applicant already told him of the past positives. DAILEY stated, "What am
I verifying? That he tested positive."

CLEVELAND and BOWMAN, of NSP, and EELLS, of WEPC, testifi under oath that
they never had any communication with DAILEY regarding 's past positives
and that no information regarding previous positives was either mailed or
faxed to them.

In s bsequent audit conducted at NSSI by OSI, two additional NSSI employees,
and 6 , were identified with FFD problems. Both individuals

failed drug screening tests at nuclear power plants while employed by NSSI.
However, when requesting unescorted access to WEPC Point Beach, DAILEY used
the standard request letter for both employees. These letters stated that the
employees had not been denied access to nuclear power plants, when, in fact,
both had been previously denied. The letters did not mention any derogatory
information regarding either employee. DAILEY testified that he notified
EELLS of the derogatory information on both employees prior to requesting
unescorted access but admitted that there was no form of documentation in
either individuals' files to substantiate his claim. EELLS denied, under
oath, having any discussion with DAILEY regarding derogatory information on
either 4mE R or aarageqa
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in the investigation of 6 by the NRC:01, it was determined that the
background investigation conducted by NSSI had placed M. at two different
employers at two entirely different locations at the same time over the course
of approximately 13 months. DAILEY, who was the reviewer of the background
investigation, stated, "Is there a problem with the gentleman having two 1

employers at one time? . . . It is easy to hide past history." The 01 )investigation also revealed that g p had been terminated from employment at
Clinton for falsifying his backgrounc information and from Oconee for sleeping
on the job. NSSI failed to discover this information.

KLOKER wrote to KOLLER, and then testified under oath that DAILEY, when
questioned by KLOKER regarding derogatory information in active employee
files, stated that if the information was pulled out and set aside, there
would be no problem. DAILEY denied this incident.

DAILEY, when asked under c/ regarding his knowledge of 10 CFR 26, stated
that the regulation was s.Mdily done, and that it led to blackballing, which
he stated was illegal.*

.-

DAILEY, when was asked if the files were complete, stated, "Again, these are
not the same files that I had."

KLOKER and CURIALE stated that senior management did not discourage or
interfere with their actions to hire and train new security personnel, or in
their attempt to update NSSI employees' files.

Conclusions

Based on the evidence developed during the investigation, it is concluded that
DAILEY deliberately provided false information in documents that he sent to

NSP and WEPC req @uesting unescorted access to Prairie Island for M and to, W and imIt is concluded that the recordPoint Beach for
falsification was done by DAILEY alone, and not as a result of NSSI senior
management's approval or knowledge.

Also, based on the evidence developed during the investigation, it is
concluded that neither NSP nor WEPC management, nor any security personnel
were involved in the transfer of the false information.

Alleaatica No. 2: Alleged Deliberate Attempt by the NSSI Former Manager of
Security to Hislead an 01 Investigator

Summary

The following individuals were interviewed by 01:RIII on the dates indicated.
Statements made by the former NSSI Manager of Security during the
investigation are alleged to be deliberate attempts to mislead the
investigator. The pertinent testimony provided by these individuals is
documented in the evidence section of this report.
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Name Position Date of Interview'

Thomas R. EELLS WEPC Fitness-for-Duty September 11, 1992
Coordinator

Randy CLEVELAND NSP Fitness-for-Duty September 16, 1992
Coordinator

Candace B0WMAN NSP Nuclear Training September 16, 1992

Robert C. DAILEY NSSI Manager January 13, 1993

Former NSSI Employee February 9, 1993

Evidence

1. A letter from ACKER to NSP and the statement of DAILEY reflect that
DAILEY was NSSI Manager of Security from November 23, 1989, to April.

1991 (Exhibit 37, Exhibit 38, pp. 4-5).-

2. A NSSI Security Questionnaire indicated that @ .made an application
for employment with NSSI in March 1989 (Exhibit 13).

3. On this NSSI Security Questionnaire, W wrote "No" as his answer to
the question, "Is there anything in your background that would preclude
you from obtaining a security clearance?" (Exhibit 13, p. 2).

4. M 11sted on this same questionnaire on that he was unemployed from
September 1987 to January 5, 1988, and from December 21, 1988, to
present (March 1989) (Exhibit 13, p. 4).

5. The Telephone Personnel Character Check records indicate that a NSSI
background investigation, conducted by HEFFNER, verified M 's exact
unemployment dates as December 21, 1988, to present (March 1989) and
September (no day) 1987 to January 5, 1988. According to the documents
these exact dates were verified during five interviews conducted by
HEFFNER in March 1989 (Exhibit 14, pp. 2, 4, 6, 8, 10).

!

6. p supplied to NSSI, at the time of his application, his Certificate
of Associate of Applied Science from Texas State Technical Institute,

ldated November 22, 1987 (Exhibit 15). '

7. According to a Educational Reference Check Form HEFFNER verified, during
her background investigation of W, that Mattended Texas State
Technical Institute from May 1986 to November 1987 (Exhibit 16).

8. M stated that he notified the NSSI recruiter at the time he applied
in March 1989 that he had three failures for drug tests at utility '

companies in 1987. $ stated that he did not mention the failure at
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Ginna in 1989 because he was told that the results were inconclusive
(Exhibit 17).

9. Documents obtained by 01 indicate that a subsequent investigation in
1991 revealed that W had tested positive at Salem on October 27,
1987 (Exhibit 20, p. 2; Exhibits 21-22), Millstone in November 1987
(Exhibits 21-22; Exhibit 23, p. 2), Perry in December 1987 (Exhibits 21-
22; Exhibit 24, pp. 2-3), and Ginna on February 10, 1989 (Exhibit 20,
p. 2; Exhibits 21-22).

10. An Update Form, dated March 9, 1990, indicates that reapplied for
employment with NSSI. According to the document stated that he
had tested positive regarding fitness-for-duty (FFD) policy 2 1/2 years
before. The document indicates that this information was taken by
Kim (SMITH) (Exhibit 25, p. 2).

11. A letter from FULLER reflects that 6 submitted to NSSI a drug
assessment, dated March 12, 1990, from the Phoenix center (Exhibit 27)..

An internal security routing slip on 4pW2 indicates that a background"

investigation was initiated by NSSI but was discontinued when'Museen
withdrew. There was no information developed in the background
investigation regarding the previous positive drug tests (Exhibit 28).

12. An Update Form, dated August 17, 1990, indicates that W reapplied
for employment with NSSI. According to the document 6 again stated
that he had tested positive regarding FFD policy 2 1/2 years before.
The form reflects that this information was taken by Kim (SMITH)
(Exhibit 25, p. 3).

13. The Updated Background Investigation, conducted by NSSI on M , did
not list any information regarding the previous positive drug tests
(Exhibit 29).

14. A Request for Nuclear Security Clearance for 6 dated August 29,
1990, NSSI, under DAILEY's signature, requested unescorted access for
M at NSP's Prairie Island. There was no mention on the request
that there were previous positive tests regarding M (Exhibit 30).

15. An Internal Security Routing Slip on M, dated September 17, 1990,
indicates that Ws file was updated, and W listed
" Rehabilitation" when asked if he ever received psychological or
psychiatric treatment. On the form W also listed "No" when asked
if he had ever illegally possessed or used marijuana or other controlled
substances. Internal NSSI documents did not reveal any follow-up
information on the previous listed positive drug test (Exhibit 31,
p. 3).

16. A letter dated October 2, 1990, under ACKER's signature, requested i

unescorted access for Mat WEPC's Point Beach. There was no |
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statement on the recuest indicating that there were previous positive !
tests regarding S M e> (Exhibit 32).

17. On a PBNP Authorization for Unescorted Access, WWWsself-disclosed to
WEPC's Point Beach that he had previously been denied authorization for
unescorted access (Exhibit 33).

16,1990 (E@xMbit 19, pp. 7-8).
18. NSSI Employee Status Form reflects that was at Point Beach from

October 2, 1990, to November

19. According to an Update Form, dated February 2, 1991, M s file was
again updated. This time the answer "Not" was listed for the question
regarding previous positive tests for the FFD question. This
information was taken by DAILEY (Exhibit 25, p. 4).

20. In a letter dated January 7, 1991, NSSI, under DAILEY's signature,
requested unescorted access for W at WEPC's Point Beach. There was
no statement on the request indicating that there were previous positive,

tests regarding W -(Exhibit 34)...

21. On a PBNP Authorization for Unescorted Access, Mself-disclosed to
WEPC's Point Beach that he had previously been denied authorization for
unescorted access (Exhibit 35).

22. An NSSI Employee Status Form indicates M was at Point Beach from
January 7, 1991, to May 17, 1991, and from June 17, 1991, to July 5,
1991 (Exhibit 19, pp. 8-11).

23. Various documents received by 01:RIII indicate that on April 12, 1991,
CORBETT, from BNI, telephonically contacted SCHROEDER, from NSP,
regarding M's past positive at Millstone, Salem, and Perry during
1987 (Exhibit 2, p. 3; Exhibit 3, p. 1; Exhibit 41, p. 8).

24. These same documents reflect that April 16, 1991, CLEVELAND and
SCHROEDER, from NSP, telephonically contacted DAILEY regarding W
DAILEY told NSP that NSSI was aware of the past positive tests of
M but that he, DAILEY, had notified someone in security at Prairie
Island of the derogatory information and had been given the go ahead to
request access for 100MR. There had been no previous contact with
either SCHROEDER or CLEVELAND, NSP's FFD Coordinators, regarding W
(Exhibit 2, pp. 3-4; Exhibit 3, p. 2; Exhibit 41, p. 7)

25. In a letter from DAILEY to CLEVELAND, dated July 1991, DAILEY stated
that he recalled notifying "Candice" (B0WMAN) of s history.
DAILEY also wrote, "I would agree that I was at faul for not complying
with NSP Program in that I failed to notify the NSP FFD Coordinator in
writing prior to placing Mr. M " (Exhibit 43).
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26. A memorandum dated July 17, 1991, reflects that DAILEY wrote to QlflCK |

regarding the sequence of events surrounding the M incident. |

DAILEY wrote that he notified CLEVELAND that he (DAILEY) faxed all
pertinent information regarding 6to B0WMAN; that B0WMAN responded,
"that all paperwork seemed in order and there should be no problem with
access if the rest of the background was ok" (Exhibit 49, pp.1-2).

27. In this same memorandum, DAILEY wrote, "All of the same background
investigation information was faxed to Mr. Tom Eels (sic), WECo, Point |
Beach Security prior to requesting access for Mr. M at Point Beach. '

Mr. Eels (sic) indicated that because .the positive tests were almost
three years old and Mr. W has successfully passing (sic) several
drug screen tests since that time, that WEco, Point Beach would not deny !

access based on the positive drug screens that occurred during 1987" ,

(Exhibit 49, p. 2). !

INVESTIGATOR'S NOTE: Evidence Items 28-35 are concerning NSSI
employee W .,

.-

28. An NSSI Security Questionnaire, dated September 22, 1989, indicates that
6 applied for employment with NSSI (Exhibit 62).

|
|

29. According to an Employee Status Form, WWIIWil was assigned to Palisades |on September 25, 1989 (Exhibit 64). However, 6 tested positive |
for cannabinoids (Exhibit 65) and was terminated from employment with
NSSI on September 27, 1989 (Exhibit 66).

30. A Security Screening Update Form dated March 7,1991, reflect that {W reapplied with NSSI for employment (Exhibit 70, p. 1).
31. On this same form, M self-disclosed to NSSI on March 12, 1991,

his pre-access positive test at Palisades (Exhibit 70, p. 2).

32. During the background investigation, SMITH verified that W had
tested positive while employed with NSSI in 1989 (Exhibit 70, p. 3),

33. In a letter from DAILEY to MEYER, dated March 20, 1991, DAILEY requested
unescorted access form at WEPC's Point Beach. The request
stated, "This person has not been denied access at any other nuclear
power plant under a fitness for duty program . . ." (Exhibit 73).

34. In a PBNP Authorization for Unescorted Access, dated March 14, 1991,
M self-disclosed to WEPC that he had previously been denied
authorization for unescorted access (Exhibit 74, p. 2).

35. An NSSI Employee Status Form indicates thatWworked at Point
Beach from March 14 to May 5, 1991 (Exhibit 75' pp. 1-2).
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INVESTIGATOR'S NOTE:-Evidence Items 36-42 are concerning NSSI i

employee DANIEL.

36. A NSSI Security Questionnaire, dated January 1,1984, reflect that
6 applied for employment with NSSI (Exhibit 76).

37. An Update Form dated November 18, 1988, indicates that W . reapplied
for employment with NSSI (Exhibit 77).

38. An NSSI Employee Status Form indicates that on November 28,1988,ASIAM
was assigned by NSSI to Oyster Creek (Exhibit 78). However, according
to an NSSI Employee Status Form, dated December 5, 1988, M was
discharged from employment with NSSI because he failed a drug screen at
Oyster Creek (Exhibit 79).

39. An NSSI Security Questionnaire, dated March 11, 1991, reflects that
@ reapplied to NSSI for employment, self-disclosing on his
application that he had failed a drug screen at Oyster Creek in October,

1988 (Exhibit 80, pp. 2, 5-6).c

40. In a letter dated March 20, 1991, DAILEY requested unescorted access for
h at WEPC's Point Beach stating, "The screening disclosed no
adverse character traits . . . this person has not been denied access at
any other nuclear power plant under a fitness for duty program . . ."
(Exhibit 88).

41. On March .14, 1991, Mself-disclosed to WEPC on a PBNP Authorization
for Unescorted Access that he had been previously denied authorization
for unescorted access to a nuclear power plant (Exhibit 89, p. 2).

42. An Employee Status Form indicates that M was employed by NSSI at
WEPC's Point Beach from March 11, 1991, to April 27, 1991 (Exhibit 90,
pp. 1-2).

43. In a memorandum dated July 24, 1991, KLOKER addressed DAILEY's
contention that all derogatory information on the two NSSI employees,

% and @ documentation in WEPC files.
was telecopied to WEPC. KLOKER wrote that EELLS

could find no Further, KLOKER wrote that
EELLS and DAILEY had spoken on several occasions about individuals with
FFD problems, but there never was documentation telecopied to WEPC
(Exhibit 53). '

44. In a letter dated July 24, 1991, KLOKER wrote to EELLS regarding M
and A M who received unescorted access to WEPC's Point Beach. ,

KLOKER wrote that DAILEY informed him (KLOKER) that the FFD violations i

regarding the two employees were telecopied to EELLS before the requests
were made (Exhibit 54).

,

)

I
|
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45. When questioned about notifying WEPC regarding M 's history, DAILEY
stated, "I am sure there would have been verbal discussion with Tom
[EELLS] about the incident and also whether or not there was any
rehabilitation because if there was no proof of rehabilitation, then the
person would not be eligible" (see Allegation 1, Item 75 and
Investigator's Note after Item 77) (Exhibit 38, pp. 33, 38-39).

1

46. When asked if the (NSSI) files indicated any notification to EELLS that
m had derogatory information in his background (see Allegation 1,
Items 64-65), DAILEY replied, "I haven't come across anything at this
point, but I don't recall anything, no; not at this time" (Exhibit 38,
p. 40).

47. DAILEY acknowledged that he tracked information with Post-it notes, but
could not find any notes in the 6 's file; however, he reiterated
that the files were different (Exhibit 38, pp. 41, 43-44).

48. DAILEY stated that the " good guy letter" (see Allegation 1, Items 20,.

60, 75) sent to WEPC had to be verbatim and identical, that it could not-

be altered, that any problems identified were communicated strictly
verbal and ". . . that is just the way it was" (Exhibit 38, pp. 45, 74-
75).

49. When questioned regarding notification to WEPC of derogatory information
on W (see Allegation 1, Item 56), DAILEY acknowledged that he
probably notified WEPC of the information, but he had no documentation
of the notification nor proof of rehabilitation because, "Again, these
files -- these are not the same files as were when I was in charge of
security" (Exhibit 38, pp. 50-52).

50. When asked if the file was complete, DAILEY responded, "Again, these are
not the same files that I had" (Exhibit 38, p. 53).

51. When DAILEY was asked if he verified the past positives of M(see
Allegation 1, Items 7,10,14-17), he replied, "he [ M N D] disclosed
that he had previous. It has already been verified-- or already been
noted that he had . . . No, he had already disclosed the fact that he
had a prior . . . I don't believe an inquiry would be necessary. He
already told me that he testified positive. What am I verifying? That
he tested positive?" (Exhibit 38, pp. 58-67).

52. When asked if he knew who notified WEPC of Ms previous positive
tests, DAILEY stated, "I don't know" (See Allegation 1, Item 27)
(Exhibit 38, pp. 72-73).

53. When asked who he notified at NSP regarding % 's past positives,
DAILEY responded that he notified BOWMAN verbally and then sent by fax
the proof of rehabilitation from the Phoenix Center (see Allegation 1,
Item 42) (Exhibit 38, pp. 77-79).

1
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54. When questioned why he did not contact CLEVELAND, the FFD Coordinator at
NSP, DAILEY stated, "I discussed it with Randy [ CLEVELAND] . . . I had
talked to Randy Cleveland, I know, after the fact but I don't recall )
before the fact. Most of my dealings were with Candy Bowman who was our :

point of contact for NSP" (Exhibit 38, pp. 78-79). j

55. DAILEY further stated, "Yes, Ms. Bowman was notified at Prairie Island
and why Prairie Island did not keep notes, I can't answer on their

,

behalf . . . Bowman was over security or was my point of contact for :
security for Prairie island Station . . ." (Exhibit 38, pp. 82-83).

56. When asked if he had any hard copies ' o verify notification of M att

NSP or EMEk and6at WEPC, DAILEY acknowledged, "Not that I can
find in these new files" (Exhibit 38, pp. 88-89).

57. B0WMAN acknowledged that she did not have day-to-day contact with NSSI
(Exhibit 95, p. 3).

58. B0WMAN, when asked if NSSI had contacted her in the past regarding any.-

individuals, replied, "Not that I remember" (Exhibit 95, p. 4).

59. When asked if she was ever contacted by DAILEY, by whatever means,
regarding derogatory information on W , B0WMAN replied, "No, I was
not" (Exhibit 95, pp. 5-6).

60. When asked if she cver worked at Prairie Island, B0WMAN replied, "No"
(Exhibit 95, p. 6).

61. When asked who NSSI should have contacted at NSP regarding derogatory
information on applicants, B0WMAN replied, "They were to contact
Dave Schroeder or Randy Cleveland with any derogatory information"

| (Exhibit 95, p. 4).
|

62. CLEVELAND stated that he was the contact at NSP that a contractor should
have notified regarding any suitable inquiry records (Exhibit 96, p. 3).

63. CLEVELAND acknowledged that in his investigation in April 1991 of the
M incident, DAILEY told him that he, DAILEY, had contacted someone
at Prairie Island regarding W s background (Exhibit 96, pp. 11-12).

64. CLEVELAND's investigation revealed that no one at Prairie Island had
been contacted by DAILEY (Exhibit 96, pp. 12-13).

l

| 65. According to CLEVELAND, he requested additional information from DAILEY
; in April, but the case remained inactive until June 1991. CLEVELAND

stated that he again contacted DAILEY, who remembered that "he (DAILEY]
had contacted somebody within our organization by the name of Candy

| Bowman" (Exhibit 96, pp. 13-14).

I
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66. When asked if it was logical for DAILEY to have contacted B0WMAN,
CLEVELAND answered, "No" (Exhibit 96, p. 14).

67. CLEVELAND acknowledged that he was unaware of any derogatory information
regarding W prior to the " good guy" letter being sent (Exhibit 96,
pp. 14-15).

68. EELLS acknowledged that he had no form of communication with DAILEY
regarding derogatory information on 6 ; W , or 6
(Exhibit 97, pp. 6-8).

Investicator's Analysis

M 6, and W all failed drug tests and were denied access to
nuclear power plants. All three self-disclosed this information to NSSI at
the time they applied for employment. 6 did not specify where he failed
or when he failed. (p and M 'faTled the test while employees of
NSSI. DAILEY, in bot 1 written and sworn testimony, claimed to have been aware,

of this information. However, in his written request for unescorted access to.

NSP for M, and to WEPC for M 6, and 6 DAILEY did not
disclose any derogatory information. DAILEY claimed to have disclosed this
information to NSP and WEPC prior to requesting the access.

DAILEY, in a phone conversation with SCHROEDER and CLEVELAND, stated that he
told someone at Prairie Island about the past positive on 6 Later, he
stated that he told B0WMAN this information. Then he added that he told
B0WMAN, fax the information to her, then received a favorable response from
her. Yet, there was no information in M s file as to when he failed or
where he failed.

DAILEY, in sworn testimony, stated that he did not recall discussing the
derogatory information regarding 4 5.with CLEVELAND, who was NSP's FFD
Coordinator. He stated that most of 11s dealing were with BOWMAN, who was his
point of contact with NSP. Yet, in April 1991, DAILEY could not remember who |

he talked to at Prairie Island. B0WMAN never worked at Prairie Island.

DAILEY wrote in July 1991 that he faxed all the information regarding 6
to EELLS at WEPC. However
information regarding W, in sworn testimony, he did not know who sent theto EELLS.

DAILEY wrote that he faxed all derogatory information onM and W
to EELLS. However, in sworn testimony, DAILEY acknowledged that he probably
discussed the two employees with WEPC but could not find any documentation to
substantiate his claim.

In sworn testimony, BOWMAN, CLEVELAND, and EELLS stated that they did not have !
any discussion or any other form of communication with DAILEY regarding |derogatory information on the three NSSI employees. B0WMAN further added that

1
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she did not have any regular contact with NSSI or DAILEY. CLEVELAND sta'ted
that there was no logical reason why DAILEY should have contacted B0WMAN.

Conclusions

Based upon the evidence developed during the investigation, it is concluded
that DAILEY, the former manager of security, deliberately provided false and
misleading information during his sworn testimony to the OI:RIII.

.

..

i

.
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LIST OF EXHIBITS
|
,

Exhibit
No. Description

|
1 Region III Request for Investigation, dated November 14, 1991. I

2 Letter from Thomas PARKER to the NRC, dated August 14, i
1991.

3 NSSI, WReportable Event Chronology, dated September 4,1991.

4 Letter from G. J. MAXFIELD to the NRC, dated
August 14, 1991.

5 Investigative Memorandum - Inadequate Security
Screening Procedure by EELLS, undated.,

..

6 NSSI Security Screening Program, Revision No. 8, dated
December 19, 1989.

7 WEPC Contract, No. 166593, dated June 14, 1990.

8 WEPC Nuclear Power Department Fitness for Duty Program
Procedures Manual, Revision 0, dated January 3, 1990. j

,

9 WEPC Point Beach Contractor Security Requirements,
Revision 6, dated January 3, 1990.

10 NSP Purchase Order No. P60828MB, dated September 7,
1989. I

1

11 NSP Contractor Access Authorization Procedure,
Revision 9, undated.

12 NSP Fitness for Duty Requirements, Revision 8,
undated.

13 NSSI Security Questionnaire of M undated.

14 Telephone Personal Character Reference Check for
M , undated.

!
15 Certificate of Associate of Applied Science for |

M dated November 22, 1987.

16 Educational Reference Check for W, dated I
March 21, 1989.
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IExhibit
i

No. Descriotion |

17 Telephonic Report of Interview with M on
February 9, 1993, i

18 Request for Nuclear Security Clearance for M,
dated March 23, 1989.

19 NSSI Employee Status Form for W, dated March 15,
1989.

20 Letter from KLOKER to Salem, dated July 15, 1991.

21 Potential Access Problem for M, Reporting Date of
February 10, 1992.

22 Handwritten letter by M dated September 27,,

1991.<-

23 Letter from KLOKER to WEEKLEY, dated July 15, 1991;
reply letter from Leon P. Brown, dated July 29, 1991.

24 Letter from KLOKER to Perry dated July 15, 1991;
Memo to Personnel File of from Kloker, dated
July 16, 1991; Employment Verification Sheet of M
from BNI.

25 Update Form for M , dated August 18, 1989,
March 9, 1990, August 17, 1990, and February 1,1991,

.

26 Request for Unescorted Access to Arkansas Nuclear One
for 6 dated September 6, 1989.

27 Letter from Barbara FULLER of Phoenix Center To Whom
It May Concern, dated March 12, 1990.

28 Internal Security Routing Slip for M dated
March 21, 1990.

29 Employment Eligibility Verification for M, dated
August 27, 1990.

1

30 Request for Nuclear Security Clearance for g, !
dated August 29, 1990. j

31 Internal Security Routing Slip for 6, dated
September 17, 1990.

!
l
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Exhibit
No. Descriotion

32 Letter from ACKER to MEYER, dated October 2, 1990.

33 PBNP Authorization for Unescorted Access for M
dated October 3, 1990.

34 Letter from DAILEY to MEYER, Revision #6, dated
January 3, 1990.

35 PBNP Authorization for Unescorted Access for %
dated January 7, 1991.

36 Sworn Statement of ACKER, dated November 19, 1992.

37 Letter from ACKER to NSP (BOWMAN), dated November 23,
1989.

,

''

38 Sworn Statement of DAILEY, dated January 13, 1993.

39 Sworn Statement of KLOKER, dated April 16, 1992.

40 Sworn Statement of CURIALE, dated January 13, 1993.

41 Log of Contacts.

42 Note to File by CLEVELAND, dated May 8,1991.

43 Letter from DAILEY to CLEVELAND, dated July 5, 1991.

44 Memorandum from KLOKER to Personnel File of
dated July 8, 1991.

45 Letter from KLOKER to EELS, dated July 12, 1991.

46 Memorandum from KLOKER to Personnel File
dated July 15, 1991, re: Interview with

47 Memorandum from KLOKER to Personnel File of M
dated July 15, 1991, re: Notification of Point Beach.

48 Memorandum from KLOKER to QUICK,. dated July 16, 1991.

49 Memorandum from DAILEY to QUICK,' dated July 17, 1991.

50 Memorandum from KLOKER to KOLLER, dated July 22, 1991.
re: Dailey's responses to QUICK re NSP.
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Exhibit
No. Description

51 Letter from DAVIS to KOLLER, dated July 22, 1991.

52 Memo from KLOKER to KOLLER, dated July 22, 1991; Memo |
from DAILEY to M , dated July 23, ;

1991; Memo from DAILEY to File, 6 dated July
23, 1991; Memo from DAILEY to File, 6 ,
dated July 23, 1991; BNI Fitness for Duty Statement
signed by M and Eugene'V. CHARNEY, dated May 28,
1991; Agreement to Abide to the BNI Fitness for Duty i

Policy, signed by 6 and CHARNEY, dated May 28, '

1991; Contract Personnel Exit Checklist for 6,
dated May 15, 1992.

53 Memorandum from KLOKER to File, dated July 24, 1991.
'

54 Letter from KLOKER to EELLS, dated July 24, 1991.,.

55 Letter from ERSKINE to EELLS, dated August 8, 1991.

56 Letter from KLOKER to EELLS, dated August 9, 1991.

57 Audit Report - Point Beach Nuclear Plant, by EELLS,
dated August 13, 1991.

58 Letter from EELLS to ERSKINE, dated August 13, 1991.

59 Letter from KLOKER to EELLS, dated September 5, 1991.

60 Letter from MULLENS to PETITCLAIR, dated September 19,
1991.

61 Letter from KLOKER to SHEAFFER, dated November 14,
1991.

62 NSSI Security Questionnaire for M dated
September 22, 1989.

63 Education Reference Check for M dated
September 27, 1989.

64 Employee Status Form for M dated September 26,
1989.

65 Controlled Substance Report - Contractor - for
p dated September 28, 1989.

|

|

I
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Exhibit
No. Descriotion

Employee Status Form for g , dated September 28,66
1989.

67 Letter from Terry PHILEBAR to W. M. H0DGE, dated
June 22, 1990.

I
68 D. C. Cook Nuclear Plant Fitness For Duty Program from

6 dated June 22, 1990. |

69 Personnel Security form for h dated July 30,
1990.

70 Security Screening Updated Form for 6 , dated
March 7, 391.

'

71 Letter from ACKER to CORBETT, dated February 22, 1990.,,

72 Letter from LEEPER to CORBETT, dated March 4, 1991.

73 Letter from DAILEY to MEYER, dated March 20, 1991.

74 PBNP Authorization for Unescorted Access, dated
March 14, 1991.

75 NSSI Employee Status Form for M dated March 8,
1991; NSSI Employee Status form form dated
May 6, 1991.

76 NSSI Security Questionnaire for S W W , dated
January 1, 1984.

77 Update Form form, dated November 18, 1988.

78 NSSI Employee Status Form form dated
November 21, 1988.

79 NSSI Employee Status Form for 6 , dated
December 5, 1988.

80 NSSI Security Questionnaire for M , dated
March II, 1991.

81 Handwritten Employment History of.6, undated.

82 Employment Verification Sheet, W, dated March 18-
19, 1991.

I
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Exhibit

No. Descriotion

83 Employment form for @ , dated March 9, 1992.

84 Letter from VAN D0REN to Anderson, dated September 28, i
1992. j

85 Illinois Power Company - Exit Processing Form for i

M dated March 30, 1990. 1

86 Illinois Power Company - Background Information |
Questionnaire for 6 , dated January 12, 1990.

87 Handwritten notes of discussion with M datedMarch 29, 1990.

88 Letter from DAILEY to MEYER, dated March 20, 1991..
..

89 PBNP - Authorization for Unescorted Access for W 3
dated March 14, 1991.

90 Employee Status Form for 6 , dated March 8, 1991.

91 BNI Certification of Access Suitability, dated
March 21, 1990; letter from R. P. CARTER to Arthur E.
DESROSIERS, dated August 23, 1990; Gulf States
Utilities Company Pre-access and Statement Form from
M, dated September 8,1990; CDU letter dated
September 10, 1990, with attached M evaluation.

| 92 Paper containing copies of 3" X 3" Post-it notes from
NSSI M file.

93 Sworn Statement of HEFFNER, dated November 19, 1992.

94 Affidavit of GILL, dated January 13, 1993.

95 Sworn Statement of B0WMAN, dated September 16, 1992.

96 Sworn Statement of CLEVELAND, dated September 16,
1992.

97 Sworn Statement of EELLS, dated September 11, 1992,

i
.
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Request No. RIII-91-010
Allegation No. RIII-91-A-0084

10- Eugene T. Pawlik, Director, Office of Investigations
Field Office, Region III

FROM: A. Bert Davis, Regional Administrator, Region III
,

*
REQUEST FOR INVESTIGATION3

Wisconsinfilectric Power Company 50-266; 50-301
Northern States Power 50-282; 50-306
Licensee / Vendor / Applicant Docket No.

,

Poir,t Beach

PHirie Island '

Facility or Site Location

A. Bert Davis Nb November /Y,1991
Regional Administrator Date

A. Paquest

What is the matter that is being requested for investigation (be as
specific as possible regarding the underlying incident)

The issues to be investigated are: (1) whether' Nuclear Support Services, |
Inc. (NSSI) of Hershey, Pennsylvania, willfully and knowingly failed to
complete access authorization screening and fitness-for-duty (FFD)
requirements identified in security plans,_10 CFR'Part 26, and contractual
agreements prior to requesting unescorted access for their personnel, and
'(2) if NSSI willfully and knowingly provided false information to licensees
in reference to some access authorization and FFD requirements being.
complete when access authorization was requested for some NSSI' personnel.

1. BACKGROUND INFORMATION !

Nuclear Support Service, Inc. (NSSI) of Hershey, Pennsylvania, provides
health physics personnel and support to various nuclear plants throughout
the country. The scope of this specific investigation request is

LI 1 gT I.
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;

limited to NSSI's activities in reference to the horthern St;>ts
Power Company's Prairie Island Plant and the Wisconsin Electric Power
Company's Point Beach plant.

Northern States Power (NSP) and Wisconsin Electric Power Company
(WEPC) have contracted with NSSI to provide health physics (HP)
personnel and support at their licensed nuclear plants. Such support
is normally used during plant outages or other limited periods. For
NSSI pe:sonnel to have unescorted access to the plant, certain access
authorization screening and FFD requirements have to be completed.

Section 1.3 of the Prairie Island Security Plan describes the
criteria.that must be completed for unescorted access authorization
at the Prairie Island Plant. Section 2.4 of the Point Beach Security
Plan describes the criteria that must be completed for unescorted

*

access authorization at the Point Beach Plant.

To meet the above described security plan commitments, each licensee i

has incorporated a provision in the NSSI contract (purchase orders)
that requires NSSI personnel to be screened for unescorted access in
accordance with an identified licensee procedure. The WEPC contract
with NSSI (Purchase Order No. 166593, dated June 1990, and valid for
three years) in section 4.1.13g requires NSSI to comply with WEPC
procedure " Wisconsin Electric Power Company Point Beach Nuclear Plant
Contractor Security Requirements, Revision 6, January 3, 1990"
(Attachments 2 and 3). NSP contract with NSSI (Purchase Order P60828MB,
dated September 7, 1989) reouires NSSI to comply with Form 1-3019
" Northern States Power Company Contractor Access Authorization
Procedure for Nuclear Plant Unescorted Access" and NSP FFD require-
ments (Form 1-3020). (Attachments 4 and 5). Both of the procedures
(NSP and WEPC) allow contractors to complete certain access authoriza-
tion and certain FFD requirements for unescorted access if their
programs are " approved" by the licensec. Both NSP and WEPC had
approved the NSSI access authorization screening program as described
in NSSI procedure GA-1317 " Security Screening Program for Nuclear
Safety Related Assignment." (Attachment 6).

Additionally, NSSI was required to comply with certain provisions of
10 CFR 26.27(a) in reference to individual self-disclosures of past
drug and alcohol abuse, and completion of a suitable inquiry. Both

[ licensees (NSP and WEPC) allowed NSSI to obtain a written statement
I from their personnel to disclose whether activities within the scope
l of 10 CFR Part 26 were ever denied (if the individual was ever denied J

,

access to a nuclear plant). J

WEPC also completed an additional self-disclosure form for all
personnel. The " suitable inquiry" cunsists of determining if an
individual had, within the past five years, tested positive for drugs
or use of alcohol that resulted in on-duty impairment, was subject to
a plan for treating substance abuse (except for self-referral for
treatment), was removed from activities within the scope of 10 CFR

| part 26, or was denied unescorted access at any other nuclear plant
!

in accordance with a FFD policy. - - - . . . . -

Li E f 'O AL

~. . . _ , __ _



__ _ _ _ _ _ -. _ _ __

- '

;.
,

LIMIEDDI$TRIBUT\0N--NOTFORPU ICDISh0SURE'
( \ \ ( i

-

Eugene T. Pawlik
,

-3- November 14, 1991-
--

Although both licensees (NSP and WEPC) had provisions for temporary
access authorization included in their security plans, NSSI was
normally required to screen personnel to the level required for final
access authorization. The screening requi_rements are addressed in
detail in the licensees' and NSSI procedures. The screening require-
ments, in summary, included:

Employment History verification for the past five years.a.
,

b. Verification of unemployment in excess of 30 days.

~ Education history verification for the previous five years andc.
verification of the highest claimed post high school attendance
leading to a degree regardless of time.

* d. Criminal history check. I
..

Verification of military service claimed within the past five years. [
e.

f. Verification of self-employment within the past five years,

g. Evaluation of character and reputation by contact with two provided i
references and two developed references. '

i
h. Verification of identity.

i

1. Completion of a credit check.

J. Psychological evaluation by completion of a written psychological itest and clinical evaluation if warranted. '

k. Completion of a FFD self-disclosure form.

1. Completion of a FFD suitable inquiry.

The licensees were advised of the completion of the above screening !
requirements by NSSI by use of a form letter sent to them (Attachments
7 and 8). Upon receipt of the form letter,-the licensee would grant
unescorted access to the NSSI employee. NSSI maintained custody of
the individual screening files and the licensees conducted periodic
audits.

,

2. NSSI AUDIT DEFICIENCIES (Security Screening and FFD)
.

NSSI failed to complete all of the screening requirements identified
above for some of their personnel. An audit conducted by WEPC i
between August 6-7, 1991, (Dated August 13, 1991) noted several

;significant deficiencies (Attachment 9). The audit disclosed that
;

NSSI: '

Failed to complete the suitable inquiry or employment verificationa. *

on four persons.
. .....,..

-
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b. Lacked formal letters from the clinical psychologist certifying
the results of the interview which followed the MMPI test
evaluation for three persons.

c. Failed, in three cases, to give appropriate notice to WEPC of
past positive drug / alcohol test results for NSSI personnel.

d. Failed to properly evaluate the results of the background
investigations on three persons, recommending as trustworthy and
reliable persons who, in the auditor's judgment, did not exhibit
those characteristics.

The WEPC audit report concluded that six NSSI employees, in the WEPC
auditor's opinion, failed the background investigation. As a result
of the audit results, NSSI was returned to probationary status with

' respect to self-screening of their employees.

An additional audit of NSSI was conducted by NSP between August 27-30,
1991. The " preliminary" audit report (Attachment 10) noted that
specific problems associated with the screening activities conducted
by NSSI were noted in nearly every file examined. Several significant,

deficiencies were noted in the " preliminary" audit report, to include:

a. No evidence of FFD self-disclosure forms could be found for nine
persons.

b. Inadequate employment verifications were conducted for 11
persons and suitable inquiry questions were not asked during
contact with past employers.

c. Specific periods of unemployment exceeding 30 days were not
verified for six persons,

d. For five persons, specific screening verification activities
were completed after unescorted access was requested.

Post high school attendance was not verified for three personnel.e.

The " preliminary" audit report concluded that the five findings
represented a significant departure from the security screening
requirements, and that the NSSI screening program should be
considered unacceptable.

3. EXAMPLE OF SPECIFIC FFD DEFICIENCY

In a related, but narrower issue, NSP submitted a security-related
!Licensee Event Report (LER), dated August 14, 1991, which described |

an event in which an NSSI employee was improperly granted unescorted {access to the Prairie Island plant because of four past drug related
access denials at other nuclear plants. The LER concluded that
NSSI failed to properly complete NSP access authorization and FFD

c ,gy
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contractor program requirements. The LER also noted that the NSSI
Security Manager was aware of requirements to notify the licensee of
past drug related access denials but failed to do so for the

individual with four incidents of access denials since 1987. NSSI
was aware of the past access denials but advised NSP by letter, dated
August 29, 1991, that the employee 6 ) satisfactorily
completed all access authorization requirements for unescorted access
(Attachment 12).

WEPC also submitted a security related LER, dated August 14, 1991,
which addressed the same type of incident described above involving
the same individual's access to the Point Beach plant (LER
501-00-Attachment 13). The LER concluded that NSSI had not informed
WEPC that some NSSI employees granted access to Point Beach had been
denied access at other nuclear plants. In the incident involving

'

Mr. R. Taylor, NSSI, on two occasions, sent a letter to WEPC specifi-"

cally stating that the person had not been denied access at any other
nuclear power p(lant under a fitness-for-duty program conforming to10 CFR Part 26 Attachments 14 and 15). In fact, however, NSSI was
aware that the employee had access denied at other nuclear plants.
The requests for access authorization were signed by two different
NSSI employees (one was signed by the Human Resources Manager, the
other was signed by the Security Manager).

4. OTHER RELATED ISSUES

The previous Security Manager for NSSI states that he notified the
licensees of the past positive drug tests results for 6
This assertion is made in a July 17, 1991, memorandum from Mr. R.
Dailey (NSSI) to Mr. J. Quick, President of NSSI. (Attachment 16).
During NRC inspection interviews, security personnel at NSP and WEPC
who allegedly were advised of the situation, deny being advised of
such information by the NSSI Security Manager and supposedly neither
NSSI, NSP, nor WEPC have documentation pertaining to the alleged
notifications. However, in a letter from Mr. D. Kloker (current NSSI
Security Manager) to Mr. F. Koller (NSSI), Mr. Kloker states that
there is no documentation in the files of 6 to support
Mr. Dailey's assertion that he advised NSP and WEPC security personnel
of the past positive drug results. Mr. Kloker's letter also notes
that there is no documentation in files to support other information
in Mr. Dailey's July 17, 1991, letter (Attachment 17). In another
letter, dated July 24, 1991, from Kloker (NSSI) to Mr. T. Eells (WEPC),
Mr. Kloker states that Mr. Dailey told him that he (Dailey) telecopied
certain FFD information about two other individuals to Point Beach. 1

Mr. Eells (WEPC) contends that such information was not telecopied and '

no documentation to support Mr. Dailey's statement was in the
1appropriate. files (Attachment 18). Of interest is another memorandum ;

dated July 22, 1991, and noted as confidential, prepared by Mr. Kloker
(NSSI Security Manager) to Mr. F. Koller (NSSI) which states that
Mr. Dailey told Kloker that if certain incriminating papers were
pulled from a file and made to go away, "you have no problen"
(Attachment 19). This statement was allegedly made by Dailey when I

1

Kloker asked him about some deficiencies in two security screening " 7 3 |
files.
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An investigation memorandum by a WEPC corporate security
representative and a NSP security re resentative's chronology of
events for the incident involving (prior positive drug
tests) are attached for background information in a condensed and
concise form (Attachments 20 and 21).

'

|

NRC Region III was advised by letter dated on October 10, 1991, that
portions of 25-30 personnel files were shredded to destroy " dated
information." The specific type of documents or amount of documents
shredded is not known at this time. However, WEPC does note that
none of the documents should have been shredded (see page 2 of |

Attachment 22).

B. Purpose of Investigation
.

''

l. What is the basis for the belief that the violation of a regulatory '

requirement are more likely to have been intentional or to have
resulted from careless disregard or reckless indifference than from
error or oversight?

|

The basis to believe that the violations are more likely to have
been intentional rather than from error or oversight include:

The licensees (NSP and WEPC) and contractor's (NSSI) procedures |
a.

for access authorization screening requirements are detailed and
icomprehensive. Even with such detailed guidance, the licensees

(NSP and WEPC) recent audits found significant deficiencies in
several areas of the screening process. Additionally, the
NSSI security screening program has been in existence for two
or more years, so significant program deficiencies would not
be expected to be caused by " initial" implementation problems
or an inexperienced Security Manager monitoring the program.
(Copy of audit reports are enclosed).

|
|

b. The previous NSSI Security Manager (P. Dailey) provided letters
to WEPC which stated that three persons had not been denied
access at other nuclear plants, when, in fact, the personnel
had been denied access and indicated so on their job
application. (Attachments 14, 15, 23, and 24) One of the
individuals M granted access at Prairie Island and
Point Beach had been denied access on four occasions at other
nuclear plants since 1987. The Security Manager (Dailey) does
not deny knowledge of the incidents involving M , but
alleges that he advised licensee Corporate security personnel
(NSP and WEPC) and also provided documents to them pertaining
to the access denials.

