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George Frampton, Esquire \
NRC/TMI Special Inquiry Group \
Nuclear Regulatory Commission

Washington, D.C. 20555 POOR ﬂR‘G‘NA\.

Dear George:

I enclose in response to Item 5.a of the NRC/TMI Special Inquiry

Group's request of July 979, the following documents:
Requested Documents Identification Numbers
An organizational chart of the company G/712-5.a.1-1

dated March 1, 1979, with occupants of
positions on March 28, 1979.

*An organizational chart of the TMI plant, G/712-5.a.2-1
r' dated March 1, 1979, with occupants of
positions of March 28, 1979.

Position descriptions of supervisory TMI G/712-5.a.3-1 to 58
plant personnel.

Listings of personnel holding the positions G/712-5.a.4-1 to 12
identified in documents G/712-5.a.3-1 to 58

on March 1, 1976, March 1, 1978 and

March 28, 1979.




SHAW, PITTMAN, POTTS & TROWBRIDGE

George Frampton, Esquire

July 30, 1
Page 2

supervisor
job descri

ELB:bas

Enclosures

979

Documents G/712-5.a.3-1 to 58 are position descriptions of all
y TMI positions with the exception of the following, for which no
ption exists:

Engineer Quality Control

Computer Specialists

Computer Term Coordinator

Technical Analyst IIIL

Technical Analyst II

Engineer Associate II

Engineer Associate I

Engineer Senior I #1

Engineer Senior 1 #2

Engineer Assistant 11 - Electrical

Manager Nuclear Generating Station

Unit Superintendent - Unit #1

Unit Superintendent - Unit #2

Startup & Test Engineers

Startup & Test Technical Analyst Sr., I

Security Specialist

Site Protection Officer

Administration: Coordinator Office Services
Administrative Assistant

Foreman - Rad Waste

Technical Analyst III

Supervisor Maintenance

Technical Analyst Sr., III - Maintenance

Supervisor - Instrument & Controls - Maintenance

Utility Foreman - Maintenance

Sincerely,

227

Ernest L. Blake, Jr.

POOR ORIGINAL
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BOARD OF DIRECTORS

W. M. CRELTZ
PRESIDERT

-

TROPOLLTAN FDISON COMPANY
ORGANIZATION CHART

VICE PRESIDENT
FINANCIAL
(On Payroll of GPU Sve. Corp.)

P

J. S. BARTMAN
VICE PRESIDENT
ENGINEERING

J. G. HERBFIN
VICE PRESIDENT & MANAGE!
GENERATION

E. ¥. SCHLEICHER
VICE PRESIDENT
CONSUMER AFFAIRS

it

H. L. ROBIDOUX
VICE PRESIDENT
OPERATIONS

O U

R. B. HEIST
SECEETARY AND
STAFF COUNSEL

R. E. GEHMAN
TREASURER

S —

Financial

Electrical Engineering

Transmission Engrag.
Distrib. Design & Stds.
Substation Engrng.
System Protection
Electronic Engrng.
System Metering

Real Estate

Generation Operetions
Generatlon Maintenance
Generation Quality Assurance
Ceneration Administration

Consumer Services

Rate Administration
Communication Services
Business Offices

Forestry
Operations

System Operations
Bldg. Const. & Svcs.

Legal

Corporate Records
Corporate Minutes
Regulatory Filings

Pensions
Adnintstratien
Fund Managerent

Payrolls

Corporate Funds

Fioancial Planning

-] -

Planntung
Transaisslon
Distribution
Transmissioa Construction
Capital Budget
Estimating

Ceneration Eagineering
Mech. & System Engrong.
Flectrical & Control Engrng.
Radiation Safety & Fnvr. Engrag.
Plant Perf. & Safety Analysis

Public Affatirs

Safety & Securlity

System Transportation

Maintenance & Tests
Equipment Testing
Substation & Underground

Stockholder Affatlrs
Stock Transfer Matters

Brokerage House Relattonships
Lines of Credit

Ranking Relatlonship

Cash Receipt & Dishursements
Credit & Collecttions



R. E. WERTS
COMPTROLLER

DIVISION MANACEMENT
R. E. DREAS-MGR. CENTRAL DIV.
R. C. NAGEL-MGR. EASTERN DIV.
E. H. ELLIEHAUSEN-MGR.LEB.DIV.
J. R. CLUGSTON-MCR. WESTERN
DIV.

— e

R. 0. KEIM
MANACGER
EMPLOYEE RELATIONS

J. L. HULSEBUS
DIRECTOR-MATERIALS
MANAGEMENT

|
|
1
{
|
J

S e S L

J. E. GUERIN
MANACER~CORPORATE
PROJECTS

| D. 0. EPPLE
ASSISTANT TO THE PRESIDENT
FOR CONSUMER RELATIONS

e —— T ——

Cenera! Accounting
Budgets

Accounts Payable
Property Records

Operations

Construction & Maintenance
Meters

Relays & Electronics
Engineering

Dispatching

Substations

Bldg. Services

Employee Felations
Compensation & Benefits
Training

Labe: Relations

Computer Terminal Operations
Auditing

Taxes

Operations Analysis

Kate Case & Special Studiea

Business Offices
Consumer Services
Transportation
Personnel

Safety

Customer Services
District Management

Employment & Minoritv Relations

Purchasing

Fuel Procurement
Stores

Contracts

Material Systems Management

Corporate Frojects

Consuzer Relations

POOR CRIGINAL

- la =
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METROPOLITAN EDISON COMPANY

( TOTAL
EMPLOYEES
BOARD OF DIRECTORS W. G. KUHNS
PRESIDENT W. M. CREITZ 2
SECRETARY TO THE PRESIDENT C. E. QUILLEN

VICE PRESIDENT-ENGINEERING (PG. 2) J. S. BARTMAN 79

VICE PRESIDENT-FINANCIAL*
VICE PRESIDENT-GENERATION (PG. 3) J. G. HERBEIN 915
VICE PRESIDENT-CONSUMER AFFAIRS (PG. 4) E. W. SCHLEICHER 45
VICE PRESIDENT-OPERATIONS (PG. 5) H. . ROBIDOUX 84
SECRETARY AND STAFF COUNSEL (PG. 6) R. B. HEIST 16
TREASURER (PG. 6) R. E. GEHMAN 19
COMPTROLLER (PG. 7) R. E. WERTS . 107
( DIVISION MANAGER-CENTRAL DIVISION (PG. 8) R. E. DREAS 396
DIVISION MANAGER-EASTERN DIVISION (PG. 9) R. C. NAGEL 302
DIVISION MANAGER-LEBANON DIVISION (PG. 10) E. H. ELLIEHAUSEN 251
DIVISION MANAGER-WESTERN DIVISION (PG. 11) J. R. CLUGSTON 433
DIRECTOR-HUMAN RESOURCES (PG. 13) R. 0. KEIM 27
DIRECTOR-MATERIALS MANAGEMENT (PC. 14) J. L. HULSEBUS 115
MANAGER-CORPORATE PROJECTS J. E. GUERIN 0! 2

ADMINISTRATOR-CORPORATE PROJECTS M. A. BLECHER

| ASSISTANT TO THE PRESIDENT-CONSUMER RLTNS. D. 0. EPPLE - . 1

TOTAL 2,794

*Not on Met-Ed Payroll 4=1-79
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION
SYSTEM ENGINEERING (CONT.)

T

——

#

No.
4 Eap.
UPERVISOR-SUBSTATION ENCINEERING W. A. Soltis - 1
ENGINEER SR. I-SUBSTATION ¥, E. Gross 1
INEER IT1-SUBSTATION V. Jagadesan 2
D. A Lineaweaver
INEER I1-SUBSTATION J. R. Zeayuch 1
8 VISOR-SUBSTATIONS N J. A, Perry ;
1
LA JR. .
LAYOUT MAN ASSISTANT
RVISOR-TRANSMISSTON ENGINEERING P H. Hunainger 1
CINEER I[I-T ISSTON ENGINEERING W. A. Strause 1
INEER 1-TRANSMISSION ENGINEERING L. A, Walter 1
P SUPERVISOR-TRANSMISSION ENGLNEERING ) R. E. Nagle 1
[LAYOUT MAN-SR. 3
LAYOUT MAN-2ND YR.
LAYOUT MAN-JR.

SUPERV [ SOK-5YSTEM RIGHT-0F-WAY H. R. Lutz 1
LAY «. i N-SR. 2
LAYOUT MAN-JR.
|LAYOUT MAN ASSTSTANT 1

(CONSTRUCTION MANACEMENT DIRECTOR J. R. Stout . 9
STENOGRAPHER-"A P, A. Butler 1
ENGINEER TIT-CONSTRUCTION MANAGEMENT C. A. Messner o I
ENGINEER [11-CONSTRUCTION MANAGEMENT R. J. Trinkle 1
FOREMAN-LINES, ROVING (CONSTR. MGMT.) C. E. Wagner N 1

( [PROJECT COORD. [-CONSTR. MGMT. o ) I L Allem o I
PROJECT CORD. ILI-CONSTR, MGMI, ' T. M. Edelman . 1
T""nm";"‘a‘ COORDINATOR 11-CONST. MOMT. G. €. Hotzman 1
[PROJECT COORDINATOR I-CONST, MCMT. E. L. Hall S e o
TOTAL 79
-~ 2 - h-1-79



METROPOLITAN EDISON COMPANY
CORPORATE DIVISION

SYSTEM ENGINEERING

VICE PRESIDENT-ENGCINEERING

J. §. Bartwman
IVE SECRETARY M. E. Lucia
INISTRATOR-EXECUTIVE
INISTRATIVE MANAGER-KFYSTONE D. B. Eckelman
'mumn SR. IL-KEYSTONE E. T. Horel
g F. E. Humphrey
R. M. Becker
C. H, Heim
W. R. Keller
o " J. A. Sarver  _ ___
gggp_tggg_gu-nwlsloh_gynumc ( LEBANON) W. H. Thomas
ENGINEER 11-PLANNING i K. M. Robecta
ENGINEER 111-PLANNING . E. T. Comisac
GINEER ILI-DIVISION PLANNING (EASTERN) T. H. Young e
ENGINEER 111-PLANNING R. A. Bubb
ENGINEER III-PLANNING J. M. Azrael
{iscmun TII-DIVISION PLANNING (czmn.) S. W. Shinion
TECHNICAL ANALYST SR. I-PLANNING b. P. Grebe
[TECHNICAL ANALYST II1-PLANNING K. A. Sweigart
MANAGER-ELECTRICAL ENGINEERING J. E. Burkert
SECRETARY J. M. Fountain
SUPERINTENDENT-DISTRIBUTION ENGINEERING R. W. Gehret
[STENOGRAPHER-"A"
ENGINEER T11-DISTRIBUTION ENGINEERING
ENGINEER III-DISTRIBUTION ENGINEERING G. R. Shoup
REPRESENTATIVE-JOINT USE J. H, Fidler
{SUPERVISOR~STANDARDS ENGINEERING E. D. Abel
ENGINEER SR. I-STANDARDS ¥. L. Wagenblast, Jr.
ENGINEER T11-STANDARDS T. 0. Mifkovich
TECHNICAL ANALYST SR. [-STANDARDS R. N. Daniels
hxcnmcu. ANALYST 111-STANDARDS G. R. ries
SUPERINTENDENT-ELECTRICAL DESIGN & CONTROL P. M. Fett
SUPERVISOR-RELAY ENGINEERING R, D. Stump
.zncnmm III-RELAY A. C. Bast
M. J. Malaspina
l____ R. J. Warhola
ITECHNICAL ANALYST I11-RELAY R. A. Schaeffer
SUPERVISOR-SYSTEM METERING B. R. Jones
ENGINEER ITI-METER R. H. Harner
SUPERVISOR-METER TESTING H. M. Goddard
LABORATORY TESTER-(3T CLASS o
LABORATORY TESTER-2ND CLASS
LABORATORY TESTER-SINGLE PHASE ¥
(CLERK-SK. s
STENOGRAPHER-CLERK ;
SUPERVISUR-ELECTRONICS ENGINEERING L. F. Hood
'tscxueaa ILI-ELECTRONLCS D. M. Shaak
A. C. Shepler
LI s T = B D. G. Wurster
ENGINEER I-ELECTRONICS o D, W. Hartzell
| . ¥ St_c\_':rg_::_fl__ R
{ADMINISTRATIVE CLERK-B F. R. Fisher o

- —— O e e -

G b b e e b e e b

T Ll i o

4-1-19



VICE

l?

PRESIDENT-GENERATION

MANAGER-GENERATION OPERATIONS L. L. Lawyer
SUPERVISOR-NUCLEAR FUELS B. F. Hernady
ENCINEER I-GENERATION
TECH. ANALYST 1II1-GENERATION
SUPERVISOR-GENERATION COMPUTER APPLICATIONS (Located at IMI)  E. W. Harris

RESEARCH FENGINEER III-GENERATION

J. W. Peters

STATION SUPERINTENDENTS

SUPERVISOR-GENEKATION ECONOMY

N. A. Williams

CENGINEER T1I-GENERATION J. C. Ulrich B
ENGINEERING ASSISTANT 11-GENERATION H. 1. Yanmamoto
ENGINEER 11-GENERATION J. H. Wlodyka
ENGINEER 1-GENERATION D. B. Shamis
ENGINEER 1-CENERATION
MANAGER-GENERATION MATWTENANCE H. E. Bodden
SUPERVISOR-CENERAT (ON ELECTRICAL MAINTENANCE H. R. Morris, Jr.

SUPERVISOR-GENERATION MECHANICAL MAINTENANCE

P. S. Thompson

ENGINEER SR. I-CENERATION

ENGINEER I1II-GENERATION E. G. Boucher
MAINTENANCE PLANNER IL T. A. Witman
MANAGER-GENERATION QUALITY ASSURANCE C. J. Troffer
| ADMINISTRATIVE CLERK " T. A. Stanislaw
SUPERVISOR-LICENSING-GENERATION J. F. Hilbish
ENGINEER TII-GENERATION L. W. Harding
ENGINEER II-GENERATION R. A. Lengel
ENGINEER I-GENERATION J. R. Stair
cNGINEER I1I-GENERATION R. J. Stevens
FNGINEER I1-GENERATION W. §. Stanley
ENGINEER 1-GENERATION D. G. Mitchell

ENGINEER I-GENERATION

ENGINEER III1-GENERATION

G. P. Thompson

ENGINEER I-GENERATION

TECHNICAL ANALYST 111-GENERATION K. P. Young
ENGINEER I1-GENERATION E. §. Nielsen
ENGINEERING ASSOC. I-GENERATICN R. A. Szczech
ENGINEER SR. I-GENERATION o G. L. Master
SUPERVISOR-GENERATION Q. A. ENGINEFRING ) R. N. Prabhakar
ENGINEER IIT-GENERATION P. A. levine
ENGINEER [1-GENERATION G. A. Loignon
ENGINEER I-GENERATION K. M. Vadlamani

TECHNICAL ANALYST SR. [-GENERATION

ENGINEER I-GENERATION

| ENGINEER [-GENERATION

ENGINEERING ASSOC. I-CENERATION

ENGINEER I[II-GENERATION

—E T Barvanails .

I ENGINEER II-GENERATION

A. T. Tribble

SUPERVISOR-SECURITY-NUCLEAR (TM1)

J. F. Stacey

SUPERVISOR-TRAINING-NUC. (Located at TMI)

R. W. Zechman

SUPERVISOR-QUALITY CONTROL-UCLEAR (located at T™I)

T. A. Mackey

- 3 -

. [fF

20

4~1-79




i . METROPOLITAN EDISON COUMPANY

B ) PRODUCTION SUPERVISION DEPARTMENT
‘ VICE PRESIDENT-GENERATION = ) J. G. Herbein !
IVE SECRETARY T T e N M. Hoffman
| MANAGER-GENERATION ENGINEFRING . M. Klingaman
[ SUPERVISOR-MECHANICAL & S(STEMS ENGINEERING K. R, Lefin S A
ENGINEER ITI-GENERATION E. G. Skuchas
!znc"l‘uzu I1-GENERATION E. S, Brown 3
| ENCINEER LI-GENERATION K. K. Gabel
ENGINEER SR. 1-GENERATION J. F. Fritzen
| ENGINEER T1I~-GENERATION D. A, Huffman .
ENGINEER SR. I1-GENERATION I. R, Reed
ENGINEER 1-GENERATION L. L. Kittelson
ENGINEER [1-GENERATION
TECH. FNGINEER-GENERATION M. J. Lied
ENGINEER I1-GENERATION
ENGINFER 1-GENERATLON 5. W. Leary
ENGINEER IT1-GENERATION J. A, Janiszewski
SUPERVISOR-ELECTRICAL & CONTROLS ENGINEERING G. E. May
ENGINEER ITI-GENERATION R. C. Noll
| ENGINEER [1-GENERATION .
ENGINEER 1I-CENERATION
INEER IT-CENERATION 1. A. W. Tothero
SUPERVISOR-RADIATION SAFETY & ENVIRONMENTAL ENGINEERING J. E. Mudge

ENGINEER SR. I-GENERATION

| TECHNICAL ANALYST LII-CEZNERATION i W. R. Gillespie
| ENVIRONMENTAL SCIENTIST 1 D. €. Capl ' -
TENVIRONMENTAL SCIENTIST (1 Babe B. J. Beck o
ENGINEER 1I1-GENERATION
TECHNICAL ANALYST SK.1-GENERATION M. R. Buring
ENVIRONMENTAL SCIENTIST 11 B. A. Good I
DIRECTOR-GENERATION PROJECTS rNGINEERING J. J. Colite
ENGINEER SR. I-CENEMATION _P. K. Popat
ENGINEEN TII-GENERATION H A. J. Aman
( ENGINEER 11-GENERATION
ENGINEER SK. I-GENERATION P W. H. Behrie o
{:.—-—- e e—
ENGINELR T1I-GENERATIO! 5. ?. P. Karish i
| ENGINEER 1T-GENERATLON - J. M. Cajigas
TECHNICAL ANALYST SR. [-GENERATIUN R. J. Faith

ENGINEER T11-CENERATION 7 T )
[ ENGINEER [1-GENERAT[ON Y. 5. Chandrashekhar

e — s ot st

S ——— e —ee

TECHNICAL ANALYST LII-GENERATION J. M. Willirs

COORD INATOR~CAPITAL BUDGETS A. M. Nawrocki

ADMINISTRATIVE CLERK B K. L. McKently




VICE PRESIDENT-GENERATION No.
Emp.
T_MMG[I-GZNEM‘HOI ADMINTSTRATION P. G. Christman 26
DIRECTOR-FERSONNEL-GENERATION R. R. Laibe
STENOGRAPHER - "A" C. A. Kirkhoff
SUPE!V[SORfEEE!IATION ADMINISTRATION o
ADMINISTRATIVE CLERK-"8" (Stores) D. K. Fronheiser
TECHNICAL ANALYST II-GENERATION
ADMINISTRATOR-COMEC T. L. Hillard
SUPERVISOR-GENERATION BUDGETS & REPORTS
| ADHKN[gIRAT!VE CLERX-"A' R. J. Reddy
|_ADMINISTRATOR-BUDGETS R. W. Harron
ADMINISTRATOR-OFFICE SERVICES-GENERATION R. D. Sherman
FILE CLERK-SR.
FILE CLERK D. Evans
D. Smith
J. Keiser
C. Werner
p . - A. Zawada L
STENOGRAPHER-"A" K. Gattone
M. M. Shoffner
M. E. Ohlinger
D. A. Farina
B. A. Reedy
| STENOGRAPHER-"B"
| M. McNally
; ADMINISTRATIVE CLERK-"B" E. M. Resch
g R. Medlar
TYPIST-"B" D. Wel's
K. Brey
B. Williams
D. Hertzog
o P. Crimshaw
TOTAL 93

% 4-1-719



TM1 - SUPERVISORY

P T I ————

-

No.
Station Unit #] .. buir 82  Empl.
VICE PRESIDENT- CENERAT [ON J. G. Merbein
*
MANAGER-GENERATION OPERAT [ONS L. L. Lawyer
7
SUPT. -NUCLEAR GEN. STA, G. P. Miller 3
STENOGRAPHER-"A" P. L. Drabick
NOGRAPHER-"B B C. A. Korchnak
UNLIT SUPERINTENDENT-NUCLEAR = J_L. Seelinger J. B. Logan 2
| _TECHNICAL ANALYST 111-NUCI®A R_S. Warbin M. K. Shatfer 2
[ UNIT SUPERVISOR MANAGEMENT CONTROL . C. Troutman  T. Faulkner 2
SUPERVISOR-STATLON OPERATIONS-NUCLEAR M. J. Ross JU R Floyd 2
ENCINEER SR. I (TEMP.) T. M. Hawkins 1
ENGINCER TLL-NUCLEAR (Asat. in Oper.) H. B. Shipman D. A. Berry 2
ENGINEER T[-NUCLEAR
TECH. ANALYST SR. [ W. K. Desh 1
ENGINECR TII-NUC. (Turb.-Geu. Performance) C. C. Seitz W. J. Marshall 2
(Eng. ID)
SHIFT SUPERVISOR-NUCLEAR K. P. Bryan 7
J. J. Chwastyk
B. A. Mehler
B. G. Smith
W. H. Zewe
G. R. Nitz, Sr.
R. 8., Hutchison
SHIFT FOREMAN-NUCLEAR D. €. Janes C. D. Adams
D. R. Deiter  W. Conaway 14
€. L. Guthrie B
D. L. Pilsitz K. R, Hoyt
R, L. Parnell F. Scheimann
L. G. Noll A. W. Miller
T. H. Acker J. W. Carrison
s o 1. Crouse A BT
UNIT SUPERINTENDENT-TECHNICAL SUPPORT W. E. Potts G. A. Kunder 2
ENGINEER SR. 1-NUC. (Struct. & Mech.) R. 0. Barley K. P. Warten 10
ENGINEER TI1 NUC. (React. Bidg. & Valves) R._ L. Sumvses D, B. Jenkins
ENGINEEK [1-MICLEAR NS J.R.Pearce/Eny . TLI T. F. Morck
ENGINEERING ASSO. LI-NUC. (PORC Sec. & Gen.) M. A Shatto M. B. Bezilla
ENGINEER 11-NUC. (lInservice [osp.) W. C. Ream " J.R. Hashista
ENGINEER SR. [-NUCLEAR (Electrical) C. E. Hartman R. W. Bensel/Eng.111 2
ENGINFER TI-NUCLEAR — J. D. Lawton 1
TECH. ANALYST TIL-NUCLEAR o €. E. Randolph i 1
ENGINEER 11-NUCLEAR W. §. Wilkerson M. L. Benson - 4
ENGINEEK 11-NUCLFAR ) H.C.Crawtord/Eng.1 ~
ENGINEER Sk. 1-MUC. () __1.D. Porter T e
ENCINEER [I1-NUCLEAR (Instr. & Proc. Comp.) V. P. Orlandi J. A. Brummer/Eng.11 2
. T_ENGINEFR 1-NUCLEAR -l D. J. McGettrick/ J. R. Paules 2
o Enge. X1~
TECH. ANAL. SR. 1-NUC. T. A. 0'Connor 1
[ TECH. AMAL. SR, _T-WUC. " " 5 1, Good S 1
]
i [_TECHNLCAL ANALYST ITI-KUCLES® R. A, Eich R. P. Beeman 2
‘ BRI 777 & S et
ok 2 h=1-19



UNIT SUPERINTENDENT-NUCLEAR

| SUPT.~STA. MAINTENANCE-NUCLEAR

ENGINEER SR. I-NUCLEAR

{

' S ——

|
1

l’li

ENGINEER ITI-NUCLEAR

TMI - SUPERVISORY (CONT.)

Station Unit #1

D. M. Shovlia

(Supv.-Unit Maint.)

| TECHNICAL ANALYST SR. ILI-NUC.

_SUPERVISOR-MECHANICAL MAINTENANCE

. Barry
. McGarry

FOREMAN-MAT S TENANCE-NUCLEAR

L SO— —

UPV.-ELECTRICAL MAINT.-NUC.
| FOREMAN -MATNTENANCE NUC.

SRR TR

SUPV,~INST. & CONTROL MTC,-NUC.

FOREMAN-MAINT . -NUCLEAR

_FOREMAN-MAINT. -NUCLEAR
(Shift Coverage)

_SUPERVISOR-UTILITY-NUC.
' UTTLITY FOREMAN-NUC,

|

(230
l‘h

F.. Stambaugh

_F. L Lconltd_
. Jules

5. Herneisey
A D ). Conrad
\i_ . Metzger

J. N. Games

E. A. Meck

=il
ﬂ H "

. M. Mitchell
. Beare
% little

H. L. Wilson _
P o _3. __"_’.!.".'.'....
J._R. Gllbett
N, K. Brnnett

M. F. Toole

R. A, Soow

g, | l_ Light

E. G. Lwrence. Je.
!l l!_ Donahey

M. Leakway

B. R. Kalenevitch

(Filled By Contractor)
3 £, Abro-nu

l H. Trautman

P_._Mclmn_z
L. Grim

-.3,' -

owic 0% .

R_E. Sieglite
(Supv.-Unit Maint.)

Eampl.

b-1-79



( TMI - SUPERVISORY (CONT.)

No.
Station Unit #1 Unit #2 Empl .
SUPT. ADMill./TECH. SUPPORT D. F. Limroth
4 SUPV.-RADIATION PRO'T!CTION & CHEMISTRY R. W. Dubiel 15
| ENGINEER IT-NUCLEAR L. J. Landry
| ENGINEER II-NUCLEAR E. C. Fuhrer E. D. Showalter
(Eng.111)
SUPERVISOR-RADIATON PROTECTION T. L. Mulleavy
FOREMAN-RADIATION PROT. R. D. McCann J. H. Deman
P. P. Velez F. M. Huwe
TECH ANALYST T1I1-NUCLEAR R. R. Campbell
CHEMIST II-NUCLEAR G. E. Chevalier
CHEMISTRY FOREMAN E. W. Houser J. G. Reed K. L. Harner
. (Chem.Frmn.) (Chem.Fimn.)
| FOREMAN-RADIATION WASTE OPERS. J. R. Smith 2
| FOREMAN-RADIATION WASTE OPERS. L. P. Hydrick
SAFETY REPRESENTATIVE-NUCLEAR E. F. Gee 3
ADHII!I{LIA‘IOR-SAFETY-NUCL!AR J. D, Wealand
| ADMINISTRATOR-SAFETY-NUCLEAR P. J. Werni
tSUPERVlSOl-ADHlNlST&ATION-NUC. W. H. Parker 5
SUPV.-NUC.BUDGETS & SPECIAL KPTS.
ADMIN.~NUC. BUDGETS & SPECIAL RPTS. J. R. Knoll
ADMINISTRATLIVE ASST.-NUC. S. Daise
ADMINISTRATIVE ASST.-NUC. A. Stowe
COMPUTER TERMINAL COORDINATOR
OFFICE SUPERVISOR-NUCLEAR C. A. Nixdorf
MANAGER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)
4 DIRECTOR-TRAINING-GEN. (PROD. SUPV.)
| SUPERVISOR-TRAINING R. W. Zechman 8
GROUP SUPV.-TECH.TRNG.-NUC. F. A. McCormick
lmxﬂ.-nuc.'rr:cu.ruc. D. J. Boltz
E. W, Orwig
C. E. Husted
GROUP SUPV.-TECH.TRNG.-NUC. M. L. Beers
ADMIN.~NUC.TECH. TRNG. N. D. Brown
ADMIN. ASST.-TECH.TRNG. K. M. Tennis
ﬁsupsavxsoa-qu.\un CONTROL-NUCLEAR T. A. Mackey 15
ADMINISTRATIVE ASST.-QC D. K. Gee
ENGINEER II-NUCLEAR J. C. Fornicola
QUALITY CONTROL SPECIALIST-NUC. E. W. Dgniell
W. G. He sek
A R. Neidi!,ﬂ)t.

J. J. Potter
D. L. Hosking

R. L. St.Pierre

—_———

UALLTY CONTROL ASSISTANT-NUCLEAR

C. D. Rowe

2. L. James
W. E. Shumaker
D. McConnell
K. Tremblay

RN T ey
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TMI - SUPERVISORY (CONT.)

No.
Station Unit #1 Unir #2 Empl .
MANACER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)
TSWV.—S‘EC(RITY—_!UCL!AR J. F. Stacey 6
SITE PROTECTION SERGEANT S. R. Finicle
J. Jones e
R. D. Stintzcum
D. Corl
W. J. Busansky
* REPORTS OFF-SITE TO MATERIALS SYSTEMS MANAGEMENT
SUPERVISOR-STORES-NUCLEAR K. L. Baney
FOREMAN-STORES-NUCLEAR G. J. Reuter
L. D. Woska
OBSERVATION CENTER
| REPORTS TO: SUPT. ADMIN/TECH SUPPORT D. F. Limroth 3
COORD.-PUBLIC INFORMATION K. L. Dunlap
COORD. -PUBLIC INFORMATION W. R. Gross
| PUBLIC RELATIONS ASST-(T) R. W. Ansel
MANAGER-GENERAT[ON-OPERATIONS (PRODUCTION SUPERVISION)
SUPV.-GENERATION COMPUTER APPLICATIONS E. W. Harris 4
| ENGINEER III-NUC. W. D. Herman R. C. Geiger W. J. Fels
(Tech. Anal. I111) (Eng. II)
TOTAL 163

* Personnel assigned to Materiai Systems Management not included in above total
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VICE PRES. & MGR.-GEN.-J. HERBEIN
MCR.-CEN. OPERS.-L. LAWYER

GENERATION DIVISION SUPERVISORS - FOSSIL & HYDRO

PORTLAND-FOSSIL (3)

TITUS-FOSSIL (2)

YORK HAVEN-HYDRO

YORK-COMB. TURBINE

B. W. Koch

E. W. McCarthy

- 8¢ -

E. C. Lauer

L SUPT.-GENERATING STATION W. S. Shepherd J. E. Romanski
ADMIN.-GEN. TECH. TRNG. R. L. Schlough P. D. Smith
SUPV.-STAT. OPERATIONS F. A. Honeker V. F. Thren
SUPV =STAT. OPERATIONS (T) B. E. Everett

POREHM-UTILI‘!’Y-STAT J. J. Dell; Jx.
FOIﬂMR-UT!LIT\’-STAT E. E. Landon K. L. Borkert
FOREMAN-UTILITY-STAT. R. J. Kresge, Sr. J. B littin‘
| FOREMAN-UTILITY-STAT. J. Roberrs
SHlF‘l‘ FOREMAN-STAT. P. M. McPike P. L. Michael
SHIFT FOREMAN-STAT. J. F. Brunner I. C. Stauffer
SHIFT FOREMAN-STAT. R. E. Stout
SHIFT FOREMAN-STAT. W. G. Delp C. F. Kleinspein
| SHIFT FOREMAN-STAT. J. M. Inhoff A. L. Conrad
SHIFT FORFMAN-STAT. W. F. Morrison M. K. Knarr
SHIFT FOREMAN-STAT. P. McMullen
SUPERVISOR-STORES * K. J. Rutt
ADMIN.-STATION R. L. Fields C. J. Pentz
=
bt
SUPV-STATION MAINTENANCE R. R. Harper A. ‘rmlru
FOREMAN-MAINT . -STAT. R. J. Lovell B. Setley
| FOREMAN-MAINT . ~STAT. A. Ferri, Jr. N. c Kilyk
FOREMAN-MAINT .-STAT. K. D, Shiffert R. D. Miller
FOREMAN-MAINT.~STAT. S. J. Villar K. E. Trout
| FOREMAN -MAINT.-STAT. J. R. Lippincott G. D. Leffler
FOREMAN-MAINT.-STAT. R. E. Miller
| _FOREMAN-MAINT . -STAT. L. Florindi
| FOREMAN-MAINT =STAT. J. Kies
{ ,uu.m.. ASSOC. 11- STA_L M, W. Rininger D. T. Yarger
{ TECHNICAL ENGINEER (T) W. W. Cotter
L_ENGINFER I11-STATION A. H. Roth
| ENGINEER II-STATION C. R. Watters
ENCINEER I1-STATION
! ENGINEER I-STATION J. A. Smith
ENGINEER II1 STATION
{ENCINEER I1-STATION W. F. Serencsits
! TECH. ANAL, III J. F. Marshall
_Q.C. SPECIALIST J. V. Principe L. W, Quiraiie, Jr. (Q.C. Asst.)

*Reports to Mgr-Material Systems Mgmt.

TOTAL

6L-1-9

Not included in total.

29

23

T. G. Schmehl




1010
1011

1012
1020
1021
1022

1040
1041
1050
1051
1052
1053
1054
1055
1056
1057
1058
1060
1061
1070
1071
1072
1081
1082

1083

1090
1091
1100
1101
1102
1103
1o
1111
1112
1120
1121
1122
1123
1125
1130
1131
1132
1134
1142
1150
1151
1152
*1160
*1161
2160
2170
217
2180
2181
2191

*Authorized and assigned to Material Systems Mgmt .

Job Title

Control Room Oper.-Nuclear
Control Room Operator
Control Room Oper.-Relief
Switchboard Oper.-lst Ci.
Switchboard Oper.-lst Cl.

Relief
Switchboard Oper.-2nd C1.
Turbine Operator
Turbine Oper.-Relief
Turbine Room Attendant
Punp Operator-lst Cl.
Auxiliary Bay Operator
Auxiliary Bay Operator-Relief
Fireman-Chief
Fireman-Chief-Relief
Fireman-ist Cl.
Fireman-1st Cl.-Relief
Fireman-2nd C1,
Fireman-2nd Cl.-Relief
Fireman-Unit Boiler
Fireman-Unit Boiler-Relief
Fireman-Unit Boiler-Assistant
Boiler Room Attendant
Boiler Room Attend.-Relief
Auxiliary Oper.-A-Nuclear
Auxiliary Oper.-B-Nuclear
Auxiliary Oper.-C-Nuclear
Radiation-Chem. Tech.-Nuc.
Rad. Chem. Tech.-Jr.

(2nd Yr.) Nuc.
Rad. Chem. Tech.-Jr.

(1st Yr.) Nuc.
Analyst-Sr.
Analyst
Instrument Tech.-Sr.
Instrument Man-Chief
Instrument Man-lst Cl.
Instrument Man-2nd Cl.
Machinist-Chief
Machinist~lst Cl.
Machinist-2nd Cl.
Repairman Chief
Repairman~lst Cl.-(C.W.)
Repairman-lst Cl.
Repairran-2nd Cl.
Repairman-Apprentice
Utility CAM Man-Chief
Utility C&M Man-lst Ci.
Utility C&M Man-2nd Cl.
Utility C&M Man-Apprentice
Special Machine Operator
Hydro Operator-lst Cl1.
Hydro Operator-lst Cl. -Relief
Hydro Operator-2nd Cl.
Plant Stockkeeper-A-Nuclear
Plant Stockkeeper-B-Nuclear
Customer Service Man-lst Cl.
Utility Man-1st Cl.
Utility Man=2nd Cl.
Utility Wocker-A
Utility Worker-B
Janitor-A

OPERATING STATION HOURLY EMPLOYEES

™I Portland Titus York Haven
Auth . Asgn. Auth. Asgn. Auth . Asgn. Auth. Asgn.
34 34 T
[ 7 12 12
2 2 3 3
i 4 4
2 2
4 4 “ 4
2 2
5 5 4 4
A 4 4 4 Lo
2 2 3 2
4 4 A T
7 6 4 3 —— e ———
81 40 T T
24
17 e
12 12 :
12 12 -
1 1 1 1
1 1 2 & D TE .
4 2 il
20 19 3 3 3 5 """:;::‘“'"
11 11 3 3 1 1
2 2 2 2 1 e 2 2
) 1 I ! 1 I [
2 2 [ 6 A 4 1 1
17 17 17 17 10 10 -
3
6 6 10 10 9 9 — - &
3 5 4 & 2 o 2
3 3 1 i 1 1 A
10 9 £ 9 5 5 1 1
6 5 J 3 2 Py 1 1
5 5 2 2 - o
6 5 &4 4
A S T
QI sl
1 1
* 8 8 * ] 1 * ] 1
* 12 12 * 35 5
4 4 [ 7 5 i S p—
2 2 1 1 4 4 1 E
13 i T [ 6 6 6 i
28 27 3 N . 1
4 4 3 3 2 2 o

- 3h -

Not Included in totals.
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OPERATING STATION HOURLY EMPLOYEES (Cont).
Job ™I Portland Titus York Haven
No. Job Title Auth. Asgn. Auth. Asgn. Auth. Asgn. Auth, Asgn.
21 Janitor-B
2251 Clerk-Sr. 1 1 1 1
2251 Clerk-Int. Sr. 1 1
2252 “lerk 3 3 2 2 1 1 1 1
*2252  Cai % * 2 2 * ] 1
2253 Clers=~Jr. 14 14 1 1
*2253 Clerk~Jr. * 1 1
2255 Typist-Clerk 10 10
3052 Site Protection Officer 45 L4
3094 Public Relations Asst, 1 1
(Temp.)

Total Hourly Personnel £ o 117 107 32
Total Personnel At Sta.

(lacl.Suprs.) . 147 130 = 34
Budget Personnel Requirements )
*Authorized and assigned to Material Systews Mgm included in totals.
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METROPOLITAN EDISON COMPANY

CORPORATE DIVISION

CONSUMER SERVICES - CORP.

