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ANNOUNCEMENT NO.
DATE: “anuary 25, 1994

T0: 111 Empioyees
SUBJECT. "HE NATIONAL PARTNERSHIP RELATIONSHIP AND LABOR RELATIONS
n Uctoper . 19631, “resident Clinton signed Executive Order 12871 outlining
‘he uetails ot 3 new rejationsnip he would )ike agency managers 10 form ytth
mpiovees sng their unions. At the center of the partnership relationship 1§
. bogy caileg the Hational Partnership Council. It 's composed of the

Jresigents - the ‘our largest unions of federal empioyees and the directors
)t the Uffice of Personnel Management. the Federal Labor Relations Authority,
and the Federal Mediation and Conciliation Service (FMCS). The President has
also inclugea the Deputy Director for Management, Office of Management and
Budget; the Deputv Secretary of Labor: and two departmental deputy
_ecretaries. Robert Tobias, the President of the National Treasury Employees
Jnion. which represents NRC bargaining unit employees, will serve on the
Council. Their primary role will be to foster labor-management partnerships
.nd propose changes n personnel laws and reguiations consistent with the
-scommendations of the National Performance Review.

“he reecutiy® Urder also conveys the President’s interest in cnanging the
11513r1Cal Loproaches to bargaining and dispute resolution between employees
nd executive oranch leaders. The Executive Order stresses, ana NRC ana NTEU
411y support. -he importance of training managers, employees, and union
~eprecentatives 'n new techniques for consensual resolution of issues and
ancerns.

\nother chanae :ne ixecutive Orde: makes 1s that it expands the scope of

-cues over wnicn management and unions are now obligated to negotiate. As of
ictober 1. .393. -anagers and empioyee representatives are required to
egotiate on the numpers. types. and grades of empioyees or positions assigned
g any organizational cubdivision, work project, or tour of duty, or on the
‘scnnoioay, ‘etncos. ind means of perrorming work. This will cnange the way
mDOVEBS Cirticioste through their representatives in important decisions the
genc’y make:i Ipout thelr work anvironment.
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Jith the 1ssuance of this memorandum, both NTEU and NRC acknowieuge their
‘esponsibilities under the Executive Order and affirm their support of the
resident’s goals and objectives. In the near future, we intena to form a
Joint 4RC Labor-Management Partnership Committee to aid in the 'mpiementation
»f the Order. We have enlisted the aid of the FMCS to assist us in this
process.  Further information on these efforts will follow in the weeks to
“ome .
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