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MR, ROBINSON: Let's go ahead and go on
the record.

For the record, this 18 an interview of
Mr., Kermit Whitt conducted at the offices of the Tennessece
vValley Authority, Knoxville, Tennessee, on Thursday,

April 10, 1986.

Present at the interviow are Mr. Whitt,
Larryel. Robinson, OR/NRC, Jim Store, I4E/NRC, and = ey
Jack Kindt, OI/NRC.

Mr. Whitt, will you please raise your right
hand?

You swear that the information you're about
to give in this case is the truth, the whole truth, and
nothing but the truth, so help you God?

THE WITNESS: 1 affirm that's the truth,

I don't swear,
MR. ROBINSON: Fine,

EXAMINATION

BY MR, ROBINSON:

Q For the record, will you please state your
full name, residence address and telephone number?

A Kermit W, Whitt (] !

[M' R e AL ) Telephone number is, you
want my home number?

Q Home number.

&, 7¢ f’“ﬁ/:a
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And what is your current position here

at TVA?

A I'm not sure., 1I'm either the director

until next week or I'm the assistant director.

Q Of the Nuclear Safety?

A Nuclear Safety Review Staff,

Q All right. How long have you been with

y = sy

A Almost six and-a-half years.

Q What I'd like for you to do, if you would,

please, is start from now and kind of work backwards with

your experience and positi~~s within TVA and within NSRS

|
and any other employment that you've had that is nuclear

related. |
A Going to take awhile. i
Q Okay. Start with the present,

A Director of Nuclear Safety Review Staff,

Had this job since January of 1985. Prior to that, from
1982, 1985, assistant director, and from 1979 to '82,
I was chief of the operations section, NSRS. That's the
sum total of my employment with TVA during a consecutive
period of time,

Prior to that J was, worked for NRC and

‘78, '79 1 was chief performance appraisal branch in I § E,

Bethesda.

(:‘/:741 /Qﬂ%?Z;nno
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Before that I was senior reactor inspection

specialist. That was sometime '77 until late '78.

Prior to that, I was regional coordinator
in Bethesda. All this was I & E,

And before I went up there I worked at
Region 2 in Atlanta as a reactor inspector. Principal
inspector for Crystal River and Farley Plants. 1 was
a memeber of the QA inspection team. I was a member of
the management inspection team.

Before I went to NCR, 1970 to 1973, I
worked for TVA in Chattanooga. Worked primarily on
Browns Ferry and Sequoyah reviewing TVA specs all
information that was submitted to the NRC. Also trained
people in systems, new people that came in.

The last year I was, worked in
pre-operaticnal test group at Sequoyah.

Prior to that I worked at the San Francisco
Bay Naval Shipyard for the Department of the Navy, civilian.
Q What years were those?

A Those were '67 to '70. There I was chief
of planning section for a vear and-a-half, and for a year
and-a-half I was chief test engineer, testing on
submarines and planning section. I was responsible for
refueling submarines.

Prior to that I worked for the Pigqua Nuclear
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Power Facility, Piqua, Ohio., That was '66, and I was

operation supervisor there, and received NRC/AEC operator's

license,

Prior to that 1 worked at Idaho National
Reactor Testing Station in Idaho Falls, ldaho, and there

1 was a reactor operator and senior reactor operator.

Q And what years was that?

A That was from '61 to '65, That's nuclear
history.

Q Prior nuclear experience. When you came

in 1979 from I & E in Bethesda to TVA and NSRS, how did

that come about?

A 1979,

Q '79. What did I say?

A I thoug$t you said '69,

Q No. 1979,

A Okay. 1979, that came about by being

informed by people in TVA that I had known previously
that a new group was being established that TVA was
referring to as a mini NRC within TVA, and they thought
that I had the qualifications to be a supervisor in that
organization and wanted to know if I'd be interested in
submitting a resume, I thought about it for three or
four months and finally did submit a resume.

Q Who were the people from TVA that you
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talked to?
A I can't remember all of them. One I can

remember that I probably talked to most was Dick Parker.

Q Who actually did the hiring and interviews?

Who did you interview with?

A Gray Beasley who was at the time acting
director or chief or whatever it was called at that time
of NSRS.

Q How long was Gray Beasley the acting
director of NSRS?

A I think NSRE actually came into being

in July of '79, and Beasley was the head of it until
January of '80.

Q And when and what month in '79 did you
come on board?

A I came here Octcber lst, '79.

Q And pretty much right at the beginning.
Were you instrumental, how big was the staff of NSRS when
you first came on board?

A Let's see., There was Beasley, Homer
McConneil, Henry Jones, Terry Tyler. Believe that was
the sum total of the staff at the time.

Q When you first came cn'bcard, were you
engaged in any type of creation of organizational

procedures and setting up of procedures?
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Yeah. I'll take the credit or the blame
ery large part in the way that NSRS

the past siXx years,

Were the procedures committed to writing

w

re or less verbal type procedures?

My first assignment when I came here was

rm. Figure out all the things, how NSRS

ose things, and I spent a considerable
just thinking about all the different

d do Inspections, investigations, reviews,
name it Everything I could think of I

- T - ~ - -
And from that, and I narrowec that dow
Reviews, investigations and possibly
.
would cause inspections to be different
pag——— T - . . & o ey
inspections I ran that by Beasley a ber
we never really got anywhere with that
when Culver came on board
) =
And what happened when Culver came on board
J ] “«1 1 v ~ ] "o ”~ ~ '] » - LY
Well, Culver wanted to know what are you

are you doing it, and not a good answer

me investigations, we're doing some reviews,
o figure out what we ought to be doing

‘al manager hasn't really told us what we
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Q At that point in time was the staff still
as small or had you added some?

A We added some people by then, Beasley
had added three very low level people, which is not
criticism, but they didn't have the senior people that
our charter called for., We had hired at tha* time one
individual from Region 2, senior individual that
understood the review and evaluation process, and we wer.
in the p£oceas of hiring a number of other people, but
at that time we probably had eight, nine people.

Q Did the definition of your role and what
you were going to do, at least within your own, from
Culver and you on down, did that ever get solidified?

A Absolutely. Very quickly. When Culver
came and started asking questions and got that response
that the general manager hasn't told us what he wants

us to do, of course, he shouldn't have to. We're here
to do a job. We've got to do it. So we usually came
back to my office, probably the first or second day Culver
was here, and said, "Let me have that stuff you've been
working on," took it up to Culver and Culver said, "This
looks pretty good if it's polished up. Keep working on
it." 8o with that, within three or four months, we had
written procedures in place, and our method of doing

business was established and defined, and we were what
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you said, 1 considered pretty well solidified by April

or May.

Q Cf '807?

A Of '80.

Q At that time, back during that period of

time were you under the understanding that your reports,
the results of your reviews or investigations were to
be addressed to the Board through either the manager of
Health and Safety or the general manager?

A No. When you say addressed to the Board,

you mean sent to the Board for action?

Q Yes, Just reports addressed to the Board.
A No.
Q That was not the way it started even in

the beginning?

A No.

Q What was the normal distribution on your
reports?

A When we wrote a report, we sent it to the

line organization for acéion for corrective action, and
they sent the response back to us. If anything in there
we thought was critical that needed to go to the Board,

we sent it. We, at that point in time had the prerogative,
whatever you want to say, of determining what we thought

the Board ought to see of the work that we'd done.
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1 Q Okay. B8o. you, Culver, or you and Culver
/ 2 or whoever ‘n NSRS made that decision yourself?
3 A That's correct.
‘ Q A¢ to the distribution of reports?
5 A We made it ourselves, but it was not a
8 secret thing. We certainly told the Board what we were
] doing.
s | Q Well, and I think Mr. Culver said, you
9 know, he didn't want to be in a position of bothering
10 the Board with unnecessary and just keep providing
1 insignificant items to the Board?
12 A Sure.
13 | Q Okay. And you were the operations section
14 | chief?
: T A That's right.
g 16 l Q At first?
8 17 A Yes,
o
; 18 i Q What were your duties in that capacity?
s 19 | A My duties in that capacity was to
é ) organize and recruit staff and run an organization that
: 2 would do reviews and investigations of all ectivities
; 2 we deemed necessary within the operations or
‘ 2 organizations.
% Q Okay. And what was, if at all, any other
K\‘ 25 ’ section within NSRS? i
i
|
|
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A We had another section we called the
systems section at the time, and its responsiloility was
to do the same type of activities for the office of
engineering, desigh, construction,

Q How many people vere in yecur section, let's
say, from April of '80 when you kind of got solidified
to the end of '80 or until, let's say, until '82? How
did your section grow?

A We steadily increased, recruiting the best
people we possibly could till'we get up to the point,
until, I believe I had about 12 people working for me.
Q And approximately hcow many were in the
systems section?

A I don't believe the systems section ever
got quite that high. 1'd guess, but this is a guess,
but we can get the same thiny, we've got a good history
of that. I would guess in the neighborhood of seven or
eight.

Q Do you still have the sets of procedures
and guidelines that you roughed up and gave to Culver
and became formalized? Are they, I'm sure there
probably have been some minor amendments or changes to
those procedures.

A Even maybe some major ones, but we still

have the same set of procedures. The same numbers on
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them and still use them.

Q Could 1, after tho interview is cver,
could 1 just bother you to make a copy of those? I mean
how mauy of those are there?

A Ch, it's probably, if you just want the
ones that refer to the technical aspects it's probably
one binder of an inch and-a-half or so. If you want all
the administrative "nen, ‘+'s probably twice that much,.
Q Just the tec!  ical, do you have an extra
copy of those that '1 could have or would those have te¢
be copied?

A Well, probably have to copy them, but =-=-
Q (anterposing) Well, I'll determine whether
I need those.

A That's no problem. We also have, which
you nced to know, we're talking about procedures, we have
another manual we call our Review Technician Manual,
whicn we use for training new people, And as a matter
of fact, we tend to forget some of the stuff that we
learned early and we sometimes ask other people to go
back through, and that's the course that was dev(loped
by Mike Kidd wheq he first came here and has bheen
improved on since then. That tells people how tc¢ do
reviews and investigations.