4=1-79

No.
EmE.
lvxcz PRESIDENT-CONSUMER AFFAIRS E. W. Schleicher 3
) EXECUTIVE SECRETARY R. P. Smith 1
DIRECTOR-PUBLIC AFFAIRS J. H. Thomas 1
MANAGER-CONSUMER SERVICES G. E. Parks 9
STENOGRAPHER-"A" D. E. Karabinos 1
DIRECTOR-RESIDENTIAL CONSUMER SERVICES R. L. Miller 1
1 COOORDINATOR-CONSUMER RELATIONS N. B. Wenrich 1
DIRECTOR-COMMERCIAL & INDUSTRIAL CONS. SVCS. W. E. Spangler 1
DIRECTOR-COMMUNITY SERVICES o. W. Steffy 1
ADMINISTRATIVE ASST.-CONSUMER SERVICES M. R. Blessing 1
ADMINISTRATOR-TECHNICAL SE.Viucl R. M. Spiess 1
MANAGER-RATE ADMINISTRATION M. H. Ketner 5
ANALYST SR.-FORECASTS B. J. Witman 1
ANALYST III-RATES C. A. Neider 2
E. P. Kolodziej, Jr.
ADMINISTRATIVE CLERK-"B" D. C. Glass 1
MANAGER-BUSINESS OFFICE OPERATIONS W. G. Williams 17
SUPERVISOR-CUSTOMER ACCOUNTING T. A. Sublette 1
SUPERVISOR-CUSTOMER SERVICE P. A. VanKirk 1
ADMINISTRATIVE ASSISTANT-BUSINEZS OFFICE OPERS. R. A. Strassner 1
. STENOGRAPHER-"A" E. E. Gibble 1
[ SUPERVISOR - REMITTANCE PROCESSING J. E. Reistroffer 1
BUSINESS OFFICE CLERK "A" S. H. Hall 1
BUSINESS OFFICE CLERK "B" C. M Johnson 6
S. L. Drobnick
P. A. Phile
J. 8. Sanders
G. F. Van Buskirk
S. P. Deeter
BUSINESS OFFICE CLERK "C" R. A. Vigna 4
J. E. Henning
J. M. Yost
D. L. Moscirella
MANAGER-COMMUNICATIONS SERVICES B. F. Fabian 12
ADMINISTRATIVE CLERK - "A" P. A. Seasholrz 1
STENOGRAPHER-"'B" K. R. Leibensperger 1
DIRECTOR-PUBLIC & INTERNAL INFORMATION H. Seldomridge 1
COORDINATOR-EDITORIAL SERVICES D. M. Klucsik 1
REPRESEN™ \TTVE-COMMUNICATIONS SERVICES W. R. Vollertsen 1
REPRESEN1ATIVE-PUBLIC & INTERNAL COMM. J. D. Botvin 2
D. C. Curry
PHOTOGRAPHER~SR . F. W. Miller 1
SUPERVISOR-DISPLAYS W. L. Ebert 1
DISPLAY ASSISTANT J. J. Flynn 1
DISPLAY MAN W. G. Guinther 1
TOTAL 45



METROPOLITAN EDISON COMPANY
CORPORATE DIVISION
OPERATIONS

VICE PRESIDENT-CPERATIONS H. L. Robidoux
EXECUTIVE SECRETARY 5. E. Henry
DIRECTOR-FORESTRY E. S. Ulrich
MANAGER-OPERATIONS D. R. Jarmoska
ASSISTANT TO MANAGER-OPERATIONS R. B. Berger
ADMIN. CLERK-"A" 5. E. Rowe
ADMIN. CLERK-"A" D. E. Fegley
SUPERINTENDENT-SYSTEM OPERATIONS H. J. Slater
STENOGRAPHER-"A"_ - I. L. Moseley
ASSISTANT SUPERINTENDENT-SYSTEM OPERATIONS R. D. Moyer
SYSTEM LCAD DISPATCHER E. T. Loeper
D. C. Loomis
R. G. Young
P. J. Weller, Jr.
B. K. Grill
e P. M. Wolfinger
ASSISTANT SYSTEM LOAD DISPATCHER F. A. Blatt
S. G. Werner
D. G. Rice
D. M. Hatt
J. C. Buckley
| SUBSTATION OPERATOR-1ST. CLASS *R, D. Sailer
LAYOUT MAN-2ND YEAR *A. F. Trump
__SJSTEM OPERATING INSTRUCTOR B, R. Williams
| TECANICAL ANALYST SR. I~-SYSTEM OPERATIONS C. W. Hoyt
EASTERN DIVISION DISPATCHING G. W. Smith
LEBANON DIVISION DISPATCHING G. G. Kiscadden
WESTERN DIVISION DISPATCHING W. W. Shue
GENERATION STATION OPERATING PERSONMEL _  _ _ _ _ _ _ _ _ __ _ ____ ____
MANAGER-BUILDING CONSTRUCTION & SERVICES R. F. Giles
COORDINATOR-BUILDING CONSTRUCTION & SERVICES
ADMINISTRATOR-BULLDING CONSTRUCTION & SERVICES R. A. Palms
TELEPHONE OPERATOR A. W. Froding
M. L. Haus
E. M. Uliasz
TELEPHONE OPERATOR M. D, Bisconti
(PART-TIME) ;. A. Hatt
*. §. Drobnick
PROJECT COORDINATOR I-BUILDING SERVICES R. L. Miller
SUPERVISOR-REPRODUCTIO!L‘ MAIL SERVICES W. J. Lutz
GRAPHICS SPECIALIST G. B. Adams
ADHIN[STRATOI-MPROQ!JCTION & MAIL SERVICES D. D. Lempas
ADMINISTRATIVE CLERK~"B" J. F. Graul
L. C. Heffley
P. L. Weidner
ADMINISTRATIVE CLERK-"C" C. D. Fick
GROUP SUPERVISOR-REPRODUCTION S. A. Reber
REPRODUCTION MACHINE OPERATOR €. H. McClary
J. W. Stover
R. S. Troutman, Jr.
R. I. Turner
F. M. Wollyung
REPRODUCTION MACHINE OPERATOR-JR. D. Veal
CROUP SUPERVISOR-MICROFILM E. C. Reed
ADMINISTRATIVE CLERK-"C' R. M. Torok
REPRODUCTION MACHINE OPERATOR-SR. R. L. Grant
REPRODUCTION MACH(NE OPERATOR W. P. Condrath
REPFODUCTION MACHINE OPERATOR-JR. G. A. Ray
MAIL CLIRK C. L. Crory
D. P. Beaver
MAIL COIRIER H. 3. Eneasel
V. M. Piergrossi

w -y
* Central Division Employees

W e e e e
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION
OPERATIONS (Cont.)

t
MANACER-MAINTENANCE & TESTS H. W. Leas
L
| SUPERVISOR-MAINTENANCE & TESTS B. F. Merritt
ENGINEER I-MAINTENANCE & TEST W. 5. Reisinger
ENGINEERING ASSOCIATE 11-MAINTENANCE & TEST G. A. Shay
TEST TECHNICIAN SR.
TEST TECHNICIAN
CLERK
SUPERVISOR-REPAIR SHOP B. L. Rentschler
MACHINIST-CHIEF
 MACHINIST-1ST CLASS
MACHINIST-2ND CLASS
UCEM MAN-1ST CLASS
mr\' EQUIPME INSPECTOR
| UTILITY MAN~2ND CLASS
MANAGER-SAFETY N. R. Danfelt
SUPERVISOR~-SAFETY-GENERAI ION F. H. Crice
ADMINISTRATOR-SAFE G. C. Miller
MANAGER~SYSTEM TRANSPORTATION P. Collins
ADMIN xsmﬁn—rmsrommn C. A. Lewis
| DII!CTOR‘HAINT!NANCI°TRANSPORTATION A. F, Seelil! Jr.
PROJECT COORDINATOR I-TRANSPORTATION P. B. Henry
| UPERVISOR-METHODS R. M. Blatt
I ANALYST SR. I-METHODS R. J. Houlihan

w By =

TOTAL

~
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METROPULITAN EDISON COMPANY
CORPORATE DIVISION
SECRETARY & LEGAL DEPARTMENTS

No.
Emp.
ISBCIBTMY-WIPOMTZ R. B. Heist 13
' EXECUTIVE SECRETARY K. M. Zechman 1
ASSISTANT SECRETARY-CORPORATE R. M. Powers 1
ASSISTANT STAFF COUNSEL J. F. Wiison 1
| STENOGRAPHER-"A" M. A. Pomian 1
ATTORNEY 11 w. A. Roguist i1 1
lezuocmuu-"ﬁ‘ P. L. Young i
DIRECTOR-CLAIMS H. W. Scheithauer 1
ADMINLISTRATIVE CLERK-"A" J. L. Johnson 1
REPRESENTATIVE-CLAINS E. S. Feick, Jr. 1
SUPERVISOR-REAL ESTATE V. S. Renner 1
| REPRESENTATIVE-REAL ESTATE F. K. Bortz 1
ADMINISTRATOR-CORPORATE RECORDS D. M. O'Brien 1
I ADMINISTRATIVE CLERK-"A" M. E. Rowe 1
LIBRARIAN D. M. Bosler 1
T ADMINISTRATIVE CLERK-"B" A. L. Kane 1
TOTAL 16
TREASURY DEPARTMENT
I TREASURER R. E. Gehman 19
' | EXECUTIVE SECRETARY M. L. Bender 1
SUPV.~CASH MANAGEMENT L. A. Lenhart 3
ADMINISTRATOR-TREASURY 8. J. McClary
ADMINISTRATIVE CLERK-"A" M. N. Matchicka
SUW.-'L!HANCIAL PLANNING C. J. 0'Neill 2
{ STAFF ASST. 11-TREAS. J. R. Bigelow
DIRECTOR-PENSIONS w. J. Kretz 2
| STAFF ASST. SR. I-TREAS. M. C. Snyder
\ SUPERVISOR-PAYROLLS R. I. Ruth 10
STAFF ASST. SR. I-TREAS. W. R, Fegley
STAFF ASST. SR. I-TREAS. L. R. Mover
ADMIN, CLERK-"A" E. L. Ferreri
S. L. Morrison
B. R. Stoudt
ADMIN. CLERK="B" T. F. Raiger
P. L. Weidner
ACCO}lNTm II1-PAYROLL R. J. Alt
ADMINISTRATIVE CLERK-"B" J. L. Bauver
TOTAL 19

-G - 4-1-19




METROPOLITAN EDISON COMPANY
CORPORATE DIVISION
ACCOUNTINC

COMPTROLLER R. E. Werts
EXECUTIVE SECRETARY L. M. Turnbull
STAFF ACCOUNTANT-SR. A. C. Katerman
ASSISTANT COMPTROLLER D. L. Huff
MANAGEK - GENERAL ACCOUNTING H. L. Kachel
ACCOUNTANT SR.-GENERAL ACCOUNTING R. L. Burkhart
ACCOUNTANT 11:-GENERAL ACCOUNTING G. S. Steffy
B. P. Patterson
| ACCOUNTANT 11-GENERAL ACCOUNTING J.C. Dougherty
C. M. Davis
ACCOUNTANT 1-GENERAL ACCOUNTING C. A. Cinelli
[ GENERAL ACCOUNTING CLERK-"AT K. L. Guldin
G. T. Diaz
B. M Marks
K. E. Baim
GENERAL AGCOUNTING CLERK-"B" P. A. Conlon
C. T. Arentz
ADMINISTRATIVE CLERK-"B" R. M. Stoudt
STENOGRAPHER-"B" M. M Babb
SUPERVISOR-ACCOUNTS PAYASBLE L. H. Mullen
CENERAL ACCOUNTING CLERK-"A" B. E. Ludwig
C. A. Curtin
CENERAL ACCOUNTING CLERK-"B" B. Galea
J. H. Glass
K. D. Hummel
B. L. Moyer
s C. A. Undheim
GENERAL ACCOUNTING CLERK-"C" D. R. Snyder
R. A. Daniels
S. A. Tothero
TYPIST-"A" D. Bayus
ACCOUNTANT TRAINEES
ACCOUNTANT [-SPECIAL ACCOUNTING D. W. Fanelli
D. L. Mummert

SUPERVISOR~CPR

C. Marquette, Jr.

[(ASSTSTANT SUPERVISOR-GPR

D. Schimoler, Jr.

G,
V.
ACCOUNTANT SR.~-CPR J. M Sausen
C. E. Hancock
ACCOUNTANT 111-CPR B. Bowser
R. C. Piergrossi
O L C. W. Sweigard
[ACCOUNTANT II-CPR ¥ 7. Day
J. a. Lubas
E. Spolski
GENERAL ACCOUNTING CLERK "A" D. P. Brown
J. D. Lane
b J. A. Nevius
GENERAL ACCOUNTING CLERK "B" M. B. Brookins
= G. A. HoodrinL
| GENERAL ACCOUNTING CLERK "C" C. L. Bieber
ADMINISTRATIVE CLERK-"C" L. J. Weand
MANAGER TAXES & SPECIAL ACCOUNTING R. L. Bankes
SUPERVISOR-RATE ACCOUNTING R. A. Kloss
ACCOUNT, R.-SPECIAL ACCOUNTING J. J. Wieczorek
‘ UNTANT I11-SPECIAL ACCOUNTING K. A. D'Angelo
ACCOUNTANT SR.-TAXES R. D. Dickinson
ACCOUPITANT T111-TAXES T. 0. Schaeffer
ACCOUNTANT 1I1-TAXES B. L. Gasser
AUDITING ~ ADMINISTRATIVE CLERK "A" D. L. Flood

~

B b ) e e e W e
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION
ACCOUNTING (CONT.)

t ASSISTANT COMPTROLLER

D. B. Wise
SECRETARY L. M, Wawrzyniak
IRECTOR-OPERATIONS ANALYSIS R. §. Zechman
OPERATIONS ANALYST - SR. M. D. Seyler
R. T. Tracy
E. C. Hasenauer
R. G. Kokstein
STENOGRAPHER-"A" C. A. Snell
MANAGER-BUDGETS & T ANALYSIS R. L. Bashore
SUPERVISOR FINANCIAL ANALYSIS K. H. Rose, Jr.
ACCOUNTANT-STAFF K. L. Sensenig
COORDINATOR - CFS i, B Seith
ACCOUNTANT SR.-BUDGETS D. T. Zensenig
ACCOUNTANT 111-BUDGETS H. D. Garcity
ADMINISTRATIVE CLERK "A"-BUDGETS T. T. Rogers
GENERAL ACCOUNTING CLERK-"B" K. H. Frey
COORD INATOR-COMEC - G. T. Miner
BUDGET & COST SPECIALIST W. §. Aranld, Sr.
N ’ E. J. Moyer
ACCOUNTANT-STAFF (BUDGETS) R. G. Hedjes
W. G. Axsmith
| ACCOUNTANT I1-BUDGETS D. L. Dorward
ADMINISTRATIVE CLERK "A"-BUDGETS G. A. Lesher
TENOGRAPHER-"A M. K. Shirey
SUPERVISOR-EDP TERMINAL OPERATIONS F. S, Batdorff
" [ CROUP SUPERVISOR-EDP TERMINAL OFERATIONS C R. Sanyder
COORDINATOR-EDP CONTROLS E. P. Warden, Jr.
R. J. Mysz¥owski
F. A. Janiszewski
A. E. Le‘fler
( DATA PROCESSING CLERK-"A" B. L. Hentwole
ESLILY P. M. Hoffmaa
DATA PROCESSING CLERK-"B" J. C. Lanzendorfer
E. Colon
S$. E. Richardson
KEYPUNCH OPERATOR-SK. B. 3. Aucnenbach
A. ¥'. Phillips
KEYPUNCH OPE {ATOR i. E. Young
N. W. Inghan
L. K. Strayer
B. L. Herd
C. A. Hurdle
§. M. Lowery
KEYPUNCH OPERATOR-JR, C. ®. annabelli
K. Shannon
B. A. Lapachinsky
K. E. Kramer
E. R. Shuman
C. A. Zuchowski

~ Ja -

Total

:
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ORGANIZATION CHART

CENTRAL DIVISION

( No.
Emp.
| DIVISION MANAGER R. E. Dreas 3
' CONFIDENTIAL SECRETARY D. A. Weller
STENOGRAPHER-"A" D. N. Schimoler
OPERATING SUPERINTENDENT P. E. Winter 1
ADMINISTRATOR-OPERATIONS E. M. Lloyd 1
ADMINISTRATIVE ASST.-OPERATIONS C. R. Stetler, Jr. 1
| | | OPERATIONS ANALYST-JR. (TA) T. C. Troop 1
SUPERVISOR-DIV. CONSTRUCTION & MAINTENANCE W. F. Shelley, Jr.(1) 98
SUPERVISOR-LINFS (Page 12g,h) R. F. Shomgard (68)
SUPERVISOR-UC&M (Page 12d) C. D. Serfas _(28)
DIVISION FORESTER F. M. Light (1)
SUPERVISOR-OPERAT [ONS F. L. Clouse, Jr. 28
SUPERVISOR-METERS (Page 12i) J. E. Yeager (12)

( SUPERVISOR-RELAYS (Page 12j) J. M. Burdis ( 7)
SUPERVISOR-ELECTRONICS (Page 12j) J. E. Richards ( 6)
SUPERVISOR-DISPATCHING (Page 12i) (2)

SUPERVISOR-DIV. DISTRIB. ENGRNG. (Page 12e,f) R. E. Fehr II 45
SUPERVISOR-STORES* (Page 121) K. W. Kauffman
SUPERVISOR-BUILDING SERVICE (Page 12) R. W. Shade 38
SUPERVISOR-DIVISION BUSINESS OFFICE _ (Page 12a,b) L. H. Smith 48
MANAGFR-CONSUMER SERVICES-DIVISION  (Page 12c) E. R. Ziegenfuss 18
SUPF (VISOR-TRANSPORTATION (Page 121) R. J. Shugar 20
DIRECTOR-DIVISION PERSONNEL (Page 12k) C. S. Hollinger, Jr.
DIRECTOR-SAFETY (Page 12k) R. K. Swavely
DISTRICT MANAGER-BOYERTOWN (Page 12m) T. E. Henry III 38
DISTRICT MANAGER-HAMBURG (Page 12m) P. H. Mount 27
DISTRICT MANAGER-TOPTON (Page 12m) . N. Bingaman 24
TOTAL 396
( . *Reports to Material Systems Mgmt. (Corp.) Not included in total.
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ORGANIZATION CHART

EASTERN DIVISION

No.
Emp.
| DIVISION MANAGER R. C. Nagel 2
CONFIDENTIAL SECRETARY E. M. Keefer
OPERATING SUPERINTENDENT J. L. Teklits 4
ADMINISTRATIVE ASST.-OPERATIONS J. B. Herman
A. J. Keiser
ADMINISTRATIVE CLERK-'"B" D. M. Hudanich
SUPERVISOR-OPERATIONS H. G. Steckel 1
SUPERVISOR-BUILDING SERVICE (Page 12) E. M. Fisher 15
SUPERVISOR-DISPATCHING (Page 12i) G. W. Smith 6
SUPERVISOR-METERS (Page 12i) T. J. Malerba 7
SUPERVISOR-RELAY & ELECTRONICS (Page 12j) R. E. Pleiss 11
SUPERVISOR-DIV. CONSTRUCTION & MAINT. J. H. Campbell 1
DIVISION FORESTER J. R. Shriver 1
SUPERVISOR-LINES (Page 12g,h) A. L. Rothermel 46
SUPERVISOR-STORES* (Page 121) M. F. Repsher
SUPERVISOR-UC&M (Page 12d) P. R. Harak 24
SUPERVISOR-DIV. DISTRIB. ENGRNG. (Page 12e,f) R. T. Exley 32
DIRECTOR-SAFETY (Page 12k) J. W. Slegelmilch, Jr. 2
SUPERVISOR-TRANSPORTATION (Page 121) H. J. Gies, Jr. 14
SUPERVISOR-DIVISION BUSINESS OFFICE  (Page 12a,b) E. C. Vivian 32
MANAGER-CONSUMER SERVICES-DIVISION (Page 12¢) V. F. Dennis 14
DIRECTOR-DIVISION PERSONNEL (Page 12k) R, E. Creveling B
DISTRICT MANAGER-BANGOR (Page 120) H. H. Trite, Jr. 25
DISTRICT MANAGER-STROUDSBURG (Page 120) T. R. Kostenbader 45
STROUDSBURG-NORTH (Page 120) M. L. Bisher 16
TOTAL 302

*Reports to Material Systems Mgmt. (Corp). Not included in total.
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ORGANIZATION CHART

LEBANON DIVISION

-l(

No.
Emp.
| DIVISION MANACER E. H, Elliehausen 3
__CONFIDENTIAL SECRETARY J. L. Ilgenfritz

ADMINISTRATIVE CLERK-"C" N. J. Hummel
OPERATING SUPERINTENDENT D. S. High 1
ADMINISTRATOR-OPERATIONS P, E. McCliment 2

ADMINISTRATIVE ASST.-OPERS, K. M. Schenck

SUPERVISOR-DIV. CONST. & MAINT. E. F. Bensinger 2

l STENOCRAPHER-"A" F. G. Shank
SUPERVISOR-LINES (Page 12g,h) T. R. Kern 64
SUPERVISOR-UC&M £££§9 12d) P. T. Leicht 21
SUPERVISOR-OPERATIONS E. M. Zubey 1
SUPERVISOR-METERS (Page 12i) L. H. Miller 7
SUPERVISOR-DIVISION RELAY (gggg 12j) R. G. Bonneville 7
SUPERVISOR-DISFATCHINC (P{gg 121) C. C. Kiscadden 9
SUPERVISOR-COMP. & ELECT. MAINT. (Page 12j) N. F. Light 6
SUPERVISOR-DIV. DISTRIB. ENCRNG. (Pagg 12e,f) M. R. Smith 27

SUPERVISOR-STORES* (Pagg 121) C. A. Sechrist

SUPERVISOR-BUILDING SERVICE (Page 12) J. R, Barry 16
SUPERVISOR~DIVISION BUSINESE OFFICE (Eg;gAIZa,b) B, B. Donley 30
MANAGER-CONSUMER SERVICES-DIVISION (qug 12¢) B. C. Schmehl 12
SUPERVISOR-TRANSPORTATION (Pagg 121) A, C. Reinbold 12
DIRECTOR-DIVISION PERSONNEL (qug 12k) T. L. Hombach 7
DIRECTOR=SAF"TY (Page 12k) J. F. Bender 2
DISTRICT MANAGER-MIDDLETOWN (Page 12n) E. J. Schneider 22
TOTAL 251

*Reports to Material Systems Mgmt. (Corp.). Not included in total.
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ORCANIZATION CHART
WESTERN DIVISION

No.
Emp.
| DIVISION MANAGER J. R. Clugston 2
CONFIDENTIAL SECRETARY M. Gates
OPERATING SUPERINTENDENT W. R. Scharadin
SUPERVISOR-DIV. CONST. & MAINT. F. M. Wentzel 3
| STENOGRAPHER-"A"
ADMINISTRATIVE ASSISTANT-OPERS. C. 8. Sparks
SUPERINTENDENT-LINES (Page 12g h} P. L. Houck 74
RED LION (Page 12p) 12
SUPERVISOR-UC&M (Page 12d) E. W. Lease 30
SUPERVISOR-RELAY & ELECTRONICS
(Page 12j) C. P. Thomas 12
SUPERVISOR-DIVISION ADMINISTRATION C. Veach 4
ADMINISTRATIVE ASSISTANT-OPERS. R. E. Crumrine
ENGINEER-11-OPERATIONS . R. Leppo
ADMINISTRATIVE CLERK-"C"
SUPERVISOR-DISPATCHING (Page 12i) W. W. Shue 11
SUPERVISOR-DIV. DISTRIB. ENGRNG. (Page 12¢,f) R. W. McCliment 51
SUPERVISOR METERS (Page 12i) J. F. Bressler 11
| SUPERVISOR-TRANSPORTATION (Page 121) E. D. Fries 17
SUPERVISOR-DIV. BUSINESS OFFICE (Page 12a,b) W. L. Reiker 49
SUPERVISOR-AUILDING SERVICE (Page 12) H. A. Crump 16
MANAGER~CONSUMER SERVICES~DIVISION (Page 12¢) H. A. Duscha 14
DIRECTOR-DIVISION PERSONNEL (Page 12k) C. L. Woltman 3
DIRECTOR~SAFETY (Page 12K) R. L. Wagner
SUPERVISOR-STORES* - (Page 121) P. L. Drescher
PRODUCTION SUPERVISOR L g
DISTRICT MANAGER-DILLSBURG (Page 12p) R. E. Rettgers 28
DISTRICT MANAGER-GETTYSBURG (Page 12p) W. L. Sweigart 26
DISTRICT MANAGER-GLEN ROCK (Page 12p) C. C. Petry 27
DISTRICT MANAGER-HANOVER (Page 12p) B. W. Arnold 40
TOTAL 433
*Reports to Material Syst s Mgmt. (Corp.). Not included in total.
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ORGANIZATION CHART - BUSINESS OFFICE

CENTRAL DIVISION T~ LEBANON DIVISION EASTERN DIVISION WESTERN DIVISLION
T
NO. NO. NO. NO.
lsm.-nxnlxou BUSINESS OFFICE L. H. SMITH 48 8. B. DONLEY 30 E. C. VIVIAN 32 ¥. L. REIKER 49
ASST. SUP.-DIV. BUSINESS OFFI.E
CREDIT ADMIN.-
BUSINESS OFFICE M. A. YEAGER 1 R. W. BOESHORE 1 K. B. SIGAFO0S, JR. 1 M. A. EYLER 1
[ BUSINESS OFFICE CLK.-"A" -
BUSINESS OFFICE CLK.-"B" | C. G. GONZALEZ 3 P. A. HEISEY 1
L. N urewen
C. A. SMITH
[ BUSINESS OFFICE CLK.-"C"
ADMINIGTRATIVE CLERK-"B" M. E. BEARD 1
["ADMIN.-BUSINESS OFFICE
COLLECTOR F. M. MANZELLA 2 T. B. KEEFER 1 M. R. YELLFN 1 J. W. TRSDWAY, JR. 2
E. GOLDEN A. F. WHITE
ADMIN-BUSINESS OFFICE R. E. BAVER 1 B. J. WHLITMAN 1 J. S. KRESSLY 1 C. E. MEYER 1
T BUSINESS OFFICE CLERK-"A"| L. E. CONNOR 8 M. C. HUMMEL % L. R. FRARE 5 W. 5. HESS 5
J. A. DOBSON N. A. MAYHOFFER V. 1. MARSH E. L. ELINE
M. BARE I. B. DARKES A. M. STRICKLAND H. M. EISENHART
R. L. RITTER I. D. NOLL E. L. FREY, JR. M. E. MYERS
J. L. SOUDERS P. A. MOSER 8. W. BECK
C. A. CARRAWAY
i J. L. REBER
! P. A. TULL
BUSINESS OFFICE CLERK~"B'| M. B. CLARK 5 B. 5. YOUNGMAN 5 M. E. MOCK 7 K. V. BARTON 13
S. K. BYBEL H. N. CHAPMAN G. B. MARTINEZ P. A. MURR
. S. G. Ertel Y. L. MURPHY F. M. WAGNER R. E. MYERS
‘ W. H. FLOWERS, JR. J. L. LESHER G. D. ROHRBAUCH
| M. J. KEGERISE K. E. MCGOVERN D. S. MONDILLO W. M. HOLLAND, JR.
! ! M. A. KUZMACK R. L. THOMPSON
| J. T. YENCHO
E. A. KENNEDY R. M. WARNER
! ' J. A. BORDER
i | L. C. GROVE, JR
| ‘ G. E. WALTON
| B. J. STAMBAUGH
i i P. M. THOMAS
| B R. E. SMELTZER
SINESS OFFICE CLERK-"C"| M. M. ZETTLEMOYER 5 E. B. MILLER 2 S. B. LOCKHART 3 A. L. BUTLER -
L. D. CAMPBELL | S. A. DAUBERT D. R. SEIPLE D. L. ALBURTIS
R. L. TRITE K. K. KELLY J. E. LOUCKS
S. M. QUINONES |
D. L. KRUG ‘




BUSINESS OFFICE (CONT.)
CENTRAL DIVISION 1 LEBANON DIVISION EASTESN DIVISION 1 WESTERN DIVISION
NO. NO. NO. NO.
STENOGRAPHER-"A" a2 E. M. BEATTY 1 G. C. COXEN 1
| STENOGRAPHER-"B" M. G. MCDEVITT 1 - e
GROUP SUPV,-METER READERS P. J. REIDENHOUR 1 M. C. LONG 1 7. B. JACOBY 1 E. GROVE 1
[ METER SEADER-CHIEF 1 1 1 1
] METER READER i3 3 8 i3
TMETEX READER-JR.
| UTILITY MAN-1ST CL. 2 T 1 2
REPRESENTATIVE-BUSINESS 3. C. LEWANDOWSKI 3 A. R. SHEFFY 2 C. H. HEIL 2 C. R. HEATH, JR. k]
CFFICE 8. H. SHANNON G. L. CAMLER G. W. RESH C. L. BUCHTER
K. P. ADAMS J. R. YOUNG _
MAIL COURIER J. E. NEIMAN 1
ADM. CLERK "B" P. M. HARLACHER 1

- Rt -
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ORGANIZATION CHART - CONSUMER SERVICES DEPT.

CENIRAL DIVISION LEBANON DIVISION l EASTERN DIVISION T WESTERN DIVISION
NO. NO. NO. i ¥O.
EMP. EMP. EMP EMP
MANAGER-CONSUMER SVCS.-DIV. E. R. ZIEGENFUSS 18 B. C. SCHMEHL 12 V. F. DENNIS 14 H. A. DUSCHA 14
STENOGRAPHER-"A"" J. L. SEIDEL 1 J. L. ESWORTHY 2 A. J. OWENS 1 M. E. STOUCH 1
P. M. NOLL
STENOGRAPHER-"B'" M. J. BOARDER 1 2
ADMINISTRATIVE CLERK-"B" P. M. ENGLER 1 B. H. BOTT 1
ADMINISTRATIVE CLERK-"C"
SPVSR.-COMM. & IND.
CONSUMER SVCS. C. M. WAGMAN i
SUPVSR, -COMM. CONSUMER SVCS. R. D. CALEY 1 H. G. KIRCHGASSNER 1
INDUSTRIAL ENGINtER K. J. KOVACK 11 R. T. WALKER 1 R. L. MANN 1
INDUSTRIAL ENGINEER-1L { R. L. BASHORE 1
COMMERCIAL REPRESENTATIVE L. R. BELL 2 R. L. BEMESDERFER 2 J. F. DEAK 2 W. B. NAGLE, JR. 3
J. C. SEIDEL P. N. COLBAN J. ZIESEAL 111 =T
. W. G. BRENNER
- D. £. COMEN
INDUSTRIAL REPRESENTATIVE R. B. WEITZ 1 J. K. RESANOVICH 2 R. H. STEWART )
R. B. RHODE
SUPERY i SOR-RESIDE..TIAL
CONSUMER SVCS. M. P. KREPPS 1 E. H. FRANKHOUSER 1 R. W. KRAEMER 1 R. S. DENNIS 1
RESIDENTIAL REPRESENTATIVE M. §. WEIDNER 5 J. D. MURPHY 2 R. S. KOCHER 3 C. C. MOWERY 1
K. F. MAJKA ] _C. P, CONN S. A. KELLER
P. K. MCFEKREN B. M. STEMPO )
i R. F. HORN
' D. J. VEGA -
CONSUMEX RELATIONS REPR. S. P. BELL 1 D. M. SHARER 1 M. K. HOFFMAN 1
[THOME ECONOMIST-TEMP.
JANITOR "A" (PT) 1
COMMUNITY SVCS.
REPRESENTATIVE-SR. R. J. GRANT, SR. 1 R. C. HOFFMAN 1
COMMUNITY SVCS. REPRESENTATIVE| E. P. KERR 1| J. G. SHANFELDER 1 H. M. BAUMAN, JR. 1 W. L. THORNTON 1
TADMINISTRATOR-MUNIC. T !
| & TECH. SVCS. | | H. A. WEIMER 1 |

ol
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ORGANIZATION CHART
DIVISION ENCINEERING CONT'D

CENTRAL DIVISION LEBANON DIVISION [ EASTERN DIVISION *ESTERN DIVISLION
NO. NO. NO. NO
2 EMP . EMP. EMP. EMP
SUP& VISOR-DIV. RIGHT-OF WAY J. H. MOYER 1 M. HAHN 1 C. W. MACHER 1 C. E. REEVER 1
| REPRESENTATIVE-R/W-DIV. A. G. BURKERT 3 J. W. FEEMAN 1 R. F. STRATTON 3 C. C. STOUGH 4
R. L. GEHRING H. W. KULP, JR, €. £. KELLER
‘ F. R. CRATIL, SR. R. 0. BURNETT A. J. GRECOR
! M. M. MITZEL
ADMINISTRATOR-M&R-DIVISION
ENGRNG. J. R. SIMPSON 1 K. L. SALTZER 1 N. E. LEE 1 A. H. ETRIS 1
CLERK 2 3 1
CLERK-JUNIOR 1
TYPIST-CLERK 1
CLERK-INTERMEDIATE-SENIOR 1 1
MAPWORKER-INTEKMEDIATE SENIOR 1 1 1
MAPWORKER 1
! MAPWORKER-JUNIOR_ 1
24 LAYOUT MAN-2ND YR. 1
o LAYOUT MAN-JR. 1 2
':‘ "UTIL. MAN-2ND CL. (PD) 1
ADMINISTRATOR-DIV. DISTRIB.
ENGRNG . D. i#l. SHUNK 1 UNDER ADMIN.-M&R D. H. BAKER, JR.
| CLERK-SENIOR
CLERK-INTERMEDIATE SENIOR
CLERK 1 1
CLERK-JUNIOR
STENOGKAPHER-CLERK N 1 1
[ TYPIST-CLERK
##4 ENGINEER 111-DIVISION PLANNING S. \/._SHANNON 1 T. . YOURG 1
 ENGINEER I1-DIVISION PLANNING J. SARVER
TECH, ANALYST I1L-DIV.
DISTRIB. ENG. J. A. FLOWERS 1

#%* Reports to the System Planning Engineer

6L~1-%
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ORGANIZATION CHART - RELAY & ELECTRONICS DEPT.

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

NO. NO. NO. NO.
SUPERVILOR-RELAYS & ELECTRONICS 13 13 R. E. PLEISS 11 C. P. THOMAS 12
| RELAY TECNICIAN SR.

RELAY TECHNICIAN JR. (2ND YR.)
| RELAY TECHNICIAN JR. (1ST YR.)
SUPERVISOR-COMP. & ELECTRON.

MAINT. J. E. RICHA®DS 1 N. F. LIGHT 1 W. FENNELL 1 N. E. THOMAS 1

TECH. ANALYST SR. I-DIV.

ELECTRONICS J. W. MILIER, JR. 1 L. F. SANDERS

M. A. SOBCHAK 1 W. H. BAIR 1

—

TECHNICAL ANALYST Li1-DIV.
zu‘ctg':xcs ::«cismcm SR 3 %
ELECTRONICS TECHNICLAN

ELECTRONICS TECHNICIAN JR.

(1ST YR) |

- fz1 -

ELECTRONICS TECHNICIAN SR. A 3 3
ELECTRONICS TECHNICIAN
ELECTRONICS TECHNICIAN-JR.
(28D YR)
|_SUPERVISOR-DIVISION KELAY J. R. BURDIS 1 R. C. BONNEVILLE _ 1 D. W. REPSHER W. C. LAWYER )
RELAY TECHNICIAN SK. 6 4 3 H
RELAY TECHNICIAN 1
_RELAY TECHNICIAN JR. (2ND YR)
RELAY TECHNICIAN JR. (15T ¥R)
[TECH. ANALYST S&. 1-DIV. KELA 1 L. R._KOENIG 1

—

6L-1-9



i — e
ORCANIZATION CHART .
A msis =l o T P SR o W 1l M e 0
| CENTRAL DIVISION | __LEBANON DIVISION |___EASTERN DIVISION WESTERN DIVISION
|
NO. No. | NO NO.
HUMAN RESOURCES DEPT. EMP. EMP. ! EMP EMP.
Lg_zncton—nxvxsxou PERSONNEL C. S. HOLLINGER, JR. 3 T. L. HOMBACH 7 R. E. CREVSLING 4 C. L. WOLTMAN 3
ADMINISTRATOR I11-PERSONNEL C._ L. HAHN i* LW s
ADMINISTRATOR II1-PERSONNEL D. F. SCHOFFSTALL 1
STENOGRAPHER-"A" A. K. LENHART 2 R. M. BOMBEKGER 1 L. A. MINNICH 1 M. K. BECKER =
‘ . K. MDREWN C®MY. ) . o L - P T 2
ADMINISTRATOR-PAYROLL B. J. RESSLER 1 W. A. BARLIEB 1 J. S. MALSKY 1
ADMINISTRATIVE CLERK-"A"
PAYROLL J. A. TWIGG 1_ | D. C.KEIPER 1 ity
STENOGRAPHER-"A" = L. A. WITTER > ok W
SAFETY DEPT.
|
o l DIRECTOR-SAFETY l R. K. SWAVELY * 13 9 mmn 2 J_ J. SLEGELMILCH, JR. 2 l R. L. WAGNER - R
® REP.-SAFETY — | C. E. BAER, JR. 1 | J. M. R 4 F. C. ACKERMAN 1 | P. J. BENKERT 1
N S et t_;--, RS RS AR 3

*Assigned to ™I

6L-Tq




ORGANIZATION CHART

CENTRAL DIVISION

LEBANON DIVISION

EASTERN DIVISION

WESTERN DIVISION

TRANSPORTATION DEPT.

SUPERVISOR-TRANSPORTATION

w

HUGAR

A. C. REINBOLD

K. J. GIES, JR. 14

E. D. FRIES

g2

17

FOREMAN-TRANSPORTATION

B. H. BOLTZ

A. J. NEEL, JR. 2

A. W. SPEICHER

=(x(m

3
. S. ADAM
7. GREENAWALT

R. W. WOLFINGER

D. E. CRUMLING

MECHANIC CHIEF

L_(‘-EIITIFXED MECHANIC

AECHANIC-18T CL.

MECHANIC-2ND CL.

s [28
L R A L NIO .

"o

MECHANIC APPRENTICE

MECHANIC
APPRENTICE (2ND YR)

MECHANIC
APPRENTICE (1ST YR)

{ UTILITY WORKER "A"

TTTIIITY WORKER W RW
UTILITY WORKER "8

UTILITY MAN-2ND CL.

CLERK INT. SR.

- 121 =

MATERIALS MANACEMENT DEPARTMENT

MCR.~MATERIAL S¢S. MCMT. (Corp.)*
% SUPERVISOR-STOKES

K. W. KAUFFMAN

C. A. SECHRIST

M. F. REPSHER

P,

L. DRESCHFR

: STORELKEEPER-SR.

| STOREKEEPER

| STORES ASS1STANT

PO e | OB

R E

e )

[UTILITY MAN-1ST CL.

. UTILITY MAN-2ND CL.

-

TUTILITY WORKER "A"

L

—

UTILITY WORKER "B

*Mansgemet responsibility under Material Systems Management Section.

6L-T-q
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_DISTRICT MANAGER

ORGAN1ZATION CHART - EASTERN DIVISION DISTRICTS

BANGOR DISTRICT

STROUDSBURG DISTRICT

S RG~NORTH

H. H. TRITE, JR

T. R. KOSTENSADER

SUPERVISOR-DISTRICT ENGINEERING

R. T. COYLE

T. C. FRETZ

[LAYOUT MAN (28D YR)

LAYOUT MAN (IST YR)

LAYOUT MAN JR.

CLERK

SUPERVISOR-DIST. BUSINESS OFFICE

P, L. BE HTEL

G. J. BUSSENIUS

[ REPRESENTATIVE-BUSINESS OFFICE

L. M. LOBB

. |§S
N I e e e T Y ) .
o

BUSINESS OFFICE CLERK-"B"

. STRAUSS
. YEAKEL

(ol ]
0

S. ANDERSON
M. E. JOHNSON

BUSINESS OFFICE CLERK-"C'

METER READER

UTILITY MAN-2ZND CLASS

SUPERVISOR-DI_TRICT LINES

R. E. MARKULICS**

FOREMAN-LINES, ROVING

R. J. DENICKER

FOREMAN-LINES

R. H. TRANSUE

T I INE IANCOHRIER_ AW
LINEAAN-CHIEF-"A"-H.S.

P I e e e ()

LINEMAN-CHIEF-"8"~K.S.

LINEMAN-1ST CL.-H.S.

LINEMAN-2ND CL. (2ND YR)

b

LINEMAR-2ND CL. (IST YR)

LINEMAN-APPR. (2ND YR)

LINEMAN-APPR. (1ST YR)

r—-———_——v _
HEAVY EQUIPMENT OPERATOR

UTILITY MAN-IST CL.

SPECIAL EQUIP. OPER. Iil

UTILITY WORKER-"B"

e bt ] Lad Rad L5

FOREMAN-LINES, ROVINC

W. C. HERBST

M. L. BISHER

| FOREMAN-LINES

C. D. BEEGLE, JR.

S. E. RRISS, JR.

LINEMAN-CHIEF-"A"-H.S.

—
Lo e B

LINEMAN-CHIEF-"B -H.S.

LINEMAN-IST CL.-H.S.

LINEMAN-2KD CL.-(2KD YR)

LR

LINEMAN-2ND CL.-(1ST YR)

b

LINEMAN-APPR. (15T YR)

|
_LINEMAN-APPR. (7ND V)
|

HEAVY EQUIPMENT OPERATOR

{"UTILITY MAN-1ST CL.

'""SPECIAL EQULIP. OPER. ILI

UTIL (TY WORKER-"B"

MET'.R_READER

1

**Area of responsibility also includes Stroudsburg-North



|

| DISTRICT MANAGER

ORCANIZATION CHART - WESTERN DIVISION DISTRICTS

T HANOVER DILLSBURG GETTYSBURG “RED LION
! DISTRICT DISTRICT DISTRICT DISTRICT
' NO. NO.
EMP. EMP,
B. W. ARNOLD 40 | R. E. RETTCERS W. L. SWEIGART C. C. PETRY 12

| SUPERVISOR-DISTRICT
| _ENCINEERING

J. J. JOHNSON

D. E. ROSBACH

T. 0. MYERS

LAYOUT MAN (2ND YR)

-

LAYOUT MeN JR.

- dz1 -

6L~1-%

41

SUPV.~DISTRICT BUSINESS
OFFICE

A. L. RUDISILL

G. E. FICKES

T REPRESENTAIIVE-BUSI-
| NESS OFFICE

B.L. GROFT

-
}l;J . L. NMYERS

ADMINISTRATIVE
CLERK-"A"

BUSINESS OFFICE
CLERK-"8"

B. A. WEAVER

L. J. HARTMAN

BUSINESS OFFICE
CLERK-"C"

K. E. MELLOTT

METER READER

-

UTILITY MAN-IST CL.

UTILITY MAN-2ND CL.

" UTILITY WORKER-"B"

REPRESENTATIVE-BUSINESS
OFFICE

STOREKEEPER, JR.

CLERK

"SUPV.-DISTRICT LINE

R. H. DEARDORFF |

| FOREMAN-LINES, ROVING

J. F. HETRICK

F. E. MORELAND

H, W, DIXON, JR.

FRANKLIN 2

K. L., PEPO__ 1

R. W. SHEARER

C. E. RAFFENSBERGER

C. H. NITCHMAN

H. J. MILLER

"LINEMAN CHIEF "A"-H.S.

LINEMAN 1ST CL-H S.

o lra

LINEMAN 25D CL (2ND YR.)

LINEMAN APPR. . .aD YR..

. LINEMAN APPR. (1ST YR.

i )
SPECIAL EQUIP. OPER. III

!

1
r
3

THEAVY EQUIP. OPER.
UTILITY MAN IST CL.

UTILITY MAN 2ND CL.




s

METROPOLITAN EDISON COMPANY
CORPORATE DIVISION
HUMAN RESOURCES DEPARTMENT

No.
Emp.
RECTOR-HUMAN RFSOURCES (1) R, V. Keim 2
T BECRETARY C. A, Endy
~LABOR «FLATIONS C. E., Herkert 4
N, L1L1I-LABOR RLTNS. L. A, Wentzel
N.-LABOR RLTNS. J. ¥, Maurer
N.~C RK~' a D. M. Surgeoner
EMPL i & COMPENSATION . ludoTp—hL 10
S. H. Sotak
M. io llimy
J, P. Wizewan
D. Eo quer
]o "o Cod oldtc
R, E. Dreas, Jr.
Je Lo I}Icr
S, A, Fegely
D, C. Reinert
§. D, Truskie 11
M. F. Trachte
DIRECTO?-TRAINING ) - C. S, Bolick
ADMINISTRATOR-CORP ., ?ﬁxu'.' & DEVELOPHENT J. L, Shirk
[ ADMINISTRATIVE CLERK-"B" J. L. Caugler
DIRECTOR-TFAINING-CENERAT 10N Re J. m.‘ﬁmi
ADMINISTRATIVE CLERK-"A" C. E. Michael
TECHN [CAL ANALYST SR. I-GENERATION R. Cuistwite
ENGINEER 11-GENERATION M. L. Moore
ENGINEER 1-GENERATION
MGMT.-TRAINING & DEVELGPMENT SPECIALIST G. R, Wright
SUPERVISOR-OPERATIONS TRAINING R. J. Brudereck
TOTAL 27

- 13 -
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION

M TERIALS MANAGEMENT DEPARTMENT

DIRECTOR - MATERIALS MANAGEMENT J. L. Hulsebus 115
SECRETARY TO DIRECTOR R. C. Krammes 1
% RCHASING R. M. Dreibelbis 19
APHER A C. M. Cunderi i
SUPERVISOR -~ PURCHASING R, M. Kitzmiller 1
{BUYER - SR. W. C. Lance 4
! K. J. Speicher
L. M. Rossi, Jr.
E. Nicholls
BUYER D. §. Davis 4
i R. J. Ferrigno
j B. L. Sensenig
_R. A, Coleman, Jr.
mutsmrxvz ASSISTANT-PURCHASING T. J. Phillips 1
SUPERVISOR - PURCHASING ADMINISTRATION _ B. G. Guthier 8
ADMINISTRATIVE CLERK "A" S. L. Maurer 2
D. . Amole
TYPLIST "A" P. M. Williams 3
N. J. Shurr
C. A. Rutt
[TYPLIST "B" T. A. Blatt 1
MANAGER - STORES A. F. Lapinski El
ROJECT COORDINATOR I - STORES R. Evans 1
[PROJECT COORDINATOR I - STORES S. H. Schaeffer 1
ADMIN{STRATIVE CLERK "A" K. L. Noll 1
ADMINISTRATIVE CLERK "B" A. M. Schower k]
B. D. Stinson
B. A. Greenawalt
ADMINISTRATIVE CLERK "C" V. R. Dolan 2
R. L. Whitfield
MANAGER - FUELS R. C. Thomas .
( } INSPECTOR -~ MINES R. W. Johnson 1
HNSPECTOR = MINES B. E. Manecke 1
| ADMINISTRATOR - FUELS J. F. Blekicki 2
! =5 el P. M. Fox
? ADMINTSTRATOR - FUELS CONTRACTS C. C. Uspal i
| COORDINATOR-FUELS S. F. Steffy 1
| [ADMINISTRATIVE CLERK "A" K. L. Warhola 1
‘ ADMINISTRATIVE CLERK "B" C. J. Gemmill 1
MANAGER - CONTRACTS A. J. Mazella 7
T |SK. CONTRACTS ADMINISTRATOR W. P. Gehlen [
ADMINISTRATOR - CONIRACTS 5 PROCUREMENTS M. R. Dendler 1
ADMINISTRATOR - CONTRACTS &
ADMINTSTRATOR - CONTRACIS & PROCUREMENTS R. P. Betz 1
FIELD CONTRACTS ADMINISTRATOR H. F. Williams, P
STENOGRAPHER ""A L. A. Zordlo 1
STENOCRAPHER "A" s S, J. Leier i
MANAGER - MATERIALS SYSTEMS MANAGEMENT C. £. Reede 69
STENOGRAPHER "'B" F. A. Dautrich 1
[ADMINTSTRATOR-EXPEDITING & TRAFFIC J. L. Kuhn i
ADMINISTRATIVE CLERK A" A. M. Manegold 1
[ADMINTSTRATIVE CLERK "A" C. A. Kissinger 1
ADMINISTRATIVE CLERK "C" A. M. Daubert 1
SUPERVISOR-STORES ( CENTRAL) K. W. Kauffman -
SUPERVISOR-STORES (LEBANON) C. A. Sechrist £
SUPERV LSOR-STORES (EASTERN) M. F. Repsher 6
SUPERVISOR-STORES (WESTERN) P. L. Drescher 9
RVISOR-STORES (TML) K. L. Baney 26
SUPERVISOR-STORES-FOSSIL (Portl K. Rutt -
TOTAL 115

- 14 - 4-1-79



IMI - SUPERVISORY

Station Unit #:

_ViCE _PRESIDENT-GENERATION J. G. Herbein

MANAGER - NUCLEAR GEN. STA, G. P. Miller 3
NOGRAPHER-"A" P. L. Drabick
T S PHER-"B C. A. Korchnak
UNIT SUPERINTENDENT-NUCLEAR J. L. Seelinger J. B. Logan 2
T |_TECHNICAL ANALYST [1I-NUCLEAR R. S. Harbin M. R. Shaffer 2
UNIT SUPERVISOR MANAGEMENT CONTROL R. C. Troutman T. Faulkner 2
SUPERVISOR-STATION OPERATIONS-NUCLEAR M. J. Ross J. R. Floyd 2
ENGINEER SR, 1 (TEMP.) T. M. Hawkins 1
ENGINEER III-NUCLEAR (Asst. in Oper.) H. B. Shipman D. A. Berry 2
ENGINEER II-NUCLEAR
TECH. ANALYST SR. 1 W. R, Desh 1
ENGINEER II11-NUC. {Turb.-Gen. Performance) C. C. Seitz W. J. Marshal! 2
(Eng. 1I)
SHIFT SUPERVISOR-NUCLEAR K. P. Brya 7
3. . awut
B. A. Mehler
B. G. s-xth
W. H.
G. R, llitz
R. S. llutchnou
SHIFT FOREMAN-NUCLEAR D. C. Janes C. D. Adams
D. R. Deiter W. Conaway 14
C. L. Cuthrie
D. L. P lsitz K. R. Hoyt
R. L.  arnell F. Scheimann
L. G. Noll A. W. Miller
. B Acker J. W. Garrison
( T. (rouse -
UNIT SUP!IINTIID!NT°T!CI(NICAL SUPPORT W. k. Potts G. A. Kunder 2
ENGCINEER SR. I-NUC. (Struct. & Mech.) R. O. Barley R. P. Warren 10
ENGINEER 111 NUC. (React. Bldg. & Valves) ®. L. Summers D. B. Jenkins
ENGINEER II-NUCLEAR J.R.Pearce/Eng.111 T. E. Morck
ENGINEERING ASSO. II-NUC. (PORC Sec. & Gen.) M. A, Shatto M. B. Bezilla
ENCINEER 11-NUC. (Inservice Insp.) W. C. Ream J. R. Bashista
ENGINEER SR. I-NUCLEAR zllectnc.l) C. E. Hartman R. W. Bensel/Enp.111 2
ENGINEER ll-!lUCL!AI . J. D. Lawton 1
TECH. ANALYST 111-NUCLEAR C. E. llndoizl: 1
ENGINEER [1-NUCLEAR W. S Wilkerson M. L. Benson 4
ENGINEER II-NUCLEAR H.C.Ctlv(ord/hl.l
ENGINEER SR. I-NUC. (T) 1. D. Porter
ENGINEER II1-NUCLEAR (Instr. & Proc. Comp.) V. P. Orlandi J. A. Brummer/Eng.11 2
ENGINEER I-NUCLEAR D. J. McGettrick/ J. R. Paules 2
Engr.I1
TECH. ANAL. SR. I-NUC, T. A. 0'Connor 1
TECH. ANAL. SR, I-NUC. D. L. Good 1
TECHNICAL ANALYST III-NUCLEAR R. A. Eich R. P. Beeman 2

‘ T.A.1I

k-1-79



UNIT SUPERINTENDENT-NUCLEAR
$ SUPT.-STA. MAINTENANCE-NUCLEAR

TMI - SUPERVISORY (CONT.)