;

- ~ . .y , g .,
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NSP and WEPC Corporate security personnel who were alleaedlyc.
advised of the access denials described above for M deny
being advised of such information or being provided documents
by the former NSSI Security Manager (Dailey).

d. The current NSSI Security Manager (Kloker) notes in a letter
dated July 17, 1991, to the President of NSSI that there is no
documentation in the appropriate files to support the former
NSSI Security Manager's (Dailey) written assertion that he
(Dailey) advised licensee corporate security personnel of
adverse information involving access authorization screening
results. Additionally, Kloker advised his supervisor (Koller)
by confidential letter, dated July 22, 1991, of an alleged
statement by Dailey about removing adverse information from
two files as a method of resolving a problem.

'

The NSP preliminary audit report identified instances wherebye.
required screening actions were completed "after" unescorted
access authorization to the Prairie Island plant was requested.

f. A letter dated August 8, 1991, from NSSI's Senior Vice President
and Chief Operating Officer to Mr. T. R. Eells (WEPC) stated
that the former Security Manager did not properly document or
followup on the receipt of derogatory information and/or
material concerning prior FFD violations with appropriate
licensee personnel (Attachment 25).

Collectively, the above reasons form the bases to consider that the
violations are more likely to have been intentional rather than from
error or oversight.

2. What are the potential regulatory requirements that may have been
violated?

See Attachment 1.

3. If no violation is suspected, what is the specific regulatory
concern?

Not applicable.

4. Why is an investigation needed for regulatory action and what is the
regulatory impact of this matter, if true?

An investigation is needed to determine if Nuclear Support Services,
Inc. willfully and knowingly falsified documents sent to NSP and
WEPC Corporate security representatives to allow NSSI employees to
gain unescorted access to the Prairie Island and Point Beach Nuclear

1

plants with full knowledge that all required access authorization !screening requirements were not being completed in several cases. ;

An investigation is also needed to determine if the potential record
falsification was the result of one person's independent action or

~...,(
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the result of NSSI's management's policies or practices. Additionally, t

the investigation should determine if management of iny of the
involved parties was culpable in the transfer of false information. -

C. Requestor's Priority

1. Is the priority of the investigation high, normal, or low?

Normal. '

2. What example from Appendix 0517, Part III, does this incident most
closely fit, if any?

B.4.b.(2).
*

3. What is the estimated date when the results of the investigation are,,

needed?

April 30, 1992.

4. What is the basis for the date and the impact of not meeting this
date? (For example, is there an immediate safety issue that must
be addressed or are the results necessary to resolve any ongoing
regulatory issue and if so, what actions are dependent on the outcome
of the investigation?)

The date selected was based on allowing approximately six months to
conduct the investigation and prepare the report.

D. Actions by Staff
,

1. What actions have been taken by the staff (e.g., inspections, Notice
of Violation, Enforcement Conferences, Confirmatory Action Letter,
etc.)?

Reactive Fitness-For-Duty inspections were conducted at the NSP
Corporate Security Office on September 6, 1991, and at the WEPC
Corporate Security Office on September 23, 1991.

2. Actions to be taken lf investigation is closed without a report
(based on currently available information).

There are several violations that would most likely be issued;
however, an 01 finding of willfulness would raise the level of
significance.

.

5. Contact

1. Staff members:

J. R. Creed, Section Chief, Safeguards, Division of Radiatioh Safety 1

and Safeguards (DRSS) (FTS 388-5643) >

'~

''n " Ali,'S
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G. L. Pirtle, Plant Protection Analyst, DRSS (FTS 388-5640)

2. Alleger identification with address and telephone number if not
confidential. (Indicate if any confidential sources are involved
and who may be contacted for the identifying details.)

Not applicable.
~

F. Other Relevant Information

Contractor involved is Nuclear Support Services, Inc.
P.O. Box 3120
Hershey, PA 17033
Telephone (717) 838-8125

*

Further inspection effort and inspection reports may be prepared which would,.

address potential violations and weaknesses noted in areas not related to
this request for investigation. Additional inspection effort and reports
will be coordinated with the Region III OI office prior to initiation.

NSP discontinued accepting NSSI's security screening results. WEPC
continues to accept NSSI's security screening results but has increased
monitoring of the contractor's screening activities.

Dv
Regional Administrator

See Attachments and Distribution Next Page
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Attachments:
1. Applicable Regulatory Requirenents
2. Extracts fron llEPC Contract with

NSSI-Purchase Order No. 166593
3. WEPC Contractor Screening procedure
4. Extracts from NSP Purchase

~

Order No. 60828MB
5. NSP Contractor Screening Procedure

and FFD Requirements (Forms
1-3019 and 1-3020)

6. NSSI Procedure GA-1317, Security
Screening for Nuclear Safety
Related Assignment

7. Sample of Form Letter NSSI Sent
to WEPC Documenting Requests

*
for Unescorted Access

''

8. Sample of Form Letter NSSI Sent
to NSP Documenting Request
for Unescorted Access

9. Copy of NSSI Audit Conducted
by WEPC, dtd 8/13/91

10. Copy of " Preliminary" Audit Report
of NSSI by NSP (Audit Performed
8/27-30/91)

11. Copy of Prairie Island LER
No. 91-009-00, dtd 8/14/91

12. Request for Unescorted Access
for 6 to NSP
Nuclear Plants

13. Copy of Point Beach LER No. 91-S01-00,
dtd 8/14/91

14. Request for Unescorted Access
for 6 to Point
Beach, dtd 10/2/90

15. Request For Unescorted Access

for W (Start date
to Point

Beach, Undated
1/7/91)

16. Memo From R. Dailey (NSSI) to
J. Quick (NSSI), dtd 7/17/91

17. Memo From D. Kloker (NSSI) to
F. Koller (NSSI), dtd 7/22/91

18. Letter From D. Kloker (NSSI) to
T. Eells (WEPC), dtd 7/24/91

19. Memo from D. Kloker (NSSI) to
F. Koller (NSSI), dtd 7/22/91

20. Investigative Memorandum on
Inadequate Security Screening
Procedure Prepared by
T. Eells (WEPC)

:
(Attachments and Distribution Continued

-....y~..,,Next Page) ) -
;
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21. NSP Pre ared Chronology of
.

's Reportable
Event, dtd 9/4/91

22. Ltr from T. Eslls (WEPC) to
G. Pirtle, dtd 10/10/91

23. Access Authorization Request and
Security Questionaire for M '

24. Access Authorization Request and
Security Questionaire for M

25. Letter from F. Erskine (NSSI) to
T. Eells, dtd 8/8/91

cc w/o attachments:
J. M. Taylor, EDO
H. L. Thompson, DEDS

* J. H. Sniezek, DEDR
'' J. C. Partlow, NRR

J. Liebernan, OE
L. Chandler, OGC
B. B. Hayes, 01

:
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i Northern States Power Company

)
414 Nicollet Mall Iv

( Minneapolis. Minnesota 554011927 !

Telephone (612) 330 5500 .

August 14, 1991 Report Required by -

10 CFR Part 73, Appendix C
,

.

U.S. Nuclear Regulatory Commission
Attn: Document Control Desk
Washington, DC 20555

PRAIRIE ISIAND NUCLEAR CENERATING PIANT
Docket No. 50-282 License No. DPR-42

50-306 DPR-60

.. . },'..;- ., . l'.G,T:.;.Xr-- .m-T.-W.4: 2 W L .i : t ..<. * w w.- ..
- - -

. . - . . . ~ .m =..-.:,u ." , _ . 7 m .. ~. yg, m': g T.:.-- ~7g.- c.,--- ;u._ ,. g.._,
.

,9Nh -U E. . ikhh~r[~~ itikk C$hi.Tidt~E5h1NdNMk'yY'N3 N-h.g.,_ _ _d b :d d- - -
'

" -
,

d
- |-', '. 7. . ,. t.... 7-- ggyT@r(>nerM~GrFMF- i SFeurf tv' Clearance -,_',;._..r" 7. . - -s:- - - . . ...

. .

,
. - - - - .-._ -. . .

, ,_
. .., . ,. ;.

: : : ..

The LicIk'se'e-^Iv'enti Report for this ~ occurrence is' attsched. - -.

' " " " -

- - - This event _.vas reported .via the Emergency Notification System on July 15, 1991 _

end this report satisfies the reporting requirements of~10 CHt 'Part 73,~

Appendix G.
.

Please contact us if you require additional information related to this event.

## W
Thomas M Parker
Manager
Nuclear Support Services

. . . . . . . . . ..

'
.

c: Regional Administrator - III NRC
Sr Resident Inspector, NRC
NRR Project Manager, NRC
MPCA

Attn: Dr J V Ferman

3
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NSP Personnel notified Prairie Island Plant Security on July 15, 1991, that an
error had been made in granting an access authorization to a contract
employee. The contract employee was granted access to the Prairie Island
Plant from August 30, 1990 to September 28, 1990.

The employee was originally granted access authorization by NSP per a request
for access authorization from a contractor with an NSP approved access

. authorization program. NSP Personnel Security has revoked the contract
employee's nuclear access authorization and revoked the contractor's NSP
approved access authorization program status.

NSP procedures have been revised to prevent recurrence of this event.
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EVENT DESCRIPTION ,

Corporate Security notified Prairie Island Plant Security on July 15, 1991 at
approximately 1615 that an error had been made in granting a clearance to a
contract employee.

On August 29, 1990, NSP received a Request for Unescorted Access Authorization
from Nuclear Support Services Incorporated (NSSI) for one of its workers. At
the time, NSSI had an NSP approved contractor access authorization program.
NSSI properly submitted a request for unescorted access authorization to NSP
indicating all elements for a tenporary/ full clearance had been completed,
including 10CFR26 Suitable Inquiry elements. . On .Augustu29 ;:(1990, Corpo'ratd '.;
Screening Services granted the-worker 'a-temporary access . authorization _af_ter

~

.

,
reviewing the NSSI request for compleEeness and correctness 7 '_.

..
- :. . -. . ..

On August 30, 1990,' upon notification that a temporary access authorization'

had been granted, Plant, Security activated the worker's badge. ThdsworkerfC4
Ub~adge"wa'sidea'cti 5 e

ti. r,e,la te dyid tigs}g,va ta di6n?S sp tembeg2,8js 193,*golloyib Maple tio'n'*o f5oEtap,e M
s

3
1

g* On April 12, 1991, NSP's Screening Consultant received a phorie call fromV

f[ cnother contractor that was interested in employing the worker during the 1991
Prairie Island outage. This contractor also had an NSP approved contractor
screening program. The contractor in conducting a background, investigation on
the worker had developed a suitable inquiry record. The contractor suitable
inquiry record indicated that the worker had been denied access at 3 nuclear
facilities in 1987 due to positive drug tests.

In response to the contractor contact, NSP's Personnel Security immediately
changed the worker's access authorization status to incomplete to prec1ude

.

eccess to the plant pending follow-up to determine the. worker's Fitness for
. Duty.

On ' April' .16, ,1991, NSP Personnel Security contacted NSSI management personnel
s.nd discovered that NSSI had known the worker had been denied at previous
nuclear facilities due to positive drug tests at the time they submitted to

c NSP the worker's Request for Unescorted Access Authorization. NSSI claimed
that they had notified someone within Prairie Island Security of the worker's
Fitness for Duty history and had received approval regarding worker's Fitness
for Duty. NSP has no record of such a contact.
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NSSI confirmed that neither the NSP Fitness for Duty Coordinator or the NSP
Screening Consultant had been notified of worker's suitable inquiry record
prior to NSSI submitting a Request for Unescorted Access Authorization.

I

NSP's Contractor Access Authorization Procedure, Form 1-3019, requires
contractors to contact NSP's Fitness for Duty Coordinator immediately upon
establishing a suitable inquiry record. Furthermore, NSP's contractor Fitness
for Duty Procedure, Form 1-3020, requires contractors to not assign any worker
to an NSP nuclear plant site who has been denied unescorted access tio a

,

nuclear power plant without written consent from the NSP Manager Corporate
~

_ Security.._ sNSSI'_s_.ac.tions after .i_de'nkify.ing_the .w.or.ker's, suitable inquiryg;X
_

e- -- record failed-to meet either'.of these re,q'u.irements.
' '' i s. _

- n z n,
. . - - . .. ..__-m-= .. . .. . .. . . . . .v. . u-m -- .:,5 .-_-r==n.: 4

--- - -

. . . . . . . . - . .
.

.sf/. --Prior to. ageepting any further NSSI Reque,sts, for Unescorted Access g. , , . _ . , _

q Authorizatioh~"NSP 'initi'a'tedsan investigationf into the' HSSI? deficiency to '<

,

determine the disposition of NSSI's Approved Access Authorization Program
. status 37/Iitfiriati6n;was obtained on *JdTftI5N99b, which indicated the worker. ~t_,-

?-f, ^f? - Jmade.'.IIbi f4 cant 3 mis'slioW of info 5ni451_qnf5E5SS fs{cTurity q'uestionnairel'.)'b [ M~
'

.

' S'2',J__OmA.wsmgifamadi#_h__. e:tt@ed>a comp 1e_teil1@#5?ogespl[oyerspithin-the 1asc 5r
,

'- . -- . years;.andca 1989;posi.tivelpre-acp.eg.ntesp.at anotheri censee;. ._Bysed_upo,n.li
_ ..

' thit"information, NSP Personnel Se'curity ' denied the worker -nuclead unescorted .
access authorization in accordance with NSP's Access Authorization Program.
NSP Personnel Security immediately notified Prairie Island Plant Security of
the worker's clearance denial and reycked NSSI's approved program status.

,

i
'

CAUSE OF THE EVENT

Personnel Error - Contractorgwith an NSF Approved Screening Program failed to 4
properly execute NSF Access Authorization and Fitness for Duty contractor
program requirem*ents.*

~

.

NSP contractor access authorization program requirements expressly require a-

contractor to notify NSF upon establishing a suitable inquiry record and, if
the record indicates previous denial of access at a nuclear facility, to hold, ,

the request for access authorization until the NSP Manager Corporate Securityj
has provided written consent. ;

;

'A review of NSSI's screening procedure indicates that NSSI had not i

proceduralized the NSP requirement to contact the appropriate licensee
representative (NSP's Fitness for Duty Coordinator) upon identifying a

,

suitable inquiry record. NSSI's Security Manager was, however, aware ~of the !

NSP requirement. Similarly, NSSI's screening procedure did not prohibit NSSI
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.

from submitting to NSP workers that ha'd,been denied unescorted access at a
nuclear facility. NSP's Contractor Fitness for Duty Program prohibits

,

contractors from submitting denied workers until the NSP Manager Corporate
Security has provided written consent. NSSI's Security Manager was, however,
aware of the NSP requirement to communicate to NSP that a suitable inquiry
record had been established.

ANALYSIS OF EVENT
,

/NSSI';,stfailineko both contact the NSP Fitness for Duty Coordinator and
withhold the request for access authorization pending NSP Manager Corporate

, ,

_ Security consent has been identified as_.the cause,of.the error.in NSP granting ..

c.= . rtherespJoyee an acce.ss authorization. _m,.O _ , . j.- , , , , ,.
-

. g j. n.9,_-p ;.g - _..

.. . :-- . . ^ - . : =.: : .. : . '. . . . . . .. . . . - . . . . . . . . . . . - - - ..
~^-

U%n . discovery that a contract employee has a suitable inquiry record, NSP~

procedures require management and medical assurance of ' Fitness for Duty be
obtained prior to grant,ing an access authorization. The only back-up system q
in place to ensure this assurance is provided is a contractor's own Fitness g,
for Duty program. NSSI, at the time they submitted the employee to NSP, had F

7evidence on file which they claimed showed the employee as non-chemically 7dependent. -

NSP performed pre-access testing and placed the employee under its behavior
observation program and, therefore, we do not believe any significant safety
consequences or implications resulted from this employee's temporary access to
its facilities. This event was evaluated as not being a threat to plant
security. .

This event is considered reportable in accordance with 10CFR73.71(b)(1) which
references Appendix G of part 73.

.

. Appendix G(1)(b) states in part:
,

I. Events to be reported within one hour of discovery, followed by a
written report within 30 days:

(b) An actual entry of an unauthorized person into a protected area,
material access area, controlled access area, vital area or
transport.

EXHIBIT O
PAGE E OF 1 PAGfE(S)

, _ _ . . .
.

Ea-....-r.)uc, m : Am - g tJ -w -

.m n. -
.

e < v - - - - - - . - - . .-



- - . .

-. , ,,,m --

L!CENSEE EVENT RE ;T (LER) $g',l',%i' N 3"o"''E**.iv'% M i ,# Jj$
. '"

TEXT CONTINUATION f7.'."4'4E fME*1"I".EN'E$*s'50!#f*
o, mucwe iv.'"a"0".w".dM.acroa.o"& 0;,3M|"W,t/J WJo

v ano evocer u- c m e.

occa4Y musmate ci gga ,eganegg p3 | ,Act us
|

vnu a "g.W." c"'J.".J" . l
~

0|0| 9 g0 O 5 O6
Prairie Island Unit 1 015 lo lo l o | 2[ S |2 9|1 g m g_-

..c weunn, , . , . , , -

iFJ & FROM Ding 5Unv

v
l
:

'

CORRECTIVE ACTIONS ,

J

1. In response to the contractor contact, NSP's Personnel Security !

immediately changed the worker's access authorization status to
incomplete to preclude access to the plant pending follow-up to
determine the worker's Fitness for Duty.

2. Information was obtained on July 15, 1991, which indicated the worker
made significant omissions of information on NSSI security
questionnaires. Based upon this information, NSP Personnel Security
denied the worker nuclear unescorted access authorization in accordance

'/E " ~with NSP's Access Authorization Program.' . . . ... . _ .
T~.

.. . . .
.. , _.: = | ~ - . I:| . , ;., ~ ' -' T - r~._3S'I's Approved Screening' frog' ram status was revolCed.by"NSP Personnel.=.hn. ei---, . . - 5t:& ~ ~ *

.x
~ 3Z

Secuiity as a result of this event.
'

<

Additional corrective actions following the NSSI deficiency include:

1. Effective July 19, 1991, NSP is securing a Fitness for Duty self-
disclosure statement from all contractors seeking unescorted access
under an NSP Approved Contractor Program. These forms will be reviewed
by NSP prior to granting unescorted access to ensure persons have no
self-reported Fitness for Duty problems.

2. Requiring all NSP Approved Contractors to submit comple'ted Suitable
Inquiries for NSF review along with requests for unescorted access
authorization.

3. For persons that had been granted access under an NSP Approved
Contractor Program, NSP is auditing the contractor files of all persons
that had unescorted access as of July 15, 1991, to ensure Suitabl'e
Inquiry requirements have been met.-

4. Revising the Personnel Security checklist used to review and approve
contractor screening procedures to include verification that contractor
procedures meet the above referenced NSP suitable inquiry requirements. ,

5. Requiring a second review by the Fitness for Duty Coordinator of all
contractor screening programs submitted to NSP for review and approval.
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PREVIOUS SIMILAR EVENT

A pimilar1NSP approved contractor screening program deficiency was identified
in October of 1990. Corrective action in response to the October 1990 event
included sending a detailed letter to all NSP approved contractors identifying
the contractor deficiency and reiterating NSP suitable inquiry program
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September 4, 1991

Nuclear Support Services, Inc. (NSS)

M Reportable Event Chronology

Date Description o_f Event

3-20-89 6 passed NSP pre-access drug test.

3-23-89 NSS submitted to NSP Corporate Security a
request for access authorization, Form 1-
3019-1, for W indicating the
requirements of NSP's contractor access
authorization procedure 1-3019 had been met.

3-23-89 NSP Corporate Security granted W an
- . access. authorization. .. ..

~ . . ..- .s .m-k-..:~. -
- - - - -

3- 23-89 "'- '""NSP'ssPrairie Island nuclear plant granted
@ unescorted access.

'

4-15-89 M s unescorted access to Prairie Island
is removed as W 's outage work is

[s st.t$rN64 Proct.nostc('6A *Lil7 %) R.E.v. 8 BCC.omts 8FFF.2TLV1F-.Ig . ,/h. N/g o passed NSP pre-access drug and alcoho} rec.Th16ro N SE Pe.ac tova.t G A- L*B n.tb Fo R. s uivnett. lucotRano
8 e,2 7 -9 0 4 ~

test.

/ -29-90 NSS submitted to NSP Corporate Security a8
request for access authorization, Form 1-
3019-1, for M indicating the
requirements of NSP's contractor access
authorization procedure 1-3019 had been met.

8-29-90 NSP Corporate Security granted M an
access authorization.

8-30-90 NSP's Prairie Island nuclear plant granted
6 unescorted access.

9 -5 el- So wss nuorTs.0, RE.swvs ou5sercFn4Tott.g
9-28-90 @ 's unescorted access to Prairie Island

is removed as 6 s outage work is
completed.

% . a.r- s i WsP au.=uw Arest.ove.s NES PRosnm
4-12-91 NSP Corporate Security received information

from another health physics contractor,
Bartlett, indicating M had. previous
positive pre-access tests at other utilities.

9 55 PRoctoo g G A-Gil.3 EE*St o(RE 3 _
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qggggy Reportable Event Chronology, continued.

Date Description of Event
.

4-12-91 Bartlett was interested in hiring GEEEE% for
outage work at Prairie Island and wanted to
know if NSP had prior knowledge of positives.

# 4-12-91 NSP's Corporate Security made W 's access
authorization incomplete pending the
conclusion of NSP investigation to determine

M 'd pyogram status pending untils fitness for duty and made NSS
approve
investigation was completed.

jf4-16-91 NSS's Security Manager confirmed to NSP's
Cor rate Security that NSS was aware

- 'siprior positives. NSS's Security
~ "~ ~~"th'is'ger--f.urther stated that eNSS had. submitted ' '

..Mana. ~ . . . .
'

information and received'appnsial to''
~ ~

submit _ M request from access
authorization from someone at Prairie Island.
W confirmed there had been no contact
with NSP's Fitness for Duty Coordinator as
required by NSP's Contractor Access
Authorization procedure, 1-3019.

NSS's Security Manager also stated that
NSS had evidence of @ being
rehabilitated and that upon leaving our
facility Taylor had gained access at
Wisconsin's Point Beach, and that Point Beach
was aware of M 's previous positives.
NSP requested h at NSS send NSP evidence of
6 's rehabilitation and a chronology of
NSS events in recommending M to NSP for
access authorization.

6-91 In late June NSP's Corporate Security learned
that in July of 1991 NSS will be requesting
access authorization for some of its
employees to NSP nuclear facilities.

7-2-91 NSP's Corporate Security contacted NSS's
Security Manager to again request information
NSS has on file concerning 6 's fitness
for duty.

7-8-91 NSP's Corporate Security received a copy of

b -
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g Reportable Event Chronology, continued.

Date Description of Event
.

what NSS claimed was evidence of $ 'd was
7-8-91 s

rehabilitation. The information receive
actually an assessment done in March of 1990
indicating 6 had no current chemical
dependency problems.

Additionally, NSS claimed that NSP's
Corporate Security received from NSS

V'information regarding M 's prior
positives before NSS requested access in
1990.

7-9-91 NSS submitted Suitable Inquiries to utilities
at which p reported testing positive,
and to other contractor in the health physicsi

__ ___ , / field .to- confirm and discover any other
_.

-
_,

- = positive pre-access tests. -
.

-
*

7-15-91 NSP recdived information from NSS in'dicating
@ tested positive at more facilities
than he originally reported. This
information also conflicted with what W-

had reported to the center that did his
chemical dependency assessment in March of
1990.

7-15-91 NSP denied W s access authorization and
reported the event to the NRC.

(Quauv, Systt% uc_)l
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Wisconsin ;

.t Electnc -

POWER COMPANY '\
Point Beoch Nuclear Pknt \
6610 Nucieor Rd 1wo Rhert WI 54241 (414) 755 2321

10 CFR 'h3.71(b)~ ~

August 14, 1991
P

U.S. NUCLEAR REGULATORY COMMISSION
Document Control Desk
Washington, D.C. 20555

Gentlemen:

DOCKET NOS. 50-266 AND 50-301
SAFEGUARDS EVENT REPORT NO. 91-S01-00
INADEQUATE PREEMPLOYMENT SCREENING PROCESS
POINT BEACH NUCLEAR PLANT, UNITS 1 AND 2

Attached is Safeguards Event Report 91-S01-00 for. Point Beach
Nuclear Plant, Units 1 and 2 detailing the discovery,-

investigation, and.. corrective actions taken associated with an
inadequate preemployment screening process that resulted in the
inappropriate authorizaticn of unescorted- access to an individual . . .r-

f-' that had previously-been benied' unescorted access at,other-
*

- ..

nuclear power plants.

LER 91-S01-00 is being reported pursuant to 10 CFR 73.71(b) and
Section I(c) of Appendix G to Part 73.

If you have any questions, please do not hesitate to contact us.

Very truly yours,

/'

G.J. Maxfield
Manager

Enclosure

jmg
Eut wxtF. B !

j cc: NRC Regional Administrator, Region III '

AUS19 W
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rc r:,;4 h,,,W, W LG ~r!ing

EXHIBIT3 9i'317
f<ya+r -PAGE d OF

' ' '~ e~ . ,

otw W n o PAGE(S) ;su
-



1

1

1

~ ' . FFCA4f'r r M ., m._ ,.

~ ^
/ |.

'03 b(A A "' P D3 IM*8td13&ldjhag APPnovtO OutNO sigoogosNnc pOAu ana
' ' " ,/ / ERPta(5 4/30/92

i" MAf f D SUmOIN Pip AESPONSE TO COMPLY wfH TMet I

tNF ATION COLLECTION REQUE ST. 604 MRS FOmve ARDLICENSEE EVENT REPORT (LER) Co Omu.as af GAao NG ouaota tsTi= ATE TO f ut atCoaOs |uf
AND mtPORTS MANAGthetNT BRANCH 4P4301, U.5 NUCLE AR
mf GULATOm v COMMA $$ TON. # AlasNGTON. DC 20666. AND TO

j TMt PAPf anORK Af DUCTsON PAOJECT (316001049 OfftCE
,

|
OF MANAGEutNT ANO SUDGtT.mAsHiNGTON.DC 20603.

F A4:ILITV esAast til OOCKtT esuusta til ' AGE G I

POINT BEACH NUCLEAR PLANT o |s t o ;o | o 121616 1 |OF| 7 |
inLt

INADEQUATE PREEMPLOYMENT SCREENING PROCESS
tyterf Oaf t tel tim muusta ser 8tPOmfOAffan OTME R 7 ACILtTitt aarv0Lvf D eel

MOerTH Oav vtam vtan =M'e7 WONTm Day vtan f aciL*Tv hauts DOCat t aeuwstnis,44 0 i' ''
n

PBNP, Unit 2 0 15101010 131011

0| 7 1| 5 9 1 9| 1 S| 0 |1 0|0 | | | 0 1 5 1 0 tofo r !
Me4 REPORT e5 50eutTYED PVReuAart TO THE atOusaEMtarTS Of te CFM l. (Chase eae er ***., et me de.asuonet (tilOPthTM

edOO' * N So. : :
_ _ 1M A isi 13.eH H-i 13.riini

R 30 eeB4eH1HG 00Js4sHtt 94.734eH3Het 7 Jitel

stet 11010
_ _

m2.NQi
_ _ gy,g;.,gen13=iGHwi8e amaniHa

_

to 796 etoh 41 to.734sH2HeenaHAl JE6AlM Aestelf1Hes)
-

M a054sH1 Heel 94.734alGHb) 90.736eiGHoueHS1
- -

M eastelf1Hwl to.f atencitdel 84.736elGHel

LactmeLit COerTACT FOR TMt5 Lt A (131

s,Aug f(LEPHONE esvedSSR

ARE A CODE

.R,., D . SEIZ,ERT, . MANAGER ,- ,IlEGULATOI3Y ( SUPPORT SERVICES 4|1|4 715151-12131211
. . - . . ; q. ,@ z__ < comtf ee.if e=f,40a moisrO=s=T emuac OtacaiuO. N Tais almusm . e . . ]

Etj **? W E "7,d*Q' [ ' $5%$CAvit Vidu zcop4T% M * M Ej"%@4W5% CAuk sifffu 'co-PON: r
,. .. .

.

f

. . _ . . , - m_ . ,
~~

_

. l .
. . .

f. -I
. :.;g % ,, y.

I I i I I i I f I
i

^ '
-

|
?

SUPettutetT AL mtPOaf f rPECTED ties MONTu OAv vfAA

suspiS5 SON

vis III roe senwww taPICTED Ev0wsssON DATil kO | .| |

taffnacTu .=-.... .-e a, ,.e -e ..e ,,es. e., n .,

ABSTRACT:

on July 15, 1991, a contractor informed Wisconsin Electric that
one of their employees who had been previously granted unescorted
access to Point Beach Nuclear Plant had been denied access to
other nuclear plants four times in 1987. The worker was denied
access to the other nuclear plants due to failing the pre-access
drug screening tests. Unescorted access to Point Beach Nuclear
Plant would not have been granted if the prior access denials
were ascertained during the access authorization screening
process.
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EVENT DESCRIPTION:

On July 12, 1991, a contractor requested that Wisconsin Electric
rescind the unescorted access authorization for a contractor
employee while the contractor checked into a matter concerning
the employee's record. No additional details were given
regarding the employee.

On July 15, 1991, the contractor again contacted Wisconsin
Electric stating that the employee in question may have been
denied access to other nuclear facilities as many as four times
beginning in 1987. This was subsequently confirmed by the
c.ontractor'.s .i.nvestigation., ln all. cases, the worker,had been, ,

. .CdenisdMccess7-due to-fa-ilingyprefa,ccess-drug screening., -j; - -
-

-

ha'd'the'Jac'ess'' denial. ;
_ .E...- = -Wi'sconciMElec~tfi&~detsEni6ed? that ,2 c

informAdon'~b'e''n previously known, the contractor ~ employee would ",T
~ ~ -

e
not have-been granted unescorted access to Point Beach Nuclear-

1 Plant. The contractor employee's authorization for unescorted
access was revoked and a 1-hour report was made in accordance
with 10 CFR 73.71(b) and Generic Letter 91-03, Reporting of
Safeguards Ev'ents. -

~

EVENT INVESTIGATION

As licensee for Point Beach Nuclear Plant, Wisconsin Electric
relies on the contractor to complete a suitable inquiry of their
employees. Wisconsin Electric conducts an unescorted access
authorization drug / alcohol test and inquires whether the
applicant has ever been denied authorization for unescorted
access to the protected area of a nuclear power plant or the
assignment to activities within the scope of 10 CFR Part 26.
Unescorted access is authorized if the screening process does not
produce information that is sufficient to disqualify an
applicant.
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Discussions with the contractor on July 15, 1991, revealed that
the employee was hired by the contractor in September 1990. The
individual disclosed on the contractor's employment application
that heshad previously been denied access at;aTnuclear facility
based on a prior positive drug screen. Additionally, the
individual 'confliadd2three7 access denials in'1987 and:offeredt
eviddAcElokchabilitatilin when the contractor's security manager
conducted a follow-up investigation.

On October 2, 1990, a letter was sent to Wisconsin Electric
certifying the individual as suitable for unescorted access. The ,

letter did not notify Wisconsin Electric of the past &ccess
. denials as,. required by,,10 CFR 26.23,(a) (2) ., , However, the

., _ , ,.

. ind4t ,dualJi,s.glosed2 hat he. had ,b.een -den.ied -authorization .for ,. .,,, p.,: i t
.3- ,

._ unescorte'd, access _t'o !.the|p_rhtsctWdi-area ~;,lof /a ' nuclear power . plant _ _ . .

-

_ _ .,

or the ~aisiyrifeint td' activities within the scope 'of 10 CFR 26 on ~.
_

the Wisconsin' Electric ~ release.and suthorization statement during
_

the pre-access drug / alcohol screening. ;This; disclosure;was';X
pverJo,okeg g isconsiggElectric,.2 Fhe.indivi' dual passed a drug

~

screen conducted October 3, 1990, and was granted unescorted
access based on the' contractor's letter and the negative drug
screen.

The individual returned to Point Beach Nuclear Plant and was
granted unescorted access again on January 11, 1991, based on a
similar certifying letter from the contractor and a negative drug
screen conducted January 7, 1991. sAgain,f.the individual (
disclosedJthat~ unescorted: access.had been previously denied,r,buts

tthis,vaslagnin' overlooked |by, Wisconsin Electric. The individual
passed random drug tests conducted on April 12, 1991 and June 19,
1991.
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As a result of an inquiry made of the contractor by another
utility, the contractor reviewed the employee's records and
determined that the individual had failed four pre-access drug
screens, three in 1987 and one in 1989. Since the individual was
authorized to have unescorted access to the Point Beach Nuclear
Plant, Wisconsin Electric was informed of this new information.
Unescorted access to Point Beach Nuclear Plant would not have
been granted if the prior access denials were ascertained during
the access screening process. 'The contractor employee's
unescorted access was revoked on July 15, 1991.

Wisconsin Electric has audited the contractor's background
investigations three times. The July 19, 1989, audit found that
the contractor accomplis _hes thorough-and detailed investigations, - --.---

2^ but"fsi16drt03pfbp r1 " Teva 1115bii's6ffe''WfWism?"ttir~ee iif Ethey ~ ""~"w~ -

'~ --

" 24'iersolddlefi-leslaudMEd22:EonisinsT*sTfi'l~c~ient@iirkNiii L.V4
--"

informati6n th'at'the individuals should not havFrbeenirecommendedk

for2unesEori~ed Wec~ess d This weakness in the contractor's program
allowed authorization of unescorted access to the Point Beach
Nuclear Plant to personnel who would have been denied such access
if Wisconsin Electric had been aware of the derogatory
-information. The audit concluded ~that a follow-up audit would be
performed in 6 months to determine if the contractor's access
authorization program had improved.

The contractor's background investigations were again audited by |
Wisconsin Electric on February 26, 1990. This audit found no i

deficiencies in any files and concluded that the contractor
obtained complete background information. .None of the' files;
audited contained' derogatory infor6ation that would have~

disqualified the individual from unescorted access at Point Beach
Nuclear Plant. As a result, the contractor's probationary status
was rescinded and an annual audit schedule was resumed.

EXHIBIT Y
PAGE I GF 1PAGE(S)

I
-- r,y c

R _* ?i !i -

'*

s

hACF w ansae 6491

- _ - __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _ _



.
-

. .
_ .

|
'

!

l {.
U.S. huCLi.Aa aiGULATOR, COteemSEIOas

8 TAC.i
7CEM 3a4A

,

in , ,m,, _

LICENSEE EVENT REPORT (LER) 55''"^'#,OJ'"cE,'L'c?"o"'a7a"Ev'kMs' TJ."s?."'!'

| TEXT CON}lNUATlON ~
h.,h4",IfaW'"050."E'.We'U,'iE"'.".EUU

.,

'

EXED (PTJkObfD5GOSUREAENE5"EE8U55'AEd#t
k ,ur,,,A.. m oocair huaia ai - un humea . .A m

"'J.*,3:"$2,W.''viaa x

POINT BEACH NUCLEAR PLANT
Sl 011 - 010 15 0F 7|0 1510 lo1012 16 16 911 -

TDr7 (# mere anses a socienst see ensem>=mf haC #eme 3EBCs1(171

-

In response to discovering that Point Beach Nuclear Plant had not
been notified of previous access denials for contractor
employees, the contractor hired an independent organization to ,

conduct an audit of the personnel files of all active contractor
employees. This audit was conducted between July 15 and
August 1, 1991, and found no additional cases where unescorted >

access was recommended to any nuclear power plant without
disclosing prior access denials.

In order to determine the scope of the reportable event,
~

Wisconsin Electric began a file review of all persons, contractor
and Wisconsin Electric employees who were granted access since
January 3, 1990. .The. Wisconsin Electric. file review suggested
thatitwotadditiortal employees 'O'-thetcontradtorIhad;past positive-f

-- - -- -

drug / alcohol" testsiwhichtvereYnot ~disir16sedWtsie' contractor. '
~

Additionally, a-third audit of the contractor's backgroundr

investigations was completed on August 7, 1991. Personnel files
of individuals assigned to Point Beach Nuclear Plant since the
previous audit were reviewed. The audit confirmed the two
additional instances of individuals with prior. access denials at-

~

other nuclear power plants due to positive d2 Hag screens. iBoth'
individuals'4 were! recommended for;uniiscTited adc'e~ss itithout ' fa

revealing;theirj,pa_s,t,taccess , denials. . Each,of the; individuals
disclosed to Wisconsin' Electric that' unescorted access had been
denied 71ri'.th'E$ast. However, these disclosures were also
overlooked and no follow-up actions were taken. 1A thfrd
individual had no fitness-for-duty incidents, but had an
excessive numbdr of driving while intoxicated 4DWIf convictions.
Wisconsin Electric woulde notwhave: authorized 92nescorted access
for this individual if this information had been communicated by
the contractor.
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CAUSES OF EVENT

The weakness in the access screening process that resulted in
granting unescorted access to individuals that had previously
been denied access at other nuclear power plants without
Wisconsin Electric knowledge is attributed to two causes:

1. The Point Beach Nuclear Plant access screening process was
deficient. Disclosures of prior unescorted access denials
at other nuclear power plants were overlooked during the
screening process.

2. , Wisconsin Electric was not informed by the contractor that
. - ~. - '- some- employeerbo'indJ assigned to ? Point ; Beach Nuclcar~ Plant-~ - - - - --'

had b6en denie'd access at other muclear power Tac 111 ties.~ ~-

. , _ . . . . _

i

i

CORRECTIVE ACTIONS
'

The following corrective actions have been taken by Wisconsin
Electric and the contractor in order to strengthen the unescorted

~

access authorization process and minimize the potential for
recurrence.

1. The format of the Wisconsin Electric release and
authorization statement form has been revised to reduce the
likelihood for overlooking the disclosure of past unescorted
access denials. This form was formerly printed on two sides
with the inquiry regarding access denials on the reverse
side of the form. The form was revised to place all
information on the front of the form. The revised form was
effective July 22, 1991.

2. The release and authorization statement form will be placed
at the front of an applicant's file during the unescorted
access authorization process. This measure will further
enhance the visibility of the applicant's response to the
inquiry regarding past access denials. |
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3. Wisconsin Electric has audited all release and authorization
statement forms generated for unescorted access
authorization at the Point Beach Nuclear Plant since
January 3, 1990. Unescorted access has been reviewed for
all files that indicated prior unescorted access denials at
other nuclear power plants. All known cases are resolved.

4. The contractor has developed procedures to ensure proper
notification of FFD related information.

SIGNIFICANCE OF EVENT

- --This event-was evaluated with respect to_ security significance. _ __ _

Although programmatic weaknesses have been identified and:---- -

,
subsequently corrected, no security threat resulted.

_

SIMILAR OCCURRENCES

Aside from the examples identified during the evaluation of this
event, there have been no similar occurrences related to the
fitness-for-duty suitable inquiry requirements and the associated
granting of unescorted access to Point Beach Nuclear Plant.

t.}EXHIBIT

PAQl; kOF h PAGE(S)

.

./ h NM
. . . . . _ _ _ _



|

1
n |

-

..
,

/ 1- -

O ; GOSUREI

Investigative Memorandum i
# Inadequate Security Screening Procedure '

Thomas R. Eells

This report is a summary of facts and documents which were
an intensive investigation conducted bycollected during

Wisconsin Electric Power Company (WE) to determine how N ~

M , on October 9, 1990, and again on January 11, 1994 was
able to gain unescorted access status to Point Beach Nuclear
Plant (PBNP) without being properly screened in accordance with
WE procedure and 10 CFR Part 26.

The incident which triggered the investigation ane

employee of Nuclear Support Services (NSS), .

Other NSS employees involved in the investigation are W. Donald
Kloker, Security Manager; Robert C. Dailey, Safety Manager
(former Security Manager) ; Fred H. Erskine, Sr. Vice President
and Chief Operating Officer of NSS. Other organizations
involved are Northern States Power (NSP) and On-Site
Investigations, Incorporated (OSI) of Duluth, Georgia.

******

October 27, 1987 fai. led a pre-access test at Salem NPP,
testing positive for marij 2na. He was at Salem as an employee
of General Technical Services.*

Novernbe r , 1987 M failed a pre-access t'est at" Millstone NPP,
testing positive for marijuana. He was at Millstone as an._,,

employee of Power Systems Energy Services, Incorporated.

~ " - December, 1987. W ' f all' d''a ipre-accesstest at Perry NPP, . . _e .

testing positive f or inarijuana". "He was at Perry as hn employce.
of Bartlett Nuclear Incorporated.* (Perry NPP stated this test
result was not from a NIDA certified laboratory.)

February 10, 1989 @ - failed a pre-access test at Ginna NPP,
testing positive for marijuana. He was at Ginna as an employee
of General Technical Services.* M stated that he was
tested again at Ginna a few days later and the second test was
negative. He alleged that Ginna personnel told him the failure
would not go in his record or be disclosed.

1989 the NSS employee performance evaluation formAprilcovering 15, 6 's assignment at Prairie Island NPP is
favorable.*

March 12, 1990 the Phoenix Center, an accredited mental health
center in Kerrville, Texas, completed an assessment of 6 's
past drug use. The findings suggested that 6 does not have
a drug problem.*

March 9, 1990 @ disclosed to NSS on an update form that he
had previously tested positive and been denied unescorted

L
- -
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access.* There is no documentation in the NSS file to show how'j
this was addressed.: ,7

. . - _ . - -

August 17, 1990 g disclosed to NSS on another update form
that he had previously tested positive and been denied
unescorted access.* There is no documentation in the NSS file
to show how this was addressed.

-

August, 1990 " Post-It" notes are placed in M 's file at NSS
indicating discussions with Candace Bowman at NSP with respect
to the past positives.*

Dailey states in a memo dated July 17, 1991 to the President of
NSS that in August, 1990 (approximate) he spoke by telephone and
telecopied to Eells all relevant information on M 's past
positives and rehabilitation. There is no documentation in the
NSS file or in M 's WE file to show that this occurred.