Q Yeah., 1I'd like to have a copy c¢f that,
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Culver did, Any briefing or any information that we went
to give them, almost alwaye I was with Culver,

S And about how often was that? Once a month,
twice a month?

2 1 say quarterly would probably be & good
average. We were supposed ° go quarterly ior @ sriefing.
Wwe never did really hold to that schedule religiously.
When 1 say supposed to, we just agreed that was a good
time frame. However, though, we didn't make those
frequently as we said we wanted to. We did have some
othere occasionslly that need to go talk about a specific
issue or semething, so 1'd say on the average we were

there at laast quarterly.

Q Okay. And how about briefs of the Board?
A Oh, I'm sorry. That's what ==

Q (Inteiposing) That was the Board?

A That was the Board.

Q Okay. 8o, okay. How about the general

manager, then, that you would go to the general manager
without necessarily goin~ to the Board?

A Probably didn t go near as frequently with
Culver to the general manager, I don't really know what
frequency he had, but I guess I would probably see the
general manager for some reason once a month,

Q Would you see him?
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A Yes.

Q 80 he may see him twice a month or three
time=?

A Yeah. And , wouldn't always know when

he talked to the general manager.

Q Was there pretty good communication between

you and Culver?

A 1 don't think you could have any better,
e Nid you know Culver before he came in?
A Ne, I didn'te,

Q Okay. And in January of '85, when you

became director, was your frequency of briefings to the
Board basically the rame as Culver's was as director,
or how often would you ==

A (Interposing) Well, at the beginning,

‘. T8t three months, yeah, It was very similar. I
probably talked to the Board the first three months two
or three times. One of them was to get the promotion
to director approved, and they interview all the people
at that level «nd above. And other than that, I probably
talked to them during that first three months, 1'd say,
at least twice., After the first three months, the whole
ball game changed. Everything in NSRS changed. Nothing
wa; smoothed and organized anymore. |

Q Can you tell me -~
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Board that we go outside for an independent contractor,
bring him in to interview all the people associated with
the Watts Bar thing, That was approved and we went that
way.

What happened in that iteration was that
NERS was chosen to be the organization that administered
that contract, and this decision was based on the fact
that it seemed that TVA, most of TVA management was
convinced that the only organization within TVA that had
credibility with NRC was NSRS, And besides that, the
orgar zation that we chose wanted their contract
rdministered, wanted to desl with an independent
organization, if possible., I personally didn't want to
administer that contract, I could see very easily what
it was going to get into., I had a good feeling we were
going to get a lot of concerns., I didn't think we'd get
as many as we did, I estimated we'd get a thousand
sat ty related concerns., We got close to two thousand,
But I knew we's in for a big problenm.

1 knew NSRS was toc small to administer
that. It meant tremendous expansion. We didn't have
enough people to go through that expansion and provide
the proper supervision and the experience level ihat was
needed to do the job, but the decision, TVA, was made,

and we went into it to do the best possible job we could,
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In early May we interviewed twc companies,
only two that we knew of that was providing this type
of service, We selected one. We did this in about a
two-day period, which was not a reasonable time period,
but that's what we had to do it in. We did it. We got
the company in here. I selected a supervisor to run that
group. We wrote procedures, was out doing investigations

in one week,

Q This is Quality Technology Company?

A Quality Technolegy.

Q You selected a supervisor to run that group?
A I selected a supervisor to run the NSRS

investigations group.

Q And that group was overseen by =«-

A (Interpoeing) That's right.

Q QTC?

A They administered the contracts for QTC.
Q And who was that supervisor that you
selected?

A Mike Harrison.

Q And it was at that point in time that

“things changed" in NSRS?
A That's right,
Q Other than the additional burden of having

to administer that contract and having to staff up to
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handle the many concerns that were coming in, how did
it affect your normal review and investigative process?
A Totally disrupted it, What we did, Larry,
was in the very early stages 1 got Mike Harrison in front
of the group and he got a few people to put procedures
together, and we signed out most ¢? our concerns to QTC
to investigate, because we didn't have anyone to do it,
But we saw right away we's going to have more people,
we's going to have to get involved with investigation,
and within a few weeks we had totally robbed the reviews,
of the people doing the reviews of any other type of
investigative work. All people from the TARS group, we'd
taken all those people and put them in investigations,
$0 we had, we left, l1:believe, one person in the TARS '
group to review technical requirements, documents that
we just had to get done, and I think we left three or
four people in the reviews group, :o at least they were
doing reviews,

We had some reguests from the Board to
do some reviews, and we about had to work on them to
gome extent, €0 I think we left four people in the
supervisor's group and one person in the TARS group,
and everybody else to work on investigations.
Q And you also had to supplement your staff

from other brancheg and divisions in TVA?
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1 aver 50,
2 e Okay.
9 A And they did, in the early days, many more
‘ investigations than NSRS did. ,
5 Anyway, in September we determined that, E
6 well, we had a system of categorizing these things in !
" categories, 1 through 6, I think it was, and to the |
8 critical categories, one says ve have to have these ‘
$ investigated prior to licensing, prior to loading fuel. |
10 We had to resolve to « “‘jeal. And next was going i
1 below five per cen. j .er. |
12 Q Those were your categories, one and two ;
13 and then three?
14 A Right. The ones we were worrying about

§ 18 wag one or two, because if we could license and load

l 16 fuel and do our testing below five percent power, that

8 11 would be a great help.

! 18 §o in Septemper we had a meeting down

i 19 in Chattanooga, and 1 was asked the question what would

! 2 it take for you to investigate all the categories ones

H 21 and twos and have them done sometime in December. And

"

; 2 1 said in order to do that we noed 20 good people that

‘ 23 know nuclear plants and no inexperienced people, People
24 that 1 picked. And if we had those made avajilable to
2 us immediately, we can do it.
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S0 Hugh Paris agreed to make those people
svailable, to my knowledge, and knowledge of a couple
of other people in the, people in nuclear power, we
hand-picked 22 people.

NOow, we come to the point now where we

have to have supervisors to supervise that number of people.

We've got nuw about 20 people in our organization. Twenty
recple borrowed, so we're up around 40 people, and we've
always said that about ten is all you can effectively
supervise. I've recently been told that's too many. But
anyway, we went with ten and we hired a few mrrve people
from outside to, at that point hired Bob Sauer. We came
up with an organization that we thought would work,

Mike Harrison and Mike Kidd.

Q When you say outside, outside NSRS?

A Yeah.

- Okay.

A But we came up with an organization with

three sections at Watts Bar, about ten people each for

about 30 of the people, and one section at Sequoyah that

we wanted to get going right away, and another section

that ran our tracking system or computer inputs, Xkept

track of the records, make sure we had a good filing system,
nothing dropped in the cracks at that time that was veiy

small,
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! The three sections at Watts Bar we got

) going pretty quickly. One at fequoyah we got some good

) . 11 . - Y 4 -
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Now, as far as section meetings, the people
were at Watts Bar, and they had a group leader down there
once we got all these people in. Before that, Harrison
supervised everybody. But once we got the large number
in, everybody right there together.

o) There was a group leader over the three

section leaders?

A Starting in September, there was, yes.

¢ Who was that?

A That was Harrison,

Q And the three section leaders initially
were?

A Phil Washer, Paul Border, Gerald Brantley.
Q Who was at Sequoyah? Sauer?

A Sauver,

(o And ther pBorder, Brantley went to Seguoyah,
right? No,

A No. Brantley stayed there until the

15th of November when we had to select, we had to, we
selected an individual rep;esontativc to represent NSRS,
At that point we selected Brantiey temporarily to go to
Watts Bar as a site representative.

Q In the employee concern program?

A Right. And we selected Paul Border to

go to Bellefonte .
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Q And who took their places at section?
A Jerry Smith and Dovg Stephens,
Q Okay. All right. 1I'm going to, is there

anything else that you would like to elaborate on, on
the kind of general chronology of NSRS from the time you
took over to present that you feel is pertinent?

A Yeah. There's one other thing that we
ought to touch on here. I don't know how we missed it,
but we did.

In July of "85, 1, since we had almost
all the people in investigations, we needed all the
management people we could get there. Mike Kidd was our
senior manager at thattime, and 1 brought him into
investigation to head investigations up and sent Marrison
to the site to oversee things there.

Pid that for a number of reasc Number
one 18 we needed more management support in the group.
We needed some more experienced manugement, and more than
anything else we needed an individual such as Mike Kidd
to come into the organization, look it over and see if
there were any holes that we needed to plug up, and that
was a good way of doing it, I had not been involved in
setting the whole thing up, so he came in and spent a
good deal of his time seeing if it needed to be beefed

up, needed to improve the procedures or any of that kind
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don't really know why. I can't answer that question.

I've asked that guestion a lots of times, and I don't

know the answer.

Q §o he, it's not like he had been down at

the site and was back in the office; he has always been

in the office and was kind of supervising the investigation:
program from the office?

A That's right,

Q And for one reason or another, Bruce getting
sick or whatever reason, Bob was tasked with making the
presentation regarding Just Watts Bar or what was

supposed -~

A (Interposing) Emplcyee concern program.

Q The employee concern program., It's my

"

understanding that Bob asked Jerry Smith and Phil Washer

and ==
A (Interposing) Stephens,
Q Doug Stephens for their input on

perceptions of problems, problem areas at Watts Bar., I
guess that would be in consonance with the results of
their investigations in the employee concern group?

