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CHAPTER 1 - OVERVIEW

The Training and Qualification Plan Reviewer Workbook has been developed to

provide the information required for evaluating the adequacy of the Training

and Qualification (T&Q) Plans developed to meet the requirements of 10 CFR

73.55(b)(4) and 10 CFR 73, Appendix B (Published in final form in August 1978).

This workbook contains the following informe on:

(n

(2)

(3)

(4)

(5)

Chapter 2 contains the criteria indexed to Appendix B, used to
assess the adequacy of the T&Q Pians and, where necessary, the
procedure to be followed when applying the criteria to the plans.
Appendix A contains a set of standard licensee questions or requests,
referenced to the criteria, that could be used by the reviewer to
inform the licensee of possible deficiencies or omissions.

Appendix B contains a sample set of evaluation findings which
specify how the T&Q Plans satisfactorily meet the requirements of 10
CFR 73.55(b)(4) and 10 CFR 73, Appendix B.

Appendix C contains acceptance criteria discussions as appropriate.
Appendix D contains copies of question and answers which have been
sent to the licensees concerning implementation of 10 CFR 73,

Appendix B.
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CHAPTER 2 - ACCEPTANCE CRITERIA

2.1

73.55(b)(4) IMPLEMENTATION SCHEQULE
ACCEPTANCE CRITERION (b)(4) - 1:

The licensee must provide an implementation schedule that shows how all
security personnel will be yualified within 2 years of Training and
Qualification Plan approval. The schedule must indicat. the number of
days following plan approval at which qualification of personnel will
begin and the number of days following plan approval at which al)

personnel will be gualified.

SUITABILITY (App. B, I.A)
ACCEPTANCE CRITERION I.A-1:

The licensee must commit that, prior to employment or assignment to the
security organization, and individual shall meet the following suitability

criteria:

a. Educational Development - possess a high schoul diploma or pass
an equivalent performance examination designed to measure basic
job related mathematical, language and reasoning skills,
ability, and knowledge, required to perform security job duties.
Personnel who have performed security job duties (documented)
prior to the date of plan approval need not meet the education
development requirement for those duties.

b. Felony Convictions ~ have no felony convictions involving the
use of a weapon and no felony convictions that reflect on the

individual's reliability.

2-1



ACCEPTANCE CRITERION I.A-2:*

The licensee must commit that prior to employment or assignment to the
security organization in an armed capacity, an individual must be the age

specified in 10 CFR 73, Appendix B.

ACCEPTANCE CRITERION I.A-3:**

The licensee must describe the alements used:

(a) to determine that an individual has had no felony conviction
invoiving the use of a weapon or that reflects on his or her
reliability.

{b) to determine that an individual assigned to an armed position is

the age specified in 10 CFR 73, Appendix B.

REVIEW PROCEDURE: The descriptions submitted by all the sites will be
surveyed. Based on the results of this survey a site may be reqguested to
supply alternative methods Consideration will be given to local legal

restrictions.

-
See Appendix for other Federal Restrictions Concerning Receipt,
Possession or Transportation of Firearms.

LR
This criteria is subject to change based on Commi<sion action on
Part 11.
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ACCEPTANCE CRITERION I.B.1.b-2: ‘

The licensee must prescribe that all armed security personnzl shall meet

the following visual requirements:

B e L

(a)

(b)

T ERERmTER——

For each individual, distance visual acuity in each eye shall be
correctable to 20/30 (Snellen or equivalent) in the better eye
and 20/40 in the other eye with eyeglasses or contact lenses.

If uncorrected distance vision is not at least 20/40 in the
better eye, the individual shall carry an extra pair of
corrective lenses. Near visual acuity, corrected or uncor-
rected, shall be at least 20/40 in the better eye. Field of
vision must be at least 70° horizontal meridian in each eye.

The ability to distinguish red, green and yeilow colors is
required. Loss of vi.ion in one eye is disqualifying. Glaucoma
shali be disqualifying, unless controlled by acceptable medical
or surgical means, p- vided such medications as may be used for
controlling 3laucoma do not cause undesirable side effects which
adversely a fect the individual's ability to perform assigned
security Juties, and provided the visual acuity and field of
vision -equirements stated above are met.

Where corrective eyeglasses are required, they shall be of the
safety glass type. Plastic lenses will be considered

acceptable.

