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January 1, 1991
U5 Nutlear Regulatory Commigsion

ATTN:  Docament Control Desk
Waashingtan, ©.C. .. 2088%

Dear Gett lemsn:

TUUPVACBAN-TH- 90522

In the Matter of 3 :
Ternegses Valley Authority R Docket Nog, 'S0=327

50428

Refersnce: SEQUOYAM NUCLEAR PLANT (SQN) - TECHNICAL
SPECIFICATION (TS$) 90432 Lo

I oam writing In protegt to the sddition of the requireémnents of
Henerlc Letter (GL) 82-16 to section 6.0 FACILITY STASF in :
Segquoyah Nuclear Flants (SQN) Technical Specifications (TS} on
Unlte 1 and v The addition of thig NRC putdeline on-overtipe
distribution would violate my current contractusl rights. 1.

pragently have & jointly agreed overtime agreenent that was ﬁgreaﬂ ]

to by both US-TVA and the Intermational Brotherhooo of Electrical
Workers in 19900. _ i ' Kot : '

This overtime agreement has worked for several years to insure
that 1 receivecd faty trestment iwn being offeved overtime and that
1 alsc received fair treatment waen it came time to force someons
In my classification to work. ' It 18 set up ' to offer the low
smployee in clasaification that is off Ind has bhad eight hours

rest and will not be requirved to work 16 hours gontlinuousiy while

algo lnasuring that iFf ab one wanted to work thal was not at work
that the company uoulid force the employee who had the lowest =
overtime hours for the year over to the next shift,  This ]
agteement alse insured that 1f I reqlested somecne to cone in 1o
relieve me and let me go home, they could be called in early.
However, this thin did not give. the company ‘the right' 1o foroe
someone in againgt thelr will unless there was @ bonafice
BMergency. ] !

This 1980 Overtime Agresement ilrnsures that the cbmpany-wili have an

emploves, most of the time & volunteer, 1o work overtime; while
allowing the employee the right to make plang duving his off days
arc! giving some regularity to the employee’s life.

Dorg 1%t not make more senss to have an smplayee on cuty that 1s
volunteering vs en employee thet is forced in on ‘their off day and
has not ' necessarily inwsurec that he/she are it for oty T
belisve that if something ia not done to stop this TS change anc
get hoth the TBEW ancl US-TVA together to resolve the jssue in
accordance with collective bergaining requirenents there will be
nothtilng ercept trouble and the NRC will be a malor moving party to
Blame. e AT ' By 34 ‘ by ;
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Incloging, 1 am a bsrgalning unit nember who 18 entitisd to the
rights of collective bargaining prior te any charge to the General
Agreement which 1 support and live under. The NRC and US-TVA a
appear to believe they are above the law, customs, and = :
Constitution that this county was founded. This 1s a change in ny
porditions of employment and 1 demand to be trgated with proper
respect and not dictated to 1iKe a mervant in a communistic
country.

Very truily

Yeurs

James T, Springiield
2T Thicket Raad
Socidy Daley, TN Z2737¢
Ragotor Operator

CopysJerry Luncan
Internationsl Brothernobd of Elettricsl wbrke.s,
International Representative
515 Franklin Eullding
Chattanooga, TN 37411

YRC Resiclent Inspector
Sequoyah Nuciear Plant
2600 Igou ‘Ferry Roac
Sodey Datsy, ' IN 37374
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