A Right.,

Q They gave him nine general areas of
discussion and he obtained one area, I believe, from QTC

or did he just obtain verification of an area from QTC?
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1 Q Okay. 8o you indicated to him, did he
? come to you again?
3 A No.
‘ Q And try to get you tO review it?
L] A NO,
# Q He was sitting in his office and you were
7 walking down the hall and he kind of called out of his
] office to =~
] A (Interposing) Yeah. And I stood in the
10 door, and he said, "I'm giving this presentation. You
11 want to see the stuff?" 1 said, "1'd sure like to, but
12 I just don't have time right now."
19 ¢ What were you involved with at the time,
14 do you remember?
é 15 A Yeah, 1 was trying to get a selection
g 16 process going for selection of additional section le~ders
| ] 17 that we thought we were going to have to have. A large
i ! 18 number of them throughout, from people throughout TVA,
[ ‘ 19 setting up a process for interviewing an? testing those
% 2 people that we committed to and had personnel here working
% 21 | on that and asking questions that I had to answer.
1 ; Q These were going to be NSRS section leaders?
: 23 A Yes.
‘ 24 0 But there was a possibility they could
28 have either come from within NSRS or on the outside of
l
I
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~ That's right.
v And that's what you were =«
A (Interposing) Yeah. We were going to

have to double our staff, we thought, at that time, It
was going to be a very traumatic situation.

Q Okay.,

A And there's a lot more to the story, and

I presume you're going to let me ~=

Q (Interpesing) Yes. Absolutely. 1'm going
to let you tell it and perhaps now is the time tc let

you 9o ahead and make your comments on it,

A Okay. Asselsteine's visit was December
19th, and we didn't know about it in advance, and we hadn't
plenned., He wanted tec, had, wanted to know about, about
NSRS, One of the things he wanted to know was the
emplovee concern program I put tngether the

presentation for NSRS cur activities, what we'd dore in
the past and all this stuff, and I had told Bruce that

1 wantoﬁ‘him to talk about the employee concern program,
how it was organized, and he had a flow chart showing

the number of investigations had been identified and been
assigned numbers, had been investigated and reviewed,

and 1 told him 1 wanted him to go over that, and that

was just essentially what I wanted him to do. The rest
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of it 1 would handle,

Now, on the 16th, 17th of December we had
a meeting with me, Kidd, mest of the senior managers in
NSRS had a meeting with the general manag:r and he
indicated to me we had to do something to get more
investigations going. 80 we had a meeting with him and
again he said, you know, don't know what NSPS has done.
We've got to get more done, "Why haven't you done more?"
And again, 1 iterated to hir that it takes 80 man-hours
on the average to do an investigation of a concsrn, H
told him that before we ever started the program, and
it came out very close.

Q You're telling Willis this?

A I'm telling Willis that, and that hasn't
changed from the beginning. It hasn't changed from when
we did them before, and it's not going to change in the
future. The only way NSRS ever is going to do more is
have more pecgle and going to be kind of difficult to

do that.

Willis understood that, but he essentially
told us we have to have more investigations done. We
want you to do them, and tell us what it takes to do them,

Now, that meeting with, we were up there
telling him what it was going to take to do them, What

it boiled down to was NECRS was going to double its staff.
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We had our own staff on investigations, something over
«0 people, technical people, which meant now we're going
to have to go up over &0 people.

Where do the supervisors come from? How
are you going to manage this? 8o we started preparing
for doing this. At this time it was actually on the 17th,
I guess, another suggestion came from the Office of Power,
"Hey, why don't we depend more on QTC," was the
suggestion., Well, some reason we agreed wa've got to
get more done, so why don't we rely on QTC. Why don't
we get QTC more involved. Why don't we let them actually
have a part in running this program, and rather than
staffing up NSRS, who really didn't have the resources
to do it, call on QTC to get a lot more }.Vlrltl.thG
had loaned a lot of people from!iuke Power to the effort,
and we believe that we can get this done better. We'll
set up a management review group to oversee all these
activities, and this management review group will
establish corrective action that needs to be done in each
one of these cases and they will demand, not recommend,
but will say "This is the corrective action to be done,"
thereby stopping all this writing back and forth. 1In
our NSRS, say there's a recommendation, they come back
and say, "Hey, we really don't understand your |

recommendation,” and it takes a lot of interchange. It
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would cut down significantly on the time if this group
specifies the corrective action and then that corrective
action just gets done without this iteration.

We figured that would cut down, and I was
in on this conversation.
Q Was there going to be a management review

group at each site, at both Sequoyah and watts Bar?

A We were talkina in this case primarily
Watts Bar, |

Q Okay.

A Another way this was really going to save

some time, probably 20 percent, was if QTC was really
in char ‘2 of this operation that runs this effort of not
having enough information on the K Forms to do the
investigation necessary to go back to QTC and ask them
for more information, that would cut out, because QTC
would have that information, so we figured probably
20 percent there and with this iteration of corrective
action, say more than 20 percent, we figured somewhere
between 40 and 50 percent savings on that,

Ckay. Now, since we talked about that,
that was very favorable. Though at the time I'm not sure
it had been approved by the Board, we felt confident it

would be. So our people, NSRS people would not hear

rumors in this and become excited and justifiably
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concerned, Will.. told me, "Get yourself ouc to theve
plants, in vther words, your office, and be sure NERS§
people know what we're planning and they hear it from
us rather %94an papers or somewhere else."

§0 on the 18th 1 headed out to Watts Bar
and Sequoyah, spent the whole day at those places talking
with people, telling them what we were planning, telling
them this is not final, but this is a possibility.

Okay., 80 1 spent the day down there and
come back to the office, got back here about six or
6130, and people from OlA are here investigating somebody,
and 80 1 epent & couple of hours talking with them and
do some work, and 1 get home at 11 or 12:00 at night,
knowing I've got these interview sessions the next
morning, knowing that Asselsteine is coming, so 1 come
in a little early. Thingse get going, and meantime
Bob ewops me in the hall and asks me the question,
Meantime, Willis calls me and says, "Hey, are you set
for that? How did your meeting ¢o yesterday? Tell me
something about that." And Asselsteine showed up about
15 minutes early. 1 didn't have time to look at what
Bob was preparing. I didn't know the day before Bruce
was going to get sick, so I had to trust that Bob is going
to present a reasonable presentation., He's a smart

andividual.
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Q And were you anticipating he was just going
to make & statistical presentation of the case flow and
case production by NSRS?

A Yeah., 1 was, Larry. And this is not come
up, and I'm very careful, I don't want to indicate that
I'm doing anything to offend Bob Saver, but yeah, that's
what 1 had planned, and then there was a place on
Psseliteine's agenda, he wanted NSRS perception. I had
fully planned to give him my perceptions after we'd gotten
through with all the other stuff, but that was part of
Bob's presentation simply because there was not qood
communication there.

Q What were you planning to give him about
your perceptions?

A 1 was planning to tell him what a huge
number of concerns we had and how that had to really mean
something.

We had serious prchlems in a number of
areas that I knew about, and I was going to tell him what
those were, and the sheer number was the thing that
bothered me more than any of the specifics,

Q Were some of the areas that you had planned
to discuss overlapped with what ==

A (Interposing) Yes, Very definitely.

Very definitely.
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Now, the reason that struck a nerve was
we were responsible in one of our reviews, we said they
v:fon'i independent, and we were responsible for them
to, doing an entire reorganization and separating. Site
management, And we wrote 4 report saying, not saying
that later we d4id a review of that and said it was
acceptable, and now friends for NSRS to say there's not
independence there, and when a year and-a-half ago we
said there was indeperdence. All I said was, "Bob, you

have supporting information for this?"

Q You were referring to that specit = ==
A (Interposing) That specific one.
Q You think he knew you were referring to

that specific item?

) Yes. His response was, "l think 1 can
dig it up." That's fine between Bob and me, but when
you've got a commissioner here and you're telling him
stuff, really my feeling that you ought not to have to
dig it up. If you're telling & commissioner that kind
of stuff you ought to have that supporting information
for that kind of stuff. 1'd never said that to anybody
else excep: I think one of the labor department people
specifically asked me about,vI thought it was fair we
be required by the line organization to come up, in oﬁr

position, in two or three days, whatever it was, &nd I
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was fair, because I thought

we really already had that. But when I told Asselsteine,

-

said, "1'd really appreciate it if you wouldn't consider

N

O

seer
: |
1) 1 y .
y l some of this." That's all that was sa d in *he meeting
8 Q when Bob made his last tw mments about
"
meeting Appendix B requirements at wWatts Bar, what watg
8 Asselsteine's comments aboutl that at that time
8 A Asselsteine's comments, as I re all it,
W was, "Okay,you've got the situation at Watts Bar, why
11 . - " o A - 1 1 TaTle
L don't you have it at Sequoyal And Bob tried to defend
)
% A | ~ . T! . ’ s al) -\ '1~-1r“
. sSequoyan Bob's statement, | ave to tell you, d4iq
}
1 e ' s A
19 excite me Not ne bit, because 1 didn't understand at
" the time what Bob was saying
‘ )
- 1Kk . ' '
v P That little word "are" there where he say:
.
~
L
% 18 N - . 3 +r Qar
: Appendix B r¢ irements are not being met at Wa sar,
: that didr register on me. I thought he was saying that
s
*
L 1 : 1 ]
L 18 there are reguirements at Watts Bar that have not been
{
L]
Y - 1 » " 1 ~y o~
i 19 met and I paid no attent’on to it whatever until I ot
v
&

-
!\/
-
v

the letter from NRC.
21 At that point, I went home, I think it
‘3' 22 WAaS +the S¢h or 6th hin T got that letter on the
was < the th or 6th, think 1 got tha letter on tne
3 ird We didn't get it up here till the Sth or 6th, and
“ I wrote a response and I simply sald, "This 18 not the
i intent We intend ¢t say there had beer 1ses at watts

: iy ity ‘ 3 , ie '
W Ll | 2 v ; A * ¢
b !
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Bar where Appendix B was not met, but we're not
continuously presently violating Appendix B.”

Q Who did you address that response to? Just
within TVA?

A I didn't address it to anybody. 1 just
drafted a response so that we could use it.

Q Okay.

. wWell, when Bob saw that response, he was
very unhappy and he says, “"Hey, this is not right." 1
said, "yhat's wrong with it? WYhen I brought it to you to
review, rewrita it, whatever you vant to do with it.," And
he says, "We are continuously vioclating Appendix B.," I
said, "Hang on, Bob. That's a big statement." He says,
"I considered that word ‘'are' when I pu£ it in there,

and I meant it, Now, this is a whole new line on the
situation."