September 27, 1990 the NSS employee performance evaluation form
covering @'s assignment at Prairie Island NPP is
favorable.*

October 2, 1990 NSS sent a letter to WE requesting unescorted
access for 6, stating that he had not been denied
unescorted access et any other nuclear power plant.*

drugs and alcohol @for access toOctober 3, 1990 submitted to, and passed, a test for
PBNP. He disclosed that he had

been denied access to a nuclear power plant under 10 CFR 26.*'

./ The disclosure was overlooked by WE security.

His' badge.was ac @tive.through November 7;
Octo.ber 9, 1990. was badged for unescorted access _to_PBNP.

1990.* ---

, ,

~

January 3, 1991 NSS sent a letter to WE requesting unescorted
access for W, stating that he had not been denied
unescorted access at any other nuclear power plant.*

January 7, 1991 6 submitted to, and passed, a test for
drugs and alcohol for access to PBNP. He disclosed that he had
been denied access to a nuclear power plant under 10 CFR 26.*
The disclosure was overlooked.by WE security.

January 11, 1991 @ was badged for access to PBNP. His
badge was active until July 12, 1991. During this period,
W was selected for random testing on April 12 and June 19.
Both tests were negative.*

May 14, 1991 the NSS employee performance evaluation form |

covering M s assignment at PBNP is favorable. HP at PBNP j
wanted him to stay on.* l

June, 1991 (approximate) 6 , while still employed with NSS,
applied for employment 'h th Bartlett Nuclear Incorporated. He
disclosed his failed drug acreens at Millstone, Salem and Perry,

I
"

l,
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/ but not Ginna. Bartlett contacted licensees where. 6 had
worked, including NSP, and made some inquiries.
Late June, 1991 Randy Cleveland, NSP FFD Coordinator, contacted
Dailey for information and a written response.

July 5, 1991 Dailey asserts that he notified NSP of M 's
.

past positives by conversation with Candacc Bowman, but
acknowledges that he failed to notify NSP in writing of the past
positives.*

M .* questingto WE re theJuly 12, 1991 PSS telecopied a letter
Janice M.revocation of unescorted access for

Polewczynski notified Cheryl L. Andrews, PBNP, of the request.

July 12, 1991 NSS retained the services of On Site
Investigations, Incorporated to review the suitable inquiry
files of all active NSS employees, and to review the files of
all NSS emplcyees assigned to either PBNP or Prairie Island for
the past year.*

July 15, 1991, 10:00am Kloker called Thomas R. Eells to report
the information recently developed on 6 *

July 15, 1991, 12:30pm Eells reported the matter to Joan E.

McCullum. She reviewed the matter with Ronald D. Seizert and a
conference call was held at about 2:00pm among Seizert,

,

McCullum, Kloker and Eells to discuss the facts. Seizert
concluded that the matter was a reportable event and made the

d appropriate notifications.*

July 22, 1991 Polewczynski and. Eells. began a review _of . the files -
~

of all persons,. contractor ~or employee, wh'o =werr grunted
unescorted access to PBNP since Januarf 3,- 1 9~9 0 , implemdntation'
date for the FFD rule. The results of that review are detailed
below.*

August 6-7, 1991 Eells audited the background investigations i
conducted by NSS in support of their requests for unescorted i

access to PBNP. Two additional NSS employees, M .

and were found to have failed a pre-access test, I

I
at a nuc power plant. Unlike M , they are eligible for
unescorted access following satisfaction of the reinstatement
procedure.*

Result of File Review

Pursuant to 10 CFR Part 26.27(a), WE requires each applicant for
unescorted access to state whether activities within the scope
of this part were ever denied. This is accomplished during the
drug and alcohol test, when the applicant signs a standard
consent and authorization form for the testing. The form
existed in substantially its present condition prior to

J
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enactment of the FFD rule, January 3, 1990. The inquiry was i
j

simply added to the back of the form. The form is then routed i

by the Medical Department to WE security along with the result
of the testing. Any affirmative response is investigated by the
FFD program administrator prior to the granting of unescorted
access. .

Through the investigation of the M matter, above, it became
apparent that the necessary review of the responses to the
inquiry was not occurring. The failure was traced to an
inadequate transfer of responsibility for handling drug and
alcohol test results from T. Eells, FFD program administrator,
to J. Polewczynski, Security Clerk. In the transfer, Eells
failed to give instruction to Polewczynski in reviewing the form
for affirmative responses.

Appropriate inctruction has now been given. The form was
revised to move the question and response blanks to the front of
the page. The question, itself, was revised for greater
clarity._ In addition, the Medical Department now collates the
drug and alcohol test result packages to show the consent and
authorization form on the top of stack. These corrections are
already in place and compliance has been verified.
To reestablish the reliability of the records maintained under
the FFD program, on July 22, 1991 a complete review of all drug
screen packages created since implementation of the FFD rule was

,

undertaken. This is the result:

.)
- applicant received no copy of the form, applicant received
a defective form (the question was not on .the. back of the
form due to a duplicating ~ error) or the applicant missed or
skipped tih~e question - =~'87

- -- "- --- -

- applicant answered "no" = 882 '
13 j- applicant answered "ves" = ,

J- applicant files reviewed = 982
(187 employees + 795 contractors)

Internal memos and external mailings to those 87 persons fo:
which no answer is in file have been sent. Some r" them are
contractor employees who are .no longer at PBNP M some are
former WE employees. Responses are beinn raceivee 't it is
unlikely all will be resolved.

name and last know'nThe 13 who answered "yes", identified' by
employer, are resolved as follows:

- (Wisconsin Electric) answered "yes" by
mistake. This response was overlooked on May 21, 1991. He
is a current employee. A corrected form dated July 25, 1991
is on file.*

- M ' (Nuclear Support Services) answered "yes"
by mistake. Her response was investigated on March 29,

.-

i
.
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1990.*,

- 6 (Pieper Electric) answered "yes" by mistake.
This response was overlooked on February 14, 1991. It was
investigated on August 9, 1991.*

- (Nuclear Support Services) answered "yes" by
mis a e. The matter involved improper use of prescription
medication. It was investigated September 26, 1990 when
disclosed by NSS prior to assignment of Pruett to PBNP.*

(Phillips, Getschow Company) answered "yes"-

truth u ly. He was under follow up testing after badging on
April 5, 1990.*

i

answered
Energy) ing6 (Technical Services for-

up test after"yes" truthfully. He was under follow
badging on April 11, 1991.*

- 6 (Ebasco Services) answered "yes"
truthfully. lie was under follow up testing after badging on
April 5, 1991.*

.

- M (Sprinkmann Sons) answered "yes" truthfully.
He was under follow up testing after badging on April 11,
1991.*

- (Nuclear Support Services) answered "yes"
truthfully. He was under follow up testing after badging on

j March 21, 1991.*

(Nuclear Support Servid6s) - " answered "yes"'

trutnfully,. This response was overlooked -by- WE security on
March 18, 1991. It was investigated on August 6, 1991
during the audit of NSS. He tested positive for marijuana
at Oyster Creek NPP in 1988. He would be eligible for
access at PBNP upon satisfaction of the reinstatement
procedure and follow up testing.*

- 6 (Nuclear Support Services) answered "yes"
truthfully. This response was overlooked by WE security on
March 18, 1991. It was investigated on August 7, 1991
during the audit of NSS. He tested positive for rnarijuana
at Palisades NPP in 1989. He would be eligible for access
at PBNP upon satisfaction of the reinstatement procedure and
follow up testing.*

- (Professional Welding Associates) answered ,

"yes" truthfully. This response was overlooked by WE |

security on March 26, 1991. It was investigated on July 24, i

1991. He tested positive for marijuana at Wolf Creek NPP in
1987. He would be eligible for access at PBNP upon
satisfaction of the reinstatement procedure and follow up
testing.* j

-

documentary evidence page S*

. - - -



r

.. .. .

man FROM DISC!.osu,qg

'

- 6 (Nuclear Support Services) answered "yes"
truthfully. This response was overlooked by WE security on
October 3, 1990 and on January 7, 1991. It was investigated
as detailed above. He is not eligible for access at PBNP.*

.

Conclusion
'
'Communications between WE and NSS failed. NSS failed to give

notice prior to assignment, as required by 10 CFR Part n
'"2 6. 23 (a) (2) , of personnel with past positive tests for drugs or

alcohol. If notice was in fact given, as alleged, no record ofs
it was made by either NSS or WE. ,

NSS has committed at the top level of management to take
appropriate steps to prevent a repeat of this communication
failure. WE has agreed to participate in the creation of a
trail of records to the extent necessary to document receipt of
information.

WE did~not properly review the required documentation during the
preliminary screening process.

The forms have been revised to ensure they are completed
consistently. The manner in which the records are assembled for
insertion in the individual files has been changed to ensure'

best visibility of the pertinent information. Instruction in
review and disposition of the information is complete./

_- - ~ _._ ,

- .. . .

._

documentary evidence ['|/"''<* - ,. . page 6*

>
. ... ;..ung' '



_ _ _ - . . . __

.

.svc.u o. r. .c.o n.o v.suv.;untu nice ~...--,
n ~

p 3,,, y,,3,, ;,

; NUCLEAR SWPORTSERVICES,1NC. 5.c,_,3,,,g .

-
. .;

: no. :maien No. :

. : SECURITY SCREENING PROGRAM : :
I FOR NUCLEAR SAFETY RELATED ASSIGNMENT : 8 -

:
: Appi;e.1411ty/ scop. EN.ctive Date :
: : :

Field - All Clients * Deemeber 19. 1989 **

*

**

.

: :

: :

: :

: :

*

; :

: :

*
:

: :

: :
.

: : i

: :

*:
. .

: : Signaturv : Concumng Department : Date :

. . . . .

Onginator : : : :

Mgr .-Security /Sa fe ty /QCgMf g . .. . .

. z h ,r A ,c'. g A Mgr.-numan Resources . //.s,/ro. .: c ,_a 3,

Operations Of fice Manager: /4d?7/ff:! $c d t s. I C/* *

*| | ! ' /
. . . . .

. . . . .

,//M#M M Chief Operatinn Officer: * -* -

, , ,

; . . . .

: . . . .

:\ - -
* - -

: Arrrovd by :
"

* President- * / r-90
*

. . . . .

: . . . .

. . . . .

b --

17 EXHIBIT
93E

- g,o d or A PA *
4

l- _..*-.n %.,~ c. ,

.- - . . -.

-

e ci.nat. 6.

_



N-n -n-.._.n,__-

M fQMW Po i y NoSubject:

SECURITY SCREENING PROGRAM FOR -
.

NUCLEAR SAFETY RELATED ASSIGNMENT Effective Date;

h December 19,1989
I

Employee Application: Supersedes Policy No:
GA-1317.7

*
'

PERSONNEL FIELD CORPORATE
' gf g

POLICIES
.

1.0 PURPOSE AND SCOPE

L1 The primary purpose of the Nuclear Support Services, Inc. (NSS, Inc.) Security
Screening Program is to implement the security screening criteria established by each
client's contract. This procedure provides the adminiatrative steps and controls that

are necessary to assure that, when mairing's facilities, applicable screemng criteriaa determination of the acceptability ofapplicants for unescorted access to the client
have been properly implemented and documented. i-

L2 In the absence of specific screening criteria from the client or when accepted by the
client, this procedure provides the major elements of a screening program that ahn!1 be
implemented.

2.0 DEFINITIONS

2.1 Nuclear Safety Related: Those activitiea or responsibilities which serve to prevent or
mitigate the consequences of postulated nuclear accidents that could cause undue risk
to the health and safety of the public.

'2 Security Screening: Those measures taken which provide information, or lack of
disqualifying information, or a condition on which to base a security appraisal. These
measures include but are not limited to record checks, ernminntions and
investigations. ;

I
2.3 Continued Employee Observation: An evaluation of employees made by their

supervisors to detect unusual behavior that may result in damage to NSS, Inc. or their -
clients.

2.4 Security Review Board (SRB): Evaluates all informatiortconcerning questionable1

cases as submitted by Security Manager for the purpose of requestag unescorted ;
access. The SRB consists of the Security Mann

! representative and one executive of the company, or tber, an Operations Managementj ieir designated alternate.

3.0 PROCEDURE

3.1 RESPONSIBILITIES:

3.1.1 The NSS, Inc. Manager of Human Resources Group or his designated
representative is responsible for the development, implementation and control
of this procedure.

3.1.2 The NSS, Inc. Security Manager is responsible for the administration of the
Security Screening Program, for determining the qualifications of applicants for ,

unescorted access into the protected and vital areas of client-owned nuclear |
power plants and for requesting such access from clients. The Security |
Manager,is also responsible for providing an accurate appraisal ofinvestigative '

findings that result from the Security Screemng Program.

3.1.3 The NSS, Inc. Security Review Board (SRB) evaluates all information I

concerning questionable cases resulting from the Security Screening Program '

submitted to the SRB by the Security Manager and will determine Whether
access should be requested from the client. EXHIBIT w --

;
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3.1.4 The NSS, Inc. Operations Group is responsible for supporting the
admuustration of the Security Screening Program by provi ~ the Security
Manager with timely information to include stnfRnv reports ting names,
start dates, job sites, positions, reassignments, etc. 'IUe NSS, Inc. Operations
Group will maintain the primary contact with each applicant and provide the
Security Manager with timely and appropriate background information on each,

ap licant including coordinating the satisfactory completion of Job
A cations, Security Questionnnires and other pertinent information. The
NS Inc. Operations Group also supplies Testing Mminiatrators to coordinate
ps ological ernminntions in field locations and implements the NSS, Inc.
Continual Behavioral Observation Program.

3.1.5 The NSS, Inc. Quality Assurance Group is responsible for performing periodic
audits to verify compliance with client contracts and procedures regulatmg this
program.

3.1.6 Cognizant NSS, Inc. supervisory personnel are responsible for observing
employees for performance ofjob-related duties, attendance, and attitude on a
contmuous basis. In addition, Site Coordinators, Lead Field Technicians, Field
Supervisors and/or other individuals, who have been so designated, are
' esponsible for the implementation of the Continual Behavioral Observationr

Program as defined under NSS, Inc. Procedure GA-1319.

3.1.7 NSS, Inc. employees, prospective employees, and applicants selected for
unescorted access are responsible for providing all information required by the
NSS, Inc. Security Screenmg Program.

3.2 PROGRAM:

3.2.1 SCREENING REQUIRElWENTS: The Security Manager shall maintain a copy
of the client's security requirements and will review those requirements at least
annually or whenever contract changes occur. The Security Manager will
implement screening of each individual requiring unescorted access to the
client's. fa.ciliti i d with th. .e. .clie.n. t's se. cur.i uirements. IId'lisd
El'em~enf5%d, es n s.ceor ance_g g.- ,

,

'{individualsfor' ace 6ss.' .
ain'ed*in ^s.m. p , proc .may be sciEina x ~

3.2.2 SITE SPECIFIC REQUIREMENTS: The Security Manager shall prepare, sign
and date an abbreviated " work sheet" which lists the pertinent screening
requirements for each site. This work sheet shall be utilized by all NSS, Inc.
Security Staff personnel to assure that all requirements for an individual site
are implemented on each applicant screened for that site. Changes to the
screening requirements on a particular site will require the preparation of a
new work sheet by the Security Manager. These work sheets shall be
standardized as much as practical to aid in staff familiarity and ease of use.

|

| 3.2.3 }yATYEES. The waiving of any element of the Security Screening Program on '

the basis of prior screenings and/or previous access may be done only if NSS, |
| 1.'c. and/or the client is in possession of acceptable documents that verify such I

| int?rmation . ;

| |
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3.2.4 ACCESS APPROVAL: The Security Manager will review all completed
screening work sheets and files and perform an evaluation, using the
" Evaluation Criteria" abown in paragraph 3.4 below, to determine approval of
the applicant for access. Such approval will be noted on the applicable work
sheet or on a separate memorandum by signature and date of the Security 1

Manager. When the screening program produces estions about an
individuals trustworthmess, emotional stabihty and " bility, unescorted
access shall not be requested unless subsequent investigation can resolve them
as being either untrue or not applicable. When the Security Manager is unable
or not wilhng to make a determination concermng an mdividual applicant
based on the results of the completed screemng process, such case may be
submitted to the SRB by either the Security Manager or the cognizant
Operations Manager for appropriate action. Upon satisfactory completion of
the screening process, the Security Manager will submit the appropriate
request for the applicant to the client for access authorization.

3.2.5 TEMPORARY ACCESS AUTHORT7ATIONS: When temporary unescorted
access authorizations have been granted to applicants by the client on the
condition that additional screening must still be accomplished within a
specified time, the Security Manager will maintain a suspense file on all such
. applicants indicating current status and to insure timely completion of
screening requirements. Such suspense file shall be reviewed and appropriate
actions taken on a weekly basis to assure satisfaction of the conditions of the
temporary unescorted access authorization.

3.2.6 JLCCESS TERMINATION: Upon completion of any assignment that requires
access authorization, the Security Manager, or his designee will notify the'

client that the applicant has been termmated, transferred, e,tc. and request'

| termination of the access authorization, es required by contract.

3.2.7 SECURITY REVIEW BOARD (SRBh The se'.ection of members and convening
of the SRB ahall be on a case by case basis depending upon the availability of
individuals and the urgency of the case. Action by the SRB shall require a
majority vote. At each meeting of the SRB, the semor company representative
will preside, and one member will be appointed to act as Secretary and will
record, date and sign all SRB actions, recommendations and determinations.
Copies of these recordings will be maintained in the applicant's security file
along with the results of additional tests, investigations, observations, etc.

3.2.7.1 The Security Manager shall prepare correspondence to the SRB
outlining the details of the case and a recommendation based upon the
background investigation already performed.

3.2.7.2 The SRB shall review and, as required, institute additional
investigative steps to include tests, interviews, etc., to confirm the ;

informe. tion aisd evaluate the individuals ability to perform assigned
duties in a reliable manner. When appropriate, commercial agencies imay be used to supplement findmgs and support conclusions
recommended to the SRB.

|

3.2.7.3 The SRB will review and evaluate all pertinent information available
and make a determination whether or not to request unescorted access
for the applicant. The SRB's determination shall be final

{,
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3.2.8 APPLICAN'1"S FILES: The Security Manager shall create and maintain !

security screenmg files on each applicant processed for access. The applicant's .

file shall be organized in a manner that accommodates ease in review and
audit. All screening activities will be properly documented. Memorandums,
interview sheets, etc. will be dated and initialled by the individual performing
and/or verifying the activity.

3.2.9 APPIJCANT'S CONRENT: No element of the screening p am affecting an .

individual applicant may be initiated without the know e and wntten ;

consent of the individual applying for unescorted access au orization. The
applicant shall be informed concerning the types of records that may be
produced and maintained as a result of the screening process, where such
records are normally maintained, the applicant's rights concernm* g access to the

be released, and to whom and under what circumstances the information willinformation
The Security Questionnawe contains the notices, certifications,.

authorizations and questions that are appropriate for the Security Screening
Program. The applicant may withdraw consent to ps ological evaluation or
background inves ~ ation at any time upon si written notice to the ,

Security Manager. mng activities for that applicant will cease as soon as*

practical Such withdrawal ahall cause the withdrawal of the request for access
. authorization from the applicable client's location. -

3.2.10 BECORDS: Information, records and documents produced by the screening
and observation programs may be released only on a need-to-know basis.
Records of applicante who were granted unescorted access ahall be retained by ;,

; NSS, Inc. for a three year period following the termination of such access. Each
client (or its designated representutiv~e) aball have access to those records,
documents and procedures applicable to individuals assigned to its facilities by
NSS, Inc. for audit purposes. Such access should be by prior notice and during
regular work hours.

3.3 ERQGBAM ELEMENI'S: The following screening program elements may be utilized
when so authorized by the client:

3.3.1 INITIAL SCREENING: Initial screening is applicable to-individuals who have
never been screened, granted unescorted access or whose previous access may
not be grandfathered, transferred, or reinstated. When so authorized by the
client, initial screening is not required if the applicant's access may be
grandfathered because of a clearance previously granted by that client, -

transferred from another company,' reinstated by that client, restricted durm' g
cold shutdown or continuously employed for 5 y'srs with NSS. Initialscreening, when required, involves a backgrou; investinction and a !
psychological evaluation as follows: '

3.3.1.1 Background Investigation: A background investigation shall be
performed on each applicant that covers the time period specified, as
required by contract, or since the applicant's eighteenth birthday, 1

whichever is shorter and shall include the applicant's employment,
education, credit, enmmal, and military service history and the

i
applicant's character and reputation, as specified below:

b -
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3.3.1.1.1 Employment History: Except as noted below, employment
history must be obtained for the past 5 years through
contact with previous employers by obtaining the following
information:

,

Verification of claimed periods of employment of 30 days
or more.

Disciplinary history.

Reasons for termination and eligibility for rehire.

Any other information that would adversel[ereflect u[alnthe reliability and trustworthiness of t indivi l
relative to unescorted access.

Note: Because of a multitude of employments by the
applicant, venfication of all such employment may not be
possible. After an attempt has been made to cover the
entire 5 year period, a client may, upon request, grant an

,

unescorted access based upon not less than an inclusive 3
year retrospective employment check.

3.3.1.1.2 Unemployment: Activities dudng interruptions of
employment in excess of 30 days must be verified.'

I

3.3.1.1.3 Education History: Verify any claimed enrollment at an
education institution during the previous 5 years. In
addition, verify the highest claimed post high school
attendance or degree regardless of time.

3.3.1.1.4 Criminal History: As permitted by federal, state and local
laws, a records check shall be performed at all claimed
jurisdictions of residence during the previous 5 years.

1

Note: The applicant may be subjected to a criminal
history record check through the FBI as requested by the

.

client under NRC regulations.|

3.3.1.1.5 Military Service: Verify any claimed or developed period
of military service within the last 5 years by receipt of a
copy of a Form DD 214.

Note: Within 10 working days of granting unescorted
access, a request of the individuals DD-214 shall be
requested from the National Personnel Records Center
(NPRC).

b ---
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3.3.1.1.6 Character and Reputation: The applicant's reputation for
!

emotional stabili reliability and trustwortliiness must
be namined thro contact with 2 references supplied by i

the applicant at least 2 additional references
developed during the investigation that, are not related to
the applicant.

Note: It is necessary that the references have had
association with the applicant within the preceding 5 year .
period. Emphasis must be placed on:

Identified psychological problems.

Criminal history. ;

Illegal use or possession of a controlled substance.

Abuse of alcohot
,

,

Susceptibility to coercion.

applicant'sAny other conduct . relating to an-
*

trustworthiness or reliabiht)

3.3.1.1.7 Verification of Identity: The applicant's identity must be
verified through means such a 3 photograph, social securit7
number, date of birth, or companson of applicants
physical characteristics with employment, education,
nu'b'tary and other records, and/or employer and character :

references who have a personal ac9uamtance with the ;

applicant. Where permitted by the chent, an Employment
Ehgibility Verification form (I-9) will also be acceptable.

3.3.1.1.8 Credit Check: The applicant's credit. history must be ,

verified through checks with credit bureaus and/or credit
references.

3.3.1.2 Psychological Evaluation: Reliability and stability must be determined
by the results of a reliable written personality test or by any other
professionally accepted clinical evaluation procedure. The results of
such test or procedure must be evaluated by a qualified and, if
applicable, licensed psychologist or psychiatrist. If the results of the
wntten test or other procedure identify any psychological abnormalities
which may indicate emotional instability unreliability, or.

untrustworthiness, or the results need further ciarification a clinical
interview must be _ conducted by a qualified and, if applicabic, licensed

'

psychologist or psychiatrist.
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3.3.1.3 TEIfPORARY UNESCORTED ACCESS AUTHORIZATION: A client
may grant temporary authorization to an applicant for unescorted'

access not exc
~ a period of one hundred eighty (180) continuous

days based on a 'ted backgmund investigation which includes
satisfactory completion of the following conditions:

-

i 3.3.1.3.1 Applicant has passed a psychological evaluation within
the past year.

3.3.1.3.2 Conduct a credit check.

3.3.1.3.3 Recommendation of I developed character reference who
has had frequent and direct association with the applicant.

3.3.1.3.4 The client has submitted a request to the NRC for a
crimmal history check by the FBL

Note: The applicant may be subjected to a criminal
history record check through the FBI as requested by the
client under NRC regulations.

3.4 EVALUATION CRITERIA: The determination of trustworthiness or reliability and
the request to a client (or otherwise certify an applicant) for unescorted access
authorization shall be based on an evaluation of the mformation obtained during the
background investigation and psychological evaluation while considering the following:

3.4.1 Willful omission or falsification of material information submitted in support of
employment or request for unescorted access authorization.

3.4.2 Illegal use or possession of a controlled substance or abuse of alcohol without
adequate evidence of rehabilitation.

3.4.3 A criminal history which establishes untrustworthiness or reliability without
adequate evidence of rehabilitation.

_

3.4.4 Continued history of mental illness or emotional instability that may cause a
significant defect in the individual's judgment or reliability.

3.4.5 Any evidence of coercion, influence, or pressure that may be applied by outside
sources to compel an individual to commit any act of sabotage or other act
which would adversely reflect upon the individual's trustworthiness or
reliability

3.4.6 Evidence that the individual has committed or attempted to commit, or aided or
abetted another who committed or attempted to commit, any act of sabotage or
other act that would pose a threat or reflect adversely upon that individual's
trustworthmess or reliability.

3.4.7 A psychological evaluation which indicates that the individual is a risk in terms
of trustworthiness or reliability.

3.4.8 Any other ihformation that would adversely reflect upon the reliability and
! tmstworthiness of the individual as it relates to the individual being permitted
| unescorted access.
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UPDATE TRANSFER AND REINSTATEMENT REQUIREMENTS: A client may3.5
grant the transfer or reinstatement of an individual's unescorted access authorization
based on the following. Such action requires that the individual's identity be verified.

~

TRANSFER An individual's unescorted access authorization granted by one3.5.1 client in accordance with NUMARC Guidelines (Rev. 3A,10/3/86,) may be
transferred to another client by those guidelines provided that the gaining
client (1) verifies or receives confirmation that the applicant currently holds a
valid unescorted access authorization or had a valid unescorted access
authorization which was terminated under favorable conditions within 365
days; and (2) cross checks information such as name, date of birth, social
security number, sex, and other applicable physical characteristics for
identification.

3.5.2 REINSTATEMENT: A client may reinstate the unescorted access
authorization granted an applicant if the applicant returns to the same client
within 365 days and if the previous unescorted access authorization was
terminated under favorable conditions.

3.5.3 UPDATE: When an individual had previously satisfactorily completed the
initial screening requirements and was previously granted unescorted access

subsequent unescorted accessauthorization by a client and that or
authorizations are not transferable or reinstateable, both the background
investigation and psychological evaluation shall be updated to cover the
individual's activities from the date of the previous background investigation or
updates, not to a client

4.0 REFERENCES

4.1 10 CFR Part 73, Physical Protection for Plant and Materials. |

f
4.2 ANSI /ANS Standard 3.3, Security for Nuclear Power Plants (1982).

4.3 NUMARC Industry Guidelines for Nuclear Power Plant _ Access Authorization
Programs, Rev. 8A,10/3/86.

4.4 NSS, Inc. Procedure GA-1316, Qualifications for Nuclear Safety Related Assignment.

4.5 NSS, Inc. Procedure GA-1319, Continual Behavioral Observation Program

4.6 NSS, Inc. Procedure GA-1703, Illegal Dnigs, Alcohol, Substances and Unauthorized
items.
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Sb NUCLEAR SUPPORT SERVICES, INC. ;

POST OFFICE E>ox 3120 HERSwEY. FA 17033 PNotJE 717 636 8125

RECEIVED

JUN 0 81990

Corpor:te Secuey

June 6, 1990 .

Mr. David Schroeder
Northern States Power Company
Corporate Screening
414 Nicollet Hall G.O. 2
Minneapolis, MN 55401

Dear Mr. Schroeder,

Nuclear Support Services, Inc. (NSS) is pleased to submit the following
addendum to NSS GA-1317.8, Revision 8. Dated 12/19/89 in efforts to comply
with Northern States Power Company (NSP) Contractor Access Authorization '

Procedure. NSS commits to the following steps in addition to those steps
outlined in the above mentioned policy:

To conduct a Suitable Inquiry for each NSS employee assigned to any
NSP location that will comply with the requirements of Title 10 Code
of Federal Regulations Part 26 Fitness For Duty.

The psychological test administered to each NSS employee assigned to
any NSP location shall be the MMPI. NSS will seek approval prior to
administering any other psychological test.

,

Supporting documents for the Suitable Inquiry shall be maintained for
a period of five (5) years after termination of unescorted access for
each employee of NSS assigned to any NSP location.

If you have any questions or if I may be of assistance to you please, do not
hesitate to contact me at our headquarters (800)338-7333.

Respectfully,

h
Robert C. Dailey

|Manager - Security ,

EXHIBIT _
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JUN 221990 |June 18,1990
1

Mr. David Schroeder pSeggq
Northern States Power Company
Corporate Screening
414 Nicollet Mall G.O. 2
Minneapolis, MN 55401

Dear Mr. Schroeder,

Nuclear Support Services, Inc. (NSS) is pleased to submit the followmg addendum to NSS
GA-1317.8, Revision 8, Dated 12/19/89 in efforte to comply with Northern States Power
Company (NSP) Contractor Access Authorization Procedure. NSS commits to the followmg
steps in addition to those steps outlined in the above mentioned policy:

To conduct a Suitable Inquiry for each NSS employee assigned to any NSP
location that will comply with the requirements of' Title 10 Code of Federal
Regulations Part 26 Fitness For Duty.

The psychological test admmiatered to each NSS employee assigned to any NSP
location shall be the MMPI. NSS will seek approval pnor to admimatering any
other psychological test.

Supportmg documents for the Background Investigation including the Suitable
Inquiry shall be mamtained for a period of five (5) years afkr termination of
unescorted access for each employee of NSS assigned to any NSP location.

Military Service shall be verified by receipt of records obtained from the National
Personnel Records Center (NPRC).

Temporary Access, Updates, Transfers or Reinstatement of unescorted access
authorization requires that NSS utilize NSP Form 1-3019, Revision 9.

If you have any questions or ifI may be of assistance to you please, do not hesitate to
contact me at our headquarters (800)330-7333.

Respectfully,

Robert C. Dailey
Manager - Security

.
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Wisconsin Electric Power Company
Milwaukee, Wisconsin
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I

p0RK: HEALTH PHYSICS
POINT BEACH NUCLEAR PLANT

DATE: JUNE. 14, 1990

CONTRACTOR: NUCLEAR SUPPORT SERVICES INC.

CONTRACT NO: 166593 -
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Fingerprinting of contractor personnel may be required
to be conducted up to eight weeks prior to assignment to-

the company's facility.

e. The grant, denial, withdrawal, or suspension of any
clearance at any time shall be within the sole and
exclusive discretion of company. With respect to any
such actions, company shall have no liability to
contractor, including liability for payment for any
employee's wages, salaries, and/or fringe benefits for
when he/she cannot work as a result of not having a
clearance. Company's decision shall be conclusive and
binding on contractor and its employees.

f. Furthermore, notwithstanding any other indemnities,
limitations of liability, or other provisions herein,
contractor shall indemnify, defend, and hold harmless,
company, its officers, agents and employees, from and

- against any and all loss and liability for any and all
costs, claims and suits by employees or former employees
of contractor arising out of (1) the grant, denial,
suspension c: withdrawal of any clearance, (2) any
investigation conducted by company in connection
therewith pursuant to this article, and (3) company
activities pursuant to this article.

g. Contractor shall comply with Wisconsin Electric Power
Company, Point Beach Nuclear Plant Contractor Security,
Requirements, Revision 6, dated January 3, 1990. A copy
of these requirements are attached as Exhibit C.

4.1.14 In the event contractor's employees have occasien to enter
radiation areas at the plant site in connection with the
performance of services hereunder, the following shall apply:

Company shall. receive, upon arrival of each contractora.
employee, or each such employee shall arrive at the
plant site with, a completed USNRC Form 4 (or equivalent)
plus supporting documentation of all legally documented
exposure received by the employee including that
received during the current calendar quarter. If all ,

legally documented exposure has not been fully processed
by a licensee where exposure has not been fully
processed by a licensee where exposure was received,

,

dose estimates will be accepted for the preceding thirty
(30) days only. Dose estimates beyond thirty (30) days
are unacceptable and may result in denial of access to
the plant site.

7i EXHIBIT
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NUCLEAR POWER DEPARTMENT FFDPP-5-
,

FITNESS FOR DUTY PROGRAM Revision 0
'

PROCEDURES MANUAL January 3,1990

CONTRACTUAL REQUIREMENTS

.

1.0 PURPOSE

This procedure will ensure that Wisconsin Electric (WE) contractors
understand and adhere to the WE Fitness-For-Duty (FFD) Policy, and to the
requirements of 10 CFR 26.23.

2.0 SCOPE

Any person or entity which operates under a contractual relationship with
WE is subject to these requirements.

'

3.0 PROCEDURE

3.1 Purchasing Department will obtain written agreements between WE
and its contractors that will show:

3.1.1 that WE i.s responsible to the NRC for maintaining an
effective FFD program in accordance with 10 CFR Part 26
and therefore the contractor is responsible for adhering to
the WE FFD policy;

3.1.2 that a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuclear
power plant, will not be assigned to work at PBNP without
the knowledge and consent of WE. Such person must have
completed a rehabilitation p.rogram approved by WE;

3.1.3 that duly authorized representatives of the NRC may
inspect, copy, or take away copies of any licensee,
contractor, or vendor documents, records, and reports
related to implementation of the licensee's, contractor's or
vendor's FFD program under the scope of the contracted
activities. '

| 3.2 The written agreements may be accomplished by delivery to the
contractor of a current revisien of the WE Contractor Security

| Requirements with the purchase order or contract and referencing the

document in the purchase order or contr$blBIT [
3 ,91 -:017
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Wisconsin
t Elecinc

POWER COMPANY

(414)2202345
231 W Michigart PO Box 20t.6. MAoukee W! $3201

,

September 30, 1991 ,

Peter DeFilippi
Westinghouse
P.O. Box 355 - Bay 268 East 3

Pittsburgh, PA 15230
;

Dear Mr. DeFilippi:

The NRC has recently inspected a portion of the Wisconsin Electric
(WE) Access Authorization and FFD programs. It was determined that
there is inadequate notice to WE's self screening contractors of
the requirements of 10 CFR Part 26.23 (a) (2) . That section requires
the . contractor to inform WE and obtain WE consent prior to
assigning contractor personnel to Point Beach Nuclear Plant who
have been denied access elsewhere under a FFD program.

A section from the WE FFD Program Procedures manual which describes '

that responsibility is provided as an attachment to this letter.
Please attach it to your copy of the WE Contractor Security
Requirements, Revision 6, and ensure your compliance with this
section. If you have any questions, please call me at (414) 221-
2698.

Very truly yours,

*

Thomas R. Eells
Security Representative

Enclosure

.
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NUCLEAR POWER DEPARTMENT FFDPP-5-

FITNESS FOR DUTY PROGRAM Revision 0

PROCEDURES MANUAL January 3,1990

i

CONTRACTUAL REQUIREMENTS

.

1.0 PURPOSE

This procedure will ensure that Wisconsin Electric (WE) contractors
understand and adhere to the WE Fitness-For-Duty (FFD) Policy, and to the
requirements of 10 CFR 26.23.

2.0 SCOPE
,

Any person or entity which operates under a contractual relationship with
WE is subject to these requirements.

3.0 PROCEDURE

3.1 Purchasing Department will obtain written agreements between WE
and its contractors that will show:

3.1.1 that WE is responsible to the NRC for maintaining an
effective FFD program in accordance with 10 CFR Part 26
and therefore the contractor is responsible for adhering to
the WE FFD policy;

3.1.2 that a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuclear
power plant, will not be assigned to work at PBNP without
the knowledge and consent of WE. Such person must have
completed a rehabilitation program approved by WE;

3.1.3 that duly authorized representatives of the NRC may
inspect, copy, or take away copies of any licensee,
contractor, or vendor documents, records, and reports
related to implementation of the licensee's, contractor's or
vendor's FFD program under the scope of the contracted
activities.

3.2 The written agreements may be accomplished by delivery to the
.

contractor of a current revision of the WE Contractor Security
Requirements with the purchase order or contract and referencing the
document in the purchase order or contract.

EXHIBIT $
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Wisconsin 9
Electnc .

i

POWER COMPANY i

(414)221-2345 |
234 W MicNgon.PO Box 20d6 Mdwoukee VA 53201

September 30, 1991 .

Barbara Trott
Institute for liuclear Power Operations
1100 Circle 75 Parkway
Suite 1500
Atlanta, GA 30339

Dear Ms. Trott:

The IJRC has recently inspected a portion of the Wisconsin Electric
(WE) Access Authorization and FFD programs. It was determined that
there is inadequate notice to WE's self screening contractors of
the requirements of 10 CFR Part 26.23 (a) (2) . That section requires
the contractor to inform WE and obtain WE consent prior to
assigning contractor personnel to Point Beach Nuclear Plant who
have been denied access elsewhere under a FFD program.

A section from the WE FFD Program Procedures manual which describes
that responsibility is provided as an attachment to this letter.
Please attach it to your copy of the WE Contractor Security
Requirements, Revision 6, and ensure your compliance with this
section. If you have any questions, please call me at (414) 221-
2698.

Very truly yours,

Thomas R. Eells
Security Representative

Enclosure

. .

Il
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NUCLEAR POWER DEPARTMENT FFDPP-5

FITNESS FOR DUTY PROGRAM Revision O

PROCEDURES MANUAL January 3,1990'

i

CONTRACTUAL REQUIREMENTS

.

1.0 PURPOSE

This procedure will ensure that Wisconsin Electric (WE) contractors
understand and adhere to the WE Fitness-For-Duty (FFD) Policy, and to the
requirernents of 10 CFR 26.23.

2.0 SCOPE

Any person or entity which operates under a contractual relationship with
WE is subject to these requirements.

3.0 PROCEDURE

3.1 Purchasing Department will obtain written agreements between WE
and its contractors that will show:

3.1.1 that WE is responsible to the NRC for maintaining an
effective FFD program in accordance with 10 CFR Part 26
and therefore the contractor is responsible for adhering to
the WE FFD policy;

3.1.2 that a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuclear
power plant, will not be assigned to work at PBNP without
the knowledge and consent of WE. Such person must have
completed a rehabilitation program approved by WE;

3.1.3 that duly authorized representatives of the NRC may
inspect, copy, or take away copies of any licensee,
contractor, or vendor documents, records, and reports
related to implementation of the licensee's, contractor's or
vendor's FFD program under the scope of the contracted
activities.

.

3.2 The written agreements may be accomplished by delivery to the
contractor of a current revision of the WE Contractor Security
Requirements with the purchase order or contract and referencing the
document in the purchase order or contract.'

EXHIBIT I
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Wisconsin p
I Electnc

POWER COMPANY
(414)221-2345

231 W.Mchicon PO Box 2046.M.twoukee.VA $3205

September 30, 1991 ,

Debbie Lange
Southwest Research Institute
6220 Culebra Road
P.O. Drawer 28510

8

San Antonio, TX 78284

Dear Ms. Lange:

The NRC has recently inspected a portion of the Wisconsin ElectricIt was determined that(WE) Access Authorization and FFD programs.inadequate notice to WE's self screening ~ contractors ofthere is That section requiresthe requirements of 10 CFR Part 26.23 (a) (2) .the contractor to inform WE and obtain WE consent prior to
assigning contractor personnel to Point Beach Nuclear Plant who
have been denied access elsewhere under a FFD program.

|
A section from the WE FFD Program Procedures manual which describes

this letter.that responsibility is provided as an attachment toPlease attach it to your copy of the WE Contractor Security
Requirements, Revision 6, and ensure your compliance with this
section. If you have any questions, please call me at (414) 221-
2698.

Very truly yours,

j' >ng/ u.

Thomas R. Eells
Security Representative

Enclosure
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NUCLEAR POWER DEPARTMENT FFDPP-5

FITNESS FOR DI!TY PROGRAM Revision 0

PROCEDURES f$ iNUAL January 3,1990
.

+

CONTRACTUAL REQUIREMENTS

!

.

1.0 PURPOSE

This procedure will ensure that Wisconsin Electric (WE) contractors
understand and adhere to the WE Fitness-For-Duty (FFD) Policy, and to the
requirements of 10 CFR 26.23.

2.0 SCOPE

Any person or entity which operates under a contractual relationship with
WE is subject to these requirements.

3.0 PR'OCEDURE

3.1 Purchasing Department will obtain written agreements between WE
and its contractors that will show:

3.1.1 that WE is responsible to the NRC for maintaining an
of fective FFD program in accordance with 10 CFR Part 26
and therefore the contractor is responsible for adhering to
the WE FFD policy;

3.1.2 that a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuclear
power plant, will not be assigned to work at PBNP without
the knowledge and consent of WE. Such person must have
completed a rehabilitation program approved by WE;

3.1.3 that duly authorized representatives of the NRC may
inspect, copy, or take away copies of any licensee,
contractor, or vendor documents, records, and reports
related to implementation of the licensee's, contractor's or
vendor's FFD program under the scope of the contracted
activities.

3.2 The written agreements may be accomplished by delivery to the
contractor of a current revision of the WE Contractor Security
Requirements with the purchase order or contract and referencing the
document in the purchase order or contract. b -
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Wisconsin @
i Elecinc

POWER COMPANY

1414)221 2345
231 W MicNoon. Po Box 2046, Mdwoukee VA 53201

September 30, 1991 .

W. Donald Kloker
Nuclear Support Services
P.O. Box 3120
Hershey, PA 17033

Dear Mr. Kloker:
The NRC has recently inspected a portion of the Wisconsin ElectricIt was determined that
(WE) Access Authorization and FFD programs. screening contractors ofis inadequate notice to WE's self That section requiresthere
the requirements of 10 CFR Part 26.23 (a) (2) .the contractor to inform WE and obtain WE consent prior to

contractor personnel to Point Beach Nuclear Plant whoassigning
have been denied access elsewhere under a FFD program.

