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George Frampton, Esquire '

[NRC/TMI Special Inquiry Group i( *
Nuclear Regulatory Commission !'

Washington, D.C. 20555

Dear George:

I enclose in response to Item 5.a of the NRC/TMI Special Inquiry
Group's request of July 979, the following documents:

Requested Documents Identification Numbers

An organizational chart of the company C/712-5.a.1-1
dated tbrch 1, 1979, with occupants of
positions on March 28, 1979.

An organizational chart of the TMI plant, C/712-5.a.2-1
g dated March 1, 1979, with occupants of

positions of March 28, 1979.

Position descriptions of supervisory TMI G/712-5.a.3-1 to 58
plant personnel.

Listings of personnel holding the positions G/712-5.a.4-1 to 12
identified in documents G/712-5.a.3-1 to 58

l on Ibrch 1,1976, March 1,1978 and
March 28, 1979.
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Documents G/712-5.a.3-1 to 58 are position descriptions of a'll
supervisory TMI positions with the exception of the following, for which no
job description exists:

Engineer Quality Control
Computer Specialists
Computer Term Coordinator
Technical Analyst III
Technical Analyst II
Engineer Associate II ,

Engineer Associate I
Engineer Senior I #1
Engineer Senior I #2
Engineer Assistant 11 - Electrical
Manager Nuclear Generating Station -

Unit Superintendent - Unit #1
Unit Superintendent - Unit #2
Startup & Test Engineers
Startup & Test Technical Analyst Sr., I
Security Specialist
Site Protection Officer
Administration: Coordinator Office Services

Administrative Assistant
Foreman - Rad Waste
Technical Analyst III
Supervisor Maintenance
Technical Analyst Sr., III - Maintenance
Supervisor - Instrument & Controls - Maintenance,

' i 'Utility Foreman - Maintenance
,

Sincerely,
~

l '- f

#b/ ~

_

. . , .,
'

Ernest L. Blake, Jr. *

ELB: bas
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NETROPOLITAN EDISDN COMPANY'

. .. .y BOARD OF DIRECTORS OFCANIZATION CHARI

_J(
|
6 W. M. CREITZ
i PRESIDE:;T
!

!,

Financial
VICE PRESIDENT

e FINANCIAL
*

(On Payroll of CPU Sve. Corp.;

Electrical Engineering Planning
Transmission Engrng. Transmission

J. S. BARTMAN Distrib. Design & Stds. Distribution
VICE PRESIDENT Substation Engrng. Transmissica Construction

13CINEERING System Pretection Capital Budget
Electronic Engrng. Estimating
System Metering
Real Estate

Generation Operations Generation Engineering
J. C. HERBEIN Generation Maintenance Mech. & System Engrng.

VICE PRESIDENT & MANAGEL Ceneratiun Quality Assurance Electrical & Control Engrng.
CENERATION Ceneration Administration Radiation Safety & Envr. Engrng.

Plant Perf. & Safety Analysis

( !
Consumer Services Public Affairs

. E. W. SCHLEICHER Pate Administration
, _ _ _ _ _ VICE PRESIDENT Cot =unication Se rvices

CONSUMER AFFAIRS Business Offices

j Forestry Safety & Security
H. L. ROBIDOUX Operations System Transportation
VICE PRESIDENT System Operations Maintenance & Testu,

| OPERATIONS Bldg. Const. & Sycs. Equipment Testing
Substation & Underground

Legal Stockholder Affairs
R. B. IIEIST Corporate Records Stock Transfer Matters

| SECFETARY AND Corporate Minutes
'

STAFF COUNSEL Regulatory Filings

Pensions Brokerage !!ouse Relat ionships
R. E. CERMAN Administration Linea of Credit

,,,___ TREASI'R ER Fund Managerent Banking Relationship
Payrolls Cash Receipt & Disburser.ents
Corporate Funds Credit & Collections
Financial Planning

i
TF 9F
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Ceneral Accounting Computer Terminal OperationsR. E. k'ERTS Budgets Auditing

fs COMPTROLLER Accounts Payable Taxes
Property Records Operations Analysis

Rate Case & Special Studies

Operations Business Offices
DIVISION MANAGEMENT Construction & Maintenance Consumer Services
R. E. DREA:s-MGR. CENTRAL DIV. Meters Transportation
R. C. NAGEL-MCR. EASTERN DIV. Relays & Electronics Personnel
E. H. ELLIEHAUSEN-MGR.LEB.DIV. Engineering Safety
J. R. CLUCSTON-MCR. k'ESTERN Dispatching Customer Services

DIV. Substations District Management
Bldg. Services

Employee Relations
R. O. KEIM Compensation & Benefits
MANAGER Training

EMPLOYEE RELATIONS Laber Relations
Employment & Minority Relations

Purchasing
J. L. HULSEEUS Fuel Procurement

DIRECTOR-MATERIALS Stores
MANAGEMENT Contracts

Material Systems Management

( J. E. CUERIN
MANACER-CORPORATE Corporate Projects

PROJECTS

D. O. EPPLE
ASSISTANT TO Tl!E PRESIDENT Consumer Relations

FOR CONSUPER RELATIONS
,

!

I

.

E00R BRENAL
<
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METROPOLITAN EDISON COMPANY

TOTAL
(- EMPLOYEES

BOARD OF DIRECTORS W. G. KUHNS

PRESIDENT W. M. CREITZ 2

SECRETARY TO THE PRESIDENT C. E. QUILLEN

VICE PRESIDENT-ENGINEERING (PG. 2) J. S. BARTMAN 79

VICE PRESIDENT-FINANCIAL *

VICE PRESIDENT-GENERATION (PC. 3) J. G. HERBEIN 915

VICE PRESIDENT-CONSUMER AFFAIRS (PG. 4) E. W. SCHLEICHER 45

VICE PRESIDENT-OPERATIONS (PG. 5) H. L. ROBIDOUX 84

SECRETARY AND STAFF COUNSEL (PG. 6) R. B. HEIST 16

TREASURER (PG. 6) R. E. GERMAN 19

COMPTROLLER (PG. 7) R. E. WERTS 107

- DIVISION MANAGER-CENTRAL DIVISION (PG. 8) R. E. DREAS 396

DIVISION MANAGER-EASTERN DIVISION (PG. 9) R. C. NAGEL 302

DIVISION MANAGER-LEBANON DIVISION (PG. 10) E. H. ELLIEHAUSEN 251

DIVISION MANAGER-WESTERN DIVISION (PG. 11) J. R. CLUGSTON 433

DIRECTOR-HUMAN RESOURCES (PG. 13) R. O. KEIM 27

DIRECTOR-MATERIALS MANAGEMENT (PC. 14) J. L. HULSEBUS 115

MANAGER-CORPORATE PROJECTS J. E. GUERIN 2

ADMINISTRATOR-CORPORATE PROJECTS M. A. BLECHER

i ASSISTANT TO THE PRESIDENT-CONSUMER RLTNS. D. O. EPPLE 1
;

TOTAL 2,794 1

|

.( - Ib -

CNot on Met-Ed Payroll 4-1-79
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METROPOLITAN EDISON COMPANY
. CORPORATE DIVISION

. SYSTEM ENGINEERING (CONT.)

a u ""-
Emp.

4

SUPERVISOR-SUBSTATION ENCINEERING W. A. Soltis !
ENGINEER SR. I-SUBSTATION F. E.~ Cross I

; ENGINEER III-SU8 STATION V. Jagadesan 2
D. A. Lineaweaver

ENGINEER II-SUBSTATION J. R. Zenyuch I
CROUP SUPERVISOR-SUBSTATIONS J. A. Perry 1

LAYOUT MAN-SR. 2
LAYOUT MAN-2ND YR. I
LAYOUT MAN-JR.

j LAYOUT MAN ASSISTANT
; SUPERVISOR-TRANSMISSION ENGINEERING P. H. Hunsinger !'

EkCINEER 111-TRANSMISSION ENGINEERINC W. A. Strause !
ENGINEER l-TRANSMISSION ENGINEERING L. A. Walter I
CROUP SUPERVISOR-TRANSMISSION ENGINEERING R. E. NAgle I*

LAYOUT MAN-SR.
3

LAYOUT MAN-2ND YR.
LAYOUT MAN-JR.

SUPERVISOR-SYSTEM RIGHT-OF-WAY 11 . R. Lutz I
LAYCo . G.'sN-S R .

2
LAYOUT MAN-JR.*

LAYOUT MAN ASSISTANT
1

CONSTRUCTION MANACEMENT DIRECTOR+

J. R. Stout 9!STENOGRAPHER ''A"
_ . . P. A. Butler !

ENGINEER III-CONSTRUCTION MANAGEMENT C. A. Messner !*

ENGINEER III-CONSTRUCTION MANAGEMENT R. J. Trinkle 1; . FOREMAN-LINES, ROVING (CONSTR. MGMT.) C. E. Wagner I
, PROJECT COORD. I-CONSTR._MCMT. J. L. Allem

,
I

PROJECT 60RD. Ill-CONSTR. MGMT. T. M. Edelman I*

PROJECT COORDINATOR II-CONST. MGMT. G. C. Hottman 1
PROJECT COORDINATOR I-CONST. MCMT. E. L. Hall I'

---

,
TOTAL 79

;
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METROPOLITAN EDISON COMPANY

'

CORPORATE DIVISION
SYSTEM ENGINEERING

, No.
, Emp.

, VICE PRESIDENT-ENGINEERING J. S. Bartman 5
EXECUTIVE SECRETARY M. E. Lucia 1
ADMINISTRATOR-EXECLTTIVE

ADMINISTRATIVE MANAGER-KEYSTONE D. B. Eckelman 1
ENGINEER SR. II-KEYSTONE E. T. Horel
ACCOUNTANT SR.-KEYlTONE F. E. Humphrey

~
1

l
MANAGER-PLANNING R. M. Becker 9

STENOCRAPHER "A"
ENGINEER SR. I-PLANNING C. H. Heim 1

ENGINEER III-PLANNING W. R. Keller
_

1

ENGINEER _II-DIVISION _ PLANNING _(WESTERN) _ J. A. Sarver

ENGINEER,III-DIVISION PLANNING _|,[ LEBANON) W. H._ Thomas,,,,,,,,

ENGINEER II-PLANNING K. M. Roberts 1
ENGINEER III-PLANNING E. T. Comisac 1

[ ENGINEER III-DIVISION, PLANNING (EASTERN)
,,, _ T._H. Young _

ENGINEER III-PLANNING R. A. Bubb 1
ENGINEER III-PLANNING J. M. Azrael 1
ENGINEER III-DIVISION PLANNING (CENTRAL) S. W. Shanton

TECHNICAL ANALYST SR. I-PLANNING D. P.-Grebe 1
- | TECHNICAL ANALYST III-PLANNING R. A. Sweigart 1

MANAGER-ELECTRICAL ENGINEERING J.E. Burkert 56
SECRETARY J. M. Fountain i

SUPERINTENDENT-DISTRIBUTION ENGINEERING R. W. Gehret 1
STENOGRAPHER "A"
ENGINEER III-DISTRIBUTION ENGINEERING
ENGINEER III-DISTRIBUTION ENGINEERING G. R. Shoup 1

. REPRESENTATIVE-JOINT USE J. H. Fidler !
SUPERVISOR-STANDARDS ENGINEERING E. D. Abel 1

JENGINEER SR. I-STANDAFDS F. L. Wagenblast. Jr. 1
,

ENGINEER III-STANDARDS T. O. Mifkovich I
TECHNICAL ANALYST SR. I-STANDARDS R. N. Daniels 1
TECHNICAL ANALYST III-STANDARDS G. R. ties 1

SUPERINTENDENT-ELECTRICAL DESIGN & CONTROL P. H. Fett 1
SUPERVISOR-RELAY ENGINEERING R. D. Stump 1

ENGINEER III-RELAY A. C. Best- 3
M. J. Malaspina
R. J. Warhola

TECHNICAL ANALYST III-RELAY R. A. Schaeffer 1
SUPERVISOR-SYSTEM METERING B. R. Jones 1

ENGINEER III-METER R. H. Harner 1
SUPERVISOR-METER TESTING H. M. Goddard 1

LABORATORY TESTER-IST CLASS 4
LABORATORY TESTER-2hD CLASS

1
LABORATORY TESTER-SINGLE PHASE *

3
CLERK-SK. I
STENOGRAPHER-CLERK I

SCPERVISOR-ELECTRONICS ENGINEERING L. F. Hood 1-
ENGINEER III-ELECTRONICS D. M. Shaak 3

A. C. Shepler
D. G. Wurster

ENGINEER l-ELECTRONICS D. W. Hartzell 2
R. L. Stevenson

ADMINISTRATIVE CLERK-B F. R. Fisher 1

Vh

-2- 4-1-79
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VICE PRESIDENT-GENERATION No.

L( ,, -

I5 MANAGER-GENERATION OPERATIONS L. L. Lawyer 8
SUPERVISOR-NUCLEAR FUELS 8. F. Hernady
| ENGINEER I-GENERATION

TECH. ANALYST III-CENERATION
SUPERVISOR-GENERATION COMPUTER APPLICATIONS (Located at TMI) E. W. Harris

RESEARCH ENGINEER III-GENERATION J. W. Peters

STATION SUPERINTENDENTS
SUPERVISOR-GENERATION ECONOMY N. A. Williams

ENGINEER III-GENERATION J. G. Ulrich
ENGINEERING ASSISTANT II-GENERATION H. I. Yamamoto
ENGINEER II-GENERATION J. H. Wlodyka
ENGINEER I-GENERATION D. B. Shamis
ENGINEER I-GENERATION

MANAGER-GENERATION MAINTENANCE H. E. Bodden 5
SUPERVISOR-GENERATION ELECTRICAL MAINTENANCE H. R. Morris, Jr.

SUPERVISOR-GENERATION MECHANICAL MAINTENANCE P. S. Thompson
ENGINEER SR. I-CENERATION
ENGINEER III-GENERATION E. C. Boucher
MAINTENANCE PLANNER II T. A. Witman

MANAGER-GENERATION QUALITY ASSURANCE C. J. Troffer 20
-ADMINISTRATIVE CLERK "A" T. A. Stanislaw

SUPERVISOR-LICENSING-CENERATION J. F. Hilbish
- ENGIhEER III-GENERATION L. W. Harding

( ENGINEER II-GENERATION R. A. Lengel
ENGINEER I-GENERATION J. R. Stair

ENGINEER II-GENERATION R. J. Stevens
ENGINEER I-GENERATION W. S. Stanley
ENGINEER I-GENERATION D. G. Mitchell
ENGINEER I-GENERATION

ENGINEER III-GENERATION G. P. Thompson
ENGINEER I-GENEkATION
TECHNICAL ANALYST III-GENERATION K. P. Young
ENGINEER II-GENEkATION E. S. Nielsen

ENGINEERING ASSOC. I-CENERATICN R. A. Szczech

ENGINEER SR. I-GENERATION G. L. Master
SUPERVISOR-GENERATION Q. A. ENGINEERING R. N. Prabhakar.

ENGINEER III-GENERATION P. A. Levine
ENGINEER II-GENERATION G. A. Loignon
ENGINEER I-GENERATION K. M. Vadlamani
TECHNICAL ANALYST SR. I-GENERATION

ENGINEER I-GENERATION
ENGINEER I-GENERATION
ENGINEERING ASSOC, I-CENERATION

ENGINEER III-CENERATION T. F. Barbagallo
[ ENGINEER II-CENERATION A. T. Tribble

SUPERVISOR-SECURITY-NUCLEAR (TMI) J. F. Stacey
SUPERVISOR-TPAINING-NUC. (Located at TMI) H. W. Zechman
SUPERVISOR-QUALITY CONTROL-4CCLEAR (locat ed at TMI)_ T. A. Mackey

9

l

- 3a - 4-1-79
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_, METROPOLITAN EDISON COMPANY, ,

.g'' c, PRODUCTION SUPERVISION DEPARTMENT
.

No.
Emp.

VICE PRESIDENT-CENERATION J. C. Herbein 2
| EXECUTIVE SECRETARY N. M. Hoffman

MANAGER-GENERATION EMCINEERING R. H. Klingaman 32
SUPERVISOR-MECHANICAL & SYSTEMS ENGINEERING R. R. Lefin

ENGINEER III-CENERATION E. G. Skuc has
_ ENGINEER 11-GENERATION R. S. Brown

ENCthEER 11-GENERATION K. R. Cabel
ENGINEER SR. 1-GENERATION J. F. Fritzen

ENGINEER llI-CENERATION D. A. Huffman
ENGINEER SR. 1-GENERATION- 1. R. Reed
ENGINEER I-GENERATION L. L. Kittelson
ENGINEER 11-GENERATION

TECH. ENGINEER-GENERATION M. J. Lieb
ENGINEER II-CENERATION
ENGINFER l-GENERATION B. W. Lear y

ENGINEER llI-GENERATION J. A. Janiszewski
SEPERVISOR-ELECTRICAL & CONTROLS ENGINEERING G. E. May

ENGINEER III-CENERATION R. C. Noll
ENGINEER 11-CENERATION
ENGINEER 11-CENERATION
ENGINEER II-CENERATION A. W. Tothero

SUPERVISOR-RADIATION SAFETY & ENVIRONMENTAL ENGINEERINC J. E. Mudge
ENGINEER SR. 1-CENERATION

TECl!NICAL ANALYST 111-GENERATION W. R. Gillespie
ENVIRONMENTAL SCIENTIST I D. C. Carl
ENVIRONMENTAL SCIENTIST II B. J. Beck

ENGINEER 11-GENERATION
TECHNICAL ANALYST SR. 1-CENERAT10N M. R. Buring
ENVIRONMENTAL SCIENTIST 11 B. A. Good

DIRECTOR-GENERATION PROJECTS ENGINEERING J. J. Colitz
ENGINEER SR. 1-CENERATION P. K. Popat

ENGINEER 111-CENERAT10N A. J. Aman
ENGINEER II-CENERATION

E551UEER SR, 1-CENERATION W. H. Behrte

ENGINEER Ill-CENERATIOl' P. P. Karish
ENGINEER II-GENERATION J. M. Cajigas
TECHNICAL ANALYST SR. I-CENERATION R. J. Faith

ENGINEER III-CENERATION
| ENGINEER 11-CEhERAT10N Y. S. Ch and rashekhar

-

TECHNICAL ANALYST III-CENERATION J. M. Willits

COORDINATOR-CAPITAL BUDCETS A. M. Nawrocks

ADMINISTRATIVE CLERX B K. L. McKently

q, -3- 4-1-79
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VICE PRESIDENT-CENERATION No.
. ib Emp.

~

MANAGER-CENERATION ADMINISTRATION P. C. Christman 26
DIRECTOR-FZRSONNEL-CENERATION R. R. Laibe

STENOCRAPHER "A" C. A. Kirkhoff

SUPERVISOR-GENERATION ADMINISTRATION
ADMINISTRATIVE CLERK "B" (Stores) D. K Fronheiser
TECHNICAL ANALYST ll-CENERATION
ADMINISTRATOR-COMEC T. L. Hillard
SUPERVISOR-GENERATION BUDGETS & REPORTS

ADMINISTRATIVE CLERK "A" - R. J. Reddy
ADMINISTRATOR-BUDGETS R. W. Harron

ADMINISTRATOR-OFFICE SERVICES-CENERATION R. D. Shercian
FILE CLERK-SR.

FILE CLERK D. Evans
D. Smith
J. Keiser
C. Werner
A. Zawada

STENOGRAPHER "A" R. Cattone
M. M. Shoffner
M. E. Ohlinger
D. A. Farina
B. A. Reedy

STENOCRAPHER "B"
M. McNally

ADMINISTRATIVE CLERK "B" E. M. Resch
R. Medlar

TYPIST "B" D. Wel?m
K. Brey
B. Williams

(~ D. Hertzog
P. Crimshaw>

TOTAL 93

.

f #
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_THI - SUPERVISORY

No.
Station Unit #1 Unit #2 Fmp1.

VICE PRESIDENT-CENERATION J. C. Herbein
t

_NANACER-CENERATION OPERATIONS L. L. Lawyer
- t

SUPT.-NUCLF.AR CEN. STA. C. P. Miller 3
[ S fENOGRAPHER''A" P. L. Drabick

[ STENOCRAPHER "B" C. A. Korchnak~

UNIT SUPERINTENDENT-NUCLEAR J L. Seelinger ,J. B. Logan 2
TECHNICAL ANALYST III-NUCLEAR R. S. Harbin H. R. Shaffer 2
UNIT SUPERVISOR MANAGEMENT CONTROL R. C. Troutman T. Faulkner 2
SUPE.RVISOR-STATION OPERATIONS-NUCLEAR M. J. Ross J. R. Floyd 2

ENCIhEER SR. 1 (1EMP.) T. M. Hawkins !ENGINEER I t t-NUCLEAR (Asat. in Oper.) H. B. Shipman D. A. Berry 2ENGINEER Il-NUCLEAR
TECH. ANALYST SR. I W. R. Desh 1'

ENGINE R Ill-NUC. (Turb.-Gen. Performance) C. C. Seitz W. J. Marshall 2
(Eng. 11)

SHIFT SUPERVISOR-NUCLEAR K. P. Bryan 7
J. J. Chwastyk
B. A. Mehler
B. C. Smith
W. H. Zewe
C. R. Hitz, Sr.
R. S. Hutchison

SHIFT FOREMAN-NUCLEAR D. C. Janes C. D. Adams
D. R. Deiter W. Conaway 14

C. L. Cuthrie

i D. L. Pilsitz K. R. lioyt
R. L. Parnell F. Scheimann

(. L. C. Noll A. W. Hitler
. T. H. Acker J. W. Carrison

T. Crouse

UNIT SUPERINTENDENT-TECHNICAL SUPPORT W. E. Potts C. A. Kunder 2
ENGINEER SR. 1-NUC. (Struct. & Mech.) R. O. Barley R. P. Warren 10ENGINEER Ill NUC. (React.

ENGINEER II-hilCLEAR_
Bldg. & Valves) R. L. Sumnr a D. B. Jenkins

J.R.Pearce/En2.111 T. E. Morck
ENGINEERING ASSO. 11-NUC. ( PORC Sec . & Gen.) H. A. Shatto ~ H. B. Bezilla; ENGINEER II-NUC. (Inservice I_n s p . ) W. C. Ream J. R. Bashista} ENGINEER SR. I-NUCLEAR (Electrical) C. E. Hartman R. W. Bennel /Eng. I!! - 2

~

ENGINEER II-NUCLEAR J. D. Lawton ITECH. ANALYST I!!-NUCLEAR C. E. Randolph 1ENGINEER 11-NUCLEAR W. S. Wilkerson M. L. Benson 4ENGINEER II-NUCLEAR H.C.Crawford/Eng.I'
ENGINEER SR. I-NUC. (T) 1. D. Porter
ENGINEER III-NUCLEAR (Instr. & Proc. Comp.) V. P. Orlandi J. A. Brummer/Eng.Il 2{ ENGINEER I-NUCLEAR D. J. McGettrick/ J. R. Paules 2.

Engr.II
, , TECH. ANAL. SR. I-NUC. T. A. O'Connor*

1TECH. ANAL. SR. I-NUC. D. L. Good
1

TECHNICAL ANALYST III-NUCLEt? R. A. Eich R. P. heeman 2
T.A.11

V

- 3e -
1.-I-79
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TMI - SUPERVISORY (CONT.)
'

No
Station L'ni t #I Unit #2

''
Empl.

~ ~ ~ '
UNIT SUPERINTENDENT-NUCLEAR -

[ SUPT.-STA. MAINTENANCE-NUCLEAR' D. M. Shovlin 3
ENGINEER SR. I-NUCLEAR R. E. Sieglitz

(Supv.-Unit Maint.) (Supv.-d~ntt Maint.)
ENGINEER III-NUCLEAR-

TECHNICAL ANALYST SR. III-NUC. D. E. Barry

.

SUPERVISOR-MECHANICAL MAINTENANCE J. J. McCarry 9
FOREMAN-MAINTENANCE-NUCLEAR C. E. Stambaugh

C. F. Leonard
S. E. Jules
N. S. Herneisey-

A . _D . _ _ Con r ad
W. Me,tzger
J._N. Cames
E. A. Meck

SUPV.-ELECTRICAL MAINT.-NUC. H. M. Mitchell 6
~

~ FOREMAN-MAINTENANCE NUC. M. F. Beare
~

BC" J . Rittle
E. R. Crawfoot
C. E.__Rippon
J. R. Bowman

SUPV.-INST. & CONTROL MTC.-NUC. M. C.-Snyder 7
FOREMAN-MAINT.-NUCLEAR A. J. Knoche

H. L. Wilson
- D. E. Weaver

~.R. Gilbert _.J..
-

N. K. Bennett
M. F. Toole

FOREMAN-MAINT.-NUCLEAR R. A. Snow 6
(Shif U overage) C. R. Idht

E. C._ Lawrence Jr.
W. M. Donahey..
th_Lrakvay
B. R. Kalenevitch

SUPERVISOR-UTILITY-NUC. (Filled By Contractor) 5
UTILITY FOREMAN-NUC. J. C. Abromitis

K. S. Kline
R. H. Trautman
C. F. McKinney
T. L. Crim ___

1

I

.

,

'
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1 (". TMI - SUPERVISORY (CONT.)
\.

No.
-Station Unit #1 Unit #2 Emp1.

SUPT. ADMIH./ TECH. SUPPORT D. F. Limroth
i SUPV.-RADI ATION PROTECTION & CHEMISTRY R. W. Dubiel 15

ENGINEER II-NUCLEAR _L_. J . Landry
| ENGINEER II-NUCLEAR E. C. Fuhrer E. D. Showalter

(Eng.III[
SUPERVISOR-RADIATON PROTECTION T. L. Mulleavy

FOREMAN-RADIATION PROT. R. D. McCann J. H. Deman
P. P. Velez F. M. Huwe

TECH ANALYST III-NUCLEAR R. R. Campbell
CHEMIST II-NUCLEAR C. E. Chevalier
CHEMISTRY FOREMAN E. W. Houser J. C. Reed K. L. Harner

(Chem.Fran.) (Chem.Fran.).

FOREMAN-RADIATION WASTE OPERS. J. R. Smith 2
FOREMAN-RADIATION WASTE OPERS. L. P. Hydrick

f SAFETY REPRESENTATIVE-NUCLEAR E. F. Cee 3
ADMINISTRATOR-SAFETY-NUCLEAR J. D. Wealand
ADMINISTRATOR-SAFETY-NUCLEAR P. J. Werni

i
'iSUPERVISOR-ADMINISTRATION-NUC. W. H. Parker 5

SUPV.-NUC. BUDGETS & SPECI AL RPTS.
ADMIN.-NUC. BUDGETS & SPECIAL RPTS. J. R. Knoll
ADMINISTRATIVE ASST.-NUC. S. Daise
ADMINISTRATIVE ASST.-NUC. A. Stowe

COMPUTER TERMINAL COORDINATOR
OFFICE SUPERVISOR-NUCLEAR C. A. Nixdorf

(
MANAGER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)

.iDIRECTOR-TRAININC-CEN.(PROD. SUPV.)
| SUPERVISOR-TRAINING R. W. Zechman 8

CROUP SUPV.-TECH.TRNG.-NUC. F. A. McCormick
ADMIN.-NUC. TECH.TRNG. D. J. Boltz

E. W. Orvig
C. E. Husted

CROUP SUPV.-TECH.TRNG.-NUC. M. L. Beers
ADMIN.-NUC. TECH.TRNG. N. D. Brown

ADMIN. ASST.-TECH.TRNG. K. M. Tennis

o
SUPERVISOR-QUALITY CONTROL-NUCLEAR T. A. Mackey 15

ADMINISTRATIVE ASST.-QC D. K. Cee
ENGINEER II-NUCLEAR J. C. Fornicola
QUALITY CONTROL SPECIALIST-NUC. E. W. Daniels

W. G. Heysek
R. E. Neidig, Jr.
J. J. Potter

D. L. Hosking_
R. L. St. Pierre
J. C. Powell

QUALITY CONTROL' ASSISTANT-NUCLEAR
C. D. Rowe
Z. L. James

.- W. E. Shumaker

' ('' D. McConnell
- K. Tremblay

''
- 3e - 4-1-79
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THI - SI'PERVISORY (CONT.)

('
No.

Station Unit #1 Unit #2 Empi.
~

MANACER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)

SUPV.-SECURITY-NUCLEAR J. F. Stacey 6
SITE PROTECTION SERGEANT S. R. Finicle

J. Jones
R. D. Stintzcum

-D. Cort
W. J. Busansky

* REPORTS OFF-SITE TO MATERIALS SYSTEMS MANAGEMENT
n

SUPERVISOR-STORES-NUCLEAR .K. L. Baney
FOREMAN-STORES-NUCLEAR C. J. Reuter

L. D. Woska

OBSERVATION CENTER

| REPORTS TO: SUPT. ADMIN / TECH SUPPORT D. F. Limroth 3
COORD.-PUBLIC INFORMATION K. L. Dunlap
COORD.-PUBLIC INFORMATION W. R. Gross
| PUBLIC RELATIONS ASST-(T) R. W. Ansel

MANAGER-CENERATION-CPERATIONS (PRODUCTION SUPERVISION)
iSUPV.-CENERATIONCOMPUTERAPPLICATIONS E. W.' Harris 4'

] ENGINEER III-NUC. W. D. Herman R. C. Geiger W. J. Fels
(Tech. Anal. III) (Eng. II)

TOTAL 163

* Personnel assigned to Material Systems Management not included in above total

. w
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CENERATION DIVISION SUPERVISORS - FOSSIL & HYDRO

VICE PRES. & MCR.-CEN.-J. HERBEIN PORTLAND-FOSSIL (3) TITUS-FOSSIL (2) YORK HAVEN-HYDRO YORK-COMB. TURBINE
{ MGR.-CEN. OPERS.-L. LAWYER

}. SUPT.-CENERATING STATION W. S. Shepherd J. E. Romanski B. W. Koch E. W. McCarthy
ADMIN.-GEN. TECH. TRNG. R. L. Schlough P. D. Smith
SUPV.-STAT. OPERATIONS F. A. Honeker V. F. Thren
SUPV.-STAT. OPERATIONS (T) B. E. Everett

FOREMAN-UTILITY-STAT. .J. J. Dell, Jr.
FOREMAN-UTILITY-STAT. E. E. Landon K. L. Borkert
FOREMAN-UTILITY-STAT. ' I J. Kresge, Sr. J. H. Bitting
FOREMAN-UTILITY-STAT. J. Rober's

,

SHIFT FOREMAN-STAT. P. M. McPike P. L. Michael
SHIFT FOREMAN-STAT. J. F. Brunner I. C. Stauffer
SHIFT FOREMAN-STAT. R. E. Stout
SHIFT FOREMAN-STAT. W. C. Delp C. F. Kleinspehn
SHIFT FOREMAN-STAT. J. M. Inhoff A. L. Conrad
SHIFT FOREMAN-STAT. W. F. Morrison M. K. Knarr
SHIFT FOREMAN-STAT. P. McMullen

SUPERVISOR-STORES * K. J. Rutt,
ADMIN.-STATION R. L. Fields C. J. Pentzw

" l
'

i

SUPV-STATION MAINTENANCE R. R. Harper A. Tsaggaria

_"OREMAN-MAINT.-STAT. R. J . Lovell B. M. Setley E. C. Lauer
FOREMAN-MAINT.-STAT. A. Ferri, Jr. N. G. Kilyk
FOREMAN-MAINT.-STAT. K. D. Shiffert R. D. Miller
FOREMAN-MAINT.-STAT. S. J. Villari K. E. Trout *

FOREMAN-MAINT.-STAT. J. R. Lippincott C. D. Leffler
FOREMAN-MAINT.-STAT. R. E. Miller
FOREMAN-MAINT.-STAT. t, . Florindi
FOREMAN-MAINT.-STAT. J. Kies

; [ENCKNG. ASSOC. II-STAT. M. W. Rininger D. T. Yarger
TECHNICAL ENGINEER (T) W. W. Cotter
ENOINEER III-STATION A. H. Roth

i ENGINEER II-STATION C. R. Watters
| ENGINEER II-STATION
i ENGINEER I-STATION J. A. Smith T. C. Schmehl

ENCINEER III STATION4

ENCINEER II-STATION W. F. Serenesits
TECH. ANAL. III J. F. Marshall

Q.C. SPECIALIST J. V. Principe 1. A bir.4 ;te , Jr. (Q.C. Asst.)
* Reports to Mgr-Material Systems Mgat. Not included in total.

TOTAL 29 23 2 2
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- OPERATING STATION E0PRLY EMPLOYEES

Jch- TNI Portland Titus York Haven
pi t. Job Title Auth.~~"" Asgn. Auth. Asgn. Auth. Asgn. Auth. Asgn.j

.
1001 Control Room Oper.-Nuclear 34 34. .-

;

1002 Control Room Operator 8 7 12 12
1003 - Control Room Oper.-Relief 2 2 3 3
1010' Switchboard Oper -Ist Cl. 4 4
1011 Switchboard Oper.-Ist C1.

Relief 2 2
1012 Switchboard Oper.-2nd C1.
1020 Turbine Operator 4 4 4 4
1021 Turbine Oper.-Relief 2 2
1022 Turbine Room Attendant
1030 Pump Operator-Ist C1. 5 5 4 4
1040 Auxiliary Bay Operator
1041 Auxiliary Bay Operator-Relief
1050 Fireman-Chief
1051 Fireman-Chie f-Relie f '

1052 Fireman-Ist C1. "~~'

1053 Fireman-Ist Cl.-Relief
1054 Fireman-2nd C1. ''

1055 Fireman-2nd C1.-Relie f
1056 Fireman-Unit Boiler 4 4 4 4
1057 Fireman-Unit Boiler-Relief 2 2 3 2
1058 Fireman-Unit Boiler-Assistant 4 4
1060 Boiler Room Attendant 7 6 4 3
1061 Boiler Room Attend.-Relief
1070 Auxiliary Oper.-A-Nuclear 81 40 "~~~

1071 Auxiliary Oper.-B-Nuclear 24
1072 Auxiliary Oper -C-Nuclear 17
1081 Radiation-Chem. Tech.-Nuc. 12 12
1082 Rad . Chem. Tech.-Jr.

~

(2nd Yr.) Nuc. 12 12
1083 Rad. Chem. Tech.-Jr.

(1st Yr.) Nuc.
1090 Analyst-Sr. I 1 1 !
1091 Analyst 1 1 2 2

f (_-
!!00 Instrument Tech.-Sr. 4 2
1101 Instrument Man-Chief
1102 Instrument Man-Ist C1. 20 19 3 3 5 5

? 1103 Instrument Man-2nd C1. 11 !! 3 3 1 1
lll0 Machinist-Chief
1111 Machinist-Ist C1. 2 2 2 2 1 1 2 2
1112 Machinist-2nd C1. 1 1 1 1 1 1 1 L
1120 Repairman Chief _2 2 6 6 4 4 1 1
1121 Repairman-Ist C1.-(C.W.) 17 17 17 17 10 10
1122 Repairman-Ist C1.

3 3
1123 Repaiorsn-2nd C1. 6 6 10 10 9 9 5 5
1125 Repairman-Apprentice 6 5__ 4 4 2 21130 Utility C&M Man-Chief 3 3 1 1 1 1 1 1
1131 Utility CSM Man-Ist C1. 10 9 9 9 5 5 1 1
1132 Utility C&M Man-2nd C1. 6 5 3 3 2 2 1 I1134 Utility C&M Man-Apprentice 5 5 2 2
1142 Special Machine Operator 6 5 4 4 ~1150 Hydro Operator-Ist C1. 4 4!!$1 Hydro Operator-Ist C1. -Relief I i1152 Hydro Operator-2nd C1.

*1160 Plant Stockkeeper-A-Nuclear
. I 1
* 8 8 *__1 1 * 1 1

*1161 Plant Stockkeeper-B-Nuclear * 12 12 * 5 5
2160 Customer Service Man-Ist Ct.
2170 Utility Man-Ist C1. 4 4 8 7 5 5
2171 Utility Man-2nd C1. __ 2 2 1 1 4 4 1 12160 Utility Worker-A 13 12 6 6 6 6
2181 Utility Worker-B 28 27 3 f~~ 1 12191 Janitor-A 4 4 3 3 2 2

* Authorized and assigned to Material Systems Mgmt. Not Included in totals.

- 3h - 4-1-79
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OPERATING STATION liOURLY EMPLOYEES ( Con t) .

Job TMI Portland Titus York Haven
' }ji g., Job Title Auth.""~~ Asan. Auth. Asgn. Auth. Asgn. Auth. Asan.

.,

'

211 ' Janitor-B
225L Clerk-Sr. I 1 1 1
2251 Clerk-Int. Sr. I 1

2252 c?erk 3 3 2 2 1 1 1 1
3 *2252 Ch k * 2 2 - * 1 1' 2253 Clera-Jr. 14 14 1 I

*2253 Clerk-Jr. * 1 1

'2255 Typist-Clerk _10 10
3052 Site Protection Officer 45 44
3094 Public Relations Asst. 1 1

~

(Temp.)
Total llourly Personnel *

Total Personnel At Sta. ~
117 107 32

(Incl.Suprs.) 147 130 34
Budget Personnel Requirements

,

* Authorized and assigned to Material Systems Mgm, included in totals.

.

.
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; METROPOLITAN EDISON COMPANYg

CORPORATE DIVISION

CONSUMER SERVICES - CORP.{'

No.
Emp.

VICE PRESIDENT-CONSUMER AFFAIRS E. W. Schleicher 3

EXECUTIVE SECRETARY R. P. Smith 1

DIRECTOR-PUBLIC AFFAIRS J. H. Thomas 1 i

MANAGER-CONSUMER SERVICES G. E. Parks 9

STENOGRAPHER "A" D. E. Karabinos 1

DIRECTOR-RESIDENTIAL CONSUMER SERVICES R. L. Miller 1

| C000RDINATOR-CONSUMER RELATIONS ti . B. Wenrich 1

DIRECTOR-COMMERCIAL & INDUSTRIAL CONS. SVCS. W. E. Spangler 1

DIRECTOR-COMMUNITY SERVICES 6. W. Steffy 1

ADMINISTRATIVE ASST.-CONSUMER SERVICES M. R. Blessing 1

ADMINISTRATOR-TECHNICAL SELV16 2 R. M. Spiess 1

MANAGER-RATE ADMINISTRATION M. H. Ketner 5

ANALYST SR.-FORECASTS B. J. Witman__ 1

ANALYST III-RATES C. A. Neider 2
E. P. Kolodziej,alr.

ADMINISTRATIVE CLERK "B" D. C. Glass _
1

MANAGER-BUSINESS OFFICE OPERATIONS W. G. Williams 17

SUPERVISOR-CUSTOMER ACCOUNTING T. A. Sublette 1

SUPERVISOR-CUSTOMER SERVICE P. A. VanKirk 1

ADMINISTRATIVE ASSISTANT-BUSINEOS OFFICE OPERS. R. A. Strassner 1

STENOGRAPHER "A" E. E. Gibble 1

[ SUPERVISOR - REMITTANCE PROCESSING J. E. Reistroffer 1

BUSINESS OFFICE CLERK "A" S. H. Hall 1,

BUSINESS OFFICE CLERK "B" C. M Johnson 6
S. L. Drobnick
P. A. Phile
J. S. Sanders
G. F. Van Buskirk
S. P. Deeter

BUSINESS OFFICE CLERK "C" R. A. Vigna 4
J. E. Henning
J. M. Yost
D. L. Moscirella

MANAGER-COMMUNICATIONS SERVICES B. F. Fabian 12
ADMINISTRATIVE CLERK "A" P. A. Seasholtz 1

STENOGRAPHER "B" K. R. Leibensperger 1

DIRECTOR-PUBLIC & INTERNAL INFORMATION H. Seldomridge 1

COORDINATOR-EDITORIAL SERVICES D. M. Klucsik 1

REPRESEN~\T7.VE-COMMUNICATIONS SERVICES W. R. Vollertsen 1

! REPRESEN'LATIVE-PUBLIC & INTERNAL COMM. J. D. Botvin 2
D. C. Curry

PHOTOGRAPHER-SR. F. W. Miller 1

f SUPERVISOR-DISPLAYS W. L. Ebert 1

| DISPLAY ASSISTANT J. J. Flynn 1

DISPLAY MAN W. G. Guinther 1

TOTAL 45

-4- 4-1-79
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. METROPOLITAN EDISON COMPANY

/' f CORPORATE DIVISION
OPERATIONS*

No.
Emp.

C. VICE PRESIDENT-OPERATIONS H. L. Robidoux 3
EXECUTIVE SECRETARY S. E. Henry 1

-

DIRECTOR-FORESTRY E. S. Ulrich 1

MANAGER-OPERATIONS D. R. Jarmoska 4
ASSISTANT TO MANAGER-OPERATIONS R. B. Berger 1

ADMIN. CLERK "A" S. E. Rove 1

ADMIN. CLERK "A" D. E. Fegley 1

SUPERINTENDENT-SYSTEM OPERATIONS H. J. Stater 16
STENOGRAPHER "A" 1. L. Moseley 1

ASSISTANT SUPERINTENDENT-SYSTEM OPERATIONS R. D. Moyer I
SYSTEM LOAD DISPATCEER E. T. Loeper 6

D. C. Loomis
R. C. Young
P. J. Weller, Jr.
B. K. Crill
P. M. Wolfinger

ASSISTANT SYSTEM LOAD DISPATCHER F. A. Blatt 5
S. C. Werner
D. C. Rice
D. M. Hatt
J. C. Buckley

| SUBSTATION OPERATOR-IST. CLASS *R. D. Sailer
LAYOUT MAN-2ND YEAR *A. F. Trump

SYSTEM OPZRATING INSTRUCTOR B. R. Williams 1

TECHNICAL ANALYST SR. I-SYSTEM OPERATIONS C. W. Hoyt 1

EASTERN DIVISION DISPATCHING G. W. Smith
LEBANON DIVISION DISPATCHING C. C. Kiscadden
WESTERN DIVISION DISPATCHING W. W. Shue
CENERATION STATION OPERATING PERSONNEL

[ MANAGER-BUILDINC CONSTRUCTION & SERVICES R. F. Ciles 31
A COORDINATOR-BUILDING 00NSTRUCTION & SERVICES

ADMINISTRATUR-BUILDING CONSTRUCTION & SERVICES R. A. Palms 1

TELEPHONE OPERATOR A. W. Froding 3
H. L. Haus
E. M. Uliasz

TELEPHONE OPERATOR M. D. Bisconti 3
(PART-TIME) J. A. Hatt

?. S. Drobnick
PROJECT COORDINATOR I-BUILDING SERVICES R. L. Miller 1

SUPERVISOR-REPRODUCTION & MAIL SERVICES W. J . Lu t z 1

GRAPHICS SPECIALIST G. B. Adams 1

ADMINISTRATOR-REPRODUCTION & MAIL SERVICES D. D. Lempas 1

ADMINISTRATIVE CLERK "B" J. F. Graul 3
L. C. Heffley
P. L. Weidner

ADMINISTRATIVE CLERK "C" C. D. Fick 1

CROUP SUPERVISOR-REPRODUCTION S. A. Reber 1

REPRODUCTION MACHINE OPERATOR C. H. McClary $
J. W. Stover
R. S. Troutman, Jr.
R. I. Turner
F. M. Wollyung

REPRODUCTION MACHINE OPERATOR-JR. D. Veal 1
CROUP SUPERVISOR-MICROFILM E. C. Reed 1

ADMINISTRATIVE CLERK "C" R. M. Torok 1

REPRODUCTION MACHINE OPERATOR-SR. R. L. Grant 1

REPRODUCTION MACHINE OPERATOR W. P. Condrath 1

REPIODUCTION MACHINE OPERATOR-JR. C. A. Ray 1
MAIL CLI RK C. L. Crory' 2

D. P. Beaver
MAIL C0JRIER H. 3. Kneasel 2

/, - V. M. Piergrossi
- 1P 1P

^ * Central Division Employees

-5- 4-1-79
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION

. OPERATIONS (Cont.)

m.
'dh ak

Fmp.

MANACER-MAINTENANCE & TESTS H. W. Leas 20
I

| SUPERVISOR-MAINTENANCE & TESTS B. F. Merrit t 1
ENGINEER I-MAINTENANCE & TEST W. S. Reisinger 1
ENGINEERING ASSOCIATE II-MAINTENANCE & TEST C. A. Shay 1

TEST TECHNICIAN SR. 2
TEST TECHNICIAN -

1
CLERK

1
SUPERVISOR-REPAIR SHOP B. L. Rentschler 1

MACHINIST-CHIEF
MACHINIST-IST CLASS I
MACHINIST-2ND CLASS I
UC&M MAN-IST CLASS 5
SAFETY EQUIPMENT INSPECTOR 3
UTILITY MAN-2ND CIASS IMANAGER-SAFETY

N. R. Danfelt 3
SUPERVISOR-SAFETY-CENERATION F. H. Crice I
ADMINISTRATOR-SAFETY C. C. Miller 1

MANACER-SYSTEM TRANSPORTATION P. Collins 4
ADMINISTRATOR-TPANSPORTATION C. A. Lewis 1
DIRECTOR-MAINTENANCE-TRANSPORTATION A. F. Seelig, Jr. 1
PROJECT COORDINATOR I-TRANSPORTATION P. B. Henry ISUPERVISOR-METHODS

R. M. Blatt 1| ANALYST SR. I-METHODS R. J. Houlihan ]
TOTAL 84
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- .8 .' NETROPOLITAN EDISON COMPANY ^

.

*

CORPORATE DIVISION
SECRETARY & LECAL DEPARTMENTS

No.
-

Emp.