=
o
D
G

P

2-4



ACCEFTANCE CRITERION 1.B.1.b-3:

The licensee must prescribe that all armed security personnel shall weet

the following hearing requirements:

(a) Individuals shall have no hearing loss in the better ear greater

than 30 decibels average at 500 Hz, 1000 Hz, and 2000 Hz, with
no level greater than 40 decibels at any one freguency (by 150

1964 or ANSI 1969 audiometry).

(b) A hearing aid is acceptable provided suitable testing procedures
demonstrate auditory acuity equivalent to the above stated

requirement.

ACCEPTANCE CRITERION I.B.1.b-4:

The licensee must prescribe that all armed security personnel shall have
no established medical history or medical diagnosis of epilepsy or dia-
betes, or, where such a condition exists, the individual shall provide
medical evidence that the condition can be controlied with proper medi-
cation so that the individual will not lapse into a coma or unconscious

state while performing assigned security.

ACCEPTANCE CRITERION I.B.].0b-5:

The licensee must prescribe that all armed security personnel shall have
no established medical history or medical diagnosis of habitual alccholism
or drug addiction, or, where such a condition has existed, the individual

shall provide certified documentation of having completed a rehabilitation




el

2.3.2
2.3.2.1

program which would give a reasonable degree of confidence that the

individual would be capable of performing assigned security duties.

ACCEPTANCE CRITERION I1.B.1.b-6:

The licensee must prescribe that the ability of armed security personnel
to perform their assigned crucial security tasks while wearing corrective
lenses, hearing aids or while afflicted with mild color vision defects
will be demonstrated prior to assignment. The requirement can be met by
the crucial task demonstrations required in the qualification

section (II.B).

ACCEFTANCE CRITERION I.B.1.b-7:

The licensee must prescribe that any armed security personnel who have
been incapacitated by a serious condition to the extent they cannot
perform their security duties will be required to provide, prior to

resumption of security duties, medical evidence of recovery.

MENTAL QUALIFICATION (App. B, I1.B.2)
GENERAL MENTAL QUALIFICATIONS (App. B, 1.B.2.a)

ACCEPTANCE CRITERION 1.B.2.a-1:

The licensee must identify for each security assignment the job tasks,
standards and as appropriate conditions that represent the spoken, reading
and writing skills required by the assignment (1f any). The licensee may
reference tasks, standards and conditions contained in the qualification

section of the plan. The plan must commit that before being assigned an

QV? GS
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individual will demonstrate the communication tasks identified to the

standards and under the conditions contained in the plan.

Successful performance demonstration of the tasks identified in the quali-
fication section of the plan requires individuals to possess the following
mental qualities identified in paragraph 1.B.2.a of 10 CFR 73 Appendix B:

B mental alertness

= capability to exercise your judgment, implement instructions and

assimilate assigned security tasks.

Therefore, no specific reference to these mental qualities is required in

the Training and Qualification Plan.

%]
(s
o
L™

PROFESSIONAL MENTAL EXAMINATION (App. B, 1.B.2.b)

ACCEPTANCE CRITERION 1.B.2.b-1:

The licensee must prescribe that a person professionally trained to
identify emotional instability will have determined and attested that the
central alarm station operators and armed members of the security organi-
zation have no emotional instability condition that would interfere with
the performance of the crucial tasks associated with the individual's
assigned duties. The use of tests is acceptable provided the final
determination 1s made by a person professionally trained to identify

emotional instability.



a.38.3

2.4

CONTINUED OBSERVATION (App. B, 1.B.2.¢)

ACCEPTANCE CRITERION 1.B.2.c-1:

The licensee must prescribe that the security supervisors, as part of
their normal duties, observe their security personnel to detect any

indication of emotional instability.

ACCEPTANCE CRITERION J.B.2.¢-2:

The licensee must commit that indications of emotional instability
observed by a security supervisor shall be subject to verification by a
licensed person trained to identify emotional instability. The plan must
commit that the individual will not be allowed to return to his or her
security duties unless the examiner attests that the examination detected
no condition that would interfere with the performance of the examinee's

assigned crucial security tasks.