A section from the WE FFD Program Procedures manual which describes
that responsibility is provided as an attachment to this letter.

Please attach it to your copy of the WE Contractor Security
Revision 6, and ensure your compliance with this

Requirements, (414) 221-
section. If you have any questions, please call me at
2698.

Very truly yours,

~

-
,

Thomas R. Eells
Security Representative

.

-Enclosure

.

-
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NUCLEAR POWER DEPARTMENT FFDPP-5
FITNESS FOR DUTY PROGRAM Revision 0
PROCEDURES MANUAL January 3,1990

(

CONTRACTUAL REQUIREMENTS

1

.

1.0 PURPOSE

This procedure will ensure that Wisconsin Electric (WE) contractors
understand and adhere to the WE Fitness-For-Duty (FFD) Policy, and to the
requirements of 10 CFR 26.23.

2.0 SCOPE

Any person or entity which operates under a contractual relationship with
WE is subject to these requirements.

3.0 PFiOCEp_t)RE.

3.1 Purchasing Department will obtain written agreements between WE
and its contractors that will show:

3.1.1 that WE is responsible to the NRC for maintaining an
effective FFD program in accordance with 10 CFR Part 26
and therefore the contractor is responsible for adhering to
the WE FFD policy;

3.1.2 that a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuclear
power plant, will not be assigned to work at PBNP without
the knowledge and consent of WE. Such person must have
completed a rehabilitation program approved by WE;

3.1.3 that duly authorized representatives of the NRC may
inspect, copy, or take away copies of any licensee,
contractor, or vendor documents, records, and reports
related to implementation of the licensee's, contractor's or ;

vendor's FFD program under the scope of the contracted !

activities. ]
;.

3.2 The written agreements may be accomplished by delivery to the
'

contractor of a current revision of the WE Contractor Security
Requirements with the purchase order or contract and referencing the |
document in the purchase order or contract. '|

EXHIBIT b
'
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Wisconsin \y
Electnc
POWER COMPANY

2M W MicNoon. PO Don 2046. Muukee WI 53201 [414)221 2345

i
September 30, 1991 . )

Cathy Alexander
Brand Nuclear
110 Plains Road
P.O. Box 600
Essex, CT 06120

Dear Ms. Alexander:

The NRC has recently inspected a portion of the Wisconsin Electric
(WE) Access Authorization and FFD programs. It was determined that
there is inadequate notice to WE's self screening contractors of
the requirements of 10 CFR Part 26.23 (a) (2) . That section requires
the contractor to inform WE and obtain WE consent prior to
assigning contractor personnel to Point Beach Nuclear Plant who
have been denied access elsewhere under a FFD program.

1

A section from the WE FFD Program Procedures manual which describes ;
Jthat responsibility is provided as an attachment to this letter.

Please attach it to your copy of the WE Contractor Security .

Requirements, Revision 6, and ensure your compliance with this |
section. If you have any questions, please call me at (414) 221- |

2698.

Very truly yours,
|)

I/ - _.n:A

Thomas R. Eells
security Representative

Enclosure

:

q

.
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FFDPP-5
NUCLEAR POWER DEPARTMENT'

'

Revision O
FITNESS FOR DUTY PROGRAM
PROCEDURES MANUAL

January 3,1990, ,

CONTRACTUAL REQUIREMENTS

.

1.0 PURPOSE

This procedure will ensure that Wisconsin Electric (WE) contractors
understand and adhere to the WE Fitness-For-Duty (FFD) Policy, and to the
requirements of 10 CFR 26.23.

2.0 SCOPE

Any person or entity which operates under a contractual relationship with
WE is subject to these requirements.

3.0 PROCEDURE

Purchasing Department will obtain written agreements between WE3.1
and its contractors that will show:'

3.1.1 that WE is responsible to the NRC for maintaining an
effective FFD program in accordance with 10 CFR Part 26
and therefore the contractor is responsible for adhering to
the WE FFD policy;

3.1.2 that a person denied access or removed from activities
within the scope of 10 CFR Part 26 at another nuc! car
power plant, will not be assigned to work at PBNP without
the knowledge and consent of WE. Such person must have
completed a rehabilitation program approved by WE;

3.1.3 that duty authorized representatives of the NRC may
inspect, copy, et 01kr away copies of any licensee,
contractor, of wder documents, records, and reports
related to implementation of the licensee's, contractor's or
vendor's FFD program under the scope of the contracted
activities.

3.2 The written agreements may be accomplished by delivery to the,

contractor of a current revision of the WE Contractor Security
Requirements with the purchase order or contract and referencing the
document in the purchase order or contract.

EXHIBIT _ --
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WISCONSIN ELECTRIC POWER COMPANY
POINT BEACH NUCLEAR PLANT

CONTRACTOR SECURITY REOUIREMENTS
REVISION 6

| JANUARY 3. 1990

.

APPROVED:

$

mhi_
D. M. Lawler " N
Vice President

'
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Wisconsin Electric Power Company
.

Point Beach' Nuclear Plant
Contractor Security Requirements

Revision 6, January 3, 1990
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I 1.0 PURPOSE AND SCOPE

The purpose of this procedure is to reasonably assure that
personnel granted unescorted access to Point Beach Nuclear
Plant (PBNP) are trustworthy and reliable and do not pose '

a threat to commit radiological sabotage or other acts *

that endanger the security and safety of PBNP and the
public health and safety.

The major elements of this procedure are background
investigation, psychological evaluation, behavioral f
observation and the PBNP Fitness-For-Duty policy. '

2.0 FEDERAL REOUIREMENTS

Feocral regulations require that the licensee control all
points of personnel and vehicle access into PBNP protected
and vital areas, that authorization be checked at such
points, that identification and search of all persons be
made, that an identification system be used for all
persons who are authorized unescorted access to protected (

.and vital areas and that persons not authorized unescorted '

access to protected and vital areas be escorted by a
,

watchman or other person designated by the licensee.

The requirements specify that a person, not employed by
the licensee but who requires frequent and extended access
to the protected and vital areas of PBNP, may be a

authorized access to'such areas without escort provided
that the person has been properly screened and furnished
with an identification card which authorizes unescorted
access. This provision establishes a requirement to
screen personnel prior to the authorization of unescorted
access to protected and vital areas.

Compliance with this procedure is required of all
contractors performing work at PBNP, effective on January
3, 1990.

3.0 RESPONSIBILITIES

3.1 Wisconsin Electric Power Company
,

,

The Wisconsin Electric Power Company (WE) is the final |
grantor and controller of unescorted access to PBNP.
Appeals to WE by contractor employees, concerning any
action taken by WE under this procedure, may be made to

;

-
the Corporate Security Officer. l

1

EXHIBIT #7
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222 Contractor of Wisconsin Electric Power Company

A. Prior to being granted authorization for unescorted
access, each contractor employee shall receive
instruction in at least the following subjects:

(1) Plant description

(2) Plant security

(3) Emergency plan

(4) Quality assurance

(5) Industrial safety

(6) Fire protection

(7) Radiological protection (Basic)

- (8) FFD Policy

Instructions will be given at PBNP at a time agreeable
to the contractor and the PBNP Orientations
Specialist. The initial instructions will require
approximately 6 to 18 hours to complete, depending
upon work / access areas required.

B. Persons with unescorted access authorization must
immediately report any arrest which would constitute a
crime under Wisconsin law if convicted to the PBNP
Security Supervisor. Failure to report an arrest may
result in revocation of unescorted access
authorization.

4.0 APPLICABILITY

This procedure applies to all contractors, subcontractors
and their employees whose duties require them to perform *

work assignments in PBNP protected or vital areas for
periods of more than five consecutive days or on a
recurring basis of at least once per month.

5.0 SCREENING PROGRAM

WE may grant unescorted access authorization to a person
following the satisfactory completion of this screening
program. The program consists of a background
investigation, a psychological evaluation, and application
of the PBNP FFD Policy. The background investigation and
psychological evaluation requirements may be waived if the
applicant satisfies the requirements for grandfathering or

4 i
-2- EXHIBIT |
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I has a previously grant ed reinstateable access
authorization from WE.

No element of the screening program may be initiated
without the knowledge and written consent of the applicant
for unescorted access. The applicant shall be informed by
the contractor that records in support of Section 3.0 will
be produced and retained. Those records will be kept at
Wisconsin Electric's corporate offices located at
231 W. Michigan Street, Milwaukee, Wisconsin. WE has
established and maintains a system of files and procedures
for the protection of these records. Contents of the
records will not be disclosed to persons other than the
applicant, or his/her designated representative, WE
counsel and officers, NRC inspectors and WE auditors whose
purpose for review would be to ensure program compliance,
and those individuals who have need to have access to the
information in performing assigned duties in the process
of granting or denying access authorization. If the
applicant requests that authorization be transferred to
another utility, the records will be disclosed to

. employees of that utility. These records will be retained
for three years following termination of unescorted access
authorization.

An applicant may withdraw consent to a psychological
evaluation, background investigation or application of the
PBNP FFD Policy at any time. When consent is withdrawn,
all processing of work in connection with this screening
program will cease as soon as practical. Withdrawal of
consent shall be deemed withdrawal of the application for
unescorted access authorization.

5.1 Backaround Investication Elements

The background investigation covers the time period
specified below or since the applicant's eighteenth
birthday, whichever is shorter. The applicant's
employment history, education history, credit history,
criminal history, military service and the applicant's
character and reputation must be addressed as follows:

5.1.1 Employment History

Except as noted below, employment history must be verified
for the past five years by obtaining the following
information from previous employers:

a. Verification of claimed periods of employment of 30
days or more.

b. Disciplinary history.
c. Reasons for termination and eligibility for rehire.

-3- o
EXHIBIT 1
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i

d. Any other information that would adversely reflect
upon the reliability and trustworthiness of the
applicant.

e. Activities during interruptions of employment in
,

excess of 30 days must be verified. -

f. A suitable inquiry meeting the intent of 10 CFR
26.27(a) must be made.

5.1.2 Education History

Verify all claimed enrollment at educational institutions
during the previous five years. In~ addition, verify the a

highest claimed post high school attendance or leading to
a degree regardless of time.

5.1.3 Criminal History

As required by 10 CFR 73.57, WE shall perform a criminal
history record check by submitting the applicant's-

fingerprints to the Federal Bureau of Investigation in
accordance with NRC regulations. In addition, misdemeanor
and felony criminal court record checks shall be performed
in each county in which the applicant has resided more
than 30 days during the previous 5 years.

5.1.4 Military Se rvice

Military service within the last five years shall be
verified _by receipt of a Form DD214 or other National
Personnel Records Center (NPRC) records. This information
must be obtained from the NPRC through acquisition and
submittal of an applicant's signed authorization for
release of' military history information. WE may grant
temporary unescorted access for 180 days or less pending
receipt of a DD214 or other military records if all other
applicable elements of'the background investigation have
been met and a record is maintained documenting that the '

request for military history was submitted within 10
working days subsequent to the granting of unescorted
access. If it becomes known upon receipt of form DD214
that an applicant's separation from military service is
other than honorable, further investigation must be made.

5.1.5 Character and Reputation

The applicant's reputation for emotional stability,
reliability and trustworthiness must be established by two
references supplied by the applicant and at least two
additional references (not related to the applicant)p ho >

EXHIBIT ~'
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I
were developed during the investigation. It is not
necessary that references' association with or knowledge
of the applicant cover the entire five-year retrospective
period. Emphasis must be placed on:

a. Identified psychological problems.
.

b. Criminal history,

c. Illegal use or possession of a controlled substance.

L
d. Abuse of alcohol.

e. susceptibility to coercion.

f. Other conduct re19 ting to an applicant's
trustworthiness or reliability to discharge job duties
within the environment of a nuclear power plant.

1 1.6 Verification of Identity

- The applicant's identity must be verified through means
such as photograph, social security number, date of birth
or comparison of applicant's physical characteristics with
employment, education, military and other records, and/or
employer and character references who have a personal
acquaintance with the applicant.

5.1.7 Credit Check

The applicant's credit history must be verified through
checks with credit bureaus and/or credit references.
5.2 Psycholoqical Evaluation

Reliability and stability must be determined via a
reliable written personality test or by another
professionally accepted clinical assessment procedure.
The results of the test or procedure must be evaluated by
a qualified and, if applicable, licensed professional
psychologist or psychiatrist. If the results of-the !

written test or other procedure identify any psychological
abnormalities which indicate emotional instability,
unreliability or untrustworthiness, or if the results need
further clarification, a clinical interview must be
conducted by a qualified and licensed professional
psychologist or psychiatrist.

5.3 Fitness-For-Duty Policy (10 CFR Part 26)

Contractor employees are required to adhere to the
requirements of the Point Beach Nuclear Plant FFD
policy and its implementing procedures, or maintain

-5- #EXHIBITf
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and adhere to an effective FFD program which meets the
standards of 10 CFR Part 26. The PBNP FFD policy and
its implementing procedures are in accordance with
regulations promulgated by the Nuclear Regulatory
Commission (NRC). Please contact the WE liaison
person with respect to questions about the PBNP FFD
policy. .

.

The PBNP FFD policy includes a Chemical Testing
Program (CTP). The CTP requires chemical testing ;

prior to the granting of unescorted access
authorization and, on a random basis, for cause, and
on a follow-up basis.

Contractor shall allow duly authorized representatives
of the NRC to inspect, copy, or take away copies of
any contractor documents, records, and reports related
to implementation of the licensee's or contractor's
fitness-for-duty program under the scope of the
contracted activities.

.

6.0 EVALUATION CRITERIA FOR UNESCORTED ACCESS AUTHORIZATION

In its decision to grant authorization for unescorted
access, WE will consider information obtained during the
background investigation, psychological evaluation and ;

controlled substance screening. This information will be
reviewed using the guidelines specified in this section.
To determine trustworthiness and reliability, the
following will be considered:

a. Willful omission or falsification of material
information submitted in support of employment or
request for unescorted access authorization to
protected or vital areas.

b. Illegal use or possession of a controlled substance or
abuse of alcohol without adequate evidence of
rehabilitation.

,

c. A criminal history without adequate evidence of
rehabilitation which establishes untrustworthiness or
unreliability.

d. A history of mental illness or emotional instability
that may cause a significant defect in the applicant's
judgement or reliability.

e. Evidence that coercion, influence, or pressure could
be applied by outside sources which might compel.the
applicant to commit an act of sabotage or other
untrustworthy or unreliable act.

EXHIBIT #7
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f. Evidence that the applicant has committed or. attempted
to commit, or aided or abetted another who committed i

or attempted to commit, an act of sabotage or other
,

untrustworthy, unreliable or threatening act. g

g. A psychological evaluation which indicates that the 4

applicant is untrustworthy or unreliable.
,

h. Additional information that would adversely reflect
upon the reliability and trustworthiness of the
applicant as it relates to the applicant being

,

authorized unescorted access.
I

1. A positive result on the. pre-access screening test.

7.0 REINSTATEMENT OF UNESCORTED ACCESS AUTHORIZATION

7.1 Reinstatement

WE may reinstate a - viously terminated unescorted access
authorization when the applicant returns to PBNP if-

unescorted access authorization has not been interrupted
for a continuous period of more than 365 days'and if the
previous unescorted access authorization was terminated
under favorable conditions.

,

7.2 Update Recuirements

WE will not reinstate an unescorted access authorization
which has been interrupted for more than 365 calendar days i

unless the psychological evaluation and the background
investigation have been updated. ;

7.2.1 Psycholoaical Update

An update of the psychological evaluation requires
readministration of the test or procedure required therein
if the results are more than one year old. The i

requirement for an update of the psychological evaluation
is waived if there is no break in service with the
employer greater than 90 days and if the applicant has
been subject to a continual behavioral observation program
since the psychological evaluation.<

7.2.2 Backcround Investiaation Update

An update of the background investigation (BI) requires
'

verification of the elements of paragraph 5.1 since the
.date of the previous BI, not to exceed the periods
indicated in Paragraph 5.1 or to the period when
unescorted access was last held. The requirement for an
update of the BI is waived if there is no break in e rvice

EXHIBIT_7_
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|

with the employer greater than 30 days and if the
applicant has been subject to a Continual Behavior
Observation Program since the BI.

|

I

8.0 GRANDFATHERING OF UNESCORTED ACCESS AUTHORIZATION

WE may grant unescorted access to a person whose -
,

unescorted access was in effect on the date this proccdure |

| 1s approved.
[
| 9.0 CONTINUAL BEHAVIORAL OBSERVATION PROGRAM

The contractor shall implement a Continual Behavioral
| Observation Program (CBOP) for its employees who are
I granted unescorted access to PBNP. The CBOP may be

developed and administered by the contractor or by other
agencies that WE has determined to be qualified to develop
a CBOP. The program must produce a written and signed
report assessing each employee at least annually. The
CBOP must include the following objectives:

- a. A program that ensures the detection of alcohol or i

; drug abuse or other aberrant behavior that may evince j
| a threat to commit radiological sabotage.

b. A program that requires management / supervisory
j observation of employees for behavioral traits and

patterns that may reflect adversely on their I
trustworthiness or reliability and for the contractor |

| to report those observations to WE in a timely manner. j
i

c. A program which trains management and supervisory
personnel to have the awareness and sensitivity to I

detect and report changes in behavior, including
suspected alcohol and drug abuse, which may adversely
reflect upon the person's trustworthiness or
reliability.

10.0 APPLTCATION, AUDITS AND RECORDS '

10.1 WE Investiaation

Requests for unescorted access shall be made in writing on
the contractor's letterhead. Requests must identify the
applicant (s) by full name, date of birth, social security
number, residence address and date of hire. If the
applicant has no reinstateable unescorted access
authorization, the contractor shall submit to the WE
security officer a completed Nuclear Access Authorization
Application (Attachment #1) for each applicant not less
than two weeks in advance of the expected start date at
PBNP. WE will then conduct a backgrou g

OF [P AGE (S)-8- p gg
1 -
L4 ': E21D?3 CLOSURE

_____ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _



. .

hh ev. 6
January 3, 1990

,

i'

I The contractor shall also make the applicant (s) available
at PBNP to complete the site training and orientation,
psychological evaluation, fingerprinting, and controlled
substance screening requirements on, or not more than 60
days prior to, the start date at PBNP. WE will pay for
the testing and investigative procedures. It is the
contractor's responsibility to pay for the applicant's
time and expenses in meeting these requirements.

10.2 contractor's Screenino Procram

A contractor which provides 10 or more persons per outage
and who has the capability of performing background
investigations, psychological evaluations or controlled
substance screenings on its own employees may apply to the
WE Corporate Security Officer for approval of its
screening program. The screening program must be at least
as comprehensive as the WE program. When approved, the
contractor may submit a letter certifying the completion '

and satisfactory results of these items as a basis for the
granting of unescorted access. The contractor may then
request unescorted access in writing on the contractor's
letterhead following the format of the sample letter,
Attachment #2. This must be done not less than 5 working
days before arrival at PBNP.

All costs incurred by the contractor when it chooses to
clear applicants under the privilege granted by this
paragraph are to be borne by the contractor.

10.3 Audits
|

Contractors are subject to audit. Failure to maintain |
adequate records, or failure to fulfill all elements of ]
the screening programs, shall result in immediate <

revocation of unescorted access for the person (s) involved I
'and may also result in the revocation of the approval

granted under paragraph 11.2.

10.4 Communications

All communications concerning the PBNP Contractor Security
Requirements should be addressed to the WE Corporate
Office:

I
Wisconsin Electric Power Company
Office of Security
231 W. Michigan Street
P. O. Box 2046

gyg[g)T _ Y -Milwaukee, WI 53201

Telephone: (414) 221-4024 PAGE__ -
Telefax: (414) 221-4677

-9-
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10.5 Records

For the three years following termination, resignation,
transfer or lay-off of the employee, contractors shall
maintain and protect from unauthorized disclosure records
for each employee that include data on: -

,

a. Each element of the screening program requirements of
Section 5.0.

,

b. Documentation of the continual behavioral observation
program which includes the annual
management / supervisory report for each employee and
documentation pertaining to th6 objectives of Section
9.0.

t
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Point Beach Nuclear Plant Contractor Security Requirements

Attachment #2

Date:

Mr. Clark D. Meyer .

Corporate Security Officer
Wisconsin Electric Power Company
231 West Michigan Street
P. O. Box 2046
Milwaukee, WI 53201

Dear Mr. Meyer:

Contractor name hereby applies for unescorted access
for our named employee who has been screened in the indicated
areas in accordance with section 5.0 of the Point Beach
Nuclear Plant contractor Security Requirements, Revision Six.
The screening disclosed no adverse character traits that might
bear on his/her abilities or motivation to discharge his/her
duties in a responsible manner. This person has not been
denied access at any other nuclear power plant under a fitness
for duty program conforming to 10 CFR Part 26 and is subject
to a continued observation program in accordance with section
9.0 of the requirements to monitor the applicant's reliability
and trustworthiness. This person will/will not serve as a
supervisor while at PBNP.

Full Name:
Date of hire:
Date of birth:
Residence address:
Social Security Number:
Expected start date at PBNP
Expected finish date at PBNP:
Date of background investigation:
Date drug screen submitted:
Date of drug screen result.
Date psych. evaluation administered:
Date of psych. evaluation result:
Date of Supervisory FFD Training:

authorizina sianature
Ifgggg
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Notfu[tB STATEI POWtt COMPANT
CONTR ACTOR ACCitt AUTMotlZAfl0N PROCEDutt

FOR WUCLEAR PL ANT UNESCoatto ACCEls

!
A. .sCFCeDUND

9he U.S. Nucteer Regulatory Comatosion (NRC) requires that licensees of nucteer power reactors maintain
levels of security protection et nucteer power plants in accordance with fitte 10 Code of Federat
togutet tons, Part T3.55 (aequirements for phrsleet protection of ticensed activities in nucteer power
eesctors against redletogicot sabotage.), and Part T3.57 (Requirements for criminal history checks of
individuale granted unescorted access to a nuclear power f acility or access to lefeguards Information by
power reactor licensees.) and kRC approved security plans. These requirements include-screening for
trustworthiness and emotional stabitIty of att workers who are granted unescorted access to the protected
sees of a Northern States Power Company (N$P) nucteer plant. MSP has established thle procedure to meet
the regulatory requirements. This progres procedure encompasses the elements of the NUMARC 89 01,
Industry Guidelines for Nucteer Power Plant Access Authorlaation Programs. Also addressed are the steps
nocessary for successful implementation of contractor program requirements. NSP supports and recommends
the use of contract workers currently holding unescorted eccess authoritation,

g. Outsfl0NS AND Cotef 5PONDf MC[

Cuestions concerning this procedure and correspondence submittats required by this procedure shall be
directed to Northern States Power Company, Corporate Screening Services, Corporate Security Department,
414 Nicollet Mat t, Minneapolls, Minnesote 55401; telephone 612-330 5579.

C. CONTfW15
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| Authorization
|
'

O. Dfflufff0N1

1. Audit

An activity to determine through investigation, the adequacy of, and edherence to, established
procedures, instructions, specifications, codes, and standards or other applicable contractust and
licensing requirements, and the effectiveness of implementation.

i2. Continuous Employment
1

A period of employment which has not been severed for a period of more than 30 consecutive days.

b -EXHIBIT
3;;''91221317'
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3. Contractor

Any organization under contract for furnlehlng items or services. For this procedure, other utility
*

companlee end utility groups are eleo included.
g

4. NSP

TheNorthern states Power Company and its duty authorized agents, contractors, and employees.
address of NSP's Generet of fice le 414 ulcottet mall, Minneapotle, nu 55401. 7

4

1

'

5. N$P gesponalble Supervisor

An N5P employee having direct responsibility f or W5P or contractor workers who need[ have or have
had unescorted access authorisation to a NSP nuclear plant.

6. Sultable Inquiry

in no case less thanA best effort verification of employment history for the past five years, but
three years, obtelned through contacts with previous employers to determine if a person was in the

tested positive for drugs or alcohol, subject to a plan for treating substance abuse, removed'past,
or sede ineligible for activities within the scope of110 Cft Port 26, or denied unescortedfrom, in accordance with a fitness for dutyaccess at any other nuclear power plant or other employment

policy.

7. Temporary Unescorted Access Authorf ration

A designation given to workers that have completed portions of the required unescorted access
authorization progree and are eligible for temporary (interim) unescorted access up to 180 days
white"the remaining elements of the process are completed.

8. Transferrable Clearance

The enchange, between utilities, of data required for unescorted access authorizatlon.

9. Unescorted Access

Entry into the protected area of a nucteer power plant without an escort.

10. Unescorted Access Authorization

The administrative determination by NSP of workers eligibility to be granted an authoritation f or
unescorted access to a NSP nucteer plant based on a background investigation, psychological
evolustion, fingerprint record check (FBI), snu results of fitness for duty drug and alcohol test.

11 Unf avorebte Termination

A termination of employment or contract agreement f or cause and under circumstances that could
reflect adversely on the worker's trustworthiness or reliability.

12. Visitor / Escorted Access

A person issued a visitors badge by plant security and granted escorted access to e nutteer plant.

13. Worker

Any contractor employee, supervisor, agent, representative and/or subcontractor employee,
supervisor, agent, or representative.

t. OSP APPROVED Coute AC10e PeoGR AM

Screening consisting of a documented background investigetton and psychological evaluation (see1.
Appendia A, screening Requirements), shall be completed f or contractor workers. This procedure has
been designed with the objective of schieving high assurance that workers granted unescorted eccess'

authoritation to the protected and vital areas of N5P nucteer plants are trustworthy and reliable
and do not pose a potentist threat to interrupt the normat operation of kSP nuclear reactors.

I
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2. This progree procedure detenes the ecceptable levels for conductie., and evetusting the elements of
the unescorted access authoritation progree. Contractors uhe wish to have their screening program
considered for N5P opproved status shall subalt a current copy of their screening procedures to usP
for review and evaluation (see Section g, Cuestions and Correspondence). The contractor's

, procedures shalt be sooroved and screenine comoteted erlor to unescorted access beten reavested or
scanted to any of the contractor workera. NEP Corporate Security screening Services shall be
Informed prior to any changes being implemented in an approved contractor screening program to
ensure continued compilance with W5P requirements is maintained.

3. Contractors who are unable to establish or maintain a screening program in compliance with WUMAtt
89 01, 10 CFR Part 26 (sultable inquiry) and uSP requirements, say at NSP8s discretion, participate
in the kSP Unescorted Access Authorisation Program (see section 7, WSP Program). .

4 A Request for Unescorted Access Authorlastion, f orm 1 3019 1 Figure 1, shall be submitted (see
tection 3, Questions and Correspondence) for each contractor worker who requires access to a h5P
nucteer plant,

Completion and submission of thle form signifies that the contractor has assessed thee.
contractor worker (see Appendix A, Section 3.0, Evaluation Criteria) and determined that there
Is no known reason to preclude the contractor worker from being recommended for unescorted
access authortretion, or that e transf errebte clearance (see Appendia A, Section 5.1, transf er)
Is forthcoming.

b. This form shall be reviewed, certified correct, and signed by a designated Contractor Official,
responsible for the Unescorted Access Authorisation Program. The desioneted signatory (Ies) and
their sinnaturets) shet t be submitted under seoorste cover to W5P Coroorste Security Screenine
Services orter to WSP scantino unescorted eccess euthoritation to the contractor worker,

c. Request f or Unescorted Access Authoritet ton, Form 1 3019 1, should be submitted two weeks prior
to the contractor worker's anticipated arrivat date at the NSP nucteer plant.

5. A Request for Unescorted Access Authortretion shall become Invalid if:

a. The worker is not badged (granted unescorted access) by NSP within 60 days of the receipt of
the request.

b. The worker 8s badge is insetive (the worker has not been to en NSP nuclear plant) for more then
365 days.

employment with the contractor is not continuous (severed for more than 30 days).c. The worker 86

For the listed circumstances, a new Request for Unescorted Access Authorization shall be submitted.
Screening updates (see Appendia A, Section 5.3, Updates) shall be completed for workers whose
continuous employment has lapsed or if the workers badge is inactive for more then 365 days.

F. W5P P90 CRAM

1. Contractors who are unable to establish or mainteln a screening program in compliance with WUMARC
Access Authorlietlon Guidelines 89 01, and NSP requirements, may at WSP8s discretion participate in
the WSP Contractor Unescorted Access Authorization Program.

3. Contractors whose programs are not approved by N5P may:

a. Request that N5P conduct the background screening for contractor workers.

OR

b. The contractor will pursue a transf errable clearance for eligible contractor workers.

3. The contractor shall contact the worker, either directly or through the appropriate union
organization, and provide the worker with the f ollowing:

a. WSP Nuclear Uriescorted Access Authorization Program Inf ormation, Form 1 3019 2, Figure 2.

b. The WSP kuclear Security Questionnaire, form 1-3019-3, Figure 3.
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1 3019 5,The Authoritetton f or geteese of Inf ormation to Northern sta..e Power Company, Faroc,

figure 4
,

These forms are to be completed per the Instructione. these forms say be obtained by colling stP
(see lection g, Guestions and Correspondence). The completed N5P Nucteer Security Guestionnaire isy

considered "personet and confidentlet* and shall be handled accordingly.

4. The contractor shalt submit to NSP the originet, completed forme with a letter of transmittet
Anticiosted crocessine time by N5P is ue to three

requesting MSP perf orm the appropriate screening.
weeks f rom the date e properly completed cacket of forms is received by NSP. It le the N5P

retoonsible svoerviser's and contractor's responsibility to ottow for this processins time in
manpower etonnine. .

NsP wit t, upon receipt of the completed f orms, Initiate a background investigetlen through a5.
contract investigation service. Results of this investigetton are sent to N5P Corporate Security
Screening Services.

A psychologicot evetuation will be odninistered by N5P when the worker reports to the NtP nuclear .
,

6.
plant.

Alcohol and drug testing will be administered per Fitness f or Duty Requirements for Northern States7.
Power Company Nuclear Plants, f orm 13020.

G. Att V08cits SEtcigC UNf 5C08tfD ACCiss AufNoef ?Af f 0N

NSP Corporate Security Screening Services combines the reeutta of the NSP Approved Contractor1.
Unescorted Access Authorization Program and the drug and alcohol test (see Fitness for Duty

or evaluates thegequiremente f or Northern States Power Company Nucteer Plants, Form 13020),
resutta of the N$P Unescorted Access Authoritetton Program, and makes an eccess authoritation~

recoeunendetton to plant management f or final approvet. The results of any background Investigation
perf ormed by W1P, psychological evaluation performed by NSP, and drug and alcohol test performed byTheNSP are considered "personst and confidentist" and will not be furnished to the contractor.
recommendation for unescorted access authoritetton will be furnished upon request.

For e contractor worker to gain unescorted eccess to a NSP nuclear plant, it is required that:2.

The worker has been granted on unescorted eccess authorfration by NSP.a.

The NSP responsible supervisor has completed and subeltted Monticet to Unescorted Accessb.
Form 13017, or Pretrie Island Unescorted Access Processing sequest, formProcessing sequest,

Processing of this form by NSP identifies any other requirements1 3018, for the worker.
necessary f or unescorted eccess, i.e., training, medical, heetth physics. One week prior to
the workers anticipated arrivat at a NSP nuclear plant the contractor should ensure thly

If the worker's W5P nuclear plantpequest for Unescorted Access Processing has been subaltted.
badge has been inactivated (project completion or absent from the plant for greater than 30For the above listed )

e new request shall be submitted bef ore the badge is reactivated.
circumstances, the contractor shall contact the N5P responsible supervisor prior to the worter |days)

j
arriving at the NSP nucteer plant. i

Unt{ t an unescorted access authorization is granted, and other requirements are met (i.e. training, fl

3.
medical, health physics), the worker wltt not be allowed unescorted access to a NSP nuclear plant. |

I

If it is essentist that the worker be attowed eccess the NSP responsible supervisor can request that
plant mensgement approve escort errengements.

N. fluGtePRluttuG

1. 10 Cta Part 73.57 requires licensees of nucteer power reactors to submit to the Federat purcou of
Investigation the fingerprints of att workers granted unescorted access to their nuclear plants. ,

the f el then conducts a criminet history check of the fingerprints and reports the results back to
the licensee.

!
|

2. To meet these reputatory requirements, N$P will fingerprint all contractor workers upon their
j Under certeln circumstances fingerprints may be transferred f romarrivat et a N$P nucteer plant.

emother uttllty to kSP. Temporary unescorted eccess can then be granted pending the results of the |
'

f41 records check.
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1. Tff81WAfl0NS

1. Whenever a worker le terminated under favorebte conditions, the contractor shall nottfy the Plant
Security $peelet tet and NSP Corporate Security $creening Services. Notification sha|| be in writing
and provided within five working days of termination.

2. Whenever a worker Is teretnated under unfavorable condltlone. the contractor shalt immedletely
notify the on duty Plent Securlty $hift $uDervl9er and W$P CorDorste Security $creenino Services,

e. Use the following telephone number (s) for contact:

Monticetto Security 612-295 1027 -

612 295-1193 (secondary)

Prairie Islead Security 612 998 6318
612 388 1121 (secondary)

N$P Corporate Security Screening 412 330 5579
Services

b. Weltten follow up notification of the date and reason for termination shall be provided to N$P
Corporate Security Screentng Services within five working days of any unfavorable termination,

J. $U8Cout#AC10e Voortt$

Subcontractor workers are subject to the same requirements as contractor workers.

K. SEHAVIORAL pfLIAgitlTV

N$P Conducts behavioral rellability training for Contractors to reasonably assure that supervlsors are
provided appropriate training to recognlze a degradation in work perf ormance due to etcohol, drug abuse,
cr other behavioret traits and patterne that may cause a threat to interrupt the normat operation of NSP
uclear reactors, and to report persons diepteying such behavlor to N$P management for'sppropriate
valuation and action (N$P form 1 3020, Section G, Miscellaneous).

L. AVOITS

Audits will be conducted by the' NSP Corporate Security Department, $creening Services or their
representattve to ensure the contractor comptles with the requiremente in this procedure. Serious
progree deficiencles may result in terminatton of purchase order or withdrawal of the contractors
consideration f or future contracts. NSP recommends that the contractor ensure through en Internal
inspection process that they are in compilence.

Page 5 of 21
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form 1 3019 tov 9 (c1ACD 8.7) I

APPEN0lX A

SCREtWluG #EQUte(Misf5

1.0 socknround Investlestion
tieted below or sincethe background investigation covers the flee period speelfled in each sub element

the eighteenth birthday, whichever is shorter. A best ef f ort to obtain the inf ormation requested cust be
code end documented. Any deviation must be ore.cooroved by ufP Corporate Security Screenine services.
The background investigation is composed of the f at towing elemente.

.

1.1 E mpl o yment WistorY c

Except es noted below, employment history must be obtelned for the past five years through contacts
with previous employere by obtaining the following information:

e. Vertficatron of ctaleed periods of employment of 30 days or core,

b. Olsciplinory history.

seasons f or terminetton and ef f elbility for rehire.c.
the worne*Information that would adversely reflect upon the reliability and trustworthiness ofd.

es it relates to the individual requesting unescorted access,

Activities during interruptions of employment in escess of 30 days must be verified.e.

1.1.1 Because of the multitude of employments that many craf t and trade workers experience during a
five year period, verification of att clalmed employment during the five year period say not

Consequently, these workers may be considered for cteerence based upon anbe possible.
inclusive three year retrospective employment check if the entire five year period cannot be

Under no circumstances can a nuclear security clearance be granted based on encovered.
emptorment check of less then three years, and documented ettempts must be made to include
the entire fire year period. Espionatory notes regarding the inability to obtain portions of

Acorovel by kSP in
the five year employment history must be included in the worker's file.
advance on a per case basis is required f or e three veer check to be accepted.

1.1.2 In addition, e suitobte inouf f y meeting the requirements of 10 CFR Port 26.27 must be

conducted to determine whether the worker has ever been:

Tested positive f or drugs or etcohol that resulted in on duty impeltment.a.

for self referret).b. Subject to e plan f or treating substance abuse (except

PriorRemoved f roe or made ineligible for activities within the scope of 10 CFR Part 26.ct
to recommendinn a worker f or Unescorted access Authortretion. the contreeter shalt obtain

f ree the worker es to whether activities within the scope of t0 Cfea written statement

Port 26 were ever denied the worker.

d. Denied access or employment in accordance with a fitness for duty policy,

NSP8s fitness forif such a record is established, the contractor shalt inmediately contact
Duty Coordinator (fFDC) et (612) 330-7999, see section 4.0 f or Temporary Unescorted Access
Authorization suitable Inquiry Requirements.

1.2 Educat ion Nietory

Verif y any claimed enrot ta'ent at en educationet institution during the previous five years. In
addition, verify the highest claimed post high school ettendence or degree regardless of when it
occurred.

1.3 Celeinet ristory/rgt accords

As required by federet law, a criminst history record check, encompassing the worker * s adult life,
must be performed through the Federet Bureau of Investigation in accordance with 10 CfR Part 73.57.
This check is based on the submittet of the worker's fingerprints (see Section N, fingerprinting).
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1,4 Military.Berwice

Military service (claimed or developed) within the test five years must be verifled by receipt of a
f orm 00214 and other untional Personnet Records Center (spec) records. This information must be
obtelned from the motionat Personnel Records Center through acquisition and subalttet of the
worker's authorisetton for reteese of military history information, if it becomes known that en
Individual's discharge la other then honorebte based solely upon receipt of a Fore 00214, further
investigation thett be made.

1.5 Character and Reputetton

The worker's reputetton for emotional stability, rettability and trustworthiness must be enemined
through contact with two references supptled by the worker and at toast two additional references
not reteted to the worker that are developed during the investigation. It la not necessary that
Individuelty or collectively the references' knowledge of the worker cover the entire five year
retrospective period. Emphasis must be pieced ont

e. Identified psychological problees.

b. Crfeinal history.

c. litegal use or possession of a controt ted substance.

d. Abuse of alcohol.

e. Susceptibility to coercion.

f. Other conduct or information relating to a worker's trustworthiness or retlebility in
discharging job duties within the environment of a nucteer plant.

1.6 Verfflection of Identity

Identity must be verf fled through means such as photograph, socist security number, date of birth,
or comperlson of the worker's physical cherecteristics with employment, education, military and
other records, and/or employer and character references who have a personal acquaintance with the
worker.

1.7 Credit Check

A check of the worker's credit history must be performed through checks with credit bureaus or by
contacting credit references. Itess of concern must have follow up action taken.

2.0 Psychotocical fvetvetion

frustworthiness, rettability and stability shall be determined using the results of a Minnesote
multiphasic Personality Inventory or other professionally accepted clinical assessment procedure. The
results of such tests or procedures shall be evaluated by a quellfled and licensed psychologist or
psychiatrist. If the results of the written tests or other procedures identify any psychologicat |
ebnormatitles which may indicate emotional instability, unretisbility or untrustworthiness, or the
results need further clarification, a clinical interview shall be conducted by a quellfled and licensed I

psychologist or psychiatrist.

3.0 Ewelvetion Criterie

h 3.1 At t information obtained through the background investigation and the psychological screening
# process shalt be used to determine the worker's levet of ret tability and trustworthiness. A
# desioneted contractor official shett be responsible for the unescorted access authorlzstion program,

and evaluation. This of ficlet may seek the counset of WSP Corporate Security Screening services
(612 330 5579).

3.2 In making this determination, the following must be considered:

e. Wlltful od ssion or falsification of inf ormat ion subnitted in support of employment or request

f or unescorted access authorization,

b. liteget use or possession of controt ted substances. or abuse of etcohol or drugs without 9

evidence of rehabilitetton.

Page 7 of 21
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c. A criminal conviction without evidence of rehabilltetton that could reasonably indicate that
the worker is untrustworthy or unrollable.

d. A history of mentet itiness or emotionet instability that may cause e elsnificant def ect in toe
worker's judgment or reliabltity,

Any evidence of coercion, influence or pressure that may be applied by outelde sources tos.
compel that worker to commit en act of esbotage or other act that could adversely reflect upon
the worker's trustworthiness or reliability.

f.
Evidence thet the worker has committed or attempted to commit, or olded/ abetted another in
committing or ettempting to commit sabotage or other acts that would adversely reflect upon the
worker's trustworthiness or reliability.

A psychological evolustion showing that the worker is a risk In teres of trustworthiness org.

rettability.

Any other information that would adversely reflect upon the reliabltity and trustworthiness ofh.
the worker as it relates to being permitted unescorted access to e nucteer plant.

i
suitable Inquiry results establishing a record as identified in Section 1.1.2. Upon

I.
establishing such a record, the contractor shall immediately contact NSP Fitness f or Outy
Coordinator (612 330 7999) f or f ollow on actions prior, to recommending the worker for an
unescorted access authoritation.

4.0 femoorerv Unescorted Access Authoritetton

temporary unescorted access authortretion to contractor workere under certain4.1 N$P.sey grant
circumstances, on en interim basis, pending completion of the background investigetton. If granted,
this temporary unescorted access authorization shall not exceed a period of 180 continuous days.
the contractor shall make every attempt to complete the entire screening process as soon as possibic
for those workers granted temporary unescorted access authoritetton.

4.2 N$P may grant a contrettor's request f or temporary unescorted access authoritetton based upon
satisfaction of the following elements:

WorkeridentityhasbeenverIfiedthroughreliebtephotoidentification.a.

The worker has successf ully completed a psychologitat evaluation within the past year.b.

c. A credit check, and appropriate f ollow up has been completed.

The recommendation of one developed character ref erence, who has had f requent and directd.
association with the worker, has been obtained.

An employment check f or the post year has been conducted, for the worker, including suitablee.
Inquiry. The NSP Fitness for Duty Coordinator shall be contacted for at L fitness for duty
incidente developed in the suitable ' inquiry portion of the employment check (612 330 7999).

A written statement has been obtained stating that the worker has never been denied activities
f.

within the scope of 10 CFR Port 26 (Fitness for Duty Programs),

In cases where a contractor worker's screening (background, FBI criminal history, andp.
psychological) is completed encept for recelpt of military history records, N5P may grant
temporary unescorted eccess authorlaation before receipt of s 00214 or other military records
if it is documented that a request for military history was submitted to the National Personnet
Records Center, temporary unescorted access authorization may be entended by N$P if the
National Personnet Records Center has not forwarded records to the contractor and documented
attempts to obtain the records are made et least every six months.

