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QUESTIONS FOR NRC

1. How many significant changes have been made for the protection

of public health and safety as a result of the public hearing

process preceeding the granting of an operating license?

2. What were these changes? Please be specific.

t

3. Would any aspect of the public safety be overlooked due to the

issuance of an interim license prior to the completion of the 4

hearing process and issuance of the op *ating license? If so,

~

please describe.

4. How much risk to the public' safety would there be in the grant-
'

ing of an interim license?

5. What kinds of risk factors will be considered in the decision

to grant one? ;

6. If interim licenses are granted, is it possible that the hearing

process can be more beneficial after a period of low-power

operation?

7. It has been implied that the public hearing process would not

be as thorough if the utility had already received an interim

license. Is that the position of the NRC?

8. What steps will you take to ensure that the hearing process is

not compromised by the issuance of an interim license?
|
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U,

9. How do you envision the interim licensing process working?

10. What should interin licensing legislation include?

11. What safety and environmental reviews must be completed before

the NRC could issue an interim license under the House Commercq

Committee bill?

12. Has there been any diversion of resources from the NRC's

Inspection and Enforcement effort to the licensing process?

13. .Is it a proper interpretation of the Sholly case that any and-

all amendments to the license would be subject to a hearing

upon the demand of an interested person?

14. Who is defined as an interested person? *

QUESTIONS FOR COMMISSIONER GILINSKY

1. Do you feel that the interir itcensing provisions would

emasculate the public bcart., - acess? If so, why? And-

wouldn't that view impty a lack of confidence in the procedures
of the NRC7
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OFFICE OF THE June 29, 1981
CHAIRMAN

Admiral H. G. Rickover
Director, Division of Naval Reactors
U.S. Department of Energy
Washington, D.C. 20545

Dear Admiral Rickover:

Thank you for your letters of June 20 and June 22, 1981 informing me of
trials of the USS OHIO (SSBN 726). This information will be circulated
to the Advisory Committee on Reactor Safeguards, as well as the appropriate
members of the NRC staff.

>

I am pleased that the trials went satisfactorily and I want to extend
my personal congratulations both to you and to the crew of the USS OHIO,
with many good wishes for continued success in your program which is sovital to the nation's security.

incerely,

pn M. Hendrie
Chairman
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CHAIRMAN

Mr. Louis C. Ballard
National President
Blacks in Government
7705 Georgia Avenue, NW
Washington, DC 20012

Dear Mr. Ballard:

Thank you very much for the information provided with your
letter of May 7, 1981 concerning the forthcoming Nation 31
Training Conference of your organization.

The U.S. Nuclear Regulatory Commission fully supports the
goals and objectives of BIG, and I am pleased to inform fou
that we will support the participation of a number of our

-

employees in these proceedings. In addition, individuals
not attending the entire meeting will be permitted to attend
selected activities during normal duty hours if their workloads
permit.

I wish you and your colleagues a successful conference, and
I am pleased that our employees will be able to participate
in the activities of Blacks in Government.

cerely,
,

t

DJ

Jos ph M. Hendrie

t
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Presiogr't. The MarHe L. Khg~ Jr~.
' Incorporated (BIG), wi11' c.f f er. i t s third Trainingwas. ccaEnA Scon mG

'' 1 9 8"1 , in Washington,'D.C., .

e

Confe'rence August 25-28,-cem.a- sm enos,

r some cem.< eor eant Ai -
'

. 'The Training
.

' at the Wa'shington Hilto'niHotel.um Eca.E wituAus' .

'- Co n f e r e n'c e ; th,em e 1 -- ," Preparedness. Performance,,

( Productivity ( Blueprint for. Equal Opportunity" --"

reinforces.the' organization's, commitment to the p'

'

professional and cultural' development of BlackDEPUTY GENER AL CHAIRWOM AN
m.uanvE.wEy:

' government' employees! I request your support in. ;'

sEcaETARv1 0-
..

."'MS NOWESCOn .
, en3yping the'CaXimum' participation possi.ble from

spEcat AsssrA. irs ' ~ _y
,. our agency. . .

us. CAROL F. BROWN . ,

# '^ - - .,'MR P AUL L EVERETT

AssocarEo cEwEaAt cuAdEasoss ! ' In' 11ght''o f 'tod ay's eEonomic situation , managers Q'

n4 AncE _ . aic searching for innovative measures to meet the
growing trend in government.."to do more with less".

/MA MELYtN M: GEE
~

EaTo"4 Iso aEmmS ~
~

'One way to' meet'this; goal and fulfill'.this chal- v.
lenge.is'by improving.the resources at hand. The 7

'

' '
PUBUC AFFus rederal Government's -most " valuable' resource is i t's ~un crisTwouason

specut Events employees. Th'e r e f o r e , the succiss^of''this year's
conference to meet this challenge will.be measureduR JOHN COLEu AN

S",7nEU,' MEy by the number of employees that are able to benefit*
u

from the training the conference planners have
outlined.

Avio= At uAc e n sa,,
=,JA ANTHo%y L wtLLuug

CH Ainu aN, so. or DIRECToms The agenda include.s workshops and forums geared to
career development, while stressing the need forMR LON'S C BALLA AD

p.Es,oEur

increased' productivity. Noted authorities from the
- public and private sectors will share information

on enhancing both personal and professional skills.
We feel the training could be beneficial to employ-
ees throughout the Federal, State, and local
governments. ,
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1981 Annual Training Conference
BLACKS IN GOVERNMENT

August 25-28,1981

BIG is a national, non profit organization concerned with the professional and cultural develop-
ment of black government employees at the federal, state, and local le vels. BIG welecmes attend-
ance at the nation ~al conference by employees at all grade levels, of all races and ethnic groups. tnd

= of all creeds.

CONFERENCE FEATURES: ;

i
'Workshops Career Development - Interpersonal Development -*

Administrative Management - Barriers to Mobility in
,

Work Environment

* Forums Presenting speakers from public, private and federal
sectors

Special Training Accomplishment Agreements and You - How to Com-*

plete the SF 171 - Marketing Your Skills

Exposition Government and private enterprise displays on equal*

' employment opportunities

PRE-REGISTRAT;ON $100.00 (By August 1,1981)

REGISTRATION $125.00 (Includes all sessions, reception, and banquet)
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Contact BLACKS IN GOVERNMENT - 7705 Georgia Avenue, NW, Suite B-2,
Washington, D.C. 26012 Telephone: 202/726-6113

Lonis C. Ballard Norman R. Seay

| President Executive Vice President
CMerence Chairperson

| ADVANCE REGISTRATION FORM
|

| Return by August 1,1981 to BLACKS IN GOVERNMENT, P.O. Box 56149, Washington,D.C.,20011
| 202/726-6113

Name
|

| Address
(Street) (City and State) (Zip)'

O Advance registration fee of $100 enclosed Telephone

O I plan to attend at own expense
| 0 I plan to attend if agency pays

Dept / Agency / Organization

Address
(Street) (City and State) (Zip)

.-. - - . . _ . . _ - . . , _ _ _ . - _ . . _ _ _ _ . , . . _ _ . _ , _ . . . . - - _ . . _ . . - . - . . - . . _ - . . - - . . - _ - . ._