Station Unit ¢

D. M. Shovlin

ENGINEER SR. I-NUCLEAR

ENGINEER I11-NUCLEAR

No
Unit #2 . Empl.
3

R. E. Sieglitz

(Sup~.-Unit Maint.)

TECHNICAL ANALYST SR. III-NUC.

SUPERVISOR-MECHANICAL MAINTENANCE

FOREMAN-MAINTENANCE-NUCLEAR

SUPV.~ELECTRICAL MAINT.-NUC.

=
x
=
(4
~

n

4
B

-
-

;

| FOREMAN-MATNTENANCE NUC.

“|o|m o)
| ol o] |
=8
<
g

|
|

SUPV.~INST. & CONTROL MTC.-NUC.

FOREMAN-MAINT . ~NUCLEAR

D. E. Weaver
J. B. Ghbort__
N. K. Bennett
M. F. Toole

FOREMAN~MAINT . -NUCLEAR

R. A. Snow

(Shift Coverage)

G. R. Light
E. G. Lawrence, Jr.

W. M. Donahey

M. Leakway
B. R. Kalenevitch

| _SUPERVISOR-UTILITY-NUC.

(Filled By Contractor)

UTILITY FOREMAN-NUC.

J. C. Abromitis
K. 5. Kline
R. H. Trautman
C. F. McKinney
T. L. Grim

(Supv.-Unit Maint.)

b-1-79



~

SUPT. ADMIN./TECH. SUPPORT

# SUPV.-RADIATION PROTECTION & CHEMN(STRY

TMI - SUPERVISORY (CONT.)

ENGINEER 11~NUCLEAR
ENGINEER 11~

SUPERVISOR-RADIATON PROTECTION

FOREMAN-RADIATION PROT,

TECH ANALYST 111-NUCLEAR
CHEMIST 11-NUCLEAR

CHEMISTRY FOKEMAN

Station Unit #1 Unit #2

D. F. Limroth

R. W. Dubiel

L. J. Landry
E. C. Fuhrer E. D. Showalter

(Eng.111)

T. L. Mulleavy
R. D. McCann J. H. Deman
P. P. Velez F. M. Huwe

R. R. Campbell

G. E. Chevalier

E. W. Houser J. G. Reed K. L. Harner
(Chem. Frmn.) (Chem.Frmn.)

J. R. Smith

FOREMAN-RADIATION WASTE OPERS.
[ FOREMAN-RADTATION WASTE OPERS.

L. P. Hydrick

I SAFETY REPRESENTATIVE-NUCLEAR

E. F. Gee

AnnllISTRATO!-SA!!TYolUCLZAR J. D. Wealand

ADMINISTRATOR-SAFETY-NUCLEAR P. J. Werni
SUPERVISOR~ADMINISTRATION-NUC. W. H. Parker

SUPV.~NUC.BUDGETS & SPECIAL RPTS.

ADMIN.-NUC. BUDGETS & SPECIAL RPTS. J. R. Knoll

ADMINISTRATIVE ASST.-NUC. S. Daise

ADMINISTRATIVE ASST.-NUC. A. Stowe

COMPUTER TERMINAL COORDINATOR

OFFICE SUPERVISOR-NUCLEAR

C. A. Nixdorf

MANAGER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)

4 DIRECTOR-TRAINING-GEN. (PROD. SUPV.)

| SUPERVISOR-TRAINING R. W. Zechman
GROUP SUPV.-TECH.TRNG.-NUC. F. A. McCormick
ADMIN. ~NUC . TECH. TRNG. D. J. Boltz
E. W. Orvig
C. E. Husted
GROUP SUPV.~-TECH.TRNG.-NUC. M. L. Beers
ADMIN.-NUC.TECH. TRNG. N. D. Brown
ADMIN. ASST.-TECH.TRNG. K. M. Tennis
SUPERVISOR-QUALITY CONTROL-NUCLEAR T. A. Mackey
ADMINISTRAT1VE ASST.-QC D. K. Gee
ENGINEER II-NUCLBAR = J. C. Fornicola
QUALITY CONTROL SPECIALIST-NUC. E. W. 1 Daniels
W. G. Heysek
R. E. Neidig, Jr.
J. J. Potter
D. L. Honkln
R. L. St.Pierre
J. C. Powell
QUALITY CONTROL ASS1STANT-NUCLEAR
C. D. Rowe

Z. L. Jemes
W. E. Shumaker
D. McConnell _
K. Tremblay

PRE
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TMI - SUPERVISORY (CONT.)

No.
( Station Unit 81 Unit_#2 Empl .
. MANAGER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)
UPY.-SECURITY-NUCLEAR J. F. Stacey 6
SITE PR TON SERGEANT 5. R. Finicle
J. Jones
R. D. Stintzcum
D. Cor
B W. J. Busansky
* FEPORTS OFF-SITE TO MATERIALS SYSTEMS MANAGEMENT
SUPERVISOR-STORES-NUCLEAR K. L. Banay
FOREMAN-STORES-NUCL EAR G. J. Reuter
L. D. Woska
OBSERVATION CENTER
[_REPORTS TO: SUPT. ADMIN/TECH SUPPORT D. F. Limroth 3
COORD . ~PUBLIC INFORMATION K. L. Dunlap
COORD. ~PUBLIC INFORMATION W. R. Gross
[ PUBLIC RELATIONS ASST-(T) R. W. Ansel
R-GENERATION~OPERATIONS (PRODUCTION SUPERVISION)
SUPV.-GENERATION COMPUTER APPLICATIONS E. W. Harris “
|LENGINEER II1-NUC. W. D. Herman R. C. c%u W. J. Fels
{Tech. Anal. I11) (Eng. I1
TOTAL 163

* Personnel assigned to Material Systems Management not included in above total
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1083

1090
1091
1100
1101
1102
1103
1110
1111
112
1120
1121
1122
1123
1125
1130
1131
1132
1134
1142
1150
1151
1152
*1160
*1161
2160
2170
2171
2180
2181
2191

m
Job Title Math.

Control Room Oper.-Nuclear 34 4

Auth.

OPERATING STATION HOURLY EMPLOYEES

Portland Titus

Asge:  Auth.

Asgn .

York Haven
Auth . Asgn .

Control Room Operator

12

12

Control Room Oper.-Relief

»~|
"ol

3

5

Switchboard Oper.-lst Cl.

Switchboard Oper.-lst Cl.
Relief

Switchboard Oper.-2nd Cl,

Turbine Operator

Turbine Oper.-Relief

Turbine Room Attendant

fump Operator-lst Cl.

Auxiliary Bay Operator

Auxiliary Bay Operator-Relief

Fireman-Chief

Fireman-Chief-Relief

Fireman-lst Cl.

Fireman~-lst Cl.-Relief

Fireman-2nd Cl.

Fireman-2nd Cl.-Relief

Fireman-Unit Boiler

Fireman-Unit Boiler-Relief

Fireman-Unit Boiler-Assistant

Boiler Room Attendant

(%)
Lok SR

O L

Boiler Room Attend.-Relief

Auxiliary Oper.-A-Nuclear Bl 40

Auxiliary Oper.-B-Nuclear 24

Auxiliary Oper.~C-Nuclear 17

Radiation-Chem. Tech.=-Nuc. 12 12

Rad. Chem. Tech.-Jr.
(2nd Yr.) Nuc. 12 12

Rad. Chem. Tech.-Jr.
(st Yr.) Nuc.

Analyst-Sr.

Analyst

Instrument Tech ~Sr. & 2

Instrument Man-chief X
Instrument Man-]l.t Cl. 20 19

Instrument Man-2nd Cl. 11 11

Machinist-Chief

' -l

Machinist-lst Cl.

Machinist-2nd Cl.

Repairman Chief

LU

Repairman-1st Cl.-(C.W,) 1

-
O 8| o) =

Repairman-lst Cl.

Repairman-2nd Cl,

-] O S| rmeiom

o

Repairman-Apprentice

Utility C&M Man-Chief

Utility C&M Man-lst Cl. 1

Utility C&M Man-2nd Cl1.

Ll b

LAt

VIO W oo

Utility C&M Man-Apprentice

Special Machine Operator

O N WD PO

Hydro Operator-lst Cl.

Hydro Operator-lst Cl.-Relief

Hydro Operator-2né Cl.

Plant Stockkeeper-A-Nuclear * 8 8

Plant Stockkeeper-B-Nuclear * |2 12

Customer Service Man-lst Cl.

Utility Man-lst Cl.

Utility Man-2nd Cl.

Utility Worker-A

=00 [N~
~

4

2

13
Utility Worker~B 28 27
Janitor-A 4

o
LIRS S i

3 3

hvu1¢~&-m

*Authorized and assigned to Material Systems Mgmt, Not Included in totals.

- S

4-1-79



Job
No.
2192
2250
2251
2252
*2252
2253
%2253
2255
3052
3094

OPERATING STATION HOURLY EMPLOYEES (Cont).

Job_Title

Janitor-B
Clerk~Sr.
Clerk~-Int.
Clerk
Clerk
Clerk-Jr.
Clerk-Jr.
Typist-Clerk
Site Protection Officer
Public Relations Asst.
(Temp.)

Sr.

Total Hourly Personnel
Total Personnel At Sta.

(Incl.Suprs.)

Budget Personnel Requirements

*Authorized and assigned to Material

™I Portland Titus York Haven
Auth. Asgn . Auth . Asgn. Auth . Asgn. Auth. Asgn.
1 ey 1 1 L
1 1 il
2 2 1 | 1 1
LA i LA | 1
14 1 1
LIl ;]
10 10
45 A
1 1
347 117 107 32
508 147 130 34
Systems Mgmt. Not included in totals.
. 4-1-79
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MET-ED CORPORATE YECHMICAL SUPPORY
STAEF AND STATION ORCANIZATION CHART
THREE MILE ISLAND NUCLEAR STATION

Station Superintendent was promoted on

3/5/79 to Manager-Generating Station-
Nuclear reporting directly to Vice
President-Generation

r




METROPOLITAN EDISON COMPANY

Position Description

Position (8954) Utility Supervisor Reports to: J3upervisor Unit Maintenance-
Nuclear

ACCOUNTABILITY OBJECTIVE

This position is responsible for planning, organizing, integrating, and directing the
maintenance and upkeep effort for the Three Mile Island Nuclear Generating Station in
order to insure optimum plant property and operational support maintainability.

DIMENSIONS (STATION)
Overall plant work - 1.1 billion

Value of daily generation - 1.1 million
Station Mainienance Budget - 15 million
Maintenance Personnel: seven (7) Foreman, sixty-one (61) Bargaining Unit Personnel.

NATURE AND SCOPE

This position reports to the Supervisor Unit Maintenance Nuclear Unit I and
Supervisor Unit Maintenance Nuclear II along with the Supervisor-Mechanical
Maintenance Nuclear, Supervisor-Electrical Maintenance Nuclear, Supervisor-Instrument
and Control Maintenance Nuclear. Reporting to this position are seven (7) Utility
Foreman.

The Utility group at Three Mile Island is responsible for support services to all
Departinents and the maintenance and upkeep of all buildings and grounds. This

position provides support to Radiation Waste, Health Physics, Operations, Mechanical,
Electrical, and Instrurent Control Secticns of the Maintenance Department. Additionally,
the Utility Departinent has the responsibility to support ™I in capacities such as

crane operations, minor vehicle upkeep and repair, scaffle erection, stores inventory, and a
variety of tasks during refueling and unit outages. It is within the framework that
this position plans, prioritizes, organizes, integrates and directs the Utility
Maintenance activities for a generation station which involves the effective use of
manpower, ensuring adherence to safe work procedures; implementing maintenance policy
and providing for the advanced planning of maintenance activities for outages.

A major responsibility of this position is the coordination of maintenance support
between both Unit I and II. This involves establishing maintenance priorities for
each nit to insure the effort is directed to the area requiring the highest level
of attention.
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‘Ukility Supervisor (8954)
‘Page 2

The specific tasks to be performed by the incumbent are in most cases received in the

form of a work request which requires:

1. Research the equipment to be worked on as well as any material or spare
parts that will be required.

2. Develop procedures and schedules for performing the tasks which are then
passed on for review and approval.

3. Oovordinate, after the job has been authorized, any interfece with other
maintenance as well as Operation Departments.

4. Make up and assign crews, regarding the potential and responsibility, so as
to ensure the effective and efficient completion of the task.

Much of the incumbents time is spent in preparing and issuing various reports some
of which require independent research in roder to correlate data, initiate and
answer correspondence, prepare Purchase Requisitions, process Purchase Orders, and
review and approve time sheets.

Depending on the job involved, the incumbent monitors the work in terms of progress
and results on more camplex or time priority jobs, or in terms of results on no t
80 pressing assignments. Same of the most significant priority work involved is
facility upkeep and improvement, snow removal, grounds upkeep, vehicle coordination
and support of operations and maintenance functions.

This position determines what is to be done, where and by when for each Unit with
the approval of each Unit Maintenance Supervisor who ensures conformity with the
overall station maintenance effort.

The incumbent must be experienced in organizing and directing a functional unit and
in developing and motivating personnel, including Bargaining Unit employees.

FPRINCIPAL ACCOUNTABILITIES

1. Develop, coordinate, schedule and direct all Utility mainterance activities
for the TMI station.

2. Ensures the integrity of actual maintenance work through the effective utilization

of maintenance manpower.

3. Ensures an effective maintenance effort by assisting in the development and
implementation of maintenance policy, procedures and budgets.

4. Ensures a skilled, campetent station maintenance Utility staff by both a formal
and on the job training program.

5. Issues reportes, procedures, correspondence which are required to carry out the
maintenance functions.
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GENERAL PUBLIC UTILITIES I/ £ L r

Position Description

Date: September 21, 1973 Position: (6094) Utility Foreman
Analyst: EMZ Incumbent: James C, Abromitis
Approvals: (1) /</>97K¢2441/Zfla Reports to:  Supervisor-Maintenance
fﬂ{lncumbant)
" Organization Unit: Met-Ed Preduction

(2)/(39/67435¢;£VV151-/ Location: Three Mile Island Nuclear Station
)z£;§5uperxor)
7,7./

ACCOUVTAZ/LITY OBJECTIVE:

This position is responsible for the adnxnxste*lrg and coordinating the Stores items
required by the orf;ce, Maintenance and Operations Departments; and the housekeeping
duties (buildings, structures and grounds) required by all administrative activities
throughout the plant.

DIMENSIONS
Company-owned vehicles 5
Electric fork lifts 2
Utility employees 10
Supplies, equipment and 1M
tools
Spare parts 3 MM

NATURE AND SCOPE

This position reports to the Supervisor of Maintenance aleong with the Supervisor-
Mechanical Maintcnance, Superv1sor -Electrical Maintenance and three Foremen from
the Instrument Department.

Reporting to the Incumbent are (1) Utility Man-1st Class, (1) Utility Man-2nd Class,
(6) Utility Workers-"B" and (2) Janitors "B".

1. The Incumbent works with the supervisor. of Maintenance Departments and may
be required to perform the duties of Maintenance Foreman on less complicat ed
installations, maintenance and repair work.

2. This positlon provides support to the Radiation Protection Department,
such as erecting clean areas, erecting shielding, cleaning up radioactive
spills and handling radioactive materials.

3. The Incumbent plans and directs the work of personnel in all phases of
building and ground maintenance. .




(" NATURE AND SCOPE (CONT.)

4. This position is responsible for ordering, receiving, verifying, issuing
and storing of all supplies for Three Mile Island (consumable, tools and
spare parts). '

The Incumbent is responsible for administrating the Company safety and

training programs and the bargaining unit agreement among the personnel
assigned to him.

This position provides janitorial support for all buildings under the
Met-Ed control.

The Incumbent evaluates capabilities and job performance of all personnel
assigned to hinm.

8. The Incumbent is responsible for improving his supervisory capabilities
by taking advantage of educational and training opportunities.

PRINCIPAL ACCOUNTABILITIES

Maintains records and files on materials for improved methods of inventory
control of tools and spare parts.

Instructs personnel assigned to him in safe, efficient and proper job
procedures.

Informs the Supervisor-Maintenance of all significant developments and makes
recommendations to improve the operation, performance or appearance of the
station.

Maintains sufficient spare parts and supplies for all equipment and departments
of the station.
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. Position Deicrinticn

Position: (6569) Foreman-Mainienancea-lluclear Raports to: Supervisor-Iastruzent &
( (Instruzent & Control) Control Maintenance-luclear

ACCOUITTABILITY O3JECTIVE:

This position is respensille for adziaistering and coordinating 2 well es for the

first~line supervision of the Instrumont and Control maistensnes cotivities 2t the

Three }ile Islané nuclear generating plant in order to ensure that electrical generas-

tion is maintained et its maxicum with shut-down tizme eand outages kapt to a minimum.

DIMENSIONS:
t: 518.34

Valua of Dailf Gerer ion: $0.
Ezployees Supervised: 21 barga

*This position reports to the Supsrvisor-Instrurent and Control Maintenance-llucleszr
and 2ssigns and directs the work of various sized crews of hourly mainteranca per-
sonnel ronging froz Instrunment Tech-Sr.-luclear to Instruzsnt Ean-an Class-Iluclesr,

The incurbent insures that 2ll Instrument end Control systecms involved in plant

( oprerations are in propar working order through preventive and correctives maintensznea.
The exzmples of the systems dealt with include: Integrated Control Systems, Engineer-
ing Safeguard Actuation System, Radiztion lonitoring, Pla=nt Cozputers, Techaical
Specificati n Surveillance Calibraticn System, Control Rod Drive and Indication Systen
Reactor Protection Systen, etc.

The spzacific ¢
3

sks to be performed by the incuchent eare genesrally received in the form
£ Work Regquests

. 7The foreman then proceeds to:

J. research the equirzent to be work:d on as well a3 any materizls or cpare parts |
which will be required;

2. develop procedwres (when generic procedures cannot be used) and schedules for
periorning the task which are thea passed on for review and anvroval;

3. coordinate, after the job has baen authorized, the I & C maintenauce aciivitie
with other areas that may be affected such as Electrical Maintenance, He:nanvca
ete. and go on to interface with Onerations if plant oparation is to be affected;

h. requisition, directly froz outside vend rs, any moteriels and spare parts which
the incuzbent has deemad necessary to perfornm the task; and

9. peke up and essign crews, regarding potential and responsibility, so as to ensurs
the effective end efficient cozpletion of the task.

In addition to the above, this person prepares Hist ¢
Preventive lajintenance Preogra=. Thai t les the incumbent to evaluate the
vlent's I & C systems end eguipcent an ecoxmendetions to the Supervisore

Instvunent and Control Maintenance. The incurmbent must also be able to troulle shoot

. ~ PCOR ORIGINAL
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® © posizicr: (6569) Foreman-Maintenance-Nuclear Page 2
e - (Instruzent & Control)

MATUZS XD ScoPE: (CONT.)

(' problens of highly sophisticated systens in order to pinpoint the needed repair.

; The incucbent also participates in pre-operational tests and operational test
progrezs, including cozponent and systezs check out, hot functionel testing, crit-
icality and power range testing.

Assistance is provided by this position to engineering departments in the gathering
of information necessary for evaluating systex limitaticas. Technical input is
also supplied for the solution of these problezs and limitations as well as propos-
als for changes to existing equirzernt. This requires that the incuzbent insures
all prints and technical manuals pertaining to this depariment’s ticans are kegt
up to dete, reflecting all chenges pade to the equipment and associzled contrel cir-
cuits.

Much of the incumbent's time is spent in preparing and issuing various reports and
Radiation Work Permits (RWP), some of which require indepandently searching for and
coordinating data; developing procedures for all Qua2lity Control components, re-
fueling, and preventative maintenance; initiating and answering correspondsnce which
elso includes preparing Purchase Requisitions and processin urchase Orders; and
reviewing and approving time sheets.

T
a
P

| it

=

JThe Forezan-Instruzent and Control Mzintenance nus
4eadership, know-how and direction required to d ctive per-

i at of an
effective, mearningful training prograz for department personnel end also ensuring
( thet all Company safety standards are adhered o 2s well 7.s the Union Contract.

-gonael that are under his/her Jurisdiction. Th

)

Dependirg on the Job involved, the Sugervisor monito
of progress and results on more complex or tice prio
on not to pressing assignments. They frequeatly me

=
inforzal. t2lks where the incuzbent makes raco=xendat
4

rs “he incuzbent's work in terzs
ity Jobs, or in terxs of results
, often on a daily basis, for
ons and kesps the Supsrvisor

Major problems facing the incuzbent are the coordinating and scheduling of mainte-
nance projects which require bringing together such diverse factors as plant avail-
ebility, operations, related functional arees, etc. Trouble shooting is another
aree recuiring creativity and a sound knowledge of the systems/equipzent involved.

PRINCIP.L ACCOUNTASILITIES:

1. Develops, coordinates, schecdules end directs 211 Instrument and Control mazinte-
nence activities and procedures to ensure coastant, paxinuz generation with
pinizal shut-down and outage tice.

2. Supervise, assign end train Imstruzent end Control maintenznce personnel in the
proper repair and nmaziptenance of all equipment and systems to provide an effec-
tive and efficient work force.

3.  Effectively deal with vendore to ensure all necessary materials and repair paris
(\ are on hand for the preper znd timely cozpletion of assigned projects.

L. Issuss reports, procedures, correspondence, etec. vhich are required to carry out

the maintenance activities. )
PGOR prjeway
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METROPOLITAN EDISON CCUPANY

Position Descriotion

Position: (6569) Foreman-Maintenance-luclear Reportc to: Supervisor-Electrical
(Electrical) Maintenance-lluclear

e e
St

ACCOUNTABILITY OBJECTIVE:

This position is responsidle for administering and coordinating as well as for the
first-line supervision of the electrical maintenance activities at the Three liile
Islend nuclear power plant in order to ensure that generation is maintained at its
maxizum with shut-down time and outages kept to a minimunm. |

DIMENSICHNS:
Operating and Maintenence Budget: $18.3t

Value of Daily Generation: $0.5!™M
rmnloyees Supervised: 16 bargaining unit personnel

NATURE AND SCOPE:

This pesition reports to the Supervisor-Electrical Maintenanc:-luclear and assigns
and directs the work of various sized crews of hourly mainter ince personnel renging
from a UC&M Man-Chief-Nuclear to a UCEM Man-Apprentice (2nd Year)-lNucleaor,

The incumbent insures that all electrical systems, equipment and circuits are in
proper working order through preventive and corrective raintenance, trouble shocting
and evaluation of equipment performance. The systems dealt with include all elec-
trical equipment involved in the operation of the nuclear reactors, steum plant end
electrical generating systems, including the distributicn system. The tagging of
all such equipment is overseen by the incumbent, who also signs all tagging orders.

The specific tasks to be performed by the incumbent are generally received in the
form of Work Requests. The Foreman then proceeds to:

s

1. research the equipment to be worked on as well as any materials or spare parts
which will be required;

2. develop procedures and schedules for performing the task which are then passed
on for review and approval; '

3. coordinate, after the Job has been authorized, the electricul maintenance activ-
ities with other areas that moy be affected such as Machanlical Maintenance,
Instrument and Control, etc. and proceed to interface with Operations if plant
operation is to be affected; .

4. requisition, directly from outside vendors, any wmaterials and spare parts which
the incumbent has deemed necessary to perform the tusk; and

‘. make-up and essign crews while regarding potential and responsibility so as to
assure the effective, efficient completion of the task.

K  POOR ORGIAL




ey
o~ R,

~

-

Position: (6569) Foreman-Maintenance-Nuclear Page 2
(Electrical)

~p) BATURE AND SCOPE: (CONT.)

(

i C

—C

In addition to the above, this person assists Supervisor-Electrical Maintenance in
the preparation of Machine Histories for electric equipment which entails main-
taining a record of preventive maintenance performed since these histories are a
vital part of the Preventative Maintenance Program. The incurbent also perticipates
in pre-operational tests and operational test prograns, including ccmponent and
systems check cut, hot functional testing, ceriticality and power range testing.

Assistant is provided by this position to enginsering departments in the gathering
of information necessary for evaluating system limitations and technical input is
also supplied for the solution of these problens and limitations. This requires
that the incumbent insures all prints and technical manuals partaining to this
departrent's functicns are kept up to date, reflecting all changes made to the
equipment and associated control ecircuits.

Much of the incumbent's time is spent in preparing and issuing varicus reperts,

such as the Surveillance Report; developing procedures required for all Quality
Control components, refueling and preventative maintenance; i.itiating and answering
correspondence which also includes preparing Purchase Requisitions and processing
Purchase Orders; and reviewing and approving time sheects.

The Foremen of Flectrical Mainternance must be copable of providing the leader
kncw-how and direction required to develop efficient and effective personnel that
are under his/her Jurisdiction. This includes Lhe development of an effective,
meaningful training program for department perscnnel and also ensuring that 211
Company safety standards are adhered to as well as the Union Contract.

ship,

Depending on the Job invelved, the Supervisor monitors the incumbent's work in
terms of progress ens results on nore complex or time priority jobs, or in terms
of results on not tu pressing assignments. They frequently meet, often on a daily
basis, for informal talks where the incumbent makes recorrendations and keeps the
Supervisor informed of maintenance projects cwrrently beinz undertaken.
Major problems facing this position are the ccordinating and scheduling of main-
tenance projects which require bringing togzether such diverse factors as plant
availability, operations, related func.ional areas, etc. Trouble shcoting problems
of highly sophisticated systems and circuits, in order to pinpoint & needed repair,
offers the incumbent the opportunity for analytical thinking.

PRINCTPAL ACCOUNTABILITIES: ' an mm‘uAl .

1. Develops, coordinates, schedules and directs all electrical maintenance activi-
ties and procedures to ensure coastent, paximun generation with minimal shut-
down and outage tinme.

2. Supervise, assign and train electrical maintenance personnel in the proper repair

and maintenance of ill equipment end structures to provide an effective and effi-
cient work force.

3. Effectively dezl with vendors to ensure all necessary materials and repair parts

are on hand for the proper and timely completion of assigned projects.

4. Issue reports, procedures, correspondc:ce, ete. which are required to carry out
the maintenance activities,

L1ny tne



GENERAL PUBLIC UTILITIES

£ POSITION DESCRIPTION
DATE: September 17, 1973 POSITION: (9003) Supervisor-Electrical Maintenance
ANALYST: EMZ INCUMBENT: Hillary M. Mitchell
APPROVALS : (I)MW«“@D REPORTS TO: Supervisor-Maintenance
mbent
ORIGANIZATIONAL UNIT: Met-Ed Production
(2) 0<2>/77 ,C;%é( ’Zé;uf
" Superior LOCATION: Taree Mile lsland

73

ACCOUNTABILITY OBJECTIVE:

This position is responsible for administratine and coordinating the activities of the
Electrical Maintenance department in support of the "uclear Generating Units | and Il at
Three Mile lsland,

DIMENSIONS:

The incumbent is responsible for corrective and preventive maintenance and support of

electrical equipment, circuits, and distribution system valued at $250.M.
/

( TURE AND SCOPE: P UR BR|E|NAL
This nosition reports to the Supervisor-Maintenance, (l

The incumbent directs the activities of the Electrical Maint nance department by
supporting the operating department in the operation of units | and 2, Nuclear Generating
Station, Threa2 Mile Island. This function is vital to the safe and efficient operation of
the Nuclear Reactors, Steam Plant and Electrical Generating Systems,

The incumbent is responsible for the following duties:

I. Responsible for the conduct of proper corrective maintenance of cognizant
electrical equipment and circuits to ensure repairs and correct, complete and of good
workmanship to provide safe and reliable operation,

2. Establish and maintain a scheduled preventive maintenance program for cognizant
electrical equipment and circuits, Provide a record of preventive maintenance performed,

3. Develop Electrical Maintenance procedures, including maintenance procedures to
be used on systems that require Quality Control inspection requirements,

L, Establish a liaison with other organizational units to coordinate activities.
For example: the incumbent must have contact with contractor's parsonnel in the testing
of circuit breaker trip points, relays, and other protective devices, During certain
"tses it is necessary to contact construction supervisor personnel to determine accept-
(‘ bity of work ultimately performed for Met-Ed, Oirect contact is sometimes required with
company technical personnel and Architect Engineers concerning specific technical design

problams,

5. Follow the construction of the electrical systems, components at Units | and |1,



Page -2-

{ 5. (cont'd)
and review systems for completeness for turnover to Met-Ed,

6. Provide the supervision and leadership required to effectively manage and
administer all electrical department functions,

7. Establish an active and effective Electrical Safety program,

8., Maintain an effective and meaningful training program for personnel of the
Electrica) Maintenance department., Arrange and coordinate special training classes with
vendor representatives on equipment that is complex and requires specialized training.

9. Provide a spare parts capability - by reviewing equipment installed and ordering
adequate spares until usage data can be established,

10. Provide liaison with operations department Shift Supervisors and Shift Foremen
with requard to coordinating the efforts of both dapartments in order to perform corrective
and praventive maintenance of electrical equipment and circuits,

11. Keep senior management appraised of significant problems or matters concerning
the electrical plant or personnel of the Electrical Maintenance department,

12. Participate in the preoperational test and operational test program including
companent and systems checkout, hot functional testing, criticallity of the Reactors,
d Pouer Range testing,

13. The incumbent is responsible for the conduct of Electrical Maintenance personnel
when working in Radiological controlled areas to ensure that contamination is controlled and
no over exposures to ionizing radiation are received,

PRINCIPAL ACCOUNTABILITIES:

1. The Supervisor-Electrical Maintenance is responsible to the Supervisor=Maintenance
that corrective and preventive maintenance is performed in accordance with established
procedures, instructions, drawings, and applicable reference material,

2, The incumbent must maintain certain records, such as; applicable drawings,
technical manuals, and reference books in support of the Clectrical Maintenance departmant,

Records must be kept on file for the accountability of corrective and preventive maintenance
performad,

3. Interpret the switching and tagqing rules as well as the plant switching and

tagging procedures to ensure the safety of men and equipment both inside and outside of
the plant,

h, Administer the provisions of the Managemant-Union contract

in order to maintain
harmonious labor relations throughout the plant,

5. Council and guide subordinates in the performance of their duties thereby creating

(h v atmosphere of good morale.
POOR ORIGINAL
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(§ P Position Description

Position: (6569) Foreman-Maintenance-Nuclear Reports to: Supervisor-Mechanical
(Mecbanical) Maintenance-Nuclear

-

ACCOUNTABILITY OBJECTIVE:

This posivion is responsible for aduministeriung and ccordinating as well as for the
first-line svpervision of the mechanicz) maintenance activities at the Three Mile

"Island nuclear generating plant in order to ensure that electrical generation is

maintained et its mexinum with shut down time end outeges kept to a minimu,

DIMENSIONS:

Operations and Maintenance Budget: $18.31M
Value of Daily Generation: $0.5MM
Employees Supervised: 30 bargaining unit personnel

s e POOR ORIGINAL

This position reports to the Supervisor-Mechenical Maintenance-Nuclear and assigns
and directs the work of various sized crews of hourly meintenance personnel ranging
from Repairman-Chief-Nuclear to Repzirman-Apprentice-Nuclesr and also Machinisis-
1st and 2nd Class-Nuclear.

The incuzbent insures that all mechanical systens and equipment iuvolved in plent
operations is in proper working order through preventive end corrective maintenance.
The type of equipment dealt with includes the main turbine generators and asscciated
equipment such as condensers end piping, cooling towers, lube oil system, E.H.C.
systems, amertap equipment, reactor ccolant purp, steam generators, pressurizers,
turbine and electric driven feed pumps, fuel handling equipment, radioactive dis-
posal units and eguipuent, hydraulic shock suppressors, nuclear and non-nuclear
heat exchangers and all buildings and struclures.

The specific tasks to be performed by the incunbent are generally received in the
form of Work Requests. The Foreman then proceeds to:

1. research the equipment to be worked on as well as any materials or spare parts
which will be required;

2. develop procedures and schedules for performing the task which are then passed
on for review and approval;

3. coordinate, after the job has been authorized, the mechanical maintenance activi-
ties with other areas that may be affected such as Electrical Maintenance,
Instrument and Control, etc. and go on to interface with Operations if plant
operation is to be affected;

k. requisition, directly from cutside vendors, any materials and spare parts which the
incumbent has deemed necessary to perfornm the task; and

S. make up and assign crews while regarding potential and responsibility so as to
ensure the effective and efficient completion of the task.
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‘; Posi.ion. (6569) Foreman-Maintenance-Nuclear Page 2

(Mechanical)

NATURE AND SCOPE: (CONT.)

In addition to the above, this person prepares Machine History Reports which are
part of the Preventive Maintenauce Program. This report enables the incumbent to
evaluate the plant's mechanical systems and equipmenf{ and make recommendations to
the Supervisor-Mechanical Maintenance. The incumbent must also be able to trouble
shoot problems of highly sopbisticated systems in order to pinpoint the needed
repair. This requires,that besides such knowledge end skills as pipe-fitting, -
welding, hydraulics, diesel and gas engine mechanics, refrigecntion, etc., the
incuzbent pust also be awave of related fields of knowledge such as electronics,
instrumentation, etc.

Much of the incumbent's time is spent in prepering and issuiag various repocts,
such as the Machine History Report, some of which require independently sesvching
for and courdinating data; developing procedures for all Quality Control componenis,
refueling and preventalive meintenance; initiating eand answeviang corrvespondence
which also includes preparing Purchase Requisitions and proc**sing Purchase Orders;
and reviewing and approving time sheetis.

The Foreman of Mechanical Maintenence must be capshle of providing the leadarship,
know-how and direction required to develop efficient and efiective persornel that
are under his/her jurisdiction. This includes the developmeat of an effective,
meaningful trairing program for department personnel and also ensuring that all
Company safety standards are adhered Lo as well as the Unica Contract.

Depending on the job involved, the Supervisor monitors the incvmbent's work in terms
of progress and results on more complex or time priority Jobs, or in terms of results
on not so pressing assignments. They frequently meet, often on a daily basis, for
inforral talks where the incumbent makes recommendations and keeps the Supervisor
informed of maintenance projects currently heing undertaken.

Major problews facing the incuubent are the coordimating and scheduling of mainte-
nance projects which require bringing together such diverse factors as plant avail-
ability, operations, related functional areas, etc. Trouble shooting is another
area requiring creativity and & sound knowledge of the systems/equipment involved.
This person's expertise is also utilized on various committees in the plant, such
as the Turbine Team, the Welding Committee and the River Wator Pump Committee.

PRINCIPAL ACCOUNTABILITIES: , PﬂﬂR URIG'NAI-

1. Develops, coordinates, schedules and directs all mechanical maintenance activi-
ties and procedures to ensure constant, maximum generation with minimal shut-
down and outage time.

2. Supervise, assign and train mechanical maintenance personnel in the proper

repair and maintenance of all equipment and structures to provide an effective
and efficient work force.

."
.

3. Effectively deal with vendors to ensure all necessary materials and repair parts
are on hand for the proper and timely completion of assigned projects.

k. 1Issue reports, procedures, correspondence, etc. which are required to carry out
the maintenance activities.

6/21/16
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Position Description

Date: September 21, 1973 Position: (9008) Supervisor ef Mechanical
Maintenance
Analyst: E.. 8. & Incumbent: John J. McGarry
Approvals: (1) . Reports to: Supervisor of Maintenance
cumbent)

Organizational Unit: Met-Ed Production

,’ A
(2) i<19/97 K7L72¢11‘1-/ Location: Three Mile Island Nuclear Station

(Superior)

i’{’”/' 5 8
& AE T
//
ACCOUNTABILITY OBJECTIVE:

This position 1s responsible for administering and coordinating the mechanical maintenance
activities for Three Mile Island Nuclear Station, Units | and 2, in order to maintain
maximum efficiency in preventative and corrective maintenance which will reduce outages
and maintenance cost to a minimum.

DIMENS 1 ONS

All mechanical components associated with two generating units of approximately 900MW
output-each HOOMM.

37 buildings and structures on 264 acre site

1 switching engine and 5 miles of track

Annual operating expenses = 3MM

Payroll: 2LL M

NATURE AND SCOPE:

This position reports to the Supervisor of Maintenance along with the Supervisor of
Electrical Maintenance, Supervisor of Instrumentation and Controls.

The incumbent works with Supervisor of Electrical Maintenance, Supervisor of Instrumentation
and Controls, Supervisor of Operations, Station Engineer, Health Physicist, Chemist and
Supervisor of Safety, to coordinate the interfaced maintenance and repair of all mechanical
equipment,

The incumbent has the responsibility for coordinating the efforts of the following personnel

3 Mechanical Maintenance Foreman (Nuclear)
2 Chief Repairman (Nuclear)

3-1st Class Repairman (Nuclear)

5-2nd Class Repairman (Nuclear)

L4 Apprentice Repairman

2~1st Class Machinist

I1-2nd Class Machinist



The following type equipment is within the purview of the incumbent: 2 - 900 megawatt
turbine-generators, 2 - nuclear reactors with associated supporting equipment, i.e.;
main coolant pumps, steam generators, pressurizers, main feed pumps, nuzlear and non-
nuclear heat exchangers, fuel handling equipment, radioactive disposal equipment, 2 -
machine shop facilities, all buildings and structures, 3 - boats for river service,
and plant fire fighting equipment,

The incumbent prepares reports, initiates and answers correspondence, initiates and super-
vises training of personnel, ordering of repair parts and consumables, establishes and
maintains preventative maintenance programs and safety programs.

The incumbent provides supporting information, advice and assistan-e to other Met-Ed

facilities or outside organizatiorns such as contractors, architects, engineers and
members of management.

The incumbent must coordinate practices and procedures within the framework of labor
contract rules.

PRINCiPAL ACCOUNTABILITIES:

1. Plans and directs the installation, inspection, maintenance and repair of all
equipment and structures within his primary scope of responsibiiity. Specifies
materials and procedures to be used in the performance of this duty.

2. Supervise and assigns work to all personnel assigned to him.

3. Instructs personnel assigned to him in safe, efficient and proper job procedures.

L. Responsible for maintaining sufficient spare or replacement parts for all equip-
ment and structures within his primary scope of responsibility.

5. informs the Supervisor of Maintenance and all other responsible personnel of all
significant developments, and makes recommendations to improve the design, opera-
tion maintenance, or performance of the station.

6. Evaluates capabilities and job performance of all personnel assigned to him.

~

Responsible for administering the company's safety and training programs and the
bargaining unit agreement among personnel assigned to him.
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Position Description
Position: (9992) Engineer Sr. I-Nuclear Reports tos Supervisor-Maintenance-

$Maintenance)- Nuclear

ACCOUNTASILITY OBJECTIVE:

This position is responsible for assisting the Supervisor-Maintenance-~Nuclear on the
handling of day-to-day maintenance activities, budgeting, refueling outage planning and
other special projects for each unit at the Three Mile Island generating station.

DIMENSIONS:

Cverall Plant Worth - each unit: $
O%M Budget - each unit:

0

(&)
v
5

-

wn

NATURE AND SCOFE:

This position reports to the Supervisor-Maintenance-Nuclear along with the Supervisors
of Mechanical, Electrical and Instrument & Control Maintenance~Nuclear, the Shift
Foreman-Maintenance-Nuclear, Engineers III and II-Nuclear, and a Technical Analyst Sr.
II-Nuclear. Although no one formally reports to this position, the incumbent may
direct and/or give guidance to any of the personnel reporting to the Mainteazncze
Supervisor on day-to-day maintenance matiers.

The Maintenance Group at TMI is divided into three groups - mechanical, electrical
and Inst ument and Control - as is responsible for performing all types of maintenance
and repair work associated with nuclear generating station systems, equipment, duild-
ings and appurtenances.The Supervisor-Maintenaunce-liuclear directs and coordinates the
overall rmaintenance group and is responsible for the entire station's maintenance
needs. It is within this overall framework that the incumbent assumes responsibility
for asszisting the Supervisor by handling day-to-day maintenance activities, budg=ting,
refusling outage planning and other projects for each of the station's two units.

The bulk of this position's time is spent in dealing with the more routine day-~by-day
ectivities of the maintenance group. This entails directing and providing engineering
support for everyday corrective maintenance projects including scheduling; following
up on incomplete work; attending various meetings involved with plant shutdown where
the what and how of what could be done during the shutdown is determined; handling
miszcellaneous personnel problems within the maintenance group. In the absence of the
Supervisor, this position will attend the Plan of ths Day meeting where the major

functional heads discuss the daily operating and maintenance problems and will be
assisnad as an alternate PORC member for Unit II.
o~ A1 A 13

The’ maint:nanse budzets for—potimbmiongcznd 11 eee the responsibility of this position.
The intuntent prepares the Cperating and Maintenance (0&M) Budget for this group and
tracks expenditures %o ensure costs remain within the budget. This person also attends
the OLM Comnittee meetings. The maintenance Capital budget is monitored by the
incumben% throuzh the prioritizing of each work orier and the tracking of expenditures.
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NATURE AND SCOPE (Cont.)

this position serves as the Maintenance Refueling Outage Coordinator and requires

the incus=tent to develop and oversee the outage schedule which entails in the
development stage, the formulation of maintenance work priorities, appropriate time
tables and manpower and materials requirements. The incumbent, during the actual
outage, coordinates the corrective and preventative maintenance activities and is
responsitle, both before and after the outage, for writing and/or reviewing the
refueling procedures. This position serves as the Maintenance Croup's representative
at Refueling meetings. In reference to outages, the incumbent is also responsible for
"No Nama Outage Planning" entailing the preparation and continuous updating of lists
on both corrective and preventative maintenance work for either planned or unplanned
outages. -

The incumbent also carries out routine and/or special projects of the following nature:
1. Miscellaneous maintenance tasks such as dredging, screenhouse puzmp-out, parts
procurement, etc.,

2. Maintenance Group Turbine Team member involving the coordination of all turbine
inspection and outage work,

3. (Qverseeing contractor related maintenance work entailing the follow up on both
normal and outage work and keeping contractor's work within the budget.