1 3019 1) to
4.3 Approved contractors shall submit e Request for Unescorted Access Authoritation (Form

hSP. This documents that the above requirements have been met.

4.4 In addition, NSP must submit or have evidence that fingerprints have been submitted to the NRC for a
criminst history check of the contractor worker by the 181.

1

1
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5.0 fesanfer. Petestatement and UDoete of Unescorted Access Autherf retf on

5.1 fransfer

Unescorted access authoritetton may be transf erred to RSP from other utilities. The transfer of
screening date le accomplished through the use of fors 1*3019 7, Request for Transferrebte
Unescorted Access Authoritetton, which le completed and subeltted to N5P by the appropriate nutteer
plant licensee. Form 1 3019 6, Authorisetton f or geteese of Access Authoritation Inforsetton to
Northern States Power Company, is a reteese to be used by contractors when pursuing a transferreble
steerence. Contractors must also ensure the completion and submittet to NSP of f ore 1 3019 7,
Request for Treneferrable Unescorted Accese Authorization. In addi t ion, the following requirements
must be met before N5P can futty accept a transfer of a worker's unescorted eccess authorf ration
from another utility,

s. Evidence that the worker has current unescorted access authorization or previous unescorted
access authoritetton expired within 365 days of the proposed transf er, under f avorebte terms.

Verification of identity through crose checks of name, date of birth, societ security number,b.
sea, and other physical characteristico.

c. Evidence that et t NUMARC 89 01 program elements are met by the other utility screening program.

Verlfleetion that the results of the ps! cristnat history records check have been received.d.
Completed release / request f orms must be submitted to N5P Corporate Security Screening Services.
and any criminal history inforset ton must be reviewed and considered in asking the final
clearance decielon.

Setlefectory drug and etcohol screening conducted within the preceding 60 days and completione.
af a suitable inquiry with appropriate follow up activities.

Temporary unescorted access authorlastions are not transferrebte between utilities.

.2 pelestetement

5.2.1 NSP may at its discretion reinstate a worker's unescorted access authorization if the worker
returns to a N5P nuclear plant within 365 days of granting the previous unescorted access
authorization for that worker. Other criterle includes the unescorted access was terminated
under f avorable conditions, the worker's identity has been verlfled, the worker has
satisf actority completed drug and etcohot testing within the past 60 days. Ucrkers beyond
the 60 day limit will require a successful drug and alcohol test, and completion of a
aut table inquiry (see section 1.1.2), prior to their reinstatement being authorized.

5.2.2 It le the contractors responsibility to conduct end document the suitabte inquiry of its
workers. If any conditions exist and are identified through the suitable inquiry, the NSP
fitness for Duty Coordinator shall be contacted, 612 330 7999.

5.3 Undete

5.3.1 Screening must be updated when a worker requires unescorted access and their badge status has
been inactive for more than 365 days et both nucteer plants, or continuous employment is
interrupted.

5.3.2 Updates conalst of the same elements as the initial screening and cover the time since the
access badge was inactivated, employment interrupted, or five years, whichever is shorter.

5.3.3 Temporary unescorted eccess f or up to 180 dars may be granted unite the update is being
conducted.

6.0 Crandfatherina

NSP may grant unescorted access authorlastion to workers if they hold a valid unescorted access
uthorlistion on the date of this procedure's approval or if they have maintained continuous employment
d granted unescorted access authoritation within the 365 days prior to the date of this procedure's

.pprovet , April 30, 1990.

Page 9 of 21
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7.0 M

7.1 Contractors who conduct unescorted eccess authoritetton programs in accordance with this procedure
shalt meinteln actual date that establish the following:

g

A background investigetton and psychological evaluation were conducted for each person screenede.
under Appendia A, encept the documentation f or the Fat erlainst history chect which la
malntained by NSP.

NSP shett be responsible for those workers granted unescorted eccess authoritation inb.
accordance ulth Section 6.0, Grandf athering.

Conditions of Section 4.0, Temporary Unescorted Access Authoritetton, that
~

resulted in the
c.

granting of a temporary unescorted access authorization have been estiefsetority completed.

Sultable Inquiry and documentation shall be completed and maintained for audit verification.d.
Sultable inquiry shall be part of the background investigation, update verlfleetion,
reinetstement, and transfer of unescorted access authoritation.

7.2 Records shall be retained by the contractor for each worker who is granted unescorted access
authoritet ton f or a five year period f ollowing termination of unescorted access authortretion.

7.3 Each contractor who collects personst Information for the purpose of requesting unescorted access
authorization shalt estabitsh and mainteln a system of flies and procedures for the protection of

This information must not be disclosed to persons other then the subject orinformation.personal
his/her representative, utility counset, or auditors whose purpose of review would be to verify
program conformance, other utilities if en Individustdo unescorted access authorlastion Is
transferred, and those individuals who have e need to have access to the information in performing
assig'ned duties in the process of granting or denying unescorted secess.

Information submitted to NSP is maintained as confidentist by usP occording to the elements Listed
above.

Aevlew,

Ecch contractor worker whose request for unescorted eccess authoritetton le denied or revoked for cause
should 1) be Inf ormed of the bests f or denlet or revocation, 2) have the opportunity to provlde any ~
cdditional Informatton, 3) have the decision, together with any additional information, revlewed by e
designated manager of the contractor who is equivalent or senior to and independent of the Individual who
sede the Inittet decision to deny or revoke the worker's eligibility to request unescorted access
cuthoriastion.

!

|
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IRequest f or Unescorted Access Authorlastion
i, ore 130191 (Pese 1 of 21 (Typicat Use Current Revision)

I.

|

Pern 1-sens-1 nov 3 tutACD e.n
.

32QtrRef POS CWteCDSTBD ACCESS ACTIORI3ATION ,

Send to: NORTMERN STATES POWER COMPANY
Corporate Screening Services
Corporate Security Department
414 ricollet Mall
Minneapolis, MN SS401

The following individual, an employee of
(Name and Address of

, has undergone screening
Company)

as outlined by Northern States Power Company (NSP) Contractor
Access Authorization Procedure, Trom 1-3019, is favorably
recommended, and requires unescorted access authoritation to NSP
nucleat plants. A review of our records (as evidenced by the
self inspection portion of this form), and other information
available, disclosed no evidence of emotional instability,

,

aberrant behavior, untrustworthiness, or unreliability.

NAME DATE EMPIDYED

ADDRISS

SOC. SEC. No. DATE OF BIRTH

U.S. CITIZEN - YES NO

TYPE OF UNESCORTED ACCESS AUTHORIZATION REQUESTED (appropriate
checklist must be completed on page two): .

(check one)

TEMPORARY: DATE COMPLETED

FULL: DATE COMPLETED

TRANSTERABLE (TTII.ITY COMPANYs

The records and reports generated during the access authoritation
procedure for the above named individual are available for
inspection at ,

upon request by Northern States Power Company or its contractor.

- Please provide the name of the NSF RISPONSIBLE SUPERVISOR (en NSP
employes) or the project wit.h which your employee is associated:

Page 1 of 2
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figure 1 (ctntinutd) '

tequest for Unescorted Access Authorisettwo
Fore 130191 (Pege 2 of 2) (typical * Use Current aevielen)

{

i

Pers 1= tels.1 Rev 3 (N1ACD e.7)
The 4tems listed on this checklist correspond with components of Morthern
States Power Company Contractor Access Authorisation Procedure, es
described in Appendix A. Completion of these items shall be according to
these requirements. ,

ItMPenAmy CoMPr.rrED DL11 ceMPLETED TRANf ff pJLABLE CCMPLETED

one year Five years Authorisation
employment amployment for pelease of

*

verification verification Authorisation
Inforiation to

one developed Military Northern states
reference service Power Company

check verification (form 1*3019-6)

Credit check Education submitted
verification pequest for

TransferrablePsychological
evaluation Deference Unescorted

checks (2) Access
Authorisation

Developed to transferring

reference utility

checks (2)

Credit check

verification
of identity

Residential
address
verification

Criminal
records check

Driving
record check

Psychological
evaluation

This is to certify that the above listed checklist itess have been
completed, evaluated with satisf actory results, and are available for audit
by Northern states Power Company, or its contractor. As a designated, and
authorised manager of this company, responsible for the unescorted access
author 13ation program, I herewith make this Tequest.

HAMI

TITL' . ,

g3 . i.%

DATE TEL.EPHONE NUMBER

Upon approval of this request by NsP, and satis f actory completion of
fingerptanting, and fitness for duty requirements, access authorization cay

j
be granted.

Page 2 of 2 i
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ecro 1.Julv mov v tala6u e.es

figure 2
g$P guClear Unetterted Accese Authoritellen Progree leforset ton

f orm 13019 2 (Page 1 of 2) (typical Ute Current Revision)
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Figure 2 (contirtued)
N5P Nuclear Unescorted Accost Authoritet ten Program Irif ormation ''

Form 1 3019 2 (Pepe 2 of 2) (typical . Use Current Revision)
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fleure 3
ESP Buclear Security Questionnaire

f orm 13019 3 (Page 1 of 4) (Typical Use Current seelsten)

. . . . . . . .

.

NSP NUCLEAR SECURITY QUESTIONNAIRE

insTnucTions ron secunrTY OUEST10N8tANtE

(Reed this page before answering any guestions.) -

t. Tw brm must to competed a >* er typed. Pienre pnne or wme tog.wy.

I Bedtre Completrig Fue %Fm, you M read and tedrMand Fue gereerits of the NSP W Seasey % %
inkrmanon, Form 1301&2. The meermeson norm as youre to keep and re er to m she hares

3 w you have any owenone whde compionn0 the kum, peese est the N$P .e n- L ; kr hoc beoemplete forges
cannet be preseemed and we be retumed for cerroceer6 improperty semipleted formee enfy desey year
sinsc6sar necastty eisaranee,

e AAer compereg ye omeaannare and tu eureruston, mease maae ours ther you have anytod vom and your eywswo
has been wanensed

5 Once comp 6eied.se euestennere e canadored to be CONFIDENTIAL N you are compeeng the emenennere uruser
guidawe of NSP Securry personner, onesse yve your competed torme to the Securry " u:rm wne was reyww
we krms with you e insure sus rey are comseene

4. W vere e somethmg m your bachyound you do not war.t w docune on your torms, please cruca em buennow neguser
ton as we very and as tw ? -- . and you se be corsected by the NSP Seewry Depenmere a esmes she proowm

7. N you need addeonal space. pisees pa your name on each entre page used and euncate se number of se quaseen
you are answenng >

0 Your coopershon m exped4m0 the procese e approosted.

MAME.
we ==we ==su m

Joe Tee Empaoyer (W WS9

N you are a UNION MEMBER Locm* CrnR

TO BE COMPLETUI BY HlRING DEPT. On SECtNtfTY DEFT.

Dept # or Company Name

Supervisor

Contact Person' -

ees e e a
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figure 3 (contlnutd)
utP uuclear Security Questfonnaire

fore 13019 3 (Pese 2 of 4) (Typicet . Use current sevision) .
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Figure 3 (cantinu2d)
sip aucteer Security euestionnefre

form 1 3019e3 (Pese 3 of 6) (typicet e Use Current gevision)
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Figure 3 (continued)
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figure 4 I
Authoritetton for setease of Information to Northern states Power Company i

Fora 13019*5 (f rpicat use Current sovielen)
|

1

Para 1-sots-s nov 1 tutaen s.1)
.

AUTEOR23AT!cs Fot RELEASE or INTolutATION .

70
poRTWERN STATES PCFRn COMPANY

To Amy Registrar, Desa, Principal, or Other Authorised Person
at a school tUniversity, cellege, Nigh scheel, trade f obool
er other)
Amy Fast er Present Employer)
Amy Lev Baforcement Agency, or Amy Department er Agency of a
City, County, state, or Federal Goveraseats
Amy Finamela! !astitatica er Creditors
Any Persea Eeving Emovledge of Wy Conduct or Activiticas er
Amy Utility Company

I,

Full maae (Typed er Fristed Include maiden) Date of sirth

bereby authorise Worthera states Power Compaay, er authorised
representatives bearing the release, or copy thereof, within 6

-
neethe of its date, to conduct an appropriate determination of my
aligibility to be granted an ust Security Clearance. I authorise
all perseas who say have information relevant to this check to
disslere it to Northera States "over Company, or its egent, and I
hereby release all persons from liability en scoount of true and
accurate diectosare. I hereby further authorise that a photocopy
of this authorisation be considered se valid as an original. The
Laformation obtained from this check is for the efficial use of
Mar and w!!! act be released to other parties except to those
parties vbich are under contract by NSF Corporate Security for
the purpose of NSF security screeslag. should there be any
questions as to the validity of this release, you may contact me

1 as indicated below.

SIGWATURE DATE

TELEFEOWE $

; WITNESS (TW18 TORM WUST BE WITytS8tD TO BE FALID.)

stoWATURE or v!Tyrss

DATB

.

!'

|

)

il

Page 19 of 21 ')
|

I

1



- _ -. - -

.... . .... ... . . . . . . . .

.

1

figure 5 j

Authorlastion f or Release of Access Autherlastion Inforestion to Northern States Pouer Company |'

f ore 13019 6 (typical + Use Current sevision) |
j

!

Form 1-301e-4. Bev 1 (N1ACD 4.7)
.

AUTEOR11ATION Fot Artenst or
ACCE88 ADT30t!3 ATION INFOAMATIOW

TO
NORTEIRN STATES PCVER CONFANY

Tos Any Otility Company
,

r

6 f

Full waae (Typed or triated, inclu3e Maiden) Date of sirth

hereby roguest with this release, or copy therest, within 4
.

sonths of its date, that any information which will aid la
transferring my nuclear plaat access authorisation, be released
to Northera States Power Company (W8P). I authorise all perseas
who say beve information relevant to this request to discloes to
Northera States Power Company, sad I hereby release all persons
from liability on account of true and accurate disclosure. I
hereby further authorise that a photocopy of this authorisation

' be considered as valid as ma origine1. The leformation obtained
from this chect is for the official use of War and will act be
released to other parties escept to those parties which are under
contract by ser Corporate security for the purpose of met
security screening. should there be any questions as to the
validity of this release, you may contact me as indicated below.

s !0N ATURE DATE

TELEPRONE $
.

v1Twtss (Tats FORM MUsf 35 v!TwtsstD To St TALID.)

SIGNATURE or v!Twtss

DATS

.
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figure 6 f
'

Request for Tr?atferrable Unescorted Access Autheriretion
form 1 3019 7 (Typical Use Current Revision)

rero 1-sets ? sev, e tw1ACD s.7)

angesst rom IRAmarstRAaLa swescost:0 Aceses AUTwontsattou

send to: MORTHERN STATES POWEA COMPANY
Corporate Screening Services
Corporate Security Department
414 Micollet Mall
Minneapolis, MN $5401

NAng La s t first Middle Date of Birth Soc. sec. No.

toquests that his/her clearance be transferred to Northern States
Power Company, Corporate screening Services. 414 Nicollet Mall,
2nd ripor, Minneapolis, KN SS401.

To transfer the clearance, the licensee transferring the records
sust provide the following information regarding the worker named
above.

Dates worker had unescorted access to licensee's nuclear-plants
.

Date access began

Date access ended:

Was access terminated under favorable conditions? Yes ,, No ,,

Does the licensee have records documenting a completed access
authorisation for the above named worker which meets all
requirements as described in NUMARC Access Authoritation
Culdelines so-017 Yes _, No ___

Date of last drug and alcohol test conducted pursuant to 10CfR26:

Results of last drug and alcohol teet Pass ,, Fall ,,

Please provide a copy of the worker *e fingerprint card, and
results of the T81 criminal history records check.

iThe above is accurate to the best of my knowledge.

|

Signature of Authorised Manager Title Date

Name of Signatory - printed Telephone number

Utility name

Utility address

i
i

Page 21 of 21 i
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Form 1 3020 Rev 8 (N1 Ace 8.10)

FITNESS FOR DUTY REQUIREMENTS

FOR NORTHERN STATES POWER COMPANY WUCLEAR PLANT 5

|

A. Sectoround
'

l.

on June 7, 1989, the U.S. Nuctear, Regulatory Commission (NRC) issued 10CFR26, a final rule concerning fitness
for duty progrene at nucteer power plants. Northern States Power Company (NSP) futty supports this rule in an
ef f ort to maintain saf e operation of the N5P nucteer plants. This form specifies how the rule and N$P policy
are invoked on contractors.

.

g. Defintflons

1 gadging

The process by which a worker is granted unescorted access to en NSP nuclear plant, including nuclear
security clearance screening, drug and alcohol testing, fingerprinting, and training.

2. Contractor

The corporation, company, partnership, firm, or Individual who has entered into this contract for the
performance of the work covered thereby, and its, his, or their employees or representatives.

3. Fit for Duty

*The appropriate mental and physical condition necessary to perform assigned work in a competent, safe
canner.

NSP

%orthern States Power Company and its duty authorized agents and employees. The address of NSP's general
office is 414 Nicottet Matt, Minneapolis, MN 55401.

5. NsP Nuclear Plant site

The usP property on which the NSP nucteer plant is located, including the protected area and surrounding
f acilities such as the plant training center, Nuclear Projects Department building, other of fices and
trailers, fabrication shops and warehouses. The usP nuclear plants are the Prairie Island Nuclear
Generating Plant located in Red Wing, MN and the Monticetto Nuclear Generating Plant located in

Monticetto, MN.

6. Protected Area
,

The area immediately surrounding the nuclear plant encompassed by. physical barriers and to which access
is controtted by bedging.

7. Subcontractor

A corporetton, partnershlp, firm, or individual having a direct contract with the contractor for a

performing work, and its, their, or his employees and representatives.

B. Verker
~.~

iny contractor employee, supervisor, egent, representative and/or subcontractor employee, supervisor,
49ent, or representative who is badged at en N$P nuclear plant and is present at Mr1NSP nucteer plant
site or the NSP general offlee. EXHilBIT

PAGE / 0F 8 .PAGE(S)5

1 3020 Page 1 of $
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Fars 1 3020 Rev 8 (N1ACD 8.10)
* .

b. Rehabilitation shall be accomplished through rehabilitation programs which are licensed or certlffed*

*
by appropriate state authorftles and may be accessed by contractor employee assistance programs.

t

y, Worker eeouirements

1. Each worker shalt report.to. work et en N$P nuclear plant site or the NSP generet office fit for duty.
If, after reporting to work, a worker conalders himself not fit for hls assigned duties, he shall report
his condition to either his Nsp or contractor supervlsor.

~

2. Workere shall not use or consume any enount of mood altering, non prescription substances (except
legittaste use at recommended dosages of over-the counter drugs which has been reported to the worker's
supervisor) en N$P preeless or while conducting business for NSP during working hours, including breaks,
tunches, and overtlee. This includes alt forms of alcohol, narcotics, depressants, sephetamines,
haltuelnogens, and marijuana. Workers smelling 'of etcohol (stcohol on thelr breath) will not be allowed
eccess to any NSP facility.

3. Workers sheLL not consume alcohol within 5 hours prior any scheduled work perlod.

4. Workers shalt report to their supervisors (contractor of NSP) their use oft

a. Physician prescribed mood altering drugs, narcotles. depressants,,sephetamines, or other controlled
substances.

b. Over-the-counter drugs that affect fitness for duty. These drugs usually contain warnings for
drowsinese, for ezeitability, to not use heavy machinery, or slaltar precautions.

5. During their period of assignment to en Nsp nucteer plant site or the WSP general office, workers shall
report to the appropriate usP supervisor any arrest or conviction that might reflect upon their fitness.
This includes ett arrests or convictions related to drugs or alcohol (including drug er alcohot related

1

driving or boating violations), theft, or violence.

6. Workers shalt report for att drug and etcohol tests required by NSP and provide urine and breath
specimens for snelysis. Escused obsences f rom required drug and etcohol tests will be determined by the i

NSP supervisor and generetty wlLL ettow for planned vocations / time off, sick days, being away from the
nucteer plant site or NSP generet office on planned company business.

I
1

'

IE. NSP Nuclear Plant Access eestrictions

1. Workers who are not fit for duty are not permitted to continue their normal work assignments. NSP
supervisors will reassign work or remove the worker from duty as appropriate.

1

2. Workers will be Ismediately removed from NSP preelees and will have access to all NSP facllities revoked
for any of the following reasons

e. Sete, use or possession of illegal drugs et en Nst nucteer plant site, the NSP generet office, Or
any other NSP preelses.

b. Off elte (including off the job periods) sale, use, or possession of litegal drugs. Lacking any j

ether evidence to indicate the use, sole or possession of illegal drugs on site, a confirmed
positive drug test is presumed to be en Indication of off elte drug use.

c. Consumption of alcohol or abuse of .degel drugs .st en $P nuclear plant site, the NSP general office,
or any other N5P premises. |

3. Verkers may be removed from N5P premises and have access to all NSP facilities revo' red for off site abuse
of toget drugs (including chronic elcohol abuse).

1*3020 Page 3 of 5
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,

. . 1

, 6. ESP will remove a worker f rom duty for drug or alcohol abuse and revoke access to NSP f acilities as
indicated in (, WSP Nuclear Plant Access Restrictlons. NSP wllt perform a subjective evaluation of
Individual circumstances f or of f site abuse of tegel drugs (including chronic etcohol abuse) to

letermine if the worker's access can be maintained.

7, =sP will perf orm en assessment of the circumstances surrounding the removet f rom duty of any worker.
During this essessment, the worker's access authoritetton will be removed (i.e., his badge pulled).

3. Nsp vllt permanently revoke access to at t usP f acilities for any worker who refuses to undergo random
drug and alcohol testing or a fitness for duty examination (including drug and alcohol testing) as

|
'

directed by N$P. Refusal will be documented as removat for cause In accordance with 10CFR26.27(c).

9. Nsp will turn over to local tow enforcement egencies any suspected illegal substances found on NSP

property, during nuclear plant entry searches, or confiscated as e result of incidents or security

searches on N$P property.

10. NsP retains the right to. accept or reject the rehabilitation of any worker. Any rejection will be based

upon the rehabilitation not meeting N5P's standards or such other circumstances as will be identitled to
the contractor efter rejection by NSP.

G. Miseetteneous

1. N$P will provide Indoctrination on fitness for duty requirements to att workers during nuclear plant

badge tralning and additional tralning for contractor supervisors and workers who will serve as escorts.

2. The contractor agrees that compliance with the NSP fitness for duty requirements shalt provide the
contractor with no basis for compensation in the form of time, money, or otherwise and further agrees to

hold NSP harmless f rom and agelnst any and at t claims by the contractor's agents, employees, or
representatives arising out of the meeting or fatture to meet these requirements.

3. Questions concerning these fitness for duty requirements should be djrected to:

Manager Corporate Security
Northern States Power Company

414 Nicollet Matt
Minneapolls, MN 55401
Telephone 612 330 5630 ~

1

|. . .

|
!

1

1 3020 Page 5 of 5 |
|

|

|



-- -- - - _ . -- . _ - - . _ __

.

1s 9.. -
'PARTB

, .

.

| A NUCLEAR SUPPORT SERVICES, lhc.
| 1

' '

SECURITY QUESTIONN AIRE |

Federal regulations and our quality assurance procedures require that NUCLEAR j

SUPPORT SERVICES, Inc. perform security screening on all current and future |

| employees. Please complete the following for this purpose.

INSTRUCTIONS- All sections must be completed. Wnte *NONE" when applicable. Type os print all answers. If space is not adeq sate for
complete answers. attach a supplemental sheet to this form. Applicant must sign authon2ation on page 6.

SOCIAL SEcualTV NUuSE A (verHy with $os Sec. wol

1 M
.T-..-....Oi......-.- ..........N..N...

|
'

No. Street City State Zip

2 Present Phone No. Permanent Phone No. 6AM
Perm anent A dd ress

No. Street City State Zip
MONTM |

VEAN AGE Cf f V STATL. . COUNTv

! ATA CE
9

D( SC R tPTlON

'

4 Mf fGHT WE IGH T COLOmgvg5 COLom NAlm St u

M M(E N -

ua AIT AL s T A T US ick.co on.i

J;[ sea,* O u <".* O owc.a O w u..<.,

DATE or LAST Mamme Aot PL ACE OF Man ni AGE
e

' ACE

IF Dev0mCEO, GivE DATE AND TAN ,

!

H'IA
17 st P A N A T E O. G ov t DATE

,

'ef FOng seN somn. f iLL Oui

O Aie.a O o. ..i . O Cnu.a O Neio .eu.e Ciw.. ,

AueN asoesT a ATioN nuugt a i ovy ...a wei

DA f f E NT E #f u u 5.

L 1I

/\//6 *o " ' o' ' a ' "
,

DAT( PsNAL PAPE ps I

N A FU S AL4 2 AT If')N Nue s3( R .
.s

COUS T G A ANTeNQ F tNAL PAPt A$

ge- ,"v."."?. fu,"O'~ ,h'am ^4*oay^ ""' '

w,r-
u'L81 A N Y SE e vtC(' *F v f 1. Sine AL i.O. A ANet 08 i

O O
ves NO

# # ANCH 08 A#ut O SE AvtC f DC C UP A T SO w WI if a v St. A v eC f

i .

|

.ASTOm PatstNT Mit T a s, at tf a v t S T A f ul. AC T s vt 04 IN AC Ylv t : Giv e OnG AN# 2 A

1

[JOi43 ARE vou NO* OR Avt you Evf A er E N A uEustR Or On ArritiAtf o wirs A ANroNuctEAR cROur

N" ""<ei MAvf you oEtiEvEo iN OR o0 vou Now eEtaEvf iN Tuf OvERrMROw Or NucLt AR POWE R UNITS BY rORCE OR BY
ANY suEGAL OR uNcoNstituriONat uttsoossg ''

iCl ARE YOu NOW OR HAVE You EVER SE E N A ut MBE R OF OR SuPPORTE o ANY ORGANi2Af TON TH At BELIEVE S IN On TE ACHE S

THE Ovf RTHROW OF THE NUCLEAR POWER UNITS BY FORCE OR BY ANY ILLEGAL OR UNCONSTITUTIONAL uETHOpQ

EXHIBIT /- .Ns-c a ~ i s- O -~m
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is there anything m your background that would preclude you from obtaining a secunty clearance? If yes, desc-

Have you ever had a secunty clearance? Mb If yes,on what job? b lf7fk1 b F7 l % '3 .
VO t~ + Cnl havn . Sed 19 %%

llave you ever been bonded? MO ' If yes,on what jobs?
NO If yes, describeAre you now or have you ever been a chronic user to excess of alcoholic beverages?

NO If yes, describeAre you a user of narcotics, hallucinogenic, or other dangerous drugs?

Are you now or have you ever been addicted to the use of habit forming drugs such as narcotics er barbituates? NO If-
desenbe

b
10

AlO If yes, descnbe[ Do you have any record of financialirresponsibility?

Do you have a history of mental or nervous disorders? AlO If yes, describe

llave you ever been fired or forced to leave a job or position? b If yes, explain when,where, and the circumstar

llave you ever accumulated any occupational radiation exposure as a result of your previous work? '/E5 If so inclug

i completed NRC form 4 along with copies of your exposure.

1
List all civilian schools, military academies, service schools, technical institutes, specialized training and courses

FROM TO NAME AND LOCATION OF SCHOOL GRADUATED OR VERIFYING DOCUMENT

(Month / Year) OR INSTITUTE COMPLETED? Please Send Copy

wi

11 y

EXHISIT /3
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SECURITY QUESTIONN AIR E -

li deral segulations and our quality assurance procedores require that (4UCLEARe
.

SUL'l' ORT SElWICES. inc. perform security screening on all current and future
cuiployees. I' lease complete the following for this purpose,

insinuct tons- Asi sections must be conipieico. w.ae ncor when appiscat,ie. Type o, penni att answe,s. as space 6 noi adequase i ,
compies ansween. an.cn . supps meni.i inces so inis so,m Apr sicant n.usi sign .uino.iranon on p g. 6. o

t4arne
.

o . . a A . u.. . ..a. .. 3 o n.v . a .. uc . ... .

Present Addresd I II
) ~ et ' City State Zip

Present Phone flo. -
- - Permanent Phone flo, n-

'.

Perman:nt Address d '** '

fio. Street Cit y State Zip
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6! EMPLOYMENT &
t all employntent you have had for at least five years to is.clude periods of unemplovment

sie give .ccuraec. complete full-iime and pen-t me employmens accord 5:en wnh presene or mou recent emploser *

-

i
n.me .na .oo,ess os o..e emnioved rmonin. dar rea's Name of Supervisor:

!s
-

r.om fa N/ y to pwe ,d Addrest
emo ever . oro mees.an

Sesone;
,

Job $d

.
tia q W . art Lct Phoiie'_____________________~________________

**

/
1, .. __

Name Of Job Reference:n,,,on so, t,. vin,

5..ie JobM4T#5 Describe Your Woeb / Address-
~

l
PhOlie.p

.

n me .no .oo<eis of 0.ies emosoveo (monen. crar. rears Name of Stipervisor:
emrdover', orgarii'e t#on ,

I'o .- . o I
~.t

, Address: -fPhon 3t d #- ( , #fQ
i yof> s te M"

2 kg , d <, /h foc, f-/ /AL/ert Plion
.. . .

. ...__ ________--_ ___---.-------__ -------

Name Job R ence:ne. ion sor te.ving
si.i ou Titie .no oeiwibe your work Address: [ e, ,f m.4, , j /'l@,

,

. j s? k P h . D. J .
| Phone:

,

n.mo .no . der.ii e t osies empioved (monrn, day, ye.<> Name of Supervisor:
employer's c g. nase tion , /1 If;//JI U Address:r,om '///Gli 'y to /nnon..

' Job Site
''

| Phone:
1

inna4yb cd, (r:.
. ,

/ f __,_________,_________________.,____________

Name Of Job Referenc~e:'

ne. on vo< te.ving
.

si.ieJob itse ard Describe you, work Address: -

Phone:
___

Neme .nd .dd<eis of o.tes ployed (month, dar. ye.r) Name of Supervisor: - V,, ,/y g , hyf tiover's oreenir. tion
7, Address: [d A' (34) 3<AV- , Y *_ d'Job Site

4 M 31 b ' 6 ' qq qy at~ SOfk kg% W 0!!vkk '

___ .___ _____ ___ ..._______.....__....___

e Of ob ference:ne ion or te ving

V Plione:
-

few Mr -
| oei.i empioved (monta. day. rea's Name of Supervisor:N.me .no .ooreis et

employ.'' o'9.n'.tr ion '

pnon, . | rrom ,/ .\ To
, g'

e, Address:
Job Sete

'

,

5
. Plione:
'L h M l"!'3- ___________________________________________

@ Tme5_q_M. ne ion so, teavin, Name Of Job Reference:
sinie hb Titifba 6nceibe you, wn,6 Add ess:U n ..,-n m _e .. c *

7 _md EXHlBIT 13-
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| N EMPLOYMENT 2 |
; 'st all employniene you have had for at least five years to it.clude periods of unemplovment.
j ase give accurate, complete full-time and part time employmene record bart wish present or enoit recent emploser

_

'
u. .n<s .dd,ei, os Daies empioved tmonsh det. years Name of Supervisor.
e m,,fove, o< pn.n. .on /
Phone- I'o* J To f[h ,, Address:I

,
Jota Sac

.

1 IhOlle: '''' '~~~

*
._ . .

.

1
-------------.-------------------- --------

[ Name Of Job Reference:ne ion so, te.v.n,
sihie Job v oie .nd oe.e,.t> You, wo,6

/ Addrets:
,

'

~

i, Ihone:

Name end addre of Dates employed (month, day, year) Nanic of Supervisor:
,employee's o< r.i 'a t <on

Phone: F 'om y.8Y To .~ 4' Address:
1

'** ''
iQ (h

d2 - Phone: -
,

r --.------- ---------------- ---------------

Name Of Job Reference:9 n ,,,o n ,,,, t ,,,, n,
State Job Titie end oesfritse Your Work Address:i

1 *

-
|

..

Phone:
)

.
Name and eddress ef Dates em loved (month, day years Name of Supervisor:,

employee's <,*ganire tion ' g y Address:r,o m y 5 q Tophone:

Job Sese

Phone:
W o u > >qJbyd/

-----------.------------------ ------------

| 6 dew ne. ion vor te.v n, 1 Name Of Job Reference:
,

si.ie ..r.s oeic<iew you, work Address: -
..

,
|

Phone:
___ -

Narne and addeest of Dates employed (month, day, yearl Name of Supervisor:
employg 's organiggqion
rho r,om /fsv To 'I N Address:

Job Site ,

Phone:j-
-

- -----------------------------.-------------

Name Of Job Reference:ne son eo, te v.n,

iste Job Tiite end Descrit>e Your Work Address:
.

Phone:

Name and address of Oates employed (month, cay, year) Name of Supervisor:
employor's organ tr1 ion
Pho n. : r ,om to Address:

Jota ble,

5 Phone:
.. --- ....------------------------------ ----

Name Of Job Reference:
~

n e. son i o, t e.v.,.,
State Job Titie el.<1 Dew,itw Y ou, Work Address: ,

..

Phnoc
,

t.h n i dI i __ .[,L
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|' D id W W Ipes' RESIDENCES F I

List all resider.ces p:rmanent. temporary. and any military assignh'ents if applicable for at least the past five years.
e

'forences wno are NOr related to you and who have defende knowledge o/your quellfications and fitne as for she postflon for which you are
no Do not repe..i nomes of superwsons lasted under etnotoyment. siert wtsh present or enost recent residences

Give two character references for each residence.
.

From . _ _ 'I o g$ress
s,

g M,,month /ycar fnonth/ycar v
"#

Address: -

.____________ __________________ . _______

-' A ress:

Phone:

Frorn Y, Is _ To ib 7 4M gf** 3"
,-

monti , monIh/ycarear g-
Address: ['"**

g_________ _____ --_ _._______________.

t
',

Name:
'

'
2

Addr .

i
one:

From ___ Yo *
mon th/yc or month /yc 3 -

s

'ss:
________

, 1,

-

*
.

.
- ,

.

,

-

j, . . . v. i c .

_ \

From To Name
mon th/yer.- month / year Address: '

.

Address: Phone:

i_______ .._____________________ _________

Name: .

Address:
;

Fhone:
~.

_

From _ __. T o Name:
/.dd ress:mon th/y :ai mon th/ year .

Address: l' hone :
1

-

|

________ _________.-_-_...______.________.

'4a m e :
Address:

l' hone
.-

.
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ei co vou navs a ceae.unAt casa etwo.ao oa nave you tvta nac a r.4x onvtattor 4# ^ * ' * ' " ' ' " * '
:

aseswtn vta on war i

H ( ( a E r3 He WH k fr o.e vt n or cast e ce o. posa .

yaggsgog=v a ictuot u o u.aoa inasf c viotav.ows a sce er iwose swvot vio mvw nconot o

eo ..ev.o-sv .. . .... .- - ....n.. .. . . .
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.

9
-

! $
% 1 '

|
1

.

1

l

|
1

is there anything in your background that would preclude you from obtaining a security clearance? mr if yes, de

lla:ve you ever had a security clearance? M If yes.on what job? b'MiY A , ET O d '-411fl(U
. U
!

llave you ev,er been bonded? P If yes, in what jobs?
Are you now or have you ever been a chronic user to :xcess of alcoholic beverages? O# If yes, describe

Are you a user of narcotics, hallucinogenic,or other dangerous drugs? If yes, describe

Are you now or have you ever been addicted to the ese of habit forming drugs such as narcotics or barbituates? wtr | |
,

describe
'

10
-

,

Do you have any record of financialirresponsibility? - C- If yes, describe --

1

1

I

Do you have a hiuory of mental or nervous disorders?- [# If yes, describe :

1llave you ever been fired or forced to leave a job or position? M"# If yes, explain w her., where, and the circumst
*

'

liase you ever accumulated any occupational radiatic n exposure as a result of your previous work? L4 4 - If so inc
completed NRC foim 4 along with copies of your exgosure. O

r

List all civilian schools, military academies, setvice" schools, technicalinstitutes, specialized training and course

FROM TO NAME AND LOCATION OF SCliOOL GRADUATED OR VERIFYING DOCUMEN
(Month / Year) OR INSTITUTE COMPLETED?

I
_

Please Send Copy

___uspSL_ _ _ _

.

,

L4mmesmae # n _

twen -13
_
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1. NAME OF APPLICANT _ __ CASE NUMBER

2. SOCIAL SECURITY NUMBE DIVISION PS HP I&C

3 PERSONAL REFERENC - SO w Developed Reference

ADDRESS CITY STATE ZIP TELEPHONE !
4 has applied for employment with NSS, Inc. and has listed you

as a character ref ence. Do you have a few minutes to answer a few questions?

Do you remembe[mjer? YES NO

What were the dates that you knew this ind vidual? M to MO
V

Have you knownher socially I or professionally
_ ?>

5 a What was your day to day relationship with him/her? AJ C41 O - 'M' m

at M A '

Were you in a position to observeher closely?

_ AfY
c Or is your knowledge from someone else?

!

6 What kind Of work very specifically, did hhe do for a profession?

7M f4cb

.

7 To your knowledge. di e have financial. domestic. alcohol. drug or gambling difficulties?

M
8 Are you aware of any criminal recorhihe might have?

7W*tt so give remarks y

i

E(S)

NEXHIBIT
3.-91-017

PAGE_( OF /d PAGE(S)
*

TELEPHONE PERSONAL CHARACTER REFERENCE CHECK
. .- .



. ..

.
-

*

0 Are you aware of any rnental or physicalillness?

I 8*lf co. give remarks. t

10 Would you regarhier as being a person of honesty and integrity? O NO -

11. What was his/her general reputation? What kind of person was@he?

/1 J.92AJ f H (M/Wi CA . QkD fry 1 Q

9' o O'y o"'

CALO t.AAM %

12. Would you recommenher for a position in the Nuclear Power Plant industry? O NO

13 Could you please provide us with another reference of someone who could positively identify the applicant?
Give name, address and telephone number.

dNAME

ADDRESS

PHONE I )

7ESIDENCES VERIFIED: (from application) -

15. EMPLOYMENTS VERIFIED:(from application - '.
'

'

2'
.

8 Y ,! N, 916 UNEMPLOYMENT PERIOD (S) AND/OR EDUCATION: (from apphcation)

~/]. Scln / b ec a t n } aus,t 1Jm/w Wn l W
. // /

'

COMMENTS.

1(ILUm Y2Wt],

REVIEWED BY Sl:CdR) Y OFFICER TELEPHONE INTERVIEWEN 6

b& d '!Lo'E9
DATE OF REVidV DATE OF INTERVIEW

1317 3 (REV 1.12'09/83)
331S Blue

- v,qlBIT _ -

: * CE J OF l_O.___ P AGE (S)

-

,

t
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1 NAME OF APPLICANT _ CASE NUMBER

2 SOCIAL SECURITY NUMBER DIVISION PS HP l&C
.

1

.. .. . u. I'J . .- SO # Developed Reference3 PERSONAL REFERENCE ' '
-

-
- . 1P AD ESS CITY STATE ZIP TELEPHONE

4 h AS has applied for employment with NSS. Inc. and has listed you,

as a character reference. Do you have a few minutes to answer a few questions?

Do you remember him/her? 1 YES NO

What were the dates that you knew this individualY [I614 0 < to dC44I#
U i

l' /r
Have you know her socially or professionally ?

5. a. What was your day to day relationship wit her? / M- e r?AON 7 J2

o J
~~

b Were you in a position to observehher closely? y T'S'

c. Or is your knowledge from someone else? /J o

6 What kind of work very specifically, didh/she do for a profession?

Al uo Ipc / Pln n f

To your knowledge, did@she have financial, domestic, alcohol, drug, or gambling difficulties? A/ O7

8 Are you aware of any criminal recor she might have? /y C

'If so give remarks

!v,qtg|T

' ~ ] CF / O P AGE (S)

TELEPHONE PERSONAL CHARACTER REFERENCE CHECK



- __ . . . . - ..- _ _ _. _ . . . . . . _ _ . - . . - . -

.

^
6 Are you aware of any mental or physical sliness? N O

i
'

If so, give remarks

10. Would you regar her as being a person of honesty and integrity? MYES O NO -

ther general reputation? What kind of person wahhe?11 What was

n~ Atla o~ ~~r .d-o
a u- o - | ;

12 Would you recommend er for a position in the Nuclear Power Plant Industry? ES O NO

13 Could you please provide us with another reference of someone who could positively identify the applicant 9
Give name. address and telephone number. ^

NAMF } N$ 4

ADDRESS

'

PHONE ' ~

g

ESIDENCES VERIFIED: (from application) b

N'
15 EMPLOYMENTS VERIFIED. (from application) / G 9 3 roo K 5 0 5 5 OC - [9b

\

16 hNEMPLOYMENT PER$) AND/OR EDUCATIONkfrom application) 6!P'/ fn 9/8Y 9!f 7 to / '

~ -

sa ,
. .

REVIEWED BY SEbURIT)' FFICER TELEkHONE INTERVIEdER |

lht 3 || dM
I '

DATE OF REVIEW DATE OF INTERVI W

1317-3 (REV 1.12 '09 83)
1315 Blue /L/

vu 9'T //

~~ Y OFlO PAGE(S)
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1. NAME OF APPLICANT._ CASE NUMBER

2. SOCIAL SECURITY NUMBE .. - DIVISION PS HP l&C

3. PERSONAL REFERENCE SO # Developed Reference t

CITY STATE ZIP TELEPHONE

4.hS _ has applied for employment with NSS, Inc. and has listed you
as a character te nce. o you have a few minutes to answer a few questions?

Do you remembeher? YES NO

What were the dates that you knew this individual? MO to 2 MD m

Have you knowQ)er socially o professionally ?

5. a. What was your day to day relationship wit o M % wt Ah
ubo __Asa _

Were you in a position to observeher closely?b

w
u

c Or is your knowledge from someone else?

.db

6 What kind of work very specifically, did he do for a profession?
,

! %h {0 nA

7. To your knowledge. di he have financial, domestic, alcohol, drug. or gambling difficulties?

m
8 Are you aware of any criminal recorbhe might have?

*lf so give remarks:

la 1
. A M ail 6. _ _ _ _ //

~

' I _,/ OF-fc9 PAGEW

TELEPHONE PERSONAL CHARACTER REFERENCE CHECK
_ _
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.

