UNITED STATES
NUCLEAR REGULATORY COMMISSION
WASHINGTON. D.C 20556

e T T

OFFICE OF THE
CHAIRMAN

February 17, 188

The Honorahle Morris K. Udall, Chairman
Subcommittee on Energy and the Environment
Committee on Interior and Insular Affairs
United States House of Representatives
Washington, D.C. 20515

Dear Mr. Chairman:

In accordance with the Energy Reorganization Act of 1974, as amended, the
Nuclear Reaulatory Commission (NRC) hereby submits its quarterly report to
Conaress on the number of full-time permanent employees hired and promoted
between July 1, 1980 and September 30, 1980,

During the last ouarter of FY 80, 12.9% of 211 new hires were minorities and
31.7% were women. At GS-11 and above, minorities made up 7.3%2 and women 13.02
of all new rires. Of all new hires during the fiscal year, minorities made up
11.6% and 33.7% were women. At GS-11, and above, minorities constituted 7.1%
and women 10.7% of al) new hires during the fiscal year.

Between July 1 and September 1980, 215 employees were promoted by the agency.
0f that numher, 14.4% or 31 were minorities and 40.5% or B7 were women. £
total of 143 employees were promoted at GS-11 and above during this quarter,
with ©.8% being awarded to minorities and 18.9% ooinc to women. During the
fiscal year, 15.8% of all promotions went to minorities and 41.2% to women.
At GS-11 and above, 10.9% represented minorities who were promoted and 16.3%
represented women,

Enclosures 3 and 4 summarize the number of minorities and women hired and
promoted during FY 1978, FY 1979 ani FY 1980,

\‘Sircerely,
N, ;
.\, \"ﬂ, 1/? ( ; l
/" \ v“’“’c"\“‘-&‘_
/John F. Ahearne
| Chairman
Enclosures:
1. Fourth Quarterly Report on Hires
2. Fourth Quarterly Report on Promotions
3. Summary of Minorities and Women hired
during FY 78, FY 79, & FY RO
4, Summary of Minorities and Women
promoted during FY 78, FY 79, & FY BO

cc: Ranking Minority Member

8103020087
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Fiscal Year
A1l New Hires

FY 1978
FY 1879
FY 1980
(S-11 and Above

Fy 1978
FY 1979
FY 1880

Summary of Minorities and Women Hired
During the Last Three Fiscal Years

Total

369
266
453

199
131
338

Y | R TR NI ——

Minorities

52 (14.1%)
44 (16.5%)
57 (11.6%)

16 (8.0%)
15 (11.5%)
24 (7.1%)

women

165 (44,72
120 (45.1%2)
16€ (33.6%)

25 (12.6%2)
15 (11.5%)
36 (10.7¢%)

Enclosure 3



Summary of Minorities and Women
Promoted During the Last Three Fiscal Years

Fiscel Year Total Minorities Women

A1l Promotions

FY 1978 605 73 (12.0%) 250 (41.3%)
Fy 1979 SR 89 (15.2%) 253 (43.3%)
FY 1980 690 109 (15.82) 288 (4].22)

GS-11 and Above

Fy 1978 376 31 (B.2%) 60 (1£.02)
FY 1979 374 38 (10.2%) 66 {17.7%)
FY 1980 449 49 (10.92) 73 (1€.3%)

Enclosure &
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