 The incumbent reports daily to the Supervisor-Maintenance-Nuclear to check on the status
# old problems, develop methods of attack for new problems and to mutually formulate
waintenance work priorities. Decisions the incumbent can make on his/her owm authority
include the assignment of miscellaneous maintenance tasks during an unplanned outage

or reduction in power.

Outside of the day-to-day direction of routine maintenance tasks, a major problem

which the incumbent solve deals with refueling outages which require precise
scheduling based on detailed anzlyses of manpower/hour requirements, material accessibil-
ity and availebility and technically developed working procedures.

Principal in-company contacts include:

TMI Operations personnel: Coordination and scheduling of maintenance work
© »

Production Supervision Staff: Receive technical guidance in the performance
and evaluation of maintenance projects and problems.

Ths major outside contect is:
Contrectors: Supervision and cost control of contractor related maintenance work.

In order to successfully carry out the duties of this position, the incumbent must
possess a detailed knowledge of either the mechanical, electrical and/or instrument

and control areas involved with 2 nuclear generating station and a general knowledge of
the remaining two areas. This person must also have a basic knowledge of the operation
of such a station and the pertinent regulatory requirements involved in its operation

. and maintenance. This kind of knowledge would be equivalent to a four year degree in
engineering supplemented by five (5) to seven (7) years of pertinent work experience.
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PRINCIPAL ACCOUNTABILITIES:

( . Ensure the continucus, efficient generation of electricity by directing and
providing guidance for day-to-day maintenance activities.

2. Provide for an econcmical mesintenance program by developing, tracking expenditures,
etc. for Loth O&M and Capital budgets.

3. Ensure optimum utilization of outages and down time, including refueling outages
by planning, scheduling and coordinating maintenance activities during such
periods.

4. Ensure effective, cost-efficient contractor related maintenance work through the
supervision and cost-control of maintenance work performed by outside contractors.

12/16/76
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METROPOLITAN EDISON COMPANY

Position Description

Position: (8911) Supervisor-Unit Maintenance- Reports to: Superintendent-Station
Nuclear Maintenance-Nuclear

-

ACCOUNTABILITY OBJECTIVE:

This position is responsible for planning, organizing, integrating and directing the
maintenance effort for a generating unit of the Three Mile Island nuclear generating
station in order to insure optimum equipment/systems utilization with minimum down

time.

DIMENSIONS:

Overall plant worth: $100 MM
Value of daily generation: $0.5 MM
Unit Maintenance Budget:

Maintenance Personnel:

NATURE AND SCOPE:

This position reports to the Superintendent-Maintenance-Nuclear along with the

Maintenance Scheduling Supervisor and a Technical Analyst Sr. IIT-Nuclear.
Reporting to this position are the Supervisor-Mechanical Maintenance-Nuclear, the
Supervisor-Electrical Maintgnance—Nuclear, the Supervisor-Instrument & Control
Maintenance-Nuclear, four Foremen-Maintenﬁnce—ﬂuclear (shift coverage) and the

Utility Supervisor.

The maintenande group at TMI is divided inlo three functional areas - mechanical,
electrical and instrument and control - and is responsible for conducting all
types of maintenance and repair wogk associated with nuclear generating station
systems, equipment, buildings and appurtenaﬂccs. The Station Maintenance Super-

intendent is responsible for total station mainteaance function to ensure a
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NATURE AND SCOPE (Continued)

synergistic, station-wide maintenance effort. Tt is within this framework that
this position plans, organizes, integrates and directs the maintenance activities
for a generating unit which involves the effective use of manpower, ensuring
adherence to safe work procedures, implementing maintenance policy and procedures,

providing for the advanced planning of maintenance activities for outages, etc.

A major responsibility of this position is the coordination of maintenance
activities within the unit (e.g. between turbine/generator and steam generator,
between steam generator and reactor vessel equipment, etc.) This involves
establishing maintenance priorities for the unit to insure continuous generation,
and vhich requires the on-going analysis of maintenance projects in the light of
unit availability, the nature of the project itself (e.g. does it require a 50%
power reduction), etec. This nececsitates effective two-way communication between
this position and the Station Maintenance Supervisor regarding the status of
current projects, the approval of new maintenance work orders, etc. In short,
this position determines what is to be done where and by vhen for a particular
unit with approval by the Station Maintenance Supervisor, who ensures conformity

with the overall station maintenance effort.

Ensuring the effective use of manpower is an important facet of this position's
coordination funétion. Since maintenance is now being performed on a shift basis,
this person ensures that proverly qualified personnel are always present on each

shift and that adequate manning levels are maintained for the unit. Through

subcrdinate supervisory positiohs, the incumbenténsures the effective assignment
of individuals to maintenance projects and provides for inter-unit assignment of

-
persornel for the unit through effective interfacing with the Stat;pn.Méiﬁzégg;:lk

‘-:/ PO

Supervisor pertaining to qualification, scheduling and assiggﬁeptifi
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Position: (8911) Supervisor-Unit Maintenance-Nuclear Page 3

NATURE AND SCOPE (Continued)

This position is responsible for the implementation of long and short range
station maintenance policy and procedures for the unit and for making recommenda-
tions as to changes in policy and procedures in the light of actual maintenauce
activities. To ensure this, this position reviews daily unit maintenance logs
and work orders, maintenance tests and evaluations, etc. to analyze the adequacy
of current policy/procedure and to discern areas where changes/improvements are
in order. On the incumbent's own volition or based upon recommendations from
subordinates and with approval of the Supervisor-Station Maintenance, this
position participates in and/or provides for the development of policy/procedural
changes and reviews all such changes prior to submitting them for approval. This
type of activity is also undertaken in the development, finalization, approval
and implementation of the unit's maintenance budget, and for reconciling problems

involved with its incorporation into the overall station maintenance budget.

The determination of how and when contractor maintenance support is necessary is

a responsibility of this position as delegated by the Station Maintenance Super-
visor. This involves the analysis of the unit's maintenance staff gualifications
in the light of the type of specific projects to be done, evaluation of cost
pgrameters, the discernment of staff-to-contractor and contractor-to-staff{ support,
etc. This position also provides for the evaluation of in—prégréss and completed
coutrgctor maintenance work in order to determine future applicability of contract-

ing maintenance work.

In order to build and maintain a skilled, competent maintenance steff, this position
is responsible for the training of the unit's maintenance personnel. Based upon
recommendations from subordinates and the incumbent's own evaluations, this

position determines training needs and priorities in the light of such matters as:
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Position: (8911) Supervisor-Unit Maintenance-Nuclear Page b

NATURE AND SCOPE (Continued)

can our personnel be trained to perform work currently being done by outside
contractors, ete. and makes positive recommendations‘to the Station Maintenance
Supervisor. Upon obtaining approvals, this position ensures the close interface
of training and maintenance personnel in developing programs and materials,
scheduling training time and ensuring that required maintenance personnel receive
training. In this vein, the incumbent through the Supervisor-Station Maintenance
ensures that all maintenance personnel are kept up to date with changes to the
Technical Specifications and established maintenance procedures and that the
changes are fully understood so as to provide maintenance conformance with all

applicable regulatory requirements.

Thie osition works closely with the station's Maintenance Scheduling Supervisor
as well as with the corporate staff's Maintenance Planning function to ensure the
effective, efficient planning of unit maintenance work for both scheduled and
forced outeges. This responsibility is especially accute during refueling
outages since this requires a concerted effort on the part of the maintenance
staff in such activities as material acquisition, reverting to contingency plans,
etec. In short, it is this position's responsibility to ensure the most efficient,
effective use of down time for performing/completing unit maintenance work on

a priority basis.

Groups/firms outside of the Company with which this position has important contact

include: maintenance contractors on matters described previously; design agents/

-

enzineers, including GPUSC on maintenance problems regarding their equiﬁment/systems;

with the NRC, EPA, FPC, etc. for such matters as compliance inspections, resolving

e
problems/inquiries, etc. ] ??::;7 : o
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Position: (&911) Supervisor-Unit Maintenance-Nuclear Page 5
( NATURE AND SCOPE (Continued)
f Contacts within the station are important since much of this position's time is

é gpent in coordinating the un1§'s maintenance activities with other functional

groups. The more important interfacing includes:. operations personnel for snch

, matters as isolating equipment and returning it to service; with Radiation
Protection & Chemistry personnel on Health Physics matters which may affect

i maintenance activities; with Engineering personnel to acquire engineering guidance

f and to supply information pertinent to engineering evalv- “ions; and with Quality
Control personnel to ensure conformance of working procedures and resolve maintenance

area audit findings.

In order to successfully carry out the responsibilities of this position, the
incumbent must have a thorough, detailed knowledge of the operation and maintenance

( of & nuclear power station including its maintenance manpover and scheduling
requirements and all regulatory guidelines pertinent to its operafion and maintenance.
This knowledge includes a working knowledge of all station equipment and systezs.
Since this position is more administrative than technical, the incunbent must be
experienced in organizing and directing a functional unit and in developing and

motivating personnel.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure a synergistic maintenance effort by directing and controlling the
paintcnuncc function for a particular generating unit.

2. PEnsure the integrity of actual maintenance work through the effective utiliza-
tion of maintenance manpower.

f 3. Ensure an effective maintenance effort by assisting ip the development and

jmplementing maintenance policy, procedures and budgets.

B e bl b i b b s
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PRINCIPAL ACCOUNTAEILITIES:

L, Ensure effective, cost-efficient contractor support by determining the
criteria and applicability for contraciing maintenance work for the generating
unit.

5. Ensure z skilled, competent unit maintenance staff by providing for the
training of maintenance personael.

6. Ensure effective, efficient planning of maintenance work during outages by

oversceing the unit's maintenance planning function.
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Pousiticn: ( ) Superintendent- Reports to: Superintendent-Nuclear
Maintenance, Nuclear Cenerating Station

ACCOUNTARILITY OBSECTIVE:

This position is responsible for planning, organizing, integrating and directing the
total station maintenance effort of the Three Mile Island nuclear generating station in

order to insure optimum equipment/systems utilization with minimum down time.

DIMENSTONS:
Overall plant worth: $100 MM

Value of daily generation: $0.5 MM
Station Maintenance Budget:

Maintenance Personnel:

NATURE AND SCOPE:

This position report: to the Superintendent-Nuclear Generating Station along with an
Engineer Sr. I-Nuclear, two Unit Superintendents-Nuclear, the Supervisor-Training-
Nuclear, the Coordinator-Services-Nuclear, the Supervisor-Radiation Protection &
Chemistry and a Stenographer-"A". Reporting to this position are two Supervisors-
Unit Maintenance - Nuclear, a Maintenance Scheduling Supervisor and a Technical

Analyst Sr. I11-Nuclear.:

The maintenance group at TMI is divided into three functional areas - mechanical,
electrical and instrument and control - and is responsible for conducting all types

of maintenance and repair work associated with nuclear generating station systems,
equipment , buildings and appurtenances. The Unit Maintenance Supervisors are responsible
for the day-to-day maintenance activities for a particular generating unit and for
providing input to the Maintenance Superintendent to ensure'a synergistic, station-wide

maintenance effort. It is within this framework that this; position plans, organizes,
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Position: ( ) Superintendent- Page 2
Maintenance, Nu lear \)

NATURE AND SCOPE (CONT'D)

integrates and directs the total TMI maintenance function which involves the effective
use of manpower, the coordination of activities between units, evaluating contractor
assistance, ensuring adherence to safe work procedures, developing and implementing
station maintenance policy and procedures, providing for the advanced planning of

maintenance activities for outages, etc.

A major responsibility of this position is the coordination of maintenance activities
between units. This involves establishing maintenance priorities for each unit from

an overall station viewpoint to insure continuous generation. This requires the on-
going analysis of maintenance projects in the light of unit aveilebility, the nature

of the project itself (e.g. does it require a 50% power reductiocn), etc. and further
necessitates effective two-way communication between this position and the individual )
Unit Maintenance Supervisors to determine the status of current projects, the

ecquisition of new maintenance work orders, etc. In short, this position determines

what is to be done where and by when.

Ensuring the effective usé of manpower is an important facet of this position's
coordination function. Since maintenance is now being performed on a shift basis,
this person ensures that properly qualified personnel are always present on each shift
and that adequate manning levels are maintained for each unit. S8ince there are

equipment/systems differences between units, a major problem for this position is
ensuring that, when maintenance personnel are moved from unit to unit, the personnel
\

who are so moved are familiar with the equipment/systems to be worked on. This again

requires effective communication with the Unit Maintenance Supervisors. )
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NATURE AND SCOPE (CONT'D)

This position is responsible for the development , review, approval and implementation
of long and short range station maintenance policy and procedures. To insure this,
this position reviews daily unit maintenance logs and work orders, maintenance tests
and evaluations, etc. to analyze the adequacy of current policy/procedure and to
discern areas vhere changes/improvements are in order. On the incumbent's own volition
or based upon recommendations from subordinates, this position participates in and/or
provides for the development of policy/procedural changes and reviews all such changes
prior to submitting them for approvel. This type of activity is also undertaken in

the development, finalization, approval and implementation of the station's

maintenance budget.

The determination of how and when contractor maintenance support is necessary is the
responsibility of this position. This involves the analysis of the stalion's
maintenance staff qualifications in the light of the type of specific projects to be
done, evaluation of cost parameters, the discernment of staff-to-contractor and
contractor-to-staff support, ete. This position also provides for the evaluation of
in-progress and completﬁd contractor maintenance work in order to determine future

applicability of contracting maintenance work.

In order to build and maintain a skilled, competent maintenance staff, this position
is responsible for ensuring that action is taken for the training of maintenance
personnel. Based upon recommendations from subordinates and the incumbent's own
evaluations, this position determines training needs and priorities in the light of
such matters as: can our personnel be trained to perform work currently being done

by outside contractors, etc. Based on these needs and priorities, this position
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Position: ( ) Superintendent- Page b
Maintenance, Nuclear

NATURE AND SCOPE (CONT'D)

ensures the close interface of training and maintenance personnel in developing
programs and materials, scheduling training time and ensuring that required rainte-
nance personnel receive training. In this vein, the incumbent ensures that all
maintenance personnel are kept up to date with changes to the Technical Specifications
and established maintenance proccdures and that the changes are fully understood so

as to provide maintenance conformance with all applicable regulatory requirements.

This position works closely with the station's Maintenance Scheduling Supervisor as
well as with the corporate staff's Maintenance Planning function to ensure the
effective, efficient planning of maintenance work for both scheduled and forced

outages. This responsibility is especially accute during refueling outages since

this requires a concerted effort on the part of the maintenance staff in such activit. _)

&s material acquisition, reverting to contingency plans, etc. In short, it is this
position's responsibility to ensure the most efficient, effective use of down time

for performing/completing maintenance work on a priority basis.

Groups/firms outside of the Company with which this position has important contact
include: maintenance co;tractors on matters described previously; design agents/
engineers, including GPUSC on maintenance problems regarding their equipment /systems;
with the NRC, EPA, FPC, etc. for such matters as compliance inspections, resolving
problems/inquiries, etc.

Contacts within the station are important since much of this position's time is spent

in coordinating maintenance activities with other functional groups. The more import~ *

interfacing includes: operations personnel for such matters as isolating equipnent
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and returning it to service, v;th Radiation Protection & Chemistry personnel on
Health Physics matters which may affect maintennncé activities; with Engincering
personnel to acquire engineering guidance and to supply information pertinent to
engineering evaluations; and with Quality Control personnel to ensure conformance

of working procedures and resolve maintenance area audit findings.

In order to successfully carry out the responsibilities of this position, the incumbent
must have a thorough, detailed knowledge of the operation and maintenance of a nuclear
power station including its maintenance manpower and scheduling requirements and all
regulatory guidelines pertinent to its operstion and maintenance. This knowledge
includes a working knowledge of all station equipment and systems. Since this position
is more administrative than technical, the incunbent must be experienced in organizing

and directing a functional unit and in developing and motivating personnel.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure a synergistic, station-wide maintenance effort by coordinating maintenance
activities between generating units.
‘
2. Ensure effectiveaess of actual maintenance work through the effective utilization
of maintenance manpower.
3. Ensure an effective maintenance effort by developing, reviewing, approving and
implementing maintenance policy, procedures and budgets.

4. Ens.:e effective, cost-efficient contractor support by determining the criteria

and applicability for coniracting maintenance work.
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Position: ( ) Superintendent- Page 6
Maintenance, Nuelear

PRINCIPAL ACCOUNTARILITIES (CONT'D):

5. Ensure a skilled, competent maintenance staff by ensuring action is taken for
the training of maintenance personnel.
6. Ensure effective, efficient planning of maintenanc . work during outages by over-

seeing the station's maintenance planning function.
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Position Description

'

(( Ca'e: 11-9-72 Position: (8081) -€hemical - Supervisor
Analysi: EMZ Incumbent: Kenneth H., Frederick
Approvals: (1) /iieu?? 1" i Lo f Reports to: Station Engineer

(Incumbent)
GPU Unit: Met-Ed
(2) S :
uperior) Organizational Unit: Production

Location: Three Mile Island Nuclear
Generating Station, Middletown

ACCOUNTAZILITY OBJSCTIVE:

This position is accountable for the total plant chemical program, which involves
waler and waste treatment, plant chemistry, and radio-chemistry to ensure more
reliable plant operation and meet compliance requirements of state and federal agencies,

DIMEINSIONS:
Personnel : 5

( l\ ‘ Lab Equipment: $250. M

BATURE AND SCOPZ:

This position reports to the Station Engineer along with one (1) Nuclear Engineer, one
(1} Training Spec’slist, one (1) Project Engineer, two (2) Engineers, two (2) Enginear,
Jrs., and one (i, Radiation Protection Supervisor. Reporting to the Incumbent are on=
(1) Analyst Sr., and four (4) Analysts,

Th> Incumbent is wholly responsible for the selection, supervision, setup and calibra-
tion of all chemical and radin-chemical analytical, and counting instruments.

This position selects, or at times makes necessary, adjustments to standard written
procedures and develops new chemical and radio-chemica! analytical procedures to fill
the need to meet governmental agency requirements for the nuclear plant facility,

Tha Incunbent yuides, motivates and trains his analytical personnel in analytical
techniquas, thereby providing good qualified perscnn=l for future advancement, long-
term stability in the department and plant growth, This training is not only limited
to the Incurhant's danartmant as ha trains other plant personnel in the arcas of water
and vaste treatment,

&
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When chemical problems arise within the plant, the Incumbent and his staff makes the
analysis of the problem and recommends the necessary solutions to solve the problem,
‘hareby ensuring compliance with chemical sections of plant technical specifications
which are, at present, awaiting final approval from the Atomic Energy Commission and
tha compliance requlations for the waste discharge permits which have been approved

by the state agencies,

The Incumbent provides the technical supervision, and will maintain the necessary
state license for the oparation of the w.ater and waste treatment facilities at the
nuclear plant,

This position is responsible for maintaining the technical liaison with the General
Public Utilities System Chemical Labs and others, such as manufacturer's representa-
tives or consultants, thereby eliminating costly, time-consuming problams that could
arice at some future date,

The Incumbent is responcible for the preparation and maintaining of ad:aquate chemistry
records and reports requested by both state and fedaral agencies.

VWnen chemical problems arise within the plant at any time during the day, night or
waek, the Incumbent is expected to work long and/or irreqular hours until! the solution
is found to -orrect the problem, thereby ensuring plant and system reliability.

The Incumbent, when requested, will participate in Plant Operating Review Committae
meatings that involve chemical procedures within the plant,

This position is responsible for the overall direction of the chemical and radin-
shemical analytical programs at the Three Mile Island Nuclear Cenarating Station,

The Incumbent's position is considered to be both adrninistratively and tuchaically
oriented.

PRIGCIPAL ACCOUNTABILITIES

I. Selects and supervises setup and calibration of analytical and counting instrunents,
2, Sclacts or develops chemical and radio-chemical analytical procedures.,

3. Motivates and trains analytical personnel in analytical techniguas and other plant
paersonnel in areas of water and waste treatment, thereby providing qualifisd
personnel and ensuring long-term stability and growth within the department and
plant,

L, Direct

v

the plant analytical program,

5. !nsures throuqgh apnropriate analysis compiiance with chemical secticns cf plant
tachnical specifications and discharge parmits,

6. Prepares or reviews chemically oriented operating procedu es,
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PRINCIPAL ACCOUNTABILITIES (CONT,)

7

Provides technical supervision for the operation of the water and waste treatment
facilities and will obtain necessary license for sewage treatment plant,

Haintains technical liaison with General Public Utilities System Chemical Labs
and others such as manufacturer's representatives or consultants,

Insures the keeping of adequate chemistry records and prepares any necessary
reports to various state and federal agencies,
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POSITION DESCRIPTION

JOB NO. 5024

POSITION: CHEMIST II REPORTS TO: Chemist Sr. I
or Chemist III

Lewe FEXn: Svpv. CYAL

Accountability Objective

This position is accountable for the performance of all work, amalyses,
interpretation of results, and personnel within one of the various functional
sections (Environmental, Fuels, Resins and Lubricants) o’ the Chemical Section
of the System Laboratory, to insure that management is pre *ided with the
necessary technical data from which decisions affecting operation reliability,
efficiency, and dependability can be made.

Dimensions
Yearly Costs of Internal Analysis = $150 M
Yearly Cost of Using Outside Services for Analysis
now performed by this position internally = $750 M

Value of Analysis in Terms of Costs Associated with
NOT conducting such analysis (i.e. unschoduled
downtime, etc.) Up to $500 M/bay

Nature and Scope

This position typically reports to either a Chemist Sr. I or a Chemist I1I,
depending upon the nature of the functional work assignment and associated
organizational relationships. Other positions reporting to the Chemist Sr. I
typically include (1-2) Chemist III's, (1-2) additional Chemist II's, (1-2)
Chemist I's, and (1) Laboratory Specialist. Other positions typically reporting
to a Chemist III include (1-2) additional Chemist Il's, perhaprs (1-2) Chemist 1's,
and (1-3) Laboratory Technician Seniors. Typically reporting to the Chemist 11
position is (1) Laboratory Technician Sr., and indirectly (1) Laboratory
Assistant.

This position is responsible for assisting both management and subordinates
in the continuous development, implementation, calibration, organization, and
standardization of appropriate functional tests, analysis techniques, and formal
programs such as the Ambient Air Monitoring Network, Resin Analysis Programs,
the National Pollution Discharge Elimination System, and various Fuel and
Lubricant programs. Such programs typically involve all 3 operating companies,
encompassing approximately 20 generation facilities.

The position may be held accountable for developing a working knowledge of
all facets of a particular program to the extent of being trained by operating
company personnel, or conversely, instructing cperating company personnel on
pertinent matters and techniques.




GPU POSITION DESCRIPTION CHEMIST 1I PAGE

Nature and Scope (Continued)

The position is accountable for the devalopment of a Quality Assurance
and control program consisting of chemical calibrations and maintenance of
{nstrumentation and, where necessary, periodic avdits of the operation of
associated systems, personnel techniques, and adequacy and quality of data.

The position is also accountable for assessing developments of significance
within the functicnal area under consideration, and may be required to develop
appropriate documents for accepted programs, develop methods for any necessary
sampling, and develop a catalogue of background data related to the area of
endeavor.

This position is accountable for providing supervision to subordinate
personnel to assess progress toward departmental objectives, as well as providing
them with technical and administrative guidance as needed. In addition, the
position is responsible for assisting appropriate personnel in activities such
as requisite chemical cleanings, new equipment startups, etc., on an as needed
basis.

The position is accountable for assisting its supervisor in the development
of departmental budgets, by providing pertinent data and information concerning
expenditures and projected project and analysis requirements for ensuing periods
of time, within the functional area of the department.

The major challenges of this position are to insure the coordination of
functional operations, provide accurate, expedient services of functional prograus
available and/or offered to (or required by) operating companies, to prevent
duplication of effort and to insure efficiency of generation operations. For
most effective performance in the position, the incumbent should possess
background requirements which include a B.S. in Chemistry, Chemical Engineering,
or their equivalents, supervisory experience, and effective oral and written
communication skills. In addition, it is desirable that the typical or average
incumbent in this position have approximately 3 years related work experience.

Major internal contacts of the position are with va.ious engineering groups
and operating company personnel for purposes of coordinating existing programs,
Major external contacts of the position are with Architect Engineers, Vendors,
Consultants, and Regulatory Agencies for purposes of compiling and disseminating
information and technology.

The incumbent is given reasonable freedom to act, and has authority to
deal with problems such as workload management, scheduling, development of
programs, and equipment justifications pursuant upon upper management approval.
Areas requiring decisions by this position's supervisor include budget
considerations and personnel adjustments.

The position may expect to travel between 40% and 607 of the time,
depending upon the functional assignment of this position within the
department as well as workloads and schedules. In addition to this type of
travel, additional travel may be required for purposes of attending seminars,
conferences, etc.

w
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Principal Accountabilities

Assures effective operation of assigned functional programs to provide
management with necessary data and information from which pertinent decisions
can be made.

Develops more effective procedures and techniques to reduce current costs
of analyses required by the program.

Develops Quality Assurance and Control programs, including calibration,
maintenance, and periodic audits of operation and maintenance of instruments,
and training of responsible people in this effort at the subsidiary locations.

Develops and justifies new programs and services projected to meet
internal and external requirements of the operating companies.

Supervises responsible subordinates, guiding them in their progress, and
assisting them in their professional development in order to promote department
effectiveness and individual professional development.

Renders assistance as needed on special projects related to the primary
function of the department and laboratory work group, as deemed necessary by

upper levels of management, in order to meet time schedules and progran
objectives.

Maintains effectiveness and expertise of curreut endeavors performed by
the functional department through the training of appropriate personnel and
collection and dissemination of information and data.



METROPOLITAN [DISON COMPANY

POSITION DESCRIPTION

Positic.: (5022) Chemist Sr. 1 Reports To: Supervisor of Chemistry/
Radiation Protection

ACCOUNTABILITY OBJECTIVE:

- —

This position is accountable for monitoring the total station chemistry program
and coordinating the activities of all involved parties to ensure reliable and
efficient plant operation within compliance requirements of state and federal

- agencies. Included in the chemical program are water and waste treatment, plant
chemistry, radio-chemistry and the chemical and water treating budget.

NATURE AND SCOPE:

This position report to the Supervisor of Chemistry and Radiation Protection
along with one (1) Radiation Protection Supervisor, three (3) Chemistry Foremen,
and two (2) Engineers. Reporting to the incumbent are twelve (12) Rad/Chem
Technicians and twelve (12) Rad/Chem Technician, Jr's.

The incumbent is responsible for the selection, setup and calibration of chemical
and counting instrumentaticn.

This position is responsible for development of suitable chemical and radio-chemical
anaiytical procedures to meet governmertal agency requirements for the nuclear
plant facility. This includes selection or modification of existing procedures

as well as development of new procedures as required.

The incumbent recommends and coordinates training for anmalytical personnel and
performs training in areas of new techniques and equipment. This training is not
only limited to the analytical department, but includes other station personnel
in the areas of water and waste treatment.

This position is responsible for monitoring the performance of station equipment
to insure compliance with specifications and reliable performance. This includes
recommendations for modification of operating procedures or equipment.

The incumbent identifies and makes analyses of chemical problems within the
units and recommends solutions, thereby insuring smooth operation and compliance
with chemical sections of technical specifications and waste discharge permits.

This position maintains technical liason with and coordinates the on-site ocpivities
of GPU System Chemical Lab, chemical consultants, manufacturer's representatives,
architect-engineer personnel and chemical contractors.

The incumbent develops specifications for chemicals and resins and advises plant
personnel on the set-up of inventories and ordering procedures
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NATURE_AND SCOPE: (CONTINUED)

When chemical problems arise within the plant at anytime during the day-night
or week, the incumbent is expected to work long and/or irreqular hours until
the solution is found to the problem, thus insurin; plant and system reliability.

PRINCIPAL ACCOUNTABILITIES:

1. Selects and supervises the set-up and surveillance calibration of station
analytical and counting instruments.

2. Develops or selects chemical and radio-chemical analytical procedures.

3. Recommends and coordinates the training of analytical personnel in analytical
techniques and other plant personnel in areas of water and waste treatment.

4. Monitors station performance to insure proper chemical treatment and compliance
with chemical sections of technical specifications and discharge permits.

5. Prepares and reviews chemically oriented operating procedures and surveillance
procedures.

6. Coordinates the on-site activities of and maintains technical liason with
consultants, manufacturer's representatives, chemical contractors, etc.

7. - Provides technical supervision for the operation of water and waste treatment
(. facilities and will maintain necessary licenses for these facilities.

8. Initiates and supervises modifications to plant equipment and procedures to
insure reliable operation. This function requires a comprehensive knowledge
of current state of the art in all areas of water treatment, analytical
chemistry and radio-chemistry.




ATTACHMENT

Examples of Activities Over Past 5 Years

1.

Development and implementation of Powdex OP's. Have enabled operation
with condenser leak ratec of 1-1% gpm (1976). Such leakage rates
commonly believed not achievable with 1000 ppm DS circ water and B&W
chem specs. Result - operation at 100% power for 2 weeks in 1976
during high demand periods while searching for leak.

Responsible for development of scheme for part time dump of 2 MS drains
in TMI Unit 1. Permits full power output during high power demand
periods while maintaining GE steam quality cpecs. Gain - 4-6 Mde for
16 hr/day during peak demand periods.

Responsible for stringent 02 and H2 proyram in TMI Unit 1. Result -
probable contribitor to low radiation levels.

Instrumental in introduction of A-104 resin to TMI Unit 1 makeup
demins. Result - increase in throughpart of cation - anion strings
from 180,000 to 300,000 gallons.

Development of sodium transport model to quantify concentration of
sodium in MS drains. Demonstrated need for permanent dump of 25%
MSR drains in TMI Unit 2. Potential impact - avoidance of massive
turbine failures such as Rancho Seco or lesser failures such as ANO
Unit 1.

Instrumental in implementing changes in regeneration procedures for
LAWT polishers and addition of Ammonex to TMi Unit 2. Potential

" impact - significant reduction in probability for failures such as

described in #5.

Involved in R&D effort to test high temp resin system for polishing
MSR drains. Potential impact - recovery of 4-6 MWe output TMI Unit
2 - approximate 4 Mde output for 8 hr/day TMI Unit 1. 10 - 30%
reduction in useage of Powdex resin. Lower risk of turbine and
0TSG failure.

Invited to give prepared discussions on papers at 1975 International
Water Conference and 1977 American Power Conference. Paper accepted

" for presentation at 1978 International Water Conference.

w8 %
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Metropolitan Edison Company / A5 A5+

Position Description

Position: (9280) Foreman-Radiation Protection-Generation
Reports to: Radiation Protection Supervisor

location: Three Mile Island Nuclear Generatling Station

ACCOUNTABILITY OBJECTIVE

This position is accountable for the implementation of etation radiation protection
programs and is specifically concerned with the implementation of methods and
procedures to safely and efficiently ensure that (1) personnel exposures are kept
"as low as practicable" and (2) releases of low level radioactive effluents to the
environment and other station operations related to radiation protection are
conducted in compliance with applicable federal regulations and station technicel
specifications.

NATURE AND SCOPE

This position reports to the Radiation Frotection Supervisor, along with two other
Foremen-Radiation Protection. Twelve Radiation Chemistry Technicians and twelve
Technicians/Juniors report to the jrcumbent in tuis position.

The Radiation Protection Department is responsible for: (1) the radiological safety
of all personnel at the station, including station personnel, contractor personnel
and visitors, (2) the safe discharge and/or shipment of all station radioactive
wastes - liquid, gas and solid, - the collection and shipment of environmental
samples for radioassay including river water, drinking water, air particulate

and charcoal filters, (4) the maintenance of a state of readiness to implement

the st~*i-,, radiation emergency plan, and (5) the implementation of radiation
protection training programs.

The incumbent must determine and develop the abilities of subordinates and assign
work responsibilities accordingly and must sustain subordinate's work interest.

The incumbent must coordinate the work of his subordinates with that of other
station departments to most effectively support overall station operationc.

The incumbent, in conjunction with the Radiation Protection Svpervisor, administers
the provisions of the Union contract to his technicians to ensure sound Company-
Union relationships.

Throughout this overall framework, the incumbent performs the following duties:

1. Preparation, review and implementation of station health
physics procedures. '

2. Review of eaquipment requirements with subsequent preparation
and review of specifications and purchase requisitions, as needed.

3. Prepare and/or review regulatory reports.
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Position: (9280) Foreman-Radiation Protection-Generation Page 2

NATURE AND SCOPE (Cont'd) N\

k. Propose and implement resolutions to nonconformance reports and QA
audit reports.

5. Prepare, review and present training lessons.

6. Perform job and equipment health physics evaluations.

T. Perform other specific tacks as assigned by the Radiation
Protection Supervisor or the Supervisor-Radiation Protection
and Chemistry or the Shift Supervisor.

The incumbent's most frequent contacts within the Company are:

Nuclear Generating Station Departments

To provide and/or obtain information and to provide assistance in radiation

protection matters to the engineering departments, maintenance and operations
departments.

Corporate Technical Support Staff (Reading)

To obtain data and/or information concerning radistion protection programs, radioactive
effluent programs, licensing and environmental sample collection.

The incumbent's most frequent outside contacts are: )

Personnel Dosimetry Vendors

Firms providing personnel dosimetry equipment and/or services.

Radioactive Laundry and Radiation Protection Personnel Equipment Supply Firms

Laundry and equipment supply firms providing services and/or equipment for radiation
protection programs.

Radiosctive Waste Transportation and Burial Vendors

Vendors providing radwaste transportation and burial services and/or equipment.

Radioanalytical Laboratory Consultnants

Consulting and analytical firms providing for radioactivity determinations of
airborne and liquid effluent samples.

U.S. Nuclear Repulatory Commission (NRC)

To assist NRC inspectors, as requested, in their performance of station audits.

o p——
RECEI/ED
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g Position: [9280) Foreman-Radiation Protection-Generation Page 3
(: PRINCIPAL ACCOUNTABILITIES
The Foreman-Radiation Protection performs radiation protection and health physics
work in a nuclear powered generating station. The principal accountabilities may
include:
1. Directs work to be performed and work sequences to be followed
in performing radiation monitoring, counting room, and
decontamination work.
2. Directs the calibration and maintenance on portable survey
instruments and installed radiation detectors used in
environmental and effluent radiation monitoring. The
incumbent insures an adequate inventory and supplies of
health physics materials and equipment.
3. Directs on-site movement, storage, record keeping and disposal
of radicactive wastes, fiscionable material, and radicactive
sources in accordance with station technical specification and
Federal and State regulations.
k., Coordinates generating station radiation detection vork
activities with other station work activities.
5. Maintains an inventory of radiocactive sources, technical
operating data, records of inspection, survey, monitoring
(: and work activities.

6. Responsible for the implementation of radiation protection
procedures and programs.

T. Directs the collection of environmental samples in accordance
with station procedures.

8. Reports to proper station authority, all unusual operating conditions
lizely to affect personnal safety, radiological safety, station
capacity and reliability.

9. Responsible for implementation of the station personnel
dosimetry, whole body count and biocassy programs to ensure
station, contractor and visitor personnel exposures are kept
"as low as practicable” and to ensure the required records
are maintained.

10. Responsible for implementation of the station respiratory
protection program, including training and equipment readiness.



GENERAL PUBLIC UTILITIES

Position Description

+9% 3 st
k; Date: 12-8-72 Position: (R087) Radiation Protection
: Supervisor
Analyst: EMZ —
P ) ncumbent: Richard §. Deakin
Avprovals: (1)Agfa:,4521944??f}{;é£a/él-~/
(Fncumbent) Reports to: Station Engineer
(2 . GPU Unit:  Met-Ed

perior
Organizational Unit: Production

Location: Three Mile lsland Nuclear
Generating Station

ACCOUNTABILITY OBJECTIVE:

The Radiation Protection Supervisor is responsible for the protection of plant
personnel and the environment from unwarranted radiation exposure and is engaged in
the study of problems and practices of providing radiation protection. This position
is concerned with an understanding of the mechanisms of radiation danaga, with the
development and implementation of methods and procedures necessary to evaluate
radiation hazards to plant personnel, the general public and the natural environment,

E DIMENSIONS:

Total worth of Equipment: $142,000.00

Personnel: 3 Radiation Protection Technicians.
During maintenance outages ten (10)
Auxiliary Operators reporting to the

Radiation Protection Supervisor technicallyl
Annual Budget: $185,000. 00

NATURE AND SCOPE:

This position reports to the Station Engineer along with one (1) Nuclear Enqgineer,
one (1) Training Specialist, one (1) Project Enginser, two (2) Engincers, two (2)
Engineer-Jrs. and one (1) Chemical Supervisor. Three (3) Radiation Pretection
Technicians report to this position. During the absence of the Chemical Supervisor
one (1) Analyst-Senior and four (4) Analysts report to the Incumbent. JQuring

maintena. ce outages, ten (10) or more Auxiliary Onerators may report technically
to this position,

The Incumbent is responsible for the radiation exposure of all on-site personnel ,
In addition, he is responsible for all off-site releases of radioactive waste,
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liquid, gaseous and solid. The Incumbent insures that all releases are properly
monitored and recorded and that they comply with the Atomic Energy Commission
requlations, the Plant Technical Specifications and the Pennsylvania State
regulations, This position insures that the environmental program, a program
that measures radioactivity off-site, is conducted in compliance with all Local,
State, and Federal regulations.

Before plant operations, the Incumbent writes the Three Mile lsland Radiation
Protection Manual and all Radiation Protection procedures. He prepares the operating
procedures for the Radiation Monitoring System and . Radiation Emergency Plan,

The Incumbent must determine the abilities of subordinates and assign work responsi-
bilities accordingly, and must obtain and sustain subordinate's work interest, The
Incumbent administers the provisions of the Union contract to his technicians to
insure sound Company-Union relationshipe,

The Radiation Protection Supervisor must insure that all personnel in the plant
receive a basic radiation protection instruction lecture to insure that all plant
personnel know about the hazards of radiation. He must train his technicians to
perform the job required since all his parsonnel come from a fossil fuel plant
and are not trained for the position of Radiation Protection Technician,

An important function of this position is to provide the radiation protection of
maintenance workers when they are involved in repairing radioactive equioment in
the plant. The Incumbent must use discretion in making decisions as to what pro-
cedures should be used and how much radiation protection equipment an employee
should utilize.

4
t PRINCIPAL ACCOUNTABILITIES:

The Radiation Protection Supervisor performs radiation protection and Health Physics
work in a nuclear powered generating station. The principal accountabilities are:

I. Indicating work to be performed and work sequences to be followed in performing
radiation monitoring, counting room, and decontamination work.

2, Directs the calibration and maintenance on survey instruments and installed
radiation detectors used in environmental area equipment and effluent radia-
tion monitoring. The Incumbent insures an adequate inventory and supply of
anti-contamination equipment and plant personneal protective clothing.

3. Directs on-site movement, storage and disposal of radioactive wastes, fissionable
material, and radioactive sources.

L. Coordinates gencrating station radiation detection work activities with other
station work activities,

5. Maintains an inventory of radioactive sources, technical operating data, records
of inspection, survey, monitoring and work activities.



PRINCIPAL ACCOUNTABILITIES (CONT.):
A
6‘

Assumes responsibility for the preparation and review of Health Physics
procedures and programs. In addition, the !ncumbent prepares and reviews
the environmental radiation monitoring procedures and program,

7. Reports to proper station authority all unusual operating conditions likely
to affect personnel safety, station capacity and reliability.
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METROPOLITAN EDISON COMPANY

Positicn Description

Position: Technical Engineer-Waste Process-liuclear Reports to: Supervisor-Radiation
Protection and Chemistry

ACCCUNTABILITY OBJECTIVE:

This positiun is responsible for counselling and coordinating matters concerning, &s
vell as engaging in, the actual design of TMI Waste Processing Disposal Systewms in
order to ensure the system's efficient, effective and cost saving operation.

DIMENSIONS:

Valus of Radiation Waste Systems:
llet worth of daily generation: $0.5M4

NATURE AND SCOPE:

This position reports to the Supervisor-Radiation Protecticn and Chemistry along with
the Staff Chemist-luclear, the Radiation Protecticn Supervisor and the Chenmistry Super-
visor. Although no one reports directly to this position, the incurbent will, on
occasion, temporarily supervise as a first-line foreman on a particular task.

The operation of a nuclear power plant results in the formation of waste rroducts.
Some of these waste products are radiocactive and must be very carefully handled so as
not tc demage the environment or endanger the health and safety of the plant staff or
generel public. It is within this overall framework that the incumbent ensures the

effective, economical, and efficient operation and design of all waste processing and
€isposal systems.

All Radiation Waste Disposal Systems which include Liquid, Gaseous and Solid Rad-Weste
Disposal are dealt with by the incumbent as well as the proposed Industrial Waste

Treatment Facility and Sewage Treatment. The incumbent performs and/or is responsible
for the following tasks: .

Radiation Waste Disposal Systems: Coordinate and ensure design (including actual re-
designing of equipment by incumbent) changes to ensure the most efficient, cost-saving
operation of these systems thereby minizizing radiation exposure to plant personnel by
reducing and mainteining radicactive relcases to the lowest practicel level. These

objectives are achieved through performance testing end evaluation of operaticnal results

wherzby the incumbent can make recommendations for design chenges and for operating pro-
cedures. This coordination and actual design changes undertaken by this Technice
Engineer involve close liaison with personnel from GPUSC and the Production Supervision
Staff, especially Generation Engineering and OQA.

Sevage Treatrent Systems: Since these systems are only presently being
proposed, the incumpent is responsible for the development and coordination of design,
actual installaticn, start-up and operation of these systems and for the on-going eval-
uaticn of the effectiveness and efficiency of their operution.

 POOR ORIGINAL
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NATURE AND SCOPT: (CONT.)

For all systems dealt with, the incumsbent provides guidance to and actually partici-
pates with other engineers and operating versounel in the development of cperating
procedures., This also includes the develo>.zent, implementation ard on-gcing evalus~-
tion of a Preventative Maintenante and an Operaticnel Surveillance Frosram The

e -

incumbent alsc provides supportive functions for Licensin activities.
FA

-

his/her background in Radiation Chemistry, Mechanical and Electrical Engineering and
Environmental Chemistry in solving such protleus as: whare equipnent, or a whole
system, is not performing according to design and the neture of rad ctive waste
requires immediate action. This means the incumbent must determine and identify the
cause (often utilizing trouble-shooting technigues), evaluating the cause so as to
recomzend corrective sction. This Technical Eaginreering will chair the Radiation
Waste Committee.

This is a technical and advisory position which requires the incurbent to utilize

-
-y
inn
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PRINCIPAL ACCOUNTABILITIES:

1. Ensure the effective, economical and efficient operaticn of all plant Radiation
Waste Systems by:

a. coordinating and, as requireil, redesigning Rad Waste equipment and systems.
b. executing performance tests and evaluating operational results; end
c¢. aiding in the development of cperational procedures, a Preventative Main-
tenance Program and an Cperationul Surveillance Progran.
L]

2. Easure effective, cost-saving and ef~icient Sewage Treatment fac
the development and coordination of the design, installatioca, st
operation of these systems.

