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employee's spcuse, minor children, and any
other member of the employee's household.
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minimize adverse tax consequences.

Reduce the 37500 de minimis rule to $1000
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designated by the Octaission, CGC does not
believe an open meeting is requi ed (except

an affi"mation vote) because virtually
fc",n, ,o . w.,_ ...2 4 c , g...p , o j- o_ _ m e m,y _ _2 _4 . . *v o- .a. , , , , 4,,-

. . . _ .._--._ ..

have been resolved.

Recommendation: That the Cctmission apprcve the enclosed
.ederal Register notice which contains the;

4-.ex. c .c ., .c .4 ,2 ., ,,a , . . ,,w,4, c c......e m..._v . . _a .o ..e o ..- . ...

required under the Administrative Procedure
Act because this is an internal personnel
matter. Prcmpt Commission action is
requested becauce CGC would like to have the
rule in effect by July 1, the date NRC

c.o 4_,,_.os,o.s ga.g ,r , e .ef.es am_,.a mo ,c
2 . ,.ce ia .. e_s_ . .

out their annual confidential statement of
employment and financial interests. Because
we are recctmending the 1cwering of the de-

-

4.pc .am,e .w2
. > . .

.,,,, o. .o $1000, 4 4,
.4n_4 . o o -. . . . . . _ ... .

the rule be in effect by then so that
employees can be requested to list all
security interests exceeding 31000. Freeently,
only those abcVe $7500 are 1.' sted. Thus,
CGC could inform employees what matters they
may not work cn based on the new rule. It
makes little sense to have empicyees list
only those interests exceeding $7500 and
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Commissioners' comments or consent should be provided directly to the Office
of the Secretary by c.o.b. Friday, May 25, 1979.

Commission Staff Office comments, if any, shculd be submitted to the
Commissioners NLT May 18, 1979, with an information copy to enc of##ce
of the Secretary. If the paper is of such a nature that it requires
additional time for analytical review and comment, the Commissioners and
the Secretariat should be apprised of when comments may be expected.

This paper is tentatively scheduled for affi"mation at an Open Meeting
during the Week of June 4, 1979. Please ref?r to the appropriate Weekly
Commission Schedule, when published, for a specific date and time.
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interests to those individuals, making the rule a cham.

Two employees argued that the Ccanission shuuld not--

^ w " ' " e- s e c u." .* ". " .' . . e " a s * s .* ".""cP.4b.4". 4 *. e e...c. ' c J' a a. s .# ." ^m 7. v u... s . . .

e. .

This issue is addressed in Pe caverfuel cycle licenses. . -

mencranmum and a2so .n d- C,:. , atv-c8c,.,A

Four employees objected to the inclusicn of Union Carbide--

* - - b a * C",v . . o 'v .' C "a C .# o "".c...4"...^ ".. * b. . a "w".o b. ..' b 4 *w e d '. ' s *v am " 3" . . .ec. wn - . .

- s ,
. .

'v . . a. ^ ^ " ' C " c ' .# ^ ". ".m 4 7 7 p o r. 3 * 4 "." *v ed a s.~..o ' ' .# " ' ^ * 4 o n v^ .# b
._ v. avv.y.. .-w. .. w

s *o m *. a. A. * b. . g * ..%
' 0 097#

w w w .4 ..J. =. .Jes- Mb. . a b. . o .4 .we.,. c .e. C. &. h. . a. c 3os* . ,
< A v

aA PP n~
T 'e. 2 p e. ^ Q w k. J A a. cwn%.4%&64 - e. .g p. v .i A. > q wj a. .o n. . u .awea. d . . a. w ws-.aw. v. a ..ay.v.s .. ... .

O d. w..40
u b. . a. 'a .4n. a .r. e .e . . Se. _ J .. o .. a.... w a. w.q s .

r-
.O

wy . cawL,.e r .e. ..
. . - wy m.ys

4 .e. , ' , A z_ A.--.e. e %..2
- a. n.n . . =.. w a. . m y 4. ,t.