PHYSICAL FITNESS QUALIFICATION (App. B, 1.C)

ACCEPTANCE CRITERION I.C-1:*

The licensee must identify for each armed security assignment a set of
physically demanding job tasks, standards and conditions (performance
objectives) and a time period during which this set of tasks must be

performed. The following is a list of typical physical demands of the

type to be considered:

i ™y

See Appendix C for rational. A j

-
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{(a) 1lifting
(b) carrying
(c) pulling
(d) climbing
(1) stairs
(2) ladders
(e) crawling

(f) running

This set of tasks and period of performance must represent one of the most
physically demanding day-to-day and contingency situations that may be
encountered during assignment performance. The task condition statements
must specify the personnel equipment to be carried during task perfor-
mance. The licensee may reference the tasks and associated standards and
conditions contained in the qualification section of the plan. If per-
formance objectives are identified that are not job tasks the licensee

must demonstrate their job relevance.

REVIEW PROCEDURE:

The set of tasks will be reviewed against the assignments responsibilities
to insure that they represent the most physically demanding tasks per-
formed. The condition statement will be reviewed to insure that the
equiment s consistent with the duty assignment. In addition, the
physically demanding tasks submitted by other sites will be surveyed.

Based on comparison of the results of this survey with site specific
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requirements, a site may be questioned on the applicability of other tasks

or combinations of tasks and requested to resubmit more demanding tasks.

ACCEPTANCE CRITERION I.C-2:

The licensee must commit that prior to assignment to an armed security
position, an individual will demonstrate his or her physical fitness
qualification by successfully performing all the tasks identified
(performance objectives) within the period of time under the conditions
and to the standards specified. The licensee must also commit that the
results of qualification testing will be documented and attested by the
licensee security supervisor in accordance with Acceptance Criterion

11.8-5.

CONTRACT SECURITY PERSONNEL (App. B, I.D)

ACCEPTANCE CRITERION I.D-1:

The licensee must commit that all contract security personnel shall meet
the suitability, physical and mental commitments contained in the plan
submitted by the licensee. The responsibility for verifying the adequacy
of contractor programs to meet these requirements rests with the applicant

or licensee.

2-10
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PHYSICAL REQUALIFICATION (App. B, 1.E)

ACCEPTANCE CRITERION I.E-1:

The licensee must commit that central-alarm-station operators and armed
security personnel will be required at least every 12 months to pass a
physical examination in accordance with Acceptance Criterion I1.B.1.b~1,
The licensee must commit that armed security personnel will, at least
every 12 months, be required to meet vision and hearing requirements in
accordance with Acceptance Criterion I.B.1.b-2 and 1.B.1.b-3 and to

demonstrate their physical fitness in accordance with Acceptance Criterion

1.6, =2,

DOCUMENTATION (App. B, I.F)

ACCEPTANCE CRITERION I.F-1:

The licensee must commit that results of the suitability and the physical
and mental qualification procedures will be documented at the site. The

documents actually completed during the examinations or demonstrations

need not be retained.

TRAINING AND QUALIFICATION PLAN (App. B, 1I)

TRAINING REQUIREMENTS (App B, II.A)

ACCEPTANCE CRITERION II1.A-1:

The lTicensee must outline the training program to be used to train
security personnel who require training to perform assigned security

related tasks or duties.

a & 2 B AR
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2.8.2

ACCEPTANCE CRITERION II.A-2:

The licensee must describe the means of maintaining personnel and force
effectiveness for contingency response tasks that are not performed during
day-to-day operations (e.g., responding to an attack) and provisions for
upgrading qualifications of security personnel in areas where deficiencies

have been observed.

QUALIFICATION REQUIREMENTS (App. B, I1.B)

ACCEPTANCE CRITERION II1.B-1:*

The licensee must identify by security assignment the crucial security
tasks required to implement the licensee physical security or contingency
plan. Security qualification is required for individuals who have full
time security duties, other individuals having response force assignments
part time and individuals whose assignments are specifically identified in
the contingency plan responsibility matrix. Terms such as "observer" are
not considered specific assignments. A security task is considered

crucial if:

(a) Its proper performance is essential for successful impiementa-
tion of the site Physical Security and Contingency Plans when

needed, even if it i1s performed only during contingencies,

g——————— —

See Appendix € for rational.






The reviewer will confirm that tasks involving initating event (cue)
recognition and initial response are iden*ified as crucial where cue
recognition is essential for successful implementation of the site

Physical Security and Contingency Plans.