SECRETARY-CORPORATE R. B. Heist 13
EXECUTIVE SECRETARY K. M. Zechman 1
ASSISTANT SECRETARY-CORPORATE R. M. Powers 1
ASSISTANT STAFF COUNSEL J. F. Wilson I

STENOCRAPHER "A" M. A. Pomian 1
ATTORNEY 11 W. A. Roquist 11 1

. l STENOCRAPRER "A" P. L. Young I
'

' DIRECTOR-CLAIHS H. W. Scheithauer 1

ADMINISTRATIVE CLERK "A" J. L. Johnson I
REPRESENTATIVE-CLAIMS H. S. Feick, Jr. I

a

SUPERVISOR-REAL ESTATE V. S. Renner 1

| REPRESENTATIVE-REAL ESTATE F. K. Bortz 1
ADMINISTRATOR-CORPORATE RECORDS D. M. O'Brien I

| ADMINISTRATIVE CLERK "A" M. E. Rowe 1
LIBRARIAN D. M. Boster I

| ADMINISTRATIVE CLERK "B" A. L. Kane 1

TOTAL 16

TREASURY DEPARTMENT

TREASURER R. E. Gehman 19
EXECUTIVE SECRETARY M. L. Bender 1
SUPV.-CASH MANAGEMENT L. A. Lenhart 3

ADMINISTRATOR-TREASURY B. J. McClary

C.
ADMINISTRATIVE CLERK "A" M. N. Matchicka

SUPV.-FINANCIAL PLANNING C. J. O'Neill 2
| STAFF ASST. II-TREAS. J. R. Bigelow

DIRECTOR-PENSIONS W. J. Kretz 2
) STAFF ASST. SR. I-TREAS. M. C. Snyder

SUPERVISOR-PAYROLLS R. 1. Ruth 10
STAFF ASST. SR. I-TREAS. W. R. Fe21ey
STAFF ASST. SR. I-TREAS. L. R. Moyer

ADMIN. CLERK "A" E. L. Ferreri
S. L. Morrison
B. R. Stoudt

ADMIN. CLERK "B" T. F. Reiger
P. L. Weidner

- ACCOUNTANT III-PAYROLL R. J. Alt
ADMINISTRATIVE CLERK "B" J. L. Bauer

TOTAL 19

-6- 4-1-79
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION

-

ACCOUNTINC

Emp.

| COMPTROLLER R. E. Verts 107
EXECUTIVE SECRETARY L. M. Turnbull I
STAFF ACCOUNTANT-SR. A. C. Katerman 1

ASSISTANT COMPTROLLER D. L. Huff 55
MANAGER - CENERAL ACCOUNTING H. L. Kachel 29

ACCOUNTANT SR.-CENERAL ACCOUNTING R. L. Burkhart 14
ACCOUNTANT III-CENERAL ACCOUNTING G. S. Steffy 2

B. P. Patterson
ACCOUNTANT II-CENERAL ACCOUNTING J. C. Dougherty 2

C. M. Davis
ACCOUNTANT I-CENERAL ACCOUNTING C. A. Cinelli I
GENERAL ACCOUNTING CLERK "A" K. L. Guldin 4

G. T. Dias
B. M Marks
K. E. Baim

GENERAL ACCOUNTING CLERK "B" P. A. Conlon 2
C. T. Arentz

ADMINISTRATIVE CLERK "B" R. M. Stoudt 1
STENOCRAPHER "B" M. M Babb i

SUPERVISOR-ACCOUNTS PAYABLE L. H. Mullen 12
CENERAL ACCOUNTING CLERK "A" B. E. Ludwig 2

C. A. Curtin
CENERAL ACCOUNTING CLERK "B" 8. Galen 5

J. H. Class
K. D. Hurxnel
B. L. Moyer
C. A. Undheim

CENERAL ACCOUNTING CLERK "C" D. R. Snyder 3
R. A. Daniels
S. A. Tothero

TYPIST "A" D. Bayus 1
ACCOUNTANT TRAINEES

ACCOUNTA*iT I-SPECIAI ACCOUNTING D. W. Fanelli 2
D. L. Mummert

SUPERVISOR-CPR
_

G. C. Marquette. Jr. 17
.| ASSISTANT SUPERVISOR-CPR V. D. Schimoler, Jr. 16

ACCOUNTANT SR.-CPR J. M Sausen 2
C. E. Hancock

ACCOUNTANT III-CPR B. Bowser 3
R. C. Piergrossi
C. W. Sweigard

_ ACCOUNTANT II-CPR i 1 Day 3
J. a. Lubas
E. Spolski

CENERAL ACCOUNTING CLERK "A" D. P. Brown 3
J. D. Lane
J. A. Nevius

CENERAL ACCOUNTING CLERK "B" M. B..Brookins 2
C. A. Woodring

_CENERAL ACCOUNTING CLERK "C" C. L. Bieber 1
ADMINISTRATIVE CLERK "C" L. J. Weand 1

MANAGER TAXES & SPECIAL ACCOUNTING R. L. Bankes 7
SUPERVISOR-RATE ACCOUNTING R. A. Kloss 1
ACCOUNTANT SR.-SPECIAL ACCOUNTINC J. J. Wieczorek 1

|ACCOUNTANT III-SPECIAL ACCOUNTING R. A. D'Angelo 1 i

ACCOUNTANT SR.-TAXES R. D. Dickinson 3
ACCOU*lTANT III-TAXES T. O. Schaeffer !
ACCOUNTANT II-TAXES ,

B. L. Casser 'l
AUDITINC - ADMINISTRATIVE CLERK "A" D. L. Flood 1

V
~I~
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METROPOLITAN EDISON COMPANY
CORPORATE DIVISION

" - (._.
ACCOUNTINC (CONT.)

No.
Emp.

ASSISTANT COMPTROLLER D. B. Wise 49
SEC RETARY L. M. Wawrzyniak 1
DIRECTOR-OPERATIONS ANALYSIS R. S. Zechman 6

OPERATIONS ANALYST - SR. M. D. Seyler 4
R. T. Tracy
E. C. Hasenauer
R. C. Kokstein*

STENOCRAPHER "A" C. A. Snell 1
MANAGER-BUDGdTS & COST ANALYSIS R. L. Bashore 16

SUPERVISOR FINANCIAL ANALYSIS X. H. Rose, Jr. 7
ACCOUNTANT-STAFF K. L. SenseniR I
COORDINATOR - CFS F. Bs Smith 1
ACCOUNTANT SR.-BUDGETS D. I. Oensenig 1
ACCOUNTANT III-BUDGETS H. D. Garrity I
ADMINISTRATIVE CLERK "A"-BUDGETS T. T. Rogers 1
CENERAL ACCOUNTING CLERK "B" K. H. Frey 1

COORDINATOR-COMEC C. T. Miner I
SUDGEr & COST SPECIALIST W. S. Arnold, Sr. 2

E. J. Moyer
ACCOUNTANT-STAFF (BUDGETS) R. G. Hedres 2

W. C. Axsnith
ACCOUNTANT II-BUDGETS D. L. Dorward 1
ADMINISTRATIVE CLERK "A"-BUDGETS C. A. Lesher 1STENOCRAPHER "A" M. K. Shirey 1

SUPERVISOR-EDP TERMINAL OPERATIONS F. S. Batdorff 25
CROUP SUPERVISOR-EDP TERMINAL OPERATIONS C R. Snyder 1
COORDINATOR-EDP CONTROLS E. P. Warden , Jr . 4

R. J. Myszkowski
F. A. Janiezewski
A. E. Lef fler

[(- DATA PROCESSINC CLERK "A" B. L. Heatwole 2
P. M. Hoffman

> DATA PROCESSING CLERK "B" J. C. Lanzandorfer 3
E. Colon
S. _E. Richardson

KIYPUNCH OPE RATOR-SR. B. B. Auenenbach 2
A. 1*. Phillips

KEYPUSCH OPE AATOR 4. L. Young 6
N. W. Ingham
L. K. Strayer
B. L. Herb
C. A. Hurdle
S. M. Lowery

KEYPUNCH OPERATOR-JR. C. P. Annabelli 6
K. Shannon
B. A. Lapachinsky
K. E. Kramer
E. R. Shuman
C. A. Zuchowski

-

Total 107

7',

I<
- 7a - '
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ORGANIZATION CHART

-(-
CENTRAL DIVISION

No.
Emp.

DIVISION MANAGER R. E. Dreas 3

CONFIDENTIAL SECRETARY D. A. Weller

STENOGRAPHER "A" D. N. Schimoler
OPERATING SUPERINTENDENT P. E. Winter 1

ADMINISTRATOR-OPERATIONS E. M. Lloyd 1

ADMINISTRATIVE ASST.-OPERATIONS C. R. Stetler, Jr. 1

OPERATIONS ANALYST-JR. (TA) T. C. Troop 1

SUPERVISOR-DIV. CONSTRUCTION & MAINTENANCE W. F. Shelley, Jr.(1) 98

SUPERVISOR-LINQS (Page 12g,h) R. F. Shomgard (68)

SUPERVISOR-UC&M (Page 12d) C. D. Serfas (28)

DIVISION FORESTER F. M. Light ( 1)
SUPERVISOR-OPERATIONS F. L. Clouse, Jr. 28

SUPERVISOR-METERS (Page 12i) J. E. Yeager (12)

SUPERVISOR-RELAYS (Page 123) J. M. Burdis ( 7)
SUPERVISOR-ELECTRONICS (Page 12j) J. E'. Richards ( 6)
SUPERVISOR-DISPATCHING (Page 12i) ( 2)

SUPERVISOR-DIV. DISTRIB. ENGRNG. (Page 12e,f) R. E. Fehr II 45

SUPERVISOR-STORES * (Page 121) K. W. Kauffman

SUPERVISOR-BUILDING SERVICE (Page 12) R. W. Shade 38

SUPERVISOR-DIVISION BUSINESS OFFICE (Page 12a,b) L. H. Smith 48

MANAGER-CONSUMER SERVICES-DIVISION (Page 12c) E. R. Ziegenfuss 18

SUFF3 VISOR-TRANSPORTATION (Page 121) R. J. Shugar 20

DIRECTOR-DIVISION PERSONNEL (Page 12k) C. S. Hollinger, Jr. 3

DIRECTOR-SAFETY (Page 12k) R. K. Swavely 2

DISTRICT MANAGER-BOYERTOWN (Page 12m) T. E. Henry III 38

DISTRICT MANAGER-HAMBURG (Page 12m) P. H. Mount 27

DISTRICT MANAGER-TOPTON (Page 12m) K. N. Bingaman 24

TOTAL 396

'

.

* Reports to Material Systems Mgmt. (Corp.) Not included in total.*

-8- 4-1-79
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ORGANIZATION CHART

_
EASTERN D VISION

(-
No.
Emp.

DIVISION MANAGER R. C. Nagel 2

CONFIDENTIAL SECRETARY E. M. Keefer

OPERATING SUPERINTENDENT J. L. Teklits 4

ADMINISTRATIVE ASST.-OPERATIONS J. B. Herman

A. J. Keiser

ADMINISTRATIVE CLERK "B" D. M. Hudanich

SUPERVISOR-OPERATIONS H. G. Steckel 1

SUPERVISOR-BUILDING SERVICE (Page 12) E. M. Fisher 15

SUPERVISOR-DISPATCHING (Page 12i) G. W. Smith 6

SUPERVISOR-METERS (Page 12i) T. J. Malerba 7

SUPERVISOR-RELAY & ELECTRONICS (Page 12j) R. E. Pleiss 11

SUPERVISOR-DIV. CONSTRUCTION & MAINT. J. H. Campbell 1

DIVISION FORESTER J. R. Shriver 1

( SUPERVISOR-LINES (Page 12g,h) A. L. Rothermel 46

SUPERVISOR-STORES * (Page 121) M. F. Repsher

SUPERVISOR-UC&M (Page 12d) P. R. Harak 24

SUPERVISOR-DIV. DISTRIB. ENGRNG. (Page 12e,f) R. T. Exley 32

DIRECTOR-SAFETY (Page 12k) J. W. Slegelmilch, Jr. 2

SUPERVISOR-TRANSPORTATION (Page 121) H. J. Gies, Jr. 14

SUPERVISOR-DIVISION BUSINESS OFFICE (Page 12a,b) E. C. Vivian 32

MANAGER-CONSUMER SERVICES-DIVISION (Page 12c) V. F. Dennis 14

DIRECTOR-DIVISION PERSONNEL (Page 12k) R. E. Creveling 4

DISTRICT MANAGER-BANGOR (Page 12o) H. H. Trite, Jr. 25

DISTRICT MANAGER-STROUDSBURG (Page 12o) T. R. Kostenbader 45

STROUDSBURC-NORTH (Page 12o) M. L. Bisher 16

TOTAL 302

|(
* Reports to Material Systems Mget. (Corp). Not included in total.

-9-
h-1-79

__
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ORGANIZATION CHART

LEBANON DIVISION

(
No.
Emp.

DIVISION MANAGER E. H. Ellichausen 3

CONFIDENTIAL SECRETARY J. L. 11genfritz

ADMINISTRATI*1E CLERK "C" N. J. Hummel

OPERATING SUPERINTENDENT D. S. High 1

ADMINISTRATOR-OPERATIONS P. E. McCliment 2

ADMINISTRATIVE ASST.-0PERS. K. M. Schenck

SUPERVISOR-DIV. CONST. & MAINT. E. F. Bensinger 2

|STENOCRAPHER"A" F. G. Shank

SUPERVISOR-LINES (Page 12g,h) T. R. Kern 64

SUPERVISOR-UC&M (Page 12d) P. T. Leicht 21

SUPERVISOR-OPERATIONS E. M. Zubey 1

SUPERVISOR-METERS (Page 12i) L. H. Miller 7

, SUPERVISOR-DIVISION RELAY (Page 12j) R. G. Bonneville 7

SUPERVISOR-DISPATCHING (Page 12i) G. C. Kiscadden 9

SUPERVISOR-COMP. & ELECT. MAINT. (Page 12j) 'N. F. Light 6

SUPERVISOR-DIV. DISTRIB. ENCRNG. (Page 12e,f) M. R. Smith 27

SUPERVISOR-STORES * (Page 121) C. A. Sechrist

SUPERVISOR-BUILDING SERVICE (Page 12) J. R. Barry 16

SUPERVISOR-DIVISION BUSINESS OFFICE (Page 12a,b) B. B. Donley 30

MANAGER-CONSUMER SERVICES-DIVISION (Page 12c) B. C. Schmehl 12

SUPERVISOR-TRANSPORTATION (Page 121) A. C. Reinbold 12

DIRECTOR-DIVISION PERSONNEL (Page 12k) T. L. Ilombach 7

DIRECTOR-SAFITY (Page 12k) J. F. Bender 2

DISTRICT MANAGER-MIDDLETOWN (Page 12n) E. J. Schneider 22

TOTAL 251

* Reports to Material Systems Mgmt. (Corp.). Not included in total.

(
- 16 * h_1 79



I'

Y r ORGANIZATION CHART

WESTERN DIVISION

No.
( Emp.

DIVISION MANAGER J. R. Clugston 2

CONFIDENTIAL SECRETARY M. Cates

OPERATING SUPERINTENDENT W. R. Scharadin 1

SUPERVISOR-DIV. CONST. & MAINT. F. M. Wentzel 3

STENOGRAPHER "A"

ADMINISTRATIVE ASSISTANT-0PERS. C. S. Sparks

SUPERINTENDENT-LINES (Page 12g h) P. L. Houck 74

RED LION (Page 12p) 12

SUPERVISOR-UC&M (Page 12d) E. W. Lease 30

SUPERVISOR-RELAY & ELECTRONICS

(Page 12j) C. P. Thomas 12

SUPERVISOR-DIVISION ADMINISTRATION A. C. Veach 4

ADMINISTRATIVE ASSISTANT-OPERS. R. E. Crumrine

ENGINEER-II-OPERATIONS W. R. Leppo
'

ADMINISTRATIVE CLERK "C"

SUPERVISOR-DISPATCllING (Page 12i) W. W. Shue 11"

SUPERVISOR-DIV. DISTRIB. ENGRNG. (Page 12e f) R. W. McCliment 51

SUPERVISOR METERS (Page 12i) J. F. Bressler 11

_ SUPERVISOR-TRANSPORTATION (Page 121) E. D. Fries 17

SUPERVISOR-DIV. BUSINESS OFFICE (Page 12a,b) W. L. Reiker 49

SUPERVISOR-3UILDING SERVICE (Page 12) II. A. Crump 16

MANAGER-CONSUMER SERVICES-DIVISION (Page 12c) 11. A. Duscha 14

DIRECTOR-DIVISION PERSONNEL (Page 12k) C. L. Woltman 3

DIRECTOR-SAFETY (Page 12K) R. L. Wagner 2

SUPERVISOR-STORES * (Page 121) P. L. Drescher

PRODUCTION SUPERVISOR

DISTRICT MANAGER-DILLSBURG (Page 12p) R. E. Rettgers 28

DISTRICT MANAGER-GETTYSBURG (Page 12p) W. L. Sweigart 26

DISTRICT MANAGER-GLEN ROCK (Page 12p) C. C. Petry 27

DISTRICT MANAGER-HANOVER (Page 12p) B. W. Arnold 40

TOIAL 433

* Reports to Material Syst'ms Mgmt. (Corp.). Not included in total.

- 11 - 4-1-79
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ORCANIZATION CHART - BUSINESS OFFICE e.

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

NO. NO. NO. MD. - "

EMP. EMP. EMP. EMP.

SUPV.-DIVISION BUSINESS OFFICE L. H. SMITH 48 B. B. DONLEY 30 E. C. VIVIAN 32 V. L. REIRER A9-

| ASST. SUP.-DIV. BUSINESS OFFICE
CREDIT ADMIN.-

BUSINESS OFFICE M. A. YEACER 1 R. W. BOESHORE 1 K. B. SICAFOOS, JR. I M. A. EYLER 1

BUSINESS OFFICE CLK. "A"

BUSINESS OFFICE CLK. "B" C. C. GONZALEZ 3 P. A. HEISEY 1

1. N, Z EFEP. t

C. A. SMITH
BUSINESS OFFICE CLK. "C"

Y NINISTRATIVE CLERK "B" M. E. BEARD 1

ADMIN.-BUSINESS OFFICE

COLLECTOR F. M. MANZELLA 2 T. B. KEEFER 1 H. R. YELLFN 1 J. W. TRSDWAY, JR. 2
A. F. WHITEE. COLDEN

ADMIN-BUSINESS OFFICE R. E. BAVER 1 B. J. WHITMAN 1 J. S. KRESSLY 1 C. E. HEYER 1

BUSINESS OFFICE CLERK "A" L. E. CONNOR 8 M. C. HUMMEL 4 L. R. FRARE 5 W. S. HESS 5 ~
J. A. DOBSON N. A. MAYHOFFER V. I. MARSH E. L. ELINE
M. BARE I. B. DARKES A. M. STRICKIAND H. M. EISENHART,

R. L. RITTER I. D. NOLL E. L. FREY, JR. M. E. MYERS,

g P. A. MOSER B. W. BECKJ. L. SOUDERS
' C. A. CARRAWAY

J. L. REBER
P. A. TULL

BUSINESS OFFICE CLERK "B" M. B. CLARK 5 B. S. YOUNGMAN 5 M. E. MOCK 7 K. V. BARTON 13*

S. K. BYBEL H. N. OlAPMAN C. B. MARTINEZ P. A. MURR ;
'

S. C. Ertel Y. L. MURPHY F. M. WAGNER R. E. MYERS
W. H. FLOWERS, JR. J. L. LESHER C. D. ROHRBAUCH

M. J. KECERISE K. E. MCCOVERN D. S. MOND1 LID W. M. HOLLAND, JR.
'

M. A. KUZMACK R. L. THOP.PSON
*

J. T. YENCHO
E. A. KENNEDY R. M. WARNER

"
J. A. BORDER
L. C. CROVE, JR.

!

C. E. WALTON
B. J. STAMBAUGH L'

P. M. THOMAS
R. E. SMELTZER

BUSINESS OFFICE CLERK "C" M. M. ZETTLEMOYER 5 E. B. HILLER 2 S. B. LOCKHART 3 A. L. BUTLER 3

L. D. CAMPBELL S. A. DAUBERT D. R. SEIPLE D. L. ALBURTIS
;

R. L. TRITE K. K. KELLY J. E. LOUCKS
S. M. QUINONES
D. L. KRUC*

&
' T..

$
;

4

'

. . - , . _ _3 ,
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BUSINESS OFFICE (CONT.)

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

NO. NO. NO. NO.

EMP. EMP. EMP. EMP.
.jg-

STENOCRAPHER "A" E. M. BEATTY I C. C. COIEN I
STENOGRAPHER "B" M. C. MCDEVITT I
GROUP SUPV.-METER READERS P. J. REIDENHOUR I. M. C. LONG 1 J. B. JACOBY l E. CROVE 1

METER READER-CHIEF i 1 1 1 [

t METER READER 13 8 8 13
'

l METER READER-JR.
UTILITY MAN-!ST CL. 2 1 1 2

REPRESENTATIVE-BUSINESS J. C. LEWANDOWSKI 3 A. R. SHEFFY 2 C. H. HEIL 2 G. R. HEATH. JR. 3

CFFICE B. H. SfiANNON C. L. CAMLER C. W. RESK C. L. BUCHTER
K. P. ADAMS J. R. YOUNG

MAIL COURIER J. E. NEIMAN 1

ADM. CLERK "B" P. M. HARLACHER 1
e.

::
'

,

Is

3

i

i

;

i
+

'

Y

,

'3
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ORGANIZATION CHART - CONSUMER SERVICES DEPT.

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

NO. NO. NO. NO.

EMP. EMP. EMP. EMP.

MANAGER-CONSL?tER SVCS.-DIV. E. R. ZIECENFUSS 18 B. C. SCHMEHL 12 V. F. DENNIS 14 H. A. DUSCRA 14

STENOCRAPHER "A" J. L. SEIDEL 1 J. L. ESWORTHY 2 A. J. OWENS I M. E. STOUCH 1

P. M. NOLL
STENOGRAPHER "B" M. J . BOARDER 1

ADMINISTRATIVE CLERK "B" P. M. ENCLER 1 B. H. BOTT !

ADMINISTRATIVE CLERK "C"
SPVSR.-COMM. & IND.

C. M. WACMAN 1
CONSt'MER SVCS.

SUPVSR. -COMM. CONSUMER SVCS. R. D. CALEY 1 H. G. KIRCHCASSNER 1

INDUSTRIAL ENGINEER R. J. KOVACK ! R. T. WALKER 1 R. L. MANN 1

R. L. BASHORE 1
INDUSTRIAL ENGINEER-I
COMMERCIAL REPRESENTATIVE L. R. BELL 2 R. L. BEMESDERFER 2 J. F. DEAK 2 W . B . N AGLE , J R . 3

#

J. C. SEIDEL P. N. COLBAN J. ZIESERL III
W. C. BRENNERy ,

D. E. COHEN

IN'DUSTRIAL REPRESENTATIVE R. B. WEITZ 1 J. R. RESANOVICH 2 R. H. STEWART I

R. B. RHODE
SUPtLRV1SOR-RESIDE;.TIAL

CONSUMER SVCS. M. P. KREPPS 1 E. H. FRANKHOUSER 1 R. W. KRAEMER 1 R. S. DENNIS 1

RESIDENTIAL REPRESENTATIVE M. S. WEIDNER 5 J. D. MURPHY 2 R. S. KOCHER 3- C. C. MOWERY 1

.

R. F. MAJKA C. P. CONN S. A. KELLER
-

P. R. MCFERREN B. M. STEMPO
R. F. HORN
D. J. VEGA

CONSUME 2 RELATIONS REPR. S. P. BELL 1 D. M. SHARER 1 M. K. HOFFMAN 1

HOME ECONOMIST-TEMP.
JANITOR "A" (PT) 1

i
(UMMUNITY SVCS.

REPRESENTATIVE-SR. R. J. GRANT, SR. 1 R. C. HOFFMAN 1

COMMUNITY SVCS. REPRESENTATIVE E. P. KERR 1 J. C. SHANFELDER 1 H. M. BAUMAN, J R. 1 W. L. THORNTGN 1

ADMINISTRAIOR-MUNIC.
& TECH. SVCS. H. A. WEIMER 1

i
7
3
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, t

.

* ,

?
_. ,

.

.P 0 1 1 I 1 3 2 3 2! 2 2.

OM 3 !

NE
N
C

m. I
S
I R

. V E
I F . N G

. D E F R I I

S U J T L E
N A A R I M

, T , A E OR E ,
E L S E M H T "
S .

KT
.

D M G R F ~
. . . 'A

E W
. W

. . . . ..

- E B O H J T

I

.
- Og 4. 1 1 2 403 1 1

~
2 1~

NE
N "
O- I
S

- I
V

. I
T D L R R
P K D E E
E N A I W L
D R R E E L

E A R R E
T H F B H.

T S ,
. . .N A

I E R T M. N
,

A
M .

* E L
. . .

~ _

P
& "
N
O
I
T . .

C OP 1 2 1 3 8 5 1

U NM 2
R E
T N
S O K
N I C
O S L
C I R I

V E M _L I T C R R
A D H R E E
C C E D i -

t

I N I B U S
R O E M A I

T N L U L F _

_C A
" .

R. AR
. .

E B .

L E T ~

A~
E L

. . .

- P J H. J
_
; T

~
.{|

R _[A
H [ ' _

C .

8 1 1 2 2 46 1
,

OP
N NM 2 1

O E

"N
I
T
A 'O .

Z I R

R_J
I S
N I

EA V S L ,

C I A E EL C
R D F D N E EE
O R I G C EE

L E E A O PL
A S S W V SK
R

. . . .T .

E R J RR.N D
E

.

W.W CH.C . . .

C D

_
))
R R )

) Y Y .

R.
* D T Y

& M Y .
RM R) *

S '
.

O N

IT)R'T . L
C & R T 2

. .7~S L
"AU C D Y A ( (

U N R C C

LLnT'.S "-I - 2 D E .

I E ( N P L T D
C Cit R NT G 2 O G F C

R A E N . . ( N E 7 R! E 2
DO M I C M I L L T I I T D

NE(
P - K -

M T & C N & V F C C . N V l S N P N R Nl

A A O A& A C 0 A C O E R E O CI 2 2
C N U 3 N U R I T D P M R M - - - - - M W M

E - H S N P P & N N N NP NU I S .

T R C A A A AP A Y Y Y- D . A R
M I R R S K NO M,C I 2 A I ,

U M M M MA M T T T- - - U M
& I OJ G R I T R. R. & N N NN N Q& - - I I I

C I O N . E A A S J C A A A A A E C N MM M MMM L L L
U C ,I . T L M R U M M M M M U A && & && & I I I
- R RR R N C - T K KK - Y - M CC C CC C T T T

R ET E E S I N S R R R N M M M M M V N E UU U UU U U
U_UO E C E E T AI E E E A & && & & A A R

S N E N N K K K S MN L L L M C CC C C E M O
I I J I I R R R I EI C C C E U UU U U H E F
V G O G G E E E P R M

|[|O O
R R

R N R N N L L L Y O D
E E P E E C C C T F A F F
P
U
S

A
c5$a

o5h
:5ha

'{' TTd



..
,, ,

.

.

-
.

.

.P 1 1 2 1 1 L 2 3 9 4 1

OM 5
NE .

. N .R R

O
O RE
I R JC .

J

S T E R R ,

I N G ,E J iDl

V E N RB SN
I M I EL , DIE K
D I H NE T LFS R

L S RM T R OCN U
N C R AM O E BNW G
R C A TI C Y AEO C
E M B SH S R SFT M
T
S . . . . . . . . .

E W. H RH A H DKR EW
. . . . . . . . . .

R M RL J C PWT R

.

.P 2 1 1 2 I 1 1 2 2 2 1 1 I 1

OM 3
NE

N
O
I
S . R
I R E
V J N S
I O A
D , S L

Y E I S
N E L S R N
R L L E R R
E I E E A O
T E B R H D
S
A . . . . .

E T D S E T
. . . . .

R J F C D

G
TN
RI . .

AR OP 7 1 1 1 2 I 2 I 2 3 1 2
HE NM 2
CE E

N N
NI O
OG I
I N S
TE I *
A V * D
ZN I S N R
I O D H A A E
NI T M L DAS N I O X E Y
CI O M H O I N
RV N S T F W S
OI A

D B . . . .

D
.

&
E R R S C
L

.

H K L
. . . .

M W
.

. .
OP 5 1 1 1 2 1 1 2 3 1 I 3 5 1 3 3 1
NM 4

E

N
O
I N
S I R E T
I I E R K R R
V L L E GA C A E T

T E Z IT A H F LI ,

T G T NO R S A AD R
H E E I ES C L H W

L E T I T 0A C J C EPA F S R S KL M I S D
R
T . . . . . . . . . ,

N E R E. A SS E A C J g
E n
C . . . . . . . . .i

R J T H. CW K C R. R pn
un
oa
rl

t|i i a gP

. an
C . . ) . o
N . V B . D B oi
R B I I ) ) G )) P I )) t s
C I . D R N . . ( R

. . V . . . . - T R R R R R T R. R.
i. .

N R d v
E T .C C IC VC C I S R Y R Y C R Y Y R . S R Y Y R ei

S VN . N . DN I N N I I O O N O O L I O O nD
. I IE VE G - E DE .E . D I D I T E I D T I C D I D T I g

B D D I N I - V .C N N N S N N S N N N S N ir
I - . D . E I . I . I . CN . E 2 U I . . E 2 I U D . E 2 I U soR . IB - B B B DB OE V . S ( J ( VB S ( ( J N V . S ( ( J sf
T V II I I . .I .I - I S IC - - II - - 2 I G - - a
S I IR IR T RR RR IR S . DN N N N N DR N N N N - D N N N N N e
I D T T S OT OT T AT R A A A A T A A A A N R A A A A E elD . RS RS I OS OS RS .S . C. M M M M .S M M M M A . G M M M M C bb.C EI EI D CI CI EI I VN VI M V N A i

VN ED ED
. .N .D ED GD PE T T T T PD T T T T

. U U U U U an
P E T T T T P ys.

V PR N N N N U U U U U U U U U U
I UC I I V J J I R S O O O O S O O O O L S O O O O T moD SN G G P O O G C Y Y Y Y Y Y Y Y I Y Y Y Y I p
- E N N U R R N N P A A A A P A A A A T P A A A A E ssR N E E S P P E E U I L L I U L L L I U U I L L I N eeO O O O O mrS I R R R N i
I T * * * * * * * C C C O t oV C sPR E .

AA
tl

E S 1 TP N * *U O *

A.
S C

|8 |* 8 i73



.<

. i , _,

f

.

*

?

~.

.

ORGANIZATION CHART
DIVISION ENCINEERINC CONT'D

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

%. M. M. Me

n- EMP. EMP. EMP. - EMP.

SUPE.IVISOR-DIV. RICHT-OF WAY J. H. MOYER 1 M. HAHN 1 C. W. MACHER I C. E. REEVER 1

REPRESENTATIVE-R/W-DIV. A. C. BURKERT 3 J. W. FEEMAN 1 R. F. STRATTON 3 C. C. STOUGH .4

R. L. CEHRINC H. W. KULP, JR, C. E. KELLER
F. R. CRATIL, SR. R. O. BURNETT A.' J. CRECOR

M. M. MITZEL
ADMINISTRATOR-M&R-DIVISION

ENCRNC. J. R. SIMPSON I K. L. SALT 2ER 1 N. E. LEE I A. H. ETRIS 1

CLERK 2 3 1 2

CLERK-JUNIOR 1

TYPIST-CLERK 1

CLERK-INTERMEDIATE-SENIOR I 1 1

MAPWORKER-INTERMEDIATE SENIOR I I I

MAPWORKER 1

MAPWORKER-JUNIOR 1

' ! *
LAYOUT MAN-2ND YR.

5 LAYOUT MAN-JR. I 2

UTIL. MAN-2ND CL. ( PD) !*

' ADMINISTRATOR-DIV. DISTRIB.
ENCRNC. D. H. SHUNK I UNDER ADMIN.-M&R D. H. BAKER, JR. 1

CLERK-SENIOR
CLERK-INTERMEDIATE SENIOR
CLERK 1 1 2

CLERK-JUNIOR
~

STENOGRAPHER-CLERK l 1

TYPIST-CLERK
*** ENGINEER III-DIVISION PLANNING S. W. SHANNON 1 T. H. YOUNG 1

ENGINEER II-DIVISION PLANNING J. SARVER 1

TECH. ANALYST III-DIV.
DISTRIB. ENG. J. A. FLOWERS I

*** Reports to the Systets Planning Engineer
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ORCANIZATION CHART - RELAY & ELECTRONICS DEPT.

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

M. M. W. M.
EMP. EMP. EMP. EMP.

SUPERVILOR-REI.AYS & ELECTRONICS 13 13 R. E. PLEISS 11 C. P. THONAS 12

RELAY TECNICIAN SR.
RELAY TECHNICI AN JR. (2ND YR.)
RELAY TECHNICIAN JR. (IST YR.)
SUPERVISOR-COMP. & ELECTRON.

MAINT. J. E. RICHA.'DS 1 N. F. LICHT 1 W. FENNELL 1 N. E. THONAS 1

TECH. ANALYST SR. 1-DIV.
ELECTRONICS J. W. MILIER. JR. 1 L. F. SANDERS 1 M. A. SOBCHAK 1 W. H. BAIR 1

TECHNICAL ANALYST III-DIV.
ELECTRONICS

ELECTRONICS TECHNICIAN SR. 3 4
ELECTRONICS TECHNICIAN
ELECTRONICS TECHNICIAN JR.

0 (IST YR) 1

E

ELECTRONICS TECHNICIAN SR. 3 3

ELECTRONICS TECHNICIAN I
ELECTRONICS TECHNICIAN-JR.

(2ND YR)
SUPERVISOR-DIVISION kEI.AY J. R. BURDIS 1 R. G. BONNEVILLE 1 D. W. REPSHER 1 W. C. LAWYER 1

RELAY TECliNICIAN SR. 6 4 3 5

RELAY TECHNICIAN 1

RELAY TECHNICI AN JR. (2ND YR)
RELAY TECHNICIAN JR. (IST YR)
TECH. ANALYST SR. I-DIV. RELAY L. R. K0ENIG 1

4

7
3
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ORCANIZATION CHART
"
-*

~'

~ ' CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DI, VISION

M. E. M. M-

HUMAN RESOURCES DEPT. EMP. EMP. EMP._ .EMP.

DIRECTOR-DIVISION PERSONNEL C. S. HOLLINGER, JR. 3 T. L. HOMBACH 7 R. E. CREVELING 4 C. L. WOLTMAN 3
' ~

ADMINISTRATOR II-PERSONNEL' C. L. 1[A'l i 1*
~~

ADMINISTRATOR II-PERSONNEL D. F. SCHOFFSTALL 1

STENOGRAPHER "A" A. K. LENHART 2 R. M. BOM BERGER 1 L. A. MINNICH 1 M. K. BECKE.R 1

I. E. MOLINA (TA)
ADMINISTRATOR-PAYROLL B. J. RESS'L'EY' I W.__A. BARLIEB "Y ''f.'5. MALSKY 1

ADMINISTRATIVE CLERK "A"

STENOCRAPliER "A" L. A. WITTER I*_.
D. C. KEIPER 1 ,_,PAYROLL J. A.,TWICC 1

......

SAFETY DEPT.

I i
I DIRECTOR-SAFETY R. K. SWAVELY 2 J. F. BENDER 2 J. SLEGELMILCH, JR. 2 R. L. WACNER 2

W REP.-SAFETY C. E. BAER, JR. 1 J. M. BOCER 1 F. C. ACKERMAN 1 P. J. BENKERT 1

.STENOCRAPilER "B"
,,,, ,,,_ , , ,

,,

e

* Assigned to TMI
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ORCANIZATION CHART

CENTRAL DIVISION LEBANON DIVISION EASTERN DIVISION WESTERN DIVISION

NO. NO. NO. NO.

TRANSPORTATION DEPT. EMP. EMP. EMP. EMP.

SUPERVISOR-TRANSPORTATION R. J. SHUGAR 20 A. C. REINBOLD 12 H. J. CIES, JR. 14 E. D. FRIES 17

FOREMAN-TRANSPORTATION W. S. ADAM 2 B. H. BOLTZ ! A. J . NEEL, J R. 2 A. W. SPEICHER 2

W. J. CREENAWALT R. W. WOLFINGER D. E. CRUMLING

MECHANIC CHIEF 1 1 1 1

~ CERTIFIED MECHANIC 3 2

AECHANIC-IST CL. 7 2 5 6

MICHANIC-2ND CL. 2 2 2 2

MECHANIC APPRENTICE
HECHANIC

1
APPRENTICE (2ND YR)

MECHANIC
2APPRENTICE (IST YR)

UTILITY WORKER "A" l

UTILITY WORKER "B" 2 2 2 1

e UTILITY MAN-2ND CL.
CLERK INT. SR. 1 1 i l 1

g
-

0

MATERIALS MANACEMENT DEPARTMENT

MCR.-MATERIAL SfS. MCMT. (Corp.)*
~ i SUPERVISOR-STOKES K. W. KAUFFMAN 8 C. A. SECHRIST 6 M. F. REPSHER 6 P. L. DRESCHFR 9

e STORt. KEEPER-SR. I 1 1 1

i STOREKEEPER 1 1 1 1

i STORES ASSISTANT 2 2 2 4

| UTILITY MAN-IST CL.
' UTILITY MAN-2ND CL. I 1 1 1

I UTILITY WORKER "A" 2 1

l'TILITY WORKER "B"

*Mana geme rit responsibility under Material Systems Management Section.
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ORCANIZATION CHART - EASTERN DIVISION DISTRICTS

BANCOR DISTRICT STROUDSBURG DISTRICT STROUDSBURG-NORTH

NO. NO. NO.

EMP. EMP. EMP.

1 DISTRICT MANACER H. H. TRITE, JR 25 T. R. RO3 TEN 3ADER 45
hUPERVISOR-DISTRICT ENGINEERING R. T. COYLE 1 T. C. FRETZ 1

LAYOUT MAN (2ND YR) I 1

LAYOUT MAN (IST YR) I*

LAYOUT MAN JR. 1

CLERK 1

SUPERVISOR-DIST. BUSINESS OFFICE P. L. BECHTEL 1 C. J . BUSSENIUS 1

REPRESENTATIVE-BUSINESS OFFICE
-'

L. M. LOBB 1

BUSINESS OFFICE CLERK "B" G. J . STRAUSS 2 S. ANDERSON 2

L. C. YEAKEL M. E. JOHNSON
BUSINESS OFFICE CLERK "C"
METER READER 2 3

UTILITY MAN-2ND CLASS 2 i
SUPERVISOR-DICTRICT LINES R. E. MARKULICS** 1

FOREMAN-LINES, ROVING R. J. DENICKER 1

FOREMAN-LINES R. H. TRANSUE 1

,__,

e

LINEstAN-CHIEF "A"-H.S. 4

y LINEMAN-CHIEF "S"-H.S.
LINEMAN-IST CL.-H.S. I3,

ILINEMAN-2ND CL. (2ND YR)
,_

LINEMAN-2ND CL. (IST YR)
~

3LINEMAN-APPR. (2ND YR)
LINEMAN-APPR. (IST YR) I

!!EAVY EQUIPMENT OPERATOR 1

UTIL11Y MAN-IST CL. 2

j SPECIAL EQU1P. OPEN. III 2

UTILITY WORKERU B" 1

FOREMAN-LINES, ROVING W. C. liERBST 1 M. L. BISHER 16

i FOREMAN-LINES C. D. BEECLE, J R. 1 S. E. REISS, J R. 1

LINEMAN-CHIEF "A"-H.S. 2 2

LI h EMAN- CH I E F- " B"-It . S .
LINEMAN-IST CL.-H.S. 8 4

2LINEMAN-2ND CL.-(2ND YR)
LINEMAN-2ND CL.-(IST YR)

3LINEMAN-APPR. (2ND YR)
LINEMAN-APPR. (IST YR)
HEAVY EQUIPMENT OPERATOR 2 $__
UTILITY MAN-lST CL. 1 i d

SPECIAL EQUIP. OPER. III
UTIL ITY WORKER "B"

MET'.R READER I 1

t'

y ** Area of responsibility also includes Stroudsburg-North
d
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ORCANIZATION CHART - WESTERN DIVISION DISTRICTS

HANOVER } DILLSBURG CETTYSBURG CLENROCK RED LION

I DISTRICT I DISTRICT DISTRICT DISTRICT DISTRICT

NO. NO. NO. NO. NO.

EMP. EMP. EMP. EMP. EMP.

DISTRICT MANAGER B. W. ARNOLD 40 R. E. RETTCERS 28 W. L. SWEICART 26 C. C. PETRY 27 12

SUPERVISOR-DLSTRICT
ENGINEERING J. J. JOHNSON 1 D. E. ROSBACH I T. O. HTERS 1

1.ATOUT MAN (2ND YR) 1 1 1

LAYOUT MAN JR.
SUPV.-DISTRICT BUSINESS
OFFICE A. L. RUDISILL 1 J. L. MTERS 1 L. C. KRALL 1 C. E. FICKES 1

REPRESENTATIVE-BUSI-
NESS OFFICE B.L. CROFT 1

ADMINISTRATIVE
CLERK "A"

BUSINESS OFFICE B. A. WEAVER 1 P. E. PAUP 1 S. L. CARBAUGH 2 L. J . HARTMAN 1

CLERK "B" N. J. SANDERS
BUSINESS OFFICE' CLERI "C" K. E. MELLOTT 1

E METER READER 3 2 1 1

" UTILITY MAN-IST CL.'
UTILITY MAN-2ND CL.
UTILITY WORKER "5" ,_

REPRESENTATIVt;-BUSINESS

OFFICE
STOREKEEPER, JR.
CLERK

TUPV.-DISTRICT LINE K. 81.~DEARDORFF !

FOREMAN-LINES, ROVING J . F. !!ETRICK 3 F. E. MORELAND 2 H. W. DIKON, JR. 2 F . 11. FRANKLIN 2 k. L. PEPO 1_
R. W. SMFARER C. E. RAFFENSBERGER C. H. NITC11 MAN P. E. BAILEY _

H. J. MILLER
2[LINEMAN CHIEF "A"-It.S. 5 5 4 4

LINEMAN IST CL-H S. 16 10 10 11 8

LINEMAN 2ND CL.]2ND YR.)
LINEMAN APPR. *2 tid YR.} | 1 1 2 1

LINDtAN APPR. (IST YR.) i
SPECIAL EQUIP. OPER. 11I| 1

tiEAVY EQUIP. OPER. 1

UTILITY MAN IST CL. 3 2 2 2

UTILITY MAN 2ND CL. I 1 1 1

i
7
3
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METROPOLITAN EDISCN COMPANY
CORPORATE DIVISION

'

HUMAN RESOURCES DEPARTNENT

No.
Emp.

DIRECTOR-HUMAN RFSOURCES (1) R. O. Reim 2
| SECRE'TARY C. A. Endy

MANAGER-LABOR kFLATIONS C. E. Herkert 4
ADMIN. I!1-LABOR BLTNS. L. A. Wentzel

,

ADMIN.-LABOR RLTNS. J. F. Maurer
ADMIN.-CLERK "C" D. M. Surgeoner

MANACER-EMPLOYMENT & COMPENSATION J. Rudolph 10
SUPERVISOR-COMPENSATION S. M. Sotsk

ADMINISTRATOR-EMPLOYEE BENEFITS M. 1. Hinsey
ANALYST I-COMPENSATION & BENEFITS J. P. Wiseman
ADMINISTRATIVE CLERK "A" D. E. Taylor

SUPERVISOR-ELO/ AFFIRMATIVE ACTION I. W. Codboldte
SUPERVISOR-EMPLOYMENT R. E. Dreas. Jr.

| ADMINISTRATIVE ASST.I-EMPLOYMENT & FE0/AFP. ACTION J. L. Ibach
STENOGRAPHER "A'' S. A. Fegely
STENOCRAPHER "A" D. C. Reinert

MANACER-EMPLOYEE EDUCATION & DEVELOPMENT S. D. Truskie 11
STENOCRAPHER "A" M. F. Trachte
DIRECTOF-TRAINING C. S. Bolick

_ _

ADMINISTRATOR-CORP. TRAIN. & DFVELOPMENT J. L. Shirk
| ADMINISTRATIVE CLERK "8" J. L. Caugler

DIRECTOR-IFAINING-CENERATION R. J. Suczynski
| ADMINISTRATIVE CLERK "A" C. E. Michme!

TECHNICAL ANALYST SR. I-CENERATION R. Cuistwite
ENGINEER II-CENERATION M. L. Moore
ENGINEER I-CENERATION

MGMT.-TRAINING & DEVELOPMENT SPECIALIST
, _ , , ,

C. R. Wright
SUPERVISOR-OPERATIONS TRAINING R. J. Brudereck

;.~ TOTAL 27

(. ,

'l

|

!
i

;

- 13 - 3.-1-79
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439) . METROPOLITAN EDISON COMPANY
CORPORATE DIVISION

.

M6TERIALS MANAGEMENT DEPARTMENT

No.
Emp.

(
DIRECTOR - MATERIA!.S MANAGEMENT J. L. Hulsebus 115

| SECRETARY TO DIRECTOR R. C. Krar:cae s 1_
MANAGER - PURCHASING R. M. Dreibelbis 19

ISTENOCRAPHER A C. M. Cunderi I
SUPERVISOR - PURCHASING R. M. Kitzmiller 1

' BUYER - SR. W. C. Lance 4
K. J. Speicher
L. M. Rossi, Jr.
E. Nicholls

BUYER D. S. Davis 4
R. J. Ferrigno
B. L. Sensenig
R. A. Coleman, Jr.

,ADMINISTFATIVE ASSISTANT-PURCHASING T. J. Phillips 1

SUPERVISOR - PURCHASING ADMINISTRATION
__

B. G. Guthier 8

ADMINISTRATIVE CLERK "A" S. L. Maurer 2
D. S. Amole

TYPIST "A" P. M. Williams 3
N. J. Shurr
C. A. Rutt

TYPIST "B" T. A. Blatt 1

. MANAGER - STORES A. F. Lapinski 9
PROJECT COORDINATOR I - STORES R. Evans 1

PROJECT COORDINATOR I - STORES S. H. Schaeffer 1

ADMINISTRATIVE CLERK "A" K. L. Noll 1

ADMINISTRATIVE CLERK "B" A. M. Schower 3
B. D. Stinson
B. A. Creenawalt

ADMINISTRATIVE CLERK "C" V. R. Dolan 2

R. L. Whitfield
MANAGER - FUELS R. C. Themas 9

IINSPECTOR - MINES R. W. Johnson 1( IINSPECTOR - MINES B. E. Manecke !_
MMINISTRATOR - FUELS J. F. Blekicki 2

P. M. Fox
ADMINISTRATOR - FUELS CONTRACTS C. G. Uspal 1

COORDINATOR-FUELS S. F. Steffy 1

ADMINISTRATIVE CLERK "A" K. L. Warhola 1

ADMINISTRATIVE CLERK "B" C. J. Gammill 1

MANACER - CONTRACTS A. J. Mazella 7

SR. CONTRACTS ADMINISTRATOR W. P. Gehlen l_
ADMINISTRATOR - CONTRACTS & PROCUREMENTS M. R. Dendler 1

ADMINISTRATOR - CONTRACTS & PROCUREMENTS
ADMINISTRATOR - CONTRACTS & PROCUREMENTS R. P. Betz I.

FIELD CONTRACTS ADMINISTRATOR H. F. Williams, Jr. 1

STENOGRAPHER "A" L. A. Zondio 1

STENOCRAPHER "A" S. J. Leier i
MANAGER - MATERIALS SYSTEMS MANAGEMENT C. E. Reede 69

STENOCRAPHER "B" P. A. Dautrich 1

ADMINISTRATOR-EXPEDITING & TRAFFIC J. L. Kuhn 1

ADMINISTRATIVE CLERK "A" A. M. Manegold 1

, ADMINISTRATIVE CLERK "A" C. A. Kissinger !
| ADMINISTRATIVE CLERK "C" A. M. Daubert 1

SUPERVISOR-STORES (CENTRAL) K. W. Kauffman 8

SUPERVISOR-STORES (LEBANON) C. A. Sechrist 6

SUPERVISOR-STORES (EASTERN) M. F. Repsher 6

SUPERVISOR-STORES (WESTERN) P. L. Drescher 9
SUPERVISOR-STORES (INI) K. L. Baney 26
SUPERVISOR-STORES-FOSSIL (Portl- / K. Rutt 8

IUTAL 115

- 14 - 4-1-79
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TMI - SUPERVISORY

No.
/' Station Unit #1 Unit #2 Empt.(.

yiCE PRESIDENT-CENERATION J. C. Herbein,

a

MANAGER - NUCLEAR GEN. STA. C. P. Miller 3
9 ) STENOCRAPHER "A" P. L. Drabick
| - [ STENOGRAPHER "B" C. A. Korchnak

UNIT SUPERINTENDENT-NUCLEAR J. L. Seelinger J. B. Logan 2
TECHNICAL ANALYST III-NUCLEAR R. S. Harbin M. R. Shaffer 2
UNIT SUPERVISOR MANAGEMENT CONTROL R. C. Troutman T. Faulkner 2
SUPERVISOR-STATION OPERATIONS-NUCLEAR M. J . Ro s s J. R. Floyd 2

ENGINEER SR. 1 (TEMP.) T. M. Hawkins 1
ENGINEER III-NUCLEAR (Aest. in Oper.) H. B. Shipman D. A. Berry 2
ENGINEER II-NUCLEAR
TECH. ANALYST SR. I W. R. Desh 1

ENGINEER lil-NUC. (Turb.-Gen. Performance) C. C. Seitz W. J. Marshall 2
(Eng. II)

SHIFT SUPERVISOR-KUCLEAR K. P. Bryan 7
J. J. Chwastyk
B. A. Mehler
B. G. Smith
W. H. Zeve
G. R. Hitz, Sr.

R. S. Hutchison

SHIFT FOREMAN-NUCLEAR D. C. Janes C. D. Adams
D. R. Deiter W. Conaway 14,

C. L. Cuthrie
D. L. Pi.lsitz K. R. Hoyt
R. L. '.arnell P. Scheimann

.. L. G. Noll A. W. Miller
T. N. Acker J. W. Carrison,

T. frouse

UNIT SUPERINTENDENT-TECHNICAL SUPPORT W. L. Potts C. A. Kunder 2
ENGINEER SR. I-NUC. (Struct. & Mech.) R. O. Barley R. P. Warren 10

ENGINEER III NUC. (React. Bldg. & Valves) R. L. Summers D. B. Jenkins
ENGINEER II-NUCLEAR J.R.Pearce/Eng.III T. E. Morck

ENGINEERING ASSO. Il-NUC. (PORC Sec. & Gen.) M. A. Shatto M. B. Bezilla
ENGINEER II-NUC. (Inservice Insp.) W. C. Ream J. R. Bashista
ENGINEER SR. I-NUCLEAR (Electrical) C. E. Hartman R. W. Bensel/Eng.III 2

ENGINEER Il-NUCLEAR J. D. Lawton 1
TECH. ANALYST Ill-NUCLEAR C. E. Randolph . 1
ENGINEER II-NUCLEAR W. S. Wilkerson M. L. Benson 4
ENGINEER 11-NUCLEAR H.C.Crawford/Eng.I

ENCINEER SR. I-NUC. (T) I. D. Porter
ENGINEER III-NUCLEAR (Instr. & Proc. Comp.) V. P. Orlandi J. A. Brummer/Eng.II 2

| ENGINEER l-NUCLEAR D. J. McGettrick/ J. R. Paules 2
Engr.II

__ TECH. ANAL. SR. I-NUC. T. A. O'Connor 1
TECH. ANAL. SR. I-NUC. D. L. Good 1

TECHNICAL ANALYST Ill-NUCLEAR R. A. Eich R. P. Beeman 2
T.A.II

1F

i

|
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TMI - SUPERVISORY (CONT.)

