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Comments on BECY-90-094 ;

I approve the Staff's recommendation'that the Enforcement Policy
'

civil penalty escalation factor for maintenance-related root
cause be deleted. As I stated in my comments related to SECY-89-
'325, REVISED POLICY STATEMENT AND ENFORCEMENT CRITERIA RELATED TO ,

THE MAINTENANCE OF NUCLEAR POWER PLANTS, I continue to have !

serious reservations regarding.the ability of the' staff to
corelusively determine that maintenance, and not training or

,'

human error for example, is a root cause of a regulatory !
'violation in actual enforcement application. Even if a licensee

has implemented a maintenance program consistent with the scope.
and activities defined by the revised Policy Statement on the
Maintenance.of Nuclear Power Plants, components and equipment may

. ,

!
fall. The extent to which the cause is maintenance programs j
related or training or human error related may not be clear. j

In addition, special treatment of maintenance violations in this
way could draw licensee's attention and resources away from other
operational areas which might have equal or even greater safety
importance relative to maintenance.
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