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August 16, 1982 (;éZ)
Secretary

Nuclear Regulatory Commission DOCKET 50
Washington, D. C. 20555 PROFOSED RULE PR

Attn: Docketing and Service Branch \ (4/7 F( 35930

Dear Sir:

I am respondnng to an article published in the St. Petersburg
(Fla.) Times regarding the need for drug/alcohol screening of
nucleur plant workers. I am in favor of psychological evaluation of
prospective nuclear facility employees, pericdic reevaluation
of psychological functioning of these employees, and random
urine drug screening.

I oppose "psychological evaluation" based only upon the use

of a singular test instrument, such as the Minnesota Multiphasing
Personality Inventory. There should be a specific blood-alcohol
level limit established for these employees: no alcohol in the
blood.

Sincerely,
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Harold H. Smith, Jr. Ph.D.
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| An increasing number of employees at_nuclear

_\p_onvggg__generaung plants are working under the

nfiuence of drugs, the Nuclear egulatory Commis-

! reports, and it wants public comment on how to
deal with the problem.

""The number of reported drug-related incidents in
wkich licensee or contractor employees were arrest-
ed or terminated has increased substantially over
the last three vears,” the NRC said.

In 1979 there was one such incident. This increased
to five in 1980 and to 12 last year, according to the
commission.

"“The incidents have involved both on-site use or
possession of drugs and personne! reporting to work

= under the influence of drugs,” the NRC reported.

The NRC has set up a Drug Abuse Task Force to

Ope with the problem. The commission proposes to
require that nuciear plant operators set up proce-
dures to make sure that personnel in sensitive jobs
or locativns are seeing things clearly.

"The commission is requestin
on the use of brelth tests, psychological .esgs.

behavjoral observatiog programs and other possible ‘
?‘mmmmti@wpams," the NRC said.

Comments on the proposed new rules should be
submitted to the Docketing and Service Branch,
‘\uclear Regulatory Commlmon ington,”D.C..
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