So 1 immediately backed out and told Bob
you know, "You rewrite this thing the way you intended
it." And I wrote nothing else on that from that point
on., I sat in on meetings, all kinds, and NSRS position
supporting as much as I possibly could the position of
the people in the group. And any information they came
up with, even as much as a month later, since we had not
responded, I made that information available. I did not

put the cover letter on they requested me to send some |
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believe, and in any event, we had that position which '

9 we presented verbally.

o>
>
- A

6 What was the contention:
- - - -
" s There was no real contention. wWhat,
‘A ; . a4
" wegner pretty well led the meeting. What he did was try
‘, . 160 B - -
¢
1 (Interposing) Walt a minute Maybe,
‘ o
. \ pe w - 2T 1
11 when \y made the phone call ¢t wWasher, Smith and Sauel
J :
12 And read \r positl that ] were going to pr nt
‘A t then 1id they agree with your positlor
193 ) 3 :
. ' s - oy . ¥ -a ) -l
\ A ar t really answer that HArrls \ Al léed
i8N d
.
: (K them and read them, I wag under the 1mpression that they
.
A
L
- ol o1 W o 4 B 4
¢ ‘AQ At A A “ -
.
¢ 0 JKa
A
o
X
] N A =
'\ "y - ’ 1 ~ & Wl
- 18 A Q) ¢ a l.t"': stl ] POS1IT1ON., # .
. s
. »
; 10 What Weaner was doing, he was not trying to argue wi th
¢ > .
£
o a . .
. 20 NSRS. We had already gone through a big session of
21 argqument, screaming and whatever yOu before line
f 21 J
‘
-
} ) ’ . v . A N ’
} 22 \ ment What Wegner was trying to do there was
; 2 )
¥ r 3 » ¥ r
1 getern ne what are the LE tions here. JKAY . L wE
u
) e ’ v —_ k a ArAd A e havy "y Ao e
24 A nical L ¢ : Y I3 i - ™ ¢ € Prc egures
) ler that topica report that pr erl implement the
>
i ; v
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topical report?

In other words, do we have a QA program
in place and if we do, what is the problem? And we went
over in that meeting, Harrison went over with them to
some extent the corrective action program and weakness
of the corrective action program. How the corrective
action program does and Appendix B, does not allow
Appendix B to be violated. They discussed that for a
considerable period of time. After no agreement was
reached, I went cver ==
¢ (Interposing) Did they discuss corrective

action or material traceability?

A 1 was just getting to that.
Q {'m sOrry.
A Harrison discussed ~.rrective action and

I discussed material traceability, and their contention
on material traceability is we know material trace«~ility,
we have to have material traceability, but Appendix B
Criterion 8 is interpretable. It requires traceability
to the extent that the procedure or documents governing
that activity requires traceability.

Now, I heard all that and 1 told them,
“What you're saying I essentially agree with, but I'm
taking the other position, because I have fought that

battle before. I thought I had it won and it has come
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1972, don't require traceability. So I used that logic
and closed out that item.

And a year and-a-half later, Harold Denton
called me up and said, "I believe you snopokered me on
that material traceability and welding situation. You
didn't give me the whole story." We'd gone up to NRR,
talked to them about it, and people said no problem., Even
sent us a memorandum or letter saying no problem. But
then says, "You snookered me." And I said, "I didn't
snooker you." He said, "You didn't tell me this deal
with employee concern." Fact of the matter is, we did,
and his own people stood up in the meeting and told them
in a public meeting that we had told him about employee
concern.

Nevertheless, that problem has come back
to haunt us today, whether or not we properly closed out
that welding., Based on that, 1 took the opposite view
and said it failed once, it's likely to fail agair. You
need full traceability and you don't have it.

Q Okay. We were initially at the point of
the issuance of the deadlines to get your position paper.
A That point in time, Chuck Mason was there,
and he said we have to have this information to him. What
time to him, I'm not sure what time. 1In that meeting

he said we have to have it, We probably assumed
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tomorrow was the close of business tomorrow. What he
wanted was NSRS's position on whether or not we're meeting
Appendix B, That's what he wanted, and justification

for that position,

Q Mason wanted this?

A Yes.

MR. KINDT: Question. Didn't you already
give it justification? Wasn't that what Harrison had

presented to him?

THE WITNESS: Harrison had preserrted it

verbally., We were not prepared to gc with that as a

final position till we'd come back and got with our people.

MR, KINDT: Did you agree with that
position, with Harrison's?

THE WITNESS: Pretty much., I was ready
to support it. The material traceability thing. I've
been on bt th sides, and I honest to goodness don't know
what's right there. That's a ruling that somebody,
probably some authoritative person like the people, like
NRC, somebsdy needs to come up with a firm ruling on that.
Now, Hugh Thompson told me at one time that somebody
in NRC is considering making some sort of rule saying
Criterion 8's got to be interpreted literally by =-

MR. KINDT: (Interposing) What about,

if 1 understood the prescentation, what about the fact
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that they weren't in compliance with Appendix B, would
you have that same view at that point in time?

THE WITNESS: My personal view and, is
that what you're asking for?

MR. KINDT: (Moves head up and down.)

THE WITNESS: Not an NSRS position., MY
personal view is we've got all kinds of problems at Watts
Bar. We've violated Appendix B on more occasions than
1 care to talk about., I would not say that we are
continuously, presently and everytime we pick up a hanQer
to put in place or tool to do some work that we're
violating Appendix B, I'm not willing to say that.

We've got very serious problems that need
work on them, but I am not willing to say personally that
we are continuously and presently violating Appendix B,
knowing it.

MR. KINDT: Then you wouldn't have said
that, then, if you had a chance to review what Sauver's
presentation was, you wouldn't have said that to
Asselsteine?

THE WITNESS: No, I would not have said
that to Asselsteine.

BY MR. ROBINSON:

Q well now, your interpretation of the word

"are" was the key there?
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That's right., I had no problem with what

there, because I didn't understand the significance

he was saying, Had he explained to me before
"

means we are continuously
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BY MR. ROBINSON:

Q Did Bruce assign Bob that job without your
knowledge?
A Bruce didn't make the assignment. Bruce

Jjust says, "I'm sick. I'm going home. I probably won't
be here tomorrow. The prese.tation will ke =--"

Q (Interposing) Said that to you?

A No, Said that tp Dick Smith, because,
remember, I was up at Watts Bar and Scquoyah. Dick Smith
was acting for me. Dick Smith assigned it to Sauér.

{ S0 now we're at the point where Mason said
"I want the official NSRS position in writing by tomorrow"?
A By tomorrow.

Q You may have interpreted it as the close

of business?

A Right. After the meeting was over,

Harrison called. I don't know whether it was Bob or Washer
or Dick or Jerry Smith. He called one of them and told
them, "We're going to have to start working on this,"

And he probably told him he had to have it at the close

of business, We may have assumed that. But when I came
back to the office I got a call saying, Chuck, I got this
call from Bob Mullen saying Chuck Mason was going to be

at Browns Ferry tomorrow. He wants to see both NSRS |

positions and the line position at 8:00 in the morning.
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Okay. Now, that's factual,

Q Mullen told you this?

A Yes, Now where the confusion comes here

is deadlines, after 8:00, then deadlines. Midnight. That

stuff. Now, those are not deadlines. Those, me talking
to Smith, wWasher and Sauer saying the people are staying
down in Chattanooga waiting for this and they're going
to be down at 8:00, like to see our write~-up. Now, is
that realistic? 1I don't know. Must not have been. We
couldn't make it. And I called Mullen back and says,
"We're not going to be able to do this by 8:00, so do
whatever you want, but we're nct going to get it done.
Probably be midnight, You want me to call you at home?
Are you staying down there or what are you going to do?"

He said, "I'll stay here and wait.*

Now, was that another deadline? No, in
my opinion, that's, it wasn't another deadline. That
was another target to shoot for. So sometime before
midnight we determined it's not going to be done at
midnight, and I called Mullen back and told him, "It's
not going to be done. I don't know when it's going to
be done. May be 4:00. Are you going to stay or go home?"
Q After you got off that phone call from
Mullen where he said he'd be there till midnight, whaf

did ycu say, if anything to Smith, Sauer and =-
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it at 8:00 in the morning.

Now, like I said, I stayed here the rest
of the night working on that and some other things, and
about 8:00 in the morning I got a call from White's
office saying he wanted me in his office immediately.

1 said, "I can't get there immediately. It's going to
take at least two hours down there."

MR. ROBINSON: Let's go ahead and take
a break. This might be a good time. 1It's now 9:49, Let's
reconvene at 10:00.

(Thereupon, there was a recess.)

BY MK, ROBINSON:

Q All right. All right, 1It's 10:07, and
we're back on the record.

wWe were discussing the sequence of events
immediately following your preparation of the NSRS position
paper. I believe we left off at the time after Bob Sauer
had faxed the position paper tc Mullen and Mr. White had
called you and wanted to see you in his office in
Chattanooga.
A Right. Now, this was on the 17th of
January, and recognizing White came on board on the 13th
of January, and this was essentially my first meeting
with him, 1I'd gone to a staff meeting as a group, but

anyway, 1 went to Chattanooga after having worked
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already for over 24 hours, and of course, White didn'
know that, but went in his office and he wanted to
i told him my office was

t turn
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understandable.

Tell you the truth, lot of line
organization has a hard time understanding why it took
us 80 long to come up with our position on that and
justify it, or why it took us so long to justify our
position on the bullets, By considering that we were
willing to tell it to NRC, we shouldn't be willing to
tell it and justify it to TVA.

Q Do you have a problem with why it took
you 8o long to justify it?