No
Station Unit #1

UNIT SUPERINTENDElff-NUCLEAR
_, Unit #2 Empl.

i SUPT.-STA. MAINTENANCE-NUCLEAR D. M. Shovlin 3
ENGINEER SR. I-NUCLEAR R. E. Sie lits4(Su f-Unit Maint.) (Supv.-Unit Maint.)

ENGINEER III-NUCLEAR

TECHNICAL ANALYST SR. III-NUC. D. E. Earry

SUPERVISOR-MECHANICAL MAINTENANCE J. J. McCarry 9
*

FOREMAN-MAINTENANCE-NUCLEAR C. E. Stambaugh
C. F. Leonard
S. E. Jules
N. S. Herneisey
A. D. Conrad

W. Metzger
J. N. Cases
E. A. Meek

~SUPV.-ELECTRICAL MAINT.-NUC. H. M. Mitchell 6
FOREMAN-MAINTENANCE NUC. M. F. Beare

B. J. Rittle
E. R. Crawfoot
C. E. Rippon
J. R. Bowman

SUPV.-INST. & CONTROL MTC.-NUC. M. C. Snyder 7

FOREMAN-MAINI. -NUCLEAR A. J. Knoche
H. L. Wilson
D. E. Weaver

C J. R. Gilbert
M. K. Bennett
M. F. Toole -

FOREMAN-MAINT.-NUCLEAR R. A. Snow 6
(Shift Coverage) C. R. Light

E. C. Lawrence, Jr.
W. M. Donahey

*M. Leakway
B. R. Kalenewitch

SUPERVISOR-UTILITY-NUC. (Filled By Contractor) 5
UTILITY FOREMAN-NUC. J. C. Abromitis

K. S. Kline
R. H. Trautman

C.F.~McEnM
T. L. Crim

..

|

- 3d - h-1-79
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TMI - SUPERVISORY (CONT.)

'
No.

Station Unit #1 Unit #2 Empt.
SUPT. ADMIN./ TECH. SUPPORT D. F. Lieroth

i SUPV.-RADIATION PROTECTION & CHEh!STRY R. W. Dubiel 15
ENGINEER 11-NUCLEAR L. J. Landry
j ENGINEER 11-NUCLEAR E. C. Fuhrer E. D. Showalter

(Eng.III)
SUPERVISOR-RADIATON PROTECTION T. L. Mulleavy

FOREMAN-RADIATION PROT. R. D. McCann J. H. Deman
P. P. Veles F. M. Huwe

TECH ANALYST III-NUCLEAR R. R. Campbell
CHEMIST II-NUCLEAR G. E. Chevalier
CHEMISTRY FOREMAN E. W. Houser J. C. Reed K. L. Harner

(Chem.Fran.) (Chem.Fran.)
FOREMAN-RADIATION WASTE OPERS. J. R. Smith 2
FOREMAN-RADIATION WASTE OPERS. L. P. Hydrick

'f SAFETY REPRESENTATIVE-NUCLEAR E. F. Gee 3-

ADMINISTRATOR-SAFETY-NUCLEAR J. D. Wesland
ADMINISTRATOR-S AFETY-NUCLE AR P. J. Werni

iSUPERVISOR-ADMINISTRATION-NUC. W. H. Parker 5
SUPV.-NUC. BUDGETS & SPECI AL RPTS.

ADMIN.-NUC. BUDGETS & SPECIAL RPTS. J. R. Knoll
ADMINISTRATIVE ASST.-NUC. S. Daise
ADMINISTRATIVE ASST.-NUC. A. Stowe

COMPUTER TERMINAL COORDINATOR
OFFICE SUPERVISOR-NUCLEAR C. A. Nixdorf

,

MANAGER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERVISION)
. i DIRECTOR-TRAININC-GEN. (PROD. SUPV.)

| SUPERVISOR-TRAINING R. W. Zechman 8
*

GROUP SUPV.-TECH.TRNG.-NUC. F. A. McCormick
ADMIN.-NUC . TECH.T RNG. D. J. Boltz

E. W. Orvig
C. E. Husted

GROUP SUPV.-TECH.TRNG.-NUC. M. L. Beers
ADMIN.-NUC. TECH.TRNG. N. D. Brown

ADMIN. ASST.-TECH.TRNG. K. M. Tennis

Jk

SUPERVISOR-QUALITY CONTROL' NUCLEAR T. A. Mackey 15

ADMINISTRATtVE ASST.-QC D. K. Gee
ENGINEER 11-NUCLEAR J. C. Fornicola

QUALITY CONTROL SPECIALIST-NUC. E ._ W . Daniels*

W. C. Heysek
R. E. Neidig, Jr.

J. J. Potter
D. L. Hosking
R. L. St. Pierre
J. C. Powell

QUALITY CONTROL ASSISTANT-NUCLEAR
C. D. Rowe

: Z. L. James
, W. E. Shumaker

'
'

< ' 3'..
D. McConnell

'

K. Tremblay

.-

'F. 3. - - 4-1-79
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TM1 - SUPERVISORY (CONT.)

No.

C~ -Unit #2 Empt.Station Unit #1
i

MANAGER-GENERATION QUALITY ASSURANCE (PRODUCTION SUPERv1S10N)

SUPV.-SECURITY-NUC12AR .J. F. Stacey 6
SITE PROTECTION SERGEANT S. R. Finicle

J. Jones
R. D. Stintscum*

D. Cort
W. J. Busansky

,

* FEPORTS OFF-SITE TO MATERIALS SYSTEMS MANAGEMENT
th

SUPERVISOR-STORES-NUCLEAR K. L. Banty
FOREMAN-STORES-NUCLEAR G. J. Reuter

L. D. Woska

OBSERVATION CENTER
| REPORTS TO: SUPT. ADMIN / TECH SUPPORT D. F. Limroth 3

COORD.-PUBLIC INFORMATION K. L. Dunlap
COORD.-PUBLIC INFORMATION W. R. Cross
[ PUBLIC RELATIONS ASST-(T) R. W. Ansel

MANACCR-CENERATION-OPERATIONS (PRODUCTION SUPERVISION)
iSUPV.-CENERATIONCOMPUTERAPPLICATIONS E. W. Harris 4

| ENGINEER 111-NUC. W. D. Herman R. C. Geiger W. J. Fels
(Tech. Anal. 111) (Eng. 11)

TOTAL 163

* Personnel assigned to Naterial Systems Management not included in above total

'

.
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'' i' OPERATING STATIC 1 HOURLY EMPLOYEE,S,,,

jib TN1 Portlrnd Titus York Hsven
flo_., Job Title Auth.~~"' Asgn. Auth. Asgn. Auth. Asgn. Auth. Asgn.

1001 Control Room Oper.-Nuclear 34 34

.C 1002 Control Room Operator 8 7 12 12
. 1003 Control Room Oper.-Relief 2 2 3 3

1010 Switchboard Oper.-Ist C1. 4 4

1011 Switchboard Oper.-Ist Cl.
Relief 2 2

1012 Switchboard Oper.-2nd C1.
1020 Turbine Operator 4 4 4 4
102! Turbine Oper.-Relief 2 2

1022 Turbine Room Attendant
1030 Pump Operator-Int C1. 5 5 4 4
1040 Auxiliary Bay Operator
1041 Auxiliary Bay Operator-Relief
1050 Fireman-Chief
1051 Fireman-Chief-Relief
1052 Fireman-Ist C1.
1053 Fireman-Ist C1.-Relief
1054 Fireman-2nd C1.
1055 Fireman-2nd C1.-Relief
1056 Fireman-Unit Boiler 4 4 4 4
1057 Fireman-Unit Boiler-Relief 2 2 3 2

1058 Fireman-Unit Boiler-Assistant 4 4

1060 Boiler Room Attendant 7 6 4 3

106) Boiler Room Attend.-Relief
~~~

1070 Auxiliary Oper.-A-Nuclear 81 40
1071 Auxiliary Oper.-B-Nuclear 24
1072 Auxiliary Oper.-C-Nuclear 17
1081 Radiation-Chem. Tech.-Nuc. 12 12
1082 Rad . Chem. Tec h . -J r .

(2nd Yr.) Nuc. 12 12
1083 Rad. Chem. Tech.-Jr.

(1st Yr.) Nuc.
1090 Analyst-Sr. 1 1 1 1

1091 Analyst 1 I 2 2

1100 Instrument Tech.-Sr. 4 2

( 1101 Inst rument Man-Chief
!!02 Instrument Man-lot C1. 20 19 3 3 5 5
!!03 Instrument Man-2nd Cl. 11 11 3 3 1 1

1110 Machinist-Chief
!!!! Machinist-let C1. 2 2 2 2 I I 2 2

1112 Machinist-2nd C1. I 1-~
6 6 4 4 I I
1 1 1 I I I

1120 Repairman Chief
~ 17 17 17 17 10 10

2 2

1121 Repairman-Ist C1.-(C.W.)
1122 Repairman-Ist C1. 3 3_,
1123 Repairman-2nd C1. 6 6 10 10 9 9 5 5
1125 Repairman-Apprentice 6 5 4 4 ~~~~2 2

1130 Utility C&M Man-Chief . 3 3 1 1 1 1 1 1

!!31 Utility C&M Man-Ist C1. 10 9 9 9 5 5 1 1

1132 Utility C&M Man-2nd C1. 6 5
~~~2 2

3 3 2 2 1 I
1134 Utility C&M Man-Apprentice 5 5
1142 Special Machine Operator 6 5 4 4
1150 Hydro Operator-Ist C1. 4 4
1151 Hydro Operator-Ist Cl.-Relief 1 1

1152 Hydro Operator-2nd Cl. I 1

*1160 Plant Stockkeeper-A-Nuclear * 8 8 * 1 1 * 1 1

81161 Plant Stockkeeper-B-Nuclear * 12 12 * 5 5
2160 Customer Service Man-Ist C1.
2170 Utility Man-Ist C1. 4 4 8 7 5 5
2171 Utility Man-2nd C1. 2 2 1 1 4 4 I I
2180 Ut ilit y Worker-A 13 12 6 6 6 6
2181 Utility Worker-B 28 27 3 3 1 1

2191 Janitor-A 4 4 3 3 2 2

CAuthorized and assigned to Material Systems Mgmt. Not included in totals.

- 3h - 4-1-79
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OPERATINC STATION HOURLY EMPLOYEES (Cont).

Job THI Portland Titus York Haven-

No. ' Job Title Aut h .~~~~ As gn . Auth. Asgn. Auth. Assn. Auth. Asan.g,

2192 Janitor-B
2250 Clerk-Sr. I i 1 1

2251 Clerk-Int.'Sr. 1 I
2252 Clerk 3 3 2 2 1 1 1 1

*2252 Clerk * 2 2 * 1 1

2*53 Clerk-Jr. 14 14 1 1

*2253 Clerk-Jr. * 1 1

2255 Typist-Clerk' _10 10
3052 ~ ite Protection officer 45 44S

3094 Public Relations Asst. 1 i
(Temp.)

Total Hourly Personnel 347 117 107 32
Total Personnel At Sta.

(Incl.Supre.) 508 147 '130 34
Budget Personnel Requirements

* Authorized and assigned to Material Systems Mgat. Not included in totals.
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#1 Station Superintendent was promoted on
3/5/79 to Manager-Generating Station-
Nuclear reporting directly to Vice
President-Generation--p z
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Position Description /

.h ,

Position'(8954) Utility Supervisor Reports to:- Supervisor Unit Maintenance-
Nuclear

,

- ACCOUNTABILITY ORTECPIVE

This position is. responsible for planning, organizing, integrating, and directing the
maintenance and upkeep effort for the Three Mile Island Nuclear Generating Station in
order to insure optimum plant property and operational support maintainability.-

DIMENSIONS (STATION)

Overall plant work - 1.1 billion

Value of daily generation - 1.1 million

Station Maint.anance Budget.- 15 million |

Maintenance Personnel: seven (7) Foreman, sixty-one (61) Bargaining Unit Personnel.

-NATURE ~AND SCOPE

.This position reports to the Supervisor Unit Maintenance Nuclear Unit I and
Supervisor Unit Maintenance Nuclear II along with the Supervisbr41echanical
Maintenance Nuclear, Supervisor-Electrical Maintenance Nuclear, Supervisor-Instrument
and Control Maintenance Nuclear. Reporting to this position are seven (7) Utility
Foreman.

The Utility group at Three Mile Island is responsible for support services to all
Departments and the maintenance'and upkeep of all buildings and grounds. This
. position provides support to Radiation Waste, Health Physics, Operations, Mechanical,
Electrical, and Instrument Control Secticns of the Maintenance Department. Additionally, I
the Utility Department has the responsibility to support 'IMI in capacities such as

'

crane operations, minor vehicle upkeep and repair, scaffle erection, stores inventory, and a
variety of tasks during refueling and unit outages. It is within the franework that
this position plans, prioritizes, organizes, integrates and directs the Utility
~ Maintenance activities for a generation station which involves the effective use of
manpower, ensurjng adherence to safe work procedures; implementing maintenance policy
and providing for the advanced planning of maintenance activities for outages.

'A major responsibility of this position is the coordination of maintenance support
between both Unit I and II. This involves establishing maintenance priorities for
each Unit'to insure the effort is directed to the area requiring the highest level
of attention.
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' Utility Supervisor (8954)
'

page 2

(
The specific tasks to be performed by the incumbent are in most cases received in the
fonn of a work request which requires:

1. Research the equipTent to be worked on as well as any material or spare
parts that will be required.

2. Develop procedures and schedules for perfonning the tasks which are then
passed on for review and approval.

3. (bordinate, after the job has teen authorized, any interfece with other
maintenance as well as Operation Departments.

4. Make up and assign crews, regarding the potential and responsibility, so as
to ensure the effective and efficient completion of the task.

Much of the incumbents time is spent in pmparirn and issuing various reports scxte
of which require independent research in roder to correlate data, initiate and
answer correspondence, prepare Purchase Requisitions, process Purchase Orders, and
review and approve time sheets.

Depending on the job involved, the incumbent nonitors the work in terms of progress
and results on more ccxrplex or time priority jobs, or in tenns of results on no t
so pressing assignments. Scxne of the most significant priority work involved is

{ and support of operations and maintenance functions. facility upkeep and improvcnent, snow renoval, grounds upkeep, vehicle coordination'

This positicn determines what is to be done, where and by when for each Unit with
the approval of each Unit Maintenance Supervisor who ensures confonnity with the
overall station maintenance effort.

The incumbent must be experienced in organizing and directing a functional unit and
in developing and motivating personnel, including Bargaining Unit cmployees.

PEINCIPAb ACCIXJNTABILITIES

1. Develop, coordinate, schedule and direct all Utility maintenance activities
for the 'INI station.

2. Ensures the integrity of actual maintenance work through the effective utilization
of maintenance manpower.

3. Ensures an effective maintenan m effort by assisting in the developTent and
implarentation of maintenance policy, procedures and budgets.

4. Ensures a skilled, competent station maintenance Utility staff by both a fonnal
and on the job training program.

5. Issues reportt, prc,cedures, correspondence which are required to carry out the
maintenance functions.

k



b*.e' ,

h. .. ,i. ,' o ,
'

ATTACHMENT 4h* "

@ 7 /2-5'c/'3 -9̂GENERAL PUBLIC UTILITIES
.

5 Position Description -

Date: September 21,1973 Position: (6094) Utility Foreman
,

Analyst: 'EMZ Incumbent: James C. Abromitis

Approvals: (1) M) Ir Reports to: Supervisor-Maintenance
//t(Incumbant)
# Organization Unit: Met-Ed Production.

(2) h /d Location: Three Mile Island Nuclear Station
Superior)

{

/t /t
ACCOUNTABILITY OBJECTIVE:

. lhis position is responsible for the administering and coordinating the Stores items'

required by the office, Maintenance and Operations Departments; and the housekeeping
duties (buildings, structures and grounds) required by all administrative activities
throughout the plant.

DIMENSIONS

[O Company-owned vehicles 5

( Electric fork lifts 2 .,

Utility employees 10
Supplies, equipment and 1 MM *

tools
Spare parts 3 MM

NATURE AND SCOPE :

This position reports to the Supervisor of Maintenance along with the Supervisor-
Mechanical Maintenance, Supervisor-Electrical Maintenance and three Foremen from
the Instrument Department. .

_

Raporting to the Incumbent are (1) Utility Man-Ist Class, (1) Utility Man-2nd Class,
(6) Utility Workers "B" and (2) Janitors "B".

.

1. 'The Incumbent works with the supervisora of Maintenance Departments and may
be required to perform the duties of liaintenance Foreman on less complicated
installations, maintenance and repair work.

2. This position provides support to the Radiation Protection Department,
such as erecting clean areas, erecting shielding, cleaning up radioactive
spills and handling radioactive materials. ,

. .

3. The Incumbent plans and directs the work of personnel in all phases of
( :';., building and ground maintenance,
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(0 NATURE AND SCOPE (CONT.)

c
,c

4. ~ This. position is responsible for ordering, receiving, verifying, issuing
and-storing of all supplies for Three Mile Island (consumable, tools and
spare parts). -

~5. The Incumbent is responsible for administrating the Company safety and
training programs and the bargaining unit agreement among the personnel
assigned to him.

.

6. This ' position provides janitorial support for all buildings under the
Met-Ed control.

7. The Incumbent evaluates capabilities and jcb performance of all personnel
assigned to him.

8. The Incudbent is responsible for improving his supervisory capabilities
by. taking advantage of educational. and training opportunities.

PRINCIPAL'ACCOUNTABILITIES.

1. Maintains records and files on materials for improved methods of inventory -
control of tools and spare parts.

.

2. -Instructs personnel assigned to him in safe, efficient and proper job-( 'g;: procedures.

3. Informs the Supervisor-Maintenance of all significant developments and makes
_

recommendations to improve the operation, performance or appearance of the
-station.

4. Maintains sufficient spare parts and supplies for all equipment and departments
of the station. '

.
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"Position Ducrintien ./,
-

Position: (6569) Fo'renan-Vaintenanc e-I!uclear Reports to: Supervisor-Instrunent &
(Instrument & Control) Control raintenance-IIuclear

ACCOUTABILITY O3JECTIVE: .

This position is responsible for administering and coordinating 2.c vell as for the
first-line supervision of the Instrus:nt and Centrol naintenance activities at the
Three Mile Island nuclear generating plant in order to ensure that electrical genera-
tion is taintained at its caximun with shut-devn time and outages kept to a minimum.

.

DI!ENSIGUS:

Operations and Maintenance Budget: $18.3MM
Value of Daily Generation: $0 5mI ~

E=ployees Supervised: 21 bargaining unit personnel

.
*

.

Ift.TlTRE AIID SCO?E:
.

This position reports to the Supervisor-Instrument and Control Maintenance-Nuclear*

and e_ssigns and directs the work of various sized crcvs of hourly caintenance per-
sonnel' ranging from Instrument Tech-Sr.-Huclear to Instrument Man-2nd Class-I:uclear.

The incutbent insures that all Instrument and Centrol systers invrlved in pinnt
operations are in proper vorhing order through preventive and corrective taintenence.
The examples of the systecs dealt with include: Integrated Control Systers, Eb.gineer-
ing Safeguard Actu1 tion Syste=, Radiction Monitoring, Plant' Computers, Technical
Specification Surveillance Calibraticn Syste=, Control Rod Drive and Indicatioa Systen,
Reactor Protection Syste=, etc.

The specific tasks to be perforced by the incurbent are generally received in the fo-=
of Work Requests. The foreman then proceeds to:

1. research the equip:ent to be work:d on as voll as any caterials or spare parts
,

which vill be required;
'2 develop procedures (when generic procedures cannot 'be used) and schedules for.

perforning the task which are then passed en for review and anproval;
3 coordinate, after the job has been authorized, the I & C maintenance activitics

with other areas that may be affected such as Electrical Maintenance, Mechanical, j

etc. and go en to interface with Operations if plant operation is to be affected; )%. requisition, directly fron 'outside vendors , any caterials and spare parts which ;

tho' incumbent has deeced necessary to perfer= the task; and !

5 take up and assign crews, regarding potential and responsibility, so as to ensu-e 1

the effective and efficient conpletion of the task. !
1

In addition to the above, this person prepares History Reports which are part of'the
Preventive !*aintenance PrcSrc=. This report enables the incumbent to evaluate the
pler.t's I & C systens and equipcent and take recc: endations to the Supervisor-

* Instrument end Control Maintenance. The incutbent must also be able to trouble shoot
'

. .

me
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*I yea $t'ict: (6569) For;=an-Maintenance-Ruclear 'Pagn 2' '

~.I(Instru=ent & Control)
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UATURE ta"D SC0pE: (CO:iT. )

' h~ ~ The incunbent also participates in pre-operational tests and operational testproblems of highly sophisticated systens in order to pinpoint the needed repair;
programs, including cc ponent and systers check out, hot functional testing, crit-
icality and power range testing. ,

Assistance is provided by this position to engineering depart =ents in the gathering
cf infornation necessary for evaluating syster limitations. Technical input is
also supplied for the solution of these problems and limitations as well as propos-
cls for changes to existing equip =ent. This requires that the incu= bent insures
all prints and technical nanuals pertaining to this department's functions are kept
up to date, reflecting all changes =ade to the equipment and associated control cir-
cuits.

_

Much of the incu= bent's time is spent in preparing and issuing various reports and
Radiation Work Pernits (R'JP), some of which require independently searching for and
coordinating data; developing procedures for all Quality Control components, re-
fueling, and preventative raintenance; initiating and answering correspondence which
also includes preparing Purchase Requisitions and processing Purchase Orders; and
reviewing and approving ti=e cheets.

sThe Fore an-Instrument and Control Maintenance rust be capable of providing the
leadership, know-hov and direction required to develop efficient and effective per-
sonnel that are under his/her jurisdiction. This includes the development of an

' effective, meaningful training progran for depart =ent personnel and also ensuring
that all Company safety standards are adhered to as well r.s the Union Contract.

Dependir:g on the job involved, the Superviser nonitors ',he incu= bent's work in ter:.s
of progress and results on more complex or tire priority jobs, or in terms of rest.lts
on not t;o pressing assignments. They frequently reet, often on a daily basis,'for
informal talks where the incu= bent takes recorrendations and keeps the Supervisor
inforced of naintenance projects currently being undertaken.

Major problers facing the ineuzbent are the coordinating and scheduling of nainte-
nance projects which require bringing together such diverse factors as plant avail-
ability, operations, related functional areas, etc. Trouble shooting is another

area recuiring creativity and a sound knowledge of the systems / equipment involved.
.

PRINCI%L ACCOU:ITA3ILITIES:

1. Dewlops, coordinates, schedules and directs all Instrument and Control nainte-
nance activities and procedures to ensure constant, taxinun generation with
minical shut-down'and outage time.

Supervise, assign and train Instrument and Control raintenance personnel in the2.
proper repair and naintenance of all equipment and systens to provide an effec-
tive and efficient vork force.

3 Effectively deal with vendort to ensure all necessary caterials and repair parts
are on hand for the proper ud timely completion of assigned projects.

h. Issues reports, procedures, correspondence, etc. which are required to carry out
the maintenance activities.

~ E00RO*R'T*I.ps.Imr
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%) Position Deecriotion
( -

Position: (6569) Foreman-Maintenance-Huclear Reports to: Supervisor-Electrical

(Electrical) . !4aintenance-:Iuclear
_

ACCOU!ITABILITY OBJECTIVE:

This position is responsible for administering and coordinating as well as for the
first-line supervision of the electrical maintenance activities at the Three lille
Island nuclear power plant in order to ensure that generation is maintained at its
maxi =um with shut-down time and outages kept to a minimum.

-

DItIENSICUS:

Operating and Maintenance Budget: $18.3:c4
Value of Daily Generation: $0. 5!!4
E~ployees Supervised: 16 bargaining unit personnel

*

NATURE AND SCOPE:

This position reports to the Supervisor-Electrical 14aintenance-Uuclear and assigns
end directs the work of various sized crews of hourly maintenance personnel rcnging

. e. .

from a UC&M !4an-Chief-Huclear to a UC&M Man-Apprentice (2nd ' rear) -Huclear.;'

Theincumbentinsuresthatallelectricalsystems,equiptentandcircuitsareib
proper working order through preventive and corrective maini,enance, trouble shooting
and evaluation of equipment performance. The systems dealt with include all elec-
trical equipment involved in the operation of the nuclear reactors, steam plant and
electrical generating systems, including the distributica system. The tagging of
all such equipment is overseen by the incumbent, who also signs all tagging orders.

The specific tasks to be performed by the incumbent are generally received in the
form of Work Requests. The Foreman then proceeds to:

1. research the equipment to be udrked on as well as any materials or spare parts
which vill be required;

2. develop procedures and schedules for performing the task which are then passed
*

on for review and approval;

3 coordinate, after the job has been authorised, the electrical r.aintenance activ-
ities with other areas that may be affected such as Mechanical Maintenance, .

Instrument and Control, etc. and proceed to interface with Operations if plant
operation is to be affected;

b. requisition, directly from outside vendors, any materials and spare parts which
the incumbent has deemed necessary to perform the task; and .

's , make-up and assign crews while regarding potential and responsibility so as to
assure the effective, efficient completion of the' task.

9 P00RGRGINAL.
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Position: (6569) Foreman-!4aintenance-I!uelcar Page 2
(Electrical)

!!ATURE A!!D SCOPE: (COIIT. )

In addition to the above, this person assists Supervisor-Electrical !4aintenance in
the preparation of f4achine Histories for electric equip =ent which entails main-
taining a record of preventive maintenance performed since these histories are a
vital part of the Preventative Maintenance Program. The incutbent also participates
in pre-operational tests and operational test prograns, including cecponent and
systems. check out, hot functional-testing, criticality and power range testing.

Assistant is provided by this position to engineering departtents in the gathering
of infomation necessary for evaluating system limitations and technical input is
also supplied for the solution of these probleus and limitations. This requires -

, that the incumbent insures all prints and technical manuals partaining to this .
department's functicns are kept up to date, reflecting all changes cade to the
equiptent and associated control circuits.

.

Much of the incumbent's time is spent in preparing and issuing various reports,
such as the Surveillance Report; developing procedures required for all Quality
Control cceponents, refueling and preventative maintenance; i..itiating and answering
correspondence which also includes preparing Purchase Requisitions and processing
Purchase Orders; and reviewing and approving time sheets.

The Foreman of Electrical Maintenance must be. capable of providing the leadcrchip,
kncv-hov and direction required to develop efficient and effective personnel that
are under his/her jurisdiction. This includes the development of an effective,

Q meaningful training progran for department personnel and also ensuring tha't cll
.. Company safety standards are adhered to as well as the. Union Contract.

Depending on the job invclved, the Supervisor nonitors'the incumbent's work in -
'

terms of progress and results on more complex or time priority jobs, or in terms
of results on not so pressing assignments. They' frequently meet, often on a daily
basis, for informal talks where the incumbent nahes reco cendations and keeps the
Supervisor informed of maintenance projects currently being, undertaken. :

Major problcms facing this position are the' coordinating and scheduling of main-
tenance. projects which require bringing together such diverse factors as plant
availability, operations, related funecional areas, etc. Trouble shooting problens
of highly sophisticated systems and circuits, in order to pinpoint a needed repair,
offers the incumbent the opportunity for analytical thinking. *

PRIt!CIPAL ACCOU'ITABILITIES:

1. Dcvelops, coordinates, schedules and directs all electrical maintenance activ'i-
'

ties and procedures to ensure constant, nnximun generation with minimal shut-
down and outage time.

2. Supervise, assign and train electrical maintenance pernonnel in the proper repair ~
and maintenance of all equipment and structures to provide an effective and effi-
cient work force,

b
. Effectively deal with vendors to ensure all necessary taterials and repair parts(, 3 are on hand for the proper and f.imely co=pletion of assigned projects.

1 Issue reports, procedures, correspondence, etc. which are required to carry out4

the maintenance activities.
_ .< / n i e
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GENERAL PUBLIC UTILITIES

POSITION DESCRIPTION.

/.

c
DATEt September 17, 1973 POSITION: (9003) Supervisor-Electrical Maintenance

ANALYST: EMZ . INCUMBENT: HilIary M. Mitchell ,

APPROVALS: (1) 8db REPORTS T0: Supervisor-Maintenance

inr/mbent
ORIGANIZATIONAL UNIT: Met-Ed Production

*
Superior LOCATION: Three Mile Island

,

)// f
j/ /'

ACCOUNTABILITY OBJECTIVE:

This position is responsible for administratine and coordinating the activities of the
Electrical Maintenance department in support of the tuclear Generating Units I and 11 at
Three Mile Island.

DIMENSIONS:

The incunbent is responsibic for corrective and preventive maintenance and support of
cicetrical equipment, circuits, and distribution system valued at $250.H.

TURE AND SCOPE:

NM.This position reports to the Supervisor-Maintenance.
.

The incumbent directs the activities of the Electrical Maint nance department by
supporting the operating department in the operation of units 1 and 2, Nuclear Generating
Station, Three Mile Island. This function is vital to the safe and efficient operation of
the Nuclear Reactors, Steam Plant and Electrical Generating Systems.

The incumbent is responsibic for the following duties:

1. Responsible for the conduct of proper corrective maintenance of cognizant
electrical equipment and circuits to ensure repairs and correct, complete and of good '

workmanship to provide safe and reliable operation.

2. Establish and maintain a scheduled preventive maintenance program for cognizant
electrical equipment and circuits. Provide a record of preventive maintenance performed.

!

3 Develop Electrical Maintenance procedures, including maintenance procedures to I

be used on systems that require Quality Control inspection requirements.

4. Establish a liaison with other organizational units to coordinate activities.
-For example: the incumbent must have contact with contractor's personnel in the testing
of circuit breaker trip points, relays, and other protective devices. During certain |*

(.'s:< sit is necessary to contact construction supervisor personnel to determine accept- |

.lity of work ultimately performed for Met-Ed. Direct contact is sometimes required with j

company.' technical personnel and Architect Engineers concerning specific technical design
prchlems.

S. . Follow the construction of the electrical systems, components at Units I and il,
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f 5. (cont 'd)

cnd review systems for completeness for turnover to Met-Ed.

6. Provide the supervision and leadership required to ef fectively manage and
cdminister all electrical department functions,

7 Establish an active and ef fective Electrical Safety program.

'8. Maintain an ef fective and meaningful training program for personnel of the
Electrical Maintenance department. Arrange and coordinate special training classes with
v:ndor representatives on equipment that is complex and requires specialized training.

9. Provide a spare parts capability - by reviewing equipment installed and ordering
cdequate spares until usage data can be established.

10. Provide IIalson with operations department Shift Supervisors and Shift Foremen
with reguard to coordinating the efforts of both departments in order to perform corrective
cnd preventive maintenance of cIcctrical equipment and circuits.

11. Keep senior management appraised of significant problems or matters concerning
the electrical plant or personnel of the Electrical Maintenance department.

12. Participate in the preoperational test and operational test program including
component and systems checkout, hot functional testing, criticallity of the Reactors,

d Power Range testing.

13 The incumbent is responsible for the conduct of Electrical Maintenance personnel
when working in Radiological controlled areas to ensure that contamination is controlled and
no over exposures to ionizing radiation are received.

PRIt!ClPAL ACCOUllTARILl TlES:

1. The Supervisor-Electrical Maintenance is responsible to the Supervisor-Maintenance
that corrective and preventive maintenance is performed in accordance with established
procedures, instructions, drawings, and applicable reference material.

2. The incumbent must maintain certain records, such as; applicable drawings,
technical manuals, and reference books in support of the Electrical Maintenance department.
Records must be kept on file for the accountability of corrective and preventive maintenance
parformed.

.

3. Interpret the switching and tagging rules as well as the plant switching and
tegging. procedures to ensure the safety of men and equipment both inside and outside of
the plant.

Is . Administer the provisions of the Managenant-Union contract in order to maintain
harmonious labor relations throughout the plant.

5. Council and guide subordinates in the performanco of their duties thereby creating
atmosphere of good morale.7

P00R ORIGINAL
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(j Position Descriution
.

P a ition: (6569) Foreman-Maintenance-Nuclear Reports to: Supervisor-Mechanical
*

. (Mechanical) Maintenance-Nuclear
,

ACCdU'ITABILITY OBJECTIVE: }' ,

' This position is responsible for aanhistering and coordinating an voll as for the , ,

*

first-line nupervision of the mechanical. maintenance activitica at the Three Mile
Island nuclear generating plant in order to ensure that electrical generation is.i,,

"
maintained at its maximum with shut down time and outages kept to a mininuta. -

.

DIMENSIONS: ./

Operations and Maintenance Budget: $18.31G! ,

Value of Daily Generation: $0.5;Gi
Employees Supervised: 30 bargaining unit personnel

P0000REEHATURE AND SCOPE:

This position reports to the Supervisor-Mechanical Maintenance-Nuclear and assigns
and directs the work of various sized crews of hourly maintenance personnel ranging

_ h from Repairman-Chief-Nuclear to Repairman-Apprentice-Nuclear and also Machinists-
1st and 2nd Class-Huelcar. ,

-

- The incumbent insures that all nechanical systems and equipment involved in plant -

operations is in proper vorking order through preventive and corrective maintenance.
The type of equipment dealt with includes the main turbine generators and associated
cquipment such as condensers and' piping, cooling towers , lube oil system, E.H.C.
systems, amertap equiprsent, reactor coolant pump, steam generators, pressurizers,
turbine and electric driven feed pumps, fuel handling equipment, radioactive dis-
posal units and equipment, hydraulic shock suppressors, nuclear and non-nuclear
heat exchangers and all buildings and structures.

The specific tasks to be performed by the incumbent are generally received in the -
form of Work Requests. The Foreman theri proceeds to:

1.. research the equipment to be worked on as well as any materials or spare parts
vbich vill be required; .

2. develop procedures and schedules for performing the task which'are then passed
on for review and approval; .

3 coordinate, after the , job has been authorized, the I:iechanical maintenance activi-
ties with other areas that may be affected such as Electrical Maintenance,
Instrument. and Control, etc. and go on to interface with Operations if plant ,

operation is to be affected; -

|
"

h. requisition, directly' from outside vendors, any materials and spare parts which the '

incumbent has deemed necessary to perform the task; and I

5 make up and assign crews while regarding potential and responsibility so as t'o
- ensure the effective and efficient completion of the task.

.

s

.
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p' P:sitien: (6569) Fore =an-Maint:nanct-Hucitar P2g2 2

.
(Mechanical) . .

~

2. ..
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(CONT.) -

',qNATURE AND SCOPE: .
-

.

~ In addition to the above, this person prepares Machine History Reports which are
part of the Preventive Maintenance Program. This report enables the incu= bent to -'

cvaluate the plant's mechanical systems and equipmenC and make recocnendations to-
'the Supervisor-Mechanical Maintenance. The incumbent must also be able to trouble
choot problems of highly sophisticated systems in order to pinpoint the needed -

''rapair. This requires,that besides such knowledge and skills;as pipe-fitting,
valding, hydraulics., diesel and gas engine mechanics, refrigeration, etc., the

"incu= bent must also be aware of related fields of knowledge such as electronics,
instrumentation, etc.

7,
,

.

Much of the incumbent's time is spent $n preparing and issuing various reports,
-' cuch as the Machine History Report, s.one of which require independently searching

for and coordinating data; developing procedures for all Quality Control components, ,

refueling and preventative taaintenance; initiating and answering correspondence
which also includes preparing Purchase Requisitions and proccasing Purchase Orders;
cnd reviewing and approving time sheets. -

-

The Foreman of Mechanical Maintenance must be capable of providing the-leadership,
know-hov and d$rection. required to develop efficient and effcettve personnel that
are under his/her jurisdfetion. This includes the development of an effective,
meaningful training program for department personnel and also ensuring that all
' Company safety standards are adhered to as well as the Union Contract.

(3 Depending on the job involved, the Supervisor monitors the incumbent's work in' terms
. of progress and results on more complex or time priority jobs, or in terms of resulta

on not so pressing assignments. They frequently meet, often on a daily basis, for
informal talks where the incumbent makes recommendations and keeps the Supervisor

,

informed of maintenance projects currently being undertaken.

Major problems facing the incumbent are the coordinating and scheduling of mainte-
nance projects which require bringing together such diverse factors as plant avail-

- tbility, operations, related functional areas, etc. Trouble shooting is another
area requir$ng creativity and a sound knowledge of the systems / equipment involved.
This person's expertise is also utilized on various co=mittees in the plant, such
cs the Turbine Team, the Welding Committee and the River Water Pump Com:rittee.
.

.

' ' PRINCIPAL ACCOUNTABILITIES:,

1. Develops, coordinates, schedules and direct 5 all mechanical maintenance activi ' I

ties and procedures to ensure constant, maximum generation with minimal shut-
dovn and outage time.

,

2. Supervise, assign and train mechanical maintenance personnel in the proper ,

repair and maintenance of all equipment and structures to provide an effective |,

and efficient work force. 4, |
-

. .

3 Effectively deal with vendors to ensure all necessary materials and repair parts 1

(' are on hand for the proper and timely completion of assigned projects. -

Q . .. y.-

h. Issue reports, procedures, correspondence, etc. which are required to carry out
the maintenance activities. i y.

6/21/76
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Position Description

Date: . September 21, 1973 Position: (9008) Supervisor ef Mechanical
Maintenance

Analyst: E. M. Z. Incumbent: John J. McGarry

Approvals: (1) 1 Reports to: Supervisor of Maintenance

f ()hcumbent)- U
Organizational Unit: Met-Ed Production

(2) W" Location: Three Mile Island Nuclear Station -
g (Superior)

,i:.jj f
'VI /'
' ACCOUNT'ABI Li TY OBJECTlVE:

This posi tion is responsible for administering and coordinating the mechanical maintenance
activities for Three Mile Island Nuclear Station, Units I and 2, in order to maintain
maximum ef ficiency in preventative and corrective maintenance which will reduce outages
and maintenance cost to a minimum.

r
DIMENSIONS:n

.

All mechanical components associated with two generating uni ts of approximately. 900MW
output-each,400MM.

,

37 buildings and structures on 264 acre site
I switching engine and 5 miles of track
Annual operating expenses - 3MM
Payroll: 244 M

NATURE AND SCOPE:

'This position reports to the Supervisor of Maintenance along with the Supervisor of
Electrical Maintenance, Supervisor of instrumentation and Controls.

The incumbent works with Supervisor of Electrical Maintenance, Supervisor of instrumentation
and Controls, Supervisor of Operations, Station Engineer, Heal th Physicist, Chemist and
Supervisor of Safety, to coordinate the interfaced maintenance and repair of all mechanical
equipment.

The incumbent has the ' responsibility for coordinating the efforts of the following personnel'

3 Mechanical-Maintenance Foreman (Nuclear)
2 Chief Repairman (Nuclear)
3-Ist Class Repairman (Nuclear)
5-2nd Class Repai rman (Nuclear)

.,

4 Apprentice Repairman
' 2-Ist Class Machinist

1-2nd Class Machinist

_

-- . . - . -
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. ( The following type equipment is within the purview of the incumbent: 2 - 900 megawatt'

turbine-generators, 2 - nuclear reactors wi th associated supporting equipment, i.e.;
main coolant pumps, steam generators, pressurizers, main feed pumps, nuclear and non-
nuclear heat exchangers, fuel handling equipment, radioactive disposal equipment, 2-~

<

machine shop facili ties, all bui,ldings and structures, 3 - boats for river service,
and plant fire fighting equipment.

The incumbent prepares reports, initiates and answers correspondence, initiates and super-
vises' training of personnel,. ordering of repair parts and consumables, establishes and
maintains preventative maintcaance programs and safety programs.

.

The incumbent provides supporting information, advice and assistance to other Met-Ed
facili ties or outside organizations such as contractors, archi tects, engineers and

' members of management.

The incumbent must coordinate practices and procedures within the f ramework of labor
contract rules.'

PRINCIPAL ACCOUNTABI LITIES:

1. Plans and directs the installation, inspection, maintenance and repair of all
; equipment and structures within his primary scope of responsibility. Specifies
' materials and procedures to be used in the performance of this ' duty.

( 2. Supervise and assigns work to all personnel assigned to him.,

.

3 . instructs personnel assigned to him in safe, ef ficient and proper job procedures.,

,

4. Responsible for maintaining sufficient spare or replacement parts for all equip-
ment and structures within his primary scope of responsibility.

. 5 Informs the Supervisor of Maintenance and all other responsible personnel of all
signi ficant developments, and makes recommendations to improve the design, opera-
tion maintenance, or performance of the station.

6. Evaluates capabilities and job performance of all personnel assigned to him.
4

7. Responsible for administering the company's safety and training programs and the,

bargaining unit agreement among personnel assigned to him.

.

A

4

.

g.

,
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Position Description

,

Position: (9992) Engineer Sr. I-Nuclear Reports to: Supervisor-Maintenance-

-(Maintenance - Nuclear Z)

.

ACCOUNTABILITY OBJECTIVE:
*

This position is responsible for assisting the Supervisor-Maintenance-Nuclear on the
handling of day-to-day maintenance activities, budgeting, refueling outage planning and
other special projects for each unit at the Three Mile Island generating station.

DIMENSIONS:

Overall Plan't Worth - each unit: $500MM
- OLM Budget - each unit:

.

a

NATURE AND SCOPE _:

- This position' reports to the Supervisor-Maintenance-Nuclear along with the Supervisors
- of Mechanical, Electrical and Instrument & Control Maintenance-Nuclear, the Shif t

'; Foreman-Maintenance-Nuclear, Engineers III and II-Nuclear, and a Technical-Ana3yst Sr.
'.II-Nuclear. Although no one formally reports to this position, the incumbent may
direct and/or give guidance to any of the personnel reporting to the Maintenance

-

Supervisor on day-to-day maintenance matters.

The Maintenance Group at TMI is divided into three groups - mechanical, electrical
and Instrument and Control - as is responsible for performing all types of maintenance

and repair work associated with nuclear generating station systems, equipment , build-
ings and appurtenances.The Supervisor-Maintenance-Uucicar directs and coordinates the

"overall maintenance group and is responsible for the entire station *s maintenance
needs. It is within this overall framework that the incumbent assumes responnihility
for assisting the Supervisor by handling day-to-day maintenance activities, budgeting,
refueling outage planning and other projects for each of the station's two unitr,.

The bulk of this position's time is spent in dealing with the more routine day-by-day
activities of the maintenance group. This entails directing and providing engineering

support for everyday corrective maintenance projects including scheduling; following
up on incomplete work; attending various :acetings involved with plant shutdown where
the-what and how of what could be done during the shutdown is determined; handling

. miscellaneous personnel problems within the maintenance group. In the absence of the
Supervisor, this position vill attend the Plan of the Day meeting where the major
functional heads discuss the daily operating and maintenance problems and vill be

. assigned as an alternate PORC member for Unit II. .

oY W %
-The maintenance budgets'for A ~ : d.1 II ees. the responsibility of this position.

.hmTheincuncentpreparestheCperatingandMaintenance(0&M)Budgetforthisgroupandtracks expenditures to ensure costs remain within the budget. This person also attends
the C&M Cocnittee meetings. The maintenance Capital budget is monitored by the
inct.mbent through the prioriticing of each vork order and the tracking of expenditures.

.

Af M = #NM- eb .% tc%- yu A
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" Pe:Stion s' (9992) Ingineer Sr. I-nuclear 04aintenance) ' Page 2*

M ATURE AND SCOPE _(Cont.)
_

k Thic_ position serves as the Maintenance Refueling Outage Coordinator and requires
the incumbent to develop and oversee the outage schedule which entails in the
dsvalopment stage, the formulation of maintenance work priorities, appropriate time
te.bles and manpower and materials requirements. . The incumbent , during the actual
cutage, coordinates the corrective-and preventative maintenance activities and is
responsible, both before and after the outage, for vriting and/or reviewing the
rsfueling procedures. This~ position serves as'the Maintenance Group's representative
at Refueling meetings. In reference to outages, the incumbent is also responsible for ~
"No Name Outage Planning" entailing the preparation and continuous updating of lists
on both corrective and preventative maintenance work for either planned or unplanned
outages. -

Tha incumbent also carries out routine and/or special projects of the following nature: .

1. Miscellaneous maintenance tasks such as dredging, screenhouse pu=p-out, parts
procurenent, etc.,

2. Maintenance Group Turbine Team member involving the coordination of all turbine
inspection and outage work,

3. overseeing contractor related maintenance work entailing the follow up on both
normal and outage work and keeping contractor's work within the budget.

The incumbent reports daily to the_ Supervisor-Maintenance-Nuclear to check on the status
h if old pioblems, develop methods of attack for new problems and to mutually formulate

-

' maintenance work priorities. Decisions the incu= bent can make on his/her own authority
include the assignment of miscellaneous maintenance tasks during an un* planned outage
or reduction in power.

.

Outside of the day-to-day direction of routine maintenance tasks, a major problem
~ vhich the incumbent solve deals with refueling outa'ges which require precise
sche.duling based on detailed analyses of manpower / hour requirements, material accessibil-
ity and e.vailability,and technically developed working procedures. ,

o

Principal in-company contacts include:

TMI Operations personnel: Coordination and scheduling of maintenance work,

~ Production Sucervision Staff: Receive technical guidance in the performance
and evaluation of maintenance projects and problems.

The major outside contact is:

Contractors: Supervision and cost control of contractor related maintenance work.

In order to successfully carry out the duties of this position, the incumbent must ,

possess a detailed knowledge of either the mechanical, electrical and/or instrument
end control areas involved with a nuclear generating station and a general knowledge of
the remaining two areas. .This person must also have a basic knowledge of the operation
af such a station and the pertinent regulatory requirements involved in its operation
and r.aintenance. This kind of knowledge would be equivalent to a four year degree in
cugineering supplenented by five (5) to seven (T) years of pertinent work experience.

/
_

4
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PRINCIPAL ACCCUTITABILITIES: _

Ensure the continuous, efficient generation of electricity by directing and -

.

providing guidance for day-to-day maintenance activities.

2. Provide for an econcaical maintenance program by developing, tracking expenditures,
- etc. for both O&M and Capital budgets.

.

3.-Ensureoptimumutilizationofoutagesand.d'ovntbe,includingrefuelingoutages
by planning, scheduling and coordinating maintenance activities during such
periods.

,

14 . Ensure effective, cost-efficient contractor related maintenance work through t'he
supervision and' cost-control of maintenance work perfomed by outside contractors.

.

a

.

.

..
_
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- METROPOLITAN EDISON COMPANY-

~ Position Description

Position: -(8911) Supervisor-Unit Maintenance- ~ Reports to: Superintendent-Station
' Nuclear Maintenance-Nuclear

,

ACCOUNTABILITY OBJECTIVE: -- . . . ,

,

.,This position is responsible for-planning, organizing,. integrating and directing the

maintenance effort for a generating unit of the Three Mile Island nuclear generating~

station:in order to insure: optimum equipment / systems utilization with minimum down~

: time.

DIMENSIONS:

' Overall' plant worthi $100 MM

Value of daily. generation: $0 51C4

*
. Unit Maintenance Eudget:

Maintenance Personnel:
-

NATURE AND SCOPE:

This position reports to'the Superintendent-Maintenance-Huclear along with the-

Maintenance Scheduling-Supervisor and a fechnical Analyst Sr. III-Nuclear.

' Reporting to'this position are the-Supervisor-Mechanical Maintenance-Nuclear, the
-

. Supervisor-Electrical Maintenance-Nuclear, th.e Supervisor-Instrument & Contro_l,
.

