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With 2016 upon us, a newJook and feel for the NRC intra net will help usher Jn the New Year. The j 
updates to the intranet, from its cosmetic changes to improvements.to the website's navigation, l 
have not been made in a vacuum .. The_OCib Intranet Redesign Tean1 is w9rking diligently in I 
preparation for its debut, soliciting feedback from NRC offices and working witti'a user experience. 
designer. · · j 

More than j~st a facelift, the Intranet Redesign Team is using o'rupal,:a w~b c~ntent manage~.ent I 
system, to standardize the intranet's look and manage content. Drupal is an open-source content 1 

management framework th_at is used by three petcerit of all .websites worldwide, including many I 
federal sites such as whitehouse,gov. The effort required to maintain.the intranet will be 
simplified. Global changes (to links; navigation, etc.) will be easy to manage, and as old content ·, 
is repl.aced with new, Drupal will archive older material. 

The intranet homepage will be the first web page to go live. This will also include an update to the j 
system used to display an·d send agen~y announcements. One~ the homepage is available, th.e I 
process of migrating the individual offices will begin. The Intranet Redesign Team will be timing 
and coordinating migration activities with the Office Web Liaisons (OWLs) ·~cross the agency. I 
If you have any questions about.the Intranet redesign effort, please contact a member of the Intra- j 

I net Redesign Team, either individually (Alex Pena, Elena Greynolds, Adam Glazer) or via . 
Intra netUpgrade .Resou rce@nre.gov. j 

I 
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Upcoming Networking Event; a .Fri,endly 
Enga,gement with Those Who Kn,ow Best! 

WHO, WHAT, WHERE, WHEN?!? 

The Office of Small Business and Civil Rights, 

FWPAQ & ACLGBT cordially inviteYO'U! 

"Networking Lunch an·d Learn" 

Wedn~sday, January 20, 2016 

12:00 noon to 1 :00 PM TVVFN Auditorium 

**Refreshments and Cake Provided!** 

Keynote Speak~r 
Jennif~.r Golder, SES 

Accompanied by Small Gro.up . . 
Discussion Leaders 

Discussion Leaders: S. Stewart.:CJark, D.1'1eyer, A. Boland, G. Wilson, MJ Ross-Lee, M .. \\ieber, M. Muessle, 
V. Ordaz, D: Jackson, P. Henderson, C. Carpenter, D. Ash, J. Uhle, J. Marshall, T. Hsia, T. Holahan, B. Clark 

Th kyou! 

Thank you to everypne who contributed to the Qperation Needy food drive this year. Through your generosity, 33 boxes of food were 
collected and delivered}o the Damascus Lions Club on December 16, where many families benefit from donations like those collected 
through Operation.Nee_dy. 
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Th~ TIC just completed a mafor upgrade t~ the Combustion Engineering' {CE) simulator. From March through September, TIC simulator 
engineers and reactor technology instructors finished the ·installation and. testing of new simulator hardware, software, and display systems. 
Included in tl1is upgrade was a new set of sta(e-of.the-artreactor ,protection system cabinets .implemented entirely with touch screens 
(see picture), an all-digital annunciator display system, and a completely new input/output (1/0) system. 

This upgrade is significant bE:icause it will both improve the capability of current CE simulator training and reduce the cost and complexity of 
future simulator improvements: These modifications add the value of replacing older, harder-to-maintain (many times obsolete) analog 
cabinets with modern;.interactive displays; allowing;the NRC to extend the life of the full-scope simulators while reducing maintenance costs 
and maintaining training value. Successfully used for.training in September·a·nd October, the upgraded CE simulator received rave reviews 
from both instructors and. students.: 

Better Email Subject- Lines . 
· Daniel-Frumkin, NRR . ., 

• .. "'"""'--·~--- __ ..., __ ...,....., •• ;;;.o..o--..- .... - .... _·7-:-·\"y'"·'J'-;--_- ..... ~-.~ ·_ . 

NRC Staff 

Write Better Subject Lines! 

8 I .U. Aa A~ ·p; ., := :: -:+ += 
- - .1- ~- -. - ' -

Have you ever had a problem getting peo81e to read your.emails? Maybe it ls yo~r subject lin_e. 

