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Autamat ic Data Processing Occupations, Information and Arts Occupations
Library and Archive Occupations and Technical Occupations:

}. Key entry operator 1]

2. Key entry operator |

3. Computer programser 111 1/
4. Computer programser 1] 1/
5. Computer programmer | 1/
6. Cowputer operator 111 ~
7. Computer operator 1]

8. Computer operator |

C. Peripheral equipment operator
10, Computer data librarian
ii. Drefter ¥

12, Drafter Iv

i3, Orafter 1]

14, Drafter i}

15. Drafter |

Electronics, [nstrumentation, Mathematical,

Mechanical, ad Mo.wgks;
16, Technictan 1i]

17, Techaician 1]
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Clame ad rorviis smnpimeus n::' Snaith & -
19, Computer systems analyst 1I] 1/ $19.82 .
20. Computer systems analyst 1] 1/ 16.95
2i. Cowputer systems analyst | 1/ 13.63 S
22, Exmibits Spectalist 111 - 14,51 p
23. Exhibits Specialist 1] 11.63
24, Exhibits Specialist | 10,13
25. 1llustrator 11} 14,51 -
26, 1llustrator i} il.a3
27, 1llustrator § 10.13 "
28. Photographer 11} 14.51
29. Photographer 1] 11.63
3. Photographer 16.13
3l. Technical Information Specialist I1f 14.51
32, Technical Information Specialist 1] 11.63
33, Tectnical |nformation Spectalist | 10.13 .
34, Librarian i1.46
35. Library Techaician 9.28

36. Laboratory Technician
37, Meteorological Technician/Meather Observer

38. Training Techaician (Learni Resources Center)
39. Techaical Ilustratoe >

40. Hardware Coordinator
41, Off-Line Equipment Operator
42. Cartegraphic Techaician
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43. Instructor $11.63 .’ s
43, Senior Scftwere Configuraton Kansgement Specialist 16.60 :
45, Journeyman Software Conf lgur atlon Management Specialist i4.39
46. Junior Software Configuration Management Specialist i2.82
47, Senlor Software Quality Assurance Specialist 16.60
48, Journeyman Software Quality Assurance Speclalist 4.9 -
49, Senior Software Logistics Specialist 16.60 -
50, Junior Software Logistics Specialist 12.82
51, Senior Documentation Speclalist 16.60
52. Journeyman Docusentation Speclalist 14.39

53, Junior Docunentation Specialist 12.82
54, Sentor Software Development Specialist 16.60
55. Journeyman Engineer Assistant 14.39
56. Data Base Speclalist 12.82 -
57. Seaior Analyst 16.60
58. Journeyman Analyst 14.39
59. Junior Analyst 158
60. Techanical Writer =
61 Computer Systems Analysis IV 27.66
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9e benefits applicabie 1o classes of service

erp loyees engaged in contract performance:

i

ewployed in a bona fide execut ive, administrative or professional capacit
and delineated in 29 OFR 541. (See 29 OFR 4.156). ¢ apacity as def ined

Does not aply to employees

$.59 an hour or $23.60 ¢ werk or $102.26 a month,

2 wesks pald vacation after 1 year of service with a contracior or successor; 3 weeks after 5 years; 4 weeks after
15 years, Length of service include: the whole spun of conlinuous service with the present (Succes;or) contractor
wherever enployed, and with predecessor contractors in the perfonsance of siallar work at the same Federa’ I'acihl;

(See 29 OFR 4.173.)

10 paid holidays per year: New Year's Day, Martin Luther King's Day, Washinoton's Birthd Memor

- . L > » ’ ]0 » '
Day, Labor Day, Columbus Day, Yeterans' Day, Thanksgiving Day and Christmas Day. (A conf::ctor ny‘smgtt:w
any of the named halidays another day of f with pay in accordance with plan communicated to the enp loyees involved.)

OC: Washington {001)
MO: Counties of Calvert (079), Charles (0i7), Frederick (021), Montgomery ((31), Urince Georye's (023), and St. Mary's (037)

YA: Countles of Arlington (013), Falrfax (059), Fawmuier (061} King Georne (G79: Loviom (107 ™)
: . Zs g e ‘. ), Prince o (153
and Stafford (179). hdependmt Citles of Alerandria .3‘-)1)3 Falrfax 125,];. an Falls Chur n'(?”,' P i i ’t
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Uniform Allowance: |f employees are required to wear uniforms in the performance of this coatract
{eliner by the terms of the Governmenl contract, by the employer, by state or local law, etc.), the
cost of furaishing such unifores and maintaining {by laundering or dry cleaning) such uniforms is an
expense thal may not ba borne by an employce where such cost reduces the hourly rate below that

required by the wage delermination. The Department of Labor will accept payment in acccrdance with
the foilowing standards as compliance: :

The coatractor or subcomtractor is required to furnish all employees with an adequate -
nunber of uniforms without cost or to reimburse esployees for the actual cost of the :
uniforms. In addition, where uniform cleaning and maintenanc: is made the responsibility
of the employee, all contractors and subcoatractors subject to this wage determination
shall (in the absence of a bona fide collective bargaining agreement providing for a
differeat amouni, or the furnishing of coatrary affirmative proof as to actual cost),
relmburse all employees for such cleaning and maintenance at a rate of $3.35 a week {or 67
cents a day). However, In those instances where the uniforas furnished are made of "wash
and wear® materials, may be routinely washed and dried with other personal garwents, snd
do not require any special treatment such as Gry cleaning, dally washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms of .
the Governmeal contract, by the conlractor, by law, or by the nature of the work, there 4s
no requirement that esployees be relmbursed for uniform maintenance costs. :