.

; - ;c w.
.

'- ' +- _. ,, .

Ma5ntenance-Nticlear, four Foremen-Maintenance-Nuclear (shift coverage) and the
,

. ~, _v :- - .. ,. . .~ .
-

..

'

Utility Supervisor. ,

-

.3s .;. 4 ,,- .

. .
-

-,.
_

; ,

The maintenance group at TMI-is divided in',0 three functional areas - mechanical,. ..

: electrical.and. instrument and control - and.is responsible for conducting all.

- types of maintenance and repair. Work associated with nuclear generating station
(' . ; '

.-- .

- .

>

. systems, equipment, buildings and appurtenances. The Station Maintenance Super-
.

.
.

y-

. . ..
. .: ,

.

intendent.isfresponsible for total station maintenance function to ensure a'

' a.- ,
* ,

*: ?'

g,-+ - .- ,- . .
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Positioni (8911) Supervisor-Unit Maintenance-Huclear Page 2 .)
' NATURE AUD SCOPE (Continued)

-

-synergistic, station-wide maintenance effort. It is within this framework that
-

this position plans, organizes, integrates and directs the maintenance activities
,

-

for ~a generating unit which involves the effective use of manpower, ensuring
.

~ adherence to safe work procedures, implementing maintenance policy and procedures,

j -
providing .for the advanced planning of maintenance activities for outages, etc.

: A major responsibility of this position is the . coordination of maintenance

. activities within the unit (e.g. between turbine / generator and steam generator,1

between steam generator and reactor vessel equipment, etc.) This involves
,

establishing maintenance priorities for the unit to insure continuous generation,

and which requires the on-going analysis of maintenance projects in the light of

unit availability, the nature of the project itself (e.g. does it require a 50%

power reduction), etc. This nececsitates effective two-way communication between

this position and the Station Maintenance Supervisor regarding the status of
.

current proj,ects, the approval of new maintenance work orders, etc. In short,

this position determines what is to be done where and by when for a particular

unit with approval by the Station Maintenance Supervisor, who ensures conformity

with the overall station maintenance effort.

.c Ensuring the effective use of manpower.is an important facet of this position's

- . coordination function.I' Sine'e maintenance is now being performed on a shift basis,

this-[ersonensuresthatproperlyqualifiedpersonnelare.alwayspresentoneach

shift and that ad'quate manning levels are maintained for the unit. Through ,e

subordintesupervisoryposi[ ions the incumbente sures the effective assignment

.of-individuals to maintenance projects'and provides for inter-unit assignment of'

personnelfor.theunitthrougheffectiveinterfacingwiththeStation-M&TnIe
^

g

.

gf.pWW
Supervisor pertaining to qualification, scheduling and assignment'.: %''

\ ' ' w' , p...

< ~
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Position: (8911) Supervisor-Unit Maintenance-Nuclear Page 3'

-

~

~ NATURE AND SCOPE (Continued)

This' position is responsible for the implementation of long and short range

station maintenance policy and. procedures for_the unit and for making recommenda-

tions as to changes in policy and procedures in the light of actual maintenance -

activities. To ensure this, this position reviews daily unit maintenance logs

and work orders', maintenance tests - and evaluations, etc. to analyze the adequacy

of current policy / procedure and to discern areas where changes / improvements are

in order. On the incumbent's.own volition or based upon recommendations from

subordinates and with approval of the Supcrvisor-Station Maintenance, this

position participates in and/or provides for the development of policy / procedural

changes and reviews all such changes prior to submitting them for approval. This

type of activity is also undertaken in the development, finalization, approval

-and implementation of the unit's maintenance budget, and for reconciling problems

involved with its incorporation into the overall station maintenance budget. ;

The determination of how and when contractor maintenance support is necessary'is

.
a responsibility of this position as delegated by the Station Maintenance Super- !

|

visor. This involves the analysis of the unit's maintenance staff qualifications ;

I- in the light of the type of specific projects to be done, evaluation of cost

parameters, the discernment of staff-to-contractor and contractor-to-staff. support,'

,

~,i. , , . j

etc. .This. position also provides for the evaluation of in-progress and completed - d.

contractor maintenanc.e work in order to-determine future applicability of contract-

.

'ing maintenance work. ',
.

-

,

,

.
- .

_

In order to build and maintain a skilled, competent maintenance staff., this position
.

is responsible for the training of the unit's maintenance personnel. Based upon.

k_ recommendations from-subordinates and the incumbent's own evaluations,'this

position determines training needs and priorities in the light of.such matters as:

|
. . .

, -

? h
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Position: (8911) Supervisor-Unit Maintenance-Nuclear Page 4

I!ATURE AND. SCOPE (Continued)
~ .

,

can .our personnel be trained to perform work currently being done by out; cide

contractors, etc. and makes positive recommendations to the Station Maintenance

Supervisor. Upon obtaining approvals, this position ensures the close interface' ~

of training and maintenance personnel in developing programs and materials, ,

scheduling training time and ensuring that required maintenance personnel receive

-training. In this vein, the incumbent through the Supervisor-Station Maintenance

ensures that all maintenance personnel are kept up to date with changes to the

Technical Specifications and established maintenance. procedures and that the

changes are fully understood so as to provide maintenance conformance with all

applicable regulatory requirements.
.

~This .osition works closely with the station's Maintenance Scheduling Supervisor _

as veil as with the corporate staff's Maintenance Planning function to ensure the
Il

effective, officient planning of unit maintenance work for both scheduled and

forced outages. This responsibility is especially accute during refueling

outa$es since this requires a concerted effort on the part of the maintenance

staff in such activities as material acquisition, reverting to contingency plans,
,

etc. 'In short, it is this position's responsibility to ensure the most efficient,

effective use of down time for performing / completing unit maintenance work on

a priority basid. - t- - '. I c 'e . .
, _

.
- -' ~

'd , -

--
..

c . .' :-,

. Groups / firms outside of the Company with which this position has important contact

include: maintenance contractors on matters described previously; design agents /
,

-- . . ...

engineers, including GPUSC on maintenance problems regarding their equipment / systems;

with the NRC, EPA, FPC, etc. for such matters as compliance . inspections, resolving- -

-problems / inquiries,etc. r-- % @.
.,,e m i 3

? #'' /
'
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Position: (8911)LSupervisor-Unit Maintenance-Nuclear Page 5*

i 5- NATURE AND-SCOPE-(Continued)

Contacts within the station are important since much of this position's time is
' spent _in coordinating the unit's maintenance activities with other functional

,

' groups. The more important interfacing includes: operations personnel for such

matters as isolating equipment'and returning it'to service; with Radiation

Protection & Chemistry personnel on Health Physics matters which may affect

maintenance activities; with Engineering personnel to acquire engineering guidance'

I - and to supply information pertinent to engineering evalu-tions; and with Quality-

Control personnel to ensure conformance of working procedures and resolve maintenance

area audit findings.

In order to successfully carry out the responsibilities of this position, the

incumbent must have a thorough, detailed knowledge of the operation and maintenance

( of a nuclear power station including its maintenance manpower and scheduling

requirements and'all regulatory guidelines pertinent to its operat' ion and maintenance.
. .

This knowledge includes a working knowledge of all station equipment and systers.
,

Since this position is more administrative than technical, the incumbent must be
.

experienced in organizing and directing a functional unit and in developing and

5 ' motivating personnel. - < -

- .

. PRINCIPAL'ACCOUNTABILITIES:- . y e . , , p. ,
- -

. .

1. Ensure a synergistic maintenance effort by directing and controlling the>-
."- . .

, .._
maintenance' function for a parti *cular generating unit. '~

, ,

- 22. Ensure the integrity of actual maintenance work through the effective utiliza- ,

,

tion of maintenance manpower.

-3 Ensure an effective maintenance effort by assisting in the development and

k|'.

implementing maintenance policy, procedures and budgets.
,

.

I
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Position: (8911) Supervisor-Unit !?aintenance-Huclear Page 6

PRIMCIPAL ACCOUNTABILITIES:

I; . Ensure effective, cost-efficient contractor support by determining the

criteria and applicability for contracting maintenance work for the generating

unit.

5 Ensure a skilled, competent unit maintenance staff by providing far the

training of naintenance personnel.

6. Ensure effective, efficient planning of maintenance work during outages by

overseeing the unit's maintenance planning function.

.
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Position: ( ) Superintendent- ~ Reports to: Superintendent-Nuclear.

,

thintenance, Nuclear Generating Station

!

,

'ACCOUNTABTLITY OBJECTIVE:
4

Thirs position is responsible for planning, organizinc, integrating and directing the

total station. maintenance effort of the Three Mile Island nuclear generating station in
'

order to' insure optimum equipment / systems utilization with minimum down time.

'DIMEUSIONS:

; Overall plant worth: $100 MM

'Value of daily generation: $0.5 !@!

Station. Maintenance Budget:
!
'

Maintenance Personnel:

NATURE AND SCOPE:

. {.. ,
'

This position reports to the- Superintendent-Nuclear Generating Station along with an; ,

.

J Engineer Sr. I-Huelcar, two Unit Superintendents-Nuclear, the Supervisor-Training-

Nuclear, the Coordinator-Services-Nuclear, the Supervisor-Radiation Protection &
.

,

Chemistry and a Stenographer "A". Reporting to this position are two Supervisors-

Unit !&intenance- Nuclear, a Maintenance Scheduling Supervisor and a Technical
..

Analyst ~Sr. III-Nuclear..

.

The maintenance group at .TMI in divided into three functional areas - mechanical,

electrical and instrument and control - and is responsible for conducting all types

of maintenance and repair work associated with nuclear generatin6 station systems,
~

; equipment, buildings and' appurtenances. The Unit Maintenance Supervisors are responnible

for the day-to-day maintenance activities for a particular Generating unit and for
|-

' (- providing input' to the thintenance Superintendent to ensure a syner8 stic , station-wide1

1

. maintenance effort. It l's within this framework that thin position plans, organizes,

m
, - . _ , . . . . _ , , . , . - . . - -
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Position: ( ) Superintendent- Page 2
Maintenance, Nu' lear .

NATURE AND SCOPE (CONT'D)

integrates and directs the total TMI maintenance function which involves the effective

use of manpower, the coordination of activities betvcen units, evaluating contractor

assistance, ensuring adherence to safe work procedures, developing and implementing

station maintenance policy and procedures, providing for the advanced planning of

maintenance activities for outages, etc.

A major responsibility of this position is the coordination of maintenance activities

between units. This involves establishing maintenance priorities for each unit from

an overall station viewpoint to insure continuous generation. This requires the on-

going analysis of mainte' nance projects in the light of unit availability, the nature

of the project itself (e.g. does it require a 50% power reduction), etc. and further

necessitates effective two-way communication between this position and the individual

Unit Maintenance Supervisors to determine the status of current projects, the

acquisition of new maintenance work orders, etc. In short,, this position determines

what is to be done where and by when.

Ensuring the effective u,sb of manpower is an important facet of this position's

coordination function. Since maintenance is now being performed on a shift basis,

this person ensures that properly qualified personnel are always present on each shift

and that adequate manning levels are maintained for each unit. Since there are

equipment / systems differences between units, a major problem for this position is

ensuring that, when maintenance personnel are moved'from unit to unit, the personnel

who are so moved are familiar with the equipment / systems to be worked on. This again

requires effective communication with the Unit Maintenance" Supervisors. ]

.

M
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Position: ( ) Superintendent- Page 3
~

Maintenance, Uuelear

.h
NATURE AND SCOPE (CONT'D)

This' position is responsible for the development , review, approval and implementation

of long and short range station maintenance policy and procedures. To insure this,

this position reviews daily unit maintenance logs and work orders, maintenance tests

:eaul evaluations, etc._ to analyze the adequacy of current policy / procedure and to

. discern areas vhere changes / improvements are in order. On the incumbent's own volition

or based upon recommendations from subordinates, this position participates in and/or

provides for the development of policy / procedural changes and reviews all such changes

prior to submitting them for approval. This type of activity is also undertaken in

the development , finalization, approval and implementation of the station's
s

maintenance budget.-

,g*4

1 (1 The determination of how and when contractor maintenance support is necessary is the

responsibility of this position. This involves the analysis of the station's
imaintenance staff qualifications in the light of the type of specific projects to be

done, evaluation of cost parameters, the discernment of staff-to-contractor and

. contractor-to-staff support, etc. This position also provides for the evaluation of

in-progress and completed contractor maintenance work in order to determine future
!

applicability of contracting maintenance vork.

;

In order to build and maintain a skilled, competent maintenance staff, this position'

is . responsible for ensuring that action is taken for the training of maintenance

personnel. Based upon recommendations from subordinates and the incumbent's own ,

, evaluations,fthis position determines training needs and priorities in the light of

.~., such matters as: can our personnel be trained to perform work currently being done

iby outside contractors, etc. Based on these needs and priorities, this position

,

A A.-
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. Position: ( ) Superintendent- Page 15

Maintenance, Nuclear

).

.' NATURE AND SCOPE (CONT'D)

ensures the close interface of training and maintenance personnel in developing

programs and materials, scheduling training time and ensuring that required mainte-

nance personnel receive training. In this vein, the incusbent ensures that all ,

. maintenance personnel are kept up to date with changes to the Technical Specifications

and established maintenance procedures and that the changes are fully understood so

as to provide maintenance conformance with all applicable regulatory requirements.

This position works closely with the station's Maintenance Scheduling Supervisor as

well as with the corporate staff's Maintenance Planning function to ensure the

effective, efficient planning of maintenance work for both scheduled and forced

outages. This responsibility is especially accute during refueling outages since

this requires a concerted effort on the part of the maintenance staff in such activits )

as material acquisition, reverting to contingency plans, etc. In short, it is this

position's responsibility to ensure the most efficient, effective use of down time

'for performing / completing maintenance work on a priority basis.

Groups / firms outside of t)e Company with which this position has important contact
, ~

include: maintenance contractors on matters described previously; design agents /

engineers,-including GPUSC on maintenance problems regarding their equipment / systems;

with the NRC, EPA, FPC, etc. for such matters as compliance inspections, resolving

: problems / inquiries, etc.
.

.

Contacts _ vithin the station are important since much of this position's time is spent

Lin coordinating maintenance activities with other. functional groups. The more importe"t
)

interfacing includes: operations personnel for such matters as isolating equipment
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. Position: ( ) Superintendent-Maintenance, Page 5
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NATURE AND SCOPE (CONT'D)
,

and returning it to service; with Radiation Protection & Chemistry personnel on

Health Physics matters which may affect maintenance activities; with Engineering

personnel to acquire engineering guidance and to supply information pertinent to

engineering evaluations;'and with Quality Control personnel to ensure conformance

of working Procedures and resolve maintenance area audit findings.

i *

<

In order to successfully carry out the responsibilities of this position, the incumbent
i -

must have a thorough, detailed knowledge of the operation and maintenance of a nuclear -

,

power station including its maintenance manpower and scheduling requirements and all

! regulatory guidelines pertinent to its operation and maintenance. This knowledge
!
'

! includes a working knowledge of all station equipment and systems. Since this position

h ' is more administrative than technical, the incumbent must be experienced in organizing

and directing a functional unit and in developing and motivating personnel.

PRINCIPAL ACCOUNTABTLITIES:

1. Ensure a synergistic, station-wide maintenance effort by coordinating maintenance
3

activities between generating units.
'

s

2. Ensure effectiveness of actual maintenance work through the effective utilization

of maintenance manpower.

3 Ensure an effective maintenance effort.by developing, reviewing, approving and

implementing maintenance policy, procedures and budgets,

k. ' Enstre effective, cost-efficient contractor support by determining the criteria

~

F and applicability for cont.racting maintenance work, ,

.

.

.

U
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Position: ( ) Superintendent- Page 6
Maintenance, Nuclear

.

PRINCIPAL ACCOUNTABILITIES (COI!T'D):

5 Ensure a skilled, competent naintenance staff by ensuring action is taken for

the training of maintenance personnel.

6. Ensure errective, erricient planning of maintenane vork during outaces by over-

seeing the station's maintenance planning function.

,
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Position Description

33 L '[.w h + ~- -/ 'i'Di.

( Date: 11-9-72 Position: (8081)-Chemical-Supervisor

Analyst: EHZ incumbent: Kenneth H. Frederick
' Approvals: (1)%,*7Y 7 3'i U/ Raports to: Station Engineer

(incumbent)
GPU Unit: Het-Ed

(2) ' '

f[46uperior) '

Organizational Unit: Production,

4

Location: Three Mlle Island Nuclear
Generating Station, Middletowni

4

ACCOUNTA3ILITY OBJECTIVE:

This position is accountable for the total plant chemical program, which involves
water and waste treatment, plant chemistry, and radio-chemistry to ensure more
reliable plant operation and meet compliance requirements of state and federal agencies.

OlHENSIONS:

! Personnel: 5
(, # .c) Lab Equipment: $250. HL

'

HATURE AND SCOPE:

This'pasition reports to the Station Engineer along with one (1) Nuclear Engineer, one
(1) Training Specialist, one (1) Project Engineer, (2) Engineers, two (2) Engineer,two

j Jrs., cnd one (1) Radiation Protection Supervisor. Reporting to the incumbent are one(1) Analyst Sr., and four (4) Analysts.*

Th2 incumbent is wholly responsible for the selection, supervision, setup and calibra-
tion of all chemical and radio-chemical analytical, and counting instruments.

This position selects, or at times makes necessary, adjustments to standard written
procedures and develops new chemical and radio-chemical analytical procedures to fill
the need to meet governmental agency requirements for the nuclear plant facility.

Tha incenibent guides, motivates and trains his analytical personnel in analytical
techniquas, thereby providing good qualified perscnnel for future advancement, long-
term' stability in the department and plant growth. This training is not only limited
to' the incumbent's departaant as ha trains other plant personncl. In the areas of' water

~

and unste treatment.
-
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When chemical problems arise within the plant, the Incumbent and his staff makes the
analysis of the problem and recommends the necessary solutions to solve the problem, ']

( w:hereby ensuring compliance with chemical sections of plant
technical specifications -

hich are, at present, awaiting final approval from the Atomic Energy Commission and
the compliance regulations for the waste discharge permits which have been approved
by the state agencies.

The incumbent provides the technical supervision, and will maintain the necessary
state license for the operation of the t.ater and waste treatment facilities at the
nuclear plant.

This position is responsible for maintaining the technical liaison with the General
Public Utilities System Chemical Labs and others, such as manufacturer's representa-
tives or consultants, thereby eliminating costly, time-consuming problems that could
arise at some future date.

The incumbent is responsible for the preparation and maintaining of adequate chemistry
records and reports requested by both state and federal agencies.

J

Wnen chemical problems arise within the plant at any time during the day, night or
week, the incumbent is expected to work long and/or irregular hours until the solution
is found to torrect the problem, thereby ensuring plant and system reliability.

The incumbent, when requested, will participate in Plant Operating Review Committae -

meetings that involve chemical procedures within the plant.

This position is responsible for the overall direction of the chemical and radio-
7 emical analytical programs at the Three fille Island fluclear Generating Station. ,T( h

%. J

The Incumbent's position is considered to be both administrative 1y and technically

; oriented.

PRl;!CIPAL ACCOUNTABILITIES

1. Selects and supervises setup and calibration of analytical and counting instruments.

2. Selacts or develops chemical and radio-chemical analytical procedures.

3 Motivates and trains analytical personnel in analytical techniques and other plant
personnel in areas of water and waste treatment, thereby providing qualified
personnel and ensuring long-term stability and growth within the department and
plant.

4. Directs the plant analytical program.

5. _!nsures through appropriate analysis compliance with chemical sections of plant
technical specifications and discharge permits. .

6. Prepa.es or reviews chemically oriented operating procedu es.
-

( ' NECER/ED ! )
JUtl 30 1977

OMRkllDR3 MMLYSIS,
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PRINCIPAL ACCOUNTABILITIES (CONT.)

(h
~

7. Provides technical supervision for the operation of the water and waste treatment
facilities and will obtain necessary license for sewage treatment plant.

8. Haintains technical liaison with General Public Utilities System Chemical Labs
and others such as manufacturer's representatives or consultants.

9. Insures the keeping of adequate chemistry records and prepares any necessary
reports to various state and federal agencies.

,
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POSITION DESCRIPTION

JOB NO. 5024
.

POSITION: CHEMIST II REPOICS TO: Chemist Sr. I
or Chemist III

l~cw MDl: Sd'' WW

Accountability Obiective

This position is accountable for the performance of all work, analyses,
interpretation of results, 'and personnel within one of the various functional
sections (Environmental, Fuels, Resins and Lubricants) o? the Chemical Section
of the System Laboratory, to insure that management is pro ided with the
necessary technical data from which decisions affecting operation reliability,
cfficiency, and dependability can be made.

Dimensions

$150 MYearly Costs of Internal Analysis =

Yearly Cost of Using Outside Services for Analysis
$750 Mnow performed by this position internally

({,j
=

Value of Analysis in Terms of Costs Associated with ,

NOT conducting such analysis (i.e. unschaduled -'

downtime, etc.) Up to $500 M/ Day

Nature and Scope

This position typically reports to either a Chemist Sr. I or a Chemist III,
depending upon the nature of the functional work assignment and associated
organizational relationships. Other positions reporting to the Chemist Sr. I
typically include (1-2) Chemist III's, (1-2) additional Chemist II's, (1-2)
Chemist I's, and (1) Laboratory Specialist. Other positions typically reporting
to a Chemist III include (1-2) additional Chemist II's, perhaps (1-2) Chemist I's,
and (1-3) Laboratory Technician Seniors. Typically reporting to the Chemist 11
position is (1) Laboratory Technician Sr. , and indirectly (1) Laboratory
Assistant.

This position is responsible for assisting both management and subordinates
in the c.ontinuous development, implementation, calibration, organization, and
standardization of appropriate functional tests, analysis techniques, and formal
programs such as the Ambient Air Monitoring Network, Resin Analysis Programs, I

the National Pollution Discharge Eli.mination System, and various Fuel and
Lubricant programs. Such programs typically involve all 3 operating companies,
encompassing approximately 20 generation facilities.

-[Q
The position may be held accountable for developing a working knowledge of

~

all facets of a particular program to the extent of being trained by operating !

d# company personnel, or conversely,' instructing cperating company personnel on
pertinent matters and techniques. .

.,

*S
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Nature and Scope (Continued)

The position is accountable for the dev21opment of a Quality Assurance
and control program consisting of chemical calibrations and maintenance of
instrumentation and, where necessary, periodic audits of the operation of
associated systems, personn,el techniques, and adequacy and quality of data.

The position is also accountable for assessing developments of significance
within the functional area under consideration, and may be required to develop
appropriate docucents for accepted programs, develop methods for any necessary
sampling, and develop a catalogue of background data related to the area of
endeavor.

This position is n'ecountable for providing supervision to subordinate
personnel to assess progress toward departmental objectives, as well as providing-
them with technical and administrative guidance as needed. In addition, the

position is responsible for assisting appropriate personnel in activities such
as requisite chemical cleanings, new equipment startups, etc., on an as needed
basis.

The position is accountable for assisting its supervisor in the development
of departmental budgets, by providing pertinent data and information concerning
expenditures and projected project and analysis requirements for ensuing periods
of time, within the functional area of the department.

The major challenges of this position are to insure the coordination of
functional operations,. provide accurate, expedient services of functional programsr

availabic and/or of fered to (or required by) operating companies, to prevent'

duplication of effort and to insure efficiency of generation operations. For
most effective performance in the position, the incumbent should possess
background requirements which include a B.S. in Chemistry, Chemical Engineering,.
or their equivalents, supervisory experience, and ef fective oral and written
communication skills. In addition, it is desirable that the typical or average

incumbent in this position have approximately 3 years related work experience.

Major internal contacts of the position are with vatious engineering groups
and operating company personnel for purposes of coordinating existing programs.
Major external contacts of the position are with Architect Engineers, Vendors,
Consultants, and Regulatory Agencies for purposes of compiling and disseminating
information and technology..

The incumbent is given reasonable freedom to act, and has authority to
deal with problems such as workload management, scheduling, development of
programs, and equipment justifications pursuant upon upper management approval.
Areas requiring decisions by this position's supervisor include budget .

considerations and personnel adjustments.

The position may expect to' travel between 40% and 60% of the time,
;depending upon the functional assignment of this position within the

department as well as workloads and schedules. In addition to this type of j

travel, additional travel may be required for purposes of attending seminars,
conferences, etc.

.

_ -
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.' 1rincipal Accountabilities

Assures effective operation of assigned functional programs to provide
management with necessary data and information from which pertinent decisions
can be made.

Dev61 ops more effective procedures and techniques to reduce current costs
of analyses required by the program.

Develops Quality Assurance and Control programs, including calibration,
maintenance, and periodic audits of operation and maintenance of instruments,
and training of responsible people in this effort at the subsidiary locations.

Develops and justifies new programs and services projected to meet
internal and external requirements of the operating companies.

Supervises responsible subordinates, guiding them in their progress, and
assisting them in their professional development in order to promote department
effectiveness and individual professional develop =ent.

Renders assistance as needed on special projects related to the primary
function of the department and laboratory work group, as deemed necessary by
upper levels of management, in order to meet time schedules and program
objectives.

(-
( Maintains effectiveness and expertise of current endeavors performed by.

the functional department through the training of appropriate ' personnel and
collection and dissemination of information and data.

-

.
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G7[bMM]4 ETROPOLITAN EDIS0N COMPANY

P_0SITION DESCRIPTION

|('?
Positich: (5022) Chemist Sr. I Reports To: Supervisor of Chemistry /

Radiation Protection
.

ACCOUNTABILITY OBJECTIVE:

This position is accountable for monitoring the total station chemistry program
and coordinating the activities of all involved parties to ensure reliable and
efficient' plant operation within compliance requirements of state and federal
agencies. Included in the chemical program are water and waste treatment, plant
chemistry, radio-chemistry and the chemical and water treating budget.

NATURE AND SCOPE:

This position report to the Supervisor of Chemistry and Radiation Protection
along with one (1) Radiation Protection Supervisor, three (3) Chemistry Foremen,
and two (2) Engineers. Reporting to the incumbent are twelve (12) Rad / Chem >

Technicians and twelve (12) Rad / Chem Technician, Jr's.

The incumbent is responsible for the selection, setup and calibration of chemical
and counting instrumentation.

-(2This position is responsible for development of suitable chemical and radio-chemical
A-Tanalytical procedures to meet governmental agency requirements for the nuclear

plant facility. This includes selection or modification of existing p.rocedures
as well as development of new procedures as required. g, ..,

The incumbent recommends and coordinates training for analytical personnel and
performs training in areas of new techniques and equipment. This training is not - -

only limited to the analytical department, but includes other station personnel
.in the areas of water and waste treatment.

This position is responsible for monitoring the performance of station equipment
to -insure compliance with specifications and reliable performance. This includes
recommendations for modification of operating procedures or equipment.

The incumbent identifies and makes analyses of chemical problems within the -
.

units and recommends solutions, thereby insuring smooth operation and compliance .

# W.with chemical sections of technical specifications and waste discharge permits. ""

This position maintains technical liason with and coordinates the on-site activities
of GPU System Chemical Lab, chemical consultants, manufacturer's representatives,
architect-engineer-personnel and chemical contractors.

The incumbent develops specifications for chemicals 1 and resins and advises plant
_

personnel'on the set-up of inventories and ordering procedures

{ '

.
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Position:(5022) Chemist Sr. I Page 2
; ~ ..

NATURE AND SCOPE: ('CONTIflUED)

? When chemic'al problems arise within the plant at anytime during the day-night
.

or week, the incumbent is expected to work long and/or irregular hours until-

the solution is found to the problem, thus insurin; plant and system reliability..

,
.

PRINCIPAL ACCOUNTABILITIES:
,

1. Selects and s_upervises the set-up and surveillance calibration of station
analytical and counting instruments.

2. Develops or selects chemical and radio-chemical analytical procedures.

3. . Recommends and coordinates the training of analytical personnel in analytical
techniques and other plant personnel in areas of water and waste treatment.

4. Monitors station performance to insure proper chemical treatment and compliance
with chemical sections of technical specifications and discharge permits.

5. Prepares and reviews chemically oriented operating procedures and surveillance
procedures.

6. Coordinates the on-site activities of and maintains technical liason with
consultants, manufacturer's representatives, chemical contractors, etc.

7. Provides technical supervision for the operation of water and waste treatment

{ facilities and will maintain necessary licenses for these facilities.

8. Initiates and supervises modifications to plant equipment and procedures to
~

insure reliable operation. This function requires a comprehensive knowledge W;,

of current state of the art in all areas of water treatment, analytical
chemistry and radio-chemistry.

. . .. es,
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-Examples of Activities Over_Past 5 Years

.

1. - Development and implementation of Powdex OP's. Have enabled operation
with condenser leak rates of 1-lh gpm (1976). Such leakage rates
commonly believed not achievable with 1000 ppm DS circ water and B&W
chem specs. Result - operation at 100% power for 2 weeks in 1976
during high demand periods while searching for leak.-

2. Responsible for development of scheme for part time dump of 2 MS drains
in TMI Unit 1. Permits full power output during high power demand
periods while maintaining GE steam quality specs. Gain - 4-6 MWe for
16 hr/ day during peak demand periods.

3 .- Responsible for stringent 02 and H2 program in TMI Unit 1. Result -
. probable contribitor to low radiation levels.

4. Instrumental in introduction of A-104 resin to TMI Unit 1 makeup
demins. Result - increase in throughpart of cation - anion strings

-from 180,000 to 300,000 gallons.

5. Development of sodium transport model to quantify concentration of
sodium in MS drains. Demonstrated need for permanent dump of 25%
MSR drains in TMI Unit 2. Potential impact - avoidance of massive
turbine failures such as Rancho Seco or lesser failures such as ANO.

Unit 1.

6. Instrumental in implementing changes in regeneration procedures for
LAWT polishers and addition of Ammonex to TMI Unit 2. Potential

'
'

' impact - significant reduction in probability for failures such as
'

'
-

described in #5. ,

' ~ '

"'7. Involved in R&D effort to test high temp resin system for polishing *

MSR drains. Potential impact - recovery of 4-6 MWe output IMI Unit
2 - approximate 4 MWe output for 8 hr/ day TMI Unit 1. 10 - 30%
reduction in useage of Powdex resin. Lower risk of turbine and
0TSG failure.

8. Invited to give prepared discussions on papers at 1975 International
Water Conference and 1977 American Power Conference. Paper accepted'

''^ " > * ' for presentation at 1978 International Water Conference. ~ - " ' +
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Metropolitan Edison Company'

Position Description

(9280) Foreman-Radiation Protection -GenerationPosition:

Reports to: Radiation Protection Supervisor

Three Mile Island Nuclear Generating StationLocation:

.

ACCOUNTABILITY OBJECTIVE'

This position is accountable for the implementation of station radiation protection
pro 6 rams and is specifically concerned with the implementation of methods and
procedures to safely and efficiently ensure that (1) personnel exposures are kept
"as lov as practicable" and (2) releases of low level radioactive effluents to the *

. environment and other station operations related to radiation protection are
conducted in compliance with applicable federal regulations and station technict.1
specifications.

NATURE AND SCOPE

This position reports to the Radiation Protection Supervisor, along with two otherTwelve Radiation Chemistry Technicians and tvelve
Foremen-Radiation Protection.( Technicians / Juniors report to the incumbent in this position.

-

(1) the radiological safetyThe Radiation Protection Department is responsible for:
of all personnel at the station, including station personnel, contractor personnel
and visitors, (2) the safe discharge and/or shipment of all station radioactive
vastes - liquid, gas and solid, N the collection and shipment of environmental
samples for radioassay including river water, drinking water, air particulate
and charcoal filters, (h) the maintenance of a state of readiness to implement

,

the ntatim radiation emergency plan, and (5) the implementation of radiation
protection training programs.

The incumbent must determine and, develop tlie abilities of subordinates and assign
vork responsibilities accordingly and must sustain subordinate's work interest.
The incumbent must ' coordinate the work of his subordinates with that of other
station departments to most -effectively support overall station operationc.
The incumbent, in conjunction with the Radiation Protection Supervisor, administersj

~

the provisions of the Union contract to his technicians to ensure sound Company-
-

- -

Union-relationships.'

Throughout this overall framework, the incumbent performs the following duties:
-

Preparation,_ review and implementation of . station health1.
physics procedures.

Review of eculpment requirements with subsequent preparation2.
and review of specifications and purchase requisitions, as needed.. , .

.

.3. Prepare and/or review regulatory reports. ,

'

1

y. 3
' * j
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Position: (9280) ~ Foreman-Radiation Protection-Generation . Page 2

UATURE AND SCOPE (Cont'd) ]
4. ' Propose and implement resolutions to nonconformance reports and QA

audit reports.

5. Prepare, review and present training lessons.

6. Perform job and equipment health physica evaluations.

7. Perform other specific tasks as assigned by the Radiation
Protection Supervisor or the Supervisor-Radiation Protection
and Chemistry or the Shift Supervisor.

The incumbent's most frequent contacts within the Company are:

Nuclear Generating Station Departments

To provide anci/or obtain information and to provide assistance in radiation
protection raatters to the engineering departments, maintenance and operations
departments.

Corporate Technical Support Staff (Reading)
'

To. obtain data and/or infomation concerning radiation protection programs, radioactive
effluent programs, licensing and environmental sample collection.

The incumbent's most frequent outside contacts arci
' ()

Personnel Dosimetry Vendors

Firms providing personnel dosimetry equipment and/or services.

Radioactive Laundry and Radiation Protection Personnel Equipment Supply Firms

Laundry and equipment supply firms providing services and/or equipment for radiation
protection programs.

Radioactive Waste Transportation and Burial Vendors

Vendors providing radwaste transportation and burial services and/or equipment.

, Radioanalytical Laboratory Consultants

Consulting and analytical firms providing for radioactivity determinations of
airborne ~and liquid effluent samples.

U.S.. Nuclear Regulatory Commission (NRC) -

To assist URC inspectors, as requested, in their performance of station audits.
E

RECEIVED l ~)
14M n ,9n
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, (9280) Foreman-Radiation Protection-Generation Page 3#' . Position;

.

PRINCIPAL ACCOUNTABILITIES |

;(/ ,:

|The Foreman-Radiation Protection performs radiation protection ~ and health physics
vork in a nuclear powered generating station. The principal accountabilities may
include:

,

1. Directs work to be performed and work sequences to be followed i

in performing radiation monitoring, counting room, and i

decontamination work.
)

2. Directs the calibration and maintenance on portable survey

instruments and installed radiation detectors used in
environmental and effluent radiation monitoring. The
incumbent insures 'an adequate inventory and supplies of
health physics mater.ials and equipment.

3. Directs on-site movement, storage, record keeping and disposal
of radioactive wastes, fiscionable material, and radioactive
sources in accordance.with station technical specification and
Federal and State regulations.

,

4. Coordinates generating station radiation detection work
activities with other station work activities.

*

5 Maintains an inventory of radioactive sources, technical
operating data, records of inspection, survey, monitoring

( and work activities.

6. Responsible for the bnplementation of radiation protection
procedures and programs.

7 Directs the collection of environmental samples in accordance
with station procedures.

8. Reports to proper station authority, all unusual operating conditions
likely to affect personnal safety, radiological safety, station
capacity and reliability.

.

9 Responsible for implementation of the station personnel
dosimetry, whole body count and bioassy programs to ensure
station, contractor and visitor personnel exposures are kept
"as lov as practicable" and to ensure the required records
are maintained.

10. Responsible for implementation of the station respiratory
protection program, including training and equipment readiness.

.

!'
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GENERAL PUBLIC UTILITIES

Posi tion Description

,) / N '/
'

.

Date: 12-8-72 Positlon: (8087) Radiation Protection
- Supervisor

~ Analyst: EMZ

d [/ M. p M aincumbent: Richard S. Deakin
'

MApprovals: ' (1)
(l'ncumben t )

~ f
Reports to: Station Engineer

'

(2 A GPU Unit: Het-Ed
" p'erior)

Organizational Unit: Production

Location: Three Mile Island Nuclear
Generating Station

ACCOUNTABILITY OBJECTIVE:

The Radiation Protection Supervisor is responsible for the protcction of plant
personnel and the environment from unwarranted radiation exposure and is engaged in ~

the study of problems and practices of providing radiation protection. This position
is concerned with an understanding of the mechanisms of radiation damage, with the
development and implementation of methods and procedures necessary to evaluate ,

radiation hazards to plant personnel, the general public and the natural environment.

*
.

DIMENSIONS:
. .

Total worth of Equipment: $142,000.00
'

Personnel: 3 Radiation Protection Technicians. ,

During maintenance outages ten (10)
Auxiliary Operators reporting to the-

Radiation Protecti.on Supervisor technically.Annual Budget: $185,000.00 '

'

NATURE AND SCOPE:
.

.This position reports to the Station Engineer along with one (1) Nuc1 car Engineer,(1) Training Specialist, (1) Project Engineer, two (2) Engineers, two (2)ene one
1-

Engineer-Jrs, and one - (l) Chemical Supervisor. Three (3) Radiation PrctectionTechnicians report to this position. During the absence of the Chemical Supervis'or i(1) Analyst-Senior and four (4) Analysts report to th'e incumbent. During
one
maintena..cc outages, ten (10) or more Auxiliary Operators may report technically

ito this position. ~

1
'

The . incumbent is responsible for the radiation exposure of all on-site personnel.
.

.

In addition, he.is responsible for all of f-site releases of radioactive waste;

f .
.
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liquid, gaseous and solid. -The incumbent insures that all releases are properly
,. monitored and recorded and that they comply with the Atomic Energy CommissionD regulations, the Plant Technical Specifications and the Pennsylvania State

regulations. This position insures that the environmental program, a program
that measures radioactivity off-site, is conducted in compliance with all Local,
State, and Federal regulations'.

,

Bafore plant operations, the Incumbent writes the Three Mile Island Radiation
Protection Manual and all Radiation Protection procedures. He prepares the operating
procedures for the Radiation Honitoring System and t Radiation Emergency Plan.
The incumbent must determine the abilities of subordinates and assign work responsi- -

ibilities accordingly, and must obtain and sustain subordinate's work interest. 'The
Incumbent administers the provisions of the Union contract to his technicians to
insure sound Company-Union relationship <. i

-
:

. !The Radiation Protection Supervisor must insure that all personnel in the plant
receive a basic radiation protection i.nstruction lecture to insure that all plant
personnel know about the hazards of radiation. He must train his technicians to
parform the Job required since all his personnel come from a fossil fuel plant
and are not trained for the position of Radiation Protection Technician.

An important function of this position is to provide the radiation protection of.
maintenance worke.rs when they are involved in repairing radioactive equioment in
the plant. The incumbent must use discretion in making decisions as to what pro-
cedures should be used and how much radiation protection equipment an employee
should utilize.

.')
-

PRiflCIPAL ACCOU ITABILITIES: '

The Radiation Protection Supervisor performs radiation protection and Health Physics
work in a nuclear powered generating station. The principal accountabilities are:

4

,

!

1. Indicating work to be performed and work sequences to be followed in. performing :radiation monitoring, counting room', and decontamination work. *

2. Directs the calib. ration and maintenance on survey inst'ruments and installed
radiation detectors used in environmental area equ'ipment and ef fluent radia-
tion monitoring. The incumbent insures an adequate inventory'and supply of,

anti-contamination equipment and plant personnel protective clothing.

3. Directs on-site movement, storage and disposal of radioactive wastes, fissionable
material, and radioactive sources'.

4. Coordinates generating station radiation detection work activities with other'
station work' activities.

.

*
J

5.. Maintains an' inventory of. radioactive. sources, technical operating data, records
of; inspection, survey, monitoring and work activities.

'
.
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. ')PRINCIPAt. ACCoutlTABit.lTI ES (C0!lT. ) :
.

.

-

L [6. Assumes responsibility for.the preparation and review of Health Physics
procedures and programs. In addition,' the Incumbent prepares and reviews

. the envi'ronmental radiation monitoring procedures and program.

7. Reports to p' roper station authority all, unusual operating conditions likely
"

to affect personnel safety, station capacity.and reliability.

.
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Position Desciintion

Position: Technical Engineer-Vas'te Process-Ituelcar Reports to: Supervisor-Radiatica
Protection and Checistry

.

ACCOUTITABILITY OBJECTIVE:

This position is responsible for counselling and coordinating matters concerning, as
well as engaging in, the actual design of TMI Waste Processing Disposal Systees in
order to ensure the systec's officient, effective and cost saving operation.

,

DIME'ISIO!IS :

Value of Radiation Waste Systecs:
!!et vorth of daily generation: $0 5E!-

liATURE AND SC0pE:

This position reports to the Supervisor-Radiation Protecticn and Chenistry alons with
the Staff Chemist-I;uclear, the Radiation Protection Supervisor and the Chemistry Super-
visor. Although no one reports directly to this position, the incunbent vill, on
occasion, te=porarily supervise as a first-line foreman on a particular task.

The operation of a nuclear power plant results in the formation of vaste products.
C Some of these vaste products are radioactive and must be very carefully handled so as

not to damage the environment or endanger the health and saf'ety of the plant staff or
Eeneral public. It is within this overall framework that the incumbent ensures the
effective, economical, and efficient operation and design of all vaste processing and ,

disposal systems.
.

^

All Radiation Waste Disposal Systems which include Liquid, Gaseous and Solid Rad-Waste
Disposal are dealt with by the incumbent as well as the proposed Industrial Waste
Treatment Facility and Sevage Treatment. The incumbent performs and/or is responsible
for the following tasks:

.

Radiation Waste Disuosal Systems: Coordinate and ensure design (iricluding actual re-
designing of equiptent by incumbent) changes to ensure the most efficient, cost-saving
cperation of these systems thereby minicizing radiation exposure to plant personnel by
reducing and maintaining radioactive releases to the louest practical level. These
objectives are achieved through perfor=ance testing and evaluation of operational results
whereby the incumbent can make recommendations for design changes and for operating pro-
cedures. This coordination and' actual design changes undertaken by'this Technical
Engineer involve close liaison with personnel from GPUSC and the Production Sup'ervision
Staff, especially Generation Engineering and OQA.

'Sevace Treattent Systems: Since these systems are'only presently being
da proposed, the incu= cent is responsible for the development and coordination of design,cetual installatica, start-up and operation of these systems and for the on-g'oing eval-

uation of the effectiveness and efficiency of their operation.

. P00RORINNAL
- _ _ __ _ _ -. _ _
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. bi'tlon: Technical Engineer-Waste Process-Iluclear'

#. , .'#
Page 2 '

!!ATURE AffD SCOPE: (CO:iT. )-

For all systecs dealt with, the incumbent provides guidance to and actually partici-
pates with other engineers and operating versonnel in the development of operating
procedures. This also includes the develo2:ent, imple=entation and on-going evalus-
tion of a Preventative Maintenance and cn Operational Surveillance Program. The
incumbent also provides supportive functions for Licensing activit'ies.

This is a technical and advisory position which requires the incumbent to utilize
his/her background in Radiation Chemistry, Mechanical and Electrical Engineering and
Environmental Chemistry in solving such probleus as: where equipnent, or a whole
system, is not performing according to design and the nature of radioactive vaste
requires i==ediate action. This means the incumbent must determine and identify the ~

cause (of ten utilizing trouble-shooting techniques), evaluating the cause so as to ',

recommend corrective action. This Technical Engineering vill chair the Radiation '

Waste Cetsittee.

PRII!CIPAL ACCOUNTABILITIES:

1. Ensure the effective, economical and efficient operatien of all plant Radiation
Waste Systems by:

coordinating and, as required, redesignind Rad Waste equipnent and systems.a.

b. executing performance tests and evaluating operational results; and
aiding in the development of operational procedures, a Preventative Main- -,. r. c.

< tenance Program and an Operational Surveillance Prograu.

( 2.
.

-

Ensure effective, cost-saving and ef'icient Seva(;e Treatment facilitica through
the development and coordination of the design, installation, start-up and
operation of these systems. .j

,
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Position Dencription .

Position: (9559) Engineer III-Nuclear Reports to: Supervisor-Radiation
(Radiation Protection) , Protection and Chemistry

.

ACCotRITABILITY OBJECTIVE:

This position is' accountable for authorising the release and/or shipment of. radioactive
vastes, as well as coordinating activities and engaging in the desi n of the TMI Wasted
Processing Disposal' System in order to ensure that releases are kept below the limits ;

set by state and federal regulations.
,

DIMENSIONS:

Value of Radiation Waste System:
Value of Total Vaste Disposal Systems:
Not worth of daily unit generation: $0 5ft!

NATURE AND SCOPE:

This position reports'to the Supervisor-Radiation Piotection and Chemistry alo'ng

-k2pervisor.-ith the Staff Chemist-Nuclear, the Radiation Protection Supervisor and the Chemistry-Reporting to this position are two Engineers II-Huclear (haste Proce'ssing).

The operation of a nuclear power plant results in the form;ttion of vaste products.
Some of these vaste products are radioactive and must be carefully treated so as not
to_ damage the environment or endanger the health and safety of the plant staff or
general public., Therefore, the Radiation Waste (Radvaste) Disposal System is n'n
integral part of a nuclear power plant's operation for, simply stated, it reduces the
radiation level of any material discharged to the environment to below limits set by
ctate and federal regulations. It is within this overall. framework that the incumbent
provides the technien1 support for the operation of both the Radvaste and Non-Radvante
Treatment System. -

-

The Radvaste Disposal Syste'm deals with all three forms 'of Radvaste: liquid, gaseous and
colid. The incumbent is constantly interfacing'vith Chemistry and Radiation Protection
parsonnel to constantly be aware of radiation levels in these systems, review calculations
regar' ding rndioactivity of the vastes and general operational efficie~ncy of the Systems.
This constant interfacing allows the incumbent to have it his/her disposal all the informa-
tion which is necessary for determining when such veste may be safely released to the
environment. . This position,therefore has the authority to authorise the release of
radvastes to the environment so long as such vastes meet or are below the limits
established by state and federal regulations.

~

Through this position's subordinates, the incu~. bent ensures the most efficient, cost-
uving operation of the Radvaste Systems by reviewing performance testin6 and eiralua-
''ons of operational.results. This allows the incumbent to take the subordinates'.

.scommendations,: refine them, and develop new recommendations.for design changes and
.

. .
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(9559), Engineer III-:luelear (Radiation Protection) ~

Page 2
'

NATURE AIID SCOPE (Cont.).q
ii.v s ons in operating procedures. These subordinate Engineer II positions also

provide the incumbent with information so as to allow this position to develop and
coordinate the design, installation, start-up and operation of the flor.-Radvaste
Treatment facilities, and they also provide the incumbent with an on-going evaluation
of the effectiveness and efficiency of these lion-Radvaste Systems.:

For.all systems dealt with, the incumbent provides guidance to, and actually participates
with, other engineers and operating personnel in the development of overall plant
cparating procedures. This also includes the development , implementation and on-going:

evaluation of a Preventative Maintenance and an Operational Surveillance Program. The
incumbent also provides supportive functions for licensing activities. This position
chairs the TMI Radvaste. Committee, and is the primary liaison with the Production
Supervision supportive staff.

,

A major problem area facing the incumbent is in the evaluation of the effectiveness
of the whole Radvaste Management Program so as to determine h'ov releas'es could be kept
to a bare minimum. . This also provides this position with its greatest challenge, for
while regulatory limits tre set on both radvaste and'non-radvaste releases, how such
limits are to be achieved is left discretionary.

The incumbent meets with the Supervisor-Radiation Protection and Chemistry c daily
basis to discuss the progress of construction of systems, informing the Sup, sor of the s

release of vastes, etc. The subordinate Engineer II positions receive general cuper-
vision and technical guidance from the incumbent. . Major decisions the incumbent makes
tithout referring to higher authority involves the authorisation to allow or disallow. the
* lease of radvastes and other, more routine, Radvaste Management matters such as,whether

to ship solid vastes on a Tucaday or Thursday. -

.

This is a technical and advisory position which requires the incumbent to possess a
,B.S. degree equivalency in such areas of knowledge as Radiation Chemistry Mechanical
dnd Electrical Engineering, and Environmental Chemistry.

*
,

PRIt!CIPAL ACCOUTITABILITIES: '

.

l.- Directly ensure that radvaste releases comply with state and federal cuid'elines by'
judiciously authorizing the release of such vastes to the environment.