*
Q Are you aware of any mental or physical illness?

'If so, give remarks M b

10 Would you regard @ber as being a person of honesty and integrity? O NO -

11. What was his/her general reputation? What kind of person wa e?

''A 1121.AA MLLtt- M.) C>-u wn - /VPlftat n
d U d '

| 12. Would you recommend her for a position in the Nuclear Power Plant industry? O NO

13 Could you please provide us with another reference of someone who could positively identify the applicant?
Give name, address and telephone number.

NAME AN

ADDRESS

PHONE I )

1ESIDENCES VERIFIED: (from application)>

j

w l

15 EMPLOYMENTS VERIFIED. (from application) -

j
*

16 UNEMPLOYMENT PERIOD (S) AND/OR EDUCATION: (from application) / 9 ' O8-''8 b McAd
") ~ | (o -[f - '[- /2 - [ 1 9 .P ~) ~ / - $~ ~f f 6 "S 9 - V - 9- 5 4

COMMENTS:

m
,)

)
M. /s e d/At

REVIEWE T BY SEC JRIT FFICER \ TELEPHONE INTERVIEdEF|

$2/- N'

'

DATE OF REVIEW DATE OF INTERVIEW

1317-3 (REV 1 12'09 83)
131S Blue

EXH!B!T

r as 6or/0 PAGE(S)

. _ _
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l

1. NAME OF APPLICANT CASE NUMBER

2. SOCIAL SECURITY NUMB - DIVISION PS HP l&C
, . . -

,,
~

3. PERSONAL REFERENC L . SO # Developed Referencem. . - . . _ . . . . -

4 hhs has applied for employment with NSS, inc. and has listed you
as a character nce. Do you have a few minutes to answer a few questions?

Do you remembeher? YES NO

What were the dates that you knew this individual? dO M ihto
y u

Have you knowrQer socially or professionally ?

5. a. What was your day to day relationship withner?
b

_t jb0

,

,

!
|

Were you in a position to observe @er closely?J

uw
U

c. Or is your knowledge frorn someone else?

6 What kind of work very specifically, di he do for a profession?

.W _0_ C1 A n

|

7. To your knowledge. didhhe have financial, domestic, alcohol, drug, or gambling difficulties?

L% )
l

8 Are you aware of any criminal recorhhe might have?

'If so give remarks: kN

FYHlBIT -

10F/U PAGE(S)Pt.GE
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TELEPHONE PERSONAL CHARACTER REFERENCE CHECK '
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1
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a

,

d

.

* Are you aware of any mental or physicalillness?

'If so. give remarks-

10 Would you regard @er as being a person of honesty and integrity? O NO
~

11. What was his/her general reputation? What kind of person wash [she?

A L'LU $O Q R $ G $ 17Y\ (i
a v g

,

12 Would you recommendher for a position in the Nuclear Power Plant Industry? O NO

13 Could you please provide us with another reference of someone who could positively identify the applicant?
Give name, address a telephone number. .

NAME
_ _

---
. , ,

ADD SS

PHONE

ESIDENCES VERIFIED: (from application) I
'

iO 'S AG ,15 EMPLOYMENTS VERIFIED:(from application)
j

16 UNEMPLOYMENT PERIOD (S) AND/OR EDUCATION. (from application) M / 9/,/ Md' E A00440
,

1 - jg-qp <J- g -6 P 9 -[r 7 - / - 6 - M y,?y -Y-7-PY

COMMENTS.

3 ,

\ ._ __ \ D YA
REVIEWE 'VS'E UllTY OFFICER TELEPHONE INTERVIEEEE

)
3 c2/ <S9. -

, s
,

DATE OF AEVIEW DATE OF INTERVIEW

$ 317-3 (REV 1.12/09<83) /Y
91S Blue EXHlBIT

h 0F /O PAGE(S)PAGE -
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1. NAME OF APPLICAN CASE NUMBER
,

2. SOCIAL SECURITY NUMBER DIVISION PS HP I&C

3 PERSQNAL REFERENCE SO # Developed Reference

A CITY S E ZIP TELEPHONE
4 /MS has applied for employment with NSS. Inc. and has listed you

as a character ref nce. Do you have a few minutes to answer a few questions?

'
Do you remembe@er? YES NO

What were the dates tnat you knew this individual? blAD MMto

Have you knowh.er socially o professionally ?
*

5. a. What was your day to day relationship wither? 1 M e AA. -

s A _4 A

.

Were you in a position to observher closely?b

LAAh)
<

u '

c. Or is your knowledge from someone else?

6 Whal kind of work very specifically, dihne do for a profession?

m ua cu 9%a PA&&

7 To your knowledge. d4@he San financial. domestic, alcohol, drug, or gambling dif ficulties?

-n e
8 Are you aware of any criminal record she might have?

'If so give remarks

_

f O/[ PAGE(S) |.rE
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TELEPHONE PERSONAL CHARACTER REFERENCE CHECK
.
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*

Are you aware of any mental or physicalillness?&

u
'If so, give remarkt. --

10 Would you regar@fer as being a person of honesty and integnty? O NO -

11 What waQher general reputation? What kind of person was he/she?

/VltICi0-Lvin , 1 0_C A'k A b ntN A - O41h i
-

o G' D d l
' '

N'\ \ 11h

12 Would you recommenher for a position in the Nuclear Power Plant industry? O NO

13 Could you please provide us with another reference of someone who could positively identify the applicant?
Give name, agess and telephone number.

N ME
v- . ~* W, , , , .

RESS

PHONE I I

'

7ESIDENCES VERIFIED: (from application)
~

'

;' i
.. . >= 4 -

~

b J^ -
' *15 EMPLOYMENTS VERIFIED. (from application)

/

16 UNEMPLOYMENT PERIOD (S) AND/OR EDUCATION: (from application) / O ' '2 I 'ET b / W /k

9 - /G - 5) 4-/2-3f */ ~5 2 - / * C -b $ -b 4 y c} - & y-

COMMENTS. d

n ux~
.

,
6'

REVIEtVED BY ddCUR OFFICER TELEPHONE INTERVIEWER

b)$ $ 3 bli-E9
DATE OF REVIEW I DATE OF INTERVIEW

1317 3 (REV 1.12 '09 23';
131S Blue Y"XHtB'T
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REPORT OF INTERVIEW,

t

with !

l

On Tuesday, February 9, 1993, Investigator Anderson
telephonically contacted -

-

WEEEht* confirmed that he had three previous failures for
marijuana in 1987. also confirmed that he had a failure at
Ginna in 1989. stated that he was notified by Ginna
Security that his test results were inconclusive; that he would
not be able to apply there for one year, but he could exclude the
results when applying to other companies.

WSEBER stated that he notified Glen BOOTAY, NSSI recruiter,
in March 1989 of the previous three failures in 1987. dMMENWh
stated that he was sent to NSP but did not remember if NSP
required him to notify them directly of any previous failures. He
stated that he had no idea if NSP was aware of his previous
failures.

WE34Bgh stated that again in 1990 he notified NSSI of the
three previous failures. Again, he did not remember notifying NSP
of the previous failures. Again, he stated that he had no idea if
NSP was aware of the previous failures.

uMEEER did state that he knew that he notified Wisconsin
Electric, at the time he reported there, that he had previously
failed a drug test at a licensed facility. He stated that he
remembered checking a box marked yes regarding previous failures.
@ ic of any previous failures.stated that he had no idea if NSSI had notified Wisconsin
Electr

WWEEEE" stated that he did not mention the Ginna failure
until he was asked in 1991.

r%This Report of Interview v e re o February 12, 1993.

. ', -

.x , . _ .

~

sic ard-T. Anderson Investigator
Office of Investigations
Field Office, Region III

Case No. 3-91-017

!7EXHIBIT
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Form 1-3019-1 Rev 0 (NIACL ,)
.

REQUEST FOR NUCLEAR SECURITY CLEARANCE .

'end To: NORTHERN STATES POWER COMPANY'
Corporate Screening Services
Corpo ate Security Department
414 Nicollet Mall
Minneapolis, MN 55401

The following individual, an employee of rauclear support services, Inc.

(Namr and Address of Company)
West Marke t St. , Campbelltown, PA 17010 FOR (more than) or (less than) five

(Circle One)
years continuous employment, has undergone screening as outlined by Northern States Power
Company Contractor Access Procedure, Form 1-3019, and is favorably recommended for, and
requires unescorted access to NSP nuclear plants. A review of our records and other
information available, disclosed no evidence of emotional instability, aberrant behavior,
untrustworthiness, or unreliability.

NAME DATE EMPLOYED 3/20y89
ADDRESS SOC. SEC. NO. 6#
DATE OF BIRTH M U.S. CITIZEN-YES v NO

FOR AN EMPLOYEE OF LESS THAN FIVE YEARS
Date investigation was completed 3/22/89

.

The records and reports generated during the screening procedure for the above named
dividual are available for inspection at Nuclear Suppor t Services, Inc.

West Market St. , Campbelltown, PA 17010
,

upon request by Northern States Power Company or the contractor.,

.

Please provide the name of the NSP RESPONSIBLE SUPERVISOR (AN NSP EMPLOYEE) or the
project with which your employee is associated

Al Johnson -

Jobsite location: Monticello
Prairie Island xx ,

Date which unescorted access needs to begin 3/23/89

By virtue of my authority as the owner, executive, officer, or manage of the aforesaid
company or corporation, I herewith make this application. ;

|

NAME tynnea M. noi!er

1ITLE security officer

SIGNATURE Mlegg N,kI h() .(
DATE 3/23/89 \ TELEPHON$ NUMBER (717) 838-8125

.

|*n approval of this request, a nuclear security clearance will be granted and the
i loyee will be eligible for unescorted access. If the employee's NSP nuclear plant

vadge is inactive for more than 365 days, a new Request for Nuclear Security Clearance
'

shall be submitted.

3 -. c 1 - 0 . 7 EXHIBIT
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__

;;;u,[._, c. 4 . Employe e .S ta tua. . Form . ..Is _._ ._c . . .g:

h;
Id No/Name: SSN: *[

$. . _________,__,.___________________________________________________________
.,/
$-

'Action: ( .dur ( Reason:
l //

05(/17/91Effective Date: Full /Part Time: F Permanent / Temporary: P

.

CURRENT ---------- ----------- PREVIOUS --------------------

Ti tle : 203 SR. 18.1 II E A L Til PHYSICS TECH !
9

Division: _4 5 HEALTH PHYSICS |

Site: 905071 POINT BEACH, UNIT 1 !
.

Cust. PO: ! [
:$Client: !

/Pay Type: H Hourly ! -

4

ST Rate: 13.25 / Hour ! / Hour.

ST Bonus: - / Ilour /!. . / Hour

OT Rate: / Hour ! / Il o u r. .

0 .nus: / Hour ! / hour. .

Per Diem: 50.00 / Day : / Day.

-

Travel to Site: .025/ Mile ! /

Travel Cap: ._/ Each Way : ._/ Each Way

Cash Advance: YES / hu
-

Supervisor: / [k .) U . 1 (r, /k
//.]'
COMMENTS

EXHIBIT l -

PACE _ OF // _ PAGE(S)

Estimated Work liours: Scheduled O u t. a g e End Date:

Prepared by: Suzanne h. Kercher I/a t e : 05/21/91 Time: 10:20: 05

(,
..// ./[ ( ( /I [, 's

/

Approved Sy: [l i n / >| Date:,

.i -),

v

W 111 T t. - FAYauLL/ FILL i :.L LO L. - SECUxlii P I M; - t..'i F L u i E E -

e. p../
,



.

~

gEARSUPPORT. SERVICES,INtch- .,2 .-4%. ~ - :N
.

. .

Employen Status Form
,

i
;/Name: , SSN:,

,

--------------------------------------------------------------------------.---
r L -. <

b/r$np( //ft ( ) [ Q 4 [Action: Reason:
_*

/

Effective Date: 06/17/91 Full / tITime: F, Permanent / Temporary: P_

CURRENT ---------- ----------- PREVIOUS-----------
---------

Ti tle : 203 SR. 18.1 HEALTH Pli Y S I CS TECH !

Division: M llEA L Til PflYSICS i

Site: 905071 POINT BEACH, UNIT 1 1'

Cust. PO: !

/Client: I a
i

lPay Type: H llo u rl y
,

$ST Rate: 12.50'/ Ilour /! T / Hour 1

ST Bonus: / Hour ! / Ilour. .

O. cc. / 11o u r ! / Hour. .

OT li o n u t. : / Ilour ! / Hour
'

.
.

-

Per Diem: 50.00 / Day / Day.

travel to Site: .025/ Mile ! /

Travel Cap: ._/ Ea c h Way ! / Each Way._

Car h Advance: YES / NO
? ,,n

Isupervisor:
~ '|)|,_ V r 1 i' _-[i' , , ,7 y g.

, i
.j

A
C O N M L:< T G

.aticated Work liours: Scheduled Outage End Date:

*' e tt b) . Su za r t.e M. .;e c c u e : Date: vb/17/91 tiwe: 1.5 : 08:32-
'' '

EXk.p .a o v e t: ny;
-

pr // /o i
f, i Date:, , .

,, , t i , -os,, ./ s' s -i <,, s . ': o : , '



;. NUCLEAR SUPPORT SERVICES, INC.4g-
,

p' . ..a,:

4.; * /
L.. 11 :r v m ;. . u -. .--

T Employee Status Form. . . . . ..
;

' ' '
,

* 1,
1('

- + |
. . . . . . .

T ./ Na me : SSN: |

|
j______________g__

',
____ . ____________..______________________________________

J. '

Action: /g A(4t/b L / Reason:
_

| /'

Eficctive Date: 07/05/91 Full /Part Time: F Permanent / Temporary: P

CURRENT ---------- ----------- PREVIOUS --------------------

Titiet 203 SR. 18.1 HEALTH PHYSICS TECil :

Division: 45 H EA LTil PliYSICS !
-

Site: 905071 POINT BEACll, UNIT 1 1

Cust. PO: !.
'

C11ent: :

Pay Type: L Hourly I

ST Rate: 12.50 / liour ! / Hour.

. . s

ST Bonus: / Ilour ! / Hour. .

C. \te: / liour ! / hour l. .

OT bonus: _/ Hour ! _/ Ilour, ,

!Per Diem: 50.00,/ Day : ._/ Day
'

Travel to Site: .025/ Mile /
-

Travel Cap: / Eacn Way : / Each Way. .

Cash Advance: YES / ^ NO |
_/ ( j 1

., (' h^

Supervisor: // 'l b t / ' _ f_ (i
| |:

/

/ COMMENTS --

|

Estimated Work ii o u r s : Seneduled Outage 1:nd Date:

~

07/03 g ggimg 09:21:05P red oy: Suzanne n. Kercaer D.s t e :

eget _ // or // PAGE(S)/, c / t.
,. .

!< 7 1;a t e :.h ; r o v e u .; y : <- i / /1 r (

./

AldOLL/ FILE YELLOW - SECURITY Pl.a - EMPLOYLEh i. . 'I t. - ?
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*

stp G5 >91 09:15 ttJCLEf 3UPPORT SERVICES P.19 |

& NUCLEAR SUPPORT SERVICES, INC..
POST 058|CE BOX 3120. HERSHEY. DA 17033 PHONE 717 836 8125

,

|

July 15,1991
|

Security Manager
Salem Nuclear Station
P.O. Box 236

!Hancock's Bridge, NJ 08038 0168
)

Dear Sir or Madame,

Nuclear Support Services in oogfunction with Nor thern States Power Co
onin alleged Fitness For Duty violations for

In a statement 6 he admits to have failed a p&acceks drug screen at your *

facility. I am requesting you confirm the positive resulta. If the results were positive,
could you provide the cutofflimit and drug family @ failed in.

Thank you for your cooperation and assistance in this matter. If you have any
questions or require additionalinformation please give me a call at 800 338 ,333 ext.
180.

Sincerely,

Y - - - -

_

W. Donald Kloker
Security Manager

.

3 .'91--017
gXg,g,7 g

PAGE / OF R PAGE(S)



.s u',q sEP 05 '91 09:13 iUCLERR Sfi PCfl,,SEgEk T E C H P.15
'

s
w P*O1

N 11 '31 1.s: 22 tenE;s suPFORT sc,w: cts
.

h,_
i EMPLOYMENT 'VERIFICAT ON SHEET

}*, P.i
_ _ _ _ - -

- I s

', NAME OF APPLICANT:
~

_

_
_

,
_

.

p ' EMPLOYER NAME
,

g yp PHONE

fADDREss p m g w pCg g gw _gf g{ gp]
i

g4 |PERSONNELDEPT: bhrij h}rtgK., YoSITI N; fC Q 6fbCM T j
'

,fEMPLOYMENT. DATES:
'

'y '
'

FRod:
TO:

, POSITION:. 3 .SITEi
{ REASON FOR' LEAVING: ' qj ELIGIBLE FORmREHIRE;
|FROM:

' d h POSITION:
TO:

ESITE: l[ REASON FOR LEAVING: f [ ELIGI.BLE FOR REHIRE:
FROM: TO: 3 9 Y'Nb -

POSITION: ' SITE:
'

REASON FOR LEAVING: 7Q,Y, . ELIGIBLE FOR' REHIRE:
*

,l
.

FROM: To: POSITION: ! SITE:
'

'

REL ._ASON FOR LEAVING:,.
,

ELIGIBLE FOR REHIRE': '

-
-

. _ _ -

'fDEROGATORY COMMENTS ON FILE:
.

( hCLMO."' R {fQR j
- '

-

l
'

' '

I RE YOU AWARE OF ANY'ORIMINAL RECORD HE/SHE MIGHT;HAVEt '

,

ncumF delect '

TO THE BEST OF YOUR ENOWLED0E HAS TEIS PERSON TESTED POSITIVE FOR.AH.
~

_

k
ILL'EGAL'' DRUG ARD/OR ALCOHOL TEST ADMINISTERED AS A. CONDITION OF EMPLOTHENTg
OR'DURINGTHE000BSEOFEMPLOJYENTWITH[NTHEPAST.(g'EIV{YgRS?3

Tk5 "' Y|$NeWhYabYnm,t(ybeit's)
3s

ITO THE BEST ~F YOUR KNOWLBDGE RAS THIS PERSOH UNDERGONE TREATMENT FOR)0.

' ILLEGAL DRUG AND/OR ALOOHOL ASDBE WITHIN THE PAST.($) FIVE YEARS?
U

f-. H0 '

''

TO THE GEST OF YOUR KNOWLEGE HAS THIS PERSON BEEN DENIED ACCESS TO A
~

NUCLEAR POWER PLANT OR OTHER EMPLOYMENT LOCATION DUE'TO A FITNESS-FOR'
i

DUTY POLICY (100FR26)' REQUIREMENT 7 Ii

) % 9.5 ~ f.enied G. h lt m r NMM_ _ _ _
_ _ -

i

|NAMEOFADDITIONALREFERENCE:
. . . ____ = . - ~ . -- <

'

~,

M MP 9/
EN'-

jSECORITYMANAGEB 4
INTERVIEWER

|DATE OF BEVIEW
DATE OF INTERVIEW-

. . - - -

gg_ -- "

PAGE E OF 2 - PAGE(S)

_ _ _ _ _ _ - - _ _ _ - _ _ _ _ _ _ .



.

O R G lis a s
BARTLETT'

'

POTENTIAL ACCESS PROBLEM ./-
"

.------------------------- .------------------------------ -----------__-___

i ONAL INFORMATION (PERSONNEL TO COMPLETE)

LAST NAME: M FIRST NAME: @ INITIAL: W

SSN: TELE # HOME: TELE # WORK:

DATE OF REQUEST: 1/27/92 RECRUITER: RLW PLANT REQUESTING: : PRAIRIE IS
RETURNEE: YES

BNI BEFORE: YES ALREADY ACCEPTED: YES DATE REPORTING: 2/10/92
LAST DATE EDITED: Jan 28, 1992 PAP SUMMARY FILE Y ES': NO: X

KAS FILE: YES
COMMENTS PERS: Y SECURITY: N
:

POTENTIAL PROBLEM

FFD: X DUI/DWI: MULTIPLE DUI/DWI: CRIMINAL: OTHER:

DETAILS OF POTENTIAL ACCESS PROBLEM

ARREST- PLANT- DATE
DENIED / REASON / CITY, OF COMPANY
REVOKED PROBLEM DATE STATE DISPOSTITION REHAB NANE
-------------------------------------------------------------------_------------

: DENIED - FFD(D) (M) - 10/87 - SALEM - - NONE -

: DENIED - FFD(D) (M) - 11/87 - MILLSTONE - - NONE -

'IED - FFD(D) (M) - 12/87 - PERRY - - NONE - BNI-

.IED - FFD(D) (M) -2/10/89- GINNA - - NONE HPTS-

: - AFTER TESTING POSITVE AT GINNA ON 2/10/89 AND BEING DENIED ACCESS, HE WENT
: TO GET ANOTHER DRUG TEST DONE ON HIS OWN ON 2/17/89 WHICH RESULTS CAME UP
: NEGATIVE. HE WAS NOT REINSTATED AT GINNA.
:
: 0 REHAB LETTER STATES IN REMISSION SINCE 7/88 BUT, HE DID TEST POSITIVE IN 89
: AT GINNA, EVEN THOUGH SECOND TEST 7 DAYS LATER CAME UP NEGATIVE. LETTER ALSO
: STATES THAT HE WAS INTERVIWED ON 2 OCASSIONS. )
ALL INFORMATION GIVEN BY TECHNICIAN: YES '

__----------_----_----_--_-_--_-_------_--_------_---------_-_-_----.. --__--_---

REHABILITATION ON FILE YES: X OR NO: - DATE OF REHAB: 9/23/91 !

REHABILITATION PAPERS BEING SENT AT REQUEST / DATE BEING SENT: |
-------------------------------------------------------------------------------

SECURITY RESOLUTION (SECURITY TO COMPLETE)

UTILITY CONTACT: IN HOUSE DECISION MADE BY: KAS/RC

DATE CONTACTED: 2/3/92 BY MEANS OF FAX: PHONE: FEDERAL: |

ADDITIONAL INFORMATION REQUESTED:

DATE APPROVED FOR EMPLOYMENT: 2/3/92 YES: NO: X OTHER:
COMMENTS:

NOT ACCEPTABL p/ -

TWO FITNESS FOR DUTIES WITHIN 5 YEARS IS
EXH181T _REHABILITATION LETTER NOT ACCEPTABLE

PAGE._],__OF b Mt PURE / SIGNATURES: KELLY SOCHA/ RANDY CORBETT -

--. . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

DATE TO PERSONNEL: 2/3/92 ENTERED IN PERS: X N.ROG:
SIGNATURE OF PERSON RECEIVING IFOR1ATION REQUESTED:

OJ M Qq\I. 00' FLLY ' S r1tE-COPY r0 RECRUITER-COPY TO PERS-COPY TO SECURITY
3--;91 /0 7

-
'

-\ . , , L s, ., '\ g; _ a;,_.

-

,

- - -

._
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EP 05 '91 09:18 f 0 CLEF:R , PPORT SERVICES P.23-,

NUCLEAR SUPPORT SERVICES, INC.
.

'

POST OFFICE 50X 0120 HERSHEY, PA 17033 PHONE 717138 81n

.

0 8

.

July 15,1991

Patricia Weekley
Millstone' Nuclear Station
Rope Ferry Road
Route 158
Waterford, CT 06385

Dear Ms. Weekley,

Nuclear Support Services in confunction with Northern States Power Co
on into alleged Fitness For Duty violations foran

In a statement by be admits to have failed a pre-acicess drug screen at yourfacility. I am you confirm the positive . If the resulta v ere positive,
could youprovid the cutofflimit and drug family failed in.

'

1

l
Thank you for your cooperation and assistance in this matter. If you have any
questions or require additionalinformation please give me a call at 800 838 7888 ert.
160.

Sincerely, '

U D MD^
W. Donald Kloker
Security Manager

,

dEXHlBIT

3 o1-0 7 pger / _ OF bPAGE(S)

,

$

-

-



_ _ . . . __

SEr# BYggEP 05 '91 09:08 tOCLE9 W pct 3T SERVJCES5 3: 14 m - g, p -~

M gemt Omeos a teiden Street Befila c nestteut
,

~

" m"" M. . E " wARTrono,coNNecticVf ce141erro
P.O. BOX #01 a..

@ *M",'"" $", (MS)00HQ00L L J

.

.

.

M y 29, 1991

.

Mr. W. Donald Kloaker -

security Manager
Nuclear support sarvices, Inc.
P.O. Box 3120
Barshey, PA 17033

,

Dear Mr. Kloakers

Response to your "suitabis inquiry" as required by 10CFR Pa.rt
26, Fitness For Duty Programs, is provided fort

asp

@
There is no record that unescorted access was authorised
to the Millstone Nuclear Power Station or the Maddas Neck
Plant (Conn. Yankee) for the above listed individual (s) .
Pisase contact 24 at (203) 665-5706 with any questions you
may have.

Ein

|Leon P. Brown
security Investigator

i

i

.

.

. .

.

EXHIBIT 23

PAGE 2 or 2-- PAGE(S)
|

|
- _ 1



~~- .m w a s , m tn ' o ca sc m etsg e 21.

.

NUCLEAR SUPPORT SERVICES, INC. -

POSr OFFICE BOX 3120, HER$MEY. PA 17033 PHONE 717 838-8125
,

,

-

.

July 15,1991

P ucl tion
P.EBar 97
Perry, OH, 44081 j

Dear Sir or Madame, !
'

,

Nuclear Support Services in n with Northern States Power Co
i
1

an onin alleged Fitness For Duty violations for
i,

.

In a statement M he admits to have failed a pre aoceks drug screen at your !
'

facility. I am requesting you conarm the positive If the results were positive, !could you provide the entofflimit and drug family ailed in.1

e Thank you for your tion and assistance in this matter, Ifyou have ions or require tionalinformation please give me a call t 800438- 8 ext.

Sincerely,

O D (W '

W. DonaM Eloker
Security Manager

,

|

.

.

2YEXHIBIT

3_o1-017 PAGE l OF 3 PAGE(S)
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SEP 05 '91 09:26 NUCLEAF JPPORT SERVICES P.36

NUCLEAR SUPPORT SERVICES, INC. '

4 POST office box 3120, HERSMEV. PA 17033 PHONE 717 638 8125
1

l

l

:

TO: PersonnelFile ofM ,

FROM: W. Donald Kloker

DATE: July 16,1991

SUBJECT: Perry Nuclear Confirmation

At approximately 8:45 am I received a phone call from Maureen Gu111 ford
of the Perry Nuclear Power Plant. She was responding to rny solicitation
for information concerning W 's drug screen failure. Ms. Guillford
confirmed that M had failed a pre-access screen in 1987 but added it
was at an uncertTfied lab. She stated this was common before the 10CFR26
rule. Ms. Gu111 ford also provided the name and phone number of the MRO
for Perry Plant. The MRO is Dr. John Anderson, phone (216)259-3737 ext.
5100. Ms. Guilford was unable to comment further and the conversation ,

concluded.
i

l

!

.

.

t

EXHIBIT _20 --

PAGE10F 2 PAGE(S)
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~ SEP 05 '91 09:12 ffJCLEf ;UPPORT SERVICES P,la !

JUL 14 '91 20: 4E FRON 84RTLETT NUCLEAR FAGE.2C1 )
'

EMPLOYMENT VERITICATION SHEET - -

h
+ NAME OF.APPLICANTi,

.
, ,

|-

jj ; ,

,

PMORE.[ g h _,g g |. - )
"

' EMPLOYER NAME' g g g
_

.

.
s, ..-

ADDRESS p,g, g g :f8 00 fIu rn otflh M ! f d U.co .- - j |
'

-

,g { PERSONNEL DEPT: k g h h
.-

Qggggg ;.
#

POSITION:
,

_--

i b'.' l, .1 EMPLOYMENT DATES: .

h
,

a
FROMi /g/ p , TO: ////d/[[ POSITION:d HP .sITEfemy [.'

l

' REASON ~FOR' LEAVING g g Q g ' ELIGIB$E TOR REdRI:(pnf dwnI

lFR08r i." POSITION:
.

"SITEi., ,.. l*'

| REASON'FOR LEAVING:-
. .!.. . ;-: .

ELIGIBLE FOR-REHIRE: ;
||

i

,

.

]
.

jFROMi
,

To: FOSITIONi . SITE:.
'

' -

y

k

I'
- |FROE:, '. To: POSITIC$i

REABON'FOR LEAVING's'
'

ELIGIBLE ~ FOR. REHIRE.:. .
~

- -.
, -

,

-[ SITE: f
'

-
,

. a. I

~Q[ REASOF FOR LEAVINGr -
<

.

ELIGIBLE. TOR REHIREf ', . : '-- -

\
.

t

'''

DEROGATORY. COMMENTS ON FILE.
'

. ,

'

-Q&_
'

j . . < . .. .

jARE YOU AWARE '0F' ANY'ORIMINAL RECORD HE/8HE HIGHT HAVET ;,*
'

' '
.

3
.,,,

q ela
.

1
-

.
, .

lTO THE BEST OF YOUR KNOWLEDGE MAS THIS PERSON TESTED POSITIVE FOR AN. |
-

! ILLEGAL' DRUG AND/OR ALOCHOLtTEST ADMINISTEHED As A. CONDITION OF' EMPLOYMENT |
' { JOR DURING TEE COURSE 0F EMPLOYtfENT WITHIN THE PAST (S)'.FIVB YEARS 1

I|
-

,

/auochw4. oo-rec .h\ AAeA bm akus b\ mA9n7 G#A f- . - - . . .- _.. - . .y .

)To TEE BEST DE YOUR KNOWLEDGE EAS THIS PEREON" UNDERGONE TREATMENT FOR
/

h ILLEGAL DRUG AND/OR ALCOHOL: ABUSE WITEIN THE PAST.(5) FIVE. YEARS? |
j us- mc. us o . ~ e.a ,,% - -

,
.

1-

NOTEX3ESTOFYOURENOWLEGEEASTEISPERSON.BEENDENIEDA00Ess'ToA
.:w . . -

1

ISUCLEAR POWER. PLANT OR OTHER EMPLOTHENT LOCATION DUE 'TO A EITNESS-FOR |
,

1 DUTY POLICY (100FR26) ' REQUIREMENT 7 g)e> - The$ a\eu'hmee bre -ter O- 4
M6 foq9c1Ted Tm_4 uM ecAs _asu.4cdo\t quet 4o ~& reg (M6 ebedN

h !!
'

'

NAME OF ADDITIONAL RitFERENCE: PHO,NI# -

ff6KCURITYMANAGER' INTERVIEWER
i- 1

{DATEOF'REVIE'4'
DATE OF INTERVIEW. |i

IREY.1
1/22/90

JUL 11 's; 14: 55 2 :U71" E2B 1400 ccGE.002

EXHIBIT U
2 0F _3 PAGE(S)p c,E

)
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p/
.

UPDATE FORM ' , 'f - ' /
C4

Q ' 7, /) _, ,DATE '

v i.
TAKEN BY -[' /

EMPLOYEE' S NAME PHONE #
_

YM/1LAST JOB SITE /LAST DAY WORKED FOR NSS M/M /

______________________________________________________ ___________________.._____
_

Have you been convicted of a criminal offense since you last worked for NSS?
(include DUIs and misdemeanor charges) YES or NO (Circle)
If YES, explain:

-

________________________________________________________________________________
List all .ployment/ unemployment / education periods beginning with the last
day wor d for NSS.

-

, ., DATES
EMP. ER$NEMPLOYMEt4T/ EDUCATION

g, .

FROM @ O,'TO <f>- J,
.

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPIDYER' S ADDRESS PHONFS

SUPERVISOR

ADDRESS PHONE #,

E (
v

ADDRESS
.. ~ ..

REFERENCE (2) . .

. . . . . .. PHONE &
'*

:

ADDRESS

________________________________________________________________________________

EMPLOYER / UNEMPLOYMENT / EDUCATION FROM TO

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPLOYER'S ADDRESS PHONE #

SUPERVISOR

ADDRESS PHONE #

EMPLOYEE'S RESIDENCE

REFERENCE (1) .3kt h *C EM f. g PHONE #
|y.-

ADDRESS \

)

RCrCaCNCE U)
PHONE #

3 o1-0.,, "XHlBIT 2S
"'83"

p .. g j or y PAGW-

L. )



__ __ _ - - _ .

~

UPDATE FORM

DATE 3 0 *

TAKEN BY bm

EMPLOYEE'S NAME PHON!! #
G

LAST JOB SITE /LAST DAY HORKED FOR NSS ANO / rd/9/M
_____ _ _ ___

HAVE YOU BEEN CONVICTED OF A CRIMINAL OFFENSE SINC OU LAST HORKED FOR NSS?
(include DUIs and misdemeanor charges) YES or (Circle)
IF YES, EXPLAIN:

HAVE YOU TESTED POSITIVE ON ANY FITNESS-FOR-DUTY POLICY RELATED ILLEGAL DRUG

AND/OR ALCOHOL TEST ADMINISTERED HITHIN THE /A66 C90
AST (5) FIVE YEARS? IF YES, DO

YOU HAVE PROOF 0F REHABILITATION?: M J

h d\ Mc SMinn le k r for DCO& r.b haO
O '

LIST ALL EMPLOYMENT / UNEMPLOYMENT / EDUCATION PERIODS BEGINNING H1TH T11E LAST DAY
WORKED FOR NSS. /
EMPLOYER EDUCATION FR c/P)TO 6W4h

IF EMPLOYED: JOB TITLE / JOB SITE /

e EMPLOYER'S ADDRESS PHONE #

'

~-
EMPLOYEE'S RESIDENCE

REFERENCE (1) I'

REFERENCE (2) PHONE 6 -
ADDRES

EMPLOYER / UNEMPLOYMENT / EDUCATION FROM TO

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPLOYER'S ADDPESS __ PHONE #_

EMPLOYEE'S RESIDENCE /

REFERENCE (1)

REFERENCE (2) PHONE #

ADDRESS

EXHIBIT 2T

PAGE_ 2- o r 4 PAG.
i

!
I



UPDATE FORM
-

f/17/9CDATE ,

|

TAKEN BY K* en

EMPLOYEE'S NAME PHONE #

LAST JOB SITE /LAST DAY HORKED FOR NSS ONO / I4/19,/#9

HAVEYbuBEhNCONVICTEDOFACRIMINALOFFENSESINCEYOULASTHORKEDFORNSS?
(include DUIs and misdemeanor charges) YES or (NO) (Circle) ~
IF YES, EXPLAIN:

HAVE YOU TESTED POSITIVE ON ANY FITNESS-FOR-DUTY POLICY RELATED ILLEGAL DRUG
AND/0R ALCOHOL TEST ADMINISTERED HITHIffgTHE PAST (5) FIVE YEARS? IF YES, DO
YOU HAVE PROOF OF REHABILITATION?: JYal q ih a ['M

J - ,

U (c hG$3 m W|t'5* '

-?

LIST ALL EMPLOYMENT / UNEMPLOYMENT / EDUCATION PERIODS BEGINNING HITH THE LAST DAY
WORKED FOR NSS. /

- ~ ~N DATES .
, EMPLOY (R/UNEMPLOYME T/ EDUCATION FROM M 4c d1TO diTS *2 D

, v s

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPLOYER'S ADDRESS PHONE #

sEMPLOYEE'S RESIDENCE _. e

;RETERENCE (1) _L PHON

ADDRESS

REFERENCE (2) PHONE

ADDRESS

EMPLOYER /UNEMPLbYMENT/ EDUCATION FROM hb

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPLOYER'S ADDZSS PHONE #

EMPLOYEE'S RESIDENCE

REFERENCE (1) ________ NION E//(

REFERENCE (2) PHONE #

ADDRESS
.

$

Diege TMr
. EXHIBIT _2 6

'

i l a a<C.,3

m ., seu ca ..w <wm ~
20F 1 P AGE (S)r Sql PAGE
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!' " ' '

" HPJ) ATE FORM

)DATE / /A /

TAKEN BY 75C[cs6,,

EMPLOYEE'S NAME PHONE

LAST JOB SITE /LAST DAY WORKED FOR NSS N . de-w e, < / // - /c, Po

HAVEYOUBEENCONVICTEDOFACRIMINALOFFEhSESINCEYOULASTHORKEDFORNSS?

or(J0)(include DUIs and misdemeanor charges) YES (Circle) ~
IF YES, EXPLAIN:

HAVE YOU TESTED POSITIVE ON ANY FITNESS-FOR-DUTY POLICY RELATED ILLEGAL DRUG
AND/OR ALCOHOL TEST ADMINISTERED WITHIN THE PAST (S) FIVE YEARS? IF YES, DO
YOU HAVE PROOF OF REHABILITATION?: A/D T

LIST ALL EMPLOYMENT / UNEMPLOYMENT / EDUCATION PERIODS BEGINNING WITH THE LAST DAY
HORKED FOR NSS.

O DATES

EMPLOYEf(UNEMPLOYMENT 4 EDUCATION FROM // / Jo TO Aerm,7T

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPLOYER'S ADDRESS PHONE #

EMPLOYEE'S RESIDENCE

REFERENCE (1) PHONE #

ADDRESS

REFERENCE (2) PHONE #

ADDRESS

Ehk0YER/UNEMPLOYMEhT/ EDUCATION FRbMb Tb

IF EMPLOYED: JOB TITLE / JOB SITE /

EMPLOYER'S ADDRESS PHONE #

EMPLOYEE'S RESIDENCE

REFERENCE (1) Pliont //

1ADDRESS
_ _ _ _ _ . . _ _ _ |

|
REFERENCE (2) PHONE # |

ADDRESS

EXHIBIT 2T
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ib) NUCLEAR SUr, PORT SERVICES, INC.
I i < r .1 Ogee e i s es s ' t. 1 sil t I'l lO NI /11 IFlH H t!"s

.

0: Security Coordinator, ANO

FROM: Human Resources Manager,NSS, Inc.

DATE: September 6, 1989

UBJECT: Request for Unescorted Access to Arkansas Nuclear One -

The employee listed below has undergone a successful background
investigation and psychological evaluation (*) which satisfies all
of the requirements specified by the Arkansas Power & Light Personnel
Screening Procedure, WP860032. The documentation of the screening
process and evaluation of the employee listed below is available
for audit by Arkansas Power & Light and/or the U.S. Nuclear Regulatory
Commission at the following address:

Nuclear Support Services, Inc.
West Market Street
Campbelltown, PA 17010

I understand that if scrraing is found to be incomplete or records
are not found at the above address, that unescorted access will be ,

-

withdrawn immediately upon disclosure.

Unescorted Access is Requested for:.,

Last Name, First, Middle Initial Social Security Number

9pntomhnr 6 loa 0 g
Date Screening Completed D eo 1rth P ace of Birth

Present Address: -

6

(*) Psychological Evaluation Completed by Arkansas Power & Light
Yes or No XXX

By virtue of my authority as the Human Resources Manager for the aforesaid
Company, I herewith make this application.

[h
(SIGNATURE)

Brenda E. Acker, Human Resources Manager

EXHIBIT Mb
3-,91 'O17

PAGE / OF / PAGE(S)
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JLA. 08 '91 14:51 HUCLERF PPORT SERVICES P. 3, ,,,
v,, ,

,

,,

o .

. , .

-

x/

\

420 Water Street, Suite 103
Kerrville, Texas 78028 ~

(512)257-5300

March 12, 1990

To Whom It May Concern:
,

M came to the Phoenix Center an accredited mental health
center, for an assessment related to past drug use. He was interviewed on
two separate occasions by a Texas certified edvanced c!!nical practitioner.
He' wee '' ministered two personality inventories, scoring in the high normal

'

"

area on both tests. He was given a thorough chemical dependency assessment

covering factors such as, variety of substances, amounts, length of use, and
drug related consequences.

The chemical dependency assessment indicated that @ currently
uses alcohol in moderation but has not used any other substance, including
prescribed drugs, in the past 30 months.

Based on my professional opinion, and barring any laboratory evidence to

the contrary, 6 appears to be telling the truth and not to be currently
using any illegal substances.

$ &
Bar'bara Fuller, MSW, CSW, ACP

-

.. . . . . .

.

t

.O ,

PAGE f og
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/ (" INTERNAL SEfyRITY RQUTING SLJP-

NI!90DATE REQUESTED ACCESS:
PERMANENT OR TEMPORARf

APPLICANTS NAME: SS :

NEH HIRE REHIRE / DIVISION 14F JOBSITEf JOB NUMBER

CLIENT'S CRITERIA: l/Odak U [/Shd ) O'r'u
4 /

# M5/17 -MMPI: YES NO / DATE: f

DRUG SCREEN: YES NO / DATE: IIe,

CREDIT CHECK YES NO / DATE:

EDUCATION: YES NO ./ DATE: _fn_b f
TO INCLUDE H.S. AND COLLEGE: YES _ NO COPIES OF TRANSCRIPTS: YES __ NO __

MOTOR VEHICLE: YES NO ./ DATE:

TRUE IDENTITY: YES NO / PHOTO IDENTITY: YES NO

CRIMINAL CHECKS:

M REGULAR (OUTSIDE) YES NO U (OUTSIDE): YES / NO

LOCATIONS CHECKED: Tr

ADDITIONAL RESIDENCES DISCOVERED U INVES IGATION:

AUTHORIZATION FORM NEEDED: YES
9

OUTSTANDING ITEMS (AFTER EACH Dt.Y OF HORKING ON FILE, PLEASE LIST ANY
OUTSTANDING ITEMS, IF ITEM GETS COMPLETED, PLEASE CHECK OFF)

DATE OF ITEM YES INITIALS
EMPLOYER:

_. _ _ . - - - -
LAST ATTEMPT: COMPLETE: NO _

DATE OF ITEM YES __ INITIALS
EMPLOYER: LAST ATTEMPT: COMPLETE: NO __

DATE OF ITEM YES - INITIALS
REFERENCE: $[ LAST ATTEMPT: COMPLETE: N0

n
__

DATE OF ITEM YES __. INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NO _

DEVELOPED Y DATE OF ITEM YES - INITIALS
REFERENCE: N 4 LAST ATTEMPT: COMPLETE: NO

DEVELOPED DATE OF ITEM YES ___ INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NO ___

MSEND HRITTEN: (LIST INFORMATION:)
_

ryMwT

/ OF 7 _ P AGE (S),7

, _ , . , . . - -
j SPECIAL COMMENTS:(i.e. additional references or telephone #'s) ]/.L

| 3 .o1-0-7 C/ ..)
nor ano7% nano 66 prv 1onn 17 loco



. r r-

.