CORIGINAL
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METROPOLITAN EDISON COMPAINY

: \% Position Description

Positiorn: (9559) Engineer III-Ruclear Reports to: Supervisor-Railation
(Radiation Protection) Protection and Chemistry

ACCOUNTABILITY OBJECTIVE:

This pésition is accountable for authorizing the release and/or shirment of radioactive
wastes, as wvell as ccordinating activities and engaging in the design of the TMI Vaste
Processing Disposal Systew in order to ensure that releases are kept below the limits
set by state and federal regulations.

DIMENSIONS:
Value of Radiation Waste System:

Value of Total VWaste Disposal Systems:
Net wvorth of daily unit generation: $0.5MM

NATURE AND SCOPE:

‘ ‘:, his position reports to the Sﬁpervisor-ﬁadiution Protection and Chemistry zlong
“ith the Staff Chemist-Nuclear, the Radiation Protection Supervisor and the Chemistry
( apervisor. Reporting to this position are two Eugineers II-Nucloar (Waste Processing).

The operation of a nuclear power plant results in the formation of waste products.
Sowe of these waste products are radiocuctive and must be carefully treated so as not
to damage the environment or endanger the health and safety of the plant staf or
general public. Therefore, the Radiation Waste (Radwaste) Disposal System ic an
integral part of a nuclear power plant's operation for, siuply stated, it reduces the
radiation level of any material discharged to the environment to below limits set by
state and federal regulations. It is within this overall framework that Lhe incumbent

provides the technical support for the operation of Loth th» Radwaste and Non-Radwaste
Treatment System. by =

The Radwaste Disposal System deals with all three forms of Radwaste: liquid, gaseous and
solid. The incumbent is constantly interfacing with Chemistry and Radiation Protection
personnel to constantly be aware of radiation levels in these systems, review calculations
regarding radioactivity of the wastes and general operational efficiency of the Systems.
This constant interfacing allows the incumbent to have at his/her disposal all the informa-
tion which is necessary for determining when such weste may be safely released to the
environment. This position therefore has the authority to authorize the release of
radvastes to the environment so long as sivch wastes meet or are below the limits
established by state and federal regulatious.

Through this position's subordinates, the incumbent ensures the most efficient, cosi-~

saving operation of the Radwaste Systems by reviewing performance testing and evalua-
‘ons of operational results. This allows the incumbent to take the sutordinates'

» ecommendations, refine them, ani develop new recommendations for design changes and




(9559) Engineer ITI-Nuclear (Radiation Protection)

NATURE AND SCOPE (Cont.)

g ( -visions in operating procedures. These subordinate Engineer I1I positions also

provide the incumbent with information so as Lo allow this position to develop and
coordinate the design, installation, start-up and operation of the Non-Raivaste
Treatment facilities, and they also provide the incumbent with an on-going evaluation
of the effectiveness and efficiency of these Non-Randwaste Systems,

For all systems dealt with, the incumbent provides guidance to, and actually participates
with, other engineers and operating personnel in the development of overall plant
operating procedures. This also includes the developuent , implementation and on-going
eveluation of a Preventative Maintenance and an Operational Surveillance Program. The
incumbent also provides supportive functions for licensing activities. This position
chairs the TMI Radwaste Committee, and is the primary liaison with the Production
Supervision supportive staff.

A major prcblem area facing the incumbent is in the evaluation of the effectiveness

of the whole Radwaste Management Program so as to determine how releases could be kept
to a bare minimum. This also provides this position with its greatest challenge, for
while regulatory limits ire set on both radwaste and non-radwaste releases, how such
limits are to be achieved is left discretionary.

The incumbent meets with the Supervisor-Radiation Protection and Chemiatry ¢ daily
basis to discuss the progress of construction of systems, informing the Sup: sor of the
release of wastes, etc. The subordinate Engineer 11 positions receive general ‘uper-
vision and technical guidance from the incumbent. MajJor decisions the incumben’ mekes
Jrithout referring to higher authority involves the authorization to allow or disallow the
lease of radwastes and other, more routine, Radwaste Management matters such as whether
v0 ship solid wastes on a Tuesday or Thursday. .

This is a technical and advisory position which requires the incumbent to possess a
B.S. degree equivalency in such areas of kuowledge as Radiation Chemistry Mechanical
and Electrical Engineering, and Environmental Chemistry.

PRINCIPAL ACCOUNTABILITIES:

1. Directly ensure that radwaste releases couply with state and federal guidelines by
Judiciously authorizing the release of such wastes to the environment.

2. Ensure the effective, economical and efficient operation of all plant waste
processing equipment by:

a&. Coordinating the use and design of all such equipment and systeams,
b. Evaluating performance tests and operational results, and
e. Evaluating and developing operational procedures.

Ensure effective, efficient plant operation by providing technical support and
guidance on Waste Processing Systen as they relate to overall plant operation.
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METROPOLITAN EDISON COMPANY

Positlon Description

Position: (8726) Supervisor-Radiation % Reports to: Unit Superintendent-Nuclear
Chemigtry<Nuclear

ACCOUNTABILITY ORJECTIVE:

This position is responsible for plamning, organizing, coordinating and directing the
radiation protection and chemistry activities as well as for the control of chemical

and radiolocicAI discharges all of which provide for the safe and efficient operation
of the Three Mile Island quclear generating staﬁion. while ensuring its environmental

impact is kept to a minimum.

DIMENSTONS :

- Total Worth of Equipment: - 'SZOOM

Construction Budget - Radiation Protection
k& Chemistry Group: $160M

Operating Budget-Unit I-Radiation Protection
& Chemistry Group $Lsom

NATURE AND SCOPE:

This position reports to the Unit Superintendent for each unit along with two (2)
Supervisors Operations-Nuclear, one Supervisor of Maintenance-Nuclear, a Coordinator-
Sefvices-ﬂuule1r and two () Unit Superintendents-Technical Support~Hugleur.

Reporting to this ﬁosition are three Engin;ers (Levels IIT - T)-Nuclear, a Supervisor-
Radiation Protention-NucleQr, three (3) Foremen-Radiation Prot;ction, a Staff Chemist-
Nuclear, qnd two (2) Chemical Foremen-Nuclear. Through his/her first-line supervisors,
this position is responzible for eighteen (18) Radiation Protection/Chemistry

bargaining unit technicians.

The Radiation Protection and Chemistry Section of the Three Mile Island is primarily

responsible for three main functional arears:
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RATURE AND SCOPE {CoNT. )

1. Health Physics % ich involves tho monitoring and measurement of radiation
sources and radiation exposure;

2. Plant Chemistry Control which provides for the chemical requirements involved
in operating the plant and in precluding chemical buildup and attack on station
equipment systems;

3. Station Waste Processing which inecludes radiological and chemical wastes and
provides for tileir proper stofage or safe release to the environment. It is
Supervisor-Radiation Protection % Chemistry's responsibility to plan, organize,

coordinate and direct the activities of these functional areas.

This position is responeible for the Health Physics practices used to ensure that

the radiation exposure of atl on-snite perconnel is maintained as low as is reasonably

achievable and for providing an effective Personal Exposure Monitoring Program to
determine those exposures. This responsibility in?olves developing procedureé

and timetables for ensuring the monitoring of radiation levels throughout the
station and for all ﬁersonnel. providing for the proper pogting of radiation areas
including the emergency "roping off" of high radiation areas, ensuring that proper
monitoring techniques are utilized, ete. The incumbent keeps his/herself informed
of plant operating conditions and activities to ensure that radiation exposure

levels are kept to a minimum on a "preventative maintenance” basis, and that all

' plant personnel comply with Health Physics procedures as they pertain to their Jobs.

These procedures are detailed in the Radiation Protection Manual for which the
incumbent is responsible for updating and implementing as well as for insuring its

compliance with all existing regtn'ations and good Health Physics practices.

The purpose of station chemical control activities is to preclude component system
failure due to chemical attack and to minimize component /systcm inefficiency due to

chemical buildup. The inciumlent is responsible for insuring that all plant systems

are properly analyzed to guarantee proper chemical control and for providing
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Unit Superintendent-Nuclear
Chemistry-Nuclear

HATURE AND SCOPE (CONT.)

recommendations te the Operations Section for improving chemical ;ontrol. This
responsibility involves developing and implementing an effective analysis program
and all necessary schedules, déveloping the most effective means for controlling
chemical parameters, ete., and insuring that sampling and analysis is in compliance

with limits specified by the Technical Specifications and Chemistry limits specified

for operating systems.

The off-site release of wastes, both chemical and radiolopgical is provided for by
this position. ‘The incumbent insures that all releases are properly sampled,
analyzed, monitored and documented in crder to combly with the regulations of the
NRC, the Station Tech. Specs., the National Pollution Discharge Elimination System
Permit, and th; applicable industrial) waste permits. This ipvolves providing for
the effective operation of all Radwaste and Non-Radwaste Trcﬁtm-nt S*stems and the
evaluation of gperational results of those systems specifically and of the Radwaste

Management Program as a whole. This position has standing veto authority over the

release of any wastes to the environment and provides for the shipment of sclid

wagtes.

The incumbeunt hus responsibility for insuring the proper operational status of all

Health Physics and Chemistry equipment through periodic maintenance, calibration,

and funectional checks.

This position is more administrative than technical in nature for the day-to-dny
funcéioning of radiﬁt@on protection and stations chemistry tasks are performed
through this position's subordinates, with the incumbent being responsitle for the
operation'or the Section as a whole and for integrating activities within the’
Section and between tﬁis Section and the Operations and Maintenance groups,- to

provide for the efficient, economical operation of the station without sacrificing

radiological safety. -

——— — —— -—— . -
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NATURE AND SCOPE (CONT.)

The Supervisor of Radiation Protection and Chemistry must determine the abilities

of subordinates and assign work responsibilities accordingly and must obtain and

sustain subordinates'work interest. The incumbent administers, through his/her

first line supervisors, the provisions of the Union contract to the department

technicians to insure sound Company-Union relationships.

FRINCIPAL ACCOUNTABILITIES:

1.

Assigns work responsibilities to subordinates to insure an efficient functioning
of the Radiation Protection a° Chemistry Department in the performance of all
required tasks. .

Coordirates the activities of the Radiation Protection and Chemistry Department

with the activities of other department activities in an effort to obtain

. maximum station efficiency.

Directs the storage anl disposal of.chnmicul wastes, radioactive wastes,

fissionable material) and radioactive so;rccs.

Makntains records of all disposed waste, aperating data, inspections, monitoring

and survey data pertaz ‘ng to the Radiation Protect}on and Chemistry Department.
Prbvides a dosimétry program to monitor and record all radiation exposures for s
personnel as required by Federal law.

Agsumes responsibility for the preparation and review of all Health Physics and
Chemistry procedurc: aﬁd programs.

Repurts to proper station authority all unusual operating cénditions likely

to affect personnel safety station capacity and reliability.

W/01/77
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Position Deacrigtion

Position: Superintendent Technicai and Administrative Support Reports to ¢ TMI Station
Manager

ACCOUNTABILITY OBJECTIVE:

This position is responsible for planning, organizing and directing the day tc day activities
at Three Mile Island associated with the radiation protection safety (Health Physics), chem-
istry, environmental monitoring, computer terminal operations, equipment surveillance
scheduling, capital O&M budgets and coordination ¢ administrative functions consisting of
labor relations, clerical stenographic support, the TMI observation center, document control
center operation, COMEC implementation and coordination of the following off-site managed
services: Training, Safety, Stores, Security, Personnel.

DIMENSIONS;
O & M Budget: TMI 1 plus TMI 2 $3O M1
Total Personnel: 80

NATURE AND SCOPE:

This pcsition reports to the Three Mile Island Station Manager along with the Unit 1 Super-
irtendent, the Unit 2 Superintendent and the Maintenance Superintendent Pool Coordinator.
Reporting to this position are: the Supervisor of Radiation Protection and Chemistry/En-
vironmental Monitoring; the NPRD-Surveillance Schaduling Coordinator; the Supervisor of
Administration, and the TMI Capital and O & M Budget Administrator.

The TMI Superintendent of Administration and Technical Support is responsible for planning,
organizing and directing the Radiation Protection and Chemistry/Enviroamental Monitoring
function, the NPRD Surveillance Scheduling and Computer terminal operation functions,
administrative functions which consist of clerical, observation center, document control
center and services interface coordination, and capital and O & M budget functions. All of
these listed functional areas comprise the administrative and technical support section of
the Three Mile Island Station organization. It is within this capacity that the incumbent
integrates, coordinates, manages and supervises these functional areas through the direction
of the following subordinates:

Supervisor Radiation Protection - Chemistry - Environmental Monitoring

This position under general supervision directs and supports the requirements of
both Unit 1 and Unit 2 with regard to primary and secondary plant chemistry
sampling analyses, interpretation and reporting requirements, Additionally, this
position also directs, coordinates and supervises all radiation protecztion activi-
ties associated with TMI Units 1 and 2 as required by 10 CFR 20 and the standard
technical specifications. Purther, this position participates in carrying out
the sample collection and monitoring requirements of the Station Environmental

Monitoring Program under the technics . guidance provided by the corporate technical
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NATURE AND SCOPE (contT'Dn):

( staff supervisor of radiation safeaty and envirommerntal engineering. Also,
this position is responsible for iirecting day to day sollid radioactive
waste processing, drumming and shipment activities,.

Reporting tc the Radiation Protectioa Chemistry Supervisor are:

The Supervisor of radiation protection, the staff chemist, the chemistry
supervisor of Unit 1, the chemistry supervisor of Unit 2, two Radwaste foremen
and three Radiation protection engineers.

e e e e sk, L e

WPRD - Surveillance Scheduling Coordinator

This position is responsible for the coordination of all NPRD activities in-
cluding data base formulation, routine report preparation, data analysis and
NPRD system coordination. Additionally this position is responsible for the
coordination and scheduling of all standard technical specifications surveillance
testing on TMI Units 1 and 2. As vell as computer terminal operations for the
data 100 and COMEC terminals.

e

Reporting to this position are:
Two technical analysts responsible for NPRD data gathering analysis and reporting,
on Unit 1 and 2,and the computer terminal coordinator.

Supervisor of Administration

( This position is responsible “or all phases of office, clerical support on TMI
Units 1 and 2, observation ce: ‘er operation and coordination, records and document
control center administration : 1d operation, Three Mile Island COMEC coordination,
as well as coordination of the fuilowing support services: training, safety,
stores, security, labor relations and personnel, supervisory and union.

Reporting to this position are:

The office supervisor, the observation center public information coordinator, the
| records and document control center administrator, and the ¢ :.site services co-
ordinator who is responsible for interface with off-site section heads and super-
visors responsible for training, safety, stores, security, labor relations and
personnel activities at Three Mile TIsland.

Budget Administrator

This position is responsible for all phases of O & M and capital budget preparation,
tracking, reporting and developing control procedures for the annual budgets as
well as the schedulea and emergency outage budget activities within the annual

~ budgets.

Reporting to this position are:
The capital budget aw:inistrator for TMI Units 1 and 2 and a Unit 1 O & M budget
administrator, a Unit 2 O & M budget administrator, and the TMI COMEC administrator.

The incumbent together with the head of each functional area will develop, coordinate,
manage, supervise and implement the key written procedures by which each of these
(_ functional areas will operate.
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NATURE AND SCOPE (CONT'D):

Since these four functional areas reporting to the Superintendeut are required to
provide both administrative and technical staff support to the Unit 1 and Unit 2
Three Mile Island Superintendents, this position insures proper coordination between
his functional staff and the Operations, Maintenance and Engineering personnel re-
porting to the Unit Superintendents. Additionally, this position will insure
effective integration of standard policies, procedures and guidelines into the daily
activities associated with each of the functional areas within this positions scope
of responsibility.

Major problems facing this position are in the development of implementation plans,
schedules and administrative procedures in each functional area which will contribute
on a priority basis to more effective and efficient performance of the Three Mile
Island administrative and technical support functions. This position will be re-
quired to insure a continual flow of priority information in order to coordinate
line operations and administrative staff personnel so that they may better define,
evaluate and rectify identified high priority problems and problem areas. Addi-
tionally, this position will receive frequent technical guidance and managerial
support from the Manager of Generation Administration whose office and support

staff are located within the corporate technical support staff reoorting directly

to the Vice President of Generation. The Manager of Generation Pdministration will
insure frequent interface coordination of Three Mile Island staff support activities
with other company departments on an as required basis through a close working re-
lationship with this position.

This position establishes the scope of training for the administrative support staff
within each functional area and implements those training requirements specified

and implied in the standard technical specifications for the radiation protection
and chemistry areas., This position is also responsible for periodic review of the
performance of all personnel assigned to the department.

In order to successfully carry out the responsibilities of this position, the in-
cumbent must have the confidence and management skills of a professional administrator,
as well as a working knowledge of the NPRD, surveillance scheduling, computer terminal
operation, office clerical support, observation center operation, document ccntrol
administration, COMEC coordination, as well as capital and O & M budget edministration.
Additionally, this position should acquire the knowledge required for ccordination

of the training, safety, stores, security, labor relations and personnel service
functions, This position must also have sufficient background education, and mst
obtain the necessary technical schooling and knowledge to appropriately manage

the radiation protectiou and chemistry support activities as they apply to TMI Unit

1l and Unit 2 Cperations and maintenance support. This position should have approxi-
mately fifteen years experience in management and supervisory line and supporting
staff functions.

PRINCIPAL ACCOUNTABILITIES:

Responsible to insure the radiation protection function is accomplished in full
compliance with 10 CFR 20 standard technical specifications and approved Met-Ed Three
Mile Island procedures.
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PRINCIPAL ACCOUNTABILITIES: (CONT'D)

(..

10.

11.

Manage and supervise all chemistry functions associated with TMI Units 1 and 2 in
accordance with the standard technical specifications and Three Mile Island primary
and secondary water chemistry and radiological chemistry procedural requirements.

Manage and coordinate the environmental monitiring program sample and analysis on
site activity based on technicel guidance provided by the radiation safety and environ-
mental engineering section head,

Contribute to more efficient functioning of off-site support group activities by co-
ordinating policies and procedures to Insure adequate and efficient staff support to
Operations and Maintenance personnel in the training, safety, stores, security, labor
relations ana ; “vsonnel areas. Function to implement technical guidance provided by

-

off-site supervisors and managers in the above functional areas.

Implement the COMEC System on Three Mile Island Unit 1 and 2 based on technical guidance
received from the off-site COMEC coordinator and Manager of Administration.

Administer the data 100 and COMEC computer terminal activities, surveillance scheduling,
and NPRD programs for TMI Units 1 and 2.

Provide the direction, guidance and procedures necessary to insure the office and
clerical support activities provide the necessary support to Operations, Maintenance
and Engineering as well as the planning and scheduling of Operations and Maintenance
activities on both TMI Units 1 and 2.

Develop the procedures and guidance necessary for the appropriate management of the
records and document control center activities as well as those of the observation
center public information coordinator and services interface coordinator.

Provide the management and supervision necessary to develop and administer the procedures
required to prepare and track capital budget expenditures and the operations and mainten-
ance budget expenditures associated with ™I Units 1 and 2. Also responsible to recommend
cost effective control actions regarding budget administration to Unit Superintendents

and cognizant Maintenance and Operations and Engineering department heads,

Responsible to insure procedures are identified and prepared according to preset
schedules in each functional area by priority in order to provide better service in
key support areas required by Operations, Maintenance and Engineering per onnel.
Specific high priority areas are stores, personnel, training and manpower assessment
activities.

Responsible to provide administrative support and training to Unit Superintendents in
such areas as mail routing and flow, interdepartment communications and job description
preparation, personnel requests preparation, union job posting procedures as well as
assistance in establishing the supporting documentation for functional groups such as

the Maintenance Superintendent Pool Coordinator and the day to day operations maintenance
surveillance managemrl’ ¢>ntrol group.

In addition, proy . - ‘air ‘ng and guidance to Unit Su erintendents and department heads
on & priority t© s!. general communications, tickle. systems, paper flow, routing
and general 5. .sv. , management techniques aimed spacifically at improving effectiveness

and efficienc,
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PRINCIPAL ACCOUNTABILITIES: (CONT'D)

(=

Responsible to collect, correlate, prioritize and establish recommended plans and
schedules to correct specifically identified audit problems in command relationships,
authority and accountability definitions, morale, promotional opportunities, union
relations, policy promulgation, productivity and manning practices.




METROPCLITAN EDISCN CCMPANY

Position Descrintica

Date: August 21, 1978 Position: (7289) Office Supervisor-Nuclear

Analyct: Reports to: 7
Organizational Unit: Three Mile Island

Approval: Loc: “lon: Middletown -
~(Superior) L
ACCY 'WTASILITY C2J ECTLIVE: .

This positicn is respoansidle for organizing and directing the office services at
THI Nuclear Stailen to ensure efficient administrative and clerical support for

\
. |
plant staff members and to satisfy company and regulatcry requirerents.

DIMENSTCNS:
Reporting o the incuzpent arxe one Clerk-I.:t.-Srz., five Clexks, fouxteen:CIerk-Jrs.. 1

-

and cleven Clerk-Typists.

YATUEE & SCCF=: *
The irvcunbent s responsible for:
1. Initlating and mainiaining detailed Instructlons for various office dutles
to ensure that company and regulatory regulrenents are met. i
2. Coordinating inter-unit clerical and administrative requirements. This }
|
ineludes: (a) Irterfzcing 2s required with Department Feads and Superin- }
terdents to ensure efficlent and proper clerlical coverage for statlon personnel ‘
" ard (b) Eneuring adequate clerical coverage for special projects, outages, |
peak work pericds, and during absences of rezularly assigned clerical Fersonnel.i
|

Interviewing ard hiring clerical 2pplicants.

L3

4. Trairing and orienting newly hired clerical personnel.

B e I l Tohr i e it o e e S ol o Bt o WAL P Y Sy eapin TR R e ory
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FATUZZ.& SCOPE: (Cont.)
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5. Supervising cross trainirg of clerical perscnnel as requlred.

6., Directxng and supervising the uork assi 5nrents for clezical personnel

-2 in the general office which lncludes as a Bininum:
o for both Units
a. Distribution, comtrol, and maintenance of vital docunent./such as:
i 1. Drawings and aperature ca:ds
i 2. Technical lanuals .-

3. Procedures .
4. FSAR's y

_ 5. Technical Specificatlens

i Mol ... 6, system Descripticns

- eieeeee = =.. 7. Master Turnover Packages
b. Word precessing i - R

“"e. Payroll and perscnnel related dutles for both bargaining unit

“personnel and productlion, non-targalning unit exployees
d. Adrministering the Petty Cash mxmd

———w—7r~ Froviding guldance and direction to clerical employees assigned to varlous

departnents, . el T e AN LR e e
&1 =g pdministering and irplementing the clerlcal requirenents within Cecneration

procedures, TMI procedures and regulatory requirenents.

L;-__“nv-kdnini stering telecomnunicatlens for staticn personnel.

10." Detcrminlné the need for office equipzmeni to promote more efficlent 2dminls-

.- - - - _——- -

‘trative support. B SR AR T e i) IR L R ey :
11. Developing and rmaintaining a mail distributicn system for station personnel.

12. Corpleting other projects as assigned by
i A pral eeel gy . (Superior)
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1. Directs the activitles of the clerical personnel at TMI to achleve maxinum

exflcieuc; “nd accuracl 1n th° periormance of thelr duties.
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PRTHCLEAL ACCCUNTA3ILITIES: (Cont.) ' : :

2. Inttiates detalled instructions for various office duties to ensure that

.. @empany and regulatory requirements are cet. TeTsInnes

3. Analyzes, recomzends, and implements office systems and equipzent to promote
more effective adninistrative support. e

4, Develops and raintains arall distributlon systen for station personnel to
ensure maxlnunlefficiency in distribution of correspoadence.

5. Ensures that déily ﬁ#&roll and related reports are completed accurately and

in accordance with company requirenents.

6. Adninisters telecommunications for all site personnel.
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Position Description ,Q}C*——~F§‘1‘-r
Position: (8125) Supervisor - Administration - Reports to: Superintendent
Nuclear ) Admin/Tech
Support

ACCOUNTABILITY OJBECTIVE:

This position is responsible to the Superintendent Administration/Technical Support
for implementation of Company policy in the area of Labor Relations, Office Services,
Records and Document Control, Public Relations as well as acting as liason and

buffer for the security, training, stores. observation center and personnel functions.

DIMENSIONS:
Exempt Employees: 5
Nor.-Exempt Employees: 30

NATURE AND SCOFPE:

This position reports directly to the Superintendent Admin/Technical Support along
with Supervisor Radiation Protection and Chemistry, NPRD and Surveillance Scheduling
Supervisor, and Supervisor - Budgets and Special Reports. Reporting to the incumbent

are the following:

* Office Supervisor - Nuclear - Responsible for organizing and directing the day to

day clerical work loads of the TMI Station Staff.

* Coordinator - Public Information - Responsible for providing the general public

with general information related to Three Mile
Island through the conduct of information
programs at the Observation Center, pre-arranged

tours of the facilities. and through outside

groups upon request.
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(T NATURE AND SCOPE: (CONT'D)

* Administrator - Document Control - Responsible for establishing and maintaining

the document control system including meeting
the requirements mandated by the NRC.

* Coordinator - Services - Responsible for acting as liason between station staff

and the station services yroups i.e. training, security,
stores, safety, and personnel. This position will tend
to serve as an on-site buffer to off-site functional

managers.

The incumbent will work with all members of plant support staff through their respective
supervisory channels in order to maintain an effective and efficient plant operation

through administrative support.

The incumbent will interface with Lebanon Division, Generation and Sys‘em Personnel
departments to coordinate management employee relations with both salaried and
bargaining unit personnel. Some of these responsibilities will include salary
administration, personnel record retention of on-site personnel, job posting coordination
with Station and management approval, identifying personnel needs, screening

resumes with follow-ups to affected supervisory staff.

This position will also be accountable for overseeing the routine administrative
policies and procedures and ensure that they are being followed. Initiate in-

house policy changes which affect administrative procedures and related correspondence.

The incumbent will develop and provide specific reports regarding clerical utilization
and increased administrative support. Will further be respensible for being aware of
(_ and developing the needs for new office equipment which will, when implemented, effect

increased administrative efficiencies.
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NATURE AND SCOPE: (CONT'D)

The incumbent will have overall responsibility for the development of a practical
and workable document and record control system which will comply with NRC regulations
and policies. Will ensure that this program is properly integrated into the overall

Generation Division Record Retention Program.

Will further be responsible for the preparation and implementation of Generation

Procedures on specific administrative related subjects as applicable.

The position's greatest challenge will be to provide guidance and assistance to the
various administrative functions, with interfaces within all station support, in

order to achieve maximum efficient utilization of available resources.

The incumbent will be totally responsible for establishing and maintaining a grievance
control and filing system as defined in the approved generation procedure. Will
further be accountable for monitoring and assuring line staff training in the area

of Labor Relations.

The incumbent will attend Station Superintendent personnel staff meeting to
review personnel action items which may be contemplated, in motion, or approved.
Assist in making recommendations of qualified candidates for consideration of

new/previous filled positions.

The incumbent will assist the Station Superintendent in the administration of the
Manpower Assessment Program, and coordinate the actions/recommendations as
determined by Level III and Level II Manpower Assessment Committees. Will be
responsible for developing and maintaining a follow-up system to monitor status of
incompleted action items as generated through and by these committees relative to

each employee in order to retain program effectiveness.
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) Supervisor - Administration - -4-
Nuclear

PRIMCIPAL ACCOUNTABILITIES:

Direct the activities of subordinate staff personnel to ensure maximum effective
and efficient administratiQe operations.

Maintain harmonious relationships between staff personnel by interacting with
and keeping abreast of events which may impact on personnel interfaces.

Provide counsel for employees on matters relating to company policies and
procedures.

Establish an effective system to maintain control and appropriate distribution
of all plant operating procedures and document control.

Be the administration representative at mutual problems and first step grievance
meetings with company and bargaining unit representatives.

Have a working knowledge of the union contract and be 2ble to interpret the
provisions as stated therein.

Interface with the Station and Unit Superintendents when policies and procedures
are not being adhered to with suggestions/changes which could improve staff
efficiencies and personnel morale.

Be the intermediary for the Supt. Admin/Tech Support regarding the implementation
of both verbal and written policies, communications, and directives from System

Personnel and/or Generation Management to the Station Support Staff.

6/1/78



METROPOLITAN EDISON COMPANY

Position Description

Position: Administrative Assistant-hNiorlear Reports to: Supervisor-Nuclear
Budgets & Special Reports

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing administrative and technical support to
the Supervisor-Nuclear Budgets and Special Reports, in the areas of budgeting,
wccounting and general administration.

DIMENSIONS:

Exenpt Employees:

Non-Exempt Employees:

Operations & Maintenance Budget: 36
Capital Budget: ##M

NATURE AND SCOPE:

This position reports to the Supervisor-Nuclear Budgets and Special Reports along
witn an Administrator-Nuclear and a COMEC Representative.

This position will assist the Supervisor-Nuclear Budgets and Special Reports n
the compilation and tracking of the Operations and Maintenance Budgets of TM.-1
and TMI-2, as well as assisting with the input and analysis of the Capital Budget
for bctn units. The incumbent must be familiar with the company's bookkeeping and
administrative procedures, in addition to having a general understanding of the
nuclear plant operation.

The incumbent will routinely provide updated account numbers and accounting procedure
guidance for station personnel., Additionally, he will make periodic audits of
payroll, materials and other expense documents that input TMI accounting information
to the Met-Ed accounting systems.

This position is responsible for preparation and coordination of the Station Vehicle
Budget. He will review requirements with department heads and schedule additions
and replacements as required,

This position will accumulate and update standard costing data for various recurring
plant operating activities and materials for use in budgeting and plannirns functions.
Similarly, he will maintain consolidated budget reports and graphs for subseyent
review and analysis.

The incumbeat will provide general administrative support to station superintendents
and technical staff, as required, in accounting and non-technical concerns. He will
asc'st in the preparation and tracking of Capital and Maintenance work orders.

This position will control budgeted departmenttl overtime quotas, as well as
supervisory overtime administration. These activities provide an important cost
control vehicle and expenditure jJustification documentation.




-

Position: Administrative Assistant-Nuclear Page

PRINCIPAL ACCOUNTABILITIES:

l.

Assist in the forecasting of 0&M and Capital expenses.
Prepare and update the Station Vehicle Budget.

Provide accounting guidance to station staff and audit accounting input
documents for accuracy.

Accumulate and record standard cost data as related to normal station
operations.

Provide routine administrative support to the station superintendents
and to the Supervisor-Nuclear Budgets and Special Reports.

e D e R L
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i METROPOLITAN EDISON COMPANY
Position Description o . SR
; o 3 S = X
Position: Administrator Budgets-Nuclear Reports to: Supervisor-Nuclear

Budgets & Special Reports

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing administrative and technical support to
the Supervisor-Nuclear Budgets and Special Reports, in the areas of bulgeting,
accounting, cost control and general administration.

DIMENSIONS:
Exenpt Employees: 125
Non-Exempt Employees: 291

Operations & Maintenance Budget: $30M
Capital Budget: $8M

RATURE AND SCOPE:

This position reports to the Supervisor-Nuclear Budgets and Special Reports along
with an Administrative Assistant and a COMEC Representative.

The daily operations of a commcrcial nuclear power facility provide a variety of
situations requiring accounting control and administrative support. The individual
rust be familiar with the technical aspects of the nuclear plant operation as well

az the company's accounting and general administrative prccedures. The incumbent
frequently interacts with Corporate and station management personnel in the performance
of his accounting and administrative duties. The constantly changing admiristrative
support organization and management structure requires him to be flexible and o.jective
in his approach to administrative problem solving and coordination of budgeting
activities.

This position is responsible for the coordination, submittal and trackin of capital
projects and their associated expenditures. The Capital Budget requires continuous
reviews of expenditures, cost forecasts and technical priorities. Additionally,
the incumbent provides guidance to engineers and fcremen in the development of
project cost estimates and in the initial preparation of work orders. He is often
required to determine wh: “er a project can b2 eppropriately classified as a Capital
or Maintenance jJob. Ad nally, he insures that proper management approval is
obtained prior to the ini. ‘on of ail major station projects.

He will essist the Supervisor-Nuclear 3vdgets and Special Reports and Station
Mansegement in the preparation of the ¢« fficini and revised 0&M Budgets for both units.
He will also assist in the monthly tr ckir, and analysis of the O&M expenditures.

This position is responsible for the in . "al development and real-time tracking
of Refueling Qutage Budgets. It is important that expenditure indicators and
cost control methods be utilized during the dynamic cost intensive refueling
outage period. The incumbent will also accunulate and publish refueling cost
data for subsequent review and analysis.



_ Position: Administrator Budgets-Nuclear Page 2 o

NATURE AND SCOPE: (Cont'd)

The incumbent will assist in the presentation of budget information to the
semiannual meeting of the TMI O&M Committee--a review committee composed of
Management Representatives from each of the companies that share ownership

of TMI.

This position will provide general administrative support to station superir.erdents
ani technical staff through representution at Generation and Lebanon Divisiov
meetings concerning accounting end non-technical areas.

During the implementation phase of COMEC (Construction, Operations and Maintenance
Expenditure Control System), this position will be extensively involved in the
developzent of new station accounting procedures and cost controls as well as
reformatting and inputting existing work order information. .

The incuzbent is required, from time to time, to perform extensive cost anelysis
studies and to be a source of historical TMI cost data for various reports and

plaaning projects.

PRINCIPAL ACCOUNTABILITIES:

1. Assure that accurate and timely updating of the Capital Budget is continued.

2. Provide technical and administrative support to plant staff for accounting
related concerns.

3. Provide guidance to assure that Capital and Maintenance Work Orders are
accurately written, track~d and timely revised and closed-out.

L. Perform cost studies and provide historical cost data for various
administ+ative and regulatory concerns.

5. Assure that appropriate management approval is obtained for all major station
projects.
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Position Description 72 t & \ i

Position: Supervisor Nuclear Budgets and Reports to: Supervisor-Generation
Special Reports Adnministration

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing administrative and technical direction
to TMI Station Staff in the areas of budget preparation and tracking, cost contrcl
techniques and coordination of all plant accounting activities.

DIMENSIONS:
Exempt Employees: 125
Non-Exempt rmployees - 291

Operations and Maintenance Budget: $30M
Capital Budget: $8M

NATURE AND SCOFE:

This position reports directly to the Supervispr-Generation Administrati . An |
Administrator, a1 Administrative Assistant, a COMEC Representative and one clerk |
report to this pcsition. Additionally, the position provides technical direction |
end advice in acciunting to payroll and stores personnel.

The daily operation: of a commercial nuclear plant facility present an array of
diverse problems deaiing with budgets, accounting and cost controls. This individual
must be familiar with the technical aspects of the two nuclear plant operation as
well as the company's accounting and general administrative procedures. Working

in an atmosphere of regulatory change and a growing corporate administrative support
organization, the incumbent is frequently faced with problem solving and procedure
development situations. He works closely with Corporate and Station Management
personnel in the development of station policies and goals and provides guidance
with respect budgets and personnel forecasts.

It is the incumbent's responsibility to ensure that efficient and accurate accounting
procedures are practived at the plant. He provides training and guidance to

plant personnel for completion of the various required accounting related forms,

such as work orders, time sheets, expense reports and material requests. He is
responsible for having periodic audits performed on the various accounting data

forrs generated at the plant, Additionally, he is responsible for the accurate
preperation and cost tracking of capital and maintenance work orders. He provides
gu'dance to engineers and foremen in the preparation of cost-benefit analysis and
Job cost estimates.

is position is responsible for the preparation and tracking of the Operations and
Maintenance Budgets of both Units 1 and 2. He routinely analyzes various aspects of
the budget and recommends cost control alternatives to meet the goals of management.
The incumbent is a member of a Generation Committee that will prepare formal
procedures for O&M budgeting and expenditure tracking and reporting at all Met-Ed
power plants,



~ Position: Supervisor Nuclear Budgets and Special Reports Page 2

NATURE AND SCOPE: (Cont'd)

The incumbent assists in the preparation of rate filing exhibits (for all three
GPU companies) and supports senior company officials as the TMI "cost specialist”
in rate proceedings. Additionally, he is responsible for providing accurate cost
input to required regulatory reports and other electric and nuclear industry
surveys.

During the implementation phase of COMEC (Construction, Operations and Maintenance
Expenditure Control System), this position will have a major responsibility for
(1) the conversion of existing accounting, payroll and work order formats to the
computerized COMEC system formats; and (2) the training of plant personnel in use
of new COMEC forms and procedures.

He is responsible for the planning and presentation of semiannual TMI O&M Committee
Meetings, &t which operational plans end problems (including budgets) are presented
to and discussed with Corporzte Management and Management Representatives from each
of the three companies that share ownership of TMI.

Since peyroll is such a large part of budgeted expenditures, this position is

responsible for the preparation and analysis of personnel projections for future
requirements.

PRINCIPAL ACCOUNTABILITIES:

1. Compile end track O&M, Construction and Capital Budgets, along with the
Perscnnel Budget to ensure that present and future needs of the station are
realized.

2. Compile various data and prepare reports and procedures relevant to the
varicus cost control and administrative needs for a nuclear station.

3. Provide administrative and technical guidance to plant personnel in
budgeting, material procurement, project planning, and contractor support.

b, Provide continued education and training to assure proper accounting
procedures are practiced at the station.

5. Coordinate the implementation of COMEC at the station.
6. Perform cost studies and special projects, as required.

T. Develop and motivate the other individuals in the ™1 Budgeting Group.
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METROPOLITAN EDISON COMPANY PO
Position Description C:/ ;W,—;;1}.”:};>+*+'
/ -
Date: .June 9, 1978 Position: Supervisor-Generation Security
Analyst Reports to: Manager-CGeneration Quality Assuranct
Approved: G.P.U. Unit: Met-Ed

Organization Unit: Generation

Location: Reading

-

-ACCOUNTABILITY OBJECTIVES

This position is responsible for administering and coordinating all Generation
Division Security activities throughout the Company's Cencrating stations  and
Generation Division staff and assuring compliance with all Federal and State laws.

DIMENSIONS

Generation Division Employees: 800 (Approx.)
0 & M Budget (1977): $26.4M

Total Capital Investment: $384.M

NATURE AND SCOPE

This position reports to the Manager-Generation Quality Assurance along with the
Supervisor-Quality Control, Supervisor-Quality Assurance, Supervisor-Licensing

and Director-Training. Reporting to him is the TMI Site Protection with a staff of
fifty (50) Site Protection Personnel, supplemented with Cantract personnel.

The incumbent is responsible for supervising the planning and preparation of
CGeneration Division Security programs, plans and procedures. He also assists,
upon request of Manager-Ceneration Quality Assurance, the GPUSC Security Manager
in developing security programs. He works closely with Ceneration Division
Managers and Station/Unit Superintendents to supervise the formulation and
implementation of station security programs. These programs encompass training
required by law, by regulatory agencies, such as the U. S. NRC and Pa. State
Police for both exempt and non-exempt persornnel. He is responsible for the
coordination of all Generation Division security construction projects.
The incumbent is responsible for providing to the Training Department those
records necessary to ensure compliance with Federal and State laws.

|

The incumbent is responsible for assuring that liaison is maintained with
Federal and State law enforcement agenciles.

The incumbent's most frequent contacts within the Company, are as follows:

1. Generations Corporate Staff: Coordinates security training, plans,
requirements and procedures.

2. Met-Ed Corporate Staff: Maintains security liaison to assure consistant
approach at the company level.
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Met-Ed Training Department: Coordinates activities with the Met-Ed Dircector
of Training on training programs for security personnel.

His most frequent contacts outside the company, are as follows:

1.

2.

6.

U. S. NRC: Discusses existing and pending legislation.

Pa. State Police: Maintains liaison, coordinates drills and training.

Vendors: Contacts vendors for materials and other accessories used in sccurity
programs.

GPUSC: Meets with the GPUSC Securiiy Manager to discuss security policies and
philosophy. : :

Penelec and Jersey Central: Discusses with his counterparts in these companies
security plans, programs and implementation.

Other Utility Companies: Meets with peers ia cther utilities to exchange
information on security methods and programs being used.

The incumbent must travel approximafely 1,000 miles per month in the performance of
his duties. He conducts weekly meetings with Station Site Protection Personnel for

the purpose of monitoring progress, formulating security goals and directing the
station security programs.

The Position's greatest challenge is the developmint and coordination of meaningful

and successful security programs for improved performance and compliance with legal
requlrements,

PRINCIPAL ACCOUNTABILITIES

1.

Coordinate with Generation Division Corporate, Met-Ed Corporate, GPUSC, and

other operating companies on all aspects of security to assure wtilization of
the same basic approach to security. ¢

Develop, recommend and coordinate implementation of policies, plans and
procedures design to provide physical security for generation facilitices.

Response to security audits of Generatlon Stations.

Maintenance of liaison with Law Enforcement, and Civil Defense officials as
appropriate, .

Supervision of the security training programs for security personnel in
accordance with Federal and State regulations.

Review and evaluation of security plans, procedures and programs in order
to ensure compliance and to upgrade security requirements,
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. METROPOLITAN EDISON COMPANY T .
POSITION DESCRIPTIONS ' (/] 14 54,3-2%
( pDate: January 8, 1977 Position: Supervisor of Training ~ Nuclear
Analyst: Reports fo: Assistant Director-Generation
Training ‘ ;
Approved:

C.P.U. Unit: Met-Ed

Organization Unit: Generation - OQA

Tocation: TIMI

- ———

ACCOUNTABILITY OBJELIIVE:

This position is responsible for the formulation, edministration, and implementation
of traiuing progrens at the Three Mile Islazd Nuclear Station, and assuring that
thece training programs comply with all Federal, State, end Local law, and that {they
yesult in personnel whose technical gqualifications meet those regulations.,

PIVENSIONS:
( Budget: $500,000

Personnel: 375 (Training) ‘ Pﬂm ﬂRIGlNAl ' { *

Two Nuclear Units: One in operation; one under construction

HATURE OF SCOPE: T, 2 AT .

This position reports to the Assistant Director Generation Training. Reporting to
hir are two (2) Group Supzrvisors Technical Treining-fuclear ezch wilh & slaffl of
two (2) Administrators-Nuclear Technicel Training. . :
The locusbent is responsidle for supervising ilhe training ectivitiee apd Lreaining
personnel at the Three Mile Island Nuclear Station. He vorks clozely with the Unit
Superintendents to supervise the formulatica and implementation of station tralning
progzrexs. These programs encompass trainirg required by law, by regulatory ageacles
such as U.S. NRC, PaDER, OSHA, etc. for both exezpt and non-exempt personnel.

The incumbent 1s responsible for esteblishing end maintaining records of station
training es required by Federal and State law end by Company end Divislon policy.
These records are subject to frequent inspectlon and audit by legsl &and regulatory
agencles.

The incumbent is responsible for ensuring that station training programs meet the
( requirements of federal, state and local law, rules and regulations.
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The positions greatest challenge it to paintain a training standard which complies
with or exceeds changing regulatory requirements in order to maintain a sufficient
number of licensed operators to permit plant operation and to do so within the (
department budget. o , : )

PRINCIPLE ACCOUNTABILITIES:

1. Formulation, edministration end implemeﬁtation of training programs for
exenmpt and non-exempt personnel et the Three Mile’ Island luclear Stetion.
This includes curriculum development, training waterial preparation and
presentation, scheduling, exemination preparation end administretion, end
program evaluation. R . .