2. Ensure the effective, economical and efficient operation of all plant vaste
-processing equipment by:

Coordinating the use and design of all such equipcent and systcms,a.
.

b. Evaluating performance tests and operational results, and
Evaluating and developing operational procedures.c. ;

3. Ensure effective, efficient' plant operation by providing technical support and
guidance'on Waste Processing System as they relate to overall plant operation.

'
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Position Deneription

C
Pocition: (8726) Supervicor-Radiation ', Reports to: Unit Superintendent-iluelear

Chemic try-flue lcar

ACCOUrlTABILITY OPJECTIVE:

This position in responcible for planning, organizing, coordinating and directing the

radiation protection and chemictry activitien ac well na for the control of chemical

and radiological dischargen all of which provide for the cafe and efficient operation
;

of the Three flile Island nuclea'r generating sta. tion, while ensuring its environmental

impact is kept to a minimum.

DIMfNSIONS:

' Total Worth of. Equipment: '$20011

Construction Budget - Radiation Protection

f & Chemistry Group: $160M

( Operating Budcet-Unit I-Radiation Protection
( & Chemistry Group $h50M

fNATURE AND'SCOPF.:
,

!

Thic position reports to the Unit Superintendent for each unit along with two (2) '
,

Supervinors Operationn-Nuclear, one Supervisor of Maintenance-Muclear, a Coordinntor-

Services-Unclear and two ('2) Unit Sul'erintendents-Technical Support-Muclear.
.

Reporting to this position are three En3 neern (Levels III - I)-Nuclear, a'Supervicor-1

Radiation Protection-Nuclear, three (3) Foremen-Radiation Protection, a Staff Chemist-

Huclear, rind two (2) Chemical Foremen-!!uelear. Through his/her first-line supervicorn,

!this position is responsibic for eighteen (18) Radiation Protection / Chemistry
1

bargaining unit techniciana.

.

The Radiation Protection and Chemistry Sect' ion of the Three Mile Island is primarily

responsible for three main functional arcar:

.
,

1.

. j
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NATURE A!!D STPE (CO'IT. I

O 1. !!ealth Phycice v:.ich involves the monitoring and measurement of radiation

C cources and radiation exposure;
. .

2. Plant Chemistry Control which providec for the chemical requirementa involved

in operating the plant and in prec]uling chemical buildup and attack on station

' equipment systens;

3 Station Waste Processing which includes radiological and chemical wastes and

provides for t1eir proper storage or care releace to the environment. It in

Supervicor-Radiation Protection & Chemistry'c responcibility to plan', organice,

coordinate and direct the activitiec of these functional areas.

This position is responci.ble for the llealth Physics practices used to ensure that

the radiation exposure of'all on-cite personnel is maintained as low as is renconably

achievable and for providing an effertive Personal Exposure Monitoring Program to
'

f determine those exposurec. This recponsibility involves developing procedures

and timetables for ensuring the monitoring of radiation levela throughout the

station and for all personnel, providing for the proper posting of radiation arcas

including the emergency " roping off" of high radiation areas, encuring that proper

nonitoring techniquec are utiliced, etc. The incumbent keeps hic /herself informed

of plant operating conditions and activitien to ensure that radiation exposure

levels are kept to a mininum on a " preventative maintenance" basic, and that all

plant personnel comply with llealth Phyales procedures as they pertain to their jobs.

Thece procedures are detailed in the.Hadiation Protection Manual for which the

incunbent in responcible for updating and implementing ac well as for incuring its

compliance with all existing regulationc and good Health Phycies practices.

The purpoce of station chemical control activities in to preclude component system

n failure due to chcmical attack and to minimice component /cycten inefficiency' due to

chemical buildup. The incuntent is responsible for incuring that all plant systems

are properly analyced to guarantee proper chemical control and for providing

'~
- - -- -- -.
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Position: (8726) Supervicor-Radiation & Reportu 'a: Unit Guperintendent-Nuclear
>

*
~

Chemistry-Huclear>
,

O. ''!IATUPE AUD' OCOPE (COMT. )

( recommendations to the Operations Geetion for improving chemical control. This

responsibility involves developing and implementing an effective analysis program '

~

and all necessary schedules, developing the most effect'ive means for controlling
. . ,

I'
'

.

chemical parameters, etc., and insuring that sampling and analysis is in compliance '

- with limits specified by the Technical Specification ~s and Chemistry limits specified I

, for operating systems. *

,

.

9

The off-site release of wastes, both chemical and iadiological is provided for by

| this position. The incumbent insures.that all releases are properly sampled,
,

analyzed, monitored and documented in order 'to comply with the rectilations of the
i

NRC, . the Station Tech. Specs. , the National Pollution Discharge Elimination System
_

Permit, and the applicable industrial was'te' permits. This involves providing for

f the effective operation of all Radwaste and Non-Radwaste Treattt. ant Systems and the

4 ' evaluation of oper,ational results of those systems specifically and of the Radvaste

- Management Program as a whole. .This position has standing veto authority over t.he

~ release of any wastes to the environment and provides for the shipment of solid
1

wastes.
.

.

The incumbent has responsibility for insuring the proper operat'ional' status of all [
-

'

Health Physien and Chemistry equipment through periodic maintenance, calibration,-

and functional checks. -
-

.

'

.

1

This position.is more administrative than technical in nature for the day-to-day
'

7 . functionirig of radiation protection and stations chemistry tasks are performed
,

' through this position's~ subordinates, with the incumbent being responsible for the
.

- operation of the Section as 'a wholo: and for'. integrating activitien within the' |'

b'

Section and between this Section and1the Operation's and Maintenance groups, to

: provide'for the-efficien', economical operation of the station without sacrificingi t
~

..

~

t'.*

t.radiological' safet .. - -
c

. . .

*
. .
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(8726) Supervicor-Radiation & chemistry-fioclear Page J4Pouition:

IIATURE AND TOFE (CD:lT. ).

O The Gupervicor of Radiation Protection mi Chenistry muut determine the abilities

( of subordinatec and accinn work responuibilities accordingly and munt obtain and

custain cubordinates'vork intercut. The incumbent administern, throur,h his/her

first line capervisorn, the provicions of the Union contract to the department

techniciana to insure sound Company-Union relationchipa.

FRT*ICIPAL ACCOUIITABILITIES:
.

1. Accigna work responcibilitien to cubordinates to innure an efficient functioning

of the Rarliation Protection a' Chemintry Department in the performance of.all
.

required tackn.

2. Coordirates the activities of the Radiation Protection and Chemictry Department

with the activitiec of other department activitica in an effort to obtain

, maximum station efficiency.

f 3 Direetc the ntorage and disponal of chemical wantec, radioactive wactes,
I

fissionable material and radioactive nources.
('

14 . Maintaina recorda of all dicpoced vante, operating data, inupections, monitoring

and curvey data perta. 'ng to the. Radiation Protection and Chemistry Department.

5 Providen a docimetry program to monitor and record all radiation exposuren for '

perconnel as required by Federal law.

6. Ausumes responalbility for the preparation and review of all IIcalth Physics and

Chemist,ry proceduren and programa.

7 Reprte to proper station authority all unusual operat,inC conditionc likely

to affect. personnel nafety station capacity and reliability.

.

P
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\= Position Description

. .

- Ibs ition: Superintendent Technical and Administrative Support Reports to : TMI Station
Manager

ACCOUNTABILITY OBJECTIVE:

This position is responsible for planning, organizing and directing the day to day activities
at Three Mile Island associated with the radiation protection safety (Health Physics), chem-
istry, environmental monitoring, computer terminal operations, equipment surveillance
scheduling, capital O&M budgets and coordination of administrative functions consisting of
labor relations, clerical stenographic support, the TMI observation center, document control

. center operation, CatEC implementation and coordination of the following off-site managed
services: Training, Safety, Stores, Security, Personnel.

DIMENSIONS:

0 & M Budget: TMI 1 plus TMI 2 $30 M4

Total Personnel: 80
'

NATURE AND SCOPE:
'

This position reports to the Three Mile Island Station Manager ,along with the Unit l Super-
intendent, the Unit 2 Superintendent and the Maintenance Superintendent Pool Coordinator.
Reporting .to this position are: theSupervisorofRadiationProtectionandChemistry/En-
vironmental Monitoring; the NPRD-Surveillance Scheduling Coordinator; the Supervisor of

;

Administration, and the TMI Capital and 0 & M Budget Administrator.

The TMI Superintendent of Administration and Technical Support is responsible for planning,
organizing and directing the Radiation Protection and Chemistry / Environmental Monitoring
function, the NPRD Surveillance Scheduling and Computer terminal operation functions,
-administrative functions which consist of clerical, observation center, document control
center and services interface coordination, and capital and 0 & M budget functions. All of
these listed functional areas comprise the administrative and technical support section of
the Three Mile Island Station organization. It is within this capacity that the incumbent

Lintegrates,' coordinates, manages and supervises these functional areas through the direction-,

. of the following subordinates:

' Supervisor Radiation Protection - Chemistry - Environmental Monitoring

This position under general supervision directs and supports the requirements of
both Unit 1 and Unit 2 with regard to primary and secondary plant chemistry-
sampling analyses, interpretation and reporting requirements. Additionally, this
position also directs, coordinates and supervises all radiation protection activi-
ties associated with TMI Units 1 and 2 as required by 10 CFR 20 and the standard

k7 technical' specifications . Further, this position participates in carrying out
'

the sample collection and monitoring requirements of the Station Environmental~-

-Monitoring Program under the technical guidance provided by the corporate technical

.:
.

y.. .. _ __y _,_ . . - ,, ,. -_,,y
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NATURE AND SCOPE (CONT'D)

,
_

I' - staff supervisor of radiation safaty and environmental engineering. Also, I

i this position is responsible for Jirecting day to day solid radioactive (
wasta processing, drumming and shipment activities.

- Reporting to the Radiation' Protection chemistry Supervisor are:
The Supervisor of radiation protection, the staff chemist, the chemistry4

j supervisor of Unit 1, the chemistry supervisor of Unit 2, two Radwaste foremen '

and three Radiation protection engineers.

f YTPRD - Surveillance Scheduling Coordinator
;

This position is responsible for the coordination of all NPRD activities in-
I cluding data base formulation, routine report preparation, data analysis and

; NPRD system coordination. Additionally this position is responsible for the
coordination and scheduling of all standard technical specifications surveillance
testing on TMI Units 1 and 2. As well as computer terminal operations for the
data 100 and COMEC terminals.,

Reporting to this position are:
,

Two technical analysts responsible for NPRD data gathering analysis and reporting,
on Unit 1 and 2,and the computer terminal coordinator.

Supervisor 'of Administration
'

.,

|f This position is responsible 'or all phases of office, clerical support on TMI
( Units 1 and 2, observation cet'.er operation and coordination, records and document

control center administration t 1d operation, Three Mile Island COMEC coordination,
'

as well as coordination of the fu;. lowing support services: training, safety,
stores, security, labor relations and personnel, supervisory and union.

]
Reporting to this position are:
The office supervisor, the observation center public information coordinator, the
records and document control center administrator, and the eff site services co-4

ordinator who is responsible for interface with off-site section heads and super-
visors responsible for training, safety, stores, security, labor relations and
personnel activities at Three Mile ' Island.

Budget Administrator

This position is responsible for all phases of 0 & M and capital budget preparation, 1

tracking, reporting and developing control procedures for the annual budgets as I

well as the scheduled and emergency outage budget activities within the annual :
- -budgets.-- |

|
,

*
Reporting to this. position are:

y: The capital budget auc.inistrator for TMI Units 1 and 2 and a Unit 10 & M budget
administrator, a Unit 2 0 & M budget administrator, and the TMI COMEC administrator.

' The inctur. bent' together with the head of each functional area will develop, coordinate,
! .. manage, supervise and implement the key written procedures by which each of these-

(p functional areas will operate.+

.

1
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NATURE AND SCOPE (CONT'D):

( Since these four functional areas reporting to the Superintendent are required to
provide both administrative and technical staff support to the Unit 1 and Unit 2
Three Mile Island Superintendents, this position insures proper coordination between
his functional staff and the Operations, !hintenance and Engineering personnel re-
porting to the Unit Superintendents. Additionally, this position will insure
effective integration of standard policies, procedures and guidelines into the daily
activities associated with each of the functional areas within this positions scope

of responsibility.

Major problems facing this position are in the development of implementation plans,
schedules and administrative procedures in each functional area which will contribute
on a priority basis to more effective and efficient performance of the Three Mile
Island administrative and technical support functions. This position will be re-
quired to insure a continual flow of priority information in order to coordinate
line operations and administrative staff personnel so that they may better define,
evaluate and rectify identified high priority problems and problem areas. Addi-
tionally, this position will receive frequent technical guidance and managerial
support from the Manager of Generation Administration whose office and support
staff are located within the corporate technical support staff recolting directly
to the Vice President of Generat. ion. The Manager of Generation Administration will
insure frequent interface coordination of Three Mile Island staff support activities
with other company departments on an as required basis through a close working re-
lationship with this position.

This position establishes the scope of training for the administrative support staff

('_ within each functional area and implements those training requirements specified
and implied in the standard technical specifications for the radiation protection
and chemistry areas. This position is also responsible for periodic review of the
performance of all personnel assigned to the department.

In order to successfully carry out the responsibilities of this position, the in-
cumbent must have the confidence and management skills of a professional administrator,
as well as a working knowledge of the NPRD, surveillance scheduling, computer terminal
operation, office clerical support, observation center operation, document centrol
administration, COMEC coordination, as well as capital and 0 & M budget administration.
Additionally, this position should acquire the knowledge required for coordination
of the training, safety, stores, security, labor relations and personnel service
functions. This position must also have sufficient background education, and r'.st
obtain the necessary technical schooling and knowledge to appropriately manage
the radiation protection and chemistry support activities as they apply to TMI Unit
1 and Unit 2 Operations and maintenance support. This position should have approxi-
mately fifteen years experience in management and supervisory line and supporting
staff functions.

FRINCIPAL ACCOUNTABILITIES:

1. Responsible to insure the radiation protection function is accomplished in full
compliance with 10 CFR 20 standard technical specifications and approved Met-Ed Three
Mile Island procedures.

i

,

.-
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PRIfCIPAL ACCOUNTABILITIES: .(CONT'D) ;

'

2. Manage and supervise all chemistry functions associated with TMI Units 1 and 2 in
accordance with the standard technical specifications and Three Mile Island primary
-and secondary water chemistry and radiological chemistry procedural requirements.

.

3. - Manage _ and coordinate the envir'onmental monitcring program sample and analysis on
site activity based on technical guidance provided by the radiation safety and environ-

,

' mental. engineering section head.*

.

4. Contribute to more efficient functioning of off-site support group activities by co-
ordinating policies and procedures to insure adequate and efficient staff support to
Operations and Maintenance personnel in the training, safety, stores, security, labor

- relations ana i;rsonnel areas. Function to implement technical guidance provided by
off-site supervisors and managers in the above functional areas.

.5 Implement the COMEC System on Three Mile Island Unit 1 and 2 based on technical guidance
received from the off-site COMEC coordinator and Manager of Administration.

6. - Administer the data 100 and COMEC computer terminal activities, surveillance scheduling,
and NPRD programs for TMI Units 1 and 2.+

7 Provide the direction, guidance and procedures necessary to insure the office and
,

' clerical support activities provide the necessary support to Operations, Maintenance
and Engineering as well as the planning and scheduling of Operations and Maintenance
activities on both TMI Units 1 and 2.

4 .

3. Develop the procedures and guidance necessary for the appropriate management of the
records and document control center activities as well as those of the observation -

" center public information coordinator and services interface coordinator.

9 Provide _the management and supervision necessary to develop and administer the procedures
required to prepare and track capital budget expenditures and the operations and mainten-
ance budget expenditures associated with TMI Units 1 and 2. Also responsible to recommend
cost effective control actions regarding budget administration to Unit Superintendents
andL cognizant Maintenance and Operations and Engineering department heads.

10. Responsible to insure procedures are identified and prepared according to preset
schedules in each functional area by priority in order to provide better service in
key support areas required by Operations, Maintenance and Engineering per onnel.
Specific high priority areas are stores, personnel, training and manpower assessment
activities.

.11. Responsible to provide administrative support and training to Unit Superintendents in
.such areas as mail routing and flow, interdepartment communications and job description,

preparation, personnel requests preparation, union job posting procedures as well as
assistance in establishing the supporting documentation for functional groups such as
the. !hintenance -Superintendent' Pool Coordinator and the day to day operations maintenance

: surveillance managend entrol group.
d

In addition, prot 9 e agaip ing and guidance to Unit Su nerintendents and department heads
on a priority b @ P general communications, tickle; systems, paper flow, routing

~

. h'. . and ' general b urn e , y management techniques aimed sI ecifically at improving effectiveness
- and . efficienc, .

|
i.

I.

L - ~w -.w
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..

PRIIlCIPAL ACCOUIrfABIIlTIES: (CONT'D)

2. Responsible to collect, correlate, prioritize and establish recommended plans and
schedules to correct specifically identified audit problems in command relationships,
authority and accountability definitions, morale, promotional opportunities, union
relations, policy promulgation, productivity and manning practices.

.

1

:
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1
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- ) " , , .' ' ' FITROPOLITAN EDISON COMPANY %%,d,3- 20*

,

:Positien Descriutien f.

Date: August 21, 1978 Position (7289) office supervisor-Nuclear.

Analys.t: Reports to:
'

:.

{
~

.

Organizational Unit: .Thicee P.iIe Island

Approval: Locetion: P.iddletown" .-

(Superior)
'

.

.

ACCCR:TABILITY OBJECTIVE: J'.-

-- .

This positten is responsible for organizing and directing the office services at
~

THI Nuclear Statica to ensure efficient administrative and cleric'al support for

plant staff nenbers and to satisfy co=pany and regulatory requihe$.ents. '.
.
..

*.:
.

*

DI E SICNS:
'

Reporting to the incun'oent are one Clerk-L:t.-S.r. . . five Clerks, fourteen' Clerk-Jrc. ,
. , .

and cleven Clerk-Typists. .

.

t
,

.

-
.

.

~ -

. NATURE & SCCFE:

The incutibent is responsible for:
'

1. Initiating and maintaining detailed instructions for various office dutic

to ensure that company and regulatory require . cats are net.

2. Coordinatin6 inter-unit clerleal and administrativa requirenents. This

includes: (a) Inter' acing as required with Department Heads and Superin-

tendents to ensure efficient and proper clerical coverage for station personnel
.

and (b) Ensuring adequate clerical coverace for special projects, outages,
'

peak work pericds, and-during absences of regularly assigned clerical personnel.

3 Intervie,-ing and hirin6 clerical applicants.

4. Training and orienting newly hired clerical personnel. ,

'

.

O

I

*]'*d**., FW es mW w w p** """T *T ** 7*T"f','*** * * * M P **" *f'** 7. ** ?** * | t' * y 97 3 * F* ?""
* "

* ,. .

.
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JiATUEE..& SCOPE: (Cont.)
-

_ _ _ , ,,._ ,,_,,__
..:..:..: . ..

, , ,

- . . . . ,

<., .

5. supervising cross training of clerical percennel as required.
*"

,

6. Directing and supervising the work assigncents for clerical personnel
.: . : . . : . t r- .:

-
.

L:s r:_. _ : . .. . . . . . .

- L-
~

in the general office which includes as a nininus:
for both Units

Distribution, centrol, and '-M .tenance of vital documentsjsuch as:"

a.
_. . : ..

1. Drawings and aperature cards
9 Technical Eanuals.... -------. . - - -

-
- - 3 Procedures

,

4. FSAR's
5 Technical specificaticus " '

" _ _ . . . . . _ . . . . ...___.6. System Descriptions .-

-7 Haster Turnover Packages
- - - -

. .:.. _.
-

-.,.
-

.. .-
. . b. . Word processing .

.
-- -

.

Payroll and pe,rsonnel related duties fo.r both bar6aining unit
-- . . . . . ... . . .. .

- -- - -'c.

-- - personnel and production, non-bargaining unit c=ployees
.. ... __.. . . . . . . .

d. Administering the Petty Cash R:nd

=~ E,-- Froviding guidance and direction to clerical employees assigned to various
.

departments *.
.. . . U- -7- : ~ ~~ -. , . . . . .

-- ---
- --

. . . . . . . .

E~ 1 * 8*,'' ? Administering and implementing the clerical requirenents within Generation'

.

procedures, TMI procedures and regula. tory requirements.

I~9v- hinInisterin6 teleconnunicaticas for statica personnel.

" ' 10. Deter:aining the need for office equipacnt to promote core efficient adninis-.. . . .... . . . . . .. .

. . . . . . . . .. . ... . . . . _ . . . . . . .. . . _ _ _ . . . . . _ , .,,,. ,

. trative support.
-- - - - ' - - - - - - - - -- -

11. Developing and maintaining a mail distributicE s'ystem for station personnel... ,. . . - .. . . . . . .

12. Completing other projects as assigned by .

. _ -(Superior)
. ..:. : . . . . .: : r. .: . :. . : - .: ;c. .

t ce.. s .: *.eur* +:..: ar- .. : ..:. . . . _: C c . _ a ::. . ;_ , .

VilGCTpAL ACCCCTA3ILITIES:
. . ..:. :----..--. .- - - .

e s: :r: :r.: . c.- .u-_: - . - . . . - - - ..:,

1. Directs the activities of the clerical personnel at TMI to achieve maximum

.cificiency and accuracy in the perfornance of their duties.
. . . _ _ . . _ . . .... . . . . ,

.

P00R BRIGlliT
' .- .* .e e -et- -.-+ ean ._*,-s--- i,,w,.=_=,_,, , ,

..
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. TRIT!CGAL -ACCCi.".'TABILITIES: (Cont.) -

. .. -

2.. Initiates detailed instructions for va_ ous office duties to ensure thatd

.

ISIS:'IC-. cc=pany and regulatory requirements are cet.

3 Analyzes, reconnends, and implements office systems and equip;ent to promote

m' ore effective a:'.ninistrative support. 35711 :-

4. Develops and maintains amil distribution systen for station personnel to
. .

ensure maximu t efficiency in distribution of correspondence.-

. ..

5 Ensures that daily payroll and related reports are completed accurately and
.. . .. .

in accordance with conpany requirementn.
.

.

6. Administers telecommunications for all site personnel.
-

:. -:-:-.. _- - - - . . . . . . . . . .... . . . . . .

...u.... .

. . . . . . ._ .. . . . . .

.

. .. . . .. . . . . .. . .. . ._.
. .

._...,.._ . _..._.. , ..._... . . s......_._.. -

.. . ..

. . . . . . . . . _ _ . . . . ... ..
.

.

-

. .._.. .... . . . .

. ._ ...,_.....s........
.. . . ..... . . .

.
A2__,..,.._..,. .. ._.. ... . . . . . . . ...

.

.
.

. . . . . ,....... ,. .............. .... . . .

r........... . . . . . . . . . . . _......... .

. . . . . . . . ...

. . . ~ . . , . .
... . . . . _ . . . . . , . . .

... . ... . . ..= . u. .. . . . . -. .
.- , . . . . . . .

..
..

. .

.

.
.

..... .
..a.. . . . . .

.

-

.. . . . . . _ ... .. . _ . . . . .
. . . ,

.
.

...<... . . . . . .+.e_.... :. . . . . . . .. . . . ...

... .. _... ... .. . . . , . . . ..

.. .. ..
_,

.

r

_ . . . . . . . - . . . . . . . . . . . . -
1.
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'
-METROPOLITAN EDISON COMPANY' -

. . . .
/

' ~ : Position Description -Nr b^ h I
^

-
) Position: (8125) ~ Supervisor - Administration - Reports to: Superintendent

i Nuclear Admin / Tech,

Support

'_

ACCOUNTABILITY 0JBECTIVE:

This position is responsible to the Superintendent Administration / Technical Support
'

for implementation of Company policy in the area of Labor Relations, Office Services,'

Records and Document Control, Public Relations as well as acting as liason and
,

; buffer for the security, training, stores, observation center and personnel functions.

DIf1ENSIONS:4

.

Exempt Employees: 5

Non-Exempt Employees: 30

'h
NATURE AND SCOPE:

This position reports directly to the Superintendent Admin / Technical Support along

with Supervisor Radiation Protection and Chemistry, NPRD and Surveillance Scheduling

Supervisor, and Supervisor - Budgets and Special Reports. Reporting to the incumbent

are the following:

* Office Supervisor - Nuclear - Responsible for organizing and directing the day to

day clerical work loads of the TMI Station Staff.

L

* Coordinator - Public Information - Responsible for providing the general public

with general information related to Three Mile

Island through the conduct of information
,

programs at the Observation Center, pre-arranged
j p.
L tours of the facilities, and through outside

groups upon request..

i

'
6



.

' [. * ) Sup rvisor - Administration - -2-- * . _

'V ~ _ _ Nuclear*
.

,

..

h NATURE AND SCOPE: (CONT'D)

-* Administrator - Document Control - Responsible for establishing and maintaining
' the document control system including meeting

the requirements mandated by the NRC.

-* Coordinator - Services - Responsible for acting as liason between station staff

and the station services groups i.e. training, security,

stores, safety, and personnel. This position will tend'

to serve as an on-site buffer to off-site functional

managers.

The incumbent will work with all members of plant support staff through their respective

supervisory channels in order to maintain an effective and efficient plant operation

through administrative support.

h
The incumbent will interface with Lebanon Division, Generation and System personnel

departments to coordinate management employee relations with both salaried and

bargaining unit personnel. Some of these responsibilities will include salary

administration, personnel record retention of on-site personnel., job posting coordination
_

- with Station and management approval, identifying personnel needs, screening

resumes with follow-ups to affected supervisory staff.

This position will also be accountable for overseeing the routine administrative

policies and procedures and ensure that they are being followed. Initiate in-

house policy changes which affect administrative procedures and related correspondence. ;

i

1

The incumbent will develop and provide specific reports regarding clerical utilization

and increased administrative support. Will further be responsible for being aware of |

[ and developing'the needs for new office equipment which will, when implemented, effect

increased administrative efficiencies.
!

I
l

_ _
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'@ )' Supervisor - Administration - -3--
.y

Nuclear-

..

'

..

NATURE AND SCOPE: (CONT'D)

The-incumbent will have overall responsibility for the development of a practical
,

and workable document and record control system which will comply with NRC regulations

Will ensure that this program is properly integrated into the overalland. policies.

Generation Division Record Retention Program.

Will further be responsible for the preparation and implementation of Generation

Procedures on specific administrative related subjects as applicable.

The position's greatest challenge will' be to provide guidance and assistance to the

various administrative functions, with interfaces within all station support, in

order to achieve maximum efficient utilization of available resources.

The incumbent will be totally responsible for establishing and maintaining a grievance
.{

-control and filing system as defined in the approved generation procedure. Will

further be accountable for monitoring and assuring line staff training in the area

of Labor Relations.

The incumbent will attend Station Superintendent personnel staff meeting to

review personnel action items which may be contemplated,.in motion, or approved.

Assist in making recommendations of qualified candidates for consideration of

new/ previous filled positions'.

The incumbent will assist the Station _ Superintendent.in the administration of the

Manpower Assessment Program, and coordinate the actions / recommendations as

determined by Level III and Level II fianpower Assessment Conmittees. Will be

responsible for developing and maintaining a follow-up system to monitor status of

b. _incompleted action items as generated through and by these committees relative to

each employee in order to retain program effectiveness.

- _



,

[ f M .~ ) Supervisor - Administration - -4-
* Nuclear-. .

. . . - -

PR11CIPAL ACCOUNTABILITIES: .

1. Direct the activities of subordinate staff personnel to ensure maximum effective

and efficient administrative operations.

2. Maintain harmonious relationships between staff personnel by interacting with

and keeping abreast of events which may impact on personnel interfaces.

3. Provide counsel for' employees on matters relating to company policies and

procedures.

4. Establish an effective system to maintain control and appropriate distribution

of all plant operating procedures and document control.

5. Be the administration representative at mutual problems and first step grievance
;

1

meetings with company and bargaining unit representatives.*

6. Have a working knowledge of the union contract and be able to interpret the

( provisions as stated therein.

7. Interface with the Station and Unit Superintendents when policies and procedurds

are not being adhered to with suggestions / changes which could improve staff'

efficiencies and personnel morale.

8. Be the intermediary for the Supt. Admin / Tech Support regarding the implementation

of both verbal and written policies, communications, and directives from System

Personnel and/or Generation Management to the Station Support Staff.

6/1/78
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.,, , METROPOLITAN EDISON COMPANY, y,
Position Description

OtO

( Position: Administrative Assistant-Relear Reports to: Supervisor-Nuclear
Budgets & Special Reports

' ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing administrative and technical support to
~ the Supervisor-Nuclear Budgets and Special Reports, in the areas of budgeting,
secounting and general administration.

~ DIMENSIONS:
.

Exempt Employees:
Non-Exempt Employees:
Operations & Maintenance Budget: #74 M
Capital Budget: /rn

NATURE AND SCOPE:

This position reports to the Supervisor-Nuclear Budgets and Special Reports along
with an Administrator-Nuclear and a COMEC Representative.

( This position vill assist the Supervisor-Nuclear Budgets and Special Reports n
the compilation and tracking of the Operations and Maintenance Budgets of TMA-1
and TMI-2, as well as assisting with the input and analysis of the Capital Budget
for both-units. The incumbent must be familiar with the company's bookkeeping and
administrative procedures, in addition to having a general understanding of the
-nuclear plant operation.

The incumbent will routinely provide updated account numbers and accounting procedure
guidance for station personnel. Additionally, he vill make periodic audits of
payroll, materials and other expense documents that input TMI accounting information
to the Met-Ed accounting systems.

This position is responsible for preparation and coordination of the Station Vehicle
Budget. He vill review requirements with department heads and schedule additions
and replacements as required;

This position vill accumulate and update standard costing data for various recurring
plant operating activities and materials for use in budgeting and plannirw, functions.
Similarly, he vill maintain consolidated budget reports and graphs for subseytent
review and. analysis.

The incumbent will provide general administrative support to station superintendents
and technical staff, as required, in accounting and non-technical concerns. He vill
astist in.the preparation and tracking of Capital and Maintenance work orders.

This position vill control budgeted departmental overtime quotas, as well as
. supervisory overtime administration. These activitics provide an important cost
: control vehicle and expenditure justification documentation.

_ _ _ . _ _ . _ _ . . _ . _ _ -._. _ __ _
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. Position: ' Administrative Assistant-Nuclear Page 2 '.

PRINCIPAL'ACCOUNTABILITIES:

1. Assist in the forecasting of O&M and Capital expenses.
.

' Prepare'and update the Station Vehicle Budget.2.

3. Provide accounting guidance to station staff and audit accounting input
'

-documents for accuracy.

h. Accumulate and record standard cost data as related to normal station'
operations.

5. Provide routine administrative support to the station superintendents
and to the Supervisor-Nuclear Budgets and Special Reports.

.

.

.

|
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- .. ' METROPOLITAN EDISON COMPANY-

;

e bPosition Description _ s

- O *P Wb'
[ .

Position: Administrator Budgets-Nuclear Reports to: Supervisor-Nuclear
Budgets & Special Reports

.

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing administrative and technical support to
the Supervisor-Nuclear Budgets and Special Reports, in the areas of budgeting,
accounting, cost control and general administration.

DIIENSIOUS:

Exempt E=ployees: 125
Non-Exe=pt E=ployees: 291
Operations & Maintenance Budget: $30M
Capital Budget: $8M

NATURE AND SCOPE:

This position reports to the Supervisor-Nuclear Budgets and Special Reports along
with an Administrative Assistant and a COIEC Representative.

(
The daily operations of a commercial nuclear power facility provide a variety of
' situations requiring accounting control and administrative support. The individual
must be familiar with the technical aspects of the nuclear plant operation as well
as the company's accounting and general administrative procedures. The incumbent
frequently interacts with Corporate and station management personnel in the performance
of his accounting and administrative duties. The constantly changing admiristrative,

support organization and management structure requires him to be flexible and objective
in his approach to administrative problem solving and coordination of budgeting
activities. ''

This position is responsible for the coordination, submittal and trackini of capital
projects and their associated expenditures. The Capital Budget requires continuous
reviews of expenditures, cost forecasts and technical priorities. Additionally,
the incumbent provides guidance to engineers and feremen in the development of
project cost estimates and in the initial preparation of vork orders. He is often
required to determine wh' her a project can be appropriately classified as a Capital
or Maintenance job. AdM - nally, he insures that proper management approval is
obtained prior to the iniu 'on of all major station projects..

i

He vill assist the Supervisor-Muclear 3r.dgets and Special Reports and Station |
Management in the preparation of the c frici't1 and revised O&M Budgets for both units. I

He vill also assist in the monthly tracki"; and analysis of the O&M expenditures. |

This position is responsible for the ini.'ai development and real-time tracking( of Refueling Outage Budgets. It is important that expenditure indicators and
cost control methods be utilized during the dynamic cost intensive refueling

. outage period. The incumbent vill also accumulate and publish refueling cost
data for subsequent review and analysis.

|

, _ _ - . _ . _ _ _ _ . _ _ _ _ _
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P:siticn: Administra, tor Budgsts-Nucitar Paga"2 -
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NATURE AND SCOPE: (Cont'd)

The incumbent vill assist in the presentation of budget infomation to the
semiannual meeting of the TMI O&M Committee--a review committee composed of
Management Representatives from each of the companies that share ownership
of TMI.

This position vill provide general administrative support to station superinter. dents
and technical staff through representation at Generation and Lebanon Divisier.
meetings concerning accounting and non-technical areas.

During the implementation phase of COMEC (Construction, Operations and Maintenance
Expenditure Control System), this position vill be extensively involved in the
developnent of new station accounting procedures and cost controls as well as
reformatting and inputting existing work order infomation.

The incu::foent is required, from time to time, to perfom extensive cost analysis
studies and to-be a source of historical TMI cost data for various reports and
planning projects.

PRI3CIPAL ACCOUNTABILITIES:

1. Assure that accurate and timely updating of the Capital Budget is continued.

2. Provide technical and administrative support to plant staff for accounting _
related concerns.

3 Provide guidance to assure that Capital and Maintenance Work Orders are
accurately written, tracked and timely revised and closed-out.

h. Perfom cost studies and provide historical cost data for various
'-

administrative and regulatory concerns.

5 Assure that appropriate management approval is obtained for all major station'

projects. _.

.
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- METROPOLITAN EDISON COMPANY S/3'2 f[D ' ,i ,

N/t G _r.
~ '

Position Description 7'' ks~

- i Position: Supervisor Nuclear Budgets and Reports to: Supervisor-Generation
'

Special Reports Administration

.

ACCOUNTABILITY OBJECTIVE:

-This position is responsible for providing administrative and technical direction
to TMI Station Staff in the areas of_ budget preparation and tracking, cost contrcl
techniques and coordination of all plant accounting activities.

DIMENSIONS:

Exempt Employees: 125
Non-Exempt Employees - 291
Operations and Maintenance Budget: $30M
Capital Budget: -$8M

NATURE AND SC0FE:

This position r(ports directly to the Supervispr-Generation Administrati An.

Administrator, at Administrative Assistant, a COMEC Representative and one clerk
report to this pccition. Additionally, the position provides technical direction
and advice in acceunting to payroll and stores personnel.

The daily operationt of a commercial nuclear plant facility present an array of
_

diverse problems dealing with budgets, accounting and cost controls. This indiv.idual
must be familiar with the technical aspects of the two nuclear plant operation as
well as the company's accounting'and general administrative procedures. Working
in an atmosphere of regulatory change and a growing corporate administrative support
organization, the incumbent is frequently faced with problem solving and procedure
development situations. He works closely with Corporate and Station Management
personnel in the development of station policies and goals and provides guidance
with respect budgets and personnel forecasts.

'It is the incumbent's responsibility to ensure that efficient and accurate accounting
procedures are practived at the plant. He provides training and guidance to
plant personnel for completion of the various required accounting related forms,
such as work orders, time chects, expense reports and material requests. He is
responsible for having periodic audits performed on the various accounting data
forms Generated at the plant. Additionally, he is responsible for the accurate
preperation and cost tracking of capital and maintenance work orders. He provides
guidance to engineers and foremen in the preparation of cost-benefit analysis and
job cost estimates.

This position is responsible for the preparation and tracking of the Operations and
Maintenance Budgets of both Units 1 and 2. He routinely analyzes various aspects of

,

.the budget and recommends cost control alternatives to meet the goals of management. |

([s The incumbent is a member of a Generation Committee that will prepare formal l
procedures for O&M budgeting and expenditure tracking and reporting at all Met-Ed 1

power plants.

I
1
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% Po ition: - Sup:rvisor Nuclear Budgsts and Special Reports Page,2 -*

.
.

NATURE AND SCOPE: (Cont'd)

The ' incumbent assists in the preparation of rate filing exhibits (for all three.
GPU companies) and supports senior company officials as the TMI " cost specialist"
in rate proceedings. Additionally, he is responsible for providing accurate cost

~

. input to required regulatory reports and other electric and nuclear industry
surveys.

During .the_ implementation phase of COMEC (Construction, Operations and Maintenance
Expenditure Control System), this position vill have a major responsibility for

L(1) the conversion of existing accounting, payroll and work order formats to the
computerized COMEC system formats; and (2) the training of plant personnel in use
of new COMEC forms and procedures.

He is responsible for the planning and presentation of semiannual TMI OLM Committee
Meetings, at which operational plans and problems (including budgets) are presented
to and discussed with. Corporate Management and Management Representatives from each
of the three companies that share ownership of TMI.

Since payroll is such a large part of budgeted expenditures, this position is
responsible for the preparation and analysis of personnel projections for future

,

requirements.

(PRINCIPAL ACCOUNTABILITIES:

1. Compile and track O&M, Construction and Capital Budgets, along with the
Personnel Budget to ensure that present and future needs of the station are
realized.

2. - Compile various data and prepare reports and procedures relevant to the
varicus cost control and administrative needs for a nuclear station.

t
3. Provide administrative and technical guidance to plant personnel in'

- budgeting, material procurement, project planning, and contractor support.

; h. Provide continued education and training to assure proper accounting
procedures are practiced at the station.

5 . Coordinate the implenentation of COMEC at the station.

6. Perform cost studies and special projects, as required.

7 Develop and. motivate the other individuals in the TMI Budgeting Group.

-q_ . . . . .
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METROPOLITAN EDISON COMPANY* ;. .:

Position Description h 7[7-$ S d-

Date: .fune 9, 1978 Position: Supervisor-Generation Security

Analyst: Reports to: Manager-Generation Quality Assuranet

Approved: G.P.U. Unit: Me t-Ed
.

'

Organization Unit: Generation

Location: Reading
.

. ACCOUNTABILITY OBJECTIVES ,

' This position is responsible for administering *and coordinating all Generation
~

Division Security activitien throughout the Company's Generat ing stat innn and .

Generation Division staff and assuring compliance with all Federal and State laws.

DIt!ENSIONS

Generation Division Employees: 800 (Approx.) ~

0 & M Budget (1977): $26.4M

Total Capital Investment: $384.M

NATURE AND SCOPE

This position reports to the Manager-Generation Quality Assurance along with the
Supervisor-Quality Control, Supervisor-Quality Assurance, Supervisor-Licensing
and Director-Training. Reporting to him is the TMI Site, Protection with a staf f of
fifty (50) Site Protection Personnel, supplemented with Contract personnel.

The incunbent is responsible for supervising the planning and preparation of
Generation Division Security programs, plans and procedures. lie also assists, -

upon request of Manager-Generation Quality Assurance, the GPUSC Security Manager
in developing security programs. He works closely with Generation Division
Managers and Station / Unit Superintendents to supervise the formulation and
implementation of station security programs. These programs encompass training
required by law, by regulatory agencies, such as the U. S. NRC and Pa. State
Police for both exempt and non-exempt personnel, lie is responsible for the
coordination of all Generation Division security construction projects.

The incumbent is responsible for providing to t'he Training Department those
records necessary to ensure compliance with Federal and State lnus.

The incumbent is responsible for assuring that liaison is maintained with
Federal and State law enforcement agencies.

~

The incumbent's most frequent contacts within the Company, are as follows:

1. Generations Corporate Staff: Coordinates security training, plans,
requirements and procedures.

1

2. Met-Ed Corporate Staff: Maintains security liaison to assure consistant |
approach at the company level. l

l

. n. -
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3. Met-Ed Training Department: Coordinates activities with the Met-Ed Director
of Training on training programs for security personnel.

IIIs most frequent contacts outside the company, are as follows:

1. U. S. NRC: Discusses existing and pending legislation.

2. Pa. State Police: Maintains liaison, coordinates drills and training.
.

3. Vendors: Contacts vendors for materials and other accessories used in security

programs.
'

4. CPUSC: Meets with the CPUSC Security Manager to discuss security policies and
philosophy.

*

.

*
.

5. Penelec and Jersey Central: Discusses with his counterparts in these companies
security plans, programs and implementation.

6. Other Utility Companies: Meets with peers in other utilities to exchange
information on security methods and programs being used.

,

The incumbent must t' ravel approximately 1,000 miles per month in the performance of
his duties. Ile conducts weekly meetings with Station Site Protection Personnel for
the purpose of monitoring progress, formulating security goals and directing the
station security programs.

The Position's greatest challenge is the developmr.nt and coordination of meaningful
and successful security programs for improved performance and compliance with legal
requirements.

_

PRINCIPAL ACCOUNTABILITIES

1. Coordinate with Generation Division Corporate, Met-Ed Corporate, GPUSC, and
other operating companies on all aspects of security to assure utilization of
the same basic approach to security. -

2. Develop, recommend and coordinate implementation of policies, plans and
procedures design to provide physical security for generation f acilities.

3. Response to security audits of Generation Stations.

4. Maintenance of liaison with Law Enforcement, and Civil Defense of ficials as

appropriato. -

5. Supervision of the security training programs for security personnel in
accordance with Federal and State regulations. .

6. Review and evaluation of security plans, procedures and programs in order
to ensure compliance and to upgrade security requirements.

.

|

,
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i ~ . METROPOLITAN EDISO'l COMPANY.

Q[ b -[[
*

- POSITIOIT DESCRIPTIOUS ,

. . . .

( Date: January 8, 1977 Position: Supervisor of Training - Nucicar

Analyst: Reports to: Assistant Director-Generation
Training / f

''

Approved: 2
'

-

G.P.U. Unit: Met-Ed -

.
Organization Unit: ' Generation - 00fs '

~
" --'

.

I Location: TMI .
-

'

" '

- ,
,

. .

_ _ _ _ _

. . . _ .

,. . --, u- - -
,

.,.

. .
,

r ': -

ACCOUNTABILITY OBJECfIVE: -''' '- *

- * .. . _ . c. , . . . . .. .
~

This position is responsible for the formulation, ahhistration, and impicmentation
of training programs at the Three Mile Island Nuclear Station, and assuring that-

. these training prograns comply,vith all Federal, State, and Local lav, and that they
;. . . result in personnel whose technical qualifications meet those regulations.

.
. . . -

- -

.-
-

- . . ,
. .

.
. .

&. . . .. .. . . . .. - . .
.. - .c . '4

.

r-- .

~ DTMDISIONS:
-

:
- -

,. .

KE-
.{

- Budget: $500,000 .
- - .. ?!- t . :.q.. ....

. b, E
.

5 |Personnel: 375 (Training)
~ * .n ..

-

' *

- .

,

Two nuclear Units: One 'in operation; one under construction . f,
.

-

. . , ,
.

,

* ' - ; ..
.

.

RATURE OF SCOPE:
'

> - " " .w . *

This position reports 'to the'dssistant'Dir'ector' Generation Training. ' Reporting to
him are tvo (2) Group Supervisors Technical Training-Uncicareach with a ataff of

-

two (2) Adrdnistrators-Nucicar Technical Training. ,,

The incumbent is responsible for supervising the trainius activities nod training
personnel at the Three Mile Island Nuclear Station. He works closely with the Unit'

Superintendents to supervise the for ulatica and implementation of station training
programs. These progrc=s enco= pass training required by lav, by regulatory aScacies
such as U.S. URC, PaDER, OSHA, etc. for both exenpt and non-exempt personnel.

,

, -.

The incumbent is responsible for establishing and maintaining records of station
training as required by Federal and State lav and by Co=pnny end Division policy.
These records are sub, ject to frequent inspection and audit by legal and regulatory ,.

,

agencies.

The incuchent is responsibic for ensuring that station training programs meet the

(_ ' require =ents of federal, state and local lav, rules, and regulations.
-

*.y

a

' OIN M $D t__F- s -- -m-- 4_ - - , .
-

g



2
, .

,- . . - - .
. .: ,

~ -

',
L -

..

-- ..

.
.,... -. , , .;.. ,

The positions greatest challenge in to maintain a training standard which complies
with or exceeds changing regulatory requirements in order to maintaili a sufficient

( |number of licensed operators to permit, plant operation and to do so within the . '( 1

department budget.
-'

, .

.
s. .. . -

. y= _ -
.

.

',. ,
. ,; j.,..

= _
...-........,..a

-
- <4<' ~

PRINCIPLE ACCOUNTABILITIES: '
-. .- m

- - .
'

: :( ,_. , .Qw
,

1. Formulation, administration and imple=er'itat' ion of training programs for
- -

; exempt and non-exempt personnel at the Three Mile' Island Huclear Station.
~

.

This includes curriculum develop =ent, training material preparation and Jef .

presentation, scheduling, examination preparation and administration, and
-

.. ;
1

,
. - j. ,

3[.,,.,

program evaluation.
. + - ., . , ,

- .. - .-.

2. Originate cad ~ implement specialized nuclear training programs for auxiliary -
-

operators, reactor operators, shift supervisors and foremen, and plant ^
engineers. These programs prepare personnel for ERC Reactor Operator and

..

(.-

Senior Reactor Operator Licensing and must fully comply with regulatory '

-

'

.- ..
. _ , q;. s .. c . -, ,* w . :.2 . e . ,' . ., .

. . . _.- requirements . ,'' .- .- n . . . -

c
. - - . ,

e.: .
.

.
.

- ..

3.' Responsible for developing and implementing the TMI operator Requalification
< - Program (10 CFR 55. requirement) for continued HRC licensed operator V' -*

certification and continued station operations. , , ,

..,- .,

,.:... . . ,__ _ _ ,

15 . Responsible for montaining the necessary records and reports which cre subject -
to NRC Regulatory Division inspection nna audit. ,

.

,,,y . .

.
.. .

, ,,
.

.

.
- -

.

,f~'.f - j ( .
- .-

.' .

,

_. _
t5 Develop procedures necessary for au effective training program. ,

.
. - ,

.

. . - ,

Q . -

, J 6. Review and reco==end new training progracs to' deter =ine suitability for ,

. 0, . , . . .use by station personnel. -. . .: . . . . -

..
-

. -

7 Review progress reports, counsel individuals on training program perforcance,
-

and evaluate training effectiveness. . .,*

..
. . . _ . .

d. I.ssist the Unit Superintendents in the. appraisal of certain plent personnel
.

. . ',
- - -

.

under consideration for prctotion..
.

.'
-

, ,

9 Issoist the Unit Superintendents in projecting required operator man pmer and
_ rccormend cypropriate training steps to r,upport project.ed requirements.

, , , , :. .- , . . _
.

,

Involved in labor relatiens aspects of negotiating and implementing nev
~

10.
' '. training programs and requirc=ents, and ensuring that existing program' - -- --- m -

. requirements are met. .
- . , . - , ,

,, ,,

,

- .

- .. ..

Report training program progress. and evaluations to the Assistant Director-
-

11.

-
. . *r.,- - ,- :

- -

[
. -

:.;-Generation Training es requested. .. ... .

,
. ,.

,
- ;.3:

.' -

. ;
- :-

-
,

,

. ,

,

e .

J. .. .
.... 2'

'

' .f,
'

. , _,, , , ,

.- - - . O ' .2 . ..

~ kOR fyy| :
,

e

,
.

.
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- Position Descriution -
.

*

. .,

Pasition: (6697) croup Supervisor-Technical Reports to: Supervisor-Training-Huelcar !
, *

.
. Training-Nuclear . , ,.

s . . -
,

-
- -

. . ...
.

* -

' ACCOUNTABILkTYOBJECTIVE: -l
'. ...

' ' '*

: " *.u :.v. :, -}-'

...

' . . . * . ,
.

* - * . . .