3 /lV/ 90;
Date

NT) $/P?- 9/f7
Employee kdme Company Name Dates of

^ " "
Ucri h e of hirc unh Secur/hr k[e

Person Contacted V (fosition -

~

To the best of your knowledge has this person tested positive for an Illegal
Durg and/or Alcohol test administered as a condition of employment or during
the course of employment within the past five (5) years? Ng

i

.

To the best of your knowledge has this person undergone treatment for Illegal
Drug and/or Alcohol abuse within the past five (5) years?

To the best of your knowledge has this person been denied access to a nuclear
' power plant or other' employment' location due to a fitness-for-Duty polit.y.

(10CFR26) requirements?'

d k.5 hi-X)\
Hanager - Security Interviewer

hN?f" 3 /tv/bo
hate'of Review Date of interview

MEXHIBIT

PACE d OF 3 PAGE(S)

i

I
I

*



g gg 91 15:00 tUCLEf UPPORT SERVICES P.21
,

CHARACTER REFERENCE SHEET +

~

NAME OF APPLICANT: %

S.S.#
NAME OF REFERENCE: LISTED: V DEVELOPED:

ADDRESS CITI STAT ZIP TELEPHONE
i

DO YOU REffEESER ER?
-- YES NO

DATES THAT YOU HAVE KNOWN THIS PERSON:/f77 .TO

HHAT IS YOUR RELATIONSHI O TitC APPLICANT?

TO YOUR KNOWLEDGE, 00E
_ _ _

DIFFICULTIES? HE HAVE FINANCIAL, DOMESTIC, ALCOHOL, DRUG OR GAMBLING

(, '

AREYOUAWAREQFNjYCRZHINAlRFrn90hSWEWICHTllAVEl 25
-

ARE YOU AWARE OF ANY MENTAL OR PHYSICAL ILLNEShSHE MIGHT HAVE?_ b
HOULD YOU REGARD IN

ER AS BEING A PERSON OF'NONESTY AND INTEGRITY?
V YES N0

cl0VLD YOU RECOMMEND

REU/\SILITYi HER FOR A SENSITIVE POSITION THAT REQUIRES TRUST AND

iv its NO
!

I
SHE SU5ttetielt TO COERCION? _ YES _ V NO

EMPLOYMENT VERIFIED
~

UNEMPLOYMENT VERIFIED N /87- hb
-

RESIDENCE VERIFIED
_

i

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):
,

.

-

.1 . m .m. m ._ -- I'-
, , .

. _ ,
-

fiMMENTS:
EXHIBIT dY
PACE - 3,OF _7 _ PAGERS)/@d L>WA's-

SECU TY MANAGER
INTERVIEHER

/hb l''

U/2A/N
-

.

DATl 0F(REVIEW
DATE'0F INTERVIEW

L



.____ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _ __

i
~

JUL 08 '91 15: f XJPPORT SERVICES P.20

NAME OF APPLICANT: S . S .# 'M
F REFERENCE: LISTED: DEVELOPED:

,

')ADDRESS CITY STATE IIP T EPHONE

X) YOU REMEMBER HER? YES NO

)ATESTHAfYOUHAVEKNOWNTHISPERSON: //4 d e TO Nhm- |.

4 HAT IS YOUR RELATIONSHIP TO THE APPLICANT? d ud MM<,-
f0 YOUR KNOWLEDGE, DOEhHE HAVE FINANCIAL, DOMESTIC, ALCOHOL, DRUG OR. GAMBLINGI
)IFF8CULTIES?

f

Not
.RE YOU'AHARE OF ANY CRIMINAL RECORDhSHE HIGHT HAVE!A-

RE YOU AWARE OF ANY HENTAL OR PHYSICAL ILLNESSh5HE HIGHT HAVE?-

.

OULD YOU REGARD I ER AS BEING A PERSON OF HONESTY AND INTEGRITY?

YES NO

OULD YOU RECOMMEND HER FOR A' SENSITIVE POSITION THAT REQUIRES TRUST AND''

LITY?

YES NO

/r
5 HE SUSCEPTIBLE TO COERCION? . YES NO

4PLOYMENT VERIFIED / '

(EMPLOYMENT VERIFIED /M1#If- Abe
1

ISIDENCE VERIFIED

sME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):

|

EXHl81T M
B!dDil5:

q PACE MOF 7 PAGE(S)

b Y-w f&O
SECUR TY MANAGER INTERVIEHER

'

b Y&
DAT/ OF/ REVIEW DATE'0F INTERVIEW

'
_ -- -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
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7JUL 08 91 14:59 TOCLEAR PPORT SERVICES P.19 - I

CHARACTER REFERENCE SHEET J.
.

NAME OF APPLICANT: S.S.#-

[ NAME OF REFERENCE:
^ LISTE0: _ i d DEVELOPED:-

M_ -)ADDR CITY- ' STATE ZIP TELEPHONE

DO YOU REMEMBER yHER7
- YES NO

DATES THA? YOU HAVE KNOWN THIS PERSON: / 4mr/ TO
_

WHAT IS YOUR RELATIONSHIP TO THE APPLICANT 7/// M/#M,>

TO YOUR KNOHLEDGE, DOES hME HAVE FINANCIAL, 00HESTIC, ALCOHOL, DRUG OR GANBLING
DIFFICULTIES?

SA< 1

ARE YOU AHARE OF ANY CRIMINAL RECORDhHE HIGHT HAVE7b
ARE YOU AWARE OF ANY HENTAL OR PHYSICAL ILLNESShSHE HIGHT HAVE?N -
HOULD YOU REGAR HIH ER AS BEING A PERSON OF HONESTY AND INTEGRITY?

__
YES - NO '

HOULD YOU RECOMMEN
ER FOR A SENSITIVE POSITION THAT REQUIRES TRUST ANDRELIABILITY?

i

YES NO ' '

IS HE/SHE SUSCEPTIBLE TO CCERCION? YES 0

EMPLOYMENT VERIFIED _
"

UNEMPLOYMENT VERIFIED _ dh ~ >dd
RESIDENCE VERIFIED __ . . . . .

_ _ . . . . .

.

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (5): \
'

i
.

. ..

.

4sammum= ,
C2timIS: EXHIBIT N

PAGE J OF 7 PAGE(S)

bihth bw W jffEG
SECURITY MANAGER INTERVIENER

~

'

__ kh ZAff'd
DATE DF REVIEH

DATE OF INTERVIEW

. __ - - ______ -_ ____ __
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JUL 09 791 14:59 f0CLEff 'PPORT SERVICES P.18

CHARACTER REFERENCE SHEET .

NAME OF APPLICANT: (y S.S.#
NAME OF REFERENCE:

LISTED: DEVELOPED:
..

ADDRESS / C ( STATE - '' )ZIP. TELEPHONE

DO YOU REMEMBE HER?
_ YES NO_

'

DATES THAT YOU HAVE KNOHN THIS PERSON: _-//w . TO Ana_ b-

HHAT IS YOUR RELATIONSHIP TO THE APPLICANT 7:5 A> ^ I/m24,)

TO YOUR KNOWLEDGE, DOES HE/SHE HAVE FINANCI L, DOMESTIC, ALCOHOL, DRUG OR GAMBLING
/

DIFFICULTIES 7

'

ARE YOU AWARE OF ANY CRIMINAL RECORhSHE HIGHT HAVE7'b-
- ARE YOU AWARE OF ANY' HENTAL OR PHYSICAL ILLNESS HE/SHE HIGHT HAVE7_b -
HOULO YOU REGAR

ER AS BEING A PERSON OF HONESTY AND INTEGRITY?
_ _ _

_ YES __ NO

HOULD YOU RECOHHEND HI /HER FOR A SENSITIVE POSITION THAT REQUIRES TRUST ANDRELIABILITY?

YES NO

IS HE/SHE SUSCEPTIBLE TO COERCION? YES NO

EMPLOYMENT VERIFIED

UNEMPLOYMENT VERIFIED 24/Ik
RESIDENCE VERIFIED

/

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):

.
1

COMMENTS:

EXHIBIT. M

DA W, TL,PAGEIOF7 PAGE(S)
b y Ad

SECJU ITY MANAGER INTERVIEHER
_ 4/?f|f" 6/fc~

OATE Of REVIEW
DATE OF INTERVIEW



JUL 08 '91 14:58 NUCLEAF 'PPORT SERVICES P.17

j CHARACTER Rf FERENCE SHEET
,

.

NAME OF APPLICANT:
_ S.S.#

NAME OF REFERENCE.
LISTED:. DEVELOPED:

ADDRESS CITY
'

STATE
~

IIP TELEPHONE -
DO YOU REMEMBE HER? YES __ NO

DATES THAT YOU HAVE KN0HN THIS PERSON:c2dw - TO 2-

HHAT IS YOUR RELATIONSHIP TO THE APPLICANT?11)
TO YOUR KN0HLEDGE, DOES
DIFFICULTIES? SHE HAVE FINANCIAL, DOMESTI , A1.COHOL, DRUG OR GAMBLING

-

ARE YOU AHARE OF ANY CRIMINAL RECORhHE HIGHT HAVE7'b
ARE YOU AWARE OF ANY HENTAL OR PHYSICAL ILLHESS HE/SHE HIGHT HAVE7 b
HOULD YOU REGARD HI

HER AS BEING A PERSON OF HONESTY AND INTEGRITY?
V YES NO

.<0ULD YOU RECOMMEN
RELIABILITY? ER FOR A SENSITIVE POSITION THAT REQUIRES TRUST AND

YES NO '

ZShSHESUSCEPTIBLETOCOERCION?YES NO

EMPLOYMENT VERIFIED ~

UNEMPLOYMENT VERIFIED kd#IPF- 14mb
.

RESIDENCE VERIFIED

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):

_

COMMENTS: EXHIBIT M

PAGE 7 OF 7 PAGE(S)

SEC RITY MANAGER
_ sm) c>Y_ _ .

..

INTERVIEHER
#

- <> r

D(TEGFREVIEW
_ S/M/W

DATE OF INTERVIEW



.

EMPLOYMENT ELIGIBILITY VERIFICATION (Form I-9)
.

] EMPLOYEE INFORMATION AND YERIFICATION:(To be cornpicted and signed by employce.)

Name:(Pnnt or Typel Last First Middle Birth Name

Add : Street Name and Num Cit y State 7.lP Code
Y

Daic of Birth (Month 3,

Social Secunty Number

I attest. under penalty o perjury, that I am (check a bost: -

kl. A citar.cn or national of the United States.
O 2. An ahen lawfully admitted for permanens residence ( Ahen Number A

1O
3. An ahen authonted by the Immigraison and Naturaluauon Service to work in the United States ( Ahen Number A
or Admission Number ,

capiration of emple yment authontation,if any ).

I attest.under penah) of perjury.the documents that I have presented as evidence ofidentity and employment eligibility are genuirve and relate to me.1 am aware that
federalla w provides for impnwnment and/or fine for any false statements or use of false documents in connection with this certificate.

f
Segnature

Date (M onth/ Day / Yearl
~

_ a m tetti _ t,. - _ -. _ _.a
- . _.is..i. _ - ..._ - a._

. .

.
.

r
,en-r. .a .= . . n.,nm. a. - .i .= .n. a i= ~ ..i . n am. .u . .t .e,a e a..e .., s w

Signature Narne Pnnt or Type)

Address (Street Name and Number) Cuy State Zip Code

] EMPLOYER REVIEW AND VERIFICATION:(To be completed and signed by employer.)

Instructsons:

Enamine one document from List A and check the appropriate boa. OR esamine one document from List 8 andone frorn Last C and check the appropriate boacs.
Provsde the Document identification Number and Espiration Date for the docuensnt checked.

Last A T List B U58 C
Documents that Estabhsh Documents that Estabhsh Documents that Estabbsh,

identity and Employment Eht bihey idenuty and Employment EUgebthey
i y

'

l. A State-.ssued driver's hcense of a State-
assued I.D. card with a photograph, or I. Original Sociat Secunt y Num ber Card iot herO l. United Siaies Passport informasion. ancluding name Sc2 date of ad for,

O 2. Certificate of Unsted States Catirenship
birth, height, weight, and color of eyes. gg%
(Specify State

O 2. A turth certificate assued by State. county, or
O 3. Cernficate of Naturaluation

s

g O 2. U.S. Miluary card munecipal authonty beanug a seat or other
certir.casion

C 4. Unespered foreign passport wdh $ 0 3. Oiher (Specify document and issuing
O J. Uneapired lNS Ernployment Authoreraisonattached Employment Authontaison authordy)

gg
O $. Ahen Registration Card with photograph

;

l 8

Docasment identif. cation b Documentidentification Documentidentsficerion
0 |a I

\
Espirasson Date (if anye W Esperation Date(if any) Espiration Date (if anyt

/4 9 /
d

CERTIFICATlON:
I anest, under pennIty of per;ury that I have e samened the documents presented by the above sadividual.that they appeat to be genusne and la

relate ao the individual named, and that the indevidual.to the t>est of my knowledge, is elegible to work in the United States.

| Sig$'sNure A UM Wame (Pnnt or Types,a M & liT h Ca: Ji>wdtw
Title

1 T$m ioyer Nameuha,%od %,rrawm (m M %.Cw &it w &17sn y*
E

Address Daie

//
Form 14 (05/07/87)

-

#

EXHIBIT hkDepartment of JusticeOMB No litM(36
Immigrauon and Naturelszation Service

3. .91 r 0 - 7
P AGE .___/___ or E P /.GE(S)

.

_

t
t______________ .___--- _ - - - --- -
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yyt og Ti 14:56 NJCLEf 3UPPORT SERVICES P.13
~

CHARACTER REFERENCE SHEET -

I
NAME OF APPLICANT:

''

S.S.#..

NAME OF REFERENCE:. 1 LISTED: / DEVELOPED:_-
,

S CI STATE ZIP TELEPHONE, .

DOYOUREMEMBERh.IHHER?/ YES . NO

DATES THAT YOU HAVE KN0HN THIS PERSON: I h e5 TO LPAI
HHAT IS YOUR RELATIONSHIP TO THE APPLICANT?- 4^ S

TO YOUR KNOWLEDGE, DOES HEMHE HAVE FINANCIAL, DONESTIC, ALCOHOL, DRUG OR GAMBLING-~

DIFFICULTIES?

h70

AREYOUAHAREOFANYCRININALRECORDhjHEHIGHTHAVE7 OO

ARE YOU AHARE OF ANY HENTAL OR PHYSICAL ILLNESh/SHE NIGHT HAVE? A\O
HOULDYOUREGARDkhBERASBEINGAPERSONOFHONESTYANDINTEGRITY?

/ YES NO

HOULD YOU RECOMMEND kkH[JER FOR A SENSITIVE POSITION THAT REQUIRES TRUST ANDRELIABILITY? "

YES NO,

NSHE SUSCEPTIBLE TO COERCION?IS
YES NO

.

EMPLOYMENT VERIFIED--
.

IINFMPinYMENT llERIFIED O ~ 2 A 'E9 '") 0 8"

RESIDENCE VERIFIt0 f " ~
eu

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):

(, ' O

EXHIBIT N
OMM M

P;C L OF /b Pt.GE(S),

T [ [ V ".e . o y s / : . C._ " . . o f
SECUR Ti MANAGER INTERVIEHER !

f|)[fff } d. ' ' RC
DATE 10F AEVIEH DATE OF INTERVIEW !

1



-_ __ _

'

JUL 07'91 1 dis 5 TOCLEff 1PPORT SERVICES P,11
--

CHARACTER REFERENCE SHEET *

/ NAME OF APPLICANT: S.S.#__._

NAME OF REFERENCE: * LISTED: DEVELOPED: l[
u m w a cammmmannammananar

ADDRESS CITY STATE- U ZIP TELEPHONE
r

DOYOUREHEMBER,HIH/HER? ,/ YES NO
,

DATES THAT YOU HAVE KNOHN THIS PERSON: f Q u v3 TO W5o nb
HHAT IS YOUR RELATIONSHIP TO THE APPLICANT? 4Kh 1

,, m
j TOYOURKNOHLEDGE,DQE5HEfSHEHAVEFINANCIAL, DOMESTIC, ALCOHOL,DRUGORGAMBLING ~~

DIFFICULTIES? ~

kN

ARE YOU AHARE OF ANY CRIMINAL RECOR0(H /SHE HIGHT HAVE7 UO

ARE YOU AWARE OF ANY HENTAL OR PHYSICAL ILLNEShfSHE HIGHT HAVE? KM
HOULD YOU REGARD HIKJHER AS'BEING A PERSON OF HONESTY AND INTE.GRITY?

YES N0

n
WOULD YOU RECOHHEN@HER FOR A SENSITIVE POSITION THAT REQUIRES TRUST ANDRELIABILITY?

/
l' YES NO

IS(OE/SHESUSCEPTIBLETOCOERCION?YES / NO

EMPLOYMENT VERIFIED -

Sb P- t NUNEMPLOYMENT VERIFIED I a ~ M ' N Hb

RESIDENCE VERIFIE

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):

) ', 0

rXHl81T 27
"

, CE 3 OF/C PAGE(S)

f f db
. rrir,. ; j ! ,,

SEfURJTYHANAGER INTERVIEHER '

[hfy ',j *, ~j ?-

/DhTi 0F REVIEH DATE OF INTERVIEW



.. _. _

'

JUL 08 '?1 14:56 tU1.Ef W PORT SERVICES P.12

c, '
CHARACTER REFERENCE SHEET *

'
,, .,

.ME OF APPLICANT: S.S.#

NAME OF REFERENCE: LISTED: DEVELOPED:_

" ' " . gueusemumme***
AD RESS CITY STATE ZIP TELEPHONE

DOYOUREMEMBERkIH/HER? / YES NO
1

DATES THAT YOU HAVE KNOWN THIS PERSON: I A4 rS TO 954 d
HHAT IS YOUR RELATIONSHIP TO THE APPLIbNT? !150Uh O M NI-"
TO YOUR KNOWLEDGE, DOEkEJSHE HAVE FINANCIAL, DOMESTIC, ALCO}{0L, DRUG OR GAMBLING~ ''

DIFFICULTIES?

b\O
,,

ARE YOU AWARE OF ANY CRIMINAL REC 0(HE'/JHE HIGHT HAVE7 bO
ARE YOU AWARE OF ANY MENTAL OR PHYSICA ILLNE HE NIGHT HAVE? N O

HOULD YOU REGAR /)IER AS BEING A PERSON OF HONESTY. AND INTEGRITY?
- t/ YES NO

HOULD'YOU RECOMMEND )HER FOR A SENSITIVE POSITION THAT RE7JIRES TRUST ANDRELIABILITY?

t/ YES NO

I E/SHE SUSCEPTIBLE TO COERCION?
- - - YES NO

EMPLOYMENT VERIFIED
.

UNEMPLOYMENT VERIFIED l 2 ~ M 'I 9 ht45 Cd-

RESIDENCE VERIFIED

E, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):

( d
.

" ''91[3 t T 2#/
COMMENTS:

n cr Y OF /o PAGE(S)

, f L/ [' hear, n S. @bm 0M
S RITY MANAGER INTERVIEHER)ff* S' 4I~9%

/DAitOFREVIEW DATE OF INTERVIEW
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I

JUL O~ F91 14:57)htpg '' PPORT SERVICES
'

. .

P.14
|

CHARACTER REFERENCE SHEET j*

|S.5.# '
/ NAME OF APPLICAN

LISTED: / DEVELOPED:

NAME OF REFERENCE: 888WMMIEsemif
CITY - ' STATE ZIP TELEPHONE

1
-

ADDRESS
_

DO YOU REMEMBEkIM[/HER?
Vi YES __ NO

,

NAC*A/4qv5 _ TO
DATES TRAT YOU HAVE KNOWN THIS PERSON:

'rdQnr\$
HHAT IS YOUR kELATIONSHIP TO THE APPLICANT? ~~

TOYOURKNOWLEDGE,DOEShSHEHAVEFINANCIAL, DOMESTIC, ALCOHOL,DRUGORGAMBLING
DIFFICULTIES?

| hD
ARE YOU AHARE OF ANY CRIHINAL RECORDhSHE HIGHT HAVE7

h-@

ARE YOU AWARE OF ANY MENTAL OR PHYSICAL ILLNEShHE HIGHT HAVE? _
HOULD YOU REGARU/HER AS BEING A PERSON OF HONESTY AND INTEGRITY?

t/ YES NO

ER FOR A SENSITIVE POSITION THAT REQUIRES TRUST ANDHOULD YOU RECOMMEND'

RELIABILITY?

[ YES _ NO

_ _ YES NO

IShENHESUSCEPTIBLETOCOERCION?
^

EMPLOYMENT VERIFIED __
_

UNEMPLOYMENT VERIFIED _] 3 /4 0/fi ~
aWo CnI

RESIDENCE VERIFI

NAME ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S):
.

'

J
'

l _ _ _ _

; EXHIBIT 21

COMMENTS: Pt.CE [0F/d PAGE(S)

() t :

/ A./ N hca 6,, it 4i-

INTERVIEHER
SECURITY MANAGER

$ Y$0 5 ' 'd i * C/ f
DATE OF INTERVIEH

@TEOFREVIEW !

..
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JtfL 08 '91 14:57 ffJCLE( 5tPPORT SERVICES P.15
/

/ CHARACTER REFERENCE SHEET
Q" * <2 b %w '4..s
M c2 -

/ NAME OF APPLICANT: S.S. 1 - -

.. . ,.

.- 2

NAME OF REF RENCE: T LISTED: DEVELOPED: s

ADDRESS
.

.

CITY STATE ZIP ~

TELEPHONE/''
DO YOU REMEMBER HIH/HER? YES NOs

,
DATES THAT YOU HAVE KNOHN THIS PERSON: 4o s t V3 TO ~ W 04/T

.

y .

WHAT IS YOUR RELATIONSHIP TO THE APPLICANT? ' U 0 4hm
TO YOUR KNOWLEDGE, DOE (HE/SHE HAVE FINANCIAL, DOMESTIC, ALCOHOL, DRUG OR GAMBLING~~

DIFFICULTIES?

b 10

ARE YOU ANARE OF ANY' CRIMINAL RECORb3/SHE MIGHT HAVE7_ U-d ,

ARE YOU AHARE OF ANY MENTAL OR PHYSICAL ILLNESq EYSHE MIGHT HAVE7 M
,

HOULD YOU REGARD IM/RER AS BEING A PERSON OF HONESTY AND INTEGRITY 7 |
'

L- YES NO
. . . .

HOULD YOU RECOMMEND IM/JiER FOR A SENSITIVE POSITION.THAT REQUIRES TRUST AND
RELIABILITY 1

'! YES NO

IS( '/SHE SUSCEPTIBLE TO COERCION?E YES NO-

EMPLOYMENT VERIFIED- ''-

,

n '

/ d / I4 ) f f ' l'ddefUNEMPLOYMENT VERIFIED

RESIDENCE VERIF

NAME, ADDRESS AND PHONE # OF ADDITIONAL REFERENCE (S): -

j ; .* - ce

COMMENTS: EXHIBIT U
I

PAGE 4 0F'6 PAGE(S)

|0 ' h :>.L: en -R{h! u.,-

SECU ITY MANAGER INTERVIEHER

$ (* Y :J 2 - 90
D/fiE Of REVIEW DATE OF INTERVIEW

_ _-__ . _ -_- _ -_- _ _ _ _ _ __ _
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JUL 09 '91 14:53 ffJCLEA 'JPPORT SERVICES p,e

Ji63 #MbfET!Ict' *kvich p, . ::,-

i

NFw 6<vous t % c_. 9 h 5k?- 14[DANCEte bP
COMPANY NAME DATES' Of ATTEN

-

EMPLOY!E JAME v

maAM L t L .. dw/tr- $sM-

Pos t tion #Person Contacted

|

To the belt of your knowledge has tnis person tested positive for an
Illegal Drug and/or Alcohol test administered as a conattion of

/ employment or during the course of employment
within the. past five

(5) years?

-._--
-

NO -

-

To the best of your knowledge has this person undergone treatment for\

lilegal Drug and/or Alcohol abust within the past five (5) years?
%

i NC __

_
- -.

I :

M the best of your knowledge has this person had a security access
,

revoked or been denied access to a nuclear power plant er other
employment location due to Illegal Crug and/or Alechol testing?

s,

AD ..

_
~.

- . . . - . _ _

----

--

ADDITIONAL EMPLOYMENT TIME PER1005

-. b5 L _ .__
InterviewerManager . Security

$6 _() 90
'sateifinterviesDate f Re ts=

EXHIBIT 27

PACE 2 OF /O PAGE(S)

$s '

.
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-Ju_ 69 '91 14:54 NUCLEAF FPORT SERVICES P.9

.

I

t ,

/\f6 9//P/Pf - /J //9 /P9
ME COMPANY NAME DATRS OF. ATTENDANCE

bleo/M - V/4/Ffom Weo' ben.a h sen A %.

Person Contacted V (Sosition
.

:

To the best of your knowledge has this person tested positive for an
Illegal Drug and/or Alcohol test administered as a condition of
employment or during the course of employment within the' past five
(5) years?

NO
!

To the best of your knowledge has this person undergone treatment for
Illegal Drug and/or Alcohol abuse within the past five (5) years?

,

NO

To the best of your knowledge has this person had a security access
revoked or been denied access to a nuclear power plant or other
employment location due to Illegal Drug and/or Alcohol testing?

NO

ADDITIONAL EMPLOYMENT TIME PERIODS

' '| b Om bvh CI)
Manager - Security Interviewer

$dfe phwho
Date of Rdview Date of Interview

EXHIBIT 79

PAGE OF /d PA ~

KE6



i

A> NUCLEAR SUPPORT SERVICES, INC. .
DOST Cu 'E EOX 3 23 HEASHEY.PA 17033 PHONE 717 838 8125

.

I hereby acknowledge that I received, read and understand Nuclear Support
Services, Inc. Procedure GA-1703, " Fitness For Duty", and agree to be
periodically screened, searched and tested for possession and/or use of
illegal or unauthorized drugs and alcohol prior to and during my employment
and to authorize the testing agency to provide the results of such tests to
Nuclear Support Services, Inc.

O T~2 '7 -
'

EMPLOYEE NAME (Please Print) EMPLOYlE SIGNATU DATE

NOTE: THIS DOCUMENT ACKNOHLEDGHENT SHEET MUST BE SIGNED AND RETURNED TO YOUR

SITE COORDINATOR.

1

1

EXHIBIT 29

PAGE 1 OF/d PAGE(S)

_ _ _ _ _ _ _ _ _ _ _ - _ _ _ _ _ _ _
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PART C '

STATEMENT OF CERTIFICATION AND AUTHORIZATION

As an applicant for employment with Nuclear Support Services, Inc. I hereby certify and agree to the following:

1. That the information contained in my Employment Application and Security Questionnaire is correct and complete
to the best of my knowledge and belief, and that any false or misfeading statement or omission of material fact shalt
be sufficient cause for dismissal.

t
2. That falsification of any future information requested by either Nuclear Support Services, Inc. or any of its'

customers, shall be sufficent cause for dismissal.

3. To authorize any person or entity to furnish Nuclear Support Services, Inc. information and copies of records in
their possession regarding: my education, experience, qualifications, and certificates; my physical and behavioral
qualifications to perform nuclear related duties, including occupational exposure to ionizing radiation and radiation
exposure history, personal informetion including character, general reputation, criminal record, credit record, etc.
as may be necessary to successfu%y pass a security background investigation.,

4. As an applicant, f may withdraw ronsent forpsychologicalevaluation or backgroundinvestigation at any time upon
written consent to the Security Manager of NSS. Inc. NSS, Inc. will cease screening activities as toon thereaf ter as
practical. Such withdrawl sbill cause the withdrawl of the request for access authorization at the applicable utility.

5. To be periodically screened, searched, and tested for possession and/or use of illegal and unauthorized drugs and
alcohol prior to and during my employment and to authorize the testing agency to provide the results of such tests
to Nuclear Support Services, Inc. and its customers.

6. That during my employment, I willimmediately notify Nuclear Support Services, Inc. of any occurrencer including
arrest, emotional instability and drug / alcohol abuse that could affect my unescorted access status.

7. To a pre-employment physical and psychological testing, plus follow-up,if necessary.

8. That Nuclear Support Services, Inc. considers all applicants for employment without regards to races, color,
religion, sex, national origin, age, marital or veterans status, medical conditions or handicaps, and must comply with
government and customers; contractual obligations regarding affirmative action requirements.

9. That failure to successfully pass and/or comply with anyof the above procedures may result in my disqualification
as an applicant for employment or dismissal following employment; and to reimburse Nuclear Support Services,
Inc. for any losses or damages resulting from their reliance upon the truthfulness of any statement made by me.

Furthermore, I hereby duthorize Nuclear Support Services, Inc. to release such information acquired from other
employers, references, and sources (including, but not limited to, drug, alcohol, and psychological test results) during
the pre-employment security screening process and termination of employment with Nuclear Support Services,Inc. to
persons, agencies, or related authorities on a need to know basis. I expressly release Nuclear Support Services, Inc. f rom
any liability, contingent or otherwise, relating to the acquirernent and release of this information.

Employee me (PRINT) Employee Sig ture

6 9 - 2M o
Social Security Number Date

EXHlBIT N

Pact /C OF/O PAGE(S)

GA 1317 2B (new 12/31/89) pagg a
s
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Form-1-3019-1, Rev. 3 (NlACD 8.7)

REQUEST FOR NUCLEAR SECURITY CLEARANCE

Send To: NORTHERN STATES POWER COMPANY
Corporate Screening Services
Corporate Security Department
414 Nicollet Hall-

Minneapolis, MN 55401
~

The following individual, an employee of Euclear Sucoort Services. Inc. Hest
Market Street. Camobelltown. PA 17010 , has undergone screening as outlined by
Northern States Power Company (NSP) Contractor Access Procedure, form 1-3019,
and is faverably recommended and requires unescorted access to NSP nuclear
plants. A review of our records (as evidenced by the self inspection portion of
this form), and other information available, disclosed no evidence of emotional
instability, aberrant behavior, untrustworthiness, o.r unreliability.

NAM DATE EMPLOYED 8/27/90-

ADDRESS
~

. . . . . . . . . . . . . . . .

50C. SEC. NO. . . . . . . . . . . . _ DATE OF BIRTH M
U.S. CITIZEN YES XX NO

TYPE OF UNESCORTED ACCESS AUTHORIZATION REQUESTED (appropriate checklist must be
completed on page two):

(Check One)

TEMPORARY: DATE COMPLETED:

FULL: XX DATE COMPLETED: 8/29/90

TRANSFERABLE: DATE COMPLETED:

Unescorted Access required at: Monticello |
I

Prairie Island XX
'

Unescorted Access is requested to begin on: 8/29/90

The records and reports generated during the access authorization procedure for the
above named individual are available for inspection at RSS_Jindguarters. ;

Hest Market Street. Camobelltown. PA 17010, upon request by Northern States Power
Company or its contractor.

,

EXHIBIT 30

hPAGE / OFS PA

3o1.-o ;
!

- _ -__ _ _



!

Form 1-3019-1, Rev.3 (NIACD 8.7)

The items listed on this checklist correspond with components of Northern States
Power Company Contractor Access Authorization Procedure, as described in Appendix
A. Completion of these items snall be according to these requirements.

TEMPORARY COMPLETED E1)11 COMPLETED TRANSFERABLE COMPLETED

One Year Five Years Authorization
employment employment for Release of |8/29/90verification verification Authorization

Information to I

Northern States
Power company
(Form 1-3019-6)

One developed Education ,

reference verification 8/29/90 ;

'
Credit Check M11itary Submitted

Service Request for
Verification N/A Transferrable

Unescorted
Access
Authorization

Psychological Reference to transferring
evaluation - Checks (2) 8/29/90 utillty |

1

Developed )
Reference |
Checks (2) 8/29/90 l

|

Verification ;

8/29/90of identity 1

Credit Check 8/8/90

Psychological
Evaluation 4/x /Ro

This is to certify that the above listed checklist items have been completed,
evaluated with satisfactory results, and are available for audit by Northern States
Power Company, or its contractor. As a designated, and authorized manager of this
company, responsible for the unescorted access authorization program. I herewith
make this request.

NAME: Robert C. Da11ev

TITLE: Manaaer - Security

kM_SIGNATURE:

DATE: 8/29/90 TELEPHONE NUMBER: (717)838-8125

Upon approval of this request by NSP, and satisfactory completion of |fingerprinting, and fitness for duty requirements, access authorization may be i

granted.
I

b. - . .. -

EXHIBIT N)*

,
.

2PAGE OF l PAGE(SV
l

j



_ _ _ _ _ _ _ _ _ _ _ _ _ _

_

f INTERNAL SECURITY ROUTING SLIA..

DATE REQUESTED ACCESS: 9,[/7/70
PERMANENT OR TEMPORARY

APPLICANTS NAME: S.S.#:
__

NEW HIRE REHIRE / DIVISION h 9 JOB SITE AtJO JOB NUMBERi

U,d dCMd d/iSND/, d Chv.CLIENT'S CRITERIA:

MMPI: YES N0 t/ DATE: N -

0
DRUG SCREEN: YES NO / DATE: C /ICnb

)(CREDIT CHECK YES / NO DATE:

PEEDUCATION: YES / NO DATE:
'TO INCLUDE H.S. AND COLLEGE: YES NO COPIES OF

__

Y'HOTOR VEHICLE: YES NO / DATE: b

TRUE IDENTITY: YES / NO PHOTO IDENTIl

CRIMINAL CHECKS:

REGULAR (OUTSIDE) YES NO RUSH (OUTSIDE): YES NO

yL0 CATIONS CHECKED: TX,

ADDITIONAL RESIDENCES DISCOVERED DURING INVESTIGATION:

AUTHORIZATION FORM NEEDED: YES NO

OUTSTANDING ITEMS (AFTER EACH DAY OF HORKING ON FILE, PLEASE LIST ANY
OUTSTANDING ITEMS, IF ITEM GETS COMPLETED, PLEASE CHECK OFF)

-

DATE OF ITEM YES INITIALS
EMPLOYER: LAST ATTEMPT: COMPLETE: NO

DATE OF ITEM YES INITIALS
EMPLOYER: LAST ATTEMPT: COMPLETE: NO

DATE OF ITEM YES _ INITIALS
REFERENCE: O, LAST ATTEMPT: COMPLETE: NO

DATE OF ITEM YES INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NOj

DEVELOPED A DATE OF ITEM YES _ _ INITIALS'

REFERENCE: \ LAST ATTEMPT: COMPLETE: NO __

DEVELOPED DATE OF ITEM Y E S ___ INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: PO __

SEND HRITTEN: (LIST INFORMATION:) EXHIBIT N
.

PAGE | OF5 PAGE(Si!

3SRE91pkCgMMyTS:(i.e, additional references or telephone #'s)

AOm

fW. #Ao7tc nsnn ft Dru 1. . n n 11 1000
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ . . . . _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ . _ _ _ _ _ _ _ _ _ . _ . . . _ _ _ _ _ . . _ _ ___ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _



INTERNAL SFJ31RITY ROUTING. SLIP

DATE REQUESTtu ACCESS: d 0
PERMANENT OR TEMPORARY

APPLICANTS NAME: _ S.S.#: I

NEH HIRE REHIRE / DIVISION !M JOB SITE ?A 0 JOB NUMBER

CLIENT'5~ CRHERI A:-. 6N6[er [rtm $
/ MMPI: YES / NO DATE:
\ | .

DRUG SCREEN: YES / NO DATE:

CRE'DIT OitG i[ NO DATE:

EDUCATION: YES NO DATE:
TO INCLUDE H.S. AND COLLEGE: YES NO COPIES OF TRANSCRIPTS: YES __ NO __

MOTOR VEHICLE: YES NO DATE:

TRUE IDENTITY: YES NO PHOTO IDENTITY: YES NO

CRIMINAL CHECKS:

REGULAR (OUTSIDE) YES NO RUSH (OUTSIDE): YES NO

LOCATIONS CHECKED:

ADDITIONAL RESIDENCES DISCOVERED DURING INVESTIGATION:

AUTHORIZATION FORM NEEDED: YES NO

OUTSTANDING ITEMS (AFTER EACH DAY OF WORKING ON FILE, PLEASE LIST ANY
OUTSTANDING ITEMS, IF ITEM GETS COMPLETED, PLEASE CHECK OFF)

DATE OF ITEM YES INITIALS
EMPLOYER: LAST ATTEMPT: COMPLETE: NO .__

DATE OF ITEM YES INITIALS
EMPLOYER: LAST ATTEMPT: COMPLETE: NO

DATE OF ITEM YES INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NO

DATE OF ITEM YES __ INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NO

DEVELOP 60 DATE OF ITEM YES INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NO I

DEVELOPED DATE OF ITEM YES INITIALS
REFERENCE: LAST ATTEMPT: COMPLETE: NO

SEND HRITTEN: (LIST INFORMATION:)

PAGE - 2 OF ) _ P AGE (S)

a<,
SPECIAL COMMENTS:(1.e additional references or telephone #'s) s'

bb
-m

DOC: #00755, page 66, REV. June 13, 1989
1



- _ . . _.__ .. -- --
._

'PI BACKGROUND INFORMATION
^

It is important that you answer each of the following questions honestly and
-

accurately.
failure to do so may result in dental, suspension or withdrawlof your personnel security clearance.

security clearance:the followir.g questions will not necessarily result in the dental of aAn affirmative (Yes) answer to any of
t

provide specific details for all "Yes" answers.however, it does require additional Information.Please

TULL NAME (Printed)

Date: M [O R /CO
Social Security Number:

Occupation: b dh
-

-

Date of Birth:
Number of children (if any): __h Ages of children: __ b)A
llave you had any significant medical problems in the past 5 years requirithe service of a physician? If yes, s ify the problem and date. ng
YES _g___ NO If yes, eiplain: . R o K Wd ARM
Are you taking any medications at this time?
medication and why was it prescribed? YES ______. NO _Y_._ Nha t i s the -Q

llave you ever received psychological or psychiatric treatment? If yes
._ \

specify the reason, date 9J

hospitalization, drug or, alcohol detoxificatl nand type of treatment. (Counseling, therapy,,4j e NYES.__X_NO If yes, explain: Kb':c . )c;] M s o n
ve you ever _

e n, or are you now, a user of alcohol habitually or to excess?.S _ NO If yes, please explal.P
_

hallucinogenics or other controlled substances?llave you ever illegally possessed or used marijuana, narcotics
If yes, what was the substance and when was the last time?_ NO 1,YES

- :

Itave you ever been in trouble with the law, been arrested or convicted of acrime?
This includes DUI (Oriving Under the Influence of Alcohol).please explain, If yes,Explain detalls:giving situation and dates. YES __.____ NO x

.

Itave you taken this test during the past 12 months?date and em If yes, please state
Employer __ployer at the time. YES __

'Here you___ NO M _ If yes: Date
given a follow-up Interview af ter thistesting? YES NO

llave you had any of the following occur receretly? isupporting detall. If YES, state dates and '

Death of a spouse / relative YES '2f_ NO ____ I f ye s , when C r 4&e -
9 'i-90

Harltal Separation
YE5__.NO.h_Ifyes,when

Personal Injury or Illness
YES ___ NO _X If yes, when g ggy M

Employment readjustm,ent YE5 .NO X_ If yes, whenpgr __ ~S Ok PAGE(S)v.-
HMPI ADMINISTERED BY /- . // , 'f

-
,

.,

AUTil0RIZED EMPLOYEE: \ /[ ;_ V "/ '/? - "_ n .d, - ~/3.
'rSIGHATURE t.

-

/ DATE
_

'

-

, , _ . . . . . . -

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
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.

& NUCLEAR SUPPORT SERVICES, INC.
POST OFFICE BOX 3120. HERSHEY. PA 17033 PHONE 717 838 8125

I hereby acknowledge that I received, read and un'derstand Nuclear Support
Services, Inc. Procedure GA-1703, " Fitness For Duty", and agree to be
periodically screened, searched and tested for possession and/or use of

illegal or unauthorized drugs and alcohol prior to and during my employment
and to authorize the testing agency to provide the results of such tests to
Nuclear Support Services, Inc.

'
EMPLOYEE SIGNATU D TE

NOTE: THIS DOCUMENT ACKNOWLEDGHENT SHEET HUST BE SIGNED AND RETURNED TO YOUR

SITE COORDINATOR.
;

1

|

EXHIBIT 3l
PAGE N OF 5 PAGE(S) j

1
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EXHIBIT _ 3}
PAGE - 6 OF 7 PAG ~^

~

260I,O WHOM
N:,

:
NAM

SS

FORMER ME: DO
in response to your telephone inquiry, the following information is
provided pertaining to the e ove named person:

v! endedfromAst to /
,

LAnywyv_ -

Major i

Cannot verify degree.
.

Cannot locate record with information provided.

We are sorry, but no information can be released at this time.

Sincerely, Admissions & Records /Public Information Aree

&6 2/vr/9D
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Revision #6 iJanuary 3, 1990

Point Beach Nuclear Plant Contractor Security Reautrements
.

ATTACHMENT #2

DATE: October 2, 1990

Mr. Clark D. Meyer.

Corporate Security Officer
Hisconsin Electric Power Company
231 West Michigan Street
P.O. Box 2046
Milwaukee, WI 53201

Dear Mr. Meyer:

Nuclear Support Services, Inc., hereby applies for unescorted access for our named-

employee who has been screened in the indicated areas with Section 5.0 of the Point
Beach Nuclear Plant Contractor Security Requirements, Revision 6. The screening
disclosed no adverse character traits that might bear on his/her abilities o
motivation to discharge his/her duties in a responsible manner. This person has
not been denied access at any other nuclear power plant under a fitness for dutyprogram conforming to 10 CRF Part 26 and is subject to a continued observation
program in accordance wth section 9.0 of the requirements to monitor theapplicant's reliability and trustworthiness. This person WK11hilll not serve as asupervisor while at PBNP.