2. Originate end inplement specialized nuclear traloing progrems for auxiliery
operators, reactor operatlors, shift supervisors and foremen, and plaat
engineers. These programs prepare personnel for NRC Reactor Operator end
Senior Reactor Operator Licensing end must fully comply vith reguwlatory

--requirements. -t i : 5 5 g : . g et N e R,

3. Responsible for developing end izplenenting the TMI Operator Requalificetion
Program (10 CFR 55 requirement) for continued KRC licensed operator
certification snd eontinued ststion operations. s

L. Responsidble for maintaining the necessary records and reports which exre sudjec
to NRC Regulatory Division Inspection nnd sudit. ™ '

5. Develcp procelures necCessaxy for an effective training progran. '-‘f{* 5 (;

'6. Review end recommend new training progreas to determine sultability for
use by stetion personnel. ;
T. DReview progress rezsris, counsel individuals on training progrsm performauce,
and evalunate training effectiveness.

8. Assist the Unit Superintendents in the eppralsal of certain plent personnel
unier considerstion for premotion. . ’ Pt
2ssist {ue Unit Supérintendents ir projecting required operator men porer and

yecormend eppropriste tralning stzps to aupport projected requirements.

O

10. TInvolved in labor relations aspects of negotiating and implementing nev
training progrems and requirezents, end ensuring that exlisting progrem
. yequiremeats ere met. - : - TR s ’ TR

11. Report tfaining prozran progress. and evalustions to the Assistant DiractOr-‘
Generation Training es requested.

- POOR opgwy
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METROPOLITAN EDISCH COMPANY (L,/92 562 =29

i Position Description | . Nt (f

Position: (6697) Group Supervisor-Technical Reports to: Supervisor-Training-Nuclear
.Praining-liuclear ’

" ACCOUNTABILITY OBJECTIVE: o R o s 57

- s L - e

This positioa 1s responsible for the planning, preparation end conduct of various - o
- training programs for the Three Mile Island Steff. This includes providing administra- -

tive essistance to the Supervisor-Training-uuclcar in the areas of program deveIOpment .
'.audit. review, planning. and evaluation. . _ - -—-:—,iﬁ‘

. .
b‘--(

Q'In the ébaence of the Supervisor-Training-Wuclear the incu;benu 1s rea;onsible for the ”_
- tralning depariment adninistration and the conduct of any required audit by the Nuclear .-
' Rggulatory Btaffs . . N e e gt D e . LR T - A

-

5 >

CpIMEmSTOWS: .t T .t ! ARG e

..;Personnelz 375 (Training) Direct supervifion of at 1east two 1nstructora ani théir
B ¥y ‘students.

'~;m'-_~m s L POOR mmmm

%his positicn reports to the Supervisor-Tra inlng-hncle r on the T%I ‘site alOnr witb
one (1) other Group Supervisor—;echnical Truinln; ~Nuclear. - .

P L . . ~ 12
- -

oy The 1ncun4ent is res*onsib’e for pTa“nin " deve‘op*‘g and conducting bo e regu-
.latory and mon-regulatory training preograms. This inclules directing eand coa.dinating
the efforts of two (2) Administrators-YNuclear Technical Training in the areas of
scheduling, developing course outlines, lesson plan preparatxcn, ex~~’nztion prepare-
: tion end ad_inistra ion, end pro;ram eva_uz*ion. : i A

e - -
o T - .

This pouit‘on 4s responsible to orininmte end instruct s peciaiizcd nuclear training
prograns for reactor operztors, suxiliary operators, shift foremen, end plent engineers.
These prograns Include complex theoretical and operational reactor plaat concepis.

* Tue incuzbent also assists the Supervisor-Training-tuclear in maintaining the hecessary N
records and reports vhich are subjJect to the }IRC Regulatory Operators InSpections.

¥Yhen requestcd the incu;bnr‘ 2ides the uUU“”VinP*T“uiCL”F—nuC1C“” and Staff Sup§r~

visors in the appraisal of certain plant per*aﬂncl under consideration for possible

future pro~otion. '

This po:itfon coordinates and essists other assigned instructors In estaodblishing clas
outlines, obtaining instructional material end conducting class sessions.

The incuzbent, upon request, counsels individual supervisory £nd non-supervisory ste ff(j\
members concerning perscnal development needs for themselves and their subordinates.
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PRINCIPAL ACCOUNTABILITIES' T R ,." e pab it g a o

> Deve-op. eoordinate, scheanle, ena administer tralning and re-training proorens,

'7.2.: Instruet specialized nuclear training programs for reactor operators, auxiliary'-

- b, Asslsta the Supervisor—Traininé Xuclear in maintaininv the necesqery recovds

rosiLlon: (669]) Group Supervisor-Technical Training-Nuclear

KATURE AND scorE: (Con..)

The incuszbent spends time-off hours talking to various eivic and service groups
to help create good public relations and educate the public on the productlon of (

electricity through nuclear energy.

The incumbent's position is eonsidered to be both admini trativel} end teehnica%ly .

oriented. . i : aioe ik s

- : . v - -

"- » .-

’.

‘4ncluding course outlines, lesson material, evaluation exanmnax’ons, and assign-
-nent of 1nstruetors. S . : MR

e -_ - - . % X > - pJ =
'-,\ '.. -2 .'_" so -x'_- .'.—
C- <

Operators, ahift forezen, plant engineers, and shift supervigo:s.~.u

3. Evaluate courqe instruction and student progress to determine effectivenes, of
: training programs. . 4 goRk e :~. W Carpadons o e f

. . .3 . . m % e - -
.'.. - . " - - - -

reports which ere sdbject to WRC Regulato:y Dlvision inSPACulOnJ. i MR

- L ie

5. Upon requese, eid Plant Sunnrintepaent Superviso*JTralning—Lu~1eer ‘and Stef }
. Supervisors in appraisal of certain plent personnel under consideration for okl
prohotion. = . . Kt = e 0 s P TR 1'.'_,"';‘_-.-"..':‘- ': .. :.7-’(#. .

6. Coo *d.nates'end gssists othe;.aeeigned'ihatfuefers in e tdbl*anlnv clne; 5,L11naﬁ4
ob‘alnlng instruﬂt*onal materiel and co”dueting class SCSSIOﬁJ. .3,_: T

' » y g - Ve .- - ‘

17 _Cou:;e-a indlvidual he-be*s of the nlan. staff upon requﬂst eoncern*ng per;on;li
' de"elcp:ent neeas and provress fb* themsely res and th°ir subordinates. . ..o s

. =ik o el
g i N =

. 8. Re ort training pr ogrem progress and evaluatiou to Suna*v{bor—Trainin~—“Lcle 1

trequested. o At - o, T ek O gL eI
9/9/16 T E e R i
’ P L . . v L, v . _ -_‘__"_‘. ;- el :"'-‘..'
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METROPOLITAN EDISOil COMPANY

FOS17 10! DESCRIPTION

pate: August 1976 ~ Position: Administrator-tiuclear Technical Training

Reports To: Group Supervisor-Technical Training -
Approved: _ Nuclear

Organizational Unit: Training

Location: Middletown - TMI

—— —

ACCOUNTABILITY OBJECTIVE:

This position is accountable fer conducting, administering, and instructing
v.rious training programs for the Three Mile Island Staff. This includes
providing administrative assistance Lo a Group Supervisor-Technicel Training
in the areas of program development, audit, review, planning and evaluation.

DIMENSIONS:
Personnel: 375 (Training)

MATURE AND SCOPE:

This position reports to a Group Supervisor-Technical Training on the THI
site alond with one (1) other Administrator-Nuclear Technical Training.

The incumbent is accountable for conducting, administering, and instructing
both HRC regulatory and non-regulatory training programs. This inciudes schaduling,
developing course outlines, lesson plan preparation, exaninztion preparation and
adninistration, and program evaluation,

This position is responsible for instructing specialized nuclear training
programs for reactor operators, auxiliary operators, shift Toremen, and plant
enjineers. These programs include complex theoretical and operational reactor
plant concepts.

The incumbent also assists a Group Supervisor-Technical Training in
maintaining the necessary records and reports which are subject to the lRC
Regulatory Operators Inspections.

When requested, the incumbent aides the Supervisor of Training and Staff
Supervisors in the appraisal of certain plant personnel under consideration for
possible future premotion.

R G W B S g "('W_'_;— = ;-,‘"“""' ~ - - e - - .
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This position assists otner assigned instructors in establishing class outline 2
obtaining instructional material and conducting class sessions, \‘ W

- -

The incumbent, upon request, counsels individual supervisory and non-supervisoug, ,
staff members concerning personal development needs for themselves and their ¢ Al

subordinates. ’ \;

The incumbent spends time off hours talking to various civic and service groups *
to help create good public relations and educate the public on the production of l'%

electricity through nuclear energy. %
%

" The incumbent's position is considered to be both administratively and technicall, =
oriented. - ¥;q
: e
PRINCIPAL ACCOUNTABILITIES: s
1. Develop, coordinate, schedule, and acminister training and re~-training prograns W
including course outlines, lesson material, evaluation examinations, and assignment |

of instructors. \

2. Instruct specialized nuclear training progrems for reactor operators, auxiliary
" operators, shift foremen, plant engineers, and shift supervisors. ,

'3. ‘Evaluate course instruction and student progress te determine effectiveness of
training programs.

4. Assists the Group Supervisor-Technical Training in maintaining the necessary records
and reports which are subject to NRC Regulatory Division inspections.

5. Upon request, aid Plant Superintendent, Supervisor of Training and Staff Supervisors
in eppraisal of certain plant personnel under consideration for promotion. .

6. Assists other assioned instructors in establishing class outlines, obtaining
jnstructional material and conducting class sessions. -

7. Counsels individual members of the plant staff, upon request, concerning personal
development needs and progress for themselves and their subordinates.

8. Report training program progress and evaluation to Group Supervisor-Technical
Training and Supervisor of Trainily as requested.
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POSITION DESCRIPTICN i
Date: Position: Administrative Assistant~Technical
Training-Nuclear
Analyst:

Renorts to: Supervisosr Training-Nuclear
Approved:

GPU Unit: Met-Ed

Organization Unit: Production Supervision

Location: Three Mile Island Nuclear
Cenerating Station

ACCOUNTABILITY OBJECTIVES:

This position is accountsble to the Supervisor of Training for the adninistrative
functions necessary to maintain an effective, efficient and well documented Three
Mile Island Training Program which complies administratively with state and
federal regulatory requirements.

DIMENSION :
Three Mile Tsland Employees: ULET (approximately)
TMI Training Budget (1977): 657 K

NATURE AID SCOPE:

This position reports to the Supervisor of Training along with two Grecup Sugarvisors-
Technical Traininz-Nuclear each with a staff of two Administrators-Nuclear
Technical Training.

All Three Mile Island Training Programs are conducted in accordance with the
Generation Division Two-Year Training/Retraining Program. This overall training
program is designed to be edministered, coordinated and documented at TMI and
then reported to the Director Generation Training who also receives reports from
the other generating stations, Within this context, this position is responsible
for coordinating the training program, communications and documentation vaths within
T™I and between TMI and the Director Gereration Training. This includes meeting
with and assisting TMI departmental training coordinators in establishing the
training records required by the Generation Two-Year Training/Retraining Program
in order to properly document all TMI training programs; the dissenination,return
and documentation of all lesson material and the tracking of d.partment program
status; the audit of training reports/records; and the preparation of monthly
progress reports to the Supervisor of Training and Director Generation Training.

This position is responsible for all TMI inputs to the Geueration Training Ccmputer
System. The incumbent interfaces with computer personnel to call for various
computer reports for the purposes of audit and review. The incumbent must be
throughly familiar with the basic computer system ceding requirements and input/
output processes and must also possess the ability to make logical determinations
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-.ﬂwhen input/output problems are encountered so as to effectively iaterface vith

ccaputer personnel for problem resolution.

The incumbont must be throughly familiar with the administrative requirements of
the numerous Nuclear Regulatory Codes of Federal Regulation and Regulation
Cuidelines, TMI training memoranda and Final Safety Analysis Reports relating to
training. The incumbent is responsible for periodically auditing TMI training
files to ensure that documentation is in compliance and available for Nuclear
Regulatory Commission inspections. This responsibility includes maintaining
"sontrolled" copies of operating and administrative procedures and keeping Final
Safety Analysis Reports up to date.

Th> Three Mile Island Training/Retraining Programs recognize the benefits to be
derived from the selective attendance at outside training schocls and conferences.
The incumbent receives the information from available outside training schools/
conferences and recommends those which are applicable, to the Supervisor of Training.
After final review and selection by the Supervisor of Training, the incunbent ’
disseminates this information to approvriate TMI departments and to the Director
Ceneration Training. The incumbent then receives and cocrdinates the feedback
requests for school attendance, prepares the purchase requisition/check requests,
writes letters of justification for training and submits final TMI approved
documentation to the Director Generation Training.

The incumbent supervises and directs the activities of a clerk [urior within the
linits of the union contract and company policy. The clerk junicr is responsible
for the typing, filing and photocopying efforts required to support the TMI
training effort and the administration of the department.

This positior assists in the evaluation of the TMI Training Department cormunication
1links and document control proceusss anld rasiannnds to the Sapervisor of Training
any changes required to improve efficiency of training program administration.

This position is responsible for preparing all nuclear operating license
applications and renewals in accordance with the Nuclear Regulatory Code of
Federal Repulation. This responsibility includes coordinating the transfer of

al)l the procedures and information requested by the NRC for operator license
examinations. The incumbent assists in the preparation of visual and audio-visual
aids which are required to support the TMI training efforts. He/She administers
Basic Radietion Protection programs to TMI personnel, off-site vendors, and
visitors. This includes the review and evaluation of all required examinations,
Therefore, the incumbent must be qualified in basic radiation protection theory
end practice and familiar with applicable NRC Codes of Regulation and Guidelines
relating to radiation protection.

The incumbent is responsible for ensuring that all TMI personnel required to be
certified for inspection and test (ANSI 45.2.6) are so certified, and that their
certification documentation is in accordance with regulatory requirements.

The incumbent rmst possess the supervisory, administrative and organizationa
ability and the attention to detail necessary to assist the Supervisor of Training
with the administration of a training effort for over L50 employees.

PRINCIPLE ACCOUNTABILITIES:

1. Accountable to the Supervisor of Training tor the overall administration of TMI
training program documentation and document contrr L and ensuring that this is in
compliance with and available for state and feder regulatory inspection.

P P
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Supervise and direct the activities of a clerk /u:ic” within the limits of
the union contract and company policy.

Responsible for preparing monthly training reports for the Supervisor of
Training and Director Generation Training in order to report training progress.

Responsible for the ™I input to the Generation Training Computer System
including the interface with computer personnel to call for various computer
reports and the audit and review of these reports.

Administer Basic Radiation Protr ‘*ion training programs for all TMI personnel,
off-site vendors and visitors.

Recommends and prepares requests including letters of Justification and purchase
requisitions for off-site training programs in accordance with Generation
Division guidelines.

Responsible for preparing nuclear regulatory operating license applications and
renewals in sccordance with Nuclear Regulatory Codes of Federal Regulation,
This responsibility includes coordinating the transfer of all procedures and
information requested by the NRC for operating license exam purposes.

Responsible for ensuring that required personnel are certified for inspection
and test in accordance with ANSI 45.2.6.

Responsible for maintaining "controlled” copies of operating and administrative
procedures and Final Safety Analysis Reports for the Training Department.

Recponsible for operating verious audio end audio-visual eguipment.

Reccumends to the Supervisor of Training where documentation systems can be
improved to facilitate more efficient training progran aiministration.

Directs and coordinates the documentation requirements, typing and photocopying
efforts for the TMI Training Department staff personnel.



METROPOLITAN EDISON COMPANY

Position Descriotion / -

Position: Unit Shift Foreman - Nuclear Reports to: Station Shift Supervisor

ACCOUNTABILITY OBJECTIVE:

This position is accountable for the overall shift supervision and direction of
production pers-anel in the efficient and safe operation of the TMI Unit to wnich
he is assigned in order to ensure unit and system reliability.

DIMENSIONS:
Operations Budget: 354M

Value of Daily Generation: $450,000
Employees Supervised: 3 to 11

NATURE AND SCOPE:

This position reports to the Station Shift Supervisor along with seven (7) other
Shift Foremen. Reporting to the incumbent while on shift are three (3) Control
Room Operators and six (6) Auxiliary Operators.

while on shift the incumbent will be responsible fcr coordinating the operations
necessary to accomplish the startup, shutdown and power operation of the unit.
These plant operations must be performed within the In-Plant Switching and Tagging
rules, the Final Safety Analysis Report and the Company safety rules.

The incumbent also participates in a continuous requalification training pregram
in order to develop and maintain the necessary skills to maintain his Senior
Reactor Operator's license and assist other personnel in preparing themselves
for Senior Reactor QOperators and Operator's licenses.

This position reviews and updates previously written procedures and writzs unit
operating, and emergency and surveillance tests.

The incumbent works very closaly with Division and System Dispatching for lcad
scheduling and system tagging, and coordinates the maintenance of equipment with
the electrical, mechanical and instrument foreman to ensure the reliability of
the equipment, systems and plant during operations.

It is the incumbent's responsibility to insure that the Surveillance Testing
®rogram is conducted with minimum plant interferance and in compliance a;n _
the Final Safety Analysis Report required by the Nuclear Regulatory Commission.



, Position: Unit Shift Foreman - Nuclear Page 2

NATURE AND SCOPE: (CONT)

The incumbent is also responsible for seeing that all operations are conducted
in such a manner that no detrimental environmental conditions arise, or that
operations in no way jeopardize the health and safety of the employees and

the public.

This position is also responsible for enforcing the interpretation of the
Management-Union contract, making sure that contract obligations are adhered to,
thereby ensuring harmonious labor relations between the Company and the Union.
The incumbent considers his position to be both administratively and technically
oriented.

PRINCIPAL ACCOUNTABILITIES:

1. Counsel and guide subordinates in the performance of their duties, thereby
creating an atmosphere of good morale.

2. Assist Station Shift Supervisor on policy and procedures to ensure that plant
goals and objectives are met on schedule.

3. Administer the provisions of the Management-Union contract in order to
maintain harmonious Labor Realations between the Company and Unicn.

4, Analyze electrical, mechanical, and nuclear problems which may occur while
on shift and render recommendations and/or possible solutions to solve
these problems to ensure equipment and plant reliability.

5. OQbtain Senior Reactor Operator's License and maintain proficiency by
continued study and training, thereby providing up-to-date, trained and
well qualified personnel to operate the plant.

6. Coordinates transfer of systems and equipment from contractors to ensure
system and equipment reliability and protect the Company's investment.

7. Administer the Surveillance Testing Program to ensure that it is conducted
in accordance with the Final Safety Analysis Report which is required by
the Wuclear Regulatory Commission.



i METROPOLITAN EDISON COMPANY A

Ppsition Description

Position: Station Shift Supervisor Reports to: Supervisor of
Operations

ACCOUNTABILITY OBJECTIVE:

This position is accountable for the overall shift supervision, direction of
Foreman and production personnel in the efficient and safe operation of the
Three Mile Island Nuclear Generating Station in order to ensure plant and
system reliability.

|
DIMENSIONS : |
|

Operations and Maintenance Budget:
Value of Daily Generation:
Employees Supervised: 8

NATURE AND SCOPE:

This position reports to Unit 1 and Unit 2 Supervisor of Operations along with
seven (7) other Shift Supervisors. Reporting to the incumbent while on shift

are two (2) Snift Foreman, four (4) Control Room Operators and four (4) Auxiliary
Operator "A's".

While on shift the incumbent will be responsible for coordinating the operations
necessary to accomplish the startup, shutdown and power operation of the nuclear
station. These plant operations must be performed within the In-Plant Switching
énd Tagging rules, the Final Safety Analysis Report and the Company safety rules.

The incumbent also participates in a continuous requalification training program
in order to develop and maintain the necessary skills to maintain his Senior
Reactor Operator's license and assist other personnel in preparing themselves for
Senior Reactor Operators and Operator's licenses.

This position reviews and updates previously written procedures and writes plant
operating, and emergency and surveillance tests.

The incumbent works very closely with Division and System Dispatching for load
scheduling and system tagging, and coordinates the maintenance of equipment with
the electrical, mechanical and instrument foreman to ensure the reliability of
the equipment, systems and plant during operations.
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© _Position: Station Shift Supervisor Page 2

NATURE AND SCOPE: (CONT)

It is the incumbent's responsibility to insure that the Surveillance Testing
Program is conducted with minimum plant interference and in compliance with
the Final Safety Analysis Report required by the Nuclear Regulatory Commission.

The incumbent is also responsible for seeing that all plant operations are
conducted in such a manner that no detrimental environmental conditions arise,
or that operations in no way jeopardize the health and safety of the employees
and the public.

This position is also responsible for enforcing the interpretation of the
Management-Union contract, making sure that contract obligations are adhered to,
theredy ensuring harmonious labor relations between the Company and the Union.

The Shift Supervisor acts for the Supervisor of Operations in designated specific
instances.

The incumbent considers his position to be both administratively and technically
oriented.

PRINCIPAL ACCOUNTABILITIES:

1. Counsel and guide subordinates in the performance of their duties, thereby
creating an atmosphere of good morale.

2. Assist Supervisor of Operations on policy and procedures to ensure that
plant goals and objectives are met on schedule.

3. Administer the provisions of the Management-Union contract in order to
maintain harmonious Labor Relations between the Company and Union.

4. Analyze electrical, mechanical, and nuclear problems which may occur while
on shift and render recommendations and/or possible solutions to solve
these problems to ensure equipment and station reliability.

5. Obtain Senior Reactor Operator's License and maintain proficiency by
continued study and training, thereby providing up-to-date, trained and
well qualified personnel to operate the plant.

6. Coordinates transfer of systems and equipment from contractors to ensure
system and equipment reliability and protect the Company's investment.

7. Administer the Surveillance Testing Program to ensure that it is conducted
in accordance with the Final Safety Analysis Report which is required by
the Nuclear Reaulatory Commission.
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Position Dascrivtion

-9sition: Techaical Engineer-Turbine-liuclear Reports to: Suparvisor-iait Oparations-

( liuclear

ACCOULTARILITY O3JECTIVE:

e

Pris position is responsible for coordinaling the activities as well as counselling on

ma2tters involving the operation anid maintenance of the turbines/geaerators, feed pucsp
turbines and asscciated 2uxiliary equipment on Uaits 1 22d 2 in orider to’'ensure their
continucus, efficient operation.

DIMEISICIS:

llet worth of Urnit land Uanit 2: 3$1,000°0M
Het worth of daily uqit generation: 30.5'¢

POOR DRIGINAL

EATURPE ASD SCOPT:

- .

o) perations along with the Operations

Engincer-licclear, an Engineer II-Nuclear and six Shifs Supervisors-liuclear., No ons

"girectly reports to this positicn.
inis Technical Engineer schedules and coordinates 21l maintenance activities for Units
wd 2 iavolvirg the turbines/generators (7/C), fe2d puzp turbines end auxilisry sys-
vets to include:

&. parts procurezent involving direct contact with vendors to obtain an adequate,
t2aningful respcnse to the station's needs for T/C equipzent and parts; assisting
in the develcpzment of segzrezated warshouse st rage for T/G parts;

b. prccadure preparation dealing with the disass

nt

Q

233exbly, inspecticn, repair, reasseshly

and testing for the above centioned equipzent;

¢. tool procurezent, control and stowage; and

d." zmainteniance of all prints and technical panuals pertaining to 2ll T/G equipment
ensuring they are up to date and reflect eny changes made.

Toe incumhent is alsc respoasidle for preparirg 2nd conitoring a2 Preventative Mainte-
rance Prograz for both units, incluling oil sazpling and greasing., Tnis pregras means
the incuzbent cust develop T/C lachire Kistories for botn units since these histories
are the backbone of a preventative mzintenanse prograz. Sectionalized Maintenance
prozrazs for beth Westinghouse and Ceneral Eleciric T/C's are essabtlisted ty this
Perscn and inzlude feed pusps and awxiliary systecs.,

o
7

rational Jurveillance Progre=m for 1/3, {222 puzp turbine and auxiliary equipment -

s
is established, canaged and reviewad by the incus=Zeat for both units. This Technicel
Engineer provida: engineering guidance and assistance on T/G oparaticnal problems as
’-\(~;uir=€ and re'she assists operators in unit start-up 2nd in the =dnitering of crit-
iR 3 p 48 .

,:f\
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. Position: Technical Engineer-Turbine-lucleur Page 2

am,

?u@g; AND SCOPE: (CONT.)

‘his position provides direct liaison with Westinghouse and General Electric with
respect to technical guidance, maintenance andi operationa)l support regarding their
particular T/C units. Develcpment of specificotions for open bidding by outside

contractors for major T/C Jobs is performed by “he incurbent as well as ccordinating
the subletting of smaller projects with minor contractors during outages.

Detailed reports such as Qutage Reports, Equipment Status Reports, and Performance
Results are prepared by the incumbent. This pocition also sees to the ed=inistration
of Technical Information Letters (TIL), Erginsering Change Notices (ECH) and the
Field Change Program on both urits' T/ syutcms. Detailed CPM schedwles illustrating
man loading and dollar constraints for major inspections and outages ere prepared by
or through the incucbent as part of his/her budget responsioilities for this person
is responsible for the total budget involved with all rajor and minor T/C maintenance.
This entails moderat: COMEC involvement, mostly dealing with input into the systenm.

Major problems facirg this position include nainteining T/G operations ard maintenance
activities within a realistic budget while keeping vendor support to 2 minirmum.

PRINCIPAT, ACCOUNTARILITIES:

1. Ensures the timely, efficient and effective repair of T/C end as
mert through the sc.eduling, coordination and supportive guidanc
‘-’ activities during outages.

iatad equip-
of :“intena;ce

SoC
=3
e

» Provides for continuous T/G operation by develoring, implementing ard ranazing

Preventative Maintenunce and Operational Surveillance Prograns.
&r

3. Assures economy of maintenance activities through preparation of schedule: and
aonitoring of expenditures versus budget items,

POOR 0picimy

T/1/76
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POSITION DESCRIPTION G / 712-54.:

Position: Operations Engineer Reports To: Supervisor of

Operations

I ——

-y

ACCOUNTABILITY OBJECTIVE:

This position is accountable for various operations related testing and
data collection. The incumbent reviews plant parameters and trends to
assist the operations supervision in aralyzing plant problem areas.

DIMFNSIONS :

Operations Budget - 4M
Value of Daily Generation - 450, over

NATURE_ AND SCOPL:

This position reports to the Supervisor of Operations along with one other
Engineer. No one reports te the incumbent.

The incumbent is responsible for Operations Department Testing and
Data Coliection.

This position reveiws and incorporates necessary changes to plant oprrating
procedures.

The incumbent compiles and generates the plant operations summary. He
also generates written reports on plant problem areas.

The incumbent is responsible for ensuring the Operations Department
Surveillance Program is carried out properly. He reviews daily logs

and surveillance records.

The incumbent compiles and generates NPDLS reports. He also reviews the
necessary records to ensure compliance with the NPDCES Permit.

PRINCIPAL ACCOUNTABILITIES:

1. Order Operations Department supplies such as chemicals.
2. Analyze plant trends to assist in early detection of plant problems.

3. Writes and schedules various operation surveillances.



o, Position: Operations Engincer

Page 2
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PRINCIPAL ACCOUNTABILITIES: (CONTINUED)

4. Monitors plant performance and recommends improvements to
increase plant output.

5. Acts as a member of the Plant Operations Reveiw Committee.
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Position Descriotion ; b

Positicn: Super¥isor of Operations - Reports to: Superintendent Unit 1
Unit

ACCOUNT”RILITY OBJECTIVE:

This position is accountable for the generation of electricity at Three Mile Island.

DIMENSIONS:

Net Plant Worth: 400MM

Operations Department Budget: 8MM
Personnel: 72
Generation: 840Md

NATURE ANND SCOPE:

This position reports to the Unit Superintendent - TMI Nuclear Generating Station
along with the Supervisor of Maintenances, the Supervisor of Radiation Protection

and Chemistry, and the Coordinator of Services. Reporting directly to the incumbent
are six (6) Shift Supervisors and three (3) Engineers.

The incumbent administers the Operations Department personnel and budget at TMI
to ensure reliable safe and econcmic generation of electricity.

The incumbents most frequent contacts within the company are as follows:

1. Supervisor of Maintenance - to coordinate maintenance work in the plant.

2. Unit Superintendent - to define and analyze technical problems.

3. Purchasing - to coordinate outside purchases.

4. Supervisor .f Radiation Protection and Chemistry - to coordinate radiation
protection a:{ chemistry work.

5. Training Super risor - to coordinate training programs for operations personnel.

The incumbents most ‘requent contacts outside the company are as follows:

Babcock & Wilcox - problem resolution with the nuclear steam supplier.
. Gilberts Associate: - problem resolution with the Architect-Engineer.
Consultants - as r quired.

Nuclear Regulatory “ommission - compliance inspections.

PP -
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NATURE AND SCOPE: (CONT)

The incumbent is a member of the Plant Operations Review Committee.

The incumbent is directly responsible to the Unit 1 Superintendent for
operational compliance with the provisions of the plant Ticense and technical
specifications.

PRINCIPAL ACCOUNTABILITIES:

].

Administer the operations personnal to ensure reliable generation of
electricity while maintaining employee morale.

Ensure the conditions of the plant operating license are met.
Ensure compliance with the Technical Specifications.

Administer the provisions of the management-union contract in order
to maintain harmonious labor relations between the company and union.

Execute company policy as indicated by the Unit Superintendents.

Required by the plant Technical Specifications to license with the
NRC as an SRO and maintain license level qualifications.
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Positicn: Scpervisor r-'...a;er-:-- t Report to: Unit Aperinterdent -

Control - Nuclaar PMucl

B a2, OB TSI IVES

This positizna is resoensinhla for the cavelopment, inplenentation, moiutoring and
'S -

tn of raiztenznce-related managatent control systems ard procedures
wiich ase necessary $0 anzhle staticn managoment to meximize productivity and

5
Eficiency Wwhile minimizi==~ cvarall productica costs.

PSS TS,

' Coaratize zZ Mzintenance Budgst léexM
Capital IowvasTrent 700
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METROPOLITAN EDISON COMPANY ‘/ L 7
Position Description
Position: ( ) Technical Analyst III reports to: Superintendent

Accountability Objective

This position is responsible for technical activities which support operation,
maintenance and construction of an electric utility generating station in
order to provide the safest, most efficient, and most reliable generation.

Titus Station

Personnel: 133
Capacity: 240 MW Steam
40 MW Internal Combusticn (gas turbine)
Value of Plant: $40 million
Annual Budget: $10 million fuel

$ 4L million O&M
$ L million Capital

Nature and Scope

Superintendent - The Supervisor of Maintenance, Supervisor of Operations, Station
Engineer and Administrator.

This position requires the technical knowledge and practical experience necessary
to solve the problems that are encountered in the operation of coal-fired
generating equipment. Assignments will range from technical to mundane in
nature.

This individual must interface with Station employees, Engineers, other Supervisors
and Foremen, GPU and Corporate employees, Corporate Engineers, Consultants and
Vendor representatives.

This individual may be required to occasionally work unusual hours, share in
"ecall-out" responsibilities, and work "casual” overtime.

This individual should have extensive power plant experience.

Overall Responsibilities

1.

Safety Director

Coordinates Safety Committee and meeting at Titus Station. Performs routine
safety observations of employees, coordinates response to housekeeping inspection,
administers safety programs (esp. eye zlasses).

Procedure Preparation

Coordinates preparation of operating, emergency and alarm response procedures.

Assists Maintenance and Operations Department in preparation o. vrocedures.




3. Syetem Description Freparation

Prepares revisions to system descriptions.

L. Outage Coordination and Planning

Assists in planning and coordinition of Maintenance outages. Supports
Supervisor of Maintenance and [ tation Engineer in this function. Coordinates
Maintenance efforts with Operations Department to assure stable Station
operation. Supervises contractor crews,

5. Cooling Tower and Other Projects

Coordinates turnover and startup of new systems, such as cooling tower and
circulating water system. Coordinates preparation of surveillance, PM and
operating procedures for these systems.

6. Training

Assists Training Administrator in training of Operations and Maintenance
personnel.

e o 6 e st e s e
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Position Description

G/

'

‘: -tion: Technical Analyst Sr. I - (Nuclear) Reports to: Lead Mechanical Engineers
™I I and II

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing engineering, management, maintenance/test scheduling,
and outside vendor and inspection group coordination for the TMI station fire systems. This
includes procedure preparation and review, management and coordination of surveillance and
special fire systems tests, arranging for outside contractor support, parts review, development

of specific fire fighting plans and significant contact with NRC and NELPIA inspectors and
safety and generation engineering personnel.

DIMENSIONS:

Net Worth - Total Each Unit $500MM
0&M Budget Each Unit $15 MM

NATURE AND SCOPE:

This position reports to the Lead Mechanical Engineers in the respective units along with two
other mechanical engineers per unit.

SSp 2 the Browns Ferry fire, fire systems and fire protection have assumed a significantly

an. increasing important post. e at TMI. As such the person that fills this position will
aeed to have the ability to coordinate and solve complex problems in this highly focused upon
area with maturity and a positive goal oriented dynamic approach. The person in this position,
since he will have responsibility for station vice unit systems will have to deftly split his
time between the units giving each the proper priority and will report to both the units'
respective lead mechanical engineers. This division of responsibility to =successfully work
v111 require a senior, responsible, and mature individual.

In that the TMI safety department has recently reduced its posture relative to fire systems
and fighting line responsibility, the person in this position will be responsible for assuming
sany of these duties. These include such things as developing fire fighting plans for TMI

(a ™I II license commitment), having TMI cognizance over the license required fire systen
nodifications in TMI II, arranging for and auditing TMI fire fighting training, ccordination

>f outside fire company involvement and training at TMI, coordinating NELPIA and NRC inspections
in the fire protection area at TMI.

‘he respective units' fire barrier penetration seal programs including installation, inspection,
ind repair will fall under the cognizance of this individual. Further this individual will

wnage and audit the transient combustible loading of the 2 units to insure requirements are
eing met.

n that the fire systems have recently been incorporated into the technical specifications,
Adgnificant surveillance testing is performed on them. The person in this position will
erve as an alternate member of the respective units' Plant Operations and Review Committee
1&~ his area of expertise being the fire systems and fire ;| “ection area.
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Position: Technical Analyst Sr. I - (Nuclear)
Page 2

(

Verbal contacts in this position are with NRC and WELPIA inspectors, GPUSC fire protection
personnel, Met-Ed generation engineering fire protection persorn. ~1. and other members of
the station staff. This position will be required to draft letters .1 event reports for
the Unit Superintendents - Technical Support and the Station Superintendent.

To effectively fulfill this position the cognizant individual should have 5-8 years power
plant or equivalent experience. He should have a strong working knowledge of mechanical,
electrical and I&C systems, and should have experience with various facets of the TMI
fire protection program. While maturity and aggressive problem solving are needed more
than an academic degree for this psoition, the person filling this position must possess
strength in his writing ability.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure reliable operation and proper maintenance of the TMI I and IT fire systems.

2. Develop fire fighting plans for TMI and coordinate their internal and external
implementation.

3. Coordinate NELPIA, NRC, and internal company inspections and interface in the
fire protection area.
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Position Description.

L Date: 12-8-72 . Position: ( } Nuclear Engineer -

(

 Approvals:

Anaiyst: Incumbent:  Giuseppe F. Larizza
Reports to: Station Engineer ‘
GPU Unit: Met-Ed - o = “ .4 U

-1

Organizational Unit: Productive -

Location: ' Thres Mile lslané | :
g - Nuclear Generating Station -

ACCOUNTABILITY OBJECTIVE: ‘

This position is accountable for the safe fueling and assembly of the reactor
core and Is responsible for the safe and efficient operation of the nuclear reactor
with emphasis on the nuclear fuel, which requires 2 knowledge of nuclear engineering,
reactor coolant and secondary system, Integrated control system, engineered safety
features, reactor protection system, safety analysis and technical specifications,

DIMENSIONS: PLo Jarene i af g et R B E EE
) |

- -

Reactor . - $100MM

Related squ;?m,,; o »' Pom*nmmNAl

NATURE AND SCOPE: ot

This position reports to the Station Engineer along with one (1) training
Specialist, one (1) Project Engineer, two (2? Engineers, two (2) Engineer, Jrs.,

one (1) Radiation Protection Supervisor, and one (1) Chemical Supervisor., At the . .
present time, no one reports to tha Incurbent. - '

The lIncumbent is resﬁ;.sih.e for providing the technical assistance and data.
to the Station Engineer in order to ensure the safe, economic operation of the
nuclear reactor, fuel core and related equipment. -

This position is also a member of the plant operating review committee, |In
this capacity he reviews the system descriptions, test specifications and operating
procedures and safety analysis reports. The Incumbent then ma'es recommendations
on these documents to the Station Superintendent. The Incumbent also writes docu-
ments related to the nuclear fuel and test procedures which are subject to review
by the General Office Review Board and .~ . the Atomic Energy Commission.



3 =
’ The Incumbent s also a member of the Initial fuel loading group which is 28 T?
(; responsible for the writing and review of the initial fuel loading documents which

are used in the safe fualing and assembly of the reactor core. SRR

This pcsition Is a mesber of the Core Design Task Group which is required . L I

to keep up to date changas and studies on Fuel Managamant. As a member of this . *

 group the Incumbent works closely with the G.P,U, Fuel management group, Babcock 53
€ Wilcox, the reactor and fual supplier, and supplies these groups with the per- 3 2y
tinent data for the fuel management studies to ensure the economic use of the ... % -

nuclear fuel, - : ) R e . B Aga et i3 e ks
. . x5 P _ ¥ SN % ;;“._',n‘x
The Incumbent directs the physics test to be performed in the nuclear core :

to verify all the nuclear design paramatars. : ‘ "l L ST 5

The challenga considered most important by the Incumbent is in maximizing
the usage of the nuclear fuel by ensuring that the operational methods are safe
and flexible enough for an efficient operation of the reactor. at o T LR

The Incumbent reviews all safety analysis reports, writes portions of them
including the technical specifications and has to be thoroughly familiar with ¢ 750
AEC licensing procedures, ASME, 1EEE codes, Title 10 of code of Fede-al Regulations .. -
and Safety guides, and will be expacted to obtain his Senior Reactor Operator: : '

License. 5 : ol
The Incumbent must have a broad knowledge of Muclear Enginéering,.and a Tt;:igi )_
' woriing knowledgs of Electrical and Mechanical Engineering, Radio Chemestry, and K
v A Health Physics. Using these various disciplines, the Incumbent must be able to T et

study, interpret, andeYAYME;e highly technical systems and procedures. -
The Incumbent keeps up to date with the rulings and changes by various e e

regulatory agencies such as the Atomic Energy Commission, the Commonwealth of o el

Pennsylvania and problems incurred by other Nuclear Power Plants. - SR LD

The Incumbent Is also used in an advisory capacity in the tralniﬁg program -~ ..
being conducted at the Threes Mile Island Station. : S S o g ST

The Incumbent considers his position to be more technically than adminis- 5 3250
tratively oriented. ‘ 2

PRINCIPAL ACCOUNTABILITIES: : POUR UR'G'NA[ R

‘1. Provide pertinent technical d:ota to the fuel management group in order to
ensure the economic use of the nuclear fuel.

2. Assist Station Engineer and Plant Superintendents on various technical problems
involved with the reactor and core in order to ensure plant and system reli- . g
ability. ) 2

3. lInterprets and evaluates highly technical systems and procedures and makes )
recommendations and/or solutions for maximizing fuel usage, and the safe and
efficient operation of the Reactor.
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Provides technical ass’ .ance to the Shift Foreman during the conduct of the
physics tests performeu In the Nuclear core to verify all the nuclear design
parameters to insure that technical specifications are complied with,

Reviews all safety analysis reports and recommends changes in these reports
to obtain and ensure licensability of the plant.

Participates and is a voting member of the Initial Fueling Group. The :
incumbent is responsible for the safe fueling and assembly of the reactor, 2

Attain Senior Reactor Operator, License. o il b

Responsible for the evaluation and Interpretation of the periodic computer -
outputs related to the incore monitoring system. :

Maintains special nuclear material inventory records associated with v235
fuel and related isotopes.

Provides up to date curves to the operations grOup based on most recent
core parameters from physics tests.

Coordinates the collection and reporting of plant performance data in requnrcd
monthly reports.

POORORIGINAL
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Position Descriptio iy &~

n Description ¢ ’7/,3 s ] 4 .

Position: Station Nuclear Reports To: Unit Superintendent
Engineer Technical Support Unit 1

and Unit 2

ACCOUNTABILITY OBJECTIVE:

This position is accountable for the fueling of the reactor cores and is
responsible for the safe and efficient operation of the nuclear reactor,
with emphasis on the nuclear fuel and control components. This requires
a knowledge of nuclear engineering principles, computer systems, reactor
conlant and secondary systems, integrated control system, enginecered
safeguards system, safety analysis and technical specifications.

 DIMENSIONS:

Reactor, Fuel
and Reiated Equip. - $300MM

" Net Worth 6f“§£ai§66ﬁ 51.2‘§i11ion '

Censration - 1672 Mi
Net Worth of Daily Generation: 31 MM .

Personnel - 1 exempt

NATURE AND SCOPE:

This position reports to the Unit Superintendent Technical Support for
each unit. At the present time two (2) Engineer II's - Nuclear and one
(1) Engineer 1 - Nuclear report to the incumbent.

The incumbent is responsible for providing technical aséistance and
operational data to the Unit Superintendent Technical Support in order
to ensure the safe and economic operation of the nuclear reactor, fuel

~and related equipment.

This position is a primary member of each unit's Plant Operation Revic
Committee. In this capacity he reviews nuclear safety procedures and

changes thereto, reportable occurrences, changes to technical specifications,
plant operations, test specifications and changes to the FSAR and Safety
Anzlysis.

The incumbent is responsible for coordination of reactor refueling in
each unit. This includes responsibility for and coordination of fuel
receipt, review and scheduling of maintenance related work in relation
to reactor vessel head removal, and operations support of the actual
fuel shuffle.



NATURE AND SCOPE (CONTINUED):

The incumbent is a member of the Reload Licensing Group. As a member
of this group, he is responsible for reviewing technical specifications
changes and responding to NRC concerns in regards to Reload Licensing
for each unit. This typically requires a significant amount of
coordination with offsite groups and agencies and includes presentation
of reports and safety analyses to the KRC at high level meetings.

This position is a member of the TMI Core Committee Group. As a member
of this group he reviews operating plant nuclear data and provides input
for various fuel management schemes. As 2 member of this group he works
closely with the GPU Huclear Fuels Group, Babcock and Wilcox, and Met-Ed
. Fuels Group. :

The incumbent directs physics test after each refueling to verify all
nuciear design parameters.

This position is responsible for all Special Nuclear Material Accountability
at Three Mile Island Nuclear Generating Station. This includes both
bookkeeping and physical inventories of 211 special nuclear materiail

as well as providing necessary input for nuclear material inventory

reports required by the NRC.

This position will play an active role in the initial licensing nf the
Westinghouse fuel slated as replecement fuel for Unit 2 during future
Unit 2 cycles.

The incumbent must have a breoad knowledge of Nuclear Engineering, and

a working knowledge of Electrical and Machanical Engineering, Radio
Chemistry, and Health Physics. Using these various disciplines, the
incumbent must be able to study, interpret, and evaluate highly technicel
systems and procedures.

The incumbent is also used in an advisory capacity in training programs
conducted at the Three Mile Island Station.

PRINCIPAL ACCOUNTABILITIES:

1. Provide pertinent technical data to the fuel management group in
order to ensure the economic use of the nuclear fuel.