~

yw '.i .n a. t - R a. s. s a w 4- a . .. . . .
w a . . a. . . .

a v g e e y. .J .e. =. %. . a. a r , r a. .w .. a..m..C,.w g e.A p .J 2 - A .J am,

. .a. .aqq,, wvv .. m a. .
-w

#

-b .4 .w *. a. c. e. . A..m..e l ^*f g a. q b. .O A- p o .m .. s. .e. "< a - e. 6 b.a. e w e e F 7 a. d. ' .J q" ^.
.o y o v ,, - ~

R <. s. y. -p-- . -< .__

ev s - y. ,

,q n g ' A h a. - w n. %. 4. %_ .2 ~ a. A.p e e..w - .i~. 4 .e. e-
e t

w~. .. a ". %. o ~s Y. ;. . M a .m..e 1 . ,.7 ,_2 a q-e a v .* - y.
ww . . . . .

c A A.w a. .q q p d. ..e. =. b. a_ 3. r ,l a_ ndJ4;o ,a. .-a..r..m.. v 4 e. . .J .e.e* . ". k. . .J** w -. -
. . . . w .a - w

m. a.m.. e w .,..e. A. . . w.. pA - O *./ ' O ,, $ S, O .' ' * *

. w. .. . . . w

a - . .a y ,. 'a.w a. s . a d. "s %. . a ~ " %. . a. ^~~...~..a..z , a- . m e. ~ <>
._ ~' %. ..w a. a. a..~ e ' - n a_ a. w a_ n . s c~ - < .. . .

. y.wj
,&a gnone ". H a

.

.=-%.moa- w a. s..=a.. % .y ~. %. a_
a A

p . .. p a + 2 e. n ~g -. va-v uw a . ,
..z . . n e a. e. .

w ...g ..w

a w ,- e ,- - a A. * s #. , ' wo.1 a. k a .o . w.a. < . . a. ^4....m... ; c .3e r.. 2.,.., .c e. . w. . a_-w ,

.. . . . ~~ . . - yy. .y-c
. a. . e n n. . a. e. A _s ~. .r - y z . r %. . a_ .c a. o..n..y . n a. a c, ye..'a ' .r 'c a. .,' a

* a, y w p . . ... . j ~
m. e.a.''.. . e...r . m. n. . . a. A.

. . .
. v

s
- w .. . a v . - w. . . .%. . a.

e 7~. n.. -
.j2-e2- ,A.u . a. c a- ~ u. . as.Aw -

-- 4 ..s

4-
su s , .< Av .. .

,a .a .e. c e a. e. . . a. a. . .a .r. g~ . m b. 4 ; 4 .m.a q
A q r. * %..o * , ,e l. 7 4 7 .J 'A .J*

. y . .. . au.

u . q a n. .q a A- 4
.e. * b. a 1 - ./. a. w =.a. m a_ n.c .e.d.

* *44
v .c .. - wv . i - . ~ 4. .a .

. !

9) (t. J C. L
\ $

Lv.



,
L

-- Six employees, plus the NTEU, disagreed with the proposal
to lower the 37500 de minimis rule to 21000. This issue
is briefly dit.,assed in the cover memorandum and at
length in SECY 7S-662.

Four empicyees, plus the NTEU, believe that employees--

should be given more than 130 days to divest themselves
of prohibited securities. This issue is addressed in
the cover memorandum and in SECY 73-632.

One employee argued that new employees should be given--

more than 30 days after ccamencement of NEC employment
to sell prohibited security interests. CGC believes
that employees have sufficient time as employees are
notified of the security ownership prohibition before
they accept emp lo yment . It frequently takes employees
several months to obtain a security clearance and this
added to the thirty days should be a sufficient
divestiture period.

One employee, plus the NTEU, complained abcut the tax--

consequences that may arise from a forced divestiture.
CGC has discussed this matter with the Internal Revenue
Service and, unfortunately, there is little the Cctmis-
sian can do to mitigate the tax consequences.
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