A Yeah. Yeah, it bothers me, too. 1've
got no problem with the fact that it took us, you know,
in this organization, people involved had the time they
needed to do a job, probably had less pressure to get

it done, although there has been some to get done on the
deadline, but people always had all the time they needed

to do their job. But yeah, I1've got the same problem

the line does., If we're going to tell NRC we're not

meeting Appendix B and we're in continuo.s default there,

and we got all these problems which were supposedly taken

from NSRS procedures or reports that had already been
prepared, if we're going to tell NRC about it, I think
we ought to pretty well have it in hand and be ready.

Q Sounds plausible to me.

MR, KINDT: What you're saying is it wasn't,
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make it clearly, I don't clearly understand whet you're
getting at, but are you saying when this presentation
was made to Asselsteine it wasn't completely documented?

THE WITNESS: Yes. Our people, at least
three of them spent in excess of a month documenting for
the record, for White's consideration in making his
decision as to whether or not we are satisfying
Appendix B, spent in excess of a month documenting that
informaion after they had already told Asselsteine that
the situation existed.

MR. KINDT: They must have been fairly
sure, then, before that, before documenting it?

THE WITNESS: Yes. They were sure in their
minds, but when it ccmes to docuymenting, ghey could write
down. They did a good job. I told them shortly after
we left, maybe one or two days after the presentation
we were going to need documentation for those bullets,
and they gave me documentation, and I went again to them
and said, "Yeah, this is good information you've given
me, but how about telling me how it relates to Appendix B?"
And some of it did, but most of it didn't, so they went
Fack and did that again, and when we wanted an official
position, it took a lot more work to get it in position
where we were satisfied that it was supporting this

statement that was made at Asselsteine's presentation.



PAPER & wFL CO SO0 SIE B3

Fokee SEL Ty

10

11

12

13

14

18

18

17

18

19

24

whitt 62

BY MR. ROBINSON:

Q Are you satisfied with the recent TVA
corporate response to that NRC reguest that came in on
January the 3rd? 7There's a lot to that,

A 1 probably have to answer it in two parts.
There was a letter that essentially said we are meeting
Appendix B. There's been no serious or long-term
breakdown, I don't remember what the exact word was,
Pervasive, maybe. The letter is one thing, and I
personally agree with the letter and will support White
in his position now that he's made it. Since he had all
the information, ie made his decision., I work for him.
I will support him.

There's a second part of that which was
answers toc the bulleéa or responses to those bullets saying
how they were satisfied., Now, those bullets, some of
them I'm very familiar with and resulted from reports
that 1 personally was involved in either reviewing,
approving or from some standpoint.

Now, before 1 say that I'm satisfied with
those, I've got to see the responses of those reports
and get that resolved, We don't have many of those
resolved yet, And by the way, White didn't ask me before
he sent the response back to concur in that. He asked

me to read it and to state that I had seen it, but not
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BY MR, ROBINSON:

Q The QTC contracts or the QAQC?

A QTC contract. As part of his presentaion

he went over the contract with QTC and told them how much

money we'd spent, when the contract expired and several
points in there was incorrect. The amount of money and
times of the contract.

Q Okay.

MR, STONE: I do have one item. Do you
look at all reports that go out that NSRS issues?

THE WITNESS: No. I did before we got
into the employee concern program, but I could not read
all of those. The investigation branch, 1 delegated
authority or had to, Mike Kidd and Mike Harrison to
transmit investigation reports for me. I still look at
the review reports,

BY MR, ROBINSON:

Q And just as a final caveat to the
Appendix B thing, in your mind there's no logical way

that Jerry Smith or Phil Washer or Bob Sauer could

interpret that you were trying to change their minds about

their position or pressuring them?
A I don't believe there is. When you say
logical, they okviously are under that impression, but

they say they ar=». I don't xnow how they could do that.
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1 have never tried to change anybodyfu mind about anything.
1f that's what they think, that's what they think. But

1 did want to be sure I understood what they thought,

and 1 probably asked them that a couple of times.

Q Okay. Next topic I want to talk about

is the Mansour Guity Cable report. It's 18506,
Investigation of an employee concern regarding cable
routing installation and inspection at Watts Bar. el
give you a brief, are you familiar with some of the facts
and circumstances surrounding this report?’

A Yes, sir. I was highly involved in the
later stages of that.

Q Why don't you give me, starting from the
point that you got involved in it, and I'll ask some
guestions, if there are items that I need clarification,
A Okay. First time I got involved was when
1 got a call, I believe somebody in construction, saying
that an individual that had worked at Watts Bar and had
left had called in a concern about cables and very little
information. He wanted to know if 1'd look into it. If
1'd go through personnel. He didn't know who it was.

1f 1'd go through personnel, personnel man would get in
touch with thé gentleman and try to get the concern from
him, and I did that, and Mike Kidd and I talked to him,

got all the information he had, which was very sketchy.
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Primarily the biggest problem he had, that
supervision that, didn't really want t¢ follow the
procedures, but there was &lso, e said some irregularities
in the way cables was pulled.

Q Is thas the man that wants to remain

confidential? Okay.

o And he has to remain confidential, because

he didn't give us his name. I assigned Mike Harrison

to look into thrt, and well, I guess I told Mike Kidd

to assign someone. Anyway, Mike ‘Harrison and Guity were
assigned to investigate that, and they iunvestigated it
and when I got involved with it the next time was when
they put together what they called a report. It was a
very unusual report. Had very little resemblance to
reports we normally put out, and I say that because it
wag a very short report, body, and had a bunch of, I don't
know how many, maybe six or seven attachments, and each
attachment was addressing a big issue.

Q Regarding cabling?

A Yeah. One of the same issues that's in
the report now. 1 read the report, and it ~ase very
difficult to follow the report, and at this point I don't
consider that I had any interaction with Guity at all,
because as I understand, it was Harrison's idea to pﬁt

the report together in that way, but I told them this
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the attachments and putting into proper format, that may
have been words of summation, If I used the words, I,
and I don't remember whether 1 did or not, I certainly
didn't mean to take out any of the information in the
raport or to reduce it or anything like that. Probably
may have referred to the report as you see it today
as a4 summary as compared to what the other one was,
Q At any point in time did Guity in any
context become so dissatisfied with the way that he thoucht
the report was going to go out that he threatened either
you or Harrison with going to the NRC if it didn't go
out the way he wanted {t?
A There was some talk about NRC. Guity didn't
ever gay anything to me personally about NRC, but
Harrison said, some pecint in i;mc here when it looked
like Guity mig-t have to rewrite again becauie of the
information, that 1 didn't want him to put the verbatim
type stuff in there, some point there that he indicated,
you know, sounds like we're wanting to a0t put everything
in there to protect some managers or something, and he
might go to NRC, Harrison, I don't remember exactly haw
it came about, but Harrison did indicate that Guity's
thinking about going to NRC,
Q Was there any basis at all to Guity's

thinking that you may have taen, you or Harrison might
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have been thinking about protecting some TVA managers?

A I'm not sure exactly what Guity was
thinking there. There's no basis for it, Absolutely
not. »Ps a matter of fact, I was probably more anxious
to get it out, as anx‘ous, at least as anybody else to
get it resolved, and I have no friends in design or
construction that I'm trying to protect,

Q Wis there any occasion during the writinrg
of that report where you had a conversation with Guity
where you indicated that you had gotten some kind of a
time extension from Bill Willis on getting this report
out and all that, we'll go ahead and get it the way you
want it, that l've got an extersion from Bill Willis,
anyway? Was he involved irn like a deadline getting that

report out?

A Well, let me tell you what 1 know.

Q Okay .

A Beceuse otherwise ==

Q (Interposing) That's all 1 want.

A I had told Willis that this report was

going to be issued and that it was a very critical report,

and he needed to be aware of it, cause it was going

to require at least a lot of evaluation, possibly a lot

of work, and we, . . arguing with the line about it, Looks

pretty factual to me, and looks like we could have sowne
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real problems out there, and of course, Willis wanted

to get it out as soon as possible just like 1 did., As
far as Willis giving me a deadline and extending it, he
may have said, "I want to get this thing out," and 1 may
have come back and said, "Hey, Willis wan e« to get the
thing out and we need to get it out at a ce.tain period
of time." Willis has never set dead.ines on NSRS getting
stuff out, Only deadlines NSRS gets from me, I may

get a suggestion or something from Willis, and based on
that set a deadline of my own, but I don't ever recall
Willie or the Board putting & deadline on NSRS for getting
any activity completed.

Q Or even, won't go so far as formalize the
deadline, but even that kind of, like in the anc ogy of
when wo.;erc takling about the Afsendix B and Mason said
he wanted it today, wouid Willis may have said, you know,
"1 need to sec thsat report, I1'd like to see it next week,"
or something like that. Don't do that?

A Well, he probably could very well said,
“1'd like to see that as soon as it's out." Don't let

me lead you to believe they're not interested when I said
they haven't set any deadlines. They've not said, "You
have to have this a certain period of time." However,
what they have done is say, when 1 say they, I'm talkidg

about primarily about the Board. When I go to present
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information about one thing or give a status on something,

they very frequently ask "what's the status on that report?"

And 1 very likely come down and set a deadline, because

the noxt time I do go to the Board of Directors, if trey

ask me today what status that report ic and [ said 1 belie'e
we're going to have it out tomorrow, I want to go down

to the, tell the people we want that report tomorrow.

Q Sure.

A But they have not set a deadline on me.

But if I tell them tomorrow and the next day fell upon

the next day, pretty soon they're going to get tired of

that,

MR. ROBINSON: Okay. You have any questions on‘

the cable?

MR. KINDT: (Moves head from side to side.)

BY MR, ROBINSON: 1
Q Any other comments you want to make on
that, on the ise. nce of that cable report?

Oh, yes. Something else comes to mind,
and you had mentioned this earlier in a different context,
1 think it was when you were making an estimation of how
many man-hours it takes to complete an investigation,
talking about =-
A Eighty man-hours.