2. Assisi Unit Superintendents Technical Support (Unit 1 and 2) on
various technical problems involved with the reactor and core in

order to ensure plant and system reliability.

3. Interprets and evaluates highly technical systems and grocedurcs
- and makes recommendations and/or solutions for maximizing fuel
usage, and the safe and efficient operation of the reactor.



PRINGCIPAL ACCOUNTABILITIES (CONTINUED):

4.

10.

1.
12.

13.

Provides technical assistance to the Shift Supervisor/Foreman during
the conduct of the physics tests performed in the nuclear core to
verify all the nuclear design parameters to insure that operating
and technical specifications are complied with.

Coordinates fuel receipt on site.

Responsible for the evaluation and interpretation of the computer
outputs related to the incore monitoring system to satisfy periodic
surveillence required by each units technical specifications.

Mzintains special nuclear material inventory records associated with
U235 fuel and related isotopes. .

Provides up-to-date curves to the operations group based on most
recent core parameters from physics tests.

Coordinates the collection and reporting of plant performance data
in required monthly reports. :

Responsible as a primary .iember of the Plant Operations Review
Coumittee.

Provides plant input t. Reload Licensing Committee.

-

Coordinates reactor refueling outages in each unit to ensure safe
and efficient shuffle of the nuclear fuel.

Will hold on site responsibility for licensing of Westinghouse fuel
for THMI-2. '
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(‘ Position Description

Position: Technical Analyst III : Reports to: Lead Electrical Engineer

ACCOUNTABILITY OBJECTIVE:

This position is responsible for assisting the engineering staff in specialized
technical areas.

DIMENSIONS:

NATURE AND SCOPE:

This position reports to the Lead Electricil Engineer along with an Engineer II.

(; cumbent is responsible for assisting the engineering staff in the preparation of
operating maintenance and surveillance procedures and evaluating work requests, change
modifications and NRC bulletins.

Responsibilities include training of new operating personnel in basic mechanical or
electrical fundamentals, and acting as technical consultant on highly specialized
equipment which may be unique to a nuclear facility, as well as all other power plant
equipment.

The incumbent is responsible for investigating reportable events occurring in his area
of cognizance. This responsibility includes preparing the draft report, recommending
corrective action and following up to assure corrective action is taken.

Incumbent confers with his supervisor at least once each day in order to report progress
on current projects, to discuss problems, and to fornulate pians for new projects.

The position's greatest challenge is to keep up to date on system problems and procedures
in order to be able to assist the engineering staff and maintenance personnel in such
a way as to help keep the plant operating smoothly and efficiently.

The in.umbent's most frequent contacts are: Generation Engineering - to obtain or provide
information and/or data for resolution of problems and Vendors - to obtain information
on equipment related problems, keep current on available equipment and to obtain in-
formation for purchasing material or services.

C




. Pusition: Technical Analyst II1 Page 2

( JINCIPAL ACCOUNTABILITIES:

1.

Provides specialized technical expertise on assigned systems in order to
minimize maintenance problems.

Assists in the preparation of operating, maintenance, and surveillance procedures.

Recommends solutions to engineering problems as assigned to correct deficiencies,
to implement new requirements or to improve operation.

Evaluate draft response and followup on action items resulting from Nuclear
Regulatory Commicsion Circulars and Bulletin

Darft Licensee Event Reports, recommend corroctive action and assure completion

of corrective action on reportable everts as required by Technical Specifications.
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Fosition Description

Position: Engineer III - Nuclear (Lead Electrical) Reports to: Unit Superintendent
Technical Support

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing ele:trical engineering support including

operating, test, and maintenance procedure preparation and review, problem investigation

and solving, and proposing and followup of needed changes to electrical systems, Major

systems over which this position has cognizance are: AC and DC electriczal distribution,

Westinghouse 960MWe electrical generator, Safety Features Actuation System, and the
Diesel Generators.

DIMENSICHS:

Net Worth - Total Each Unit - $500MM
Safety Features Actuation System - $30MM
AC and DC Distribution System - $80MM
Westinghouse 960 MWe generator - $15MM
(“H Budget - Each Unit - $15MM

NATURE AND SCOPE:

This position reports to the Unit Superintendent Technical Support along with the Lead
Engineers in the Mechanical, Instrument and Nuclear areas. Reporting to this position

is the position of an Engineer I - Nuclear in the electrical field. This position is not

currently filled.

As Lead Electrical Engineer, the incumbent performs the engineering evaluation for
design changes, investigation and solving of problems, and review of operating and
maintenance procedures for all of the units electrical equipment. He is responsible
for the AC and DC distribution systems, Vital AC Power, Safety Features Actuation
System, Pressurizer Heater System and Main Cenerator. He shares responsitility with
other .ead engineers for the Emergency Diesel Cenerators, and Main Step-up and Station
Service Transformers. Based on the results of tests, evaluations, and data analysis of
systen performance, the incumbent formulates and presents recommendations on operating
and maintenance procedure changes, maintenance schedules and, if necessary, design
changes.

The incurmbent is responsible for investigating special or generic problems in his
areas of cognizance. After determining the cause for the problem, the course of
action for correcting the problem followed up by the incumbent. The correct've
action may include additional tests to further define the extent or nature ¢f the
problem as well as preventive action to preveni reoccurrence.

(-Jc incumbent's responsibility on nuclear safety related systems including the Safety
Features Actuation System, Diesel Generators and El2ctrical Distribution System involve
assuring that the systems are operated, maintained and tested ir accordance with
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Position: Engineer III-Nuclear (Lead Electrical)
Page 2

the requirements in the technical specifications.
The incumbent drafts event reports in the event of violation of the

technical specifications or failure of equipment, investigates the cause, and assures
that effective corrective action is taken to prevent reoccurrence.

This position is a primary menmber of the Plant Operations Review Committee (PORC) and
therefore must have an overall knowledge of all systems in the unit to enable adequate
review of the safety related procedures and other items that require PORC review.

In addition to the resolution of technical problems, review of procedures and develop-
ment of recommendations based on available data, the incumbent also prepares requests
for capital projects, tracks the costs and progress of these projects ard assures that
completion reports are prepared.

Contacts in this position are with other members of the staff at all levels, members of
the generation staff, consultants, vendors, members of the generation staff, consultants,
vendors, members of the GPUSC staff, NRC inspectors, and engineers from other utilities.

Because of the great volume of written documentation required and the verbal interfacing
with all levels of the organization, this position requires significant written and oral
communications skills. This position is frequently required to draft letters and reports
for the signature of the Unit Superintendent Technical Support and at times the Unit
and Station Superintendent.

(

The incumbent has the collateral duty of coordinating outside tours in both units. The
planning for such tours includes selectiun of a tour route based on the time the group
has available and the depth of knowledge of the group, policing of the route based on
the time the group has available and the depth of knowledge of the group, policing f
the route to remove interferences, and acting as TMI liason with the company communica-
tions group to solve problenms.

In order to effectively fulfill the requirements of this position, the incumbent nust

have a detailed knowledge of nuclear power plant electrical systems and components as

well as sound engineering background to enable evaluation, analysis and presentation of data
regarding those systems. This knowledge should be supplemented by a college degree in
Engineering, preferable Flectrical Engineering and include nominally by 5 to 8 years

of power plant experience with a minimum of 1 to 2 years nuclear experience.

PRINCIPAL ACCOUNTABILITIES: '

1. Ensure reliable operation of the unit's electrical systems by providing technical
support basaed on engineering judgments and test results.

2. Assure compliance with the Technical Specificaticns by thorough review of sur-
veillance procedures and test results. Assist in the performance of surveillance
procedures as required.

« Perform the duties of a primary member of PORC including procedure review, reportable
occurrance review, and change modification review.

i ™
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] Position Descri >tion
Position: Engineer Sr. I - Nuclear Reports tn: Unit Superintendent

(Lead Engineer) Technical Support

ACCOUNTABILITY OBJECTIVE:

This position is responsible for ensuring or providing sound engineering evaluations,
test procedures, and maintenance recommendations for all of the unit's electrical

1 equipment. These functions are provided on the electrical distribution Engineered
Safeguardis, Control Rod Drive and other systems necessary for safe efficient
operation of the unit.

DIMENSIONS :
Net Worth - Total Each Unit - $500MM
Control Rod Drive System - Each Unit - $1.2MM

AC and DC Distribution System - $80iM
O&M Budget - Each Unit - $15MM

NATURE AND SCOPE:

This position reports to the Unit Superintendent Technical Support along with the
Lead Engineers in the Mechanical, Instrument and Nuclear areas. Reporting to this
position is an Engineer IT - Nuclear and an Engineering Assistant II - Nuclear.

As Lead Engineer of the unit's electrical engineering section, the incumbent
personally per” s, or directs others who perform, the engineering evaluations
é for design changes, development of tests, and review of maintenance procedures for
: all of the unit's electrical equipment. This section is responsible for the AC and
DC distribution systems, Vital AC Power, Control Rod Drive Systems, Heat Trace,
Pressurizer Heater System and Main Generator, This section shares responsibility
with other sections for tlie Emergency Diesel Cenerators, Fire Systems, and Main
Step-up and Station Service Transformers. Based on the results of tests, evaluations
and data analysis, the incumbent formulates and presents recommendations on operating
procedures, maintenance procedures, maintenance schedules and if necessary design
i chenges,

The incumbent is responsible for investigating special or generic problems in his
c areas of cognizance, After determining the cause for the problem, the course of
action for correcting the problem is recommended. The corrective action may include
f additional tests to further define the extent or nature of the problem as well as
action to prevent recurrence.
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Poaition: Engineer Sr. T-Nuclear
(Lead Engineer)

NATURE AND SCOPE: (Cont'd.)

The incumbent's responsibility on nuclear safety related systems including the
Control Rod Drive Systems, Engineered Safeguards System and Electrical Distribution
System involve assuring that the systems are operated, maintained and tested in
accordance with the requirements in the technical specifications.

The incumbent drafts event reports in the event of violation of the specification
or failure of equipment, investigates the cause, and assures that effective
corrective action is taken to prevent recurrence.

This position is a member of the Plant Operations Review Committee (PORC) and
therefore must have an overall knowledge of all systems in the unit to enable
adequate review of the safety related procedures and other items that require

PORC review. (An RO or SRO license or equivalent experience is desirable) The
incumbent serves as Vice Chairman of the Plant Operations Review Committee and

is frequently required to conduct the committee meetings. The Vice Chairman's
responsibility requires an indepth knowledge of the teciinical specifications and

the unit. In the absence of the Chairman the Vice Chairman is responsible for
conducting the meetings, establishing priorities for review and assuring documentation
of the review. The Vice Chairman must aid in assuring that events requiring review
by PORC are reviewed promptly and that the results of the review are presented to the
Unit Superintendent.

In addition to the resolution of technical problems, review of procedures and development
of recommendations based on available data, the incumbent also prepares requests for
capital projects, tracks the costs and progress of these projects and assures that
completion reports are prepared. The incumbent must also effectively manage his

section by establishing priorities, assigning duties and providing effective

supervision,

Contacts in this position are most frequently other personnel on the unit staff.

In addition, contacts are made with Generation Engineering personnel, contractors,
consultants, Nuclear Regulatory Commission Inspectors, and engineers in other
utilities. The incumbent reports to the Unit Superintendent Technical Support for
guidance on an as needed basis. The contacts with the Unit Superintendent -
Technical Support are often oral, however, the incumbent is frequently required to
prepare written reports for presentation to the Plant Operation Review Committee or
for effective communication with other departments.

In order to effectively fulfill the requirements of this position, the incumbent

must have 2 detailed knowledge of nuclear power plant electrical systems and

components as well as a sound engineering background to enable evaluation, analysis

and presentation of data regarding those systems. This knowledge would be commensurate
with a college degree in Engineering, preferably Electrical Engineering and supplemented
nominally by 7 to 10 years of power plant experience with a minimum of two to three
years nuclear experience.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure efficient, reliable operation of the unit by providing effective
recommendations based on sound engineering evaluaticns, experience and test results.




Position: Engineer Sr. I-Nuclear Page 3

(Lead Engineer)

PRINCIPAL ACCOUNTARILITIES: (Cont'd.)

2.

Ensure safe operation of the unit by providing effective Surveillance Test
Procedures for electrical systems and assuring meaningful corrective action
to prevent recurrence of problems.

Perform the duties of Vice Chairman and a member of the Plant Operations Review
Committee to ensure the committee gives a proper review of all nuclear safety
related metters and procedures.
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Position: Engineer Sr. I - Nuclear Reports to: Unit Superintendent-
(Lead Engineer) Technical Support

ACCOUNTABILITY OBJECTTVE:

This position is responsible for ensuring or providing sound engineering e\aluatiax.fs, |
test procedures, and maintenance recammendations for all of the unit's instrumentati

ard control systems. These functions are provided on the Reactor Protection
System, Intregrated Control System, Non-Nuclear Instrumentation, Incore Monitoring
System, Loose Parts Monitoring System, Pneumatic control valves and camnponents,
Turbine Electro-Hydraulic Control System, Turbine Superviscry Instruments and
other systems necessary for safe efficient cperation of the unit.

DIMENSTON:

Net Worth - Total Each Unit - $500MM
0&M Budget - Each Unit - S15MM

NATURE AND SCOPE:

This position reports to the Unit Superintendent Technical Support along with the
Lead Engineers in the Mechanical, Electrical ard Nuclear areas. Reporting to this
position is an Engineer II - Nuclear.

As Lead Engineer of the unit's instrumentation and control systems engineering
section, the incumbent personally performs, or directs others who perform, the
engineering evaluations for design changes, development of tests, and review cf
maintenance procedures for all of the unit's instrument and control equipment.
This section is responsible for the Reactor Protection System, Integrated
Control System, Non-Nuclear Instrumentation, Radiation Monitoring System, Incore
Monitoring System, Loose Parts Monitoring System, Pneumatic control valves and
campenents, Turbine Electro-Hydraulic Control System, Turbine Supervisory
Instruments. This section shares responsibility with other sections for

the Plant Camputer Systems. Based on the results of tests, evaluations and data
analyvsis, the incumbent formulates and presents recommendations on operating
procedures, maintenance procedures, maintenance schedules and design changes.

The incurbent is responsible for investigating special or generic problems in his
areas of cognizance. After determing the cause for the problem, the courze of
action for correcting the problem is recanmended. The corrective action may
include additional tests to further define the extent or nature of the problem
as well as action to prevent recurrence.
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Position: Engineer Sr. I-Nuclear
(Lead Engineer) L Page 2

NATURE AND SQOPE: (Cont'd.)

The incumbent's responsibility on nuclear safety related systems including the
Reactor Protection System, Radiation Monitoring System and Incore Monitoring
System involve assuring that the systems are operated, maintained and tested
in accordance with the requirements in the technical specifications.

The incurbent drafts event reports in the event of violation of the specification
or failure of equipment, investigates the cause, and assures that effective
corrective action is taken to prevent recurrence.

This position is a member of the Plant Operations Review Camittee (PORC) and
therefore must have an overall knowledge of all systems in the unit to enable
adequate review of the safety related procedures and other items that require
PORC review. (An RO or SRO license or equivalent experience is desirable).

The incurbent serves as an alternate Vice Chairman of the Plant Operations
Review Cammittee and is periodically required to conduct the cammittee meetings.
The Vice Chairman's responsibility requires an indepth knowledge of the
technical specifications and the unit. In the absence of the Chairman the Vice
Chairman is responsible for conducting the meetings, establishing priorities for
review and assuring documentation of the review. The Vice Chairman must aid in
assuring that events requiring review by PORC are reviewed pramptly and that the
results of the review are presented to the Unit Superintendent.

In addition to the resolution of technical problams, review of procedures and
development of recammendations based on available data, the incumbent also prepares
requests for capital projects, tracks the cnsts and progress of these projects

and assures that campletion reports are prepared. The incumbent rust also
effectively manage his section by establishing priorities, assigning duties and
providing effective supervision.

Contacts in this position are most frequently other personnel on the unit staff.

In addition, contacts are made with Generation Engineerirg personnel, contractors,
consultants, Nuclear Regulatory Camission Inspectors, and engineers in other
utilities. The incumbent reports to the Unit Superintendent Technical Support

for guidance on an as needed basis. The contacts with the Unit Superintendent -
Technical Support are often oral; however, the incumbent is frequently required to
prepare written reports for presentation to the Plant Operation Review Camittee or
for effective commmnication with other departments.

In order to effectively fulfill the requirements of this position, the incumbent
mst have a detailed knowledge of nuclear power plant instrumentation and control
ystems and components as well as a sound engineering background to enable
evaluation, analysis and presentation of data regarding those systems. This
knowledge would be camensurate with a college degree in Engineering, preferably
a Masters Degree in Electrical Engineering and supplemented nominally by 10

years of power plant experience with a minimum of 5 years nuclear experience.

PRINCIPAL, ACOOUNTABILITIES:

: Fnsure efficient, reliable operation of the unit by providing effective
recamendations based on solid engineering evaluations, axperience and test

rasults,



Position: Engineer Sr. I-Nuclear Page 3
(Lead Engineer)

PRINCIPAL ACOUNTABILITIES: (Cont'd.)

2. Ensure safe operation of the unit by providing effective Surveillance Test
Procedures for instrumentation and control systems and assuring meaningful
corrective action to prevent recurrence of problems.

3. Perform the duties of alternate Vice Chairman and a member of the Plant
Operations Review Cammi ctee to ensure the cormittee gives a proper review
of all nuclear safety related matters and procedures.

4. Assurne overall site control of special projects, such as rep’- cement
of irradiated incore detectors, installation of new Camputer Systems
and replacement of the Loose Parts Monitoring System.
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. Posit Reports To: Unit Superintendent
( Technical Support

ACCOURTABILITY OBJECTIVE:

This person is responsible for coordinating Liie aclivities of the Plant
Cperations and Review Committce as PORC Secretary as well as managing

the various NRC reporting, work tracking, and managament control systcms
at TMI.

DIMENSTONS:

Net Yorth of Station - §1.2 Billion
Generation - 1672 My

Net Yorth of Daily Generation - $1 MM PUUR UmaluAl
Personnel - 1 exempt -
RATURE AND_SCOPE :

1he person in this position reports to the Unit 2 Superintendent Technical
Support along with Lead Engincers from 4 engincering disciplines. No
personnel report to the incumbent. . : e

o

The position of PORC Secretary requires coordinaling the diverse activities
of the Plant Operations and Review Committee. As such it requires formulating
agendas after judging the priority and availability of material for review;
actively tracking PORC relailed assignments among the unit supervisory stoff
to insure the necessary material is available for review, and followup to
insure that the phenominal volume of matlerial which is processed receives

all the necessary signatures for review and approvel (as many as 10 per

piece of correspondence), and is promptly typed and issucd. Approximately
10-15 hours per week are actually spent in mecfings of the PORC moniiuring
and coordinating the items to be reviewe! as well as contributing technically
to the revicw process. Approximately twice this amount of time is spent

in preparing for and following up from the PORC mectings. Preparation
involves assimilation of all the material to Le reviewed within unit
dependent and technical specification deadlines from various sources.

To obtain this material requires not only tact and courtesy "in dealing with
the staff, but it also requires the ability to he forceful and persistent.
Once a meeting has concluded the material musi be carcfully scrutinized Lo
insure all approval signatures are obtained and the material is then
prioritized in the typing work load by this position. The person in this
f'\ position is required to suhmit detailed mecting minutes which are revicwed
by senior Met-tEd and GPUSC management and the NRC. '

/'\
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L Mesitian: Ltngineer Associate [1

Page 2

NATURE AND SCOPE: (CONTINUED)

This position as an Engincer Associate 11

and administrative abilities.

and submis<ion is coordinated by this pos
system which inciudes followup action on inspection reports and event
reporls is managed by the person in this position. The person in this

position coordinates the Station S

requires reduction of lengthy assignments
that adequately flag each item. Further
is required to interface in a somewhat de
as the Station Superintendent's representative to actively status and

push for the completion of many of thes

requires many other technical

KRC licensee event report preparation

iLion. The NRC action item

uperintendent's task system which

to concise key statements
the person in the position
licate interpersonal situation

e tasks.

The person filling this position is required Lo be administratively

édept in that he is required to w

procedures Lo comply with Unit 2 Technica

rite, revise and review administrative

1 Specifications.

In addition te the guidance he provides to PORC as a coordinator the
“person in this position is required to function on various techncial
.engineering projects such as wriling selected operating or other X

proceduces, training other personnel in selected systems, and investigating

acministrative technical problems as they

PRINCIPAL ACCOUNT/ BILITIES:

™

- 2.

4.

6.

relate to plant operation.

Ccordinale procedurc review in the PORC.

Formulate PORC -agenda; insure materia

1 is available -for review; - b st

and prepare detailed minutes of thc PORC meetings.

Insure nccessary approval chain is fo

1lowed on each procedure

and that 211 signatures are obtaincd within Technical Specification

time coastraints.

Insure procedure typing is prioritized and tracked based upon

most prossing unit needs.
Insure timely issue of all procedures

Coordinite preparation and review of

and changes.

NRC licensee event reports

to meet Technical Specification time constraints.

Coordinate action on NRC inspection followup items and event
report items to insure deadlines are met and documentation is

adequatc,

Coordinate Station Superintendent's t
tracking key items and coordinating w
to insure deadlines are met.

ask system including actively
ith responsible individuals

POOR ORIGINA!.

o



<Pesition: Engineer Associate [I

PRINCIPAL ACCOUNTABILITIES: (CONTINUED)
"\ . L v 1
( 9. Write, revise and review administrative procedures.

10.  Perform technical and administrative engineering projects such
az wriiing or revising aperating procedn oo, reviewing revisions
on-sciv.ted systems, and training other prrsonnel on certain

_ systems,

/\
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METROPOLITAN EDISION COMPANY

POSITION DESCRIPTION S\ek ® IT C-ea

Zioaw. I
Position: ISI Coordinator Reports To: Unit 1 and 2 Lead
i Mechanical Engineer

ACCOUNTABILITY OBJECTIVE:

Thfs position is accountable for Inservice Inspection (ISI) on both
Units 1 and 2 of the Three Mile Island Nuclear Generating Statfon.

DIMENSION:

Coordinate inservice inspection effort by Met-Ed operations, the maintenance
contractors, authorized inspection agency, the authorized code inspector
2nd the ISI consultant to insure that the requirements of ASME Section XI
ara met. The total cost of the ISI effort is over one half million dollare
per year for both Units 1 and 2.

NATURE AND SCOPE:

3efore any other duty, this technical position is responsible for interpretation
of the requirements of ASME Section X1, Rules for Inservice Inspection of
Nuciear Pover Plants. '

Also, the incumbert is responsible for planning, scheduling and writing
procedures that will insure that the requirements of ASME Section XI are
met within the limits of design for both Units 1 and 2.

Ouring Unit 1 and 2 outages the incumbent coordinates effort between the
maintenance contractors, Met-Ed operations, the inspection agency and the
ccde inspector so that examinations are performed in an efficient and
ordarly fashion.

Ouring non outage periods the incumbent engireers the ISI pump and vaive
program, writes procedures and produces weld maps and inspection location
drawings. In addition, the incumbent assures the inspection agency is
supplying Met-Ed with calibration standards and MT and UT procedures that
meet the intent and Met-Zd's interpretation of the current ASME Section XI
requirements.

PRINCIPAL ACCOUNTABILITIES: PgﬂR- malm"

1. Determine intent and interpretatinn of ASME Section

2. Resulve ISI pump and valve progrem problems. Also evaluate pump and
vaive test data to insure that this equipment meets the ASME Section XI
definition of satisfactory "operational readiness."

6/73



Y- W

f“)_.. ' ‘ %

- PRINCIPAL ACCOUNTABILITIES: (CONTINUED)

p 3.

’ »

11.

6/78

Write and update ISI procedures to current Edition and Addenda of
ASME Section XI. This will be required every 20 months for pumps
and valves and every 40 monchs for ISI Class 1, 2 and 3

Write new NRC sumbittal to new Edition and Addenda of ASME Section XI,
every 20 months for pumps and valves and every 40 months for ISI
Class 1, 2 and 3.

Plan.examination schedule, make weld maps and examination location
drawings in order to carry out the examinations.

Conduct hydrostatic pressure test for ISI Class 1, 2 and Z. A proximately
one sixth of total Class 2 and 3 must be hydroed every outage. Class 1
will be hydroed near the end of each 10 year interval.

Arrange and schedule UT and MT inspections with the inspection agency.
Also, coordinate ISI Visual examinations with QC or inspection agency.

Audit the inspection agency to insure that inspections, procedures and
calibration blocks comply with Met-Ed interpretation of the current
Edition and Addenda of Section XI.

Resolve nendestructive test indications to the satisfaction of the
NRC and code inspector.

Answer technical questions from the NRC and code inspector in an

- accurate and informative manner.

Control and maincain ISI examination and test results, program plan,
and ISI drawings.

~ POOR ORIGINAL
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Position: Engineer III - Nuclear (Mechanical) Reports to: Lead Mechanical Engineer

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing technical support on specific mechanical systems,
problems, projects and tests. This includes procedure preparation and review, maintenance
planning, scheduling and coordinating, and modification proposal, review, installation and
followup. Chief areas of cognizance include: Local leak rate testing, integrated leak rate
testing, structural integrity testing and other specific mechanical system responsibility.

DIMENSIONS:

Net Worth: Total Each Unit $500MM
0&M Budget Each Unit: $15MM

NATURE AND SCOPE:

This position reports to the Lead Mechanical Engineer along with an Engineer II and an
ngineer I.

The incumbent is responsible for providing projects, and testing engineering support for
specific systems, under his cognizance. This includes problem solution, coordination,
planning modification and followup for such systems and projects as condensate polishing,
local and integrated leak rate testing, structural integrity testiug, and other mechanical
projects assigned by the lead mechanical engineer.

Many of the systems and tests over which this position has cognizance are nuclear safety
related. The incumbent resolves questions resulting from NRC inspections, prepares licenser
event reports and assures that followup action is taken to correct any problems that are
identified. The incumbent's management of the local and integrated leak rate testing area
requires considerable coordination with the Inspection and Enforcement branch of che NRC.

This pesition serves as an alternate member of the Plant Operations and Review Committee.

As such the person filling the position is required to have technical expertise on mechanical
systems and problems and is required to be able to field the technical questions of other
menmbers of the PORC in his areas of cognizance.

Verbal contacts in this position are with other members of the staff in all departments,
at 2ll levels, members of the generation staff, consultants, vendors, members of the
GPUSC staff, NRC inspectors, and engineers from other utilities. This position is fre-
quently required to draft letters and reports for the lead mechanical engineer's review
and the signature of the Unit Superintendent Technical Support.

The incumbent in this position, because of his past duties as Unit 2 construction turover
srdinator is required to provide assistance as required to the operations department
tc insure the turnover of unit systems is effectively completed.
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“Engineer III - Nuclear (Mechanical) (continued)

Page 2

(

NATURE AND SCOPE (continued):

In order to effectively fulfill the requirements of this position the incumbent must have

a sound mechanical engineering background. This background should include a college degree
in Engineering and 5-8 years power plant or equivalent experience with 1 to 2 years of

this experience being in the nuclear field.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure reliable operation of the unit's mechanical systems by providing technical
support based on engineering judgements and test results.

2. Oversee and manage critical tests required by the technical specifications including
local and integrated leak rate testing and structural integrity testing.

3. Propose, coordinate, track, and manage change modifications and capital projects.
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Position Description

Position: (9%92) Engineer-Sr. I-luciear Reports to: Unit Superintendent
{Lead Mechanical)

ACCOUNTABILITY OBJECTIVE:

This position is responsible for ensuring/providing sound enginecering evaluations,
testing, etc. concerning all of a unit's mechanical equipment (including the
reactor building) in order to provide recommendations on th2 efficicent operation
end maintenance of sucn equipment, system/equipment modifications, etc. thereby
ensuring efficient, continuous operation of the unit.

DIMENSIONS:

Net worth - each unit: $s001
Reactor Building Coct - each unit:

Inservice Inspection Program Budget:

0&M Budget - each unit: $15M4

NATURE AND ECOPE:

This position regorts to the Unit Superintendent-Technical Support along with the
three cther Lead Eagineers in the electrical, instruaent and control and nuclear erecs.
Reporting to this porition are two Engineers II-lNuclear, an Engineer I-Nuclear and

an Engineering Associate-Nuclear.

As Lead Engineer of a Unit's Mechanical Engineering Section, the incumbent versonally
» forms and/or ensures his/her staff performs sound engineering evaluations, tests,

__. for all unit mechanical systems und equipment, such as the main turbine,/generatores
and associated condensers and pipirsg, cooling towers, lube oil system, steem generators,
feed pumps (both turbine and electric driven), heat exchangers, pressurizurs, etc.

This section is also responsible for all building and structures, especially the reactor
building. Based upon the results of the evaluations or tests, the incumbent formulates
and presents recommendations on more efficient operating procedures cr methods, on

system or equipment modification or changes, or more efficient maintenance schedules,
ete.

Special and/or generic mechanical problems,including those invoiving safety related
ereas,are brought to this position for analysis and recommended course of correction.
Such provlemg may dezl with mechanical malfunctions, trouble-shooting techniques,
preventive maintenance, etc. and may require formal evaluation and testing or merszly
visual inspection to resolve the probtlen.

The Inservice Inspection Program is a nondestructive testing type of program involving
all safety related systems and equipment which requires the testing, evaluation and
documentation of all such systems end equipmert to verify their reliability as demanded
bty regulatory guidelines. The incumbent is resporsible for this program by ensuring

A
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- «Position: (9992) Engzineer-Sr. I-Nuclear (Lead Mechanical) Page 2

'NATURE AND SCOPE (CONT.)

that the tests and/or inspections ere carried out by the Engineer IT-lluclear (Inservice
Inspection Eagineer) for his/her particular unit, by evaluating results and ensuring
that proper docuasentation is maintained. The evaluation of the uverall effectiveness
of the program is a further responsivility of the incumbent enabling this person to
make recommendations on how the program can better meet the regulatory requirements
imposed on nuclear power plant operations.

This position is also responsible for verifying the integrity of the unit's reactor
building as required by the Technical Specifications. These "Tech. Specs." require
that the building be tested every three years and is an ongoing program covering

all facets of .he building within the allotted time frame. The program includes ring
girder stress testing, leak and valve testing and visual and sound testing.

This position is a member of the Plant Operating Review Committee (PORC) and ,as
such,requires an overall knowledge of the plant fo that he/she can adequately review
the various safety related proceduress ancd items that require PORC review.

Besides the plethora of mechanical problems of a non-recurring nature which are
brought to this position, the incumbent must still function to manage major areas
such as Inservice Inspection Program, Reactor Building and major mechanical problenms.
This is so because of the extensive scope of the program and the time parameters

built into the program, which require the incumbent to decide what is to be done
based on necessity and time.

Contacts are generally limited to the plant's staff aad Production Supervision Mechanicc,
Engincering personnel, but occasional coordination of activities with outside contractors
and/cr consultants is required. The incumbent reports to the Unit Superintendent-
Technical Support cn a nced-ke basis usually verbally, but recommendations and certain
status repurts are written for eventual presentation to PORC or for regulatory compliauce.

In order to effectively carry out the duties of this position, the incumbent musi be
fully knowledgeable of nuclear pcwer plant mechanical systems and equipment as well as
the engineering techniques utilized in evaluating and testing the reliability and per-
formance of such eguipment. This knowledge would be commensurate with a coilege dezrce
in Engineering, preferably Mechanical Engineering and supplemented by 7-1C years

power plant experience with a minimmm of 2 to 3 years nuclear.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure efficient, continuous unit operation by providing effective recommendations
which are based on sourd enginesring evaluations and tests.

2. Ensure the safe operation of the unit by overseeing the Iuservice Inspection
Program and Reactor Building Surveillance Program and other Surveillance Programs
and evaluating and making recommendations on the effectiveness of these programs.

3. Perform the duties of a PORC member thereby ensuring the Committee gives proper
review of all nuclear safety related matters and procedures.

3/22/17
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(%' Position Description
. +Position: ( ) Unit Superintendent Reports to: Unit Superintendent -
Technical Support - Nuclear Ruclear

ACCOUNTABILITY ORJECTIVE:

This position is responsible for assisting the Unit Superintendent in the administration,
operation and maintenance of TMI Unit I or II in order to ensure safe, efficient and
continuous generation.

DIMENSIONS:
Net werth of each unit: approximately $500MM

Net worth of daily generation-Unit I: $0.5'M
Operating and Maintenance Budget of each unit: $15MM

NAl. 2E AND SCOPE:

This position reports to the Unit Superintendent aleng with the Supervisor-Station
Operations, the Supervisor-Maintenance, and the Supervisor-Radiation Protection &
Chemistry. Reporting to this position are the four lead engineers (Engineer Sr. I

(i or Encineer II1), each dealing with a specific area of plant function: mechanical,
electrical, inctrument and contrel, and nuclear,

The overall scope of the reeponsibility of the Unit Superintendent Technical Support
4s to assist the Unit Superintendent in the integrated operation, maintenance and
eduinistration of a generating unit et the Three Mile Island facility to ensure

that the unit is opevated and maintained in a safe, efficient manner and that all
applicable regulatory requirements are adhered to. This means that not only does

the incumbent act as the Unit Superintendent during the Superintendent's absence,

but actually assumes many of the normal duties of the Unit Superintendent with the
same kind of authority as the Superintendent when such authority is so delegated

and 1s not in conflict with established managenment policy as outlined in the Technical
Specification.

Such authority includes assisting ip the responsibility for the overall safety of
plant operations by insuring that proposed changes to procedures, equipment or systems,
as well as all proposed tesis and experiments are reviewed ard evaluated in terms of
the Final Safety Analysis Report (FSAR) and the Code of Federal Regulations (CFR).
These reviews and evaluations are to determine if such changes constitute a change

to the FSAR and/or involve an unreviewed safety question as defined in the CFR.

The incumbent is also responsible for ensuring that the proper records are kept and
appropriate distribution is made of these changes and evaluations.

As part of the incumbent's duties in carrying out the above responsibility, this
position chairs the Piant Operations Review Committee (PORC), while functions to
([ advise the Unit Superintendent on all matters related to nuclear safety and overall
e plant operations. The Comuitice is responsible for the review of:
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Piitttoni ( ) Unit Superintendent - Technical Support - Nuclear Page 2

NATURE AND SCOPE (Cont.)

a. procedures, equipment, systems, including changes to these and the evaluation
of such changes,

b. proposed tests and experiments,
c. proposed changes to Technical Specifications and licenses,

d. reportable plant safety occurrences, violations to Technical Specs., or Operating
License, or any other violations of Federal Statute Cedes, etc.,

e. plant security, the Emergency Plan.

The Comnittece also evaluates plant operations for, and provides assistance in planning
future activities to, the Unit Superintendent. Because this position chairs the PORC, -
the incumbent is involved in the detailed interfacing with the Met-~Ed Licensing and the
Nuclear Regulatory Commission (NRC), both on and off site, on matters pertaining to the
Technical Specifications, FSAR, and any other nuclear safety item which must or should
be referred to the Commicesion.

In order to ensure the safe, efficient generation of electricity, the incumbent directs
the lead engineers in each of the mechanical, electrical, instrument & control, and
nuclear arcas. This means the incumbent 1is responsible for coordinating the efforts
between each of these phases of the unit's operation and maintenance., This is further
exempliflied thru this position's capacity to act with authority at the Plan of the Day
{eeting, which brings together Maintenance, Operaticns, liealth Physics and Services
personnel to determine, ca a daily basis, what must be done to meet the Technical
Specifications, hov to deal with operational end rmaintenance provlems, etc. The
incunbent helps in determining priorities, scheduling activities, etc., in order to
maintain plant operation. :

The incumbent is also respeonsible for preparing and centrolling the respective unit's
budget, including the tracking of expenditures, the review and apprcval of invoices

and purchase requisitions. This includes determining which itcems of significance should
pass on to the Unit Superintendent for review and approval.

This position also assumes the duties of the Unit Refueling Outage Coordinator. Acting
in this capacity, the incumbent recommends the overall scope of the refueling outage
through:

a. coordination of a'l departments-Maintenance, Electrical, Health Physics, etc.,
including the efforts of outside contractors such as B & W support,

b. ensuring Critical Path Maintenance is ready to go,
¢. ensuring procedures, parts, manpower, etc., are at hand.

Even though refueling takes about two menths, this task involves much of the incumbent's
time considering that several months' work gocs into preparing for the outage.

Participation with other plant personuncl in interviewing and recormending selection
of applicants is also a function of this position as applles to the respective unit.
This also includes making recommendations to the Unit Superintendent and the Mpr.-
Generation Opers. regarding other personncl actions such as prowotions, demotions.
transfers, etc.
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Posiiion: ( ) Unit Superintendent - Technical Support - Nuclear Page 3

NATURE AND SCOPE (Cont.)

In order to successfully carry cut all the responsibilities of this position the in-
cumbent must have a thorough knowledge of the Unit's Technical Specifications, the FSAR,
the Code of Federal Regulations, and other varlous regulations, codes, etc., applying

to a nuclear power plant. A B.S. equivalency in engincering know-how, tenpercd by
approximately 12 years of experience, 1s required in the coordination of unit operational
and maintcnance activities.

A major problem to be solved by the incumbent is the scheduling and coordinating of
activities, which becomes even more of a problem when viewed during a refuel. ng outage,
at vhich time major maintenance overhauls and inspections must be scheduled and per-
formed according to pricritiés partially determined by the incumbent and circumscribed
by the time of the outage. Besides the challenges imposed by this probleam, the in-
cumbent is also faced with the demand of ensuring that the Unit meets the stringent
commituents of the regulatory agencies.

PRINCIPAL ACCOUNTABILITIES:

1. Ensures overall scfety of Unit operations thru the review and evaluation of changes

to procedures, systems, and equipment in the light of their affect upon the FSAR,
the CFR, etc.

2. Ensures the safe, efficient generation of electricity thru coordination of plant
operational and maintenance activities which 1s accomplished at the Plan of tle
Day meetings and through effective directicn of lead engineers and their functional
areas.

3. Responsible for the reviews and recommendations of the PORC by chairing the committee,
thereby ensuring that techinical support is provided in decisions involving all
aspects of the Unit's operations.

&4, Ensures successful refucling of unit and cfficient performance of other activities

during refueling thru effective scheduling and coordination of all aspects involved
with and during plant refueling.

5. Ensures a cost-effective operation by supervising budget preparation and controlling
expenditures to conform to the Unit budget.

6. Ensures that capable, qualified personnel man the plant by recommending various
personnel actions.

7. Effectively assists in the coordination of communications between TM1 and
Reading enginecring groups.
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Position Description

Position: ( ) Plant Computer Supervisor-Unmit 2 Reports to: Supervisor Generaticn Computer
Applications

ACCOUNTABILITY OBJECTIVE:

This position is accountable for directing and administering the function of the plant process
computer software, hardware and associated instrumentation for the monitoring of the Nuclear

Stean Supply S,stem (NSSS) and Balance of Plant (BOP) at Three Mile Island Nuclear Station-
Unit 2

DIMENSIONS:
Computer Equipment: $3mm
Indirect value to daily generation: $450m/day

Personnel: 2

NATURE AND SCOPE:

This position reports to the Supervisor-Generation Computer Applications along with a Plant

Computer Supervisor-Unit 1, Station Data Terminal Coordinator and Administrative Assistant-
Computer.

The Plant Computer Supervisor is responsible for planning, scheduling, supervising and coor-

.dinating the operations of the computers used for the acquisition, caluclation and reporting

of parameters necessary for monitoring the performance of the Nuclear Steam Supply System and
the Balance of Plant for Unit 2 of Three Mile Island Nuclear Station. At present the compu-

ters at Unit 2 consist of a Bailey 855/50 and a NOVA 1200 minicomputer.

Two positions report directly to the incumbent for technical direction: one Plant Computer
Specialist and one Plant Computer Associate. These positions are charged with the responsi-
bility of performing the work necessary for maintenance, updating, and programming of the
plant computers. Additionally, bargaining unit personnel from the Iustrumentation and Centrol
Department may be assigne” to the incumbent for direction and supervision in performing cer-
tain preventative, corrective and remedial maintenance chores on the computer hardware. The
Plant Computer Supervisor is responsible for supervising, schedulii~ and reviewing the work
of his subordinates for adequacy, correctness and efficient performar -,

The incumbent possesses a mixture of hardware and software expert’ . in real-time computing;
this mixture may be somewhat unbalanced (i.e., incumbent may be ¢.ither more hardware-or more

software oriented) but this imbalance may be corrected by the expertise of a subordinate
staff.

The incumbent must also have a techtnical kaowledge of the operation of all systems and their
instrumentation in the nuclear plant which the plant computer is used to monitor and report.
This includes both the Nuclear Steam Supply System (NSSS) and the Balance of Plant (BOP).

The incumbent has frequent contact with personnel from other departments within the operating
unit., The incumbent will determine from these contacts whether the computer function is
being effectively and efficiently administered at the unit. The incumbent will investigate
and determine the feasibility and reasonableness of requests from other departments for
possibie plant computer applications. Additicnally, the incumbent will make other operating
unit personnel aware of any areas in which he has observed that the computer might be

applied for increased accuracy and efficiency.
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The incumbent may be called upon from time to time to explain to certain committees, et

cetera the role of the plant computer, its function and its reliability in the total
scope of the operation of the generation unit.

The incumbent is charged with ensuring that the plant computer model adequately and
accurately represents the unit's true operational state. This involves reviewing for
technical validity and basis any changes, modifications or new programs implemented on
the unit's plant computer.

The incumbent will provide technical direction and supervision to his subordinates and

to assigned bargaining unit personnel as to the work necessary to maintain the computer hard-
ware and software in an operable condition.

The incumbent will interface with software and hardware vendors to obtain information about
new products and to obtain corrective information for problems encountered with the cur-
rently installed vendors' products.

it will be necessary for the incumbent to communicate and correspond with other utilities
for the exchange of information relating to plant computer topics, problems and solutioms.

The incumbent will be expected to serve on committees, panels and other groups which may
consist of a mixture or disciplines whose purpose is to report on, improve the efficiency
of, or resolve problems with the plant's performance.

The incumbent will participate in the preparation of annual budgets, capital accounts,

personnel plans, training programs and other management-type reports relating to the plant
computer function.

The incumbent will be responsible for the reviewing and verification of work ordess,
change modifications, purchase requisitions and other paperwork associated with the
updating or modification of plant computer facilities. MHe is also charged with inter-
facing technically with Materials Mznagement, GPUSC, AE's or vendors to provide infor-

mation and to see that the work or procurement is satisfactorily and expeditiously per-
Tormed.

The incumbent will report periodically or as requested to the Supervisor-Generation Computer
Applications, the computer group, the Station Superintendent and Unit Superintendents the
status of the plant computer system including any problem areas, any new applications,
significant developments or progress, and aay other items of interest.

In order to successfully carry out the responsioilities of this position, the incumbent
should at least possess a college degree in engineering, computer science or the equivalent

supplemented by five (5) to seven (7) years experience in prccess control and measurement
computing.

PRINCIPAL ACCOUNTABILITIES:

1. Supervise and direct the day-to-day operations and ensure reliability of particular
unit's plant computer systems.

2. Coordinate with I&C engineers and foremen to ensure instrumentation calibration and
correctness. '

3. Plan and coordinate modifications to existing computer room, procurement and installation
of additional equipment.



Pos{tion: ( ) Plaat Computer Supervisor-Unit 2 Page 3

6-
5.
6.

7.

8.
9.

10.

11.

Assist in preparation of capital and perscnnel budgets.
Arrange for preventative and corrective maintenance with vendors.
Ensure technical validity of plant computer model.