This position is responsible for the planning, preparation and conduct of various *.. i '..
trcining programs for the Three Mile Island Staff. This includes providing administra - '.
tive assistance to the Supervisor-Training-Nuc1' ear in the areas of program development, " -'

, audit, review, planning, and evaluation.
~

4- - - b .- ; C 'l '" x.
'?- ' ;: ';' ' <: v.:.;'

.: * *^' - -

"., 'In 'the'; absence of the Supervisor-Training-Nucicar, the incu= tent is responsibic for the
~

_ . . . , ... .. . .. , .

- training depart =ent administration and the conduct of any required auilt by the' Unclear .
2- '.

. .
- ' .- .1.; . . . . ; .L 9~i

- - ' -
, ,

,. y . - .' : . .. . .
.|

*~ * -

Esgulatory Staff. . . ~ ;-
- ;... ., ..'. _

*
.. . . . . . .-

. f.,.n . : .q.,; . :q. , , - . ..-- - ..

. DI:nEUSTonS:
'

; - _. *
.

-. . i ;. - .' ., , . -
|

. .

.. - - ,

*;
. . . . * _ _ , , ,.- .- ,

s
. , . ..~

. '

- .. .' . v
' ** - . - ' ; h. . ." * :' |.

-

:* * 3 - . ---
.- .

,. ,

* .,,
,

> Personnel: 375 (Training) Direct supervision of at' leas't' two' instructors a:id 'tEcinf ,7
' ' * h. .. _ '

'

' students. , ~ * '

. 2. . :. ~. . :3*
''; ' ;.- .

.-

..
.. -

, . ..
,

. ; .- ' - - ... . . . .. .. . '. ..~V.*
..

. :. . .- ;. . .' *
* - * * -

..

t[ATU2 AITD SCOPE: ~ ,' .4 : -
. - '.' '

..

.
.

. - . - r., . . . . . . . -s,' . ..

. . This positica reports to the Supervisor-Training-Nuclecr on' the TMI, site along Vith
,

.cne (1) other Group Supervisor-Technical Training-Nuclear. i
. . . ,- . . . . . - - . .....

,

, . . . . , .. .
.. .

.
.

. .- -,, . - -
,. ,

.,.

,'' The incu= bent is responsible for planning, developing a id conducting both URC regu-
~

* . latory and non-regulatory training pregrces. . This includes directing and coordinating
'

. ,

the efforts of two (2) Administrators-Nuclear Technical Training in the areas of ' 3
ccheduling,' developing course outlines, icsson plan preparation, examination prepara- ' . '

'

t ' --. tion and nW stration, and progran evaluation. .

~
-

_ |_.
-

. ..: ~ . . - ..

- . .7,,.;.
_

..

This position is responsible to originate and instruct specialized nucleai training
'

'

progra~- for reactor operators, auxiliary operators, shift foresen, and pl.cnt engineers.
These progra=s include complex theoretical and operational reactor plant , concepts. _. .,.

. ..
,

c-
..

-

~ The incumbent also. assists'the Supervisor-Training-Nuclear in naintaining the necessary .~
records and reports which are subject to the NRC Regulatory Operators Inspections.

:-* * . . - . . . ... .

When reque'sted, the incu= bent aides the Supervi' or-Training-Nucicar and Staff Sup'er- '.1s
visors in the appraisal of certain plant persannel under consideration for possible * -

future promotion.- . ....
_

; --
... . '

This position ~ coordinates and assists other assi5ned instructors in establishing c'. ass -
cutlines, obtaining instructional material and conducting class sessions.

. .

( The incushent, upon request, counscis individual supervisory end non-supervisory stari(')
members concerning personal developnent needs for thcuselves and their subordinates.

-

.
-,

. .. p

.

* .

, ,
*

.

.

'

ens . .e. . . . . ,h- _. . ..
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posi;,10 t: (669i) Group Supervisor-Tzchnical Training-Btycicar
,

*
- 'y,, '

.- . . - - -.
.

. .
. . .

3 .MATuas ATTD SCOPE: (Con,.) . ,
- -

,

- . .

C The incumbent spends time-off hours talking to various civic and service groups -
.. .

'

to hcip create good public relations and educate the public on the production or, J.
-

electricity through nuclear energy. . '. ,. ;. .:
^ *

-

..
.

. . . . -

'
. ..

The incumbent's position is considered to be both administrative 1y and technica11y
,.

.*. 'oriented. *
- - ; -

-

- . * - - :. .. -h'.. . .: '
-.

. .
. .: : .: - ; t .;m. . . .r..'. .m. . ,. -

- -
.-

,

. :5
.. . r. ; . . .

.. . .. . ... 6 . . - . - .. .

. . 4 ;. . / . " '. ifu.:.. .:: ;; .~ ~.,y
.y..y..... .

. . . . .. -
.

. < . . .

t.: ..e M.
,. w.

... ,, ..- . . . . .. - . . . . . . . ...

PRINCIPAL ACCOUNTABILITIES: - - .-. . ;. .;' .Q.t.. /.

...
. . . . .

, .. -. .. . . ... a . . . . . . y. m ;. --.,.
. . . .

. . . ... . . . .-

Develch,~ coordinate, schedule, and administer tr'ainhs and re-training programs, -
[,.* 1 .' including course outlines, lesson naterial, evaluation exa::u. nations, and assign

<

: . c t |.N. 6 M. .....l..-;&.M. .,M,at.
.' ..nent of instructors.'

. :
1. .. : ,; . -

.,
. . -

. ., ...
. . , c . , ., . a. .. .,m. . . . .

.
.

.,

. ,. . .. . . r
. . , .. auxiliarf ,- J' 2. Instruct specialized nuelcar training progra=s for reactor operators,.s,..< :

w
. ~ .:; .. . -. . . . .

. . ... .. . 7 .. .-... . . . .. ,

~ ,

. ' operators, shift fore =en, ' plant enh;ineers, and shift supervisors. . , ,,

. .

. ,;g'

.

. e , .. . .. .
.

,

.
_

. .;..... ~u:.s _ . .. . . ..
-.

3 . Evalu$te c$urne instruction and student progress to determine effectiveness of ,-

,

s. . , . .

{ : . . s*.:. . . . .. . . . .training programs.
, ," . . . R. Z,.4793. f. .. . 35;s:j . .. ;.,

,,- , ,, ', .,
-. - 3;-

~
~

.,- .

1,ssisSs the. Supervisor-Training-Huelcar. in naintaining the necessary rceords.and _-

[ 16. -reports which are subject to NRC Regulatory Division inspections.- ;gy _ j.,. g.g .
^

,
'

,

p .

-

. . . - .. .
. .

. . ... .. - . . .:-. ~
.. . . . .

.
.

~ Upon request, aid Plant Superintendent, Supervisor-Training-Uncicar 'and Staff ,,~ p

C.
5'

. Supervisors in appraisal of certain plant personnel under considerat,lon for , ;g
-

,

- pro =otion. .
.. . . . . g . . . ' Q.. W', .6 .n. . .' * W ~?. :.. . . .'' . u: . . . , .s. .. . d .. .. .'. : - c .. .

.-.

.- . t:n . m. . ..-
- . , . ~ .. . .. : - .. . - , . .~.n . . .; . .. nu :.. . .

6.1 Cocrainates and assists other assigned instructors in establishing class ou';11n.es,
r ttainine- instructional =2teric1 and conducting class cessions.

.
' .: . . . .;. ,q..-o ,.

* r. . .r. . . , , , . . , ,,- .1". .; : .- -: ~: :::
a

- :N. .~ ~. . ..
^ :. z : .;. . . :-' ; . . .. .,,

: . ..?
..

' Counsels' individual = enters 'of the plant staff, upon request, concerning personal
7. I deve. lop =ent. needs and progress for themselves.and their subordinates. .f,..y c, :._e. . -

.,
. .

s .
...,i . ... ..~..2.... ,. ...~s.m.c..... . -.. ...

traU.h.n5 Pro 8rm 5)rSg~ress and evaluation.. . . . . .io Supervisor-Training [Nu'c1 car as
. . , -

~

8. Repo.
,

_
. requestea. .: j.

. . .. I * . -: , - | . .-R:: . }:-'-& Ms'5.i:
- .-..

_ ... .

. ~ h ::.y ::. ( * -"!.iW-%y %.::|','}|:
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h POSITIOM DESCRIPTION
.

Date: August 1976 Position: Administrator-fluclear Technical Training

Reports To: Group Supervisor-Technical Training -
NuclearApproved: ,

Organizational Unit: Training
/

,

Location: fliddletown - T.'il .

'

-
.

.. .

--

.

ACCOUNTABILITY 0BJECTIVE:
..

-

This position is accountable fcr conducting, administering, 'and instructing -=EThis includes "various training programs for the Three liile Island Staff.
providing administrative assistance to a Group Supervisor-Technical Training

.
,

Q in the areas of program development, audit, review, planning and evaluation,
'

b DItiEt!SI0t15:

Personnel: 375 (Training)
.

-ilATURE AtlD SCOPE:

.This position reports to a Group Supervisor-Technical Training on the T!il
site alond with one (1) other Administrator-fluclear Technical Training.

1

The incumbent is accountable for conducting, administering, and instructing
both !!RC regulatory and non-regulatory training programs. This includes scheduling,
developing-course outlines, lesson plan preparation, examination preparation and
administration, and program evaluation.

This position is responsible for instructing specialized nuc1' ear training
programs for reactor operators, auxiliary operators, shif t foremen, and plant
engineers. These programs include complex theoretical and operational reactor
plant concepts.

The incumbent also assists a Group Supervisor-Technical Training in
maintaining the necessary records and reports tihich are subject to the llRC
Regulatory Operators Inspections,

llhen requested, the incumbent aides the Supervisor of Training and Staff
-(q Supervisors in the appraisal of certain plant personnel under consideration for

- possible' future promotion.

.
- - -__

' N * mede%hg g p ,, , _ ___



L o.1 .

j \;
'

-
.

!
ya,

---

This position assists other assigned instructors in establishing class outlink $
.

Yobtaining instructional material and conducting class sessions. {i S.'h. The incumbent, upon request, counsels individual supervisory and non-supervisoi.~ I
I# 1staff members concerning personal development needs for themselves .and their -

[
l

subordinates.
V

The incumbent spends time off hours talking to various civic and service groups'J.~

'5 4to help create good public relations and educate the public on the production of helectricity through nuclear energy.

The incumbent's position is considered to be both administratively and technicallb
oriented.

- %.
. "

.
. 4
N-

PRIf!CIPAL ACC00tiTABILITIES:. ~

''TG.

1. Develop, coordinate, schedule, and administer training and re-training programs I
including course outlines, lesson material, evaluation examinations, 'and assignment 'i'
of instructors.

2. . Instruct specialized nuclear training programs for reactor operators, auxiliary J.,

. . .

~ operators, shift foremen, plant engineers, and shift supervisors. - c-.__,-
- - _ -

. .

1.

* =? 1. ' Evaluate course instruction and student' progress to determine effectiveness of
-

3
training programs.

'

h
. Assists the Group Supervisor-Technical Training in maintaining the necessary records4

andreportswhicharesubjecttotiRCRegulatoryDivisioninspections. {
5. Upon request, aid Plant Superintendent, Supervisor of Training and Staff. Supervisors

in appraisal of certain plant personnel under consideration for promotion. -

6. Assists other assigned instruc. tors in establishing class outlines . obtaining
instructional material ~and conducting class sessions.

7. Counsels individual members of the plant staff, upon request, concerning personal
-development needs and progress for themselves and their subordinates. -

'

8. Report training program progress and evaluation to Group Supervisor-Technical
Training and Supervisor of Trainikg as requested.

.

D

C0
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POSITION DESCRIPTIONj()
Date: Position: Administrative Assistent-Technical

Training-Nuclear

Analyst:
Reports to: Supervisor Training-Nuclear

Approved:
GPU Unit: Met-Ed

Organization Unit: Production Supervision

Location: Three Mile Island Nuclear
Generating Station

ACCOUNTABILITY OBJECTIVES:

This position is accountable to the Supervisor of Training for the administrative
functions necessary to maintain an effective, efficient and well documented Three
Mile Island Training Program which complies administratively with state and
federal regulatory requirements.

DIMENSIO!:

Three Mile Island Employees: h67 (approximately)
'

( TMI Training Budget (1977): 657 K

UA4URE AND SCOPE:

This position reports to the Supervisor of Training along with two Grcup Supervisors-
Technical Training-Huclear each with a staff of two Administrators-Nuclear
Technical Training.

All Three Mlle Island Training Programs are conducted in accordance with the
Generation Division Two-Year Training / Retraining Program. This overall training
program is designed to be administered, coordinated and documented at TMI and
then reported to the Director Generation Training who also receives reports from
the other generating stations. 'rfithin this context, this position is responsible
for coordinating the training program, communications and documentation paths within
TMI and between TMI and the Director Generation Training. This includes meeting
with and assisting TMI departmental training coordinators in establishing the
training records required by the Generation Two-Year Training / Retraining Program
in order to properly document all TMI training programs; the dissemination, return
and documentation of all lesson material and the tracking of department program
status; the audit of training reports / records; and the preparation of monthly
progress reports to the Supervisor of Training and Director Generation Training.

This position is responsible for all TMI inputs to the Generation Training Ccmputer
System. The incumbent interfaces with computer personnel to call for various
computer reports for the purposes of audit and review. The incumbent must be(,, throughly familiar with the basic computer system coding requirements and input /
output processes and must also possess the ability to make logical determinations

._ __ . _ _. _ _ __ .___.- _ _ _
--



-2- g ytt LSm q,
,

.
.. ..

r

,* i.,,when input / output problems are encountered so as to effectively interface v'.th
cenputer personnel for problem resolution.

'

The incumbent must be throughly familiar with the administrative requirements of
the numerous IIuelear Regulatory Codes of Federal Regulation and Regulation'

Guidelines, T!!I training memoranda and Final Safety Analysis Reports relating to
training. The incumbent is responsible for periodically auditing TMI training
files ;to ensure that documentation is in compliance and available for Nuclear'

Regulatory Commission inspections. This responsibility includes maintaining
" controlled" copies of operating and administrative procedures and keeping Final
Safety Analysis Reports up to date.

_ _ ,

The Three Mile . Island Training / Retraining Programs recognize the benefits to be
derived from the selective attendance at outside training schools and conferences.
The incumbent receives the information from available outside training schools /
conferences and recommends those which a:'e applicable, to the Supervisor of Training.

I ~ After final review and selection by the Supervisor of Training, the incunbent '

disseminates this information to appropriate TMI departments and to the Director'

Generation'fraining. The incumbent then receives and coordinates the feedback
requests for school attendance, prepares the purchase requisition / check requests,
vrites letters of justification for training and submits final TMI approved
documentation to the Director Generation Training.

The incumbent supervises and directs the activities of a clerk junior within the
,

limits of the union contract and company policy. The clerk junior is responsible
.

for the typing, filing and photocopying efforts required to support the TMI
training effort and the administration of the department.

( This position assists in the evaluation of the TMI Training Department communication-

links and document control preceuses end recc.=: endo to the Supervisor of Trainins
any changes required to improve efficiency of training program administration.

This position is responsible for preparing all nuclear operating license
applications and renewals in accordance with the Nuclear Regulatory Code of
Federal Regulation. This responsibility includes coordinating the transfer of
all the procedures and information requested by the NRC for operator license
examinations. The incumbent assists in the preparation of visual and audio-visual
aids which are required to support the TMI training efforts. Re/She administers
Basic Radiation Protection programs to TMI personnel, off-site vendors, and
visitors. This includes the review and evaluation of all required examinations.

Therefore, the incumbent must be qualified in basic radiation protection theory

and practice and familiar with applicable NRC Codes of Regulation and Guidelines ,

|relating to radiation protection.

The incumbent is responsible for ensuring that all TMI personnel required to be
certified for inspection and test ( AUSI 45.2.6) are so certified, and that their
certification documentation is in accordance with regulatory requirements.

The incumbent nust possess the supervisory, administrative and organizational |

ability and the attention to detail necessary to assist the Supervisor of Training
with the administration of a training effort for over 450 employees.

. PRINCIPLE ACCOUNTABILITIES:

.

1. Accountable to the Supervisor of Training ior the overall administration of TMI
training program documentation and document contre and ensuring that this is in

,

compliance with and available for state and feder regulatory inspection.

.

'sM"eJ /4 -e.w,e .' ew
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2. Supervise and direct the activities of a clerk junio" within the limits of* ''

the union contract and company policy.
,

.

- 1 3. Responsible for preparing monthly training reports for the Supervisor of
d - Training and Director Generation Training in order to report training progress.

h. Responsible for the TMI input to the Generation Training Computer System
including the interface with computer personnel to call for various computer
reports and the audit and review of these reports.

5 Administer Basic Radiation Protr ' tion training prograns for all TMI personnel,

off-site vendors and visitors.

6. Reco= mends and prepares requests including letters of justification and purchase
requisitions for off-site training programs in accordance with Generation
Division guidelines.-

7 Responsible for preparing nuclear regulatory operating license applications and
renewals in accordance with Nuclear Regulatory Codes of Federal Regulation.
This responsibility includes coordinating the transfer of all procedures and
infor=ation requested by the URC for operating license exam purposes.

8. Responsible for ensuring that required personnel are certified for inspection
and test in accordance with ANSI h5 2.6.

9 Responsible for maintaining " controlled" copies of operating and administrative
procedures and Final Safety Analysis Reports for the Training Department.

. 10. Rerponsible for operating various audio and audio-visual equipment.

11. Recc= mends to the Supervisor of Training where documentation systems can be -
improved to facilitate more efficient training program aiministration.

12. Directs and coordinates the documentation requirements, typing and photocopying
efforts for the TMI Training Department staff personnel.

,

*
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Position Descriotion '$ ~U.2

Position: Unit Shift Foreman - Nuclear Reports to: Station Shif t Supervisor

ACCOUNTABILITY OBJECTIVE:

This position is accountable for the overall shift supervision and direction of
production persennel in the efficient and safe operation of the TMI Unit to which
he is assigned in order to ensure unit and system reliability.

DIME?iSIONS:

Operations Budget: $4M
Value of Daily Generation: $450,000
Employees Supervised: 9 to 11

NATURE AND SCOPE:

This position reports to the Station Shift Supervisor along with seven (7) other
Shift Foremen. Reporting to the incumbent while on shif t are three (3) Control

~Room Operators and six (6) Auxiliary Operators.

While on shift the incumbent will be responsible for coordinatirig the operations
necessary to accomplish the startup, shutdown and power operation of the unit.
These plant operations must be performed within the In-Plant Switching and Tagging
rules, the Final Safety Analysis Report and the Company safety rules.

The incumbent also participates in a continuous requalification training program
in order to develop and maintain the necessary skills to maintain his Senior
Reactor Operator's license and assist other personnel in preparing themselves
for Senior Reactor Operators and Operator's licenses.

This position reviews and updates previously written procedures and writas unit
operating, and emergency and surveillance tests.

The incumbent works very closely with Division and System Dispatching for load
scheduling and system tagging, and coordinates the maintenance of equipment with
the electrical, mechanical and instrument foreman to ensure the reliability of
the equipment, systems and plant during operations.

It is the incumbent's responsibility to insure that the Surveillance Testing
Program is conducted with minimum plant interference and in compliance'4th
-the Final Safety Analysis Report required by the Nuclear Regulatory Commission.

. _- -. -- --
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NATURE AND SCOPE: (CONT).

The incumbent is also responsible for seeing that all operations are conducted
in such a manner that no detrimental environmental conditions arise, or that
operations in no way jeopardize the health and safety of the employees and
the public.

This position is also responsible for enforcing the interpretation of the
Management-Union contract, making sure that contract obligations are adhered to,
thereby ensuring harmonious labor relations between the Company and the Union.

The incumbent considers his position to be both administratively and technically
oriented.

PRINCIPAL ACCOUNTABILITIES:

1. Counsel and guide subordinates in the performance of their duties, thereby
creating an atmosphere of good morale.

2. Assist Station Shift Supervisor on policy and procedures to ensure that plant
goals and objectives are met on schedule.

3. Administer the provisions of the Management-Union contract in order to
maintain harmonious Labor Realations between the Company and Union.

4. . Analyze electrical, mechanical, and nuclear problems which may occur while'

on shift and render recommendations and/or possible solutions to solve
these problems to ensure equipment and plant reliability.

.

5. Obtain Senior Reactor Operator's License and maintain proficiency by
continued study and training, thereby providing up-to-date, trained and
well qualified personnel to operate the plant.

6. Coordinates transfer of systems and equipment from contractors to ensure
system and equipment reliability and protect the Company's investment.

7. Administer the Surveillance Testing Program to ensure that it is conducted
in accordance with the Final Safety Analysis Report which is required by
the Huclear Regulatory Commission.
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Dosition Descriotion

Position: Station Shift Supervisor Reports to: Supervisor of
Operations

CM
ACCOUNTABILITY OBJECTIVE:

This position is accountable for the overall shift supervision, direction of
Foreman and production personnel in the efficient and safe operation of the
Three Mile Island Nuclear Generating Station in order to ensure plant and
systcm reliability.

. DIMENSIONS:

Operations and Maintenance Budget:
Value of Daily Generation:
Employees Supervised: 8

.

NATURE AND SC0pE:
-

This position reports to Unit 1 and Unit 2 Supervisor of Operations along with
seven (7) other Shift Supervisors. Reporting to the incumbent while on shif t
are two (2) Shift Foreman, four (4) Control Room Operators and four (4) Auxiliary
Operator "A's".

While on shift the incumbent will be responsible for coordinating the operations
necessary to accomplish the startup, shutdown and power operation of the nuclear
station. These plant operations must be performed within the In-Plant Switching
and Tagging rules, the Final Safety Analysis Report and the Company safety rules._ 1

l
The incumbent also participates in a continuous requalification training program )in order to develop and maintain the necessary skills to maintain his Senior
Reactor Operator's license and assist other personnel in preparing themselves for
Senior Reactor Operators and Operator's licenses.

This position reviews and updates previously written procedures and writes plant
operating, and emergency and surveillance tests.

The incumbent works veiy closely with Division and System Dispatching for load
scheduling and system tagging, and coordinates the maintenance of equipment with
the' electrical, mechanical and instrument foreman to ensure the reliability of
the equipment, systems and plant during operations.

_ . _ _ . _ - . _
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NATURE AND SCOPE: (CONT)

It.is the incumbent's responsibility to insure that the Surveillance Testing
Program is conducted with minimum plant interference and in compliance with
the Final Safety Analysis Rep 6rt required by the Nuclear Regulatory Commission.

The incumbent is also responsible for seeing that all plant operations are
conducted in such a manner that no detrimental environmental conditions arise,

or that operations in no way jeopardize the health and safety of the employees
and the public.

This position is also responsible for enforcing the interpretation of the
Management-Union contract, making sure that contract obligations are adhered to,
thereby ensuring harmonious labor relations between the Company and the Union.

The Shift Supervisor acts for the Supervisor of Operations in designated specific
instances.

The incumbent considers his position to be both administratively and technically
oriented.

PRINCIPAL ACCOUNTABILITIES:

1. Counsel and guide subordinates in the performance of their duties, thereby
creating an atmosphere of good morale.

2. Assist Supervisor of Operations on policy and procedures to ensure that
plant goals and objectives are met on schedule. .

3. Administer the provisions of the Management-Union contract in order to
maintain harmonious Labor Relations between the Company and Union.

4. Analyze electrical, mechanical, and nuclear problems which may occur while
on shift and render recomendations and/or possible solutions to solve
these problems to ensure equipment and station reliability.

5. Obtain Senior Reactor Operator's License and maintain proficiency by
continued study and training, thereby providing up-to-date, trained and
well qualified personnel to operate the plant.

6. Coordinates transfer of systems and equipment from contractors to ensure
system and equipment reliability and protect the Company's investment.

7. Administer the Surveillance Testing Program to ensure that it is conducted
in accordance with the Final Safety Analysis Report which is required by
the Nuclear Regulatory Commission.

.
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Position Descrittien

O'sition: Technica.1 $ngineer-Turbine-tiuclear P.eports to: Supervisor-Unit Operations-.o

C liuclear *

ACC0tf.!TA3ILITY OBJECTIVE:

This position is responsible for coordinating the activities _ as well as , counselling on
catters' involving the operation and caintenance of the' turbines / generators, feed pu=p
turbines and asscciated auxiliar/ equipment on Units 1 and 2 in order to* ensure their
continuous, efficient operation.

-

-

DUTI!SIO:!5:

Iret vorth of Unit 1and Unit 2: $1,000T!
Net verth of daily unit g-neration: 00.5?t! -

300RBRI.gMq
' UATiP.E A"D SCOPZ:

- This position reports to the Supervisor- Unit Operations along with the Operations
Engineer-Iiuclear, an Engineer II-Nuclear and six Shift Supervisors-I!uclear. No one,

irectly reports to this positicn. -

'

This Technical Engineer schedules and coordinates all caintenance activities for Units.
f in:12 involving the turbines / generators (T/0), feed pump turbines and auxiliary sys-
e s to include:

parts proct.: e ent involving direct contact with vendors to obtain an adequate,a.
;

tenningful respense to the station's needs for T/G equip:ent ~nnd parts; assisting '

in the develipnent of segregated varehouse storage for T/G parts;
b. precedure preparation dealing with the disasse=bly, inspection, repair, reassembly

and testing for the above centioned equip:ent;,

i c. tool procurement, control and stousse; and
d .' saintenance of all prints and technical tanuals pertaining to all T/G equipment

ensuring they are up to date ard reflect any changes cade.

The iricu bent is also responsible for preparing and tonitoring a Preventative Mainte-
nance Progran foc both units, including oil sempling and greasing. This progran means
the_ incu: bent c.:st develop T/G t:achine histories for both units since these historic.s
are the b2:hbone of a preventative =aintenance progran. Sectionalized Maintenance
progra s for bcth 1lestinghouse and General Electric T/G's are established by this
persen and inclu:ie feel pu ps and auxiliary systers.-

.

An Cierational Jurvell1'ance Progra for T/G, feel pump turbine and auxiliary equipcent -
~

-is established, tansged an1 reviewed by the .in:: unbent for both units. This Technical
Entineer provide.: engineering guidance and assistance on T/G operational problems as

quired -and ' e/she assists operators in unit start-up 'and in. the conitcring of crit-.
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,'' Position: - Technical Engineer-Turbine-Huclear Page 2

.

NATURE AND SCOPE: (CONT.)- I;

( .'his position provides direct liaison with Westinghouse ~and General Electric with
respect to technical guidance, maintenance and operational support regarding their
particular T/G units. Development of specificetions for open. bidding by outside
centractors for' cajor T/G jobs is performed by *.he incumbent as well as ccordinating
the subletting of smaller projects with minor contractors during outages.

Detailed reports such as Outage Reports, Equipment Status Reports, and Perfor:ance
Results are prepared by the incudbent. This position also sees to the airinistration
of Technical Information Letters (TIL), Engineering Change Motices (ECU) and the
Field Change Program on both units' T/G syutcas. Detailed CPM schedules illustrating

.

man loading and dollar constraints for ma'jor inspections and outages are prepared by
or through the incudbent as part of his/her budget responsibilities for this person ,

in responsible for the total budget involved hith all cajor and cinor T/G caintenance.
This entails moderate COMEC involvement, mostly dealing with input into the system.

Major proble=s facing this position include maintainir.g T/G operations and taintenance
activities within a realistic budget while keeping vendor support to a ci..inun.

.

*
PRINCIPAT, ACCOUNTABILITIES:

1. Ensures the titely, efficient and effective repair of T/G and associated equip-
mer.t through the scaeduling, coordination and supportive guidance of ca'intenance

; activities during outages.

{' '. Provides for continuous T/G' operation by developing, implementing and managing
- Preventative Maintenance and Operational Surveillcnce Procrams.

3. Assures economy of maintenance activities through preparation of schedulee and
Imonitoring of expenditures versus budget items. f

.
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:

Position: Operations Engineer Reports To: Supervisor of
Operations

,

ACCOUNTABILITY OBJECTIVE:

*

'This position .is' accountable for various operations related testing and
! - - data collection. The incunbent reviews plant parameters and trends to
i assist the operations supervision in analyzing plant' problem areas ~.

;-.

DIMENSIONS:
,

Operations Budget - 4M.,

j Value of Daily Generation - 450, over
.

: NATURE AND SCOPE:

( This position reports.to the Supervisor of Operations along with' one other

1.

Engineer. No one reports to the incumbent.
~

.The-incumbent is responsible for Operations Department Testing andd

i Data Collection.

' ~

.This-position reveius and incorporates.necessary changes to plant opr: rating
procedures.

!
'

The incumbent compiles an'd generates the plant operations-summary. He
also generates written reports on plant problem areas.

4 - |The incumbent is responsible for ensuring the.0perations Department
Su_rveillance Program is carried out properly. He reviews daily logs 12

|. and survcillance records.

=The incumbent compiles,and generates NPDES reports. He also reviews the-
; necessary' records to ensure compliance with the NPDES Permit.

,

'

i.

PRINCIPALEACCOUNTABILITIES-

$- ?l.,0rder Operations Department supplies such as chemicals.
* -

'

- .
_ .

2.: Analyze plant trends- to assist in-carly detection of plant. problems.
i - h~; x

-

:

|

,

3.1 Weitestan'd. schedules -vario~us operation surveillances.
]

- -

i
*

,

'
.

1

d
'
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. , Position: Operations Engineer l'a gg_2+ *

_-

PRIllCIPAL ACCOU::TA!11LITIES: (C0!lTII;UED)

4. Monitors plant performance and reconcends improvements to
increase plant output.

.

5. Acts as a member of the Plant Operations Reveiw Committee.

.
.

.

|
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Position Descriotion

Position: Supervisor of Operations - Reports to: Superintendent Unit 1
- Unit 1

ACCOUNT?RILITY OBJECTIVE:

This position is accountable for the generation of electricity at Three Mile Island.

DIMENSIONS:

Net Plant Worth: 400MM
Operations Department Budget: 8MM
Personnel: 72
Generation: 840MN

.

NATURE AND SCOPE:

This position reports to the Unit Superintendent - TMI Nuclear Generating Station
along with the Supervisor of Maintenance, the Supervisor of Radiation Protection
and Chemistry, and the Coordinator of Services. Reporting directly to the incumbent
are six (6) Shift Supervisors and three (3) Engineers.

The incumbent administers the Operations Department personneT and budget at TMI
to ensure reliable safe and econcmic generation of electricity.

The incumbents most frequent contacts within the company are as follows:

1. Supervisor of Maintenance - to coordinate maintenance work in the plant.
2. Unit Superintendent - to define and analyze technical problems.
3. Purchasing - to coordinate outside purchases.
4. Supervisor ef Radiation Protection and Chemistry - to coordinate radiation

protection ar.1 chemistry work.
5. Training Super 'isor - to coordinate training programs for operations personnel.

The incumbents most *requent contacts outside the company are as follows:

1. Babcock & Wilcox - problem resolution with the nuclear steam supplier.
2. Gilberts Associate; - problem resolution with the Architect-Engineer.
3. Consultants - as r~ quired.
4. Nuclear Regulatory Commission - compliance inspections.

.

~ - '
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NATURE A!)D. SCOPE: (CONT)

The incumbent is a member of the Plant Operations Review Committee.

The incumbent is directly responsible to the Unit 1 Superintendent for
operational compliance with the provisions of the plant license and technical
specifications.

- . -: .

.

PRINCIPAL ACCOUNTABILITIES:

1. Administer the operations personnel to ensure reliable generation of
electricity while maintaining employce morale.

2. Ensure the conditions of the plant operating license are met.

3. Ensure compliance with the Technical Specifications. -

4. Administer the provisions of the management-union contract in order
to maintain harmonious labor relations between the company and union.

5. Execute company policy as indicated by the Unit Superintendents.

6. Required by the plant Technical Specifications to license with the
NRC as an SR0 and maintain license level qualifications.

.
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Position D=sc-intion

Positicn: Super /isor Panagent Re, cort to: Unit Ju_cerintendent -

centrol - Nuclear . Nucl . '.r

.

y.w~w. . . .~.:> _.. . .;.v. o .>n =.~, ,. , q= =. ..
_ ..

-
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Value cf 0:ily Ge:.a atien $500,000
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._ . .
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who are req; ired en an emrgency Msis and en mfor schedului cutagn.1.

'na ine'.=hent assists the t.' nit t.'aintenance Supervisor and the Staticn th.'anance
Superintc-A-'.t in fornilati-.g critical path charts and work prcgress evaluat2. 's

The incuient = st work clcsely with the thit opar: ticns sup2 visor and the L: nit '

teir.tenr.ce S crviser in selecting priorities, schedules, equiprent shutdowns cnd.

perscnnel requ'-c~ts. :+2 cast work closely with ar.S lava a thorough underste. ding
cf tM Stati:n stores systen and the Orpeny Purchasing Deparrent. 'i'r.c incu. dent
m.st have a thcrough worki .g k .owledge of the current lair >r agree rent.

This positic. req / ires an individual with several yea s of Naclear generating plant
exp2rience, he m..st he thercughly feriliar with the L: nit Paintcr.ance activities. He
should be fn-41'n with the raintenance recuire. ents of the toiler, turbine /ge .erator,
fans, pu ps and a va-iet. cf additicnal su.o. ort oc'ti.trcat.2

e.. m. C 2r ..n....._n_._._.: : : .- . .m

1. Resrcnsib'e for pl=- ' g the verk schedules for forced and planned shutdo e.s._

, ,.
.

2. Dde .sive reco-d keepi g to assist in sch:duling do-n tire and mnpower util-
1 z ., w 4 . . .
.

3. :'cniter t'a rai.-= - ce work request p rgem. to assess riorities and schedules.
.
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METROPOLITAH EDISON COMPANY Id,3-37
.

Position Description

.

Position: ( .) Technical Analyst III reports to: Superintendent

. Accountability Objective .

This position is responsible for technical activities which support operation,
maintenance and construction of an electric utility generating station in
order to provide the safest, most efficient, and most reliable generation,

Titus Station

Personnel: 133
Capacity: 240 MW Steam

40 MW Internal Combustion (gas turbine)
Value of Plant: $h0 million
Annual Budget: $10 million fuel

$ h million O&M
$ h million Capital

.

Nature and Scope

Superintendent - The Supervisor of Maintenance, Supervisor of Operations, Station
Engineer and Administrator.

.

This position requires the technical knowledge and practical experience necessary
to solve the problems that are encountered in the operation of coal-fired
generating equipment. Assignments vill range from technical to mundane in,

nature.

This individual must interface with Station employees, Engineers, other Supervisors
and Foremen, GPU and Corporate employees, Corporate Engineers, Consultants and
Vendor representatives.

This individual may be required to occasionally work unusual hours, share in
" call-out" responsibilities, and work " casual" overtime.

This individual should have extensive power plant experience.

Overall Responsibilities

1. Safety Director

Coordinates Safety Committee and meeting at Titus Station. Performs routine
safety observations of employees, coordinates response to housekeeping inspection,
administers safety programs (esp. eye glasses).

2. Procedure Preparation

Coordinates preparation of operating, emergency and alarm response procedures.

Assists Maintenance and Operations Department in preparation of procedures.

-. . - - .. - . . . . - - . . - . -.. . - _ _=
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. 3 System Description Freparation
.

Prepares revisions to system descriptions.
,

16 . ., Outage Coordination and Planning

Assists in planning and coo'rdin'ition of Maintenance outages. Supports'

Supervisor of Maintenance and Station Engineer in this function. Coordinates
Maintenance efforts with Operations Department to assure stable Station
operation. Supervises contractor crews.

5 Cooling Tower and Other Projects
,

Coordinates turnover and startup of new systems, such as cooling tower and
,

| circulating water system. Coordinates preparation of surveillance, PM and
operating procedures for these systems.

!
6. Training e .

t

Assists Training Administrator in' training of Operations and Maintenance'

personnel.*

1 .

e
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Position Description

Co,?l2-Sa347
h. tion: Technical Analyst Sr. I - (Nuclear) Reports to: Lead Mechanical Engineers

~

TMI I and II

.

ACCOUNTABILITY OBJECTIVE: .

This position is responsible for providing engineering, management, maintenance / test scheduling,
and outside vendor and inspection group coordination for the TMI station fire systems. This
includas procedure preparation'and review, management and coordination of surveillance and
cpacial fire systems tests, arranging for outside contractor support, parts review, development
of epscific fire fighting plans and significant contact with NRC and NELPIA inspectors and
ssfaty and generation engineering personnel.

DIMENSIONS:

Nat Worth - Total Each Unit $500mi
O&M Budget Each Unit $15 MM

NATURE AND SCOPE:

This position reports to the Lead Mechanical Engineers in the respective units along with two
cther mechanical engineers per unit.

.

an(uincreasingimportantposLe.2eatTMI. fire systems and fire protection have assumed a significantly
S ~ e the Browns Ferry fire,

As such the person that fills this position will
ntsd to have the ability to coordinate and solve complex problems in this highly focused upon
arsa with maturity and a positive goal oriented dynamic approach. The person in this position,
sinca he will have responsibility for station vice unit systems will have to deftly split his
time between the units giving each the proper priority and will report to both the units'
rsspective lead mechanical engineers. This division of responsibility to successfully work

14111 require a senior, responsible, and mature individual.

' In that the TMI safety department has recently reduced its posture relative to fire systems
and fighting line responsibility, the person in this position will be responsible for assuming
uny of these duties. These include such things as developing fire fighting plans for TMI
(a TMI II license commitment), having TMI cognizance over the license required fire system

<todifications in TMI II, arranging for and auditing TMI fire fighting training, coordination
,

'

)f outside fire company involvement and training at TMI, coordinating NELPIA and NRC inspections
in the fire protection area at TMI.

:he respective units' fire barrier penetration seal programs including installation, inspection,
tnd repair will fall under the cognizance of this individual. Further this Individual will
tanage an.d audit the transient combustible loading of the 2 units to insure, requirements are
>aing met.

En that_the fire systems have recently been incorporated into the technical specifications,
:ignificant surveillance testing is performed on them. The person in this position will
:crva as an-alternate member of the respective units' Plant Operations and Review Committee
'I .his area of expertise being the fire systems and. fire t' tection area.

1

1

~ -

-
'

__ _ _
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Pacition: Technical Analyst Sr.1 - (Nuclear)
Paga 2

k.,

Varbal contacts in this position are with NRC and NELPIA inspectors, CPUSC fire protection
parconnel, Met-Ed generation engineering fire protection personn'1 and other members of

I tha ctation staff. This position will. be required to draf t letters s_d event reports for
the Unit Superintendents - Technical Support and the Station Superintendent.

To effectively fulfill this position the cognizant individual should have 5-8 years power
pirnt or equivalent experience. He should have a strong working knowledge of mechanical,
slactrical and I&C systems, and should have experience with various facets of the TMI
fire protection program. While maturity and aggressive problem solving are needed more

| - th n an academic degree for this psoition, the person filling this position must possess
strength in his writing ability.

| PRINCIPAL ACCOUNTABILITIES:
|

| 1. Ensure reliable operation and proper msintenance of the TMI I and II fire systems.

2. D velop fire fighting plans for TMI and coordinate their internal and external

j implementation.

| 3. Coordinate NELPIA, NRC, and internal company inspections and interface in the
| fire protection area.

i
i

.
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Position Description
' ~ "-.

.,

[
. "^ ' . ..

'

. Date: 12-8-72
'

Position: (' ) fluclea Engineer ~ -i.'
~

.;',. ' G
.

Analyst: E . H . Z. . r,- 2 incumbent: Giuseppe F. Larizza
.

' 2.; : -

Approvals: (1)_ N [$ ' /d. Reports to: ' Station Engineer :. ' .
'

,.~

(incum)dj6t) ~ // * - .- : . . . . . . : .Mf ?I CPbUnit:
.

- * *

r ' Het-Ed . - 1: . - , . U:. @ . 9 { i .# '*
,

.-

. : . , . . .y V
.

. -?;;6:M.3 '.
<

;
'

.(2) - - ' Organizational Unit: Productive 'i

i.
'.

,

' " : .-l':, 2; -
' *

'

s pertor)_ - M ..

. . . ;'. ,Q.V. .: R
.

. . Location: 'J' Three Mlle Island- '..
,:, '-^ ,

' '
. . .

' ,

' . -
,

_ . - '

.4 - . -
,

-. Nuclear Generating Station. " -
-,g.

- - ,

. -

.n.- . ;: - -

.
,

-

.. , . . , , ,g .,

.
*

, - ' --,. . ..
'

\, : .T|. . . . . . | ',
2. , ./

'

' ACCOUNTABI LITY OBJECTIVE: . . . .
-

- *

,.- ... .. ,

, . ,
.

.

This position -Is accountable for the safe fueling and assembly of the reactor E '. . :
core and Is responsible for the safe and efficient operation of the nuclear reactor. ''c
with' emphasis on the nuclear fuel, which requires a knowledge of nuclear engineering,
reactor coolant and secondary system, Integrated control system, engineered safety

'

'

features, reactor protection system, safe.ty analysis and technical specifications. ~,

'
.,. .,

,(~ -
'

DlHENSIONS: .
j. .' ... .' ' ? [:, . '

#:*

.,
.. - .'

.

. .

..y ..s--. . - . ~ :. : 3 .;. m ::. . . -
... . . , . . .

'D '
.

Reactor ' ,' $100MM . . -
. .[ h ' dM 5f , $'-['(' .

Re ated Equipment ~ ' '-

. .

,
, ,

NATURE AND SCOPE: ..4 . , . --

(. 4
-

'
,1'

,.

.. . .e **.
.

.
. -

This position reports to the Station Engineer along with one (1) training
.

.
.

Specialist, one (1) Project Engineer, two (2) Engineers, two (2) Engineer, Jrs., -2
,

cne (1) Radiation Protection Supervisor, and one (I) Chemical Supervisor. At'the "'
..spresent time, no one reports to the' Incumbent. . : '

.

~..

' .% '.". <. .The Incumbent is resposit ae for providing the technical assistance and data' . "'
to the Station Engineer in order to ensure the safe, economic operation of the '

- ;.. nuclear reactor, fuel core and related equipment. ~ '

',i- .'.

. ' . . - -
:

-
.

This position is also a member of the plant operating review committee. In .- 'F -
'

this capacity he reviews the system descriptions, . test specifications and operating ' '

procedures and safety analysis reports. The incumbent then mates recortsnendations
on these documents to the Station Superintendent. The incumbent also writes docu- I

,

ments related to the nuclear fuel and test p.rocedures which are s'ubject to review
,

l

by the General Office . Review Board and .~ | the Atomic Energy Commission.
.

.

.

:.ues.A *
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- . The incumbent is also a member of the Initial fuel loading group which is .f -responsibic for the writing and review of the initial fuel loading documents which ' . -
are used in the safe fueling and assembly of the reactor core. .. . , . _ - . . : .y ,gQ, .

,

This pcaition is a member of the Core Design Task Group whi,ch is required i ~ '&c.?..c.;n j
. .

. : . m .- .

,.

,. to kcep up to date changes and studies on Fuel Management. As a member of this. A ,H . ~
t group the incumbent works closely with the G.P.U. Fuel management group, Dabcocic ? m'i.

& tillcox, the reactor and fuel supplier, and supplies these groups with the per .l.. .fM..
' tinent data for the fuel management studies to ensure the economic use of the f .,.gyg

. hjnuclear fuel .- .-:- ). '
- '

, . ,

, .. , . . e ;. n , ,-. [ .c .,q';{y:.tc. yi.j
-- >-..

. , . . ,,.,, .

,-

The incumbent directs fhe physics t'est to be performed in the nuclear core ' .q {.f. .x.
'

..,.- . . c .; .... .

. -

.nc . -Q.to verify all the nuclear design parameters.
. . .

. , , # } ef ..;[ ' '.'.f;f .
-

.. .. , . . . y. . , , .

, , . . * . . :. e .o p ,q , i- -

The challenga considered most important by the Incumbent is in ' maximizing -i"."
"

' the usage of the nuclear fuel by ensuring that the operational methods are safe- .4
and flexible enough for, an efficient operation of the reactor.

.. . . .j . . " .T.
.. ,. ._ . r.. .

The incumbent reviews all' safety analysis reports, writes portions of them ,D, . - .
. . .. ..

'. J
Including the technical specifications and has to be thoroughly familiar with :- '

j. .
| AEC licensing procedures, ASME, IEEE cc:les, Title 10 of code of Fede al RegulationsjJ.4

and Safety guides, and will be expected to obtain his Senior Reactor Operator;L. .' Jn
Liconsc. .

< : . . , . . . , . . :..
< - .,.:f.'~.:.,.'*.-

'

:'-
.

;
, , .

-L'.".
*. ...,51 |. L:._ . . _ .

.. The incumbent. must have a broad knowledge of Nuclear Engineering, 'and a'' ;;
.

~'~. [,*

.

working knowledge of Electri cal and Mechanical Engineering, Radio Chemestry, and' 9 - ; 3[-
- -

9. Health Physics. Using ,these various disciplines, the Incumbent must be able to M . 'e.
~,,

ctudy, interpret, and evaipa.te h1ghly technical systems and procedures. .M.
. :. . ' ?-.-

. W. v . . .:.. t./(: ,rs- .

u
.

.

. .- . . . .
The Incumbent keeps up to date with the rulings and changes by various ..$. . ..%f

..

regulatory agencies such as .the Atomic Energy Commission, the Commonwealth of . : f-',.
~ Pennsylvania and problems incurred by other Nuclear Power Plants. J . . I : ,. '.'

~.
.

.
i .,.,i."\

-

- -
~

'

c i
'i-. .

Idl.![The incumbent is also used in an advisory capa' ity in the training f rogram
, f'M.Sbeing conducted at the Three Mile Island Station -

'....O. .. ;; . . ;. . . .- + - o :.,.. .

.
. ..

The incumbent considers, his position to be more technically ~ than adminis- 2 .4 ' 4-
tratively oriented.

. * . . F .' h' Oi .':<>. .;;. i
PRINCIPAL ACCOUNTABiL1TlES: . .. --

* '

1. Provide pertinent . technical data to the fuel management group in , order to .,. - A

ensure the economic use of ths nuclear fuel. . -;;O...,

- - ' ' . - ' .. ..

2. , Assist Station Engineer and Piant Superintendents on various technical problems ['
Involved with the reactor and core in order to ensure plant and system reli- . . ~ .

.

ability. ~'
,

,

.

! 3 Interprets and evaluates highly technical systems and procedures and makes I; recommendations and/or solutions for maximizing fuel usage, and the safe and ' '

, efficient operation of the Reactor.

.

.

-. -
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3.
,

.,.

.
.

,

.. .
. .

-( , 4. Provides technical ass' :ance to the Shif t Foreman during the conduct of the ~

,

( physics tests performeu In the fluclear core to verify all the nucicar design -

parameters to insure that technical specifications are complied with. y

. . . . - -
...?.

.

5 Reviews all safety analysis reports and recomends changes in these reports. '

..-..
~ Lto obtain and ensure licensability of the plant. . . . , ' _

-

, , , , .

6. Particioates and is a voting merr.ber of the initial Fueling Group. The . ' , l ",#
-

incumbent is responsible for the safe fueling and assembly of the reactor. .,.. t y .; .-

. , ,
-

.

t .. .q.
.

- ~-
,

.,. Attain Senior Reactor Operator;. License. . ' ^ iO.P ;jf.7 .

. _.

. , . .

.. 8, _ Responsible for the' evaluation and Interpretation of the periodic com;iuter. '. c ,.

cutputs related to the incore monitoring system. . <.
-

' '' "~ -
,

. .. .

. 9 Naintains special nuclear material inventory records associated with U235 '
fuel and related isotopes. --

..

,

10.' Provides up to date curves to the operations group based on most recent' .'',

core parameters from physics tests. -
. .,, ,

. . .
, .

, ..

11. Coordinates the collection and reporting of plant performance data in required'
- monthly reports., .

, . , . . ,, , , ,

. . ,.
. ,.

S
, % -

-. n. -
- -
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Position Description
, y , ,, ,, -

,

.

Posi tion _: Station fluclear Reports To: Unit Superintendent
Engineer Technical Support Unit I

and Unit 2
*

.. _-
. .

-

ACCOUilTABILITY OBJECTIVE: ,
~ .

This position is accountable for the fueling of the reactor cores and is
responsible for the safe and efficient operation of the nuclear reactor,
with emphasis on the nuclear fuel and control components. This requires
a knowledge of nuclear engineering principles, computer systems, reactor.
coolant and secondary systems, integrated control system, engineered
safeguards system, safety analysis and technical specifications.

.

.

'~
'

DIt!ENSIONS:
. . .