Q That 80 | 2urs phraseology came up in
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connection with the issuance of this report., Were there |
any conversations between you and Guity about him getting

the cable investigation done in 80 hours or anything like

that?
A (Witness moves head from side to side.)
¢ Were there any conversations between

Harrison and Guity that you know of about that 80-hour--
A (Interposing) No. 11 would not expect

an investigation like that to get done in 80 hours.
Eighty hours is an average figure and that, I have no
problem with what Guity did on that report or any of the
other reports he's done with the possible exception of
the A and 1 report. They've been very timely and worked
hard cn the reports,

Q Okay. All right. 'm going to test your
memory a little bit now, Kermit, 1'm going to go back
to August of 1983, This involves some activity that was
done by Bruce Siefren which was going to result in a
memorandum from Culver to Anderson. Okay. Were you,
let's see. You were 2ssistant director at that tim2 in
‘837

A (Witness moves head up and down.)

Q I'll let yuu look at this final memo to
see 1f you remember it. It regards Watts Bar Nuclear

W AU

Plant, comparison of a G spec, G-29C2 SwS Dl.1.
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A 1 remember,

¢ Okay. The point of contention is the
inclusion of all of the items that Bruce wanted included
in that memo. Okay. The original draft, if you notice
that memo talks about three specific contrasts,

A Yep.

Q The original draft talked sbout one, two,
three, four. five, six, seven, seven different contrasts.
1'1] let you look at the original draft. Then there's,

1 guess the first typewritten draft of that, and 1 guess
1 just would like your explanation, if you can remember
and if you are aware of why the contrasts that were not
included were deleted.

A Can't give you the specifics, but I can
give you the re;sons, 1 guess. This thing, let me say
first of all, I was not invelved in coming up with all
these things, What happenedhere was there was a review
done by a group of people of activities at Watts Bar.
Gentleman by the name of Jim Jones that worked here,;
believe looked into welding, and he came up with these
things. And all the things they were talking about here,
1 believe, got turned ~ver to OQA., 1I'm sure you've heard
~f that before, for thean to close out. They closed out

a number of them, and we went and looked at them in a’

review later on. We can't say we've got proper and
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justification for closing these out. Now comes down,
Karrison was in charge of that review., Harrison was
trying to figure out which ones of them didn't have
proper justification, and I don't know why Bruce was
involved, but Harrison and Bruce,Jones, they were all
working on this, trying to figure out what to make issues
out, and Culver came a~d asked me if I1'd get involved
and 1 said it just wasn't getting anywhere. They weren't
coming up with anything., I don't know whether they were
arjuing among themselves, but having trouble getting
anything out.

S0 1 started working with Jim Jones and
Harrison on it, and together we came up with these three
issues. Now, the other issues, I don't remember what
thcy'wete, but we looked at eiach one and for some reason
or another decided either this doesn't fit what we're
looking at right now, and there's, we shouldn't continue
looking at that area, or you don't have the justification
for making that an issue, And I was under the impression
all along that Jim Jones agreed with what we came up with,

As a part of our evaluation of this thing,
we were saying among ourselves we're going to have to
g0 back and look at welding aqaiﬁ, 80 that we can look at
all thisstuff, and fully intended, some of it that we

didn't include, to go look in this area again at another
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review devoted to welding. And these are the three issues i
that we came up with, and I certainly thought that Jones i
agreed, As far as Bruce is concerned, I never worked

with Bruce on it. I don't know why he was involved., Don't
know why he discontinued his involvement.

%] Is this Culver's handwriting, to your,

best of your -~

) (Interpesing) Yeah, That looks like

Culver's handwriting.

¢ 1s this yours?

A Yeah. That looks like mine.

Q Okay. Does that, "We have given up on
this one." What does that mean? "We in NSRS have given
up"?

A Yeah. The people that were working on

it, me and Harrison and Jones, we'd given up, what it
probably means, given up and determined it's not worth

fighting at this time. Probably look at it again in

reviev,

Q Were the line people fighting you or was
QA?

A At this point in time nobody was fighting

s, We were dezling among ourselves trying to determine
what issues to go fight the line on and fight the QA oﬁ.

At this point, though, we were not in that fi'ht.
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Q Well, then, who is, who is the "we" that
you're referring to here? "We have given up on this one."
A That is, the "we" is myself, and I believe

Harrison and Jim Jones,

Q Okay. But you don't remember interacting

with Bruce Siefken?

A No, I didn't interact with Bruce Siefken
any at all,
Q Ckay. But the bottom line, correct me

if I'm wrong, you're telling me is that the reason that
all of these contrasts were not included in the final
memorandum to Anderson was that you either didn't want

to deal with thosec particular items at this time or they
weren't justified &s being included as contrasts?

A The only reason we wouldn't want to deal
with them at this time, because we felt like we had,
didn't have enough ammunition to deal with them, or maybe
some of them were inadequately stated, and some of those
items made in comparison were just plain wrong and
shouldn't be items to begin with in making a comparison.
o} Do you, without being specific about why
they were wrong or which items were wrong, do you remember
that some of those specific contracts, in your opinion,
were incorrect? That the, that maybe QA's logic for

closing them out was proper?
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A I can't actually say QA's logic was proper. &

what 1 say, they're wrong, I believe that some of the
comparisons, when & comparison was actually made, was
made against their own documents. 1 had no problem with

any of that. You know, we just nadn't, we had to have

good justification why we're going to fight these things.

Q Was this going to be a real touchy item
with QA7/
A Oh, absolutely. The three we have there,

we, if you want to call it fighting, we dealt with them
on the four == what time of year was that?

Q That was, the final memorandum was dated
August 10th, 1983,

A Wwe didn't finally resolve that until, 1
think, February or March of '84., Yeah, it was vVery
difficult, one of the most serious con rontations that
NSRS had on the three items that we finally decided to
go fight on.

Q And one final question. Who was, well,
two guestions, Who in OQA was fighting you on it?
Anderson hiwmself?

A Anderson, John Lyons, Mike Kidd and one
other gentleman by the name of Thompson.

Q And the other final guestion on the items

that you did not iclude in this memorandum, did you,
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in fact, at a later time go back and address?
A We're doing that now. We were doing it.
NSRS is & part of this employee concern program, everything

that was there, plus a lot more.

Q Came back up?
A Yeah.
Q Do you think you would have done it if the

employee concern program hadn't brought it back up?
A Oh, definitely. 1f we hadn't got the
employee concern, we definitely would have gone, done
another review on welding.

MR. ROBINSON: Any questions from either
of you gentlemen on this issue?

MK. STONE: (Moves head from side to side.)

MR. KINDT: 1 don't know the items. That's
why we asked the question generally were those imrortant
iteme, Would you consider them very important?

THE WITNESS: No. Most of them I didn't.
Most of them were paperwork type items. The ones that
were considered most meortant.‘l believe we got, Like
I said, Jim Jones worked with me very close, and Jim ard
I were in good agreement on everything we'd done up until
we closed them out. At that point we were in disagreement,

but said if that's what, how you feel and that's what

NRC siéys, 1711 go along with it. But I don't think he
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liked the fact we closed those three out. Up to that

point, I thought Jim and 1 were in agreement.

BY MP, ROBINSON:

¢ Were the ‘tems that you deleted from the

report safety related?

3 Some of them could have been,.

Q Did they, was there any relation to

reportability to the NRC in the items that ycu deleted?

A 1 don't think 80, but that reportability

would have been determined by OQA or the line anyway.

We seldom make reportability determinings. If we think

it's reportable, we ask the people who send it, whether

it be OQA or line to evaluate them for reportability.

Q We got into that point some. You, as NSRS,

do not normally make reportability judgments? :

A No. We have to make some judgments. I

think this might be, but we don't make the determination

as, and report them or tell the line to report. Closest

we ever cam., we told them we thought they ought to report,

make an addéiticnal report on the thimble tube incident.
MR. KINDT: Here again, maybe it's obvious

to others, but not to me. You thought some of those items

you didn't include in that could have been safety related.

Didn't that give you some kind of concern or not? '

THE WITNESS: Oh, absolutely. But you've
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got to recognize what we're looking at here are things
that the line organization has seen, looked at, taken
what they thought was proper corrective action. OQA had
accepted this proper corrective action. §o that told

us that people are well aware of them and have taken
whatever action that would have been taken if we had sent
them out as safety related items. And secondly, if we

thought it was a safety proklem, we definitely would have

gone ahead and opened them up or done whatever is necessary.

We never, under any circumstances, do that, We never,
in any circumstances close out something or overlook
gomething that we recognize as a safety problem,

Now, like I say, lot of these were, had,
what he did was go throur , and compare this G spec that
you mentioned, which is a construction opec;;ication.
he compared that to AWS D1.1 and said, "You are not doina
in your G spec what AWS tells you you ought to do."

Now, anything that comes up from that
could possibly be a safety related item, but if you make
a mistake, say the AWS D1.1 says that you have a certain
procedure or you do somethiig a certain way, and G specs
got a procedure down there that's not been signed by
somebody, and you go through and look and you say, "Hey,
that procedure is specified somewhere else by somethiﬁq

else," and you really have it, then that's mostly the
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type of stuff that we took out.

MR. KINDT: Going back to what you're saying,
though, kind of capsulize, you didn't feel there was any safe
problems there?

THE WITNESS: No. No.

MR. ROBINSON: Any other quesitons?

MR, STOWE: (Moves head from side to side.)
BY MR. ROBINSON:

Q Any other comments you want to make regarding
that isesue?

A Just want to say that since we're dealing
with these things, there's a couple of points that need

to be made because of all the publicity that's come out

of the carbo-zinc issue,

Read all the time in the papers where NSRS,
even though the employees and inspectors say that in
inspecting through paint NSRS says either tney didn't
inspect through paint or it was all right if they did
inspect through paint. NSRS has never made any one of
those statements. This item was not closed ou: rased
on that. We never gave an inch on that. What we find,
the basis for us closing tnat out was, and wve were presented
with records .hbwinq that, 1 thank it's 21 or 22,000 inches
of structural welds had the paint stripped from them and

had been reinspected without finding one single guality
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defect., You know what I'm talking about when I say

gquality. First two, the undercut or too long a weld or
Ple s’ o
that kind of stuff. Porostic cracking. 8o they didn't

find a single defect with over 20,000 inches of weld.
Now, based on that, we closed it out and

said the welds are probably good since we found no defects

‘in that many welds. The rest of them are probably all

right. We're going to close this out, The reason we
dealt just with guality, it's an accepted fact, ! believe,
that you can inspect for corfiguration through paint.
Q Okay. Anything else that you want to add
on that point?
A We've talked about this comparison., Another
point, NSRS ras never a?reed with, and people seem to
think we have, is the way the changes are made in the
G spec and in the FSAR. hhenever TVA wants to take an
exception in their G spec to a requirement in AWS D1.1.
they made an SFAR change and say they're doing it different
We got on them about this and said that is not right.
1f you're going to make a change, you need to specifically
say what that change is so that NRC knows exactly what
you're doing.