Of course.we all "know that according to NRC email etiquette, we should use, "Action." "Query," and "FYI," to start our subject lines to indicate 
your desired response (page ;23 of the Handbook for MD 3.57 tarresponde_nce·Managemen,f ML14191B160). Here are a few more tips to 
get responses to your emails. · · 

i. Write the subject Jin~ first" (so you don't forget.it). Then read it again at the ena of your message and make sure the subject line matches 
your content. · · · . 

2. Be c_tear aQd specific about the topic of the ernaiL If the topic qhanges when you reply to or forward an email, consider changing tt1e 
subject line. This m9y impact email threa·ds, but if the topic changed - change the subject line. 

3. Place most important words at the beginning .. ~ubject line space is often limited; so be direct withyour text. Instead of, "Meet us in the 
cafe next Tuesday at 12 noon for the ·office party," try "Office party next Tuesday, 12 noon at the cafe." 

Use thoughtful and meaningful subjects to improve communications: 
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Knowledge Management Videos Available from KNOWvember Sessions I 
Christine Steger, OCHCO I 

. . . . . . . . . . - --- - .,._ "' .... -}.l"',~·-... ,,:--·- : . ·-:r"''="' .... '"':~ .. ;f-"',!- ·-1,... .. ~ ;-,;-.;;:~~~-

The following videos are riow available in .ADAMS for viewing: 

'Leaqing Acr~ Gerierations: NRCPa~ei .Discussion 0~ Mu1tllGenerations:in the Workforce 
' ' , ' ' 

,Video: ML15342A041. . . . . . . 
Speakers: Trai:litionalfst: Edward O'D.oiinell (RES) and Thomas.Matula (NMSS); Baby,Boomer: Maureen Wylie 
(OGF.O) anctDo!)a(d.Cc1rson (~R9i:.<3erieratiO[) X: Kathryn Brock (RES) and,t-fail~ Lind~a{(NMSS); Generafion 
Y/Mjll~nnial: Jeffrey Riley (NSIR}aDd:Sophie Holiday·(NMSS); GerieratforiE'Edward (\Jusiriovich (NRC Co-Op, 
l'.JMD) . . . . ·· . . . : • . ' 

:oescrip!ion:: An NR~;panef.discussio:n.perspe_ctives f(om of nine NRC employees, on:the iriteractiO[lS of 
. differing generations in the'workplace. The se~ion: provides a greater-understanding of how the views of 
diffen~r;it ge:oerations.affe~t t.he wcirk envirqnme[lt, and. pe~~peQtiv.99 pn h~w to enhar:ice collaboration 
l:Jetwe~n \vorkers from diffcffenfgf nerati.orjs.. . · . _ . . _ · . · 1 

, - .. o . . • ·' •• ---.· ,. ' • • , - • I 

RES KM Seminar: WASH'1400 and the'Oiigihs of Probablllstlc Risk Assessment in the Nuclear Industry 
Video: ML15348A21i .•. , · ... ,., ~ ... ·· ... i' .. ·2. ,.'., : .... ·. ·. j . 
Speakers: Dr,:ThomasWellock (NRC l:listorian) ahdDr.-Robert J. E3uc;fnitz'(RE$'0ffic~-Deputy Director and Director 
from 1978to 1980) . . , . . . . , . 
. Description: 'Speakers discu~s ttie:WASH:1400 study, -~Reactor,Safety Study, an As~ess~entof Accident Risks in 
U,S. CommerciafNuclear.Power Plants," and the origins. of probabilistic risl{ assessment (PRA) in ·the nuclear 
industry: ·The:~ession helps commernomte the 40th:~nni~ersar;ycifth~:publication .ofWASH:1400. . , . .~ ' . ·,. . . " . ·- . ' 

Region I KM.Seminar: Waste ·1solatio1J Rilot Pla~t ~IPP) ru::~idents: Pe~lof'.:Compla'ce~cy 
Video: 'ML:l;5334A053- -~· . :· ... ,: '.; ; ·,.· · · ' . · · : · ·. . . r 

§P-eaker: Gregory'.SubedBrani:li·Chief-Ntv1$S) Mr.'Suber was Acting Deputy Division Director for ~he Division of Reactor 
~afefy,in·Region,J duririgthe re~ording ofthjsseminar. . _ . · · · 
Description: Ttie sessioH coy~r!> the history and'root caJ~e_.of two'unrelatec;f il)Cidt\nts'that occurred_ at the Department of 
Energy'~. wa.ste l!>olation Pilot·Plarit in Febnic;1ry 20.14. Tl)_e. firstejent w<ls an underground fire that was cm1sed by non-
. safety related mine equipro,ent. . The secor:i_cl'incident was.a radiol9gica( r~lease resulting from th.e preach ofa waste 
container:pai::kagei:I and shipped from,lhe ~os ·Alamcis N_ation~! Lqboratory. Both incidents :are e~piored and common 
themes u'nderpjnning.tn~ incidents are·'.discuised. ' ,, ... ' '. ' . . . . . . i . 