FULL NAME:
DATE OF HIRE: A
DATE OF BIRTH:
RESIDENCE ADDRES .

.

SOCIAL SECURITY NUMBER:
EXPECTED START DATE AT P : September 28, 1990
EXPECTED FINISH DATE AT PBNP: November 30, 1990
DATE OF BACKGROUND INVESTIGATION: September 6,1990
DATE OF DRUG SCREEN SUBMITTED: Conducted by Hisconsin Electric
DATE OF DRUG SCREEN RESULTS: Conducted by Hisconsin Electric
DATE OF PSYCHOLOGICAL EVALUATION ADMINISTERED (HMPI): 9/25/89, 9/28/90
DATE OF PSYCHOLOGICAL EVALUATION RESULTS: 9/25/89, 10/1/90
DATE OF SUPERVISORY FFD TRAINING: )P@QVi)DCX) / Not Required
DATE SUITABLE INQUIRY COMPLETED: September 6, 1990

-/d u M
Brenda E. Acker EXHIBIT -

Human Resources Manager
PAGE | OF LPAGE(S)

3001'O 7

__ _. _ - _.
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PBNP AUTHORIZATION FOR UNESCORTED ACCESS
'

APPLICANT DRUG /ALC0HOL TESTING PROCEDURE
STATEMENT AND AUTHORIZATION

.

As an applicant for authorization for unescorted access to the protected
area of Wisconsin Electric Power Company's (WE) Point Beach Nuclear Plant
(PBNP), you are subject to certain screening procedures as a result of
regulations issued by the Nuclear Regulatory Commission (NRC). One of these
screening procedures requires you to provide a urine sample which will be |

Illegal drugs that will beanalyzed for indications of illegal drug usage.
tested for include marijuana, cocaine, opiates, amphetamines, and

phenycyc'encine If the urinalysis indicates the presence of one of these
substances or its metabolite (where use of such controlled

i

controlled
substance is not pursuant to a legal prescription), you will be disqualified
for unescorted access authorization. .

Another screening procedure requires you to provide a breath sample which j

will be analyzed for the presence of alcohol. If the breath test indicates a i

blood alcohol concentration of 0.04% or greater, you will be disqualified fcr
unescorted access authorization.

If you refuse to provide urine and breath samples, you shall be
considered to have withdrawn your application for unescorted access

authorization and you shall not be eligible to reapply for unescorted access
authorization for one year.

,

*****

|I have read the statement above and give permission to the physician, nurse,
or technician to obtain urine, breath, and/or blood samples from me, to submit |

laboratory for analysis, and to communicate thesuch samples to a medical
results of such analysis to appropriate WE employees, my employer (if other
than WE), and other individuals as may be appropriate.

Date / ~
~

|icant s S1 ature

W
5 41-0.7

A | OF PAGE(S'
- : Applicant /s Phone Number

*****
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Revision #6
January 3, 1990

RETURNEE

I

Point Beach Nuclear Plant Contractor Security Require $1ents

ATTACHMENT #2

DATE:

Mr. Clark D. Meyer
Corporate Security Officer
Hisconsin Electric Power Company
231 West Michigan Street
P.O. Box 2046
Milwaukee, HI 53201

Dear'Mr. Heyer:

Nucle'ar Support Services, Inc., hereby applies for unescorted access for our named,

employee who has been screened in the indicated areas with Section 5.0 of the Point
Beach Nuclear Plant Contractor Security Requirements, Revision 6. The screening
disclosed no adverse character traits that might bear on his/her abilities or
motivation to discharge his/her duties in a responsible manner. This person has
not been denied access at any other nuclear power plant under a fitness for duty
program conforming to 10 CRF Part 26 and is subject to a continued observation
program in accordance wih section 9.0 of the requirements to monitor the
applicant's reliability and trustworthiness. This person wi+ Nwill not serve as a
supervisor while at PBNP.

FULL NAME: 6.
DATE OF HIRE: Januar
DATE OF BIRTH:
RESIDENCE ADDRESS
SOCIAL SECURITY NUMBER:
EXPECTED START DATE AT PBNP: January 7,1991
EXPECTED FINISH DATE AT PBNP: June 30, 1991
DATE OF BACKGROUND INVESTIGATION: September 6,1990
DATE OF DRUG SCREEN SUBMITTED: Conducted by Hisconsin Electric
DATE OF DRUG SCREEN RESULTS: Conducted by Hisconsin Electric
DATE OF PSYCHOLOGICAL EVALUATION ADMINISTERED (MMPI): 9/28/90
DATE OF PSYCHOLOGICAL EVALUATION RESULTS: 10/1/90
DATE OF SUPERVISORY FFD TRAINING: N/A
DATE SUITABLE INQUIRY COMPLETED: September 6, 1990

, . _ _3 t |
~

)
_

3 c1-0 7
' C ) nr _ J_ P AGE (S).

b f D m .(L /
Robert C. Dalley /
Manager - Security
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PBNP AUTHORIZATION FOR UNESCORTED ACCESS

'

APPLICANT DRUG / ALCOHOL TESTING PROCEDURE
STATEMENT AND AUTHORIZATION

,

As an applicant for authorization for unescorted access to the protected
area of Wisconsin Electric Power Company's (WE) Point Beach Nuclear Plant
(PBNP), you are subject to certain screening procedures as a result of
regulations issued by the Nuclear Regulatory Commission (NRC). One of these
screening procedures requires you to provide a urine sample which will be
analyzed for indications of illegal drug usage. Illegal drugs that will be
tested for include marijuana, cocaine, opiates, amphetamines, and

phenycyclidine If the urinalysis indicates the presence of one of these
controlled substances or its metabolite (where use of such controlledsubstance is not pursuant to a legal prescription), you will be disqualified
for unescorted access authorization. .

Another screening procedure requires you to provide a breath sample which
will be analyzed for the presence of alcohol. If the breath test indicates a
blood alcohol concentration of 0.04% or greater, you will be disqualified for
unescorted access authorization.

If you refuse to provide urine and breath samples, you shall be
considered to have withdrawn your application for unescorted access

authorization and yoJ shall not be eligible to reapply for unescorted access
authorization for one year.

,

*****

I have read the statement above and give permission to the physician, nurse,
or technician to obtain urine, breath, and/or blood samples from me, to submit

laboratory for analysis, and to communicate thesuch samples to a medical
results of such analysis to appropriate WE employees, my employer (if other
than W ), and other individuals as may be appropriate.

b3
Date / -

~

icant s Si ature

W .

5 c1-0-<

| OF PAGE(S'

Applicant /s Phone Number
-

*****

__ _ ..__ _ _



~

.

*

*

( . .

.

- ,
-

. . . . .

Section 26.27(a) Inquiry -

*

Were you ever denied authorization for unescorted access to the protected
area of a nuclear power plant or the assignment to activities within the
scope.of 10 C.F.R. Part 267

YYes No

^

o /3 / vo,
Date / ' A icant . , . . . _ _ _

. i

!

.

4

e

EXHIBIT 33 }

PAGE -- E'' OF M PAGE(S)
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Revision #6
January 3, 1990

RETURNEE

Point Beach Nuclear Plant Contractor Security Requirements

ATTACHMENT #2

DATE:

Mr. Clark D. Heyer -

Corporate Security Officer
Hisconsin Electric Power Company
231 West Michigan Street
P.O. Box 2046
Milwaukee, HI 53201

Dear Hr. Meyer:
~

Nuclear Support Services, Inc., hereby applies for unescorted access for our named
,

employee who has been screened in the indicated areas with Section 5.0 of the Point
Beach Nuclear Plant Contractor Security Requirements, Revision 6. The screening
disclosed no adverse character traits that might bear on his/her abilities or
motivation to discharge his/her duties in a responsible manner. This person has
not been denied access at any other nuclear power plant under a fitness for duty
program conforming to 10 CRF Part 26 and is subject to a continued observation
program in accordance wth section 9.0 of the requirements to monitor the
applicant's reliability and trustworthiness. This person wi4F/will not serve as a ;

supervisor while at PBNP. |

I

FULL NAME: 6.
DATE OF HIRE: Januar
DATE OF BIRTH:
RESIDENCE ADDRESS
SOCIAL SECURITY NUMBER:
EXPECTED START DATE AT PBNP: January 7,1991
EXPECTED FINISH DATE AT PBNP: June 30, 1991
DATE OF BACKGROUND INVESTIGATION: September 6,1990
DATE OF DRUG SCREEN SUBMITTED: Conducted by Hisconsin Electric

,

DATE OF DRUG SCREEN RESULTS: Conducted by Hisconsin Electric |
DATE OF PSYCHOLOGICAL EVALUATION ADMINISTERED (MMPI): 9/28/90 '

DATE OF PSYCHOLOGICAL EVALUATION RESULTS: 10/1/90
DATE OF SUPERVISORY FFD TRAINING: N/A
DATE SUITABLE INQUIRY COMPLETED: September 6, 1990

__31!"
..

3 c.1-0 l C J nr _1_ PAGE(S) |
.

d (Dc,. Os
Robert C. Dalley /
Manager - Security
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PBNP AUTHORIZATION FOR UNESCORTED ACCESS
APPLICANT DRUG /ALC0HOL TESTING PROCEDURE

STATEMENT AND AUTHORIZATION
.

As an applicant for authorization for unescorted access to the protected
area of Wisconsin Electric Power Company's (WE) Point . Beach Nuclear Plant
(PBNP), you are subject to certain screening procedures as a result of
regulations issued hys agu atory Commission (NRC). One of these
screening procedures m .Qc Yovide a urine sample which will be
analyzed for indications o legal drug usage. Illegal drugs that will be
tested for include marijuana, cocaine, opiates, amphetamines, and

phenycyclidine If the urinalysis indicates the presence of one of these
controlled substances or its metabolite (where use of such controlled
substance is not pursuant to a legal prescription), you will be disqualified
for unescorted access authorization. .

Another screening procedure requires you to provide a breath sample which _

will be analyzed for the presence of alcohol. If the breath test indicates.a
blood alcohol concentration of 0.04% or greater, you will be disqualified for
unescorted access authorization.

If you refuse to provide urine and breath samples, you shall be

considered to have withdrawn your application for unescorted access

authorization and you shall not be eligible to reapply for unescorted access
authorization for one year.

4

*****

I have read the statement above and give permission to the physician, nurse,
or technician to obtain urine, breath, and/or blood samples from me, to submit
such samples to a medical laboratory for analysis, and to communicate the
results of such analysis to appropriate WE employees, my employer (if other
than WE), and other individuals as may be appropriate.

}- 7- 0 |
A icant s Sig ture Date

M '

f!N Rs 9 8 " " x
3'1--07 _j_ or b PAGE(s)

. . . ,
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Section 26.27(a) Inquiry

Were you ever denied authorization for unescorted access to the protected
area of a nuclear power plant or the assignment to activities within the
scope.of 10 C.F.R. Part 267

,

N Yes No
-

*

.

. .;

|~ ]- 0 ) App icant's ig tureDate

*

.

e

.

_

O s &
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1

l' UNITED STATES NUCLEAR REGULATORY COMMISSION

2 OFFICE OF INVESTIGATIONS

3

4 --------------x -

5 In the Matter of: :

6 Investigative Interview of :

7 BRENDA ACKER :

8 CLOSED :

9 --------------x

10
<

11 NSSI Headquarters
^

12 West Market Street

,
Campbelltown, Pennsylvania13

14 |

15 Thursday, November 19, 1992

'16

17 The above-entitled matter met at 5:05 p.m. +

18

19

20

| 21
|

22

23

24

EXHIBIT _3 b -

25

I OF g PAGE(S)PAGE ~.
,

ANN RlLEY & ASSOCIATES, Ltd.
F~ 3 0 o 1 -- 0 '. ? Court Reporters ,

~ 1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950
_. _ . - . _ _ . _ , .
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1 APPEARANCES:

2

3 On behalf of the Nuclear Regulatory Commission

4 -

5 RICHARD T. ANDERSON

6 799 Roosevelt Road

7 Building Number 4

8 Glen Ellyn, Illinois 60137

9 (708) 790-5686

10
.

11

12 On behalf of NSSI and Brenda Acker:

13

' 14 STEPHEN L. GROSE, ESQUIRE

15 Keefer Wood, Allen &.Rahal

16 210 Walnut Street

17 P. 0. Box 11963

18 Harrisburg, Pennsylvania 17108

19 (717) 255-8000

20

21

22

23

24

25

\

ANN FilLEY & ASSOCIATES, Ltd.
Court Reporters

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950
_.
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1 PROCEEDINGS

2 [5:05 p.m.]

3 MR. ANDERSON: This is Thursday, November 19,

4 1992, approximately 5:00 p.m., Eas;.ern Standard Time.

5 For the record, this is an interview of Ms. Brenda

6 Acker -- spelled A C K E R -- who is employed by Nuclear

7 Support System, Inc., known as NSSI.
I.

8 MS. ACKER: Nuclear Support Services.

9 MR. ANDERSON: I am sorry; Nuclear Support

10 Services, Inc. Thank you.

11 Present at this interview -- sorry. The location

12 of this interview is Campbelltown, Pennsylvania. Present at !

13 this interview are Mr. Stephen Grose -- G R O S E -- legal
9

14 counsel with Keefer Wood, Allen & Rahal, who is representing

15 Ms. Acker and NSSI.

16 As agreed, this interview is being electronically

17 recorded by court reporter Donna Meck. The subject matter

18 of this interview concerns the background investigation by

19 NSSI.

20 Ms. Acker, would you please stand and raise your

21 right hand? !

22 Whereupon,

23 BRENDA ACKER,

24 having been first duly sworn, was examined and testified as i

25 follows: j

)
,

ANN RILEY & ASSOCIATES, Ltd.
Court Reporters

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950
. . __ _ - _



'
o

4

!

1 EXAMINATION

2 BY MR. ANDERSON:

3 Q Ms. Acker, what is your current title?

4 A Corporate Human Resources Manager. -

5 Q And what are your responsibilities, current

6 responsibilities?

7 A Currently, I am responsible for all benefits

8 administration, workers' comp administration, employee

9 relations, policies and procedures, employee handbooks,

10 employee supervisors manuals -- that about sums it up in a

11 nutshell.

12 Q When did you start with NSSI?

13 A 11-1-81.

14 Q And what was your title, or your responsibilities

15 way back then?

16 A I have held various responsibilities. Accounting

17 supervisor, payroll administrator, employees relations

18 manager, security manager, human relations manager.

19 Q Would it be safe to say that all of your positions

20 have been managerial type positions?

21 A No. I have progressed ny way up within the

22 company.

23 Q I see. Approximately, January or through the year

24 of 1989, what was your title at that time?

25 A I really can't recall without pulling my file.

ANN RILEY & ASSOCIATES, Ltd.
Coud Repoders

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950
-
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#

1 Q Were you a security director or in charge of

2 security at any time?

3 A In 1989 or any time?

4 Q When would yau have been in charge of security in

5 background investigations?

6 MR. GROSE: As best you can recall, if you can

7 recall.

8 THE WITNESS: Well, there were two separate

9 occasions.

10 BY MR. ANDERSON:

11 Q I see.

12 A One occasion I was directly responsible and then

13 the other one, I oversaw another manager.

14 Q When would have been the first; when were you

15 directly involved?

16 A I hate to give dates because I could be wrong.

17 Q Just approximately.

18 A It could have been 1989, it could have been 1988

19 the first time. I am really not sure.

20 Q When would have been the second time,

21 approximately?

22 A It could have been 1990 that I oversaw them.

23 Q When you were overseeing them, would you have been
,

'24 in the human resources at that time period of time with dual
35 responsibility for overseeing security?

ANN RlLEY & ASSOCIATES, Ltd.
Coud Repoders

1612 K. Street, N.W., Suite 300 i

Washington, D. C. 20006
(202) 293-3950
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1 A Yes, when I oversaw the security department I also

2 oversaw the administrative support.
4

3 Q I see. Was Mr. Dailey the security individual at

4 that point in time when you were overseeing the security

5 department?

6 A Yes.

7 Q Okay. During that period of time, when you were

8 initially in charge of security --

9 A The first time?

10 Q Right, the 1988-89 approximate period, what would

11 have been your responsibilities then?

12 A My responsibilities would have been reviewing

13 client security procedures, reviewing our internal

14 procedures, correspondence to our clients, reviewing

15 security background files, maintaining Q/A files and

16 overseeing the day-to-day staff within the security

17 department.

18 Q Very good. During this period of time did you

19 have any formal training as far as your security position

20 was concerned, i.e., more specific, did you receive any type

21 of formal training on how to conduct a background

22 investigation?

23 A Just from the previously manager, who had left,

24 and tnen I had gone to seminars that Duke Power were,

25 conducting, but they were more or less on continuance

ANN RILEY & ASSOCIATES, Ltd.
Coud Reponers

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950
- .
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1 behavior observation, not necessarily the ins and outs of
|
'2 doing security background investigation.

3 Q Did you have previous experience of doing

4 background investigations? -

5 A No. |

6 Q One of the responsibilities that you said that you

7 oversaw was the Q/A -- I take it, that was quality assurance

8 program?

9 A What we had at that time, yes.

10 Q What was that program?

11 A When I say oversaw the Q/A program, the way that

12 worked, we had an outside person who was actually the

13 quality assurance manager. One of my responsibilities was
,

14 when we received the request to do the background

15 investigation, at that time we also received the resume and

16 the supporting documentation to support the resume, whether '

17 it was certificates of completion of educational courses, or

18 so forth.

19 We would verify that side by side with the

20 security background and then there was a cover sheet and

21 that would be forwarded to the Q/A manager who would approve

22 the person in accordance with either ANSI standards or our

23 own internal total quality procedures.

24 Q During this period of time, would that Q/A

25 position or person, would they ever do any audits?

ANN RILEY & ASSOCIATES, Ltd.
Coud Repoders

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950
]
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1 A Yes.

2 Q Follow-up on -- a phone call to a client? |

3 A Well, when he did audits he did audits of the

4 security files to make sure that the background was

5 complete, the NMPI was there, credit check, criminal check

6 and so forth.

7 Q Was there anyone at any time that you are aware of

8 who would just call to verify employment to see if there was

9 any discrepancy that may have arisen, just on an audit

10 basis, a random basis?

11 A No, that was for security investigators -- their

12 responsibility when they did the background investigation,

13 to contact references and employers.

14 Q Did you have rush periods of time when you would

15 have a very voluminous amount of applications that you had

16 to get through in a short period of time?

17 A What do you mean, short period of time?

18 Q Well, suddenly you were going into an outage and

19 you suddenly had to have a number of individuals that you

20 had backgrounds, and then there would be a period of lull

21 when you wouldn't have very many?

22 A It is the cyclical nature of our business.

23 Q okay. Approximately, how many -- just a rough ,

24 estimate of how many backgrounds would you get?

25 A It depended on the outage season. You know, it

ANN RILEY & ASSOCIATES, Ltd.
Coud Reponers

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950



9

1 cculd vary 200 to 400 in any given three or four month

2 period.

3 Q Did you have full-time investigators during this

4 period of time? -

5 A Yes.

6 Q Did you also have part-time investigators during

7 this period of time?
i

8 A Yes.

9 Q Would those part-time investigators then come in

10 to help to pick up the slack, or when you would have this

11 volume come in, they would assist so that you'could get this

12 humongous amount out and done?

13 A Yes. ,

14 Q Did you ever feel that you were given pressure by

15 your upper management to maybe cut corners, to get these

16 investigations done quicker?

17 A No.

18 Q Did you conduct training programs for any of your

19 investigators that were working for you?

20 A When I would hire a new investigator, I would sit

21 down with them, go through the clients' screening criteria,

22 plus maintain like a booklet. I would be responsible for |

|

23 pulling out the primary highlights of the background i
1

24 investigation and maintain a separate book that they could j

25 refer to because a person going from Site A, to Site B, to

ANN RILEY & ASSOCIATES, Ltd.
'

Court Reporters
1612 K. Street, N.W., Suite 300

Washington, D. C. 20006
(202) 293-3950 j

_
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1 Site C, could have separate requirements.

2 They would refer to the listing and I would sit

3 down with them and go through the phases of how to conduct a
,

4 background investigation, with gaps, and so forth. -

5 Q I see. Would you do this for part time

6 . individuals, also?

7 A Yes. I

8 Q Were you responsible for the hiring of Ms.

9 Heffner, if you can recall?

10 A No, I was not.

11 Q Do you recall who your full-time investigators

12 were during the period of time that you were directly
,

13 involved? Was Ms. Gill an individual? :
s

14 A Not in the first time period; the second time

15 period. She was in a previous position.

'16 Q When you were a higher level supervisor then,

17 overviewing the program?

18 A She was in that timeframe. There were various

19 people. Throughout my time period here, who I know were j

20 investigators, or just during my period?

21 Q During your period.
I

22 MR. GROSE: We are talking about the 1988-89 time |
l

23 period? |

|24 MR. ANDERSON: Yes. '

25 THE WITNESS: The first time. Gerry Snyder --

ANN RlLEY & ASSOCIATES, Ltd.
Coud Reponers

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950 I
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1 Geraldine, actually -- Geraldine Snyder, Beverly Rhodes, |
1

,

2 Pamela Boger. ;

3 BY MR. ANDERSON:
i

4 Q Ms. Acker, these would be full-time and part-time

5 people?

6 A Yes, Beverly was part time.
;

7 Q I am not trying to tax your memory -- that is just
,

8 fine. But you did conduct at least a basic training program

9 for them so that they would know the proper questions to '

10 ask? |

11 A Sure.

12 Q Do you know if this type of' training continued on

13 after you left and Mr. Dailey came in and you were

14 overseeing the program? Did you assure that this kind of f
i

15 training continued on during this period of time?

16 MR. GROSE: The question is did she do it, or did

17 she know that it was being done?

18 BY MR. ANDERSON:

|19 Q Well, both; either one. '

20 A I would be assuming for Bob.
|

21 Q Okay, then I will ask you directly: Did you do

22 any training at that period of time when you left direct

33 responsibility and then became an overseer of the program?
24 A No, I did not directly.

25 Q Do you know if there was any training conducted?
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1 A I have to think of the players. I would be

2 assuming. I couldn't answer that.

3 Q I would like to show you a file of M

% and these are different -- Well, actually,-let me4

5 put this out here [ indicating).

6 6 had worked for NSSI back in March of
7 1989, and was at Northern State Power.

8 A Okay.

9 Q And I know you are taking this on good faith, but

10 I have the information here if you want to verify it because

11 this is all pulled from information that has been supplied

12 to me by NSSI.

13 A Okay.

14 Q We show him being here in Arkansas during this

15 period of time. I want to open this file up.

16 Your personnel knowledge of the fitness-for-duty

17 program that came into play, that came in I believe January

18 of 1990, when it was formalized?

19 A Yes.

20 Q To the best of your knowledge, can you explain

21 what your knowledge is of fitness for duty?

22 MR. GROSE: At that time?

23 MR. ANDERSON: No. January of 1990.

24 MR. GROSE: Okay.

25 THE WITNESS: My knowledge would be that it
1

i
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1 involves doing a suitable inquire for drug and alcohol.

2 BY MR. ANDERSON:

3 Q Suitable inquiry is best effort to determine?

4 A Best effort to obtain the information. -

5 Q Very good. Prior to January of 1990, was NSSI

6 conducting any questions to find out if anyone had an

7 alcohol problem and/or a drug problem?

8 A I believe there was a question on the form. I

9 would have to look at the form. Can I look through here?

10 Q Yes, absolutely.

11 A I would have to look at the form.

12 Q Let's go this way [ indicating). This is 1990 on,

,
13 and this goes back. This is his original application

14 [ indicating), I believe.

I15 It is not a trick question. I am not trying to

16 trick you. I want to find out if --

17 A Yes, here is 11. This is a supervisor form. "To

18 your knowledge, does she or he have any financial, domestic,
" And then on the reference19 alcohol, drug or gambling . . .

20 check, "To you knowledge, did he or she have any financial, .

21 domestic, alcohol, drug or gambling . "
. .

22 Q Okay. Now do you recall if NSSI, during your
,

23 period of time when you were the initial security director,

24 would you ask the individual directly if he had any problems

25 -- and you can take a look at this application --

,

ANN RILEY & ASSOCIATES, Ltd.
Coud Reponers

1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

(202) 293-3950



|

|

14

1 A Prior to FFD?

2 Q Yes.

3 A I think on the application there is something

4 about forced or fired -- yes, here is the question -

5 (indicating). This was in effect 1-87.

6 Q And he says --?

7 A No. The authorization date -- you don't have that

8 copy.

9 Q Now I would like to move forward to basically

10 March of 1990.

11 A Okay.

12 Q According to the records that we have -- his last

13 employment was from 9-89 to 12-89 in Arkansas with NSSI.

14 A Okay.

15 Q Then there seems to be a period between December

16 and August of 1990, almost eight full months, maybe nine j

17 months, where apparently he was not employed. Okay?

18 However, I would like to show you this: There is an updated

19 form that we have found in the file of 6 of March j

20 of 1990.

21 A Yes.
|

22 Q And on that, there is a specific question now that

23 has to do with fitness for duty. |

24 A Right.

25 Q That would be because of the new regulation; is

ANN RILEY & ASSOCIATES, Ltd.
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1612 K. Street, N.W., Suite 300
Washington, D. C. 20006

,

(202) 293-3950 l
_ _ _ -



15

1 that correct?

2 A Correct.

3 Q That came into play in January of 1990?

4 A Correct. -

5 Q On there he says, "Yes, I have had problems two

6 and a half years ago. Will be faxing letter for proof of.

7 rehab."
i

8 A Yes.

9 Q Would this have been his handwriting? I know you

10 can't verify it, but would this -- Would you allow the

11 individuals to fill this part out, or would you fill it out,

12 or would someone else fill it out in the interview?

13 A No, it was a verbal sheet.
,

14 Q So he would fill this out?

15 A No, it was a verbal.

16 Q Oh, I am sorry. Verbal interview, so someone else

17 would have filled this out?

18 A Correct.

19 Q Is there any way of determining who would have

20 filled this out?

21 A Up here, "taken by".

22 Q I see. And that is Kim Smith?

23 A Correct.

24 Q Now, on this sheet, which is the next sheet, it-

25 also has to do with verification. It appears that Kim

ANN RlLEY & ASSOCIATES, Ltd.
Coud Reponers
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(
1 Smith, the interviewer on March 14, 1990, says that

2 " Verified through security file, he did not", there was no

3 problem. To the best of your knowledge, my question is --

4 Is the "no" because he did not fail with your company, or

5 "no", he has no problems in the last five years?

6 Now, I am asking you if you can answer this.

7 MR. GRoSE: Do you understand the question?

8 THE WITNESS: Yes. Does he mean it is a no

9 towards our company only, or towards his whole career --

10 five-year career? Right?

11 BY MR. ANDERSON:

12 Q Yes, that is correct.

13 A It would be for the full five years.

14 Q But it says " verified through security file".

15 A Right, and what that --

16 Q Right. The question I would have is, if we have

17 information here showing that there was a problem, and this

18 was taken on --

19 A 3-4.

20 Q 3-9.

21 A No, it is 3-4.

22 Q And then 3-14, just a couple of days later. You

23 see, this is why I am having a question: Is the
i

24 verification, when you say " verified through security file", j
l

'25 is that because we looked through -- the individual looked

i
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1 through and saw nothing in his file of previous employment,

2 1.e., Northern States and Arkansas?

3 A I think it is previous employment.

4 Q So that "no" -- and I realize that we are

5 speculating here because Kim is the one who did it and she

6 is no longer employed here; is that correct?

7 A Well, yes. She would go through the full

8 five-year history that we had on file. And then based upon

9 that, it would be a no. Then she did receive this !

10 [ indicating) verbal update from him.

11 Q Okay, very good. I have a question. We have what

12 appears to be a background, an upgrading background that

13 takes place by Ms. Gill on 3-20, 3-20, 3-20.

14 A Yes.

15 Q But there doesn't seem to be any employment that

16 took place during this period of time, and yet you signed

17 off as a security manager on 8-28-90, five months later.

18 A I think if you look in his file, you will find

19 that he backed out of that position on 3-90, so it stopped

20 the background.

21 Q I see. That is what we couldn't find in the file.

22 A When I had looked at the file, there was a cover

23 sheet and on the cover sheet it gives the criteria screening

24 on how to do a background for a three-year, five-year, et

25 cetera. There is one in the file that has a big "Bo" on it
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1 which is back out.

2 Q I need a copy of that. ;

;

3 A So it would have stopped the security |

4 investigation at that point. -

5 Q I understand. So that is the purpose.

6 Now, as it turns out, he comes back in August of

7 1990.

8 A Correct.

9 Q And, again, fills out another sheet of 8-17-90,

10 and Kim, again, takes this information, the two and a half

11 years rehab in file --

12 A Yes.

13 Q Here, again, we have "No, verified through

14 security file".

15 A Correct.

16 Q The best that we know, that is because the

17 reference is to NSP and Arkansas.

18 A The past five years.

19 Q The previous five.

20 A Correct.

21 Q Because we have no knowledge of these failures at

22 that point?

23 A Correct. If you look at his ap, he says "no".

24 Q Okay. As we go through here, again, we have a
.

25 background being conducted and, again, your name is being
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1 signed off as of 8-28.

2 My question is, Ms. Acker, why did you come back

3 and sign this off and then sign these [ indicating]? For my

4 own edification, why wasn't this just eliminated and we

5 start fresh with these [ indicating]? Why was this also

6 reviewed, if you can remember?

7 A To the best of my knowledge, we would have kept

8 these sheets.

9 Q Correct.

10 A To show that we had started previous background

11 and that it was a back out. Then we just pick up from where

12 we left off back in 1989, going forward. We wouldn't have

13 thrown these way; we would have still kept them in the file

' '

14 and signed off on them.

15 Q If I may summarize, and stop re if I am incorrect;

16 it was sort of just completing an unfinished file is what

17 you were doing?

18 A Right. It stopped at 3-20-90, so there was no

19 sense continuing to review this file at that point when he

20 was a back out. We kept the file and kept the updates and

21 kept the reference sheets and file them away until the next

22 time.

23 Q Could it be safe to say that because of the volume

24 of individuals that you are reviewing that, if you are not

25 going to have someone working for you, why spend the time

ANN RILEY & ASSOCIATES, Ltd.
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1 reviewing what has already been done?

2 A What do you mean?

3 Q Apparently this was March 20th, and you don't sign

4 off again, so obviously you did not -- not obviously, but it

5 appears that you did not do a review until August.

6 Could it be safe to say that when he backed out

7 --and I need to get a copy of that sheet -- that it is not

8 worth your time to go through and review all of this if he

9 is not going to come and work for you, anyway; so just let

10 it go.

11 A Right.

12 Q But then when he does come back --

13 A It is not cost-effective.

14 Q Right. You pick it up and then review it.

15 A Correct.

16 Q So it is cost effective?

17 A Sure. Why waste your time?

18 Q No, that is fine.

19 A Okay.

20 Q During this period of time, August of 1990, if I

21 understand correctly, Mr. Dailey at this point was the

22 security director. I believe based upon the information

23 that I have been given, that you during this period of time |
|
'24 had already left and were now in the human resources

25 position; is that correct? In August of 1990? Can you

,
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1 remember?

2 A There, again, it is the dates.

3 MR. GROSE: I think if we look at the one -- I

4 thought I saw a statement where she was a security person in

5 August 28, 1990 -- You signed off --

6 THE WITNESS: Well, if Bob was busy, I would help

7 him with the files.
i

8 BY MR. ANDERSON:

9 Q Exactly. I mean, there could have been -- You

10 were not solely dedicated to just one position?

11 A No.

12 Q You wore many hats during this period of time.

13 And if there was a rush on, you assisted.
,

14 A Yes.

15 Q What I want to point out is -- I had a sheet that

16 had the exact dates that "fou were the security -- Right here

17 [ indicating).

18 From the information I was given previously --

19 A I was down here and Bob was --

20 Q That is correct. Basically in 1990, he became

21 security director. That is the question I had for you. I
.

22 look at I see your signature here [ indicating), your |

'23 signature all the way through, but then when it comes to the )
|

24 actual good-guy letter that is sent to Northern States '

25 Power, it is under the signature of Mr. Dailey.
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1 A Okay. So he would have been there.

2 Q Okay. My question is, though, during this period

3 of time, you are reviewing and putting this information

4 together, would you have revealed to Mr. Dailey that there

5 was in fact a previous problem that needed to be revealed?

6 A I don't recall. I can only say what our practices

7 were.

8 Q What was your practice?

9 A If during the course of the background

10 investigation, the security investigators would obtain

11 derogatory information, when they were complete with their

12 file, what they would do is paperclip on the individual

13 derogatory sheets. Once the manager would review them, then
,

14 those clips would stay until the person requesting access

15 would review the file, as well.

16 Q But, even so, you would reveal to Northern States
,

17 Power, or what other licensee, that there was in fact

18 derogatory information; is that correct?

19 A No, you asked me about Mr. Dailey.

2C Q Okay, no; I am asking -- I guess what I am asking

11 is what would have been your practice when you became aware

22 of derogatory information, or questionable information, did

23 you in fact, when you sent a good-guy letter, did you also

24 send information at that time stating there is derogatory

25 information, for your information?

I
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1 I will show you what was done subsequent.

2 A I would have to look at 10 CFR and see what was in

3 effect at that time as far as reporting.

4 Q Because in this particular situation, and-

5 again --

6 A January 1991.

7 Q Yes. Here, again, I am doing this upside down, but

8 we have a letter in here that Mr. Kloker sent, and I have

9 seen a letter that Ms. Curiale sent, where in fact in the

10 good-guy letter, she says -- here is a good guy, but there

11 is derogatory information. Attached is that derogatory

12 information.

13 My question is, in this particular case, we do

14 have something that is questionable and yet, throughout this

15 [ indicating), it appears that no other information comes to

lightalthoughwedohaveaself-assessmentletterthat|||>16

17 -- If you see it, scream.

18 [ Pause.]

19 That is subsequent. There was one prior to that.

20 No, here it is right here [ indicating]. March 12,

21 1990, when he first made his initial application and, again,

22 his updated one from which he backed out. However, he did

23 have an assessment at that time. They gave him, basically,

24 a clearance. !

25 A Yes.

ANN RILEY & ASSOCIATES, Ltd.
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1 Q My question though --
1

2 A Based upon that clearance --?

3 Q No. My question is, in the August, he again

4 reveals -- we don't have a subsequent or additional- one, so

5 I take it, we are relying on this one that is already in the

6 file, and I have nothing to believe that this wasn't in the

7 file back in March of 1990.

8 A Here is the fax date [ indicating].

9 Q But that was sent after the investigation was

10 started so that had nothing to do with the actual one that

11 was in the file. I have no question that it was already in

12 the file. My question comes, in the review of this

13 particular application, would there have been a transfer of

14 that information to Mr. Dailey so that this information was'

15 sent saying, in effect, here is a good guy; we have

16 absolutely no problem with this gentleman, and we send it

17 out, and yet, in this particular case, Northern States Power

18 is saying, we do need this information, and yet when it is

19 sent there is no information in there regarding that.

20 What arrangements were made by NSSI where you are

21 doing the reviewing, and yet he is sending the letter

22 follows through. Because I see nothing in the files to show

23 that Northern States Power was ever notified that there was
24 in fact a problem.

25 THE WITNESS: Can I go off the record on this?
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1 MR. ANDERSON: Absolutely. We will go off the

2 record at this point.

3 (Discussion off the record.]
4 MR. ANDERSON: Back on the record. -

5 BY MR. ANDERSON:

6 Q Ms. Acker, during your period of time when you

7 were the security director, what was your procedure and how

8 would you notify a licensee if yor. became aware of

9 derogatory information during Mie background that was being
10 conducted?

11 A Prior to fitness for duty?

12 Q That is correct.

13 A We had an internal procedure and within that

14 internal procedure we had a security review board which
15 consisted of internal members here, of senior management
16 representatives. The security manager would prepare a

17 memorandum to the review board committee as to why he or she

18 did not want to recommend access for that individual.
I19 The committee would meet, review the facts, based j

20 upon the facts, based upon the scope's of the client's

21 security screening criteria, as well as our own, they would j

22 make a determination whether or not we should request that
23 access be granted, or not.

34 Q But would you notify the licensee of that

25 information?
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1 A Depending upon the circumstances contained within

2 the file. I would not get into names. There may be times

3 that I would have called the security manager at the

4 customer's facility and give him a scenario. -

5 Q Okay, in January of 1990, fitness for duty

6 principal or rule came into effect and that change a lot of

7 the procedures.

8 A Sure.

9 Q During this period of time, meaning 1990-1991,

10 through there, when you were in a supervisory position
11 overviewing security, but during this period of time when

12 you may have been assisting, what type of procedures did you
13 do if derogatory information came up? What would your

14 investigators do if derogatory information came up?
15 A Depending, there again, upon the nature of the

16 information. If you are talking attendance, you know --

17 Q Let's talk about drugs.

18 A If we talk about fitness for duty, they would

19 paperclip the investigative sheets, complete their

20 background and/or take it to the immediate attention of the

21 security manager. The paperclips would stay on the file

22 until the security manager requesting access reviewed the
23 whole file.

24 Q Okay, we are clear. If you can remember, and only

25 if you can remember, do you know or can remember this
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1 particular file at all, and whether any derogatory

2 information was relayed to Northern States Power; if you can

3 remember?

4 A Back then, I wouldn't remember. -

5 Q Do you recall, if you can, discussing any

6 derogatory information especially where he shows a problem

7 two and a half years, and then also had the rehab letter in

thefile--doyourecalldiscussinkthatMr. Dailey?8

9 A I may have. I don't recall.

10 MR. ANDERSON: That is fine. I have no further
.

,

11 questions.

12 Mr. Grose, do you have any questions that you-

13 would like to ask, or would like to review in the file here?
/

14 MR. GROSE: Could we have just a moment? I may

15 not have any further questions.

16 MR. ANDERSON: We will go off the record at this

17 time temporarily.

18 [Brief recess.] -

19 MR. ANDERSON: Back on the record. Mr. Grose,

20 again, do you have any questions that you would like to ask?

21 MR. GROSE: I have no questions of Ms. Acker.

22 MR. ANDERSON: Ms. Acker, do you have any

; 23 questions or anything that you would like to say?
I
| 24 THE WITNESS: No, I don't. Oh, yes, I do. Sorry.

| 25 I will provide you with a copy of the update cover
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1 sheet that says "back out", and then a copy of -- there were
1

some yellow notes contained in j||||||||B's file that you '
2

3 should have.

4 MR. ANDERSON: Yes. Basically, anything -in

5 addition -- I requested the entire file and this is what I

6 received.

7 THE WITNESS: Can I look through to see if perhaps

8 it is in there?

9 MR. ANDERSON: Absolutely.

10 MR. GROSE: On the record I would like to make

11 this comment: In preparation for her deposition today, she

12 did take a look at the file and in the $NIEIV file there
13 were some yellow stickers that had notations for Mr. Dailey.

.

14 Now, we didn't want to get into that at this

15 particular point because I thought that was more

16 appropriately addressed when Mr. Dailey will testify.

17 MR. ANDERSON: Absolutely.

18 MR. GROSE: She just wanted to make a notation of

19 the fact that those yellow stick-ems that she saw did

20 document that he had faxed copies of derogatory notations to

21 various of the facilities.

22 THE WITNESS: Here, you go [ indicating).

23 MR. ANDERSON: Oh, it is in there. Where do I

24 have it placed?

25 THE WITNESS: You have it under " Initial Out
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1 3-89".

2 MR. ANDERSON: Thank you, very much. I had it

3 misfiled, myself. Maybe you could look real quickly to see

4 if there is anything in there regarding those -- Be~cause,

5 like I said, when I came here I went through the entire file

6 and then I said -- if you could make me a copy of everything

7 and just send it to me.

8 So that is just misfiled?

9 THE WITNESS: Yes. Do you want me to pull it out?

10 MR. ANDERSON: Yes, I appreciate that.

11 MR. GROSE: You can correct me if I am wrong; the

12 yellow stick-ems I think were stuck directly to the front

13 folder so they may not have been picked up by somebody

14 copying it. They may not have included that as a part of

15 the file, but it was a notation that was there.

16 [ Pause.]

17 MR. ANDERSON: When I received this, it was not

18 necessarily in order.

19 That is fine. Now that I have this copy

20 [ indicating], if we could just take a look at the file and

21 maybe make a copy of that [ indicating), that would be very

22 sufficient.

23 THE WITNESS: Okay.

24 MR. ANDERSON: Again, I would ask you if you have

25 any other things that you would like to add for the record?
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1 THE WITNESS: No.

2 MR. ANDERSON: Okay. Ms. Acker, have I, as an NRC

3 representative, threatened you in any manner or offered you
,

4 any reward in return for this statement? -

i 5 THE WITNESS: No.

6 MR. ANDERSON: Have you given this statement
;

7 freely and voluntarily?
i

j 8 THE WITNESS: Yes,

d 9 MR. ANDERSON: We will conclude this interview at

10 approximately 5:45 p.m.

11 [Whereupon, at 5:45 p.m., the interview was

12 concluded.]
13

14

15
i

16
|

17

18

19

20

21

22

23

24
,

25
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~ & NUCLEAR SUPPORT SERVICES, INC.

POST OFFICE E>OX 3120 HERSwEY. PA 17033 PHONE 717 E36 f:125
<

November 23, 1989
MCsVED

DEC 011989 i
I

Northern States Power Company .

Corporate Screening Services
Corporate Security Department M
414 Nicollet Mall |

Minneapolis, MN 55401 !

ATTN: Candice Bowman,

, Dear _Hs. Bowman,
.-

Effective November 23, 1989, I will no longer be acting as Security Officer
for Nuclear Support Services, Inc. Robert C. Dailey will be accepting the
responsibilities of Security Officer. .

The following employees of Nuclear Support Services, Inc. are authorized to
request and cancel unescorted access:

Al Y. 1 |. A. a ( LL
Brenda E. Acker Robert C. Dailey / Ludille C. Baird
Human Resources Manager Security Officer Operations Office

Manager i

..

Thank you for your cooperation. If you have any questions, please contact Mr.
Robert Dailey, at our Corporate Office at (717) 838-8125.

Sincerely, ,

haufk. f C 'V
;

Brenda E. Acker
Human Resources Manager

.
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