...
* *

~

IfT Reactor, Fuel
.

and Related Equip. - $300:01 -- --' ' '
.

' . re. . 3,. u . .- m. . . . . . . ...,..,....,.,......;..... , . , , ,

- Net Worth of Station: $1.2. Billion
.

Generation - 1672 MW

({
flet Worth of Daily Generation: $1 MM -

. Personnel - 1 exempt
.

flATUP.E Af!D SCOPE:

This position reports to the Unit Superintendent Technical Support for
each unit. At the present time.two (2) Engineer II's - fluclear and one
(1) Engineer I - fluclear report to the incumbent.

The incumbent is responsible for providing technical assistance and
operational data to the Unit Superintendent Technical Support in order
-to ensure the safe and economic operation of the nuclear reactor, fuel :

and related equipment.
4

This position is a primary member of each unit's Plant Operation Revic r
Committee. In this capacity he reviews nuclear safety procedures and
changes thereto, reportable occurrences, changes to technical specifications,
plant operations, test specifications and changes to the FSAR and Safety
Analysis.

,

I

The incumbent is responsible for coordination of reactor refueling in
each unit. This includes responsibility for and coordination of fuel
receipt, review and scheduling of maintenance related work in relation ;

|

{
to reactor vessel head removal, and operations support of the actual
fuci shuffic. .

.. .
.

. . _

't
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fiATUREAfi0 SCOPE (CONTIfiUED): ,

(l'~' The incumbent is a member of the Reload Licensing Group. As a member
of this group, he is responsible for reviewing technical specifications
changes and responding to NRC concerns in regards to Reload Licensing

|for each unit. This typically requires a significant amount of
coordination with offsite groups and agencies and includes presentation ,

of reports and ' safety analyses to the itRC at high level meetings.

- This position is a member of the TMI Core Committee Group. As a member i

of this group he reviews operating plant nuclear data and provides input
'

for various fuel management schemes. As a member of this group he works
I

closely with the GPU Nuclear Fuels Group, Babcock and Wilcox, and Met-Ed
Fuels Group. -

,
,.

.

The incumbent directs physics test after each refueling to verify all. .
nuclear design parameters. ,

This position is responsible for all Special ttuclear Material Accountability
at Three Mile Island fluclear Generating Station. This includes both '

.

.. ~ bookkeeping and physical inventories of all special nticlear material
-

: as well as providing necessary input for nuclear material inventory' .

-

reports required by the NRC. ,

This position will play an active role in the initial l'i' censing of the
~

7

Westinghouse fuel slated as replacement fuel for Unit 2 during future
( Unit 2 cycles.

The incumbent must have a broad knowledge of Nuclear Engineering, and
a working knowledge of Electrical and Mechanical Engineering, Radio -

Chemistry, and Health Physics. Using these various disciplines, the
t incumbent must be able to study, interpret, and evaluate highly technical'

systems and procedures.

The incumbent is also used in an advisory capacity in training programs
conducted at the Three Mile Island Station.

.

PRIICIPAL ACCOUNTABILITIES:
' -

1. Provide pertinent technical data to the fuel management group in
order to ensure the economic use of the nuclear fuel.

2. Assist Unit Superintendents Technical Support (Unit 1 and 2) on
*

various technical problems involved with the reactor and core in .

order to ensure plant and system reliability.
'

3. Interprets and evaluates highly technical systems and procedures
and makes recommendations and/or solutions for maximizing fuel-
usage, and the safe and efficient operation of the reactor.

k
:

i

. ,..e

x 2
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PRifiCIPAL ACCOUtlTABILITIES (C0tiTIt!UED):

((' 4. Provides technical assistance to the Shift Supervisor / Foreman during
the conduct of the physics tests performed in the nuclear core to
verify all the nuclear design parameters to insure that operating
and technical specifications are complied with.

~

5. Coordinates fuel receipt on site.

6. Responsible for the evaluation and interpretation of the computee
outputs related to the incore monitoring system to satisfy periodic

-
-

surveillance required by each units technical specifications.

7. Maintains special nuclear material . inventory records associated with
U235 fuel and related isotopes. .

8. Provides up-to-date curves to the operations group based on most
recent core parameters from physics tests.

9. Coordinates the collection and reporting of plant performcnce data .

~

in required monthly reports. . .

10. Responsible as a primary .aember of the Plant Operations Review
*

Cornmittee.
*

. c.

11. Provides plant input tv Reload Licensing Committee. .
.

k 12. Coordinates reactor refueling outages in each unit to ensure safe
and efficient shuffle of the nuclear fuel.'

_

13. Will hold on site responsibility for licensing of Westinghouse fuel
for THI-2. ,

. . . .

.

9
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-
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Position Description

Position: Technical Analyst III Reports to: Lead Electrical Engineer
.

,

,

ACCOUNTABILITY OBJECTIVE:

This position is responsible for assisting the engineering staff in specialized
technical areas.

DIMENSIONS:

.

NATURE AND SC0pE:

This position reports to the Lead Electrical Engineer along with an Engineer II.

h cumbent is responsible for assisting the engineering staff in the preparation of
operating maintenance and surveillance procedures and evaluating work requests, change
modifications and NRC bulletins. -

Responsibilities include training of new operating personnel in basic mechanical or -

electrical fundamentals, and acting as technical consultant on highly specialized
equipment which may be unique to a nuclear facility, as well as all other power plant
equipment.

The incumbent is responsible for investigating reportable events occurring in his area
of cognizance. This responsibility includes preparing the draft report, recommending
corrective action and following up to assure corrective action is taken.

Incumbent confers with his supervisor at least once each day in order to report progress
cn current projects, to discuss problems, and to formulate plans for new projects.

The position's greatest challenge is to keep up to date on system problems and procedures
in crder to be able to assist the engineering staff and maintenance personnel in such
a way as to help keep the plant operating smoothly and efficiently.

The indumbent's most frequent contacts are: Generation Engineering - to obtain or provide
'information and/or data for resolution of problems and Vendors - to obtain information
cn equipment related problems, keep current on available equipment and to obtain in-
formation for purchas_ing material or services.

k,1-

l

- i



. . g H W. 'V
.

Pusiti6nt' Tcchnical Analyst III Page 2,

. . . , .

:INCIPAL ACCOUtlTABILITIES::

1. Provides specialized technical expertise on assigned systems in order to
minimize maintenance problems.

Assists in the preparation of op' rating, maintenance, and surveillance procedures.-2. e

3. Recommends solutions to engineering problems as assigned to correct deficiencies,
to implement new requirements or to improve operation.

4. Evaluate draft response and followup on action items resulting from Nuclear
Regulatory Commission Circulars and Bulletin-

5. Darft Licensee Event Reports, recommend corrective action and assure completion
of corrective action on reportable everts as required by Technical Specifications.

(6
.

*

4
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( Fosition Description

Pocition: Engineer III - Nucicar (Lead Electrical) Reports to: Unit Superintendent
Technical Support

ACCOUNTABILITY OBJECTIVE:

Thic position is responsible for providing electrical engineering support including
cparating, test, and maintenance procedure preparation and review, problem investigation
cnd solving, and proposing and followup of needed changes to electrical systems. Major
cyctems over which this position has cognizance are: AC and DC clectrical distribution,
W ctinghouse 960MWe electrical generator, Safety Features Actuation System, and the
Diccel Generators.

DIMINSIONS:

Nst Worth - Total Each Unit - $500MM
Safsty Features Actuation System - $30MM
AC cnd DC Distribution System - $80MM
Wastinghouse 960 MWe generator - $15MM

M Budget - Each Unit - $15MM

' NATURE AND SCOPE:
-

This position reports to the Unit Superintendent Technical Support along with the Lc'da
Engineers in the Mechanical, Instrument and Nuclear areas. Reporting to this position
is the position of an Engineer I - Nuclear in the electrical ficid. This position is not
currently filled.

As Lead Electrical Engineer, the incumbent performs the engineering evaluation for
d2 sign changes, investigation and solving of probicas, and review of operating and
maintenance procedures for all of the units electrical equipment. He is responsibic
for the AC and DC distribution systems, Vital AC Power, Safety Features Actuation

. System, Pressurizer Heater System and Main Generator. He chares responsibility with
othar Icad engineers for the Emergencf Diesel Concrators, and Main Step-up and Station
Ssrvice Transformers. Based on the results of tests, evaluations, and data analysis of
cystem. performance, the incumbent formulates and presents recommendations on operating i

'cnd maintenance procedure changes, maintenance schedulce and, if necessary, design
changes.

The incumbent is responsibic for investigating special or generic probicms in his
crcas of cognizance. After determining the cause for the probicm, the courac of
cetion for correcting the problem followed up by the incumbent. The corrective
action may include additional tests to further define the extent or nature of the
problem as well as preventive action to prevent reoccurrence.

.3 incumbent's responsibility on nuclear safety related systems including the Safety
'Faatures Actuation System, Diesel Generators and Elactrical Distribution System involve
caturing that the systems are operated, maintained and tested in accordance with

.~. .a - -
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-Ppalticn: Enginssr III-Nuclear (Lead Electrical)
Pag 2 2

(1
-th2' requirements in the technical specifications.

Tha incumbent draf ts event reports in the event of violation of the
t0chnical specifications or failure'of equipment, investigates the cause, and assures
thtt effective corrective action is taken to prevent reoccurrence.

This position is a primary member of the Plant Operations Review Cotaittee (PORC) and
th3refore must have an overall knowledge of all systems in the unit to enable adequate
r; view of the safety related procedures and other items that require PORC review.

In addition to the resolution of technical problems, review of procedures and develop-
ment of recom=endations based on available data, the incumbent also prepares requests
for capital projects, tracks the costs and progress of these projects and assures that

- ctmpletion reports are prepared.

Crntacts in this position are with other members of the staff at all levels, members of
tha generation staff, consultants, vendors, members of the generation staff, consultants,
vandors, members of the GPUSC staff, NRC inspectors, and engineers from other utilities.

Encause of the great volume of written documentation required and the verbal interfacing
with all levels of the organization, this position requires significant written and oral
c:counications skills. This position is frequently required to draft letters and reports
for the signature of the Unit Superintendent Technical Support and at times the Unit
cnd Station Superintendent.

-(
The incumbent has the collateral duty of coordinating outside tours in both units. The

. planning for such tours includes selection of a tour route based on the time the group
has available and the depth of knowledge of the group, policing'of the route based on
thn tice the group has available and the depth of knowledge of the group, policing f
thm. route to remove interferences, and acting as TMI liason with the company communica-
tions group to solve problems.

In order to effectively fulfill the requirements of this position, the incumbent must
have a detailed knowledge of nuclear power plant electrical systems and components as
wall as sound engineering background to enable evaluation, analysis and presentation of data
r garding those systems. This knowledge should be supplemented by a college degree in
Engineering, preferable Electrical Engineering and include nominally by 5 to 8 years
.cf power plant experience with a minimum of 1 to 2 years nuclear experience.

l

PRINCIPAL ACCOUNTABILITIES: I

1. Ensure reliable operation of the unit's electrical systems by providing technical i
support based on ' engineering judgments and test results. I

12. Assure compliance with the Technical Specifications by thorough review of sur- |
veillance procedures and test results. Assist in the performance of surveillance !
procedures as required. |

~ 3. - Perform' the duties of a primary member of PORC including procedure review, reportable )
( cccurrance review, and change modification review. |

A -
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Position Descrfption

Position: Engineer Sr. I - Nuclear. Reports to: Unit Superintendent-
*

(Lead Engineer) Technical Support

.

|A_CCOUNTABILITY OBJECTIVE:

' This position is responsible for ensuring or providing sound engineering evaluations,
test procedures , and maintenance recommendations for all of the unit's electrical
equipment. These functions are provided on the electrical distribution Engineered
Safeguards, Control Rod Drive and other systems necessary for safe efficient
operation of the unit.

~

DIMENSIONS:

Net Worth - Total Each Unit - $500MM
Control Rod Drive System - Each Unit - $1.2MM

'AC and DC Distribution System - $80MM
O&M Budget - Each Unit - $15MM-

:

NATURE AND SCOPE:'

,

This-position reports to the Unit Superintendent Technical Support along with th'e
Lead Engineers in the Mechanical, Instrument and Nuclear are*as. Reporting to this

j position is an Engineer II - Nuclear and an Engineering Assistant II - Nuclear.

As Lead Engineer of the unit's electrical engineering section, the incumbent'

personally perf' es , or directs others who perform, the engineering evaluations#

4 for design _ changes , development of tests, and review of_ maintenance procedures for
all of the unit's electrical equipment. This section is responsible for the AC and
DC. distribution systems, Vital AC Power, Control Rod Drive Systems, Heat Trace,;

_ Pressurizer Heater System and. Main Generator. This section shares responsibility
with other sections for the Emergency Diesel Generators, Fire Systems , and Main*

- Step-up and Station Service Transformers. Based on the results of tests, evaluations
~

and data analysis, .the incumbent ' formulates and presents 'recormendations on operating
' procedures,~ maintenance procedures, maintenance schedules and if necessary design

changes.

The. incumbent.is responcible for. investigating special or generic problems in his
areas of cognizance. After determining the cause for the problem, the course of -'

'
action ' ror_. correcting the problem is recommended. The corrective action may include
additional tests to further: define' the extent or nature of the problem as well asi

action to prevent recurrence.

4
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Position: KEngineer SrfI-Nuclear Page 2
(Lead Engineer) ~

.

NATURE AND' SCOPE: (Cont'd.}

}The incumbent's responsibility on nuclear safety related systems including the
Control Rod Drive Systems, Engin' ered Safeguards System and Electrical Distributione
System involve assuring that the systems are operated, maintained and tested in
accordance with the requirements in the technical specifications.

. The incumbent drafts event reports in the event of violation of the specification
- or failure of equipment , investigates the cause, and assures that effective
corrective action is taken to prevent recurrence.

- This position is a member of the Plant Operations Review Committee (PORC) and
therefore must have an overall knowledge of all systems in the unit to enable
adequate review of the safety related procedures and other items that require

-PORC review. ( An RO or SRO license or equivalent experience is desirable) The
incumbent serves as Vice Chairman of the Plant Operations Review Committee and
is frequently required to conduct the committee meetings. The Vice Chairman's
responsibility requires an indepth knowledge of the technical specifications and
the unit. In the absence of the Chairman the Vice Chairman is responsible for
; conducting the meetings, establishing priorities for review and assuring documentation
of the review. The Vice Chairman must aid in assuring that events requiring review
by PORC are reviewed promptly and that the results of the review are presented to the
Unit ~ Superintendent.

In addition to the resolution of technical problems , review of procedures and development
of recommendations based on available data, the incumbent also prepares requests for.
capital projects, tracks the costs and progress of these projects and assures that
completion reports are prepared. The incumbent must also effectively manage his
section by establishing priorities, assigning duties and providing effective
supervision.

Contacts in this position are most frequently other personnel on the unit staff.
In addition, contacts are made with Generation Engineering personnel, contractors,
consultants, Nuclear Regulatory Commission Inspectors, and engineers in other
' utilities. . The incumbent reports to the Unit Superintendent Technical Support for
guidance on an as needed basis. The contacts with the Unit Superintendent -
Technical' Support are of ten oral; however, the incumbent is frequently required to
prepare written reports .for presentation to the Plant Operation Review Committee or
for effective communication with other departments.

In ' order to effectively fulfill the requirements of this position, the incumbent
. must have a. detailed knowledge of nuclear power plant electrical systems and
components as well as a sound engineering background to enable evaluation, analysis
and presentationL of data regarding those systems. This knowledge would be commensurate
with a college degree in Engineering, preferably Electrical Engineering and supplemented
nominally by 7 to 10' years of power plant experience with a minimum of two to three
years nuclear experience.

PRINCIPAL'ACCOUNTABILITIES:

:1. Ensure effic'ient, reliable operation of.the unit by providing effective
recommendations based on sound engineering evaluaticus, experience and test results,

y

' uw w; . .
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Position: Engineer Sr. I-Huclear Page 3
(Lead Engineer)

PRINCIPAL ACCOUNTABILITIES: (Cont'd.)

2. Ensure safe operation of the' unit by providing effective Surveillance Test
Procedures for electrical systems and assuring meaningful corrective action
to prevent recurrence of problems.

3. Perform the duties of Vice Chairman and a member of the Plant Operations Review
Co=mittee to ensure the committee gives a proper review of all nuclear safety
related metters and procedures.

'
.
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Position Descriotion 9 ~ <b ~h
. ..

Position: Engineer Sr. I - Nuclear Peports to: . Unit Super'intendent- '

(Iead Engineer) Technical Support

ACCOUWABILITY ORTELTIVE:
.

This position is responsible for ensuring or providing sound engineering evaluations,
test procedures, and naintenance recomendations for all of the unit's instrurentatior
and control systans. These functions are provided on the Reactor Protection
Systen, Intregrated Control Systen, Non-Nuclear Instrurentation, TIncore Itnitoring
Systen, Icose Parts ftnitoring Systen, Pneumatic control valves and corponents,
'Ibrbine Electro-Hydraulic Control Systen, Turbine Supervisory Instruments and
other systens necessary for safe efficient operation of the unit.

DIBENSION:

tbt Worth - Total Each Unit - $500dM
O&M Budget - Each Unit - $15M4

NA'IURE AND SWPE:

This position reports to the Unit Superintendent Technical Support along with the
Irad Engineers in the Machanical, Electrical ard Nuclear areas. Reporting to this
position is an Engineer II - Nuclear.

As Icad Engineer of the unit's instrumentation and control systens engineering
section, the incumbent personally performs, or directs others who perfonn, the
engineering evaluations for design changes, develoguent of tests, and review of
nnintenance procedures for all of the unit's instrtrent and control equiprent.
This section is responsible for the Reactor Protection Systen, Integrated
Cbntrol Systen, Non-Nuclear Instrumentation, Radiation tenitoring Systen, Incore
bbnitoring System, Icose Parts hbnitoring Systan, Pneumatic control valves and
co'penents, Turbine Electro-Hydraulic Control Systen, Turbine Supervisory
Instrtnents. This section shares responsibility with other sections for
the Plant Carputer Systans. Based on the results of tests, evaluations and data
analysis, the inctrbent formulates and presents recomrendations on operating
procedures, naintenance procedures, nuintenance schedules and design changes.

The incumtent is responsible for investigating special or generic probluns in his
areas of cognizance. After deterrung the cause for the problem, the course of
action for correcting the problen is recamended. The corrective action any
include additional tests to further define the extent or nature of the problen
as well as action to prevent recurrence.

.
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Position: Engineer Sr. I-Nuclear
(Iaad Engineer) s Page 2, .. .

NNNRE AND SCDPE: ' (Cont'd.)
.

_ [e
-

, ,..

The incumbent's responsibility on nuclear safety related systans including the .

'

Reactor Protection System, Radiation Monitoring Systen and Incore Monitoring -

System . involve assuring that the systens are operated, mnntained and tested :

in accordance with the requironents in the technical specifications.

The incumbent drafts event reports in the event of violation of the specification
~

or failure of equipnent, investigates the cause, and assures that effective
corrective action is taken to prevent recurrence.

This position is a member of the Plant Operations Review Carmittee (PORC) ard
therefore must have an overall knowledge of all systems in the unit to enable
adequate revies of the safety related procedures and other itens that require
PORC review. (An RO or SRO license or equivalent experience is desirable) .
'Ihe incumbent cerves as an alternate Vice Chairrran of the Plant Operations
Review Ccmnittee and is periodically rcquired to conduct the camtittee meetings.
The Vice Chairman's responsibility requires an indepth knowledge of the
technical specifications and the unit. In the absence of the Chairman the Vice
Chainran is responsible for conductirq the meetings, establishing priorities for
review and assuring documentation of the review. The Vice Chainran must aid in
assuring that events requiring review by PORC are reviewed praTptly and that the.
results of the review are presented to the Unit Superintendent.

In addition to the resolution of technical problans, review of procedures and
developnent of reconnendations based on available data, the incumbent also prepares
requests for capital projects, tracks the cnsts and progress of these projects
and assures that ccrpletion reports are prepared. The incumbent must also
effectively manage his section by establishing priorities, assignirq duties and
providing effective supervision.

Contacts in this position are most frequently other personnel on the unit staff.
In addition, contacts are made with Ceneration Engineerirs personnel, contractors,
consultants, Nuclear Regulatory Camtission Inspectors, and engineers in other
utilities. The incumbent reports to the Unit Superintendent Technical Support
for guidance on an as needed basis. The contacts with the Lhit Superintendent -
Technical Support are often oral; however, the incumbent is frequently required to
prepare written reports for presentation to the Plant Operation Review Carmittee or
for effective carunication with other departments.

In order to effectively fulfill the requiratents of this position, the incumbent
must have a detailed knowledge of nuclear power plant instrumntation and control
cystans and conponents as well as a sound engineering background to enable
evaluation, analysis and presentation of data regarding those systars. This
knowledge would be ccrmensurate with a college degree in Engineerirg, preferably
a Masters Degree in Electrical Engineering and supplcmented ncminally by 10
years of power plant experience with a minimum of 5 years nuclear experience.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure officient, reliable operation of the unit by providing effective
.

- _ _ recarmndaticns based on solid engineering evaluations, experience and test.

JV e T7 'resulta.
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Position: Engineer Sr. I-Nuclear Page 3 , P.
(Lead Engineer) d y'

x
v:,

PRINCIPAL AC00tWPABILITIES: (Cont'd.) 3.$$ -m..

2. Ensure safe operation of the unit by providing effective Surveillance Test
Procalures for instrumentation and control systems and assuring meaningful ' ~
corrective action to prevent recurrence of problens.

3. Perform the duties of alternate Vice Chairnan and a tranber of the Plant
Operations Review Carmihtee to ensure the cm mittee gives a proper review
of all nuclear safety related natters and procedures.

4. Assume overall' site control of special projects, such as repkcenent
.

of irrnMated incore detectors, installation of new Canputer Systens
and replacenent of the Icose Parts Monitoring System.

.
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~, P_osi tion: Engineer Associate II R_cports To: Unit Superintendente( Hrclear . Technical Support

.. . . . . . . . . . . _ . . . . . . . . .._ . _. -.. .. . . . . . . . . . . . . . . . _ .. ....__... __ . .

.

, ACCOUNTABILITY OBJECTIVE:

This person is rcsponsible for coordinating the activities of the Plant.

Operations and Review Committee as PORC Secretary as well as managing
the various llRC reporting,. work tracking, and management control systems
at TMI. ~

'

.

DIMENSIONS; ,

Net Worth of Station - $1.2 Billion
Generation - 1677. fel - |

Net Worth of Daily Generation - $1 MM
Personnel - 1 exempt

.

-

NATURE AND SCOPE:

O The person in this position reports to the Unit 2 Superintendent Technical
. Support along with Lead Engineers from 4 engineering disciplines. No

_(.. personnel report to' the incumbent. ~
.

-

-

The position of P' ORC Secretary requires co~ rdinating the diverse activities
~

o
of the Plant Operations and Review Committee. As such it requires formulating i

,

agendas after judging the priority and availability of material for review; '

actively tracking PORC related assignments among the unit supervisory staf f -

to insure the necessary material is available for review, and followup to
insure that the phenominal volume of material which is processed receives
all the necessary signatures for revicu and approval (as many as 10 per
piece of correspondence), and is promptly typed and issued. Approximately
10-15 hours per week are actually spent in meetings of the PORC monitoring
and coordinating the items to be reviewed as well'as contributing technically
to the review process. Approximately twice this amount of time is spent
in preparing for and following up.from the PORC meetings. Prepa ra tion
involves assimilation of all the material to be reviewed within unit
dependent and technical specification deadlines from various sources.

To.obtain th_i's material requires not only tact and courtesy in dealing with
the staf f, but it also requires the ability to be forceful and persistent.
Once a meeting has concluded the material must be carefully scrutinized to i

insure'all approval signatures are obtained and the material is then .

prioritized in the typing work load by this position. The person in thisO- position is required to submit detailed. meeting minutes which are reviewed
by senior Met-Ed and GPUSC management and the llRC.

.
,
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flATURE Afl0 SCOPE _: (C0ilTIt1UED)

( .This position as an Engineer Associate II requires many other technical
and administrative abilities. fiRC licensee event report preparation
and submissina .is coordinated.by this pnsition. .lhe ilRC action item
system which includes followup action on int.pection reports and event
reports is managed by the person in this position. The person in this'-

position coordinates the Station Superintendent's task system which
requir.es reduction of lengthy assignments to concise key statements
that adequately flag each item. Further the person in the position,

is required to interface in a somewhat delicate interpersonal situation
as the Station Superintendent's representative to actively status and
push for the completion of many of these tasks. "

,

The person filling'this position is' required to be administratively
adept in that he is required to write, revise and review administrative
proccdures to comply with Unit 2 Technical Specifications. -

In addition to the guidance he provides to PORC as a coordinator thed 'ptrson in this position is required to' function on various techneial
c.,. . engineering projects .such as writing selected operating or other' . ~*J . P.. . ..

procedures, training other personnel in selected systems, and investigating
. .,

.

administrative technical problems as they relate to plant operation.

PRIf!CIPAL ACCOUf!Ti,GILITIES: O
1.

(
Coordinate procedure review in the PORC. '

. ..;. . , , . .. . . . ~ . - - . . --

.% 2. Formulate PORC1 agenda; insure material is available f'or review; - ---- ' ,- .S
- 2

,. and prcpare iletailed minu,tes of the PORC meetings.
. .

'

~

~
~ ~

!3. Insure necessary approval chain is followed on each procedure
and that all signatures are obtained within Technical Specificationt.ime coqstraints.

4. Insure procedure typing is prioritized and tracked based upon
4

most pressing unit needs.
.

5. Insure timely issue of all procedures and changes.

6. Coordinate preparation and review of f!RC licensee event reports
to meet Technical Specification time constraints.

7. Coordinate action on f1RC inspection followup items and event
rercrt items to insure deadlines are met and documentation isadequate.

8. Coordinate Station Superintendent's task system including actively '

tracking key itens and coordinating with responsible individuals
to insure deadlines are met. b.

t
PU0lFORIGIM.
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PRIllCIPAL AC_COUtlTABILITIES: (C0tlTIllUED)

( 9. Write, revise and review administrative procedures.

10. Perform technical and administrative engineering projects such
as uriting or revising ^ operating procedures, reviewing revisions
on sele::ted systems, and training ather personnel on certain '

systems.
.,'

.
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POSITION DESCRIPTION 8Q " 'nr c. p-L
'

( L
ISIhoo.WPosition: rdinator Reports To: Unit 1 and 2 Lead

Mechanical Engineer
;

_ACC_0UNTABILITY OBJECTIVE:

This position is accountable fo$ Inservice Inspection (ISI) on both
Units 1 and 2 of the Three Mile Island Nuclear Generating Station.

DIlj_ENSION:

Coordinate inservice inspection effort by Met-Ed operations, the maintenance -

contractors, authorized inspection agency, the authorized code inspector
and the ISI consultant to insure that the requirements of ASME Section XI
are met. The total cost of the ISI effort is over one half million dollars
per year for both Units 1 and 2.

-

.

NATURE AND SCOPE:

3efore any other duty, this technical position is responsible for interpretationD of the requirements of ASME Section XI, Rules for Inservice Inspection of~

Nuclear Power Plants. ~

Also, the incumber.t is responsible for planning, scheduling and writing
procedures that will insure that the requirements of ASME Section XI are
met within the limits of design for both Units 1 and 2.

.

During Unit 1 and 2 outages the incumbent coordinates effort between the
maintenance contractors, Met-Ed operations, the inspection agency and the
ccde inspector so that examinations are performed in an efficient and>

orderly fashion.
. .,

.During non outage periods the incumbent engineers the ISI pump and. valve
program, writes procedures and produces weld maps and inspection location
drawings. In addition, the incumbent a:;sures the inspection agency is

,

supplying Met-Ed with calibration standards and MT and UT procedures that
meet the intent and Met-Ed's interpretation of the current ASME Section XI -
requirements.

PRINCIPAL ACCOUNTABILITIES:

1. Determine intent and interpretation of ASME Section XI.

4(;~ Resolve ISI pump and valve progrem problems. Also evaluate pump and,
2.r

. valve test data to insure that this equipment meets the ASME Section XI'

definition of satisfactory " operational readiness."

6/73 .n*'
.
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' PRINCIPAL ACCOUNTABILITIES: (CONTINUED)
'

*

5 3. Write and update ISI procedures to current Edition and Addenda of
(~- ASME Section XI. This will be required every 20 months for pumps

and valves and every 40 months for ISI Class 1, 2 and 3

4. Write new NRC sumbittal to new Edition and Addenda of ASME Section XI,
every 20 months for pumps and valves and every 40 months for ISI
Class 1, 2 and 3.

5. Plan examination schedule, make weld maps and examination location
drawings in order to carry out the examinations. .

,

6. Conduct hydrostatic pressure test for ISI Class 1, 2 and 1. A' proximately3

one sixth of total Class 2 and 3 must be hydroed every. outage. Class I
will be hydroed near the end of each 10 year interval.

7. Arrange and schedule UT and MT inspections with the inspection agency.
Also, coordinate ISI Visual examinations with QC or inspection agency.

8. Audit the inspection agency to insure that inspections, procedures and
calibration blocks comply with Met-Ed interpretation of the current
Edition and Addenda of Section XI.

9. Resolve nondestructive test indications to the satisfaction of the
NRC and. code inspector.

10.{- Answer technical questions from the NRC and code inspector in an
accurate and informative manner.

11. Control and main'ain ISI examination and test results, program plan,c

and ISI drawings.

.

.
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Position Description

G/ 912-M3-yg
Position: Engineer III - Nuclear (Mechanical) Reports to: Lead Mechanical Engineer

ACCOUNTABILITY OBJECTIVE:

This position is responsible for providing technical support on specific mechanical systems,
problems, projects and tests. This includes procedure preparation and review, maintenance
planning, scheduling and coordinating, and modification proposal, review, installation and
followup. Chief areas of cognizance include: Local leak rate testing, integrated leak rate
tasting, structural integrity testing and other specific mechanical system responsibility.

DIMENSIONS:

Net Worth: Total Each Unit $500dDi
Oldt Budget Each Unit: $15FDI

NATURE AND SCOPE:
.

This position reports to the Lead Mechanical Engineer along with an Engineer II and an
ngineer I.

The incumbent is responsible for providing projects, and testing engineering support for
specific systems, under his cognizance. This includes problem solution, coordination,
planning modification and followup for such systems and projects as condensate polishing,
local and integrated leak rate testing, structural integrity testing, and other mechanical
projects assigned by the lead mechanical engineer.

Ibny of the systems and tests over which this position has cognizance are nuclear safety
related. The incumbent resolves questions resulting from NRC inspections, prepares licensec
event reports and assures that followup action is taken to correct any problems that are
identified.. The incumbent's management of the local and integrated leak rate testing area
requires considerable coordination with the Inspection and Enforcement branch of the NRC.

This position serves as an alternate member of the Plant Operations and Review Committee.
As such the person filling the position is required to have technical expertise on mechanical
systems and problems and is required to be abic to field the technical questions of other
members of the PORC in his areas of cognizance.

Verbal contacts in this position are with other members of the staff in all departments,
at. all levels, members of the generation staff, consultants, vendors, members of the
GPUSC staff, NRC inspectors, and engineers from other utilities. This position is fre-
quently required to draf t letters and reports for the lead mechanical engineer's review

-cnd the signature of the Unit Superintendent Technical Support.

The incumbent in this position,because of his past duties as Unit 2 construction turnover

('erdinatorisrequiredtoprovideassistanceasrequiredtotheoperationsdepartment
to insure the turnover of unit systems is effectively completed.

~ , +, - -
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"Engin r III - Nuclear (Mechanical) (continued)
Pagi 2'

{.
NATURE AND SCOPE (continued):

-In order to effectively fulfill the requirements of this position the incumbent must have
e sound mechanical engineering background. This background should include a college degree
in Engineering and 5-8 years power plant or equivalent experience with 1 to 2 years of
this experience being in the nuclear field.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure reliable operation of the unit's mechanical systems by providing technical
~

support based on engineering judgements and test results.

2. Oversee and manage critical test.s required by the technical specifications including
local and integrated leak rate testing and structural integrity testing.

3. Propose, coordinate, track, and manage change modifications and capital projects.
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Position Descrintion(

Position: (9992) Engineer-Sr. I-Uuclear Reports to: Unit Superintendent .

(Lead Mechanical)

ACCOUNTABILITY OBJECTIVE:

.This position is responsible for ensuring /providing sound engineering evaluations,
testing, etc. concerning all of a unit's mechanical equipment (including the
reactor building) in order to provide recommendations on the efficient operation
and maintenance of such equipment, system / equipment modifications, etc. thereby
ensuring efficient, continuous operation of the unit.

DIMENSIONS:

Het worth - each unit: $500MM
Reactor Building Cost - each unit: .

Inservice Inspection Program Budget:
O&M Budget - each unit: $15MM ,

((.
NATURE AND SC0pE:

This position reports to the Unit Superintendent-Technical Support along with the
three other Lead Engineers in the electrical, instrument and control and nuclear arena.
Reporting to this pocition are two Engineers II-Nuclear, en Engineer I-Nuclear and
an EnE.ineering Associate-Nuclear.

As Lead Engineer of a Unit's Mechanical Engineering Section, the incumbent personally
' -Corms and/or ensures his/her staff performs sound engineering evaluations, tests,

... for all unit mechanical systems and equipment, such as the main turbine /generatore
and associated condensers and pipirg, cooling towers, lube oil system, steem generators,
feed pumps (both turbine and electric driven), heat exchangers, pressurizers, etc.
This section is also responsible for all building and structures, especially the reactor
-building. Based upon the results of the evaluations or tests, the incumbent formulates
and presents recommendations on more efficient operating procedures er methods, on
system or equipment modification or changes, or more efficient maintenance schedules,
etc.

Specini and/or generic mechanical problems, including those involving safety related
areas,are brought to this position for analysis and recommended course of correction.
Such probicas msy deal with mechanical malfunctions, trouble-shooting techniquee,
preventive maintenance, etc. and may require formal evaluation and testing or merely
visual inspection to resolve the problem.

The Inservice Inspection Program is a nondestructive testing type of program involving
all safety related systems and equipment which requires the testing, evaluation and

7( documentation of all such systems and equipmer.t to verify their reliability as demandcd
by regulatory guidelines. The incumbent is responsible for this pro 6 ram by ensuring

-
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(5,j.Pdaition: (9992) Engineer-Sr. I-Uuclear (Lead Mechanical) Page 2
,

' NATURE AND SCOPE (CONT.)*

'(( that the tests and/or inspections are carried out by the Engineer II-Huclear (Inservice
Inspection Engineer) for his/her particular unit, by evaluating results and ensuring
that proper docanentation is maintained. The evaluation of the overall effectiveness
of the program is a further responsibility of the incumbent enabling this person to
make recommendations on how the program can better meet the regulatory requirements
imposed on nuclear power plant operations.

This position is also responsible for verifying the integrity of the unit's reactor
building as required by the Technical Specifications. These " Tech. Specs." require
.that the building be tested every three years and is an ongoing program covering
all facets of ;he building within the allotted time frame. The program includes ring
girder stress testing, leak and valve testing and visual and sound testing.

This position is a member of the Plant Operating Review Committee (PORC) and,as
such, requires an overall knowledge of the plant to that he/she can adequately review
the various safety related procedures and items that require PORC review.

Besides the plethora of mechanical problems of a non-recurring nature which are
brought to this position, the incumbent must still function to manade major areas
such as Inservice Inspection Program, Reactor Building and major mechanical problems.
This is so because of the extensive scope of the program and the time parameters
built into the program, which require the incumbent to decide what is to be done
based on necessity and time.

((.
Contacts are generally limited to the plant's staff cad Production Supervision Mechanice.)
Engineering personnel, but occasional coordination of activitics with outside contractora
and/cr consultants is required. The incumbent reports to the Unit Superintendent-
Technical Support on a need-be basis usually verbally, but recommendations and certain
status reports are written for eventual presentation to PORC or for regulatory. compliance.

In order to effectively carry out the duties of this position, the incumbent muut be
fully knowledgeable of nuclear pcver plant mechanical systems and equipment as well as
the engineering techniques utilized in evalu'ating and testing the reliability and per-
formance of such equipment. This knowledge vould be commensurate with a college degree
in Engineering, preferably Mechanical Engineering and supplemented by 7-10 yearc
power plant experience with a minicnm of 2 to 3 years nuclear.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure efficient, continuous unit operation by providing effective recoemendations
which are based on sound engineering evaluations and tests.

2. Ensure the safe operation of the unit by overseeing the Iuservice Inspection
Program and Reactor Building Surveillance Program and other Surveillance Programs
and evaluating and making reco=cendations on the effectiveness of these programs.

3 Perform the duties of a PORC member thereby ensuring the Committee gives prcper
review of all nuclear safety related matters and procedures.

.
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. Position Description

C<
,

. Position: ( ) Unit Superintendent Reports to: Unit Superintendent -
Technical Support - Uuclear Nuclear

ACCOUNTABILITY OBJECTIVE:

This position is responsibic for assisting ,the Unit Superintendent in the administration,
operation and maintenance of TMI Unit 1,or II in order to ensure safe, cfficient and
continuous generation.

DIMENSIONS: -

,

Net worth of cach unit: approximately $500MM
Net worth of daily generation-Unit I: $0.5MM
Operating and Maintenance Budget of each unit: $15:01

UA*L 3E AND SCOPE:
.

This position reports to the Unit Superintendent along with the Supervisor-Station
Operations, the Supervisor-Maintenance, and the Supervisor-Radiation Protection &
Chemictry. Reporting to this position are the four Icad engineers (Engineer Sr. I
or Engineer III), each dealing with a specific area of plant function: mechanical,
electrical, ins.trument and contrel, and nuclear.

The overall scope of the responsibility of the Unit Superintendent Technical Support
is to assist the Unit Superintendent in the integrated operation, maintenance and
administration of a generating unit ct the Three Mile Island facility to ensure
that the unit is operated and maintained in a safe, efficient manner and that all
applicabic regulatory requirements are adhered to. This means that not only does
-the incumbent act as the Unit Superintendent during the Superintendent's absence,
but actually assumes many of the normal dutics of the Unit Superintendent with the
same kind of authority as the Superintendent when such authority is so dc1cgated
and is not in conflict with established management policy as outlined in the Technical
Specification. ,

,

Such authority includes assisting in the responsibility for the overall safety of
plant operations by insuring that proposed changes to procedurcs, equipment or systems,
as well as all proposed tests and experiments are reviewed nr.d evaluated in terms of
the Final Safety Analysis Report (FSAR) and the Code of Federal Regulations (CFR).
These revicus and evaluations are to determine if such changes constitute a change
to the FSAR and/or involve an unrevicued safety question as defined in the CFR.

.The incumbent is also responsibic for ensuring that the proper records are kept and
appropriate distribution is made of these changes and evaluations.

'

As part of the incumbent's dutics in carrying out the above responsibility,-this
position chairs the Plant Operations Revicu Committec '(PORC), while functions to

f( L advise the Unit Superintendent on all matters related to nucicar safety and overall
b plant operations. The Committee is responsibic for the revicu of:

.

O
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* q . Pos*ttion: ( ) Unit Superintendent - Technical Support - Nuclear Page 2',

NATURE AND SCOPE (Cont.)

a. procedures, equipment, systems, including changes to these and the evaluation
of such changes,

b. proposed tests and experiments,

proposed changes to Technical Specifications and licenses,c.

d. reportable plant safety occurrences, violations to Technical Specs., or Operating
License, or any other violations of Federal Statute Codes, etc.,

.

e, plant security, the Emergency Plan.

The Committee also evaluates plant operations for, and provides assistance in planning
future activities to, the Unit Superintendent. Because this position chairs the PORC,'
the incumbent is involved in the detailed interfacing with the Met-Ed Licensing and the
Nucicar Regulatory Cornission (NRC), both on and off site, on matters pertaining to the
Technical Specifications, FSAR, and any other nuclear safety item which must or should
be referred to the Commission.

In order to ensure the safe, efficient generation of electricity, the incumbent directs
the Icad engineers in each of the mechanical, electrical, instrument & control, and
nuclear arcas. This means the incumbent is responsible for coordinating the efforts
between cach of these phases of the unit's operation and maintenance. This is further
exenplified thru this position's capacity to act with authority at the Plan of the Day

g Meetins, which brings together Maintenance, Operations, Health Physics and Services
Q personnel to determine, en a daily basis, what must be done to meet the Technical

Specifications, how to deal with operational and raintenance problems, etc. The
incumbent helps in determining prioritics, scheduling activities, etc., in order to
maintain plant operation.

-
-

The incumbent is also responsibic for preparing and centrolling the respective unit's
budget, including the tracking of expenditures, the review and approval of invoices
and purchase requisitions. This includes determining which items of significance should
pass on to the Unit Superintendent for review and approval.

This position also assumes the duties of the Unit Refueling Outage Coordinator. Acting
in this capacity, the incumbent recommends the overall scope of the refueling outage

'

.

through:

a. coordination of a?.1 departments-Maintenance, Elcetrical, Health Physics, etc.,
including the efforts of outside contractors such as B & W support,

b. ensuring Critical Path Maintenance is ready to go,

c. ensuring procedurcs, parts, manpower, etc., are at hand.

Even though refueling takes about tuo months, this task involves much of the incumbent's
time considering that several months' work goes into preparing for the outage.

Participation with other plant personnel in interviewing and recommending sc3cetion
of applicants is also a function of this position as applies to the respective unit.
This also includes making recommendations to the Unit Superintendent and the Mgr.-
Generation Opers. regarding other personnel actions such as promotions, demotions.
transfers, etc.

__ _ _
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PositionI ( ) Unit Superintendent - Technical Support - Muc1 car Page 3'# ~

.

b( NATURE AND SCOPE (Cont.)

In' order to successfully carry out all the responsibilitics of this position the in-
cumbent must have a thorough knowledge of the Unit's Technical Specifications, the FSAR,
the Code of Federal Regulations, and other various regulations, codes, etc., applying
to a nucicar power plant. A B.S. equivalency in engineering know-how, tempered by
cpproximately 12 . years of experience, is required in the coordination of unit operational
cnd maintenance activities.

A major prob 1cm to be solved by the incumbent in the scheduling and coordinating of
cetivitics, which becomes even more of a problem when viewed during a refuel;ng outage,
ct which time major maintenance overhauls and inspections must be scheduled and per-
formed according to prioritico partially determined by the incumbent and circumscribed
by the time of the outage. Besides the challenges imposed by this problem, the in- ,

cumbent is also faced with the depand of ensuring that the-Unit meets the stringent
commitments of the regulatory agencies.

- PRINCIPAL ACCOUNTABILITIES:

1. Ensures overall scfety of Unit operations thru the review'and evaluation of changes
to procedurcs, systems, and equipment in the light of their affcet upon the FSAR,
the CFR, etc.'

-

2. Ensures the safe, efficient generation of electricity thru coordination of plant
operational and maintenance activitics which is accomplished at the Plan of the

- Day meetings and through effective directicn of lead engineers and their functional
areas. -

3. Responsible for the reviews and recommendations of the PORC by chairing the committee,
thereby ensuring that technical support is provided in decisions involving all
aspects of the Unit?.s operations.

4. Ensures successful refueling of unit and efficient performance of other activitico
du, ring refueling thru effective scheduling and coordination of all aspects involved
with and during plant refueling.

.

5.- Ensures a cost-effective operation by supervicing budget preparation and controlling
expenditures to conform to the Unit budget.

6. Ensures that capabic, qualified personnel man t'hc plant by recommending various
personnel actions.

7. Effectively assists in the coordination of communications between TM1 and
Reading engineering groups.

.

S
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Position Descriction

Position: ( ) Plant Computer Supervisor-Unit 2 Reports to: Supervisor Generation Computer
Applications

.

ACCOUNTABILITY OBJECTIVE:
'

This position is accountable for directing and administering the function of the plant process
computer sof tware, hardware and associated instrumentation for the monitoring of the Nuclear
Steam Supply 5,atem (NSSS)-and Balance of Plant (B0P) at Three Mile Island Nuclear Station-
Unit 2

DIMENSIONS:

Computer Equipment: $3mm
Indirect value to daily generation: $450m/ day
Personnel: 2

'

NA*IURE AND SCOPE:

This position reports to the Supervisor-Generation Computer Applications along with a Plant
Computer Supervisor-Unit 1, Station Data Terminal Coordinator and Administrative Assistant-
Compu te r.

The Plant Computer Supervisor is responsible for planning, scheduling, supervising and coor-
.dinating the operations of the copputers used for the acquisition, caluelation and reporting
of parameters necessary for monitoring the performance of the Nuclear Steam Supply System and
the Balance of Plant for Unit 2 of Three Mile Island Nuclear Station. At present the compu-
ters at Unit 2 consist of a Bailey 855/50 and a NOVA 1200 minicomputer.

Two positions report directly to the incumbent for technical direction: one Plant Computer
Specialist and one Plant Computer Associate. These positions are charged with the responsi-
bility of performing the work necessary for maintenance, updating, and programming of the
p,lant computers. Additionally, bargaining unit personnel from the Instrumentation and Centrol
Department may be assigned to the incumbent for direction and supervision in performing cer-
tain preventative, corrective and remedial maintenance chores on the computer hardware. The
Plant Computer Supervisor is responsible for supervising, schedulits and reviewing the work
of his subordinates for adequacy, correctness and efficient performar 3. .

The incumbent possesses a mixture of hardware and software expert! in real-time computing;
this mixture may be somewhat unbalanced (i.e., incumbent may be cither more hardware-or more
software oriented) but this im balance may be corrected by the expertise of a subordinate
staff.

The incumbent must also have a technical knowledge of the operation of all systems and their
instrumentation in the nucicar plant which the plant computer is used to monitor and report.
This includes both the Nuclear Steam Supply System (NSSS) and the Balance of Plant (BOP).

The incumbent has f requent' contact with personnel from other departments within the operating
-unit. The incumbent will determine from these contacts whether the computer function is
bring effectively and efficiently administered at the unit. The incumbent will investigate
&nd determine the feasibility and reasonableness of requests from other departments for
p ssibic plant computer applications. Additionally, the incumbent will make other operating
unit personnel ~ aware of any areas in which he has observed that the computer might be
cpplied for increased accuracy and efficiency.

___ _ ___ _ _ ~ _
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P:sition: ( ) Plant Computer Supervisor-Unit 2
. Page 2

4,,% . .
,

The incumbent may b'c called upon from time ,to time to explain to certain committees, et
cetera the role of.the plant computer, its function and its reliability in the total
scope of the operation of the generation unit.

The incumbent is charged with ensuring that the plant computer model adequately and
accurately represents the unit's true operational state. This involves reviewing for
technical validity and basis any changes, modifications or new programs implemented on*

the unit's plant computer.

JThe incumbent will provide technical direction and supervision to his subordinates and
to assigned bargaining unit personnel as to the work necessary to maintain the computer hard-
ware and software in an operable condition.

The incumbent will interface with software and hardware vendors to obtain information about
new products and to obtain corrective information for problems encountered with the cur-
rently installed vendors' products.

It will be necessary for the incumbent to communicate and correspond with other utilities
for the exchange of information relating to plant computer topics, problems and solutions.

The incumbent will be expected to serve on committees, panels and other groups which may
consist of a mixture of disciplines whose purpose is to report on, improve the efficiency
of, or resolve problems with the plant's performance.r

The incumbent will participate in the preparation of annual budgets, capital accounts,
parsonnel plans, training programs and other management-type reports relating to the plant
computer function.

.
.

The incumbent will be responsible for the reviewing and verification of work orders, -

change modifications, purchase requisitions and other paperwork associated with the
updating or modification of plant computer facilities. IIe is also charged with inter-

j facing technically with Materials Management, GPUSC, AE's or vendors to provide infor-
mation and to see that the work or procurement is satisfactorily and expeditiously per-
To rmed.

The incumbent will report periodically or as requested to the Supervisor-Generation Computer.

. Applications, the computer group, the Station Superintendent and Unit Superintendents the
status of the plant computer system including any problem areas, any new applications,
significant developments or progress, and aay other items of interest.

.

In order to successfully carry out the responsi'oilities of this position, the incumbenta

ehould at least possess a college degree in engineering, computer science or the equivalent
supplemented by five (5) to seven (7) years experience in precess control and measurement
computing.