Discuss and report on feasibility of new computer applications with other company
personnel. )

Report status of unit's plant computer periodically to station and unit superintendents,

Attend and contribute to meetings, serve on committees, et cetera related to plant
performance monitoring.

Accept feedback from other persomnnel and organize work toward resolution of any
computer problems, hardware or software.

Arrange for training of subordinates.
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Position: Technical Analyst Sr. - 1 Reports To: Unit 2 Superintendent
Nuclear (Generation Maint. Technical Support

Systems - Computer)

ACCOUNTABILITY OBJECTIVE:

This position is accountable for insuring all Generation Maintenance
Systems (Computer) are developed, implemerted, operated and applied
properly to any and all situations where chey would be of service to
TMI Station for the achievement of safe, efficient, reliable and
progressive operations practices.

DIMENSIONS:

NATURE_AND SCOPE:

This position reports to the Unit 2 Superintendent Technical Support

along with the Unit 2 Lead Engineers in the Mechanical, Electrical,

Computer, Instrument & Control and Nuclear areas. However, this position
menages the Generation Maintenance Systems for both Unit 1 and Unit 2.

This position may serve as an alternate on the Plant Operations Review

Committee and as a GPU Generation Maintenance Systems Development/implementation
team member.

Two "Unit G.M.S. Coordinators" report to this position (Job Classification
of Technical Analyst III - Nuclear, or below). The duties of the "Unit
G.M.S. Coordinators" are to:

1. Administer the Generation Maintenance Systems tor the incumbent's
particular unit (i.e., insure data is suitable for correct entry,
input results/change information, correct data entry errors and
produce schedules, lists, indices and reports).

2. Review completed Technical Specification Surveillance data sheets to
ensure the data complies with the Technical Specifications, procedure
2rceptance criteria and surveillance schedule(s).

3. Administer o *ther reliability engineering systems that TMI participates
in such as "N.F.r.C.© " and "R.A.D.C.A.S."

4. Recommend changes, based on pers..?) analysis, which may be required
to computer programming in order for the c..[*or to meet changing needs.

- -



Position: Technical Analyst Sr. I - Nuclear Page 2
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5. Provide guidance in the use of the Generation Maintenance Systems to
TMI plant personnel desirous of using computer services.

The "Unit G.M.S. Coordinator" should possess an acedemic deqree in
mathematics, a physical science, or engineering. (This can be waived
in lieu of other education and/or experience o2n a case by case basis.)

This position encourages self-motivation of subordinate's by requiring

only "reporting by exception." The incumbent obtains information on the
condition of a subordinate's area via computer report review (random),

and interface with plant personnel affected by the Generation Maintenance
Systems. The incumbent requires more technical know-how and knowledge

of the Generation Maintenance Systems and each unit's Technical Specifications
than that of his subordinates in order to serve as consultant.

This position most frequent contacts inside the company are Lead Engineers,
Shift Supervisors, Department Heads and direct subordinates; outside

the company the most frequent contacts range from Manager to peer level.
The majority of these contacts are the direct result of surveillance
control discussion. New computer system development, implementation or
use are a source of other contacts. The incumbent must travel an average
of one day per month either for development meetings or attendin, industry-
wide functions.

The growth potential associated with this position has not bee. defined,
but will be directly proportional to the extent that GPU automates its
scheduling and record keeping operations. The incumbent would be expected
to keep abreast of technological advances that are adopted by GFU, and
ensure these advances become part of his working knowledge such that he is
the "Station Expert". The incumbent should have an acedemic degree in
mathematics, a physical science, or engineering, 3 to 6 years experience
in using a computer "data base" type system, and 3 to 6 years experience
in nuclear power (the educational requirements may be waived on a case

by case basis). Experience as a "data base" type computer system user

is most important, making this position more technical than administrative.
However, the incumbent must possess enocugh administrative prowess to enable
him to direct automation efforts with a minimum impact on day to day
operations.

This position's greatest challenge lies in automating work previously
performed manually, then conducting an implementation program such that

the change over is uneventful. Innovative work lies with adapting already
existing systems to new applications. Creative work is accomplished with
the “"ground up" development effort of entirely new systems. Problem

solving always involves interface with others because Generation Maintenance
Systems are service oriented.
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This position is largely one quided by "self-notivation" and being able

to "see what's required”. Reporting to this position's superior is on

an "exception" basis (such as when a Technical Specification requirement

has not been met because of a computer problem). The incumbent is expected
to interview prospective employees as required, perform employee evaluations
and Manpower Assessments. The incumbent operates within boundaries which
are quite general and often determined/changed by the incumbent. The
criteria for settina down these boundaries are simply those which allow

the incumbent to perform his functions in the most efficient manner. The
incumbent has the authority to initiate change to pclicies, procedures

and management controls, however this area is under more definite guidelines.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure the safe operation of TMI through proper management of the
Technical Specification Surveillance Program.

2. Ensure “he efficient operation of TMI by providing timely and varied
information services to management through computer applications.

3. Provide aid in achieving equipment reliability objectives through
on-going developement of the Generation Maintenance Systems.

4. Ensure timely response to changing requirements by providing effective
recommendations based on sound administrative evaluations and systems
analysis experience.
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Pate: June 7, 1976 Posttion: {8723} Suparvisor - Q-B“‘\* Centrol
Listad computer printout. Supr - QA Nucg

Apalyst
Incuzbant: ¥, E. Posts e
Approvals: (1) -
(Tnciznent) Repores to: Managar-COpezrational Quality
Assyrance
(2) Organizatiosal Unit:  Generation Oivision
(Superior) ' : s
- -

location: Three MHile Island

L Accountability Objectivas : ; Z £
‘:_.. _.Y j /r
T This poasition is accountable for:
. 1. The imnlementation of the cperationa) quality assurance progranm 10 easure the
% safe and reliaole operation of Three Hils Island Unit 1 and 2 nuclear generating
station. Thase activities cover Cp“ratIOnS, raintenance, medification, engingaring
support, rondastructive exawination, refualing, and procursment.
2. The irnlementation of policies end procedures dosigned W implesent Fedaral,
State and Local codas, reguiations, ordars and pereits.
3. Tha faeplementation of company policy for administration and tr2 2ining of tha
Three Mile Island Guality Centrel growp.
Dimensions:
GC Spacialist/Assistant: 12
QC Projoct Enginsar: 1 .
GC Adnin, Assistani:c ] '
QC Clerks: \
QC Budgots: fin excsss of $380,00 per year,
, .. latyrs and.Scomel . .- s I N I N e e (R
Tk s e L5 o g B .:f‘. £ o0ttt o tes SAAN VAT ST TS p R N, T S
This po;x tion reports 0 Hm.ger - Gperzz L'ora} "’ ‘.{y Assurance.

-

The incumbent hos a staff of 16 consisting of 12 Quality Control Speclalist/

Assistants, 1 project engimser, 1 adainistrativa assistani and 2 clerks Yocated
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Met-Ed Positica Descripti 2.0 Junz 7, 1976
at Three Rile Island. Me must trawe) Epproximately £60 milas par sonth in the
performance of his duties.

Nz is respeasible for the éz:pervision of the quality contral greup including
all temporary or parmanently assigned parsennal and contractor quality control
parsonnel assigned to tne site. k2 approves pmcedﬁrcs for the station quality
group activities and Changes thereis. e also approves quality control check- ‘
lists defining specific inspaction or surve t1lance to be performed in support
of cporations, tests, refueling, maintenince modification or repir éctiv‘lties.

He supervises the performance of inspections, surveillances and audits of
the station staff's various sits activities which have 2 patantial effact on

Nuclear Safety or reliability. Thoso includa gperation, maintenance, medifi-

“cation, enginesring sugport, nondas ..rucdve erxaninaticon, refuaiing and prof'uret:snt.

The incumbaat has the authorily o take appropriata corrective action,

dncluding the stoppage of wark on spaecific plant maintanance, repair, refueling

or rodification activities when the work in not in conformance with approved

e

proceluras and spacifications. He may recormend to the Unit -..,-r.ntendant, if

appropriate, hat tha unit b2 shut down when a serious guality preblaa is fdantifiad.
In the performance of his dutles, b2 nn confar daily with the Unit

Superintendants, Suparvisors of Tperaticns, 330 chairman, Supervisor of Mainten-

arce, and the Mamagar-Operational Quality Rssurance or, in ais absance, with the

Vice-Prasidant Genoraticn, Ca @ less fs:*.equ-:m: hasis ha will confar with the

gars of Enginasring, Cperatiens luclear, and Mxintenance. His contacts

outside thae company will bo vendors, contraciors, other yiilitizs, and govern-

The incunbant is rasponsible for reviexiang and cin surring ¥1th site mainten-

ance, modification and repair, and ope retions with regard to qualily assurance

POOR ORJGINAL
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K2 reports regulariy to tae “apagar-Operationi) Qualily Assurance on the

- -

. effectivenass, adequacy, and status ¢f the oparational qualicy assuraace

spregram for Three Mile Island Usits 1 and 2.

He.is'respcnsible to provida adequata receipi imspection of all

. nuclear safaty related material vsad in the stari-up ard aperation of Three

“¥ile Island Units 1 and 2.

The Jdobs greatest challesge is impruving the nuciear safety and reltabiliy

. by employing an effective managesent tool - Quality Control - and recoomending

.20 panagement cethods of isproveient.

2Princizal Accountabilities

A

TR
- . ’

v

Planning, Scheduiing, and supervision ef the tnspaction and surveiilance

projraz at Three Mile Island.

Supervising the conduct of audits at Three Mile Isiand,

w
..1
v
(A4
L
.

ties and changes th

-y

Ansroving procedures for station quality growp acgiv
Reviewing quality assuranca record documents for adequacy and assisting the
Manager -~ Qparational Quality Assurance in ensuriag qualily records are
maintained. |

Raviewing and concurring with site paintenance, madification and repair
procadura with regard to qualiily assurance aspects.

Aeproving quality control checklists defining specific quality coatrol

inspection or surveillance to be parformed in support of operations, tasts,

Planning and supervising the performance of surveldlsme and audits of the
station staff's various siie activities involving nuclear - reiated struc-

ture, components and systems for cozpliance with wrillen procedures and the

¥t e
P
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Ie;imf:é!': S(i?cificéti~,.7s.
8. Plasaing and supervising the performance oF inspections for items within
the scope of quality control, includiag receipt inspaciions, nondestructfve "
eraminations, and accepltance inspections following medificaticns, mainten-
ance or repair.
9. Planning and supervising the parformance of surveil!ancé ef site contractors
to assure they meet specified quality control procedures.
10. Inferming managament of the existance of sericus quality predless and recen-

mending sojutions. .

POOR ORIGINAL
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METROPCLITAN EDISON COMPANY

Position Description

Date: February 12, 1975 Position: Administrative Assistant-

Quality Control-Nuclear
Analyst: D. C. Ryan

Incumbent s
Approvals: (1)
(Incumbent ) Reports to: Supervisor-Quality Control=-
Nuclear
‘i{ 77/[£\‘ b (i Organizational Unit: 'TMI Nuclear
(Superior) Generating Station

Location: Middletown

ACCOUNTABILITY OBJECTIVE:

This position is responsible for administering and coordinating the preparaticn,
distribution and filing of Quality Control procedures and surveillances and for
directing the flow of work to and from the clerical personnel.

DIMENSIONS:

Station Employeess Exempt - 93
Non-Exempt - 214

Quality Control Budget:

NATURE AND SCOPE:

This position reports to the Supervisor-Quality Control along with two Quality
Control Specialist-Nuclear, six Quality Control “ssistants-Nuclear and two clerks.

Through the Supervisor-Quality Control, the incumbent directs the flow of work to
and from the two c¢lerks.

ReSponsibilities include the establishment and maintenance of a filing system,
making judgments as to logical filing order, and assuring consistency with the
Generation Division's filing system. The incumbent directs the office clerical

personnel in the preparation, distribution, and filing of Quality Control procedures
and surveillances.,

Under direction of the Supervisor-Quality Control, writes prccedures for conduct
of Quality Control by on-site Quality Control personnel. Assists in audits and
surveillances, compiling and tabulating information a - ~"ing an initial evalua-
tion of the adequacy of that information.

Writes and processes confidential and quasi-confidential letters, memos, and
reports. Initiates and writes procedures and other correspondence implementing
Company policy and establishing and maintaining control of Company and Vendor pro-
prietary information. Monitors outgoing letters and memos for typographical errors,
proper English, and composition.
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Position: Administrative Assistant- Page 2
Quality Control-Nuclear

NATURE AND SCOPE (CONT.)

Performs all audit and surveillance functions other than team leader with primary

emphasis upon tabulation and compilation of statistical information necessary to
the audit or surveillance.

In the performance of his duties, he will confer daily with the Supervisor Quality
Control or, in his absence, with the Manager-Operational Quality Assurance. On a
less frequent basis he will confer with the Office Supervisor, the Coordinator of
Services, the Plant Superintendent, or any cther of the plant engineers or super-
visors, as the need arises. His contacts outside the Company will be with vendors,
contractors, and governmental agencies.,

The job's greatest challenge is to establish and maintain a smocth running office
dedicated to the efficient ard reliable operation of the Quality Control section
of TMI Nuclear Generating Station.

PRINCIPLE ACCOUNTABILITIES:

1. Direction of clerical personnel for the purpose of efficient and reliable
operation of the Quality Contrel office.

2. Establish and maintain a comprehensive filing system to assure that all pertinent
documents are readily accessible when needed.

3. Writes procedures for conduct of Quality Control for use by on-site Quality
Control personnel. .

L. Assists in audit and surveillance close outs for the purpose of making an ini-
tial evaluation of the adequacy of that information.

5. Provides assistance to the Supervicor of Quality Control in various administra-
tive functions to assure that he has more time for management functions.

6. Performs audits and surveillances under the direct supervision of the Quality
Control Supervisor, Quality Ccntrol.)pcc1allsts/hssxbtanta, and/or Quality
Assurance Engineers.



METROPOLITAN EDISON CO.

Position Description

Date: March 28, 1977 Position: (7511) Quality Control Specialist -

Nuclear

Approvals;
// ’%——-— _ Reports to: Supervisor - Quality Control
A a
gua11ty Contgol)

(Supervisor - Organizational Unit: Generation Quality

- . L Mo fog. Assurance
'\";f//m-"f’-'f/ /1777 Location: Three Mile Island

{Manager - Generation Quality Assurance)

ACCOUNTABILITY OBJECTIVES:

This position is responsible for assisting the Supervisor - Quality Control to insure
that the Quality Assurance prograi at Three Mile Island Generating Station complies
with the Quality Assurance criteria for nuclear power plants (Appendix B to 10CFR50),
Final Safety Analysis Report, and the Operationa] Quality Assurance Plan.

DIMENSIONS:

Responsible to the Supervisor - Quality Control for all quality control aspects of the
Three Mile Island Nuclear Generating Station Units 1 and II.

NATURE AND SCOPE:

This position reports to the Supervisor - Quality Control. Certain jobs within this
position have one or more Quality Control Assistants reporting to the incumbent.

The Incumbent works with the Supervisor - Quality Control and other Quality Control
Specialists/Assistants at various times reviewing purchase requisitions, system turn-
over and acceptance packages, maintenance procedures, completing surveillances of
maintenance and operations, and performs receipt inspection of spare parts.

The Incumbent's most frequent contacts within the Company @ve as follows:

1. Maintenance Foreman - coordinates activities affecting quality and solving
various mutual problems. Inspects nuclear safety related maintenance work.

2. Marehouse Personnel - coordinates the receipt of spare parts that are of &

quality nature insuring the spare part meets the specifications and applicable
codes of the purchase order.

3. Engineering Staff - assists in solving mutual problems common to both En-
gineering and Quality.

The Incumbent's most frequent contacts outside of the Company are as follows:

1. Site Contractors - discuss and solve problems involving publications, docu-
mentation, and blueprints. Coordinates activities affecting quality and
solving various mutual problems. Inspects work of contractor personnel.

2. Various Vendors - Discuss and solve mutual problems involving documentation,

packaging, and shipping of spare parts that are of a quality nature.
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ncumbent is responsible for the following duties:

e v ”1;' Completes required audits, inspections, and surveillancesto insure the ('

Three Mile [sland Generating Station is operated and maintained in ac-
cordance with the Final Analysis Safety Report, Quality Assurance Plan,
and app'icable Federal Regulations.

» ‘(.'

bty e Inspect or review all maintenance and rep2ir of nuclear safety related

PRINC

systems and/or components to insure that they are completed in accordance
with approved procedures, standards and policies.

«3. Verify conformance of maintenance, operations Engineering, and technical

support activities to the Operational Quality Assurance Plan.

4. The review of purchase requisitions that are of a quality nature Lo insure
applicable approved specifications have been specified. Review all pur-
chase requisitions of a non-quality nature to insure a proper determination
has been made.

5. Perform receipt inspection of nuclear safety related spare parts to insure
that the correct documentation has been received, the spare parts are no!
damaged and in an acceptable condition, the spare parts are packaged for
long-time storage, and are of the quality specified in the purchase order.

6. The review of surveillance test plans as described in the Technical Speci-
fications to insure that the surveillance meets the requirements.

7. ldentify quality problems and make recommendations as to their solution. (i

IPAL ACCOUNTABILITIES:

B

Provide general quality control support to Three Mile Island Generating Station
and the Engineering staff as requested.

ggggjde assistance to support the Three Mile Island Generaling Station's Opera-
tional Quality Assurance Program as determined by the Supervisor - Quality Con-
trol.

Provide required surveillance and audit reports.

QQngg% receipt inspection of spare parts as requested by the Supervisor - Quality
Control.

g%ngggtvendors to assist in solving documentation, packaging, and shipping pro-
ems.

Reviews completed surveillance checkoff sheets for accuracy, and forwards the
results to the Supervisor - Quality Control.

Reviews system turnover packages prior to their acceptance by the Supervisor - (;
QuaTity Control.

Provides guidance and supervision to Quality Control Assistants.



10.

Advises Supervisor - Quality Control on

questions within his area of expertise.
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Position Description
bate: Septerber 27, 1973 Position: (4086) Quality Control Assistant

Analyst: EMZ Incumbent: Earl W, Danicls, Sr.

Reports to: Quality Control Supervisor

Approvals: (1) ...,

Shicis

(lncu’bcnt) Organizational Unit: Met-Ed Production
v .
s 2 /7 2]
(2)___‘_ A el Location: Three Mile Island
) Su .erivr . .
<y Ay 4 ) elﬁ \\\\E:

7 -....._..-, S keietd 4-_ s gonces
CCOUVTAP]L]1\ CDJECTIVES:

e s - S cat—

This vosition is responsible for assisting the Quality Control Supervisor to insure
that the Qualicy Assurance program at Three Mile Island Generating Station cowplies
with the Quality Assurance criteria for nuclear pover plants (Appendix B to
10CFR50), Final Safety Analyst Report, and Atowlc Encrgy Comaission regulations.

PIMENSIONS @

. ——

Responsible to the Quality Control Supervisor for all quality control aspects of a
850 I nuclear generating station.

NATURE AXD SCOPE:
Tais position reports to the Quality Control Supervisor, along with two other
Quality Control Assistants/Specialist and one Clerk-Jr,

The Incunbent works with the Quality Control Supervisor and other Quality Control
Assistants at various tires, reviewing purchasc requisitions, system turnover and
acceptance packages, completing surveillances of maintenance and operations, and
perforws receipt inspection of spare parts.

The Incunbent's most frequent contacts within the Company are as follous

1. Mannggjqjgp Forcman - coordinates activities affecting qudlvt" and solxan
various nutual problems., Inspects nuclear safety related maintenauce work,
’

2. Warchousc Personrel - coordinates the receipt of spare parts that are of

a qﬁhl1t) nature insuring the spare part mocts the qp"cxfxcatlon» and
applicable codes of the purchase order.

3. Engincering Staff - assists in solving rmutual problems common to both
Eng:noernnn and Quality,

POOR " ORIGINAL
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The Incumbent's most frequent contacts outside of the Cempany are as follows

1. Site contx actors - Dx%cu»s and solve probleus involving publications,

e

2. Various Vendors - Discuss and solve nutual pTOd]“'S involving
docuizntation, packaging, and shipping of spare parts that arve of
a quality nature.

The Incumbent is responsible for the following dutics:

1. The review of purchasc requisitions that are of a quality nature to
insurc the correct nanufacturxng, quality assurance documentation, and
and shipping instructions arc included on the requisition,

2. Completes required avdits, inspections, and surveillances to insure
tho Three Mile Island Generating Station is operated and maintained
in accordance with the Firal AnalysjsSafety Report, Quaiity Assurance
Plan, and applicable Federal reczulations,

3. The review of surveillance test plans as described in the Technical
Specifications to insure that the surveillance nects the requircuents,

(' 4. Inspect all maintcnance and repair of nuclecar safcety related systons
and/or components to insure that they arc completed in accordance with
approved procedures, standards and policics,

5. Perforii receipt inspection of nuclear safcty related spare paris to
insurc that the correct documentation has been received, the spares
are nol damaged and in an acceptable condition, the spare parts are
packaged for long-time storage, and are of the quality specified in
the purchase order.

6. Verify conformance of maintenance, operations Enginecering and techaical
support activitics to the Operational Quality Assurance Plan,

7. Identify quality preblems and make recommendations as to their solution,

PLINCIPAL ACCOUNTAR)LITIES

1. Provide general quality control support to Three Mile Island Generating Station
and the Enginecering staff as requested, !

2. Provide assistance to support the Three Mile Island Generating Station's

D SN,

Operational Quality Assurance Program as detcrmined by the Quality Control
Supervisor.

3. Provide required audit reports,

e

s
L

Conduct facility and adninistrative audits, inspections and surveillances

POOR ORIGINAL

as regiested by the Quality Control Supervisor.
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PRINCIPAL_ACCOUNTASILITIES (CONT.)

s.

7.

Conduct receipt inspection of spare parts as requested by the Quality
Control Supervisor,

Contact vendors to assist in solving documentation, packeging, end

. - .

shippii: problens.

Reviews  completed surveillance checkoff sheets for accuracy, and foruwarding
the results to the Quality Control Supervisor.

Revicws system turnover packages prior to their acceptance by the Quality
Control Supervisos,
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METROPOLITAN EDISON COMPANY

Pcsition Description

Date: July 10, 1975 Position: (7545) Representative-Safely-
: lNuclear
Laelyst: B8.M.S8.
Reports to: Coordinator-Services-Nuclear

Ayproval: ' Organizational Unit: Three Mile Island
(Superior)

Location: Middletown

N ——— - ———— - ——

ACCOUTTABILLITY OBJECTIVE:

This position is responsible for administering end coordinating the safely program
at Three Mile Island Generating Plant.

) P i B
PIMENSIONS:
Hithawind

Exenpt exployees: 92

Non-exenpt employees: 216 PﬂﬂR M'aluAl

0 & M budget: $25

NATURE % SCOPE:

This position reports to the Coordinator-Services along with one Personnel Specialist-
Nuclear, one Administrator-liuclear, one Office Supervisor-Nuclear, cne Computer Ter-

winal Crordinator, one Security Specialist end one Supervisor-Stores.

The day-to-dey operations at TMI present a diverse variety of challenges on con-

struction projects, manegement-union relations, employee wocrking conditions end the
overall safety of a Met-Ed and contractor employees. The interpretation and edmin-
istration of the U, S, Departnent of Labor OSHA Act requires judgment on a case—by;

case tesis, which frequently involves large expenditures, .

The izmcumbent represents Met-Ed on the TMI-1 "Rectification Task Force" whose sole
purpssa is to identifv and correct, where feasidble, the design deficiercies at TMI

thet are not in complisuce with CSHA. In this capacity, the incumbent works with

P \
. f, ;| 7Y oo

-
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WATLAT & SCOPE: fCOMT.)

Gisleri Associates, GPU Services Curnoration and United Engineers and Constructors.

waiy responsibility is now being expanded to includeBurns & Roe involving TMI-2.

The incumbent works with various department heads to maintein harmonicus relation-
~hip between all persovanel at the stzstion., %nis fnvolves discuss.ons with union i

of’icials on matters related to the provisions oF the unisn econtract.

+he incumoent provides counsel fov any employ-o heving & ecucesa for help or advice

vp the safety and health aspecis of specific wvork assignments.

e incumbent works closely with the Supervicor -Radiation Protection end Chemistry-

Kuclear in the adminislratica of the station rediation safely program.

The incumbert is responsible for implementing the requirementc of Met-Fi and GPU
Insurance Carriers and for good Jjudgment in arecas wheve cousideration Dy higher

menagenenl is required,

The incumbent accoumgeaics the representatives of the U, S. Governrent and Pennsylve~
nia Department of Labor on their plant tours aud investigetions, ansvery their

questions and implements their requirements, whave possible.

Tais position requires an understanding of tha tax structures and legalities involved

to answer questions of Local and State Tex officials,

The incumbent is responsible for the traiping of 21l station enployses, contractor

perconnel and new empleoyees in the safety and first-aid progren.

The incusbent adninisters enmergency first-aid in cases of accident cr illness and

the reporting thereof.
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PRINCIPAL ACCOUNTABILITIES:

i. Adninicter and interpret the provisions of the union contract to foster_sound
Company-unicn relationship. -

2. Provide counsel to any exployee having a concern for help or advice on the
safety and healph aspects of specific work assignments.

3. Advise and assist pient supervisors of actions required to conform to Company
policy ard procedures, U. S. end State regulations and requiremente of insurance
ecarriers.

L. Administer the maintenance of station records as required by government regula-
tions, Met-Ed and insurance carrier requirements so that accurate, up-to-date
records and required supporting documentation are readily available.

S. Conduct tours in an efficient, ccurteous and intelligent manner for insurance
and government investigators.

( " 6. Implement the acquisition and utilization of all safety equipment required and

used at the station.

- ——— - — —— s S -
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| g Pozition Dezeription
(’ Pos‘'tion: Administrator-Safety-.lucleer ieports to: Revresentative-fSufoty-Tluelenr
f AZCOUSTARTLITY OBJECTIVE:
‘ This position is responsible fo* perticipat , in the administration and coordination
of the TMI “ueclear Genersting Station Safety Progran in ordsr to insure thst safe
1 work practices are followed 4nd in keeping nit} all sppliced ln safety rules and
regulations,
DIIENSIONS:
TMI Safety Sudget:
Total TMI Employces:
THl Lost Time Accidents:
Total TMI Beprorted Accidents: X
Cost for Fmyloyee Physiesls: 20 - 304 (annu2lly) m
HATURE & SCOPE
This is the only pasition which reports to the Representablive-Dafety-luctegr. o
one reports to thies position.
( The dey-to-day operstion at a nucleer generating stetion presents ¢ varlety of zefety~

relzted challenges concerning consiruction PYDJP“L", management-union relatione,
working concditions and the overesll ssfe work activities of Met-8d end contreoctor
cmployees. Tt is within this overall environment that thiz position works lo,fly
with the SrTely Nepresentative and plant supervisory persoancl in conducting sefely
meetings, crew snd good housek:eping inspections, accident investigalions, etc.,

8s required by regulatory (Federal, State, and Loecal) requiremenis pnr/or Company
eafety policy.

Accldent reports are hondwritten by the supervicor in charge of the aren/fuaction
vhere the sccident occurred. The reports are forwarded to this position to be re-
viewed for sccuracy, completcness and readcbility with the incumdent often expounding
on the report to properly tell what happened. In conjuncliion with this position's
review of these reports, the incumbent participates in acclident investigsations, per-
forming such preparstory work as obtaining witness statements which moy require

‘ probing questioning to reconcile conflicting statements end Lo ensure accurzcy. Based
upon review of the material obtained, the incumbent endeavors to determine cauvses

and make recommendations, if unﬂlxcsb]o, to correct work methods, ete,, which moy

have led Lo the accident.

Good housekeeping snd fire prevention inspections sre conducted by thisz position,

- requiring the incumbent to perform such tsasks as checking the loecation and charge
' status of fire extinguishers, thut tools are returncd to their proper place, cte,
These inspactions ore not only formally done on a3 progren hasis 8s necessitated
by I%C re,'etions, but also on zn inform2l, ongoing bazis, such as when the incumbent
. \~ is making station tours/sudits end moy discover something 1 n violation of the GCond
' . Housekeeping and/or Fire Prevention Programs. This position prepares necessary
; rcports/re:ords as required by these progrems oand the regulations they are based oun.
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This position conducts periodic xuuau%umr&a&*nu:ttf‘EEArequircd safety programs such
a8s 3witching snd Tagning, Vespiratory Protection and O5YA required testing and in-
spection., For example, the incumbent would go into the Control Room and pick up a
300 order that iz being performed snd g9 into the plent Lo ensure that it is being
done in accordance with estoblished procedurcs, If the work sctivities are not
Seing performed in accordence with procedures, the incumbent will so note it to

the employecs and may even perform the particulsr tssk to illustrate Lo the working
perzanmel the proper safe way to do the job., This position prepzres egll necessary
docuaents pertnining to such sudits for OSHA and NRZ requirementis.

Tae in-plant monitoring of daily work retivities for conformance to O3iiA, NRC, and
the Company, is & responsibility of this positlion oa s dsy-hy-day basis. As with
the audits, thc incumbent, for example, goes to a supervisor/foremsn and picks up
the work schedules to go dircetly to gn actuzl Jjob site %o obzerve work activities
and point out unsafe practices. Again, the incumbent may perform the zctivily to
illustrate to the working personnel the proper szfe method. It is in this way that
thie p-sition deals with vorking personnel on & one-to-one besis (excluding sccident
investigation interviews).

As o qualified instructor in First Aid, Pire ¥ighting end 211 rules/regulations
governing safety matters, this position econducts all facets of sefety-related train-
ing for all levels of station personnel. Through this position's investigeting,
esuditing ond monitoring activities, the incumbent recommends training programs
sctivities to meet current and future needs as well as essist in the developuaont

of lesson plens, methods (lecture, workshop, etc.), and the actual conduct of the
leszon/program.  This reapsneibility iavolves cluse iuterfacing wilh the Generztion
Treining Group, especially for scieduling, enrollment and record keeping.

Recause of receat emphasis by "RC, physicsl examinsiions of plant personnel has Laken
on greater significance. In the light of this, this position planz ané schedules

the approximately MOO employee physicals required by the regulations which rcquire
this position to adjust sppointment schedules to fit the constantly chonging personnel
schiedules necessituated by vacations, transfers, shift fill-ins and caerry-overs, etec.
From the documentation sent by any of the three Compeny physicians (excluding consult-
ants), the incumbent reviews findings snd format results for dissemination to the

HAC end asny spplicable personnel. “When necessary, this position tzkes corrective
gction which may involve developing tests to follow-up on ohservotions made by the
phyeicion,

In order to suc:essfully carry out the duties and responsibilities of this position,
the incumbent rmust be fully knowledgeable of all Company, OSHA and LRC safety-related
rolicies, procedures, regulations, ete., 11 phases (operationzl and meintenance)

of a nuclear pover station's work activities, ell sppropriate fire regulations asnd

e working knowledge of the Union Agreement. The incumbent must also possess the
physicel end menusl dexterity to show people methods of work.

This position denls with all levels of plant personnel from production employees in
obrerving and illustrating work practices to senior staff members in planning safety-
related programs. Interface is mointained with Cencration Corporate JtLaff in con-
Junction with accident investigetions, required inspections and tests, and the re-
porting of cafety-relsted activities and incidents. Outside contacts include con-
trectors for monitoring compliance with estatlished sefety rules, conducting training
and interpreting safety rules, with State, Feder2l ond insur=nce compsny inspectors
curing their inspections snd sudits at TMT and with local fire officials during the
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(' course of required periodie fire-fighting Lraluing progroms,

The duties of this position sre identicnl with that of the Representative-Safely,

Luslesr, with the exception of the Pepresentative's supervisory esposeity over this
position. However, this supervizion le mainly relsted to s "reporting stetus" and
not to Lechaicol knowledge or, Lo & leszer degree, thls porition'e freedoa Lo sct,

PRINCIPAL ACCOINTARILITIES:

1, Good housckeeping ond fire prevention inspections.

2. Revieu of all sccldent reports for corrcctness and completeness,
3. Porlicipnte in accldent Investigntions,

L, Administer first aid In the event of any injuries,

5. Conduct perindic sudits of required safely programe such as Switehing 2 Tegglng,
Respiratory Protection, ond 034 required testing and inspection,

6. Conduct safety-reloted trsining.
Y. In-plant monitoring of doily work sctivities,
( 8. Plan and schedule spproxfastely W00 rpequired employee phystesn)l exsminntions,

9. Mainbion OSHA snd NBC required records,

9/20/ 71
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. - Title March 1, 197¢ March 1, 1978 Mar-h 28, 1979
.
.
MAINT E
Superint - ndent Station Maintenance D. M. Shovlin De M. Shovliin
Supervisor Maintenance D. M. Shovlin
Supervisor - Unit Maintenance #1 W. J. Sawyer T. M. Eawkins
Supervisor - Unit Maintenance #2 R. E. Sieglitz R. E. Sieglitz
Engineer - Maintenance f1 V. J. Sawyer
#2 R. C. Troutman R. C. Troutman
Technical Analyst Sr. III D. E. Barry D. E. Barry P. E. Barry
Supervisor - Mechanical Maintenance Je Jo McGarry Jo J. McGarry Je Jo McGarry
Foreman - Mechanical Maintenance G. E. Stambaugh G« E. Stambaugh G. E. Stambaugh
C. F. Leonard » F. Leonard C. F. Leonard
R« A. Snow S+ E. Juies S« E« Jules
S. E. Jules K. S. Herneisey N. S. Herneisey
W. M. Donahey A. D. Conrad A. D. Conrad
N. S. Herneisey W. Metzger W. Metzger
J« N. Games J. N Cames
A. D. Conrad E. A. Meck E. A. Meck
R. A. Snow R. A. Snow
W. Metzger W. M. Donahey W. M. Donahey
A. R. Blakeman, Jr. M. lLeakway
Superviscer - Electrical Maintenance He M. Mitchell He M. Mitchell H. M. Mitchell
Foreman - Electrical Maintenance W. W. Peiffer M. F. Beare M. F. Beare
B. J. Rittle B. J. Rittle B. J. Rittle
J. R. Bowman E. R. Crawfoot E. R. Crawfoot
E. R. Crawfoot C. E. Rippon C. E. Rippon
J. R. Bowman J« R. Bowman
C. E. Rippon G. R. Light
Supervisor - Instrument & Controls
Maintenance K+ R. Harper R. R. Harper M. G. Snyder
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Page 2
Tictle March 1, 1876 March 1, 1978 March 28, 1979
MAINTENANCE (Continued)
Foreman - 1&C Maintenance M. G« Snyder A. J. Knoche E. C. Lawrence, Jr.
H. L. Wilson H. L. Wilson
H. L. Wilsca D. E. Weaver D. E. Weaver
D. E. Weaver Je« R. Gilbert J« Re Gilbert
N. K. Bennett ¥. K. Bennett
J. R« Gilbert E. G. Lawrence, Jr. M. F. Toole
M. F. Toole A. J. Knoche
B. R. Kalenevitch
Supervisor - Utility E. B. Eisenhour £. B. Eisephour (Contractor)
Utilitv Foreman J« C. Abromitis J« C. Arbromitis Je C. Abromitis
K. S. Kline K. S. Kline K. §. Kline
R. H. Trautman R+ B. Trautman R. E. Trautman
C. Fo McKinney C. F. McKinney
T« L. Crin Ts L+ Crin
-
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Title March 1, 1976 March 1, 1978
RADIATION PROTECTION & CHEMISTRY
Superintendent Administration/Technical
Support D.
Supervisor - Radlation Protection &
Chemical J. E. Romanski R. W. Dubiel R.
Engineers R. W. Dubiel L. J. Landry L.
E. C. Fuhrer E. C. Fuhrer E.
E. D. Showalter E. D. Showalter &
Supervisor Radiation Protection T. L+ Mulleavy T.
Foremen - Radiation Protection R. D. McCann R. D. McCaan R.
T. L. )illlmy F. M. Huwe P.
F.
F. M. Huw2 P. P. Velez Je
Staff Chemist K. H. Frederick K. H. Frederick
Chemist 11 C.
Chemistry Foremen J. G. Reed E. W. Houser E.
K. L. Harnmer Je Ge« Reed Je
K. L. Harner K.
Foreman - Rad Waste Je Re Smith Je Re Smith Je
L. P. Hydrick L.
Technical Analyst II1 R. R. Campbell R.
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Landry
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Showalter

Mulleavy
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Velez
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March 1, 1976 March 1, 1978 28, 1979

BUDGETS
Supervisor - Ludgets & Special Reports
Administrator - Budgets

Administrative Assistant

ADMINISTRATION
Supervisor Administration

Coordinator Office Services Poyck S. Poyck

Office Supervisor Nixdorf A. Nixdorf A. Nixdorf

Administrative Assistant Stowe Stowe
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SECURITY
Supervisor - Security

Security = Specialist
Site Protection Officer
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J.
c.
K.

F. Stacey

A. Heverling

K. Ream

D. Stintzcum
A. Wertz
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C.
Je
l.
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M.
J.

L. Taylor

Je. Behmen
Jones

K+ Ream

D. Stintzcum
A. Wertz

A. Heverling
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R. Finicle

D. Stintzcus
E. Corl
J. Busansky
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Title March 1, 1976 March 1, 1978 March 28, 1979
STORES
Supervisor ~ Stores R. O. Doty K. L. Baney K. L. Baney
Foreman - Stores G. J. Rueter G« J. Rueter G. J. Rueter
L. D. Woska L. D. Woska L. D. Woska
o
f
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Title March 1, 1976 March 1, 1978 March 28, 1979
TRAINING
Supervisor - Training A. Tsaggaris R. W. Zechman (Acting) R. W. Zechman
Group Supervisor - Technical Training Fo A. McCormick
D. A. Goodman M. L. Beers
Administrator - Nuclear Techmical
Tratning R. W. Zechman D. J. Boltz D. J. Boltz
N. F. Derks E. W. Orwvig E. W. Orwig
N. D. Browm Ne. D. Brown C. E. Husted
F. A. McCormick F. A« McCormick N« D. Brown
R. F. VanStry
Admiristrative Assistant K. M. Rhitchey K. M. Tennis
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March 1, 1976

OPERATIONS
Manager Nuclear Generating Station

Unit Superintendent = Unit #1
Unit Superintendent -~ Unit #2

Technical Analyst III

Unit Supervisor Management Control

Supervisor - Station Operations = Unit #1
Supervisor - Station Operations = Unit #.
Engineer = Operations = Unit #1

Engineer - Operations - Unit #2

Turbine Engineer - Unit #1

Turbine Engineer = Unit #2

Shift Supervisors

Shift Foreman - Unit #1

™ L

Ly

Je

G

M.
Je
M.

T.
K.
A
G
L.

P.

L.
Je
J.
G.
“.

J.
L.
Pe
C.
R.
c.

Colitz

Miller

Kunder

Floyd

Beers
Chwaszyk
Ross
Smith
Porter

Boltz
Book
Bryan
Fredlund
Hitz, Sr.
Noll

2 e

radPRei

G. P. Miller(Sta. Supt.)

J.

Je

P.

Js.

0"Hanlon
Logan

Ross

Floyd

H. B. Shipman

D. B. Jenkins

wW.

M.
Je
B.
We
Ge

K.
D.
L.
T‘
T.

Je

L.
Je
G.
He
L

Pe
L.
c.
H.
L.

Marshall

Beers
Chwaszyk
Smith
Leve
Hitz, Sr.

Book
Bryan
Pilsitz
Noll

Acker
Crouse
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G.

Je

Je

K.
T.

J.

P. Miller
L. Seelinger
B. Logan

S. Harbin
R. Shaffer

C. Troutman
Faulkner

J. Ross

R. Floyd

H. B. Shipman

D. A. Berry

C.
W.

K.
Je
'.
B.
W
Ge
R.

D
D.
D.
R.
Le
T.
T.

C. Seitz
J. Marshall

P« Bryan

Je. Chwaszyk
A. Mehler

G« Smith

H. Zewe

R. Hitz, Sr.
§. Hutchison

C. Janes

R. Deiter

L. Pilsitz

L. Parnell, III
G. Noli

H. Acker
L+ Crouse
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Title _March 1, 1976

OPERATIONS (Cont inued)

Shift Foreman - Unit #2 Adams
Desh

Cuthrie
Hoyt
Mehler
Neumano
Lydon, Jr.
Butchison
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Title March 1, 1976 March 1, 1978

L SUPPORT
Unit Superintendent Technical Support #1
Unit Superintendent Technical Support #2
Engineer Senior I #1 0“Hanlon

Engineer Senior 1 #2 Seelinger

Barley 0. Darley
P. karren

Summers « Susmers

Williame B. Jenkins
K. Pearce

Morck E. Morck

Engineers - Mechanical

Engineer - In-service-inspection Hall Ream Ream

PORC Secretary #1 Shatto Shatto Shatto
#2 Fisher Bezilla Bezilla

Engineers - Instrument & Comtrol Orlandi Orlandi Orlandi
McGettrick McGettrick McGettrick

Srummer Brummer Bruamer
Paules

Geiger Paules Porter

Rartman Hartman Hartman
Sheets Sheets Bensel
Bensel Bensel Lavton
Zenyuch

logineers - Electrical

Tectnical Analyst III Randolph

Engineer Assistant II Randolph
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Title March 1, 1976 March 1, 1978 March 28, 1979
TECHNICAL SUPPORT (Continued)
Engineers - Nuclear J. F. Hilbish J. F. Hilbish "« S. Wilkerson
D. E. Curry D. E. Curry M. L. Benson
M. L. Bensomn M. L. Bensoun H. C. Crawford
L. M. Wier H. C. Crawford

Fire Protection - Technical Anmalyst Sr. I T. A. 0°Covnor
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Title March 1, 1976 March 1, 1978 March 28, 1979
COMPUTER
Supervisor - Computer Applicatiom E. W. Barris E. W. Harris
Computer Specialists W. Fels W. Fels w. Fels
R. C. Geiger R. C. Geiger
Computer Term Coordinator G. L. Hahn
Technical Analyst Sr. I D. L. Good
Technical ml,’t 8 &4 T. L. Good D. L. Good E. F. Beeman
W. D. Herman
Technical Analyat II M. R. Shaffer R« A. Eich
Engineer Associate Il W. D. Herman
Engineer Associate I w. D. Herman
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Title March 1, 1976 March 1, 1978 rch 28, 1979
QUALITY CONTROL
Supervisor Quality Control W. W. Cotter W. W. Cotter T. A. Mackey
Admiunistration Assistant S. M. Bonneville D. K. Gee D. K. Gee
Engineer Quality Control Je. C. Fornicola J. C. Fornicola J. C. Fornicola
Quality Control Specialist E. W. Daniels E. W. Daniels E. W. Daniels
E« F. Gee J« J. Potter Je J. Potter
W. G. Heysek W. G. Heysek W. G. Heysek
R. E. Neidig, Jr. R. E. Neidig, Jr. R. E. Neidig, Jr.
J. V. Principe, Jr. R. L. St. Pierre
Je C. Powell
D. L. Hosking D. L. Hosking
Quality Control Assistant D. L. Hosking W. E. Shumaker W. E. Shumaker
M. W. Johnson Je We Quinnette, Jr. Je We Quinnette, Jr.
J. J. Potter R. L. St. Pierre D. McConnell
J. V. Principe J. C. Powell K. Tremhlay
R. L. St. Pierre T. A. 0'Connor C. D« Rowe
C. D. Rowe Ze« Le James, Jr.
2. L. James, Jr.
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March 1, 1976 farch 1, 1978 March 28, 1979

Safety Representative F. He Grice

Administrator - Safety
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