(3) The reviewer will confirm that the licensee has identified all

crucial tasks required to implement the licensee's Physical Security Plan.
At a minimum, this confirmation will assure that the licensee has identified
the crucial security tasks implementing licensee commitments like utili-
zation of security equipment, communications, LLEA coordination, access

control, monitoring protected and vital areas, search, patrol and escort.

All specific commitments in the licensee's Physical Security Plan per-
formed by members of the security organization as defined in the Physical
security Plan are assumed crucial to site security except those of minimal

difficulty or of low probability of deficient performance.
As an aid in completing review procedures 2 and 3, the reviewer will
compare each site identified task list against a security task inventory

that is based on all available sources and sorted by security functions.

In comparing this task list with site identified tasks, omission of tasks

can be justified by:

2-14
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1. differe es in site procedures and equipment
ol physical layout and environmental differences

3.  MASP and Contingency Plan commitment differences

4. differences in security force composition, numbers, and

assignments
¥ local operational and legal constraints ,
6. site operational status:

a. operating reactors

b. construction on-site

8. LLEA response time

i
! 7. differences in LLEA agreements
' 9. other site specific considerations

ACCEPTANCE CRITERION II.B-2:*

Each licensee provided task statement will:

(1) Contain a verb and object,

(2) Be observable, and

REVIEW PROCEDURES

The reviewer will confirm that each licensee provided job task statement:

-{_\

*
See Appendix C for rational.

i
E
t

2-15 '



R R R RO R R RO R R R R R RN

L o o

(1) Is a statement of a highly specific action which contains a verb

and object and that describes a job action.

(2) "Is observable" so that by observing the performance of the job

holder, or the results of his efforts, a definite determination can be

made that the task has been performed.

(3) "Is measurable", so that a technically proficient individual can

chserve the performance of the task, or the product produced by the task
and be 3ble reasonably to conclude that the task has or has not been

properly performed.

For example, verbs such as: appreciate, comprehend, understand, conclude,
know, supervise, think, etc., are neither observable nor measurable.
Certain verbs, such as gr.sp, may have multiple meanings depending on
their usage (i.e., grasp the stick, or grasp the meaning) and should be

avoided in this context or clarified.

The task statements should be couched in site job language.

ACCEPTANCE CRITERION I1.B-3:

The licersee must commit that all personnel who have full time security
duties, other individuals have response force assignments part time and
individuals whose assignments are specifically identified in the con-
tingency plan responsability matrix will have successfully performed,
before assignment, all the crucial security tasks identified for that

477
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security assignment, under the conditions, and to the standards specified

in the Training and Qualified Plan.

ACCEPTANCE CRITERION I1.B-4:

The licensee must commit that the security personnel qualification records

will be available at the site.

ACCEPTANCE CRITERION II.B-5:

The licensee must commit that the qualification record will contain
attestment by a security supervisor, that performance of all crucial tasks
associated with the examinee's assigned duties have been successfully
demonstrated. The attesting supervisor is responsible for proper
documentation and is responsible for its veracity. Further, for each
crucial task the record will ¢ tain the date of successful performance,
the signature of the observing individual (security supervisor or his/her
designated representative) and the initials of the examinee. The appli-
cant or licensee is not required to retain the detailed materials
completed for each individual during the qualification, such as completed

tests or rating forms.

ACCEPTANCE CRITERION II.B-6:

The licensee must commit that a copy of each item of detailed material
developed to assure reliable and objective task demonstrations (tests) is

available at the site.

479
069
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2.8.3 CONTRACT PERSONNEL (App. B, 11.C)

ACCEPTANCE CRITERION II.C-1:

The iicensee must commit that all contract security personnel will meet
the same qualification requirements as d. the licensee's employees with
respect to their security assignments. The licensees must commit that the
qualificaticn of contract personnel will be documented and attested tc in

accordance with Acceptance Criterion 11.B-5.

The responsibility for verifying the adequacy of the contractor personnel

gualification rests with the applicant or licensee.

2.8.4 SECURITY KNOWLEDGL, SKILLS, AND ABILITIFS (App. B, I1I.D)

ACCEPTANCE CRITERION II.D-1:*

Any licensee specified task conditions (equipment, material or environ-
mental influence) must be conditions which influence performance of the

security tasks.