. . ~ ~- . ., ,; ' . ' ·; 

., ' Asl< SME and. Learn °. Gareedour[iey of Mark Satorius. · 
Video:· ML153:2'BA165 . . . . 
·speaker: Mark_Satorius (For111er Executive Dire~tor for Operations) . . 
Description: Fprm~r.Executive,Directo(.for Opera~ions, · Mark S?tor,ius, share9,~isjnsight and·.experiences througho.\Jt 
his-career durinKthis knowledge rtiana~ement ~~ssion, . . ' · ! i . . · _ :"- · '. 

Ask.SME ar:id. Learn with Mark Satorlus ~:career.Se.minal Events. . I ·Video: ML15344A319 . · . 
Speaker: Mark_Satqrius (Fcirm.er,Exeet.J~[ve pirec.tCJrfbr Opef?tion~) . . . . , . . , 
·pescrlptlQJK Former Executive Director;for Operations, Mark Satorius;.shares his insight anct;experiences on.NRC 
'sem}ml 1· events, ,su'i:~ as Reactor Ov~rsight ·Proc~~ Devel?pnient, Pl\vis-8_!:SSe ~eactor-Pres~ure Vessel Degradation,. 
?nd·lmpact ofSeptember 11; ~9tn: · ··· · ·- · ' · · · _ ! 

Cha~ c!nd ~e~r'n l;'lrl~n Sh~ron; Office j)irecto~,; Office of Nucl8lilr R,egulatory. R~~e_arch. 
Video: ML15323A159 ·. · - . . . ' ' . · ., .. · 
Speaker: Dr. Brian.Sheron.-(Former Directod)ffice of Nuclear Regulatory Research) ·. : 
Description: Du.ring this session, Dr. Sh'eron shares his experiences ancfinsigttts from his'42-year'NRC (and AEC) 

or: Shero·n retired from the NRC on'.November 1,-2015,awith 42 yearifof F~deral service'. 
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NRR's Pie Wars Raise Over $1,300 for CFC ~ 
-NRR f 

.. - - ~ • .... " ...... ""'7":..,_;_ ... ·:-s'!,; - .. -..,, -~- ...... ---- ... ~~.0::::-... --. ........,.,_.,. ...... _-:-_-::~1' 

In an effort to-raise awareness for the Combined Federal,Cafn ai n (CFC); on December, 9, NRR hel.d "an eyenfc~ll~d ~Pie .Wars.i" During the 
event, (b)(6) · II t~~k a pi~'(odwp) to the facE: ra_ising ov~r $1,300"for CFC! 

(b)(6) 

The way it worked w~s a~{oll~ws: ·ni,rie NR.R. man~g~r~:voiunteered to"pot~htially have a pJ·~:ttirqwn .in. ~eirfa.ce. L~ading up to tlJ~ event, N~R 
members filled up "jars'' repres~nting each of. the·ma·nagets who Volimt . . . ti~ris,for ttii CFC.' Add°itionally, raffle ti~ket~ were sold 

fora chance to throw~ pie at a ~anager~ Going into thef'JeWars fi~ale (b)(6) . to9~ 1'"' plac!l_forthe mqst m9n~y in. hi.sjar; withl(b)(6) 

!(b)(6) .. pking 2nd.,and 3rd pla<:~, respective!~ .. But ttiey1 s we es_ I apy9ne's game! Th~· person with. the highest amount of 

money in their, jar got tl)e pl)tion,to; match that amount and pass the pie,to-ariy ofthe othe.r par:ticipants. This c~ntinued until_ someone elected 

to "receiv~" . · . Orce the. fi_rst_pie W?~ thr9wn, the_ rourfdstarted oyer i:!t the 2nd _hi.gl)estjar c;ind sq on, until alJ t~ree pies had been thrown. 

