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Fitness for Duty Prograr
Performance I'at’,
Personnel Subject to 10CFR 26

Nebraska Public Power District - Cooper Nuclear Station December 31, 1990

Comoany

Brownville, Nebraska 68321
Locason

€ Months Ending

Jerry Bittner - Corporate Security Department (402) B25-5429
Contmect Name

Cutoffs: ScresrvConfirmation (ng/mi)  §  Appendix A to 10CFR 26

Phone (inchude area code)

Marijuana 100 715 Amphetamines 1000 ¢ 500 Barhiturates 3004200
Cocaine 300 ;150 Phencyciidine 25.3.2% Benzodiazepines 300,300
Opiates 300 7300 Alcohol (% BAC) .04% bropaiene 3007200
Long Term Short Term
Testing Results Contractor Contractor
Licensee Employees Personnel Personnel
Average Number with ¥
Unesconted Access | 45 420 Y ] 80 80 201 20
E # Referred | Access * & B o
Categories Tested | Posttive | 10 EAP | Restored | Teslted | Positive Tested | Positive
Pre-employment , :
13 0 N/A N/A N/A N/A
Pre-badging
47 0 7 0 43 l
W N/A N/A L RV N/A N/A N/A
For cause ] 0 3 0 0 0 0
rom 0 0 ;;\ gl 0 0 0 0
ity 546 0 50 0 48 0
Follow-up 6 0 0 0 0 0
Other
Total 613 0 57 0 91 !
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During the last six months of 1990, two significant actione have been initiated
to enhance the overall effectiveness of our program. These act..is were:

(a) Proactive measures to determine potential drug wuse,
possession, sale and/or transfer of drugs on District
property. The District has proceduralized an approach to
aggressively interview all employees/contractors identified as
having a positive urine test for drugs to ascertain {f their
use was on district property or involved other District and/or
contractor employees conducting work on District projects.
These interviews are to be conducted in a non-custodial manner
and with the highest level of employee confidentiality.
During this reporting period, there has been only one such
interview, and this interview did not identify any involvement
by other District employees.

(b) Proactive measures to identify and terminate access for long-
term contractor employees who have not used their unescorted
access within a rour month period. During the first six
months of 1990, the District adopted a method of flagging the
badges of personnel selected but unavailable for testing. We
have since added a time period for how long an individual can
be tracked before they are considered no longer covered under
the District’'s random program., This time period is four
months, at which time if a flagged employee badge is not used,
it is terminated by station security for lack of use. This
requires the employee, if they return, to complete an initial
pre-access test before being granted a new badge and
associated access. This program appears to have assisted the
control of access authorization to only persons who actually
have a duty need for access and forced those who do not to
obtain escorted/visitor privileges.

Summary of Events

There were no events during this time period which were reportable under
10 CFR 26.73.



