
[[$EP09'9312:377 NRC
'

/ 0/^/pf/'7/g ]OYSTER CREEK' P02 /-

w
I

- Attachment
!

EMPLOYEE CONCERNS PROGRAMS -

|

. PLANT NAME: b, hyltLICENSEE: $Ph/ DOCKET #: 6D- 7/9 I
-

NOTE: Please circle yes or no if applicable and. add coments-in the space |

provided. ~!
:

A. PROGRAM: i
i

1. the licensee have an employee concerns program?
,

(Yes g No/Coments) puc/w &kggg
i

2. Has NRC inspected the prograp? Report # 1

MrenaR , b.d have beu et soue.hua. dann
to 1*+1 eld.r ~le a 1 that apply) n4a e cg* 0 :

(CircB. SCOPE:

1. Is it for: f j,,, f g|| hgg, gf
' a. Technical? h No/Coments) /ffac, fg rc[A /5

'

mclevsnMy ;

Administrative? h No/ Comments)b.

Personnel issues? h No/ Comments)c.

1- 2. It cover safety as well as non-safety issues? 8

g No/Coments)

3. Is it designed for:

Nuclear safety? h , No/ Comments) ggoa-a. -

"WW
Personal safety? (Yes,homments) omededrgde W // Q

'

b.

4 rdt.' cancto-n k (?ropachsouult
t 200014 c. Personne issues - including union grievances?
@Nh (Yes E /Connents (,/neoM7/tWec.f 5 Get fik

barjdInsn C untf ) CVAMCCpect.cs; Mon-knion y; nk!th'& tsso es au? Mk k an *Mx
emp oyees? [ir.d k ' b

is ext wts.-"O the program apply to all license4.
eSolgtWPw (f(jjx e g No/Coments)

~8$
r<

omments) Cur /FMi Verttori M N[b ffMog
9c 6 dets & pcdry contnLClors bu:t, in prndt * ,cosfatdars

lywe at basn J.xclu. dad. LaLamste todocated -kt -\
freendure would b.t ekfciis (tfesk coystrndsrs. ' (D\
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6. Does the licensee require its contractors and their subs to have a*

similar program?
(Yes a Ho/Coments)

7. Does the licensee conduct an exit interview upon terminating
oyees asking if they have any safety concerns?
E No/Coments)

C. INDEPENDENCE:

1. What is the title of the person in charge?

Hwgaquotw saWy
2. Who do they report to?

Gumt 0%2uaa Goud (G025]
3. Are they independent of line management?

yes
4. Does the ECP use third party consultants?

ho
5. How is a concern about a manager or vice president followed up?

a pnuse smee. omes,~es. a+<ehn G? >scs rea

A h OMce p A % miMis D. aEsouncEs:
+hwugh 60KB)

. 1. What is the size of the staff devoted to this program?

(ca @ @&.cGuL n@ Tur, m e Pusp&3g/ i

2. What are ECP staff qualifications (technical training,
( interviewing training, investigator training, other)?

x d P-er&mee-kepw I
s%, i amas

:

(HPGS ), Myt. Otws, +Evaeuo+e'; & Ltsk Tru (Horr), panef &n y
ta ch ma u.es

E. REFERRALS: I
r

1. Who has followup on concern (ECP staff line management,
other)?

:
a
3 F. CONFIDENTIALITY:

1. A e the reports confidential?
(Yes E No/Coments) .,

.
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hMM,
Who is the identity of the alleger made known to (senior management,

,

2. ECP staff, line management, other)?

(Circle, if other explain)'f ididtfy U inw1h'Mt;[ RnanytseMS koil t. o+k WP st&u aBi/Wy;

fa.
3. Can employees be:

a. Anonymous? No/Coments)

b. Report by phone? (Yes No/Coments)
;

G. FEEDBACK:

eedback given to the alleger upon completion of the followup?r
1.

i pyt No - If so, how?)
~

p[- rpa/l MkDoes program reward good ideas? k, p 1A Agh hn.e nyl.2.

indwidaef is encour tY/sG. Good &RNatSkh/dbe
ff0mkM.dSMA21 WWho, or at what level, makes the final drcision of resolution?g3.

k ombuds m
Are the resolutions of anonymous concerns disseminated? d 1%0

fy
.

f $ A S M O N D A IS3 g,L. (f tLt. &4.-

AffwuSes &wu resoing'. Essnis w+ desenbed
Are resolutions of valid concerns publicized (newsletter,5. bulletin board, all hands meeting, other)? g

H. EFFECTIVENESS:

How does the licensee rneasure the effectiveness of the program?1.

khuss of resotuhon

2. Are concerns:

a. Trended? (Yes gr Coments)

b. Used? (Yes or oments)

aised? h
In the last three years how many concerns wer What percentage3. Of the concersn raised, howJany were closed?
weresubstantiated?^$'o*f
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9 .& ster Otuk
;; 4 How are followup techniques used to measure effectiveness
t (random survey, interviews, other)?a

M

k'3
''

OI,omh'0"c'E h ' " 'ES |E $ "nh'y h W e"* $ " h '
as5E55M M lo p orM4J[ h o.+4udnwzm a+ Gpq

INiNG.I. N {
IsECPprescribedbyaprocedure?hgrNo/ Comments)1.

l
i 2. How are employees, as well as contractors, made aware of thisj program (training, newsletter, bulletin board, other)?a Geaca E

9 eywTmmg (Ger)/In,rsze,n @
1 m y.

A ne<osidtv idya o tyM|tnadn
.(ts & !!150" 6

':' ADDITIONAL COMMENTS: (Including characteristics which make the program;' especially effective, if any.)
9.
t 1

_

!?)
19..

b
:i
+'
1
A

4

1
,

f
q

i

O DM Q.lended 601-{r91-070%
.

MAME: TITLE: PHONE f:
p

i
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FACSIMILE REQUEST
_

_

_ h h k,3DATE:

MF_SSAGE TO: ko.Sann.

g

Oyster Creek

Number of pages including this form
9
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