Thanks. to (b)(6) we even had an.ir:npromptu_ bonus round that raised $120,on the'spot for cJ:41h pie! · ·. 
> .... -_. • ,: .· - ' .-.,, - . ; ,> '" • • _. " 

, (b)(6) 

· .. (b)(6) 

The NRR Keyworkers would like\o thank all ofNRR .for their enthtjsi~stic particjp~tibn jlrid ·c~ntinued.sliRPOIJ for CFC!· 
• ..: • • , -, I ,. • , , - , • , "'"" , 
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HR Emerging leaders Forum 
Staff Graduates, OCHCO -~ .... -· '. , ......... .., ... - ······ ---- --- ...• ··- . ·-· ·- .. ·-· . 

{L to R) John Palguta of the Partnership for Public Service and Dariele 
Taswell, Andrey Korsak, and SaviJaigobind, all of OCHCO 

{L to R) Steve Cochrum congrntulating Russ Lewis, TTC 
(HRTD/OCHCO) -

! 
j 
; 
l 
l 
! 
) 

r 
i 

I 
i 

-I 

Recently, four OCHCO employees graduated from the Emerging HR Leaders Forum; a professional development-program led by-the Partnership j 
for Public Service. The Forum ·brings high-performing Federal human capital professionals together monthly_to learn and share best practices l 
that lead to an improved federal workforce. The course includes eleven three-hour sessions through the prngram year touching on key J 

leadership competencies needed to innovate and deliver results in the Federai-government, focusing on skills'for lea-ding people.and teams, I 
strategies for improved erriployee engagement, and building high-performing organizations. The participants concentrate on ·improving 1 

leadership, communication, and analytical skills through a series of facilitated activities and peer collaborations. The Partnership brought 
in numerous guest speakers from both the Federal and private workfo~ce who gave honest accounts of their careers and success stories: 
During the sessions, there were discussions concerning key challenges such as driving innovations and achieving results. Throughout.the year, 
we also heard from experienced current and former 'Federal human capital leaders. it-was refreshing and inspiring to hear how senior leaders 
faced and overcame barriers during their leadership journeys. · · · 

All participants were required to complete anp present a suc;:essful capstone project to culminate the program. To practice our leader1>hip skills, I 
- we worked in teams identifying and addressing a critical human capital challenge. - \ . i 

The Partnership's flagship, fully on line cohort was Russ ~ewis of the TTC. He ~tllized a number of the Colla_boratlile ~earning Environment (CLE) 
Tools that the agency is working to put into plc;1ce, such as Adobe Connect for the interactive-medium and Moodie as the base architecture. 
According to Russ, "the opportunity to network with peers across the Federal government along is a basis.for recommending the course to <1 

others ... nqt to mention the excellent topic learning and application opportunities." His team's ca'pstone project \'\'.as the development of a j 
Human Resources and Development (HRD) common training repository, a proposed link within the Office·of Personnel Management's (OPM) ' 
HR University. They brought together some industry best practices by making sure the information-was properly vetted, available, and user-

1

j 
friendly for the benefit of the .Federal workforce. More informatio.n will be forthcoming i.n a future article._ · . 

For their capstone project,-_Andrey Korsak's team focused on assessing the skills and competencies in an organization-by using survey tools and 
OPM's existing competency models. As a result, they piloted a skills survey at NRC's Human Resources Training Department's (HRTD) Learning 
Operations branch to identify s.kill gaps and developmental needs. Andrey found that there were many lessons learned. "The key lesson Jor me 
was that developing leadership skills requires daily practice. Developing lec;1dership skills is similar to working out to keep your- body healthy. If 1

1 you stop practicing your leapership behaviors that matter, they'll deteriorate.'; 

Dariele Taswell was part oJ the Honesty Team. Their capstone project was onboarding.in the Federal Government. She worked with staff from· I 
USDA, the State Department, Coast Guard and FBI. "Everyone that I worked with was i;\rec;1t and f really enjoyed the experience ... I was out for l 
the entire summer for maternity leave, but my group filled me in when I returned." Dariele recommends that everyone in the HR community l 
should participate in the Forum. - · I 
Savi Jaigobind worked together with a team to implement a-telework program that served to in~r~ase workplace efficlencies and improve overall l 
work-life balance. Her team identified the need for a telework program at the FBI. They reviewed best practices across other.Federal agencies 1 
and designed a survey for manc;1gers and employees that focused on the possible impacts of teleworking. The team analyzed ttie survey results ! 

and presented their recommendations to the subject matter experts at the FBI. She notes that she "had the opportunity to network with people I 
in the Federal HR community and worked with_ subject matter experts from a variety of backgrounds: · J 

j 
/ 
! 
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. Upcoming Event: ~::=:::~~~
0

oken Word Poetry Contest I 

: ···i 

. . . 