REVIEW PROCEDURE

Reviewers will confirm that the conditions statements accurately reflect:

(1) tools and equipment used to perform the task, or

(2) special job aids or manuals, or 1

- |
See Appendix C for discussion. ‘
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(3) kind and amount of supervision, or

(4) special physical demands of the task, or

(5) environmental conditions that influence task completion, or
(6) lucation of performance, or

(7) cues that initiate action.

Conditions should be job related conditions and not conditions inserted
for test administration purposes without relation to what may actually be
expected on the job. Detailed conditions are not required. T7ask Condi-
tions must be controllable by the licensee (i.e., lightning, fog, outside
support Tike LLEA, are not acceptable since they are not under licensee
contrel). Conditions may be summarized for multiple tasks which are
performed under the same conditions. Conditions need not be specified for
all task statements (except as required by criterion I1.0-2), but if none
are specified it is assumed that performance is under all normal job

conditions.

ACCEPTANCE CRITERION II.D-2:

Cues (initiating events) must be specified for tasks for which cue
recognition and initial response determines success or failure of the

tasks.

ACCEPTANCE CRITERION II.D-3:*

The licensee must specify a task standard for each task identified in the

plan.

* -
See Appendix C for rational. 4 / 9 N~y

2-19



ke

T — B T — PP e — S e e e e e — R — — — S S S m——

ACCEPTANCE CRITERION I1.D-4 *

The licens#e must provide a job task standard that is observable, is
measurable in quality or quantity and against which successful performance

of each task can be assessed.

REVIEW PROCEDURE

The reviewer will confirm that:

(1Y Each standard is observable and measurable.

(2) No standard contradicts commitments made in the site's physical
security and/or contingency plans.

(3) Each standard spe .ifies a product and/or process quality and/or

quantity by which acceptable task performance can be assessed.

If the standard is a process, all crucial sub-tasks must be stated, unless
a procedure is referenced and measurable and observable sub-tasks that
summarized the procedure are provided and that represent a minimum level
of acceptable performance. A summary is not required for procedures that
have already been summarized in the site physical security plan or by the
decisions/actions in the contingency plan. However, in these cases the

other plans must be referenced to insure coverage.

(4) The standard is a job related standard and not a test administration

standard.

»*
See Appendix C for rational,
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GUIDELINES FOR DOCUMENTING TASK CONDITIONS

ITEM THAT MAY BE INCLUDED
IN STATEMENT OF TASK CONDITIONS

EXAMPLES

1. Tools and equipment used to
perform the task.

8w -

Gas Mask
wWeapon
Flashlight
Radio

2. Special job aids and manuals.

wa_—'

Procedural checklists
Technical manuals

sop

Post Oruers

3. Kind and amount of supervision and
assistance normally available during
task performance,

Job holder performs task
without assistance from
others.

Task performed under close
supervision.

Task performed as a member
of a team.

4. Special physical demands of the
task.

£ W -

Crowded working conditions.
Runnirg
Climbing
Crawling

5. Deliverable Environmental conditions
that influence task completion.

Temperature
Night/Day

6. Location of performance.

—
.

Air conditioned building.
Qutdoors in all weather
conditions.

CAS

7. Cues (initiating event)

Figure 2

2-21
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Radio Message

Observation of

Metal detector alarm annuncia-
tion.

Telephone bomb threat
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2.8.5

(5) The standard is go/no go (not referenced to class performance).

(6) Time standards are provided for time-constrained tasks.
Differential standards, as a function of experience are acceptable to
allow for consideration of the greater experience. However, any specific

commitments in the site approved MASP and Contingency Plan must not be

violated.

REQUALIFICATION (App. B, II.E)

ACCEPTANCE CRITERION II.E-1:

The licensee must commit that security personnel will be requalified at

least every 12 months to pe~form their assigned crucial security tasks and

duties in accordance with the NRC approved licensee Training and Qualifi-
cation Plan and Acceptance Criterion II.B.3. Requalification must be
within 12 months of its last demonstration as documented in the task

qualification record.