Well, they got tired .1 us badgering them
about that, so they sent a ,eneral change in, which I‘

understand NRC agreed with, that simply said that "We're
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except as amended in G-29. We don't like that. We still
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believe that they ought to, anytime they make a change

they ought to tell NRC specifically what that change is

~o NRC knows what it is, and they ought to have justificetio

for doing it.

NRC in Atlanta asknd them if they had

justification., They said they did.

Q Asked who? OQA or =~

A (Interposing) Asked design.

Q Design?

A o 1 expect someday NRC will come and look

and see if they

have that, But just for the record, NSRS

is not particularly happy avout the fact that they changed

that G spec in accordance, or changed the AWS anyway they

want with the C spec,

Q Okay?

A No.

Q All right. The next item I want to remind

you of your oat

point in time, and I'm going to be referring to the thimble

tube report, di

h before I ask you this question., At any

d James P. O'Riley, while he was the

administrator, regional administrator of Region 2, NRC,

1'11 use the word have a discussion with you in an airport

somewhere regarding the use of inflammatory or "purple”

words in the th

imble tube report?
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A Yeah.

Q Would you elaborate on the nature of that
discussion for me, please?

A 1 was on my way to Atlanta. 1I'm sorry.

1 was in Atlanta on my way to Biowns Ferry, and 1 met
O'Riley at the airport, and he says, "You put out

a report " Yeah. He says, "Do you know Nucleonics
Weekly SpecialEdition?" 1 said, "Yeah, I've seen that.®
He says, "What do you think about that report?" I said,
"It's & good, accurate report, done by a good man. We
stand behind it. 1It's good." He says, "Figured it would
be. Your reports are usually good." Says, "The
memorandum,” 1 think is what he was talking about rather
than the report.

Q You mean the cover memorandum?

A The cover transmittal memorandum. He asked,
“pDid you really feel that strongly or something?" I says,
"Guess we did. We didn't know it was going to get in

the paper." And he says, "You know," he says, "You neced
to almost consider that anything you report is probably
going to get in the paper." Says, "Good words, nothing
wrong with them except purple words can get you in trouble
unnecessarily.”

Q . How did you interpret that comment?

A 1 interpreted that comment as, "You ought
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to, it's good to be strong." As you know, O'Riley was
always very strong. "It's good to be strong and say your
piece, but if it's going to be in the public domain you
ought to say it in a fashion that wouldn't excite them
too much." That's what I would have interpreted it to
be.
Q Two questions about that, OUne, did you
think that the wording in the cover letter was inflammatory
or too strong?
A Yes., If 1'd known it was going to get
in the papers I wouldn't have wanted to put that nthft
out for the world to see. That was information for those
pecple to get their attention, becaus2? we thought this
was extremely important and was a safety issue that

“
deserved everybody's attention, and those words were put
in there to get their attention,
Q When you say those people, you mean the
site people at Sequoyah?
A Line organization,
Q ) Second question. Did this conversation

with O'Riley have any effect ¢cn the wording of future

cover lecters and recommendations in NSRS reports?

A No, it did not.
Q It did not?
A Not to my knowledge. Certainly anything
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that 1 wrote, as a matter of fact, I forgot about those
after a few days. I thought it was kind of funny, and

! may have mentioned it tO people, 1 know purple words
can get you in srouble.

Q Did you consider these comments by O'Riley
kind of a friendly warning or did you consider them kind

of a, more of a threat?

A 1 considered it ==~
Q (Interposing) Or either?
R 1 considered it constructive criticism

and appreciated it.
Q Was it just a chance meeting between you
and O'Riley in the airport?
A i yes. As it turns out he was also on his
way over to the Huntsville area. I think he was going
to make a speech at a local ANS meeting or something like
that.

Now, let me se- - ow, you asked me if

O'Riley's words to us affected the way we wrote things

in the future.

Q Knowing they were going to be in the oublic
domain.
A His words had no effect. Rﬁowinv it's going

to be in the public domain and knowing the fact that's

the first one got out to the public domain and realizing
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that others may, that changed the way we wrote memorandums,

transmittals, anything we wrote, probably. Certainly,

1 think twice now about what 1 say, and if I think it
needs to be said, I1'll go say it in person or call them
on the phone and say it rather than putting in something
that I think is going to be in the Knoxville Journal.
MR, KINDT: Are you saying, though, that i
conclusion you came up, which you just gave us here, that
wes based not on what O'Riley said, but with your
experience coming out in the public?
THE WITNESS: Right. O'Riley's comments
to me hed no effect whatsoever on the way 1 prepare
reports or write memorandums.

BY MR, ROBINSON:

Q But the fact of possible misquote by the
press or amplification by the press does have an effect?
A Certainly.
MR. ROBINSON: Do you have any other

guestions about that?

. ROBINSON:
e Are there any others comments you want to
make on that particular ton‘c?
A No.

MR, Rat™™T: The only thing 1'd like to
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sure, is O'Riley didn't make any further comment on what
he meant by purple words, right?

THE WITNESS: No. 1 knew what he meant,
BY MR, ROBINSON:
Q The next item is a, at least to my knowledge
to this point, an unpublished systems liability program
by Vince O'Block. Evidently this program was ready for
publication as early as last June, and he indicates no
negative feedback that, you know, tﬁat you think it's
a positive program, et cetera, And he, and 1I'm just
wondering if you could give us an explanation as to why
it hasn't been issued or published.
A I'm not sure if it was written to be issued
or published. You're right when you say I think it's
a good piece of work, I do. 1 feel very good about 1it,
Last June, I don't know, I don't know what the time frame
was, but sometime during the summer, could have been June,
he made a presentation to me and a cougle of other people.
1 thought it was excellent. I went to Hugh Paris and
told Hugh that I'd like for him to give a presentation
on it and gave him a copy of it. And somet.me down the
road, if we get to the place where we can, the Board has
an opportunity and we do it, we'd like to present it to
the Board of Directors, but 1 wanted to present it to‘

Hugh first, because it affects the work that he’s doing
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A I believe he is. I've talked to Vince
about a couple of times and told him, you know, I'm not
giving up on this. We've still got to get something out
of it, because it's a real good piece of work and something
that's needed. It may be that liyke Power comes up with
something like this on their own. Until they do, they
definitely need the input of Vince, you know, his efforts
that he's put in there. That can be a big help to them,

1 don't know whether, I don't know whether
it's a document that lends itself to being published or
issued, but it does need to be gotten to people to see,
and particular presentation, because he gives a good
presentation on it,

Q Have you made that comment to Vince, that
you're not sure whether it's a document that really needs
to be published or issued?

A I'm not sure 1 have.

MR, ROBINSON: Ycou might want to talk to
him about it. That's about all I have. Do either of
you gentlemen have any further guestions?

MR. KINDT: Just a general one, and it's
an opinion more or less on your part. Just in that form,
too,

In your opinion do you thiik there's a

general dissatisfaction in your staff?



SN BRIV e DL e




SO SR T MERORTERS PAPER B WEG T SO0 S8 83y

| e e e T e e e e e e e et e P P s R .

10

1

12

18

"

16

16

17

18

19

2

i

whitt 95

death., 1If you don't give them something to do, they'll
find something. They'll go look. I've got other people
that lets you tell them exactly what to do. They'll

sit back on the things they think are safety concerns

and never do anything about them. They'll say, "I've

got a serious problem in electrical."™ Now, that
statement alone is not enough to get anything done. And
what I've always told them, look at any safety issue that
deserves it, but support it. 1If you say it is a problenm,
you've got to have supporting information., A good
feeling or even knowledge on your part without supporting
that, with words, just won't flv,

Now, that makes some people tremendously
unhappy. They think if they can make a statement that
the voltage at Browns Ferry from the distr(bution panel
to the equipment is so low that those, that equipment
won't start under certain conditions, that's all they
need to do, and that either me or line management or
somebody else is going to look into all that and fix it.
They just don't get line management to fix things based
on statements. You've got to go look at it., You've got
to investigate., You've got to write information to
support it. You do that, then you're ready to go battle

with the line and try to get it done. Without that, you'rc!

lost.,
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Kow, some of our people are very unhappy
that the Board of Directurs won't take one of their
statements like that, telling tle line organization,
“Here's the problem, you fix it. You tell me how you
¢ix it." The Board won't do that, I don't think they'll
do it. 1'm not going to aitk them to do that, But if
thuy'll tell me that and bring me supportive information,
then 1'1l go to battle, and I believe that's the biggest
gingle problem we've gol here.

The pcople that were in the TARS group
that was, “hat's my interpretation of the way they felt.
They would not or could not develop issues. 1 even went
so far o8 to tell the people in a staff meeting, "1f you
have any issue which you think‘:s a safoty issue, you
want it evaluatud and you're having trouble putting iv
together," I said, "1'11 help you. 1'11 get anybod:y
on the staff to help you. If you don't want to do trat,
1'11 bring in a consiltant from outside to help you
develop that issue so we can get to the bottom of it?
1've not had a single taker. Yet, we've got safety >ssues,
according to them, that aren't getting resolved, anéd we
could sit here and talk for hours about the TARS grc=g.

There is qfeat bitterness throughout =-.8
organization because of that group. From one side w:-:'ve

got using the investigations group that complain
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understanding, the terminology frou someone was *pPick
yourself a section leader. Talk to me about thai, a little

bit.
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something with them, What do you do with them?