Seminar.: Celebrating 25 Years of NRG.'s Principles of ·Good Reg1,dation, January 1:9, 2016 
. Jazel~arks,RES 

~,cy,,ffi~~i\VG"'~,~~:;';\'.ii".'~\;'7 . -· -·---~ • " ..- ·-:. • . . • . .. . 

The Office of the Secretary-of the Commission (SECY), the Office of the Chief-Humah Capital Officer (OCHCO), and the Office ~f Nuclear Regulato­
ry Research (RES) are sponsoring a seminar to celebrate the 25th anniversary of NRC's Principles of Good Regulation. The e_vent w(ll highlight : • 
the development and use of the Principle? for a quarter century. · 

In 1991, the Commission established NRC's Principles of Good Regulation to focus the agency on ensuring safety and security while ·appropri­
ately balancing the interests of NRC's stakeholders, including public .and licensees .. These principles include: Independence, Clarity, Openness, 
Reliability, and Efficiency (ICORE). This seminar provides an opportunity to understand what prompted the agency to develop the principles, how 
they were developed, and how they have been applied by the NRC over.the last 25-years. 

Michael Weber, Director of RES, will host ttie seminar, which will feature Dr. Thomas Wei lock (NRC Historian) arid Dr. Kenneth Rogers (Former 
NRC Commissioner). The seminar wi_ll take place on Tuesday, January 19, 2016, from 9:00 a.m. to 11:0.0 a.m. in the TWFN auditorium. Pleas~ 
join us for the seminar and help celeqrate the 25th anniversary oftl]e Principles of Good Regulation. · · 

For more information, contact Holly Cruz, 301-415-1053;RES, or Christine Steger, 301-287-0578, OCHCO. 

I 

I 
I 

. I ·--------------- -· ._____] 
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FWPAC Donates Th~ng Food and Holiday Toys 
· ~OCFO 

t ~ ""~ .,.;::.,,,, .,,~~ •• )' •,: .,,· ~ ...... Y_itb~~~t1r~~ ~~ u 

The City of Rockville collects non-perishable food to.make Thanksgiving Baskets for local families who need a helping hand this holiday season. 
The City also collects new toys and sets up a "toy.shop" for parents who need some help providing gifts for their children during the holidays. 

In November 2015, the Federal Women Program Advisory Committee_ (PyVPAC) Board sent out a call for donations .. The FWPAC members were 
showered with donations-for this excellent community dutrea~h activity to help give'back to the community we are blessed to work in every day. 

I FWPAC collected baskets of non-perishable food a.nd new toys through Nov~mber 18 and delivered them to the City of Rockville. Here are the I p;ctores that showcase the "°"""';ty aad goodwtll of NRC staff. 

I 
I 

- . 
, ' 

· Veterans D 
Kreslyo 

:1- .... ~.., ........ "::". ~i"i""'~" "'1 """',?'';'"f"H~ ..... ~ili' IJ.\:+}71.!'!f"'1?: 

On Wednesday, November 4th, the age1,1cy held- its annual HQ Veterans Day program pt 1:00 p.m. in-the Auditorium. As attendees entered the 
auditorium, they were greeted with a slide show of our agency's own veterans in uniform in various social settings and combat zones. 

Rear Admiral Arthur J, Johnson, USN, 
Retired 

The honor guard from the joint base of ceremonial and special events office from Anacostia-Bolling did the presentation of colors. Kimberly 
Gaskins from.the Office of Nuclear Regulatory Research provided a soul-stirring r~ndition of the national anthem . ..,,..,..,.,,...-----------. 
Rear Admiral Arthur J: Johnson,· USN, Retired, gave the keynote address. He was introduced by (b)(6) rom SBCR, 

who shared rnemories from!(b)(6) ! Admiral Johnson reminded us oft e importance o 1vers1ty an inc us Ion and the 
unique perspective that veterans bring to. the workforce. The recently retired director of the Decommissioning Uranium Recovery and Waste 
Program branch of NMSS, Larry Camper, served as the Master of Ceremonies and recognized the Wounded Warriors we currently have Interning 
at the agency. The 50 minute program concluded.with closing remarks.from DEDM, Glenn Tracy. 
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Event: February 11, 2016 - Remembering Judge Alan S. Rosenthal 