ACCEPTANCE CRITERION II.E-2:

The licensee must commit that the results of the regualification must be
documenied and attested by a licensee security supervisor in accordance

with Acceptance Criteria 11.8-4, II.B-5 and 1:.B-6.
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WEAPONS TRAINING (App. B, III)

ACCEPTANCE CRITERION III-1:*

The licensee shall identify, for each site weapon, either a task and

standard from the qualification requirements (Section 1I1.B) or a course of

fire from

prescribe

(1)

(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)

the weapons qualification requirements (Section IV) that

a standard for each of the following subject areas:

Mechanical assembly, disassembly, range penetration capability
of weapon, and bullseye firing

Weapons cleaning and storage

Combat firing, day and night

Safe weapons handling

Cleaning, loading, unloading, and reloading

when to draw and point a weapon

Rapid fire techniques

Close quarters firing

Stress firing

Zeroing

REVIEW PROCEDURE

Review the tasks or courses of fire identified in order to confirm that

each has a standard that addresses the subject areas and for the site

weapons.,

See Apperdix C for reference. 4/79 0 7
£ o
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The reviewer will confirm that:

(a) "Bullseye firing" includes single-action handgun firing. The
bullseye firing requirement for the rifle and shotgun is met by the

courses of fire specified in Section IV of Appendix B.

{(b) "Combat firing day and night" for the handgun includes double-action
firing and the use of combat handgun position (met by the Practical Pistol
Course (PPC) or the National Police Course (NPC) cited in Section IV). In
addition, if the individual may be required to use a weapon while wearing
a protective mask, familiarization firing while wearing the mask must be
identified. The night firing requirement is met by the night familiari-
zation (Acceptance Criterion IV-1). Combat firing for the rifle includes
rapid fire and combat positions (met by the rifle course of fire cited in

Section IV).

(c) "when to draw and point a weapon” includes target recognition and
reaction. This reguirement need not be demonstrated on the range and is

independent of weapon.

(d) "Rapid firing techniques" includes handgun double-action timed fire
(met by NPC or PPC). The rapid fire requirement for the shotgun and rifle

is met by the course of fire required in Section IV of Appendix B.

{e) "Close guarters firing" includes handgun guick-draw firing from hip
(crouch) (met by PPC and NPC). "Close quarters firing"” for the shotgun

includes hip fire (met by the shotgun course cited in Section V)
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(f)* "Stress firing" includes firing the weapon after physical exertion to

illustrate the effects of physical stress on his or her marksmanship. The

firing need not be for score,

(g) "Zeroing of assigned weapon," is applicable to the rifle only.

WEAPONS QUALIFICATION AND REQUALIFICATION PROGRAM (App. B, 1V)

ACCEPTANCE CRITERION Iv-1:

The licensee must confirm that all individuals assigned to positions which
require armed personnel will receive night familiarization on their
assigned weapons.

HANDGUN (App. B, IV.A)

ACCEPTANCE CRITERION IV.A-1:

The licensee must confirm that armed personnel shall qualify with a
revolver or semiautomatic pistol firing the National Police Course, or an
equivalent nationally recognized course. Qualifying score shall be an
accumulated total of 70 percent of the maximum obtainable score. The PPC
is considered an equivalent nationally recognized course. To be equi-
valent a course must include double action timed combat firing using the

following positions:

-
See Appendix C for discussion.
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2.10.2

(a)
(b)

(c)
(d)

(e)

crouch (close quarter firing)

standing no support

prone
barricage (strong/weak hand)

kneeling

and firing at ranges up to 25 yards.

SEMIAUTOMATIC RIFLE (App. B, IV.B)

ACCEPTANCE CRITERION IV.B-1:

D —

The licensee must commit that armed security personne, assigned to use the

semiautomatic rifle by the licensee, shall gualify with semiautomatic

rifle by firing the 100-yard course of fire specified in Section 17.5(1)

of the National Rifle Association, High Power Rifle Rules book (effective

March 15, 1976), or a nationalily recognized equivalent course of fire.

Qualifying score shall be an accumulated total of 80 percent of the maximum

obtainable score.

The Department of Energy (DOE) day rifle course outlined below is

considered a nationally recognized equivalent course of fire and would be

acceptable,

2-26
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Stage |
Stage 2
Stage 3

Stage 4

2.10.3
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DOE Day Rifle Course

Range No. of Rounds Position Time Target
100 yds 5 Standing 30 seconds B-27
100 yds 5 Kneeling 30 seconds B-27
100 yds 5 Sitting 30 seconds B-27
100 yds 5 Prone 30 seconds B-27

Total 20 rounds

Firing Stages 1-4 - Semiautomatic mode of fire; no artificial support;

iron sights; time begins with shooter in firing position, magazine with 5

rounds loaded in weapon, first round unchambered.

