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Secretary of the Commission o'
U.S. Nuclear Rec.nator_y Commssion s *‘.]ﬁ'-:: .
Washington, DC 20555 ° ‘
Attention: Docketing and Service Branch

Dear Sir:

I am writing in response to the NRC proposed rule: Protection of
Employees who Provide Information, affecting 10 CFR Parts 19, 30, 40, 50
7C, 71 and 150, which appeared in 45 FR 15184-7.

Bio-Dynamics/bmc does not believe this proposed rule is in the best
interests of industry and, in fact, is discriminatory against the employer.

The worker is already protected under Section 19.16 from discharge
or discrimination because of any complaint or testimony against his employer
resulting from violations of the Act, regulations or license conditions.

We strongly believe the worker is adequately protected under present
regulations. 3 -

We oppose the proposed rule which we believe will probably encourage
workers to give "information on anti-trust, safety and security matters"
concerning his employer. Such information is irrelevant to radiological
safety and breeches the confidentiality of company proprietary matters.
We alsc question the statuatory authority to implement the proposed rule
under the Right to Privacy Act.
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