~-------------~----------·-----· 

h1 remembrance of J~dge Alari S. Rosenthal,.whci passed away on.September 25, 2015, the Advisory Committee for African Americans 

(ACM) win be sh.owing the video from the ·.2013 Afrl~n American History Month Dinner-for which Mr. Rosenthal was the keynote 
, . . " .. ' " . ' 

speaker-f~om\2:00 t6 1 :00 p.m. on Thursday, February 11, 2016, irHhe-lWFN Exhibit, Ar~a. The vide; is about 35 minutes long. 

In 1972, Judge. Ro~enthal assume.d the position of C~airman and Cnief-Administr,;1tive J~dge of the-Atomic Safety and Licensing Appeal 

Panel of the Atomic Energy Commission, later the NuclearR~gulatory qommission (NRC), a position he held until 1988. In 1991, he 

ac;:cepted an appointment t9 .the the!) General Accounting Office's Personal Appeals Board. In 1999, Mr. Rosenthal returned to the NRC . . ' . 

as.an Admin[str_ative Judge on_ its_ trial0 level tribunal, a position he held until June 2012. 

Judge Rosenthal serve.d a vital role inJhe-landmark case o.f Brown vs. the Board of Education ofTopeka, Kansas, in 1954. During his 

speech at ACAA's diriner, February 2013, he talked about his detail with the Office qt the Solicitor General for the purpose of preparing a 

draft of the brief for the United.States on the question of appropriate relief. 

Feel free to bring your lunch to this event. LiQht refreshments will served. 

If you'hav;·any- questio~s. ple~se contact ... l(b-)(-G) _______ __, 
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It's Time tQ Meet ... Shadi Ghrayeb 

Offlcejtocatlon: NMSSjTWFN 4D18 

Title: f:Juclear Engineer · 

(b)(6) 

Wh.atl really do: f'erform ccinfi~matory calculations for storage.and transportations systems 

Time w/NRC: 25 months . 

Previous em 16 e : D~p~rtment Qf Energy,l(b )(6) 
(b)(6) .· . . •. - . .,.. -,------,--------,,----------.... 

Biggest challenge: ) 

Birthplac;: (b)(S) ----====!.....;. 
Favorite Resta.urant: (b)(6) 

Favorite sports: (b)(S) ..__,._ ....... _ 
·Favorite. vacation spot: (b)(6) 

Favorite music: (b)(S) 

Favorite TV show: (b)(6) . 

..,_ ,' 

Favorite;book: (b)(S) . · · . · · .-·-----------------. 
. • . . ' . . . . . . ·1(b)(6) 

Is there some aspect of your life you think. NRC staff would be surprl!>ed to know about?. 
!(b)(6) I · · .. · · · · · · ..... ___________ __, 

. · · l(b)(6) 
When I'm not working, I ···i 
Ttie person lnJil~tory I wou._l_d""m,...ost-. -11-ke_t_o""'m-e"""·et-. ·-r.l(b~)(~6)~---------------------..-----' 

The kind of earl would like to·drive: (b)(S) · . 

Most important influen~ in my life: (b)(6) 

1(1 won the lott~ry: !(b)(6) · 

Keys to success: j""(b..,)( ... 6)---. ----,r-.. -...... ·,. ''"b ___ 
6 

__ . -------------------. 

] 

If you could do one thing to make the NR~. better:!t )( ) 
.. · k' . . ; ~b~6 ----===================="------------, 

(b)(6) 
(b)(6) 
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We strive to demonstrate INDEPENDENCE 

As we work from day to day 

Another attribute we do possess is OPENNESS 

This we do in every way 

Although some may say we can improve our CLAR_ITY 

We believe we are quite clear 

And at every opportunity we exhibit EFFICIENCY 

These principles we hold dear. 

We know this is the oest place to work 

Our five principles guide us well 

Regarding our duties, we never shirk 

Long live the Regulator, we yell 

Good Regulation is everything-to me 

And the sonnet ends here with the principle RELIABILITY 

Presented by the author on January 14, 2016 at the 2nd Annual ··spoken Word and Poetry Con­
test" held by AGAA (Advisory Committee for African Americans) 
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Braidwood Station, Units 1 and 2, Licenses Renewed j ' 
Lois James, NRR ; 

' ,"_ ,.. ~ ! 

