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The Honorable Walter V. Nondale .

.

'President of the Se, ate', .

Washington, D. C. Zb1C 5Dp D
p

_C "}t

Dear Mr. President: g,

Ir. accordance with Title II of the Energy Reorganization Act of ~*

1974, as amended, the huclear Regulatory Commission hereby submits h
its qJarterly report on full-time pemanent employees hired and , g.
promoted. Enclosure 1 is the report for the quarter ending i <f3
September 30, 1978. Enclosure 2 is the fiscal year-end su==ary

I .&.)of employees hired and pro =cted. -
'-'

-

The following tables provide infomation on the numbers of minorities '.M
and women hired and prc .oted for fiscal years 1977 and 1978. ,M

> p_g
Ecoleyees Hirec: !5

FY 77 FY 78
'. T
|'M
'

Ko=en Minorities Total Women Minorities Total .
.x4
'?M1: umber Hired 137 52 354 165 52 359

g.~%.(f:e>< Hires) 37.6% 14.3% 44.7% 14.1

%''t.
Hires at Grade 11 20 19 185 25 16 159.

& above 10.6% 10.1% 12.E , 8,0 J ..
.

Grade in which . .A

largest number 5 5 12 5 5 12 k'Nof new hires
It 'M)

Ecoloyees Premoted: IN3
li.S

t: umber of 257 81 55? 250 73 605 - l'91
Promotions 45.40 14.6* 41.3; 12.1% =M

, . . .

-~;

Promotions at 46 32 305 60 31 -376 052
Grade 11 a'above 14.90 10.4% 16.0% S.2t r 9y s.

Ih %
,

Grade in which iw g .-

largest number 7 7 13 7 14/11 14 T %
of promotions 5 0' Q,

f\ t$
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During FY 1978, there were no changes to FRC's procedures followed in Ni
preparing jcb descriptiens, informing potential a;plicants, and selections t'g,
et grade 11 and above. However, a review was undertaken of the agancy s nfy
auditing procedures as a result of a reauest for prcmotion action. In %
addition, the Ccmmission recently approved several initiatives desicnad
tn irprove the EED program. Included among these are:

1. Development of managerial and executive trairin; opportunities is

%y$gj
f or woman and minorities. Guidelines established will emphasize a

identification of minorities and women, and development plans ]
will be formulated for all er..ployees at the time of the annual
performance appraisals.

' Si
2. Increased or modified recruitment activitists tc identify

r.inorities and female candidates for vacancies at all Srade N
levels, particularly at mid- and upper levels. ~ 741

M
3. Broader use of cooperative employment programs, particularly - 79

~ g'at the university level. MRC is currently egending in the ?
area of Co-op and Summer Technical Intern e?;1oyment, and a y
conscious effert will be made to recruit minorities and +

women for these positions. The goal for the recruitment of (M
minorities and women for these programs wi?1 be the number . .y
actually enployed by the agency in FY 1978. If that goal siis achieved, 4L? of the total nunber hired will be minorities f*or women. Of this 45%, it would be desirable if one-half
were' minorities and one-half were women, h

Ei
4. Further j0b restructuring to permit greater up-ard mobility W

of employees in lower anc mid-level pcsitions. -si
.5

Increased emphasis will be placed on training e ployees to . E
"qualify for perfer ance of duties which an empicyee is currently

performing or th ,se which he er she cculd reascnably be $
expected to perf orm in the future, inclucir; pctential. -Q
cuties in a different jcb cr occupation at the same or ~ 5;U
higher level. In prcviding this training, tar:et jo s Yor '';3.!s

which an employee may P.ava a reasonable expectation of w
bein; selected will be 1.tntified. ; .
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5. Icentification of skills and abilities of employees already 4-in tac's workforce and the cevelo; rent of a system for -

matching those skills with the agency's neecs. ;

6. Job sharing. Formal procedures will be established for A
sharing, focusing particular attention on part-time and |
temporary positions.

.

7. The agency will explore the possibility cf expanding short
term appointments of prof essors f rom minority schools to

Ii@}the idC staff. typ

MIt is anticipated that implementatien of the items listed above will assist b--in improving the employment profile of mirorities and women in the-t;RC. lh
This report has also been sent to The Honorable Thomas P. O'Neill, Jr., iM
The Honorable John D. Dingell, The Honorable Forris K. Udall, an 9
Tne Hcnorable Gary Hart. Ig

.d!3
r

Sincerely,
LD.

. ?fG
b :.x

../.h CN - A dwa. fy
| d'T.r f.. . )
[Joseph M. Hencrie

Chairman
z.

Enclosures: .

1. 4th Guarterly Report |
2. Fiscal Year-End Summary |$-.
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