'

PRINCIPAL ACCOUNTABILITIES:

l.- Supervise and direct -t,he day-to-day operations and ensure reliability of particular
unit's plant computer systems.

: 2, Coordinate with I&C engineers and foremen to ensure instrumentation calibration and
*

correctness.

3. - Plan and coordinate modifications to existing computer room, procurement and installation
of. additional-equipment.

-- ~ .
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P:sition: ( - )-Plant Computer Supervisor-Unit 2 Page 3'

g _ .'- .F. : : - .

L4. LAssist ini reparation of capital.and personnel budgets.p

- + 5. : Arrange for preventative and corrective maintenance with vendors.

6.: Ensure _ technical validity of' plant computer model.
.

-7. Discuss and report on feasibility of new computer applications with other company
personnel. *

8. . Report status ofLunit's plant computer _ periodically to station and unit superintendents.

9. Attend' and contribute .to meetings, serve on committees, et cetera related to plant
performance monitoring.

10. _ . Accept _ feedback from other personnel and organize work toward resolution of any,

computer problems, hardware or sof tware.

-11.~. Arrange for training of subordinates.

.
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Position Description i-

G/ 9/2-5~% 3-57(
Position: Technical Analyst Sr. - I Reports To: Unit 2 Superintendent

Nuclear (Generation Maint. Technical Support
Systems - Computer)

. .

ACCOUNTABILITY OBJECTIVE:

This position is accountable for insuring all Generation Maintenance
Systems (Computer) are developed, implemented, operated and applied
properly to any and all situations where they,would be of service to
TMI Station for the achievement of safe, efficient, reliable and

progressive operations practic'es.

DIMENSIONS:
r

NATURE AND SCOPE:

This position reports to the Unit 2 Superi.tendent Technical Supportn
along with the Unit 2 Lead Engineers in the Mechanical, Electrical, -

Computer, Instrument & Control and Nuclear areas. However, this position
- manages the Generation Maintenance Systems for both Unit 1 and Unit 2.
This position may serve as an alternate on the Plant Operations Review
Committee and as a GPU Generation Maintenance Systems Development / Implementation
team member.

Two " Unit G.M.S. Coordinators" report to this position (Job Classification
of Technical Analyst III - Nuclear, or below). The duties of the " Unit
G.M.S. Coordinators" are to:

1. Administer the Generation Maintenance Systems for the incumbent's
particular unit (i.e., insure data is suitable for correct entry,
input results/ change information, correct data entry errors and
produce schedules, lists, indices and reports).

2. Review completed Technical Specification Surveillance data sheets to
ensure the data complies with the Technical Specifications, procedure
s ceptance criteria and surveillance schedule (s).

3. Administer utber reliability engineering systems that TMI participates
in such as "N.P.R.D.S." and "R.A.D.C.A.S."

'{ Recommend changes, based on persu al analysis, which may be required4.
to computer programming in order for the G i"*" tn meet changing needs.

..

%

.
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LPosition: Technical Analyst Sr. I - Nuclear Page 2
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,

.

{ 5. Provide guidance in the use of the Generation Maintenance Systems to
TMI plant personnel desirous of using computer services.

The " Unit G.M.S. Coordinator" should possess an acedemic degree in
mathematics, a physical science, or engineering. (This can be waived
in lieu of other education and/or experience on 'a case by case basis.)

This position encourages self-motivation of subordinate's by requiring
only " reporting by exception." The incumbent obtains information on the
condition of a subordinate's area via computer report review (random),
and interface with plant personnel affected by the Generation Maintenance
Systems. The incumbent requires more technical know-how and knowledge
of the Generation Maintenance Systems and each unit's Technical Specifications
than that of his subordinates in order to serve as consultant.

This position most frequent contacts inside the company are Lead Engineers,
Shift Supervisors, Department Heads and direct subordinates; outside
the company the most frequent contacts range from Manager to peer level.
The majority of these contacts are the direct result of surveillance
control discussion. New computer system development, implementation or -

use are a source of other contacts. The incumbent must travel an average
of one day per month either for development meetings or attending industry-
wide functions.

The growth potential associated with this position has not beea defined,
( ,, but will be directly proportional to the extent that GPU automates its

scheduling and record keeping operations. The incumbent would be expected
to keep abreast of technological advances that are adopted by GPU, and
' ensure these advances become part of his working knowledge such that he is
the " Station Expert". The incumbent should have an acedemic degree in
mathematics, a physical science, or engineering, 3 to 6 years experience
in using a computer " data base" type system, and 3 to 6 years experience
in nuclear power (the educational requirements may be waived on a case
by case basis). Experience as a " data base" type computer system user
is most important, making this position more technical than administrative.
However, the incumbent must possess enough administrative prowess to enable
him to direct automation efforts with a minimum impact on day to day
operations.

This position's greatest challenge lies in automating work previously
performed manually, then conducting an implementation program such that
the change over is uneventful. Innovative work lies with adapting already
existing systems to new applications. Creative work is accomplished with
the " ground up" development effort of entirely new systems. Problem
solving always involves interface with others because Generation Maintenance
Systems are service oriented.

:
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{i This position is largely one guided by "self-motivation" and being able
to " see what's required". Reporting to this position's superior is on
an " exception" basis (such as when a Technical Specification requirement
has not been met because of a computer problem). The incumbent is expected
to interview prospective employees as required, perform employee evaluations
and Manpower Assessments. The incumbent operates within boundaries which
are quite general and of ten determined / changed by the incumbent. The
criteria for setting down these boundaries are simply those which allow
the incumbent to perform his functions in the most efficient manner. The-
incumbent has the authority to initiate change to policies, procedures
and management controls, however this area is under more definite guidelines.

PRINCIPAL ACCOUNTABILITIES:

1. Ensure the safe operation .of TMI through proper management of the
-Technical Specification Surveillance Program.

2. Ensure the efficient operation of TMI by providing timely and varied
information services to management through computer applications.

3. Provide aid in achieving equipment reliability objectives through
on-going developement of the Generation Maintenance Systems.

4. Ensure timely response to changing requirements by providing effective
recommendations based on sound administrative evaluations and systems

{ analysis experience.

-
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,

.
_ Ybe

Position: (8723) Supervisor - Quality Centroicc.e: June 7, 1976
Listed cc@ uter printout. Supr - QA- Muc-

Ana]cest: - *.

Incu= bent.: W. E. Potts
'

Appro e._1s : -(1)~
(heueent) Rep ris to: Managar-Operational Quality

-

. ,

Assurance.
, ,.

.

(2) crsen h atioca3. Unit: Generation Division
.

(Superior) (.. -
~

.

%.-

,

Iocation: Three title Island .
- ..

. .

y p," 'i. u .-- "s
,r u. --

g,

1, 7 Accountability 05jectives' ~ 'n
. .['

'

.

, :-
,

. .-.. .- . . .

$ This position is accountable for: ,

s. . - .
.

. ,. . .x

.M .1. The implecentation of the operational quality assurance progran to. ensure the .

.. , g .f . ,

~

.< y.9 .

safe and~ reliable operation of Three Fiile Island tinit 1 and 2 nuclear generatingN '
-

...

9
'

.

station. (These activities cover operations, caintecar.ce, nodification, edgineering

,
support, nondast.nJctivo exanination, refueling, and procuraent.

'

-
,

.

2. Th:: impleantation of pol'icies and procedures designed to implecent Fedaral[

'. State and !.ccal codas, regulations, orders and pert:its.
,

3. The implementation of ccmpany policy for administration ar.d training of the
I Tnree Mile Island Quality Control groep.

,
,

.

.

-
Dimansions:

-

-

.
,. ..

t.- , ,

* QC Specialist / Assistant: 12
QC Project Engineer: 1 -

'' '.
QC Admin. Assistant: 1 .

'

QC Clerks.: 2.

.
-

't

QC Budgets: in_ cxcess of $350,00 per year.
- .

' Ha tura and . Scope L . . . .* - .: ......u ....
.>

. . . . . .- .. ... .. .. ." .. *,, y |:-:. . ; i.. .';; : q L*:* | Q ... N .:.. * J .s. 'r. .

, .v . . '. . f .:'' '.' ,' .'", ~ .:.:' '' . .t. i > * *; '. .-6* ': ',. . .^ -

. *.

:. . . .,, ,,,

This position reports to the Mana3er - Operational Quality Assurance.-

* The incebent has a staff of 16 consisting of 12 Quality Contn31 Specialist /

Assistants.1 pro,)ect engineer, I adainistrative assistant and 2 clerks 1ccated ,[ '

.
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Met-Ed Position Description 2.0 June 7.1976'

' e.t Tnree !!ile Island. He r ust travel approximately 500 ciles par conth in the

perfomance of his duties. .

He is respons-lble for the. supervision of the quality control group including

all tenporary or percanently assigned personnel and centractor quality control
-

'
., s

personnel assigned to tne site. He approves proceddres'for the station quality ( ,

group activitics and changes thereto. He also approves quality control check- .
,

lists defining specific inspection or surveillance to be perfor.':ed in support-

of operations, tests, refueling, caintenance modification or repair activities...c..

j He supervises the perfonrance of inspections, surveillances and audits of
;;

7 .
the station staff's various sita activities which have a potential effect on

--

T. ~ ~ ~

Huclear Safety or reliability. These includa operation, maintenance, codifi-
:.- . . .

;-
|-

< cation, engineering support, nondestructive examination, refueling and procuremen't.
,

,

I

!~ 1he incumbent has the authority to take' appropria.ta corrective action,
I. .

, including the stoppage of wark on specific plant maintenance, repair, refueling
,

!

|
or codification activitics uhan the work in not in confon:anco with approved

-

~.,

procedaros and specifications. He cay recomend to the Unit Superintendent, if

cppropriate, that the unit be shut down when a serious quality problya is identified.

In the perfory.ar.ce of his duties, he will confer daily with the Unit .

;

!

! Superintendents, Supervisors of Operations, FORC chairman, Supervisor of Hainten-
! ance, and the Marager-Operational Q.;allty Assurance or, in his absence, with tits

Vice-President Generattan. Da a less Thquent basis he will confer with the
'

'runagers of Engineering, Operations huclear, and Maintenance. .His contacts
.

outsidu the company will be vendors, contractors, other utili ties, and govern-

:t.. ental agencies.-

The incumbent is responsible for reviculag ac ccccurring With sito trainten-
.

ence, tr.odification and repair, and operaticas u!!h regard.to quality.assurar:ce
.
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: Pet-Ed Posi tion Description 3.0 Jane 7, 1975

.aspec ts.

P.a reports regularly to the Panager-Operatteral . Quality A:surance en the .

.

,-.effectivenass, adequacy, and status of the operational quality assurance
.

Aprogram for Three liile Island Units 1 and 2. .>

i
.

..

He.is responsible to provida adequate receipt inspection of all n. _
.

..

. nuclear safaty related material used in the start-up 2r.d operation of Three ,

.1 Mile Islar.d Units 1 and 2. ,.

.

E .The Jobs greatest challenge is icproving the nuclear safety and:reliabillt:y~
,: -

. ty employing an effective canagecent tool - Quality contro! - and recomerding -
%.
h1 :.,to r.anagecent cethods of improvecent. .

y 3
-

, ,

.

:sPrincipal .Accountabilities _ .:,
.

. .L Planning, scheduling, and supervision of the inspectica and curveillance
-

1
S .

.:
.

s

'

pro 3ra:a at. Three. Ri.le Island.- .;w
;

1 Supervising the conduct of audits at Tnree . Mile Island, _

-

-

J. Approving procedures for station quality group activities and changes thereto.
,

4. Reviewing quality assurance record docunents for r.11equacy and assisting the
.

Panager - Operational Quality Assurance in ensuring quality records are'

: main taincd. '
'

, .

3.

5. Reviewing and concurring with site maintenar.ce, ccdification and repair-

,

i procedure with regard to quality. assurance aspects. .
, .

.

> '

i 6. A;: proving quality control checklists defining specific quality centroi
~

.

f

! inspection or surveillance to be perforwed in support of operations, tests,
( -

refueling, maintenance r.cdification or repair activitics.
'

~

! :
~

7. Planning and supervising the perfomance of surveillarxe and audits of the .

~

station staff's various site activities involving r.uclear - related struc - ~

,

ture, components and systems for compliance with written procedures 5nd the
-.

s
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.tht-Ed Positich;;i'c3cription 09:_ June 7. 1976''

,i

|i ?.Yi4| I-
'

,|. Teciwicar. 5,:ncificatio.1s. .. A.
. .e -

.
.

, . . .

i S. Plarming. aid supervising the parfontane Of inspe::tions for ite.s sithin
*

i~e . . .

the scope of quality centrol, including receipt inspections, nondestructive;7
t .

|
examinatierts, and acceptance inspections following tr.edificaticns, mainten-

< -
. .

-

i ance or repair. ~

.
,

Planning and supervisin') t*ne perforrsnce df survef11ance of site contr2ctors'9.

'i to assure they meet specified quality control precedures.
I
I

: - 10. Infoming canagement of the existance of sericus quality probler.s and recem-
.

. merding solutions. -
. ,

. .

A
b

-
.

.

.;
,,-

.
-

:
. . . _ .

.

.

.

'' .

.
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METROPCLITAN EDISON COMPANY

M Position Description

Date: February 12, 1975 Position: Administrative Assistant-
Quality Control-Nuclear

Analyst ~: D. C. Ryan -

Incumbent:
Approvals: (1) |,

(Incumbent) Reports to: Supervisor-Quality Control- 1

... , .

Nuclear

b5~(2) . 1/ Organizational Unit: 'TMI Nuclear
,

(Superior) Generating Station 3

Location: Middletown
I.

.

ACCOUNTABILITY OBJECTIVE:

This position is responsible for administering and coordinating the preparation,
distribution and filing of Quality Control procedures and surveillances and for
directing the flow of work to and from the clerical personnel.

.

DIMFESIONS:

y Station Employees: Exempt - 93
! Non-Exempt - 214

_
.

'

Quality Control Budget:

NATURE AND SCOPE:

This position reports to the Supervisor--Quality Control along with two Quality
Control Specialist-Nuclear, six Quality Control 8 ssistants-Huclear and two clerks.
Through the Supervisor-Quality Control, the incumbent directs the flow of work to
and from the two clerks. .

'

Responsibilities include the establishment and maintenance of a filing system,,

making judgments as to logical filing order, and assuring consistency with the
' Generation Division's filing system. The incumbent directs the office clerical
personnel in the preparation, distribution, and filing of Quality Control procedures
and surveillances.

Under direction of 'the Supervisor-Quality' Control, writes prccedures for conduct
of Quality Control by on-si.te Quality Control personnel. Assists in' audits and
surveillances, compiling and tabulating information ar - a'-ing an initial evalua-
tion of the adequacy of that information.

'

.

Writes and processes confidential and quasi-confidential letters,_ memos, and
reports. Initidtes and writes procedures and other correspondence implementinge

M(
Company policy and establishing and maintaining control of Company and Vendoi pro-
prietary information. Monitors outgoing letters and memos for typographical errors,

- proper English, and composition. '

.,

.

*- 9 ,.

w - -



- - _ .. . _ - .

i.

. p.., 6 : .) ,
I T '-*

y
,

Position: Administrative Assistant- Page 2
Quality Control-!!uclear

%wh
'

,

.{ NATUREANDSCOPE(C0!Tr.)

Performs all audit' and surveillance functions other than team leader with primary
emphasis upon tabulation and compilation of statistical information necessary to
the audit or surveillance.

In the performance of his duties, he will confer daily with the Supervisor-Quality
i, Control or, in his absence, with the Manager-operational Quality Assurance. On a

less frequent basis he will confer with the Office Supervisor, the Coordinator of
Services, the Plant Superintendent, or any other of the plant' engineers or super-,

' visors, as the need arises. His contacts outside the Company will be with vendors,
; . contractors, and governmental agencies.

The job's greatest challenge is to establish and maintain a smooth running office
dedicated to the efficient and reliable operation of the Quality Control section
of TMI !!uclear Generating Station.

*
,

PRIt!CIPLE ACCOUIITABILITIES:
. .

1. Direction of clerical personnel for the purpose of efficient and reliable
operation of the Quality Control office.i

2. Establish and maintain a comprehensive filing system to assure that all pertinent
gg) documents are readily accessible when needed.

( 3 Writes procedures for conduct of Quality Control for use by on-site Quality-
Control personnel. .

.

!
4 Assists in -audit and surveillance close outs for the purpose of making an ini- ;

tial evaluation of the adequacy of that information.

5. Provides assistance to the Supervisor _ of Quality' Control in various administra-
tive functions to assure that he has more time for management functions.

6. Performs audits' and surveillances under the direct supervision of the Quality
Control Supervisor, Quality Ccntro1 Specialists / Assistants, and/or Quality
Assurance Engineers.,

.

.

9

+
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METROPOLITAN ED! SON C0.

Position Description

C. Position: (7511) Quality Control Specialist -
Date: March 28, 1977 Nuclear

Approvals- Reports to: Supervisor - Quality Control
,

(Supervisor - Quality Control) Organizational Unit: Generation Quality

N CW9/M /7 Location: Three Mile
(Manager - Genera' tion Quality Assurance)

'

ACCOUNTABILITY OBJECTIVES:

This position is responsible for assisting the Supervisor - Quality Control to insure
that the Quality Assurance program at Three Mile Island Generating Station complies
with the Quality Assurance criteria for nuclear power plants (Appendix B to 10CFR50),
Final Safety Analysis Report, and the Operational Quality Assurance Plan.

.

DIMENSIONS:

Responsible to the Supervisor - Quality Control for all quality control aspects of the
Three Mile Island Nuclear Generating Station Units I and 11.

.

NATURE AND SC0pE:

( This position reports to the Supervisor - Quality Control.
Certain jobs within this

position have one or more Quality Control Assistants reporting to the incumbent.

The Incumbent works with the Supervisor - Quality Control hnd other Quality Control
Specialists / Assistants at various times reviewing purchase requisitions, system turn-
over and acceptance packages, maintenance procedures, completing surveillances of
maintenance and operations, and performs receipt inspection of spare parts.

The Incumbent's most frequent contacts within the Company are as follows:

Maintenance Foreman - coordinates activities affecting quality and solving1.
various mutual problems. Inspects nuclear safety related maintenance work.

Warehouse Personnel - coordinates the receipt of spare parts that are of a2.
. quality nature insuring the sparc part meets the specifications and applicable-
codes of the purchase order.

Engineering Staff - assists in solving mutual problems common to both Cn-3.
gineering and Quality.

The Incumbent's most frequent contacts outside of the Company are as follows:

Site Contractors - discuss and solve problems involving publications, docu-1. Coordinates activities affecting quality and
-

mentation, and blueprints.
solving various mutual problems. Inspects work of contractor personnel.

, ;

Various_ Vendors - Discuss and solve mutual problems involving documentation,2.
packaging, and shipping of spare parts that are of~ a quality nature.

.

W9 WWW.j @# 4 ) 54 ' ' e ' en e-.
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The Incumbent is,re'ponsible for the following duties:-

p,, by)''.3..lv*(1) , Completes required audits, inspections, and surveillancesto insure the(Three Mile Island Generating Station is operated and maintained in ac-
,p), Q , cordance with the Final Analysis Safety Report, Quality Assurance Plan,

F />s q p',' ;''and applicable Federal Regulations.
P

JQ<

cMy,.,M'g. Inspect or review all ' maintenance and repair of nuclear safety related
# systems and/or components to insure that they are completed in accordance

,J,
p yde

with approved procedures, standards and policies,p,a
Verify conformance of maintenance, operations Engineering, and technical

V+g 'A3.
u ,. -

u support activities to the Operational Quality Assurance Plan.
p

4. The review of purchase requisitions that are of a quality nature to insure
applicable approved specifications have been specified. Review all pur-
chase requisitions of a non-quality nature to insure a proper determination
has been made.

5. Perform receipt inspection of nuclear safety related spare parts to insure
that the correct documentation has been received, the spare parts are not
damaged and in an acceptable condition, the spare parts are packaged for'

long-time storage, and are of the quality specified in the purchase order.

6. The review of surveillance test plans as described in the Technical Speci-
fications to insure that the surveillance meets the requirements.

,

7. Identify quality problems and make recommendations as to their solution. (
PRINCIPAL ACCOUNTABILITIES:

~

1. Provid_e_ general quality control support to Three Mile Island Generating Station
and the Engineering staff as requested.

~

2. Provide assistance to support the Three Mile Island Generating Station's Opera-
tional Quality Assurance Program as determined by the Supervisor - Quality Con-
trol.

3. Provide required surveillance and audit reports.

4. Conduct facility and administrative audits, inspections and surveillances as
requested by the Supervisor - Quality Control.

| 5. Conduct receipt inspection of spare parts as requested by the Supervisor - Quality
Control.

|

| 6. Contactvendors to assist in solving documentation, packaging, and shipping pro-
blems.'

|

| 7. Reviews completed surveillance checkoff sheets for accuracy, and forwards the
results to the Supervisor - Quality Control.' '

8. Reviews _ system turnover packages prior to their acceptance by the Supervisor - ('~
~

| Quality Control.

i 9. Provides guidance and supervision to Quality Control Assistants.
!

-

. .

;-
_ . - - _ . _ . _ ..~ >
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Advises Supervisor - Quality Control on questions within his area of expertise.10.

C
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GENERAL PUBLiC UTILITIES

h, Position Description

Date: September 27, 1973 Position: (4086) Quality Control nssistant

Analyst: DIZ tl Incumbent: Earl W. Daniels, Sr.

|O\%
Reports to: Quality' Control Supervisor'

Approvals: (1) f....O.
(Incurpent) Organizational Unit: Met-Ed Production

(2), * . 4 , b. $ Location: Three Mile Island
. . - - t

./[ h3 8 '|hYi,T)'

|' /[
CCOUNTABILITY CDJECTIVES:

.

*lhis position is responsibic for assisting the Quality Control Supervisor to insure
that the Quality Assurance prograu at 'three Mile Island Generating Station complies
with the Quality Assurance criteria for nuclear pouer plants (Appendix B to
10CFR50), Final Safety Analyst Report, and Atomic Energy Comnission regulations.

DB'ENSIONS :

(I Responsibic to the Quality Control Supervisor for all quality control aspects of a
850 Fi nuclear generating station. .

NATURE AND SCOPE:
.

'lhis position reports to the Quality Control Supervisor, along uith two other
Quality Control Assistants / Specialist and one Clerk-Jr.

'the Incttabent v:orks with the Quality Control Supervisor and other Quality Control
Assistants at various tines, reviewing purchase requisitions, system turnoecr and
acceptance packages, completing surveillances of naintenance and operations, and
perforos receipt inspection of spare parts.

'lhe Incuabent's most frequent contacts within the Company are as follot:s:

1. Maintenance _ Foreman - coordinates activitics affecting quality and solving
various mutual profilcms. Inspects nuclear safety related maintenance work.

2. Warehouse Personnel - coordinates the receipt of spare parts that are of
a quality nature insuring the spare part acets the specifications and
applicabic codes of the purchase order.

3. Engineering Staff - assists in solving r.utual problems comon to both
Engineering and Quality.

. .

C .

'
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NX11CE AND SCOPE (CON r.1

The inco:r. bent's cost frequent' contacts outside of the Company are as follows:

1. Site contractors - Discuss and solve prob 1cas involving publications,
docuaentation, and blugprints.

2. Various Vendors - Discuss and solve mutual problens involving
docustentation, packaging, and shipping of spare par ts that are of
a quality nature.

'the Incunbent is responsibic for the following duties:

1. 1hc revicu of purchase requisitions that arc of a quality nature to
insure the correct nanufacturing, quality assurance documentation, and
and shipping instructions are included on the requisition.

2. Completes required audits, inspections, and surveillances.to insure
the Threc !.lile Island . Generating Station is operated and naintained
in accordance with the Final AnalysisSafety Itcport, Quality Assurance
Plan, and applicable rederal regulations.

3. 'lhe review of surycillance test plans as described in the Technical
Specifications to insure that the surveillance nects the requircuants.

4. Ir.spect all naintenance and repair of nuclear safety related systems
- and/or conponents to insure that they are conpleted in accordance with

approved procedures, standards and policies.
~

5. Perforn receipt inspection of nuclear safety related sparc parts to
insure that the correct documentation has been received, the sparcs
are not danaged and in an acceptahic condition, the sparc parts are
packaged for long-tinc storage, and arc of the quality specified in
the purchase order.

6. Verify conformance of maintenance, operations Engineering and. technical
support activities to the Operational Quality Assurance Plan.

7. Identify quality probleus and nake reconnendations as to their solution.

P!:1NCIPAL ACCOUNTABILITIES

1. Provide general quality' control support to Three Mile Island Generating Station
'and the Engineering staff as requested.

2. Provide assistance to support the Three Mile Island Generating Station's
Operational Quality Assurance Progran as determined by the Quality Control
Supervisor.

3. Provide required audit reports.
f.
(' 4. Conduct; facility and adninistrative audits, inspections and surveillances

as requested by the Quality Control Supervisor.

~

P00R~0RGINAL
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Piti :CIPAI. ACCOUNTA'III.ITil:S (CONT.)

5. Conduct, receipt inspection of spare parts as requested by the Quality
Control Supervisor.

6. Contact vendors to assist in solving documentation, packaging, and
shippii;_ prob!cas.

7. Reviews completed surycillance checkoff sheets for accuracy, and foruarding
the results to the Quality Control Supervisor.

S. Revicws system turnover packages prior to their acceptance by the Qua'ity
Control Supervisor.

.
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MITROPOLITA:I EDIS0!! CO:TAHY

C
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Position Description
_ .

Date: July 10,1975 Position: (7645)' Representative-Safety-
' ITuclear,

~

Anelyst: S.M.S.
Reports to: Coordinator-Services-Nuclear

'

Approval: Organizational Unit: Three Mile Island
(Superior)

Location: Middletown
S

. - - - - ...--

ACCOU'TABILITY OBJECTIVE:

.This position is responsible for administerin6 and coordinating the safety program
at Three Mile Island Generating Plant.

DD!ENSIO!!S:

Exempt ecployees: 92

- Non-exempt employees: 216

'~

0 & M bud 6et: $25:01 -

\

.

EATURE L SCOPE:
: ~

This position reports to the Coordinator-Services along with one Personnel Specialist-

Nuclec.:: , one Administrator-Uuelear, one Office Supervisor-Nuclear, one Computer Ter-

utn21 ('nordinato", one Security Specialist and one Supervisor-Stores.

The day-to-day operations at TMI present a diverse variety of che.llenges on con-

struction' projects, management-union relations, employee working conditions and the

overall safety of a Met-Ed and contractor employees. The interpretation and ednin-

intration of the U. S. Departaent of Labor OSHA Act requires judgment on a case-by-
*

case t?.cis, which frequently involves large expenditures. . , ,

The incumbent represents Met-Ed on the TMI-l " Rectification' Task Force" whose sole

purpose is to identify and correct, where feasible, the design deficier.cies at TMI -

the.t are not in co".pliance with CSHA. In this capacity, the incumbent works with
'

.

9
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(76!+5) Rapresentative-S.fety- page 2
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~

' Gi3.bert Associates, GPU Services C0rpo' ration and United Engineers and Constructors. .
.

.

'A$t, r espo'asibility is now being expanded to include-Burns & Roe involving TlH-2.
.

- -

.
,

The incumbent. works with various department heads to maintain harmonious relation ,.

- ahip between all personnel at the station. Tttis involves discucslons with union ' ' -

2 (officials on mattern related to the provisions of the union, contract. -

.the incunoent provides counsel for any employee having r. concera for help or advice

t n the safety and. health ar.pects of specific work ansignments.
,

The incumbent workn closely with the Supervicov Radiation Protection and Chemistry-

Nuclear in the administratica of the station radiation safety progres.

The incumbent is yesponsible for implementing tho' regttiremento of Met-Ed and GPU

h Insurance Carriers and for good judgcient in areas where consideration 'by higher-

management is required.
.

.

The incumbent accony;aaics the representati.ves of the U. S. Government and Pennsylva -

nia Department of Labor on their plant tours and investigations, answeru their
,

questions and implements their requirements, where possible.

f -

This position requires an understanding of the tax structures and legalities involved

to answer questions of Local and State Tax officials.

The incumbent is responsible for the training of all station employees, contractor

personnel and new employees in the safety and first-aid program.
. .

Th'e incumbent administers energency first aid in cases of accident or illness and

- 7the reportir.g thereof.
~

.

.
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.
I

PRINCIPAL ACC0tmTABILITIES: ;

(- . i
1. Adminicter and interpret the provisions of the union contract to foster soun:1 {

.
.-

f.

. Company-union relationship. !
--

2.- Provide counsel to any employee having a cor.cer'n for help or advice on the |
I

[safety and health aspects of specific work assignments. ,

;-

3. Advise and assist plant supervisors of actions required to conform to Company
3

policy and procedures, U. S. and State regulations and requiremente of insurance
5'

c.rriers. ,

1

4. Administer.the maintenance of station records as required by government regula- ;
i

tions, Met-Ed and insurance carrier require =ents so that accurate, up-to-date

records and required supporting documentation are readily available.

5. conduct tours in an efficient, courteous and intelligent canner for insurance

and government investigators.

(.'6. Implement the acquisition and utilization of all safety equipment required and

used at the station.
.

6

*
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I' poaition Description

pos % ion: Administrator-Gafety .:ueleer heports to: Reprenent a t.ive-nn fe ty-:!uel en r

ACCOU';TNITLIT( O'UECTIVE:

Thia ponition is renponsible for participat ; in the administration and coordination
of the TMI !:uclear Generating Station Screty program in orde to insure that enre
warh practices are followed and in keeping uith all cppliceble safety rules end
regulationa.

DIE;SIO:!3:

TMI Safety Budget :
Total TMI Employees:
TMI loct Time Accidents:
Total TMI Reported Accidents:

,
l

Cost for Employee phycicals: $20 - 30M (annually)

i:ATURE & SCOpP

This is the only position which reports to the Representative-Cafety-F.uclear. '!o
one reports to thir position.

{' The dry-to-day operation at a nuclear generating stetion precents e variety of nafety-
related challengen concerning construction projects, management-union relat,lons,
working conditions and the overall snfe work activitics of Met-Ed and contrector
cuployees. It in uithin this overall environatent that this position uorks cloacly
with the Sofety Representative nnd plant supervisory personnel in conducting sefety
meetinds, crew and good houccheeping inspections, cecident investigations, etc.,
as required by regulatory (Federal, State, and Local) requirements and/or Compnny
safety policy.

Accident reports are hondwritten by the supervisor in charge or the aren/ function
where the accident occurred. The reports are forwarded to this position to be re-
viewed for occurney, completeness and readability with the incumbent often expounding
on the report to properly tell what bnppened. In conjunction with thir pocition's
review of these reports, the inctnbent participntes in acc' dent investigations, per-
forming such preparatory work as obtaining witness statem nts which may require
probing questioning to reconcile conflicting statements end to ensure accuracy. Boned
upon review of the material obtained, the incumbent endeavoro to determine causec
and m1ke recoxaendations, if opplicable, to correct vork methods, etc. , which m y
have led to t,he accident.

Good housekeeping and fire prevention inspections are conducted by this pocition,
requiring the inetrahent to perform such tasks as checking the location and charge
status of fire extinguishers, that tools are returned to their proper place, etc.
These inspactions are not, only formally done on a progren basis as necessitated
by :30 re#1etiona, but also on an informal, ongoing basis, such as when the incumbent

{. is mhing st9 tion tours / audits and may discover som? thing in violation of the Coad
liounekeepingnnd/orFirePreventionPrograms. Thin position preparec neceasary
reports / records ac required by these programs and the regulations they are based on.

-
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! This position conducts periodic uaravatnee&nudTN required safety progrmas such
os Suitching and Tagging, respiratory Protection and 03!!A required testing and in-4

sty 2c tion. For example, the incumbent would go into the Control Room and pick up a
job . order that is being perfor.ned and go into the plant to ensure that it is being
done in accordance with established procedurcs. If the work octivities are not
being performed in occordenec with procedurcs, the incumbent will so note it to

,

the employees and moy even perforn the particular task to illustrate to the working4

per.:onnel the proper safe way to do the job. This position prepares all necessnry

[ docuv.ents pertnining to such oudits for OSHA and URO requirements.

The in-plant monitoring of daily work retivities for conformance to 03HA, NRC, and
-dsy basis. As with

- the Company, is a responsibility of this position oa a day-by/ foreman and picks up
;

the audits, the incumbent, for exampic, goes to a supervisor
; the work schedules to go directly to en actual job site to observe work activities

and point out unsafe practices. Again, the incumbent n9y perform the activity to1

illustrate to the working personnel the proper safe method. It is in this way that
; this p m ition denis with vorking personnel on a one-to-one basis (excluding accident
; investigation interviews).

As a qualified instructor in First Aid, Fire Fighting and all rules / regulations
governing safety natters, this position conducts all facets of safety-related train-
ing for all levcis of station personnel. Through this position's investigeting,

! ouditi.nt; and monitoring activities, the incumbent reconrcends training programs / i

activities to meet current and future needs as wc11 as assist in the development
'

of lesson plans, methods (Iceture, workshop, etc.), and the actual conduct of the
-)lesson / program. This re p,nribility involves close interfacing with the Generation-

Training Group, especially for scheduling, enrollment and record keeping. i

:

Because of recent emphasis by URC, physical exoninstions of plant personnel has token
on greater significance. In the light of this, this position plans and schedules
the cpproximately h00 employee physicals required by the regulations which require

j this position to adjust appointment schedules to fit the constantly changing personnel
schedules necessitated by vacations, transfers, shift fill-ins and carry-overs, etc.

. From the documentation sent by any of the three Company physicians (excluding consult-*

.onte), the incumbent reviews findings and format results for dissemination to the
URC end any applicable personnel. When necessary, this position takes corrective
cetion uhich moy involve developing tests to follow-up on observations made by the

]
physicion.

{
In order to sucessfully carry out the duties and responsibilitics of this position,
the incumbent must be fully knowledgeabic of all Company, OSHA and URC safety-reinted
policies, procedures, regulations, etc., all phases (operationel and maintenance)
of a nuclear power station's work activities, all eppropriate fire regulations and

-a working knowledge of the Union Agreement. The incumbent must also possess the
i - physical end msnual dexterity to show peopic methods of work.

This. position deals with all levcis of plant personnel from production employees in
~ observing and illustrating work practices to senior staff members in planning sorcty-
related progenma. Interface is maintained with Generation Corporate Staff in con-

1 junction with accident investigetions, required inspections and tests, and the re- 3 ,

porting of safety-related activities and incidents. Outside contacts include con- d
:tr?ctors for monitoring compliance with established safety rules, conducting training

; and . interpreting safety rules, with State, Federal and insurance company inspectors
during their inspections'and audits at TMI and with local fire officials during thei-

, _ . - - _ ___ _ , . _ , _ _ , ~ . - , .
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!WillftM ?e SCOPP (Cont.)

cource of required periodic fire-fighting training progron::.

'ihe duties of this position nre ider.tlent ulth that of the Iterresontative-Gorety,
* uclecr, with the exception of the Peprescr:tative's supervisory capacity over thia.

position. IIowever, this cupervision is rn!nly related to n " retorting stetu " onr1
n.% to techaical knowledge or, to a lesser degrec, thin pacition's freedo.a to act.

P:11::CTPAI, ACCO'J.'.~fMIT,ITIf.1:

1. Coort houacheeping and fire prevention inspectiona.

2. Iteview of oil occident, reports for corrcetnenc an:1 completenecn.

3 Porticip'ite in accident investicottons.

It . Administer first aid in the event of any injuries.

IS. Conduct perlolle nulitn of required safety pro;;ra.c nua.h as C'<!Lehing S Tr'CG DS.
Ilespiratory Protection, nnd 0.l!fA required testing and int.pcellon.

6. Conduct safety-related trsining.

'/ . In pirent monitoring of doily work r,ctivitica.

( 0. 1>1 rin nna schedute erprox tnnt ely l on required enptoyce phyntes 1 exnrain,tionc.i

9 thintion 03!!A nnd !!RC required recordc.
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. * Title March 1. 1976 h rch 1. 1978 hrah 28 Ic79

i

e

MAINTENANCE

Superintadent Station Maintenance D. M. Shov11n D. M. Shov11n

Supervisor Maintenance D. M. Shovlin

Supervisor - Unit Maintenance il W. J. Sawyer T. M. Haskins

Supervisor - Unit Maintenance #2 R. E. Sieglitz R. E. Sieglitz

Engineer - Maintenance fl W. J. Sawyer

#2 R. C. Troutican R. C. Troutman

Technical Analyst Sr. III D. E. Barry D. E. Barry D. E. Barry

Supervisor - Mechanical Maintenance J. J. McCarry J. J. McGarry J. J. McCarry

Foreman - Mechanical Maintenance C. E. Stambaugh G. E. Stambaugh G. E. Stambaugh

C. F. Ironard F. Leonard C. F. Leonard.

R. A. Sncw S. E. Jules S. E. Jules

S. E. Jules N. S. Herneisey N. S. Herceisey

W. M. Donahey A. D. Conrad A. D. Conrad

N. S. Herneisey W. Metzger W. Metzger
J. N. Games J. N. Cames

A. D. Conrad E. A. Mcck E. A. &ck
R. A. Snow R. A. Snow

W. Metzger W. M. Donahey W. M. Donahey
A. R. Blakeman, Jr. M. Leakway

Supervisor - Electrical Maintenance H. M. Mitchell H. M. Mitchell H. M. Mitchell

Foreman - Electrical Maintenance W. W. Peif fer M. F. Beare M. F. Beare

B. J. Rittle B. J. Rittle B. J. Rittle

J. R. Bowman E. R. Crasfoot E. R. Crawfoot

E. R. Crawfoot C. E. Rippon C. E. Rippon
J. R. Bowman J. R. Eossan

C. E. Rippon G. R. Light

Supervisor - Instrument & Controls
Maintenance R. R. Harper R. R. Harper M. G. Snyder
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MAINTENANCE (Continued)

Forecan - 1&C Maintenance M. C. Snyder A. J. Knoche E. C. Lastence. Jr.
H. L. Wilson E. L. Vilson

H. L. Wilson D. E. Veaver C. E. Veave r
D. E. Veaver J. R. Gilbert J. R. Gilbert

N. K. Eennett N. K. Benn2tt

J. R. Gilbert E. C. Lawrence. Jr. M. F. Teole
M. F. Toole A. J. b oche

B. R. Kalenevitch

Supervisor - Utility E. B. Eisenhour E. B. Eisenhour (Contractor)

Utility Foreman J. C. Abromitis J. C. Arbronitis J. C. Abrocitis

K. S. Kline K. S. Kline K. S. Kline
R. H. Trautman R. H. Trautman R. E. Trautman

C. F. McKicney C. F. McKinney

T. L. Crin T. L. Crir
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Title March'1. 1976' March 1. 1978 March 28. 1979

. RADIATION PROTECTION & CHEMISTRY

. Superintendent Administration / Technical
Support D. F. Limroth

Supervisor - Radiation Protection &
Chemical J. E. Romanski 'R. W. Dubiel' R. W. Dubiel'

Engineers R. W. Dubiel L. J. landry L. J. landry

E. C. Fuhrer E. C. Fuhrer E. C. Fuhrer

E. D. Showalter E. D. Showalter i.. D. Showalter

Supervisor Radiation Protection. T. L. Mulleavy- T. L. Mulleavy

Foremen - Radiation Protection R. D. McCann R. D. McCann R. D. McCann-
T. L. Mulleavy , F. M. Huwe P. P. Velez

F. M. Huwe
F. M. Huwa P. P. Velez J. H. Deman-

Staff Chemist K. H. Frederick K. H. Frederick

Chemist 11 C. E. Chevalier

. Chemistry Foremen J. C. Reed E. W. Houser E. W. Houser
,

K. L. Barner J. C. Reed J. C. Reed
K. L. Harner K. L. Harner

Foreman - Rad Waste J. R. Smith J. R. Smith J. F . Smi;h

L. P. Hydrick L. P. li,drick

Technical Analyst III R. R. Campbell R. R. Campbell
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Title March 1. 1976 March 1. 1978 March 28. 1979

BUDGETS

Supervisor - I,udgets & Special Reports

Mainistrator - Budgets R. C. Hedges J. R. Knoll

Mainistrative Assistant R. G. Hedges J. R. Knoll- S. Daise
J. R. Knoll

ADMINISTRATION

Supervisor Mainistration W. B. Parker

Coordinator Office Services . W. S. Poyck W. S. Poyck

Office Supervisor C. A. Nixdorf C. A. Nixdorf C. A. Nixdorf

Mainistrative Assistant A. Stowe A. Stowe
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Titl* M+rch 1. 1976 March 1. 1979 March 28.1979

Sect'RITY

Supervisor - Security J. L. Taylor J. F. Stacey

Security - Specialist J. F. Stacey

Site Protection Officer C. J. Behren C. J. Behmen S. R. Finicle

J. A. Heverling J. Jones J. Jones

R. K. Ream R. K. Ream R. D. Stintzcum
R. D. Stintzcum R. D. Stintacum D. E. Carl

M. A. Wertz M. A. Wertz W. J. Busansky
J. A. Heverling

.
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Title March 1. 1976 Narch 1. 1978 March 28. 1919

STORES

Supervisor - Stores R. O. Doty K. L. Baney K. L. Baney

Foreman - Stores G. J. Rueter G. J. Rueter G. J. Rueter
L. D. Voska L. D. Woska L. D. Woska
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Titl* Pa rch 1.1976 Parch 1. 1978 March-2P. 1979

TRAINING

Supervisor - Training A. Tsaggaris R. W. Zechman (Acting) R. k'. Zechu n

Group Supervisor - Technical Training F. A. McCormick
D. A. Goodman M. L. Beers

Administrator - Nuclear Technical
Training R. W. Zechman D. J. Boitz D. J. Boltz

N. F. Derks E. W. Orwig E. W. Orwig
N. D. Brown N. D. Brown C. E. Ilusted

F. A. McCormick F. A. McCormick L D. Brown
R. F. VanStry

Admicistrative Assistant K. M. kitchey K. M. Tennis
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- ,oe D. ' Title March 1. 1976 N rch 1. 1978 brch 28. 1979

' OPERATIONS -

knager Nuclear Generating Station C. P. Miller (Sta. Supt.) C. P. Miller

Unit Superintendent - Unit #1 J. J. Colitz 'J. P. O'Hanlon 'J. L. Seelinger

Unit Superintendent - Unit #2 G. P. Miller J. B. Logan J. B. Logan

Technical Analyst 111 R. S. Harbin
M. R. Shaf fer

Unit Supervisor Management Control R. C. Troutman
T. Paulkner

Supervisor - Station Operations - Unit #1 C. A. Kunder M. J. Ross M. J. Ross

Supervisor - Station Operations - Unit #2 J. R. Floyd J. R. Floyd J. R. Floyd*

I
Engineer - Operations - Unit #1 H. B. Shipman H. B. Shipman

Engineer - Operations - Unit #2 D. B. Jenkins D. A. Berry

Turbine Engineer - Unit il C. C. Seitz

Turbine Engineer - Unit #2 W. J. Marshall W. J. Marshall*

Shift Supervisors M. L. Beers M. L. Beers K. P. Bryan
J. J. Chwaszyk J. J. Chwaszyk J. J. Chwassyk

,

M. J. Ross B. C. Smith B. A. Mehler
B. C. Smith W. H. Zewe B. C. Smith 6

R. H. Porter C. R. Hitz, Sr. W. H. Zeve
C. R. Hitz, Sr.
R. S. Hutchison

j Shilt Foreman - Unit #1 D. J. Boltz T. L. Book D. C. Janes
, T. L. Book K. P. Bryan D. R. Deiter
i K. P. Bryan D. L. P11 sitz D. L. Pilsitz

A. C. Fredlund L. C. Noll R. L. Parnell, 111
C. R. Hitz, Sr. T. H. Acker L. C. Noli
L. C. Noll T. L. Crouse T. H. Acker

j T. L. Crouse
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OPTR ATIONS (Continued)

Shift Foreman - Unit #2 C. D. Adams C. D. Adams
W. R. Desh W. R. Desh C. D. Adams
C. L. Cuthrie C. L. Cuthrie V. T. Conaway. 11

J. E. Morgan. III K. R. Hoyt C. L. Cuthrie

W. H. Zewe B. A. Mehler K. R. Hoyt

D. A. Ecumann F. J. Scheinann. Jr.
P. M. Lydon Jr. A. V. Miller
R. S. Butchison J. W. Carrison
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Title March 1. 1976 March 1. 1978 March 28, 1979

TECHNICAL St'PPORT

Unit Superintendent Technical Support #1 C. A. Kunder W. E. Potts

Unit Superintendent Technical Support #2 J. L. Seelinger C. A. Eunder

Engineer Senior I #1 J. P. O'Banlon

Engineer Senior I #2 J. L. Seelinger

Engineers - Mechanical R. O. Barley R. O. Barley R. O. 3arley
R. P. karren

R. L. Summers R. L. Summers R.L. Summers
N. A. Williams T. A. Mackey, Jr. D. B. Jenkins

J. R. Pearce

T. E. Morck R. P. Earren T. E. Morck
T. E. Morck

Ecgineer - In-service-inspection J. M. Ball W. C. Ream E. C. Reaa

PORC Secretary #1 M. A. Shatto M. A. Shatto M. A. Shatto

#2 L. A. Fisher M. B. Bezilla M. B. Bezilla.

Engineers - Instrument & Control V. P. Orlandi V. P. Orlandi V. P. Orlandi

D. J. McGettrick D. J. McGettrick D. J. McGettrick
J. A. Brummer J. A. Brummer J. A. Brummer

J. R. Paules
R. C. Geiger J. R. Paules 1. D. Porter

Engineers - Electrical C. E. Hartman C. E. Eartman C. E. Hartman
E. M. Sheets E. M. Sheets R. W. Bensel
R. W. Bensel R. V. Bensel J. D. lavton
J. C. Zenyuch

<VTechnical Analyst III C. E. Randolph

N
Engineer Assistant II C. E. Randolph C. E. Randolph
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Title March 1. 1976 March 1. 1972 March 28, 1979

TECHNICAL SL'PPORT (Continued)

Engineers - Euclear J. T. Hilbish J. F. Ellbish f. S. Vilkerson
D. E. Curry D. E. Curry M. L. Benson
M. L. Eenson M. L. Eenson H. C. Crawford
L. M. Wier H. C. Crawford

Fire Protection - Technical Analyst Sr. I T. A. O'Cocncr
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Title March 1. 1976 March 1. 1978 March 28. 1979

COMPUTER

Supervisor - Computer Application E. W. Barris
,

E. W. Barris

. Computer Specialists W. Fels W. Fels W. Fels
R. C. Ceiger R. C. Ceiger

Computer Term Coordinator C. L. Bahn

Technical Analyst Sr. I D. L. Good

Technical Analyst III D. L. Good D. L. Good R. P. Beeman
W. D. Herman

Technical Analygt II M. R. Shaffer R. A. Eich

Engineer Associate II V. D. Berman

Engineer Associate I W. D. Herman
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Title March 1. 1976 March 1. 1978 March 28. 1979

OUALITY CONTROL

Supervisor Quality Control W. W. Cotter W. W. Cotter T. A. Mackey

Admit.istration Assistant S. M. Bonneville D. K. Cee D. K. Cee

Engineer Quality Control J. C. Fornicola J. C. Fcenicola J. C. Fornicola

Quality Control Specialist E. W. Daniels E. W. Daniels E. W. Daniels

E. F. Cee J. J. Potter J. J. Potter
W. C. Heysek W. C. Eeysek W. C. Heysek
R. E. Neidig. Jr. R. E. Neidig, Jr. R. E. Neidig. Jr.

J. V. Principe. Jr. R. L. St. Pierre
J. C. Powell

D. L. Hosking D. L. Hosking

Quality Control Assistant D. L. Hosking W. E. Shumaker W. E. Shumaker
M. W. Johnson J. W. Quinnette, Jr. J. W. Quinnette, Jr.

J. J. Potter R. L. St. Pierre D. McConnell
J. V. Principe J. C. Powell K. Tremblay
R. L. St. Pierre T. A. O'Connor C. D. Rove

C. D. Rowe 2. L. James, Jr.
2. L. James, Jr.
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Title March 1. 1976 March I l*78 March 28.1979

i
, SAFETY

Safety Representative y. H. Crice ~ ' E. F. Gee

Administrator - Safety J. D. Wealand J. D, wealand
p. J. Verni
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