The NRC has renewed the operating licenses for the Braidwood Station, Units 1 and 2, for an additional 20 year's. NRR Office,Directoi 
Bill D,ean presented tl)e commemorative certificate and the renewed operating licenses to the applicant di.Iring a signing ceremony held 
at Headquarters on January 27, 2016. 

The plc!nts'. operator, Exelon Generation Compa_ny, LLC, submitted the license renewal·f!pplication in 2013. Bra_idwood_ Station, Units 1 
and 2 are pressurized water reactors located 20 miles from Joliet, .Illinois, The renewed licenses will now expire ih 2046 for Unit 1 and 
204 7 for Unit 2. . . . - . . . 

After reviewing the license renewal application.and the.aging management programs, the staff conc.luded that the applicant had 
effectively demonstrated the capability to manage the effects of plant aging and met the requirements for issuance of a renewed 
license, T!1e NRC issued the Safety Evaluation Report, Related to the License Renewal of Byron Statign, Units 1 and 2; and Bra.idwood 
Station, Units 1 and 2 - Docket Nos. 50-454, 50-455, 50-456, and 50-457 - Exelon Generation Company, LLC (NUREG-2190, Volumes 
1&2). 
in December 2015. 

The _NRCmet with the Advisory Committee on Reactor Safeguards Subcommittee on Decefntier 3, 2014, a!ld with.the,Full Committee 
on S_eptember 10, 2015: On Septl:lmber 21, 2015, the Advisory Com_mittee on Reactor Safeguards issued its letter recommend_ing 
approval of the license renewal for Braidwood Sta'tion. · 

Based on the Byron and Braidwood Stations being located in different areas oHhe State-of lllir:iois, the staff needed to complete­
separate and distinct environmental reviews for each station. The environmental review for tl)e Byron Station was completed in 
July 2015, ~.nd the renewed licenses were issued in November 2015. The environmental review for the Braidwood Statjon required 
additional information as a result ofan endangered species potentially locate.ct in the river ne_ar-the station. The environmental review 
for the Braidwood Station was completed in November 2015, permitting the renewed licenses to b1flssued in January 2016 .. 

The Braidwood Station, Units 1 and 2! reactor licenses are the s2·nd and 83<d reactor licenses,renewe.d·by_the NRG. 

For additional information qn the Braid.wood Station Hcense renewal review, please contact Lois James, 301-415-3306. 
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Upcoming Safety Culture and Climate Survey Activities 
Jaclyn Storch, OIG 
~ ~"; , ; ... • : ·;~ h:,:-:;; .. At,1":W:'£,;~~-:---7._';:~ ... --:. :-.:-.:, 7~~4"'"";" ;~illl 

The Office of the lnspector·General (OIGJ and Its independenfconfrac~or, T6wers Watson, im ;present tV:.o briefing~ 
on Tuesday, F;ebruary 23, 2016;,on the results of the 2015 Safety Culture and Climate Smvey (SCCSf 

·• ' ' , ~ • ~' : • '.;r • ~ • ' ~' ~ ' •' •; • • ,'.>. , ' • 

Toweis Watson will present the survey results at-a closed bri~fing session'for the'Commissfoners·and senior · 
- agenriy. managers from 9:30 to 11:30 a,m: ET In the Commissioner$' ConferenceRoom·on.t~e firstfloor ofOne 

White Flint North. The second briefing wili be' open to ·all NRC employees·and wiil-be held in the. Commissioners' 
Conference Room frcill) 1:30 t9·3:30 p.rn: fr. ~is briefing )NIii bi{fransmi~ed agericy,yi~e. via)Jtj~o., -· .. -­
teleconferencing, broadband,,and·webinar services .. Look for network announcements for details·. 