SHOTGUN (App. B, IV.C)

ACCEPTANCE CRITERION IV.C-1:

The licensee must commit the. armed security personnel, assigned to use
the 12 gauge shotgun by the licensee, shall qualify with a full choke or
improved, modified choke, 12 gauge shotgun firing the course specified in
Section IV.C of Appendix B to 10 CFR 73. To qualify, the individual
shall be reqguired to place 50 percent of all pellets within the black

silhouette.

7
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2.10.4 REQUALIFICATIONS (App. B, IV.D)

ACCEPTANCE CRITERION IV.D-1:

The licensee must commit that all armed security personnel shall be
requalified on the weapon with which armed at least every 12 months in

accordance with the NRC approved licensee Training and Qualifications

R R R R R R R R R R R R RO R R R S

Plan, and in accordance with Acceptance Criteria IV.A-1, IV.B-1, and

Iv.C-1.

2.11 GUARD, ARMED RESPONSE PERSONNEL, AND ARMED ESCORT EQUIPMENT (App. B, V)

ACCEPTANCE CRITERION v-1:*

The equipment specified in the licensee approved Physical Security Plan

meets this requirement and it does not have to be addressed in the

Training and Qualifications Plan.

.
See Appendix C for discussion.
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1.2

I3

2.2

APPENDIX A
STANDARD LICENSEE QUESTIONS OR REQUESTS

73.55 (b) (4) IMPLEMENTATION SCHEDULE

Provide a Training and Qualification Plan implementation schedule that
shows how all security personnel will be qualified within 2 years of

Training and Qualification Plan approval.

State the number of days following plan approval at which qualification of

prsonnel will begin.

State the number of days following plan approval al which all personnel

will be qualified,

SUITABILITY (App. B, I.A)

Provide a commitment that, prior to employment or assignment to the security
organization, an individual will possess a high school diploma or pass an
equivalent performance examination designed to measure basic job related
mathematical, language and reasoning skills, ability, and knowledge,

required to perform security job duties.

Provide a commitment that, prior to employment, or assignment to the
security organization, an individual has no felony convictions involving
the use of a weapon and no felony convictions that reflect on the
individual's reliability.

05~
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4.2

Describe the process used to verify the accuracy of information used to

determine an individual’'s suitability.
Describe the process used to verify that an individual assigned to the

security organization has no felony convictions invoelving the use of a

weapon or that reflects on his or her reliability.

Describe the process used to verify that an individual assigned to an

armed position is the age specified in Appendix B or older.

GENERAL PHYSICAL QUALIFICATIONS (App. B, I1.B.1.a)

Describe how the site will assure that security personnel have no physical
weakness or abnormalities which would adversely affect performance of

assigned duties.

PHYSICAL EXAMINATION (App. B, 1.B.1.b)

Provide a commitment that armed security personnel and central alarm
station operators must successfully pass a physical examination
administered by a licensed physician or licensed health professional

trained to administer physical examinations.

Commit that following the physical examination of the armed security
perconiel and central alarm operators that the physician must attest that
he or she detected no condition that renders the individual incapable of

performing the crucial tasks ider ified for the examinee's as-ignments.

A-2
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4.3

Comait that armed security personnel shall meet the followina vision

requirement(s).

« )

« )
¢ )
¢ )
¢ )
« )
¢

Distant visual acuity in each eye sh.1] be correctable to 20/30
(Snellen or eguivalent) in the better eye and 20/40 in the other

eye with eyej'asses or contact lenses.

If uncorrected distance vision is not at least 20/40 in the
better eye, the individual shall carry an extra pair of

corrective lenses.

Near visual acuity, corrected or uncorrected, shall be at least

20/40 in the better eye.

Field of visi~n must be at least 70° horizontal meridian in each

eye.

The ability to distinguish red, gree . and yellow colors is

required.

Loss of vision in one eye is disqualifying.

Glaucoma shall be di.;malifying, unless controlled by acceptable
medical or surgical means, provided such medications as may be

used for cuntrolling glaucoma do not cause undesirable side

effects which adve sely affect the individu:z1's ability to
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perform assigned security job duties, and provided the visual

acuity and field of vision requirements stated above are met.

( ) where corrective eyeglasses are required, they shall be of the

safety glasc or plastic type.

4.4 Commit that armed security personnel s..all meet the following hearing

requirement(s):

( ) Shall have no hearing loss in the