NOTE: The contracting officer shall require that any class of service enp loyee which s not
Iisted herein and which is to be enp loyed under the contract (l.e., the work Lp be performed is
Aot performed by any classification listed in the wage determination), be classified by the
conlractor so as to provide a reasonable relationship (i.e., appropriate level of skil}
conparison) between such unlisted classifications and the classifitations listed in the wage
delermination, Such conformed class of employees shall be paid th: monetary wages and
furnished the fringe benefits as are determined. Such conforming procedure shall be initiated
Ly the contractor prior ko the performance of conltract work such unlisted class of employee., A
written report of the proposed conforming action, including ‘taformition regarding the agreement
or disagreement of the authorized representative of the employees involved, or, where there is
an authorized representative, the employees theaselves, shall be submitted by the contractor te
the contracting of ficer no later than 30 days after such unlisted class of employees performs
any contract work. The contracting officer shall review the proposed action and promptly
subail a report of the action, Logether with the agency's recommendation and all pertinent
information including the position of the contractor and the employees, to the Kage and Hour
Division, Employment Stasdards Administration, U, S. Depariment of Labor, for reylew, (Se:
section 4.6(b)(2) of Regulations 29 CFR 4). _

NOTE: The definitions of the occupations set forth herein are contained 1n the SCA Olréctor
?ﬂcu ations, jaformation may be obtained 2; ﬁmtxttng the; Adainistrator of Wage and L
s " ( n L - ot
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" ETANOARD FOR™ <4
Rev. Feb. 1972
US. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS
ADMINISTRATION

NOTICE OF INTENTION TO MAKE
A SERVICE CONTRACT AND RESPONSE TO NOTICE

(See Instractions un Reverse)

1. KOTICE NO.

A 1820510

MAIL TO:
-
Administrator
Wage and Hour Division
U.S. Department of Lubor
Washington, D.C. 20210
w

2. Estimated solicitation date (sar mumerals)
Month Day Year
9 A LY %0
3. Estimmated date bids or proposais to be opensd o
negotiations begun (wae mumeaa) -
SEE - s
Month Day Year
Ce | /3| %
4. Date contract parformance to bagin (wie sumerale)
-J P B
Moaoth Day Year
07 o7 9
[ &

8. PLACE(S) OF PERFORMANCE

Bethesce, Llantgomery
County, Maryland

D

& SERVICES 1o BE PERFORMED (dencride)

Advise and Assistance o Microcomputer ang
Lan Users.

AD®

|

7. INFORMATION ABOUT PERFORMANCE

ST i TN BT I P =T R TR . -

A. £X Services now performed by a B. [ Services now performed by Federal G [ Services not psgently heing
contractor emplovees performed o

8. (F BOX A IN ITEM 7 (S MARKED, COMPLETE ITEM 8 AS APPLICABLE =

b. Number s) of any wage determinaticn(s) ig incumbernts

| __contact 86-1255(R3)

a. Name and address of incumbent contractor

_Automation Managerent Consultants,-lac..———
14519 Woodcrest Drive, Rockville, Md 20853 |

1
: £ Sl L i )
¢ Name(s) of urion s) if services are being performed under collective bargain- |
ing agreement(s:. Important: Attach copies of current applicable collective bar. |
gaining agreements

RESPONSE TO NOTICE
(by Department of Laber)

T A. [ The attached wage determination (s
listed below apply to procurement.

_N/A

e o S s = e el

9. OFFICIAL SUBMITTING NOTICE

-
SIGNEDR: Lot | DATE B. [ As of this date, no wage determins-
| / tion applicable to the specified localirs
i _J. 9‘ ///7() and classes of employees is in effect.
TYPE OR PRINT NAME 4 | TELEPHONE NO.

C. [ From information supplied, the Sery-
Helen Hagey 492-944¢C ice Contract Act does not apply (see

T T o S R R LT VU, BTG T 10 o€ ST MO FAME | attached explanation).

D. [7) Notice returr ~d for additional infor-

0.5, Nuclear Regulatory Commission mation (see attached explanation).

ATTN: Helen Hagey

Mail Stop: P-1020 %«mw &!‘%JJ—;
Division of Contracts and Property |
lanagemient Signed: % — S
lwashington, DC 20555 | S T
B ¥ T (Datey
JUN 22 130

|

/2R
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. STA DARD FORM %8s
Fabrvary 1970

US DEPARTMENT OF LABOR
Employmant Ste~dords Administration

NOTICE OF INTENTION TO MAKE
A SERVICE CONTRACT AND RESPONSE TO NOTICE
(Attachment A)

11 NROTICE NO,

120510

(13 CLASSES (IF GERVICE EMPLOTEES 10 BE EMP.OVED Om COMTRACT 13 NUMBER OF
EmP O'EES THAT WOULD B
N EACK CLASS PAID F FEDERALLY
EMPLOYED
Program Manager 1 it 25 .82
Operations 1 21.8%
Center Support Staff 3 18.37
__Eoftware Installed 2 12.67
Programmer Analyst 18.37
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