Okay. You don't send them out doing
investigations for another section leader. That's,
C+v.. 'vah, the only place we had any l¢ft to do. £o we
tried our best to come up with a meaningful work for them
to do until we determined what we could do with them.
Are we going to reduce them back tu a five or are we going

to leave them at temporary sixes?

Q We, being who? You and Harrison?

A Me and Harrison.

Q Okay.

A Now, to be truthful with you, 1 left most

of that burden on Harrison. Probably was a little unfair
to him. But he was the branch chief and --

Q {Inte.posing) That's your prerogative

as a maager?

A He took the 1 sponsibility and did the
best e could with it. I don't know what you could have
done better. You probably said, "Hey, fellows, you don't
have a job to do. Sit down here and decide what we're
going to do with you." Rather than do that, we put them
in a group, raid, "We want to give you as meaningful work
as we've got. We want you to review test reports. Want

you to leok at responses that come in, determine the

adequacy of it, and meantime we'll try to decide what
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to do."

Now, as far as the, I think the word was
*elect yourself a leader." Again, that burden was put
on Harrison, and he sort of did that. His logic there,
if I understand it right, and then I'm sure you can talk
to him about it, was anybody you put in charge of this
group, somebody else is going to have a complaint., If
they elect their own leader, then they can't have a
complaint about that,

Now, we, to be totally honest with you,
it's come to the point that neither Harrison or I éan
manage this organization in a rormal way of managing.
We, I'll speak for me. I am flat scared. Anytime I say
anythang or do anything, it's probably written down and
kKept to a puint in time when I can't remember the exact
way I meant that, and then they can say it was mear* anyway
they want to mean it.

Q Well, I just have, once again, to remind
you of your oath. The c¢onnection of putting those
individuals in that section was strictly because they

were former section leaders, and in your mind you
couldn't put them back out in the field doing normal
investigations as opposed to any connection or retaliation
for the Appendix B situation with Asselsteine?

A There's no retaliation intended or even
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thought of by me. There's no retaliation necessary.
There's nothing to retaliate for,
MR, KINDT: Was the motivation for not
‘ putting them back in the field and investigations ==
s THE WITNESS: (Interposing) We would have
6 had to have them working for another M-6. It would have
] been, in their opinion, as stated in their previous
8 complaint, a demotion and harassment,
9 BY MR, ROBINSON:
10 Q So it was based upon the fct you felt
1 they would feel they were being further harassed that
12 you didn't do that., 1Is that what you're saying?
13 A That's right. I didn't do it because I
" 14 didn't want.to appear to be harassing them. You know,
: 18 1f you've got sixes and you send them out working for other
g 16 sixes, and they're no longer supervisors, that could be ;
8 0 a basis for saying this was harassment, whether it's
s 18 intended or nct.
g 19 MR. KINDT: One other thing I wanted to
§ 20 | follow up on, You said Sauer was another matter as far ;
: 21 as working. What did you mean by that? That he was ;
; 2 brought in here? |
: 23 THE WITNESS: 1[I meant that Sauer was not |
24 one of the.section supervisors at Watts Bar. He was a-
; \ 25 section supervisor at Saquoyah. ,
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BY MR. ROBINSON:

Q So what was the reason yéu pulled them
from Sequoyah? Because as I understood you, there was
still activity going on at Segquoyah.
A That's correct. Bob was attempting to
supervise a group of investigators down there. He had
gotten involved with a management review group at
Sequoyah. He was involved with so many things that in
my opinion he could not do the responsibilities assigned
to him in the area of investigations. There was a larée
backlog of investigation reports that has been completed
for Bob to review that he never seemed to be able to do.
And every Monday morning I haa .. go up and give a status
to the Board of Directors, and for many times there there
was one or two or none of the investigation reports getting
out, and they knew there was a backlog right here in this
office of about 30 reports that had been prepared buc:
not reviewed. We moved Bob so that he could attend to
his other activities at Sequoyah and not be involved with
the investigations and approval of those reports and he
could do his other things and we get somebody else to
do those supervising investigations and review of reports.
MR. KINDT: To follow up on one statement
you made a little bit earlier, then, weren't you afrafd

by taking that action that he would interpret that as
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further harassnment?

THE WITNESS: You've yot to understand
at this point =- wait a minute. I don't believe at this
point in time Bob had filed any suit or any complaint
with the Department of Labor. I had, that was the biggest
surprise that he did. Bob, we knew Bob would be unhappy.
As.a matter of fact, we told him we's going to do that
and we knew very well he's going to be unhappy. We alzo
knew we had to get those reports out and Bob just
couldn't do it.

Now, Bob will have another story. He'll
say we assigned him other stqtf so he couldn't get that
done. 1 don't see it that way. It was a management
decision, and he couldn't do all the things that he was
committed to do, some of which was not assigned to him
by NSRS, but he'd taken on nhis own, appeared to be good
work to be done., So we let him do it. But he couldn't
do everything that he had assigned, as evidenced by the
fact that the procedures or reports were not getting out
after a long period of time.

MR. KINDT: I'm just curious in
retrospect, knowing what's happened, would you still go
on with this decision?

THE WITNESS: Yes. I don't think I had’

any choice but to go with that decision,
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MR, STONE: One question about salary and
management review group. Is that, did you assign him
that group or how did he get on that group?

THE WITNESS: 1'm not sure I know exaccly
how he got on there. I think, I know I got a ¢all from
Herb Abercrombie asking he be on the group, told me Bob
wanted to be on the group. Told me it would be a big
help to him, and Bob was doing a lot of good things for
him. And we wanted him to get started up like anybody
else, I don't mind him being on there, but he can't be
a voting member. He cannot make decisions about what
line organizaiton is doing and then have NSRS come in
and review those decisions, 8o 1 let him be on the group
as a nonvoting member.

BY M.R ROBINSON:

Q Let's take it from the other aspect, Do
you think if you had taken away his membership on the
management review committee plus all the other things

he was doing that had not been assigned by NSRS that he
¢ould have adequately handled the review and getting out
of the investigation reports?

A This has to be a personal perception on

]

my part. I don't ='. . e he could have gotten out the
reports even tven.

MR, ROBINSON: Okay. Does anyone have
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any additional questions?

MR. KINDT: (Moves head from side to side.)

BY MR, ROBINSON:

Q 1 don't have any additional questions.
You want to make any final comments?
A No., You've got the statement under oath
that I did not intimidate or harass any of these
individuals because of what was said to Asselsteine or
any information to Asselsteine.

MR. ROBINSON: Okay. That's all I have.
It's 11:25, and this completes the interview. Thank you.

(Thereupon, the interview was terminated.)
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I, _James P 0'Reilly , hereby meke the fonomng vo'luntary statement .
‘O'A‘A%L“%QW_T_T—— who has 1dentified himself to me as an Investigator
with the U wclear Regulatory Commission. 1 make this statement freely with "
no threats or promises of reward having been mace to me,
Back in the late summer or early fall of 1984 ,_when | was the Region I Adminj< m:.g.um___‘
the Nuclear Regulatory Commission (NRC), 1 became aware of a Tennessee Valley Authority (TVA
* internal report, written by TVA's Nuclear Safety Review Staff (NSRS), pertaining to an
incore instrumentation thimble-tube ejaction incident at TVA's Sequoyah Nuclear Plant, when
it was highlighted in national newspapers. | obtained a copy from TVA of this NSRS report,
identified as NSRS Report No. 1-84-12-SON, dated August 1, 1984,

Based on your questions, [ can recall having many meetings with NSRS management while [ was
NRC Regional Administrator. These, of course, were not all related to the Sequoyah
thimble-tube incident. Some of these meetings centered on the effectiveness and importance
of NSRS and organizational relationships. I also recail pérsonaﬂy requesting N3RS

attendance at many significant meetings on problems that the TVA operating staff might not
have requested NSRS to attend. Region II had a high opinion of NSRS and, on occasions, }
specifically requested investigations by them in appropriate problem areas. There, a- | :

: ‘ . : gmwmu TR :
recall, was a growing reyional concern that conflicts and frustrationS with—the operatmg il
1

staffs were growing ‘n significance and that ASRS was not receiving appropriate management

—

support,

| In the above context and based on the facts we knew at the time, I and the cognizant
Region Il staff, believed that the report was a good report but that it exaggerated the

i negative performance of the TVA operating staff. The exaggeration was not considered to

be a significant issue. [ do not specifically recall a chance meeting at tha airport with

# Kermit Whitt, a senior aide to Mr. Culver, the Director of NSRS, at the Atlanta Airport,

sometime after Region 11 obtained the *himble-tube report; however, | assume that a chince
_meeting took place and that | may have commented or was asked to comment on the repert. [
“ﬁ frequently-use the expression "purple words" and that pirase could have been used. If

y the phrase was used, 1t would have been used in a constructive manner., When | define |
nitials of P Maxl tat t i
nit lhl of Person ng oStatemen H|B|T 44 ik / ai >

Page _L_a___ﬁ - Poges
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(Contmyed)

)
{ "purple words," | mean the use of descriptions, depth of comments, adjectives, 2<yerbs, and
' scope of activities that describe a given event more negatively than the facts o' the actual

event, or situation, dictate. th weads puaple wouls couid abae hive Datn vaed b oThea w
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da
i 1 do not specifically recall, but it is quite 1ikely that at one of the above meetings with

>! Ses s v"1.¢:) Fagers

-
NSRS, that Mr. Kidd, a senior aide to Mr. Culver, was present. | may have commented on that
: report, or was asked to comment, and used the phrase "purple words." [If the phrase was used,
1t would have been used in a constructive way, B

‘1 wish to strongly reiterate my advocacy of NSRS as @ large, experienced, independent nuclear

' safety staff, reporting directly to the Board. NSRS was a strength of TVA, [ would never
even try to inhibit reporting in any way. P

/
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1 have read the foregoing statement consisting of Aw handwritten/typed
pages. 1 have made and initialed any necessary corrections and have signed my
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