- - . . ' . . 
• ~ •"' ~ • • J • • • 

The 2015 survey wa~;helcfNo\'.~TTlbEir. 23 ~- Dec_~~tier 31,,10ip, and 'wa~ i:h~'sixth survey 1):,;...;efs wiits~Ji. 
conducted on behalf of OIG. All survey responses are· confidential and will .be presented in aggregate so that-no 
responses can be attribut~d to a.particu!ar ln~ividua1.':01:i°ly those·organi;iatipns ry,eethig the r~spon§e. raw_ . Inspector General Hubert Bell 
threshold of 10-responses·will be·rep_orted. , · _ · . · · · 

.~' .. ' ·:·".~ •• ··.: .... --~--- •. ·• :•~·· •. ·::-,,~'.' ·_:~··,';';,,,.~ ·~· '. -' l,·1·" ,,_ l 

Towers Watson.wi11:a1so host Results0to0Action.Wor!<5hop_s, scheduled for March,22-23,,2016;frorn 8:30 a.in. - 4':00 j:,.m. ET at the 
Professional Development Center in Three'White Flint. Designated office champions and analysts will attend the Resillts,to-Actlon 
workshops; Pr.ovided by,Tciwers'Watsori, the w_orksnops-wi]F1m'>Vlde champions'l'lnd amilysts'\rainiQg in'volvjng the suryey resuits 

• reporting tciol and. \viii. provide insights on how to develop appropriate action plans that correspond to sm:vey r.esliits. The .Workshops 
will al~o provide an:opportunity for of~ce~ to COJ1Si~Elnheirre~pec~i~~ 20i}i ~edEiral Employee ViewiiointSurvey iesu_lts in addition to the 
SCCS results. · · · ·· · - · · · · ' " • _; . · · · 

'Replacement ReactQr Program System (RRPS) Newsletter - Winter 20i5 
From NRR . 

"'~ - • ·- • ~ - -· ..... -~~::~-"-•"·-~ ......... ,.._.i'f;d "f(J M~..c.f ~.,...-..,.,... %" ' ~ .,,. • 

. . 
Check 04t.tnE{Replacemerit:RPS Ne,vsietter-Winter201!5! 

~ . . . "·· ' . 

IO this_ i~ue you will find information regardi~g: 

•Reactor Progt'am System (RPS) . 

•Legacy RPS 

•Replacf:lmerit RPS. 

•RRPS .f:eatures 

•Collaboration 

Please send a~y. c9m.ments to RPSReplacement@nrc.gov .. 
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The Safety Culture an<I Climate Survey Resu'lts Briefings: February· 23, 2016. 
. Jaclyn Storch, GIG 

'"·" ..... • ...... - " .... _ • """"1t,Tu~-:,f1~<-~t;>i'"Jli~"-,:"'7/'1~f~"'1~~--·~~~~:1'.~~~~t~i 
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The Safety Culture and Climate Survey Results Briefings: 

February 23, 2016 

Be there or b,+quare.J 

',-,. - _..,.. . 
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On January 13, 2016, the Administrative Assistant Task Force (AATF) and Region II piloted a distance-learning version of the NRC 
Correspondence Management classroom course, using GoToTraining. In this time of budget challenges, the AATF stlll'needs to meet its 
mission of providing quality training to administrative professionals to ensure that documents meet the high standards of the NRC. When 
Region II identified 10 administrative professionals that needed this course, the decision was made to leap into the unknown with a spirit of 
adventure. · 

It was the first attempt of its kind for NRC to take a non-technical classroom class that requires specific group interactions and see if it could 
work.remotely. Materials were prepared and sent to Region II; exercises \Vere adjusted to accommodate the new delivery system; the trainer 
and two.members of the AATF spent hours practicing, and anticipating errors to ensure we could adjust oh the fly during the actual training. 
Cameras and headsets· were provided to the participants and instructor. · 

As the class participants logged in, they could see each·other and the instructor. Some chose to use their cameras; others preferred to just view 
the instructor. About 30 minutes were spent getting everyone used to all the tools available in GoToTraining, including writing directly onto the 
screen, sharing screens, and different ways to converse with each other and the instructor. The participants were lively and engaged. Some 
dialed infrom home, o~hers from their office, others from a training room. · 

At the end of.the day, the particip·ants were asked to provide feedback on the experience. Universally, the participants felt this was an 
experience they would gladly r~pea.t . .Comments included: · 

• "Great way to get.the training in a cost-effective way." 
• "Loved being able to see the instructor'and other participants." 
• "Exercises wo rke(! !" 
• "This worked v~ry_ well for me. I hope more, training will be offered in·this way." 
• · "This instructor is wonderful and keeps us engaged." 

' . 

A ~peci~I thanks to Regio~ ii for'their unstinting suppo·rt, including the unflappable Bridget Evans, Dave Ferguson, and Tom Easum. Danielle 
Hernandez (HRTD), Anissa Coates (NRO), and Deanna Warner (NSIR), and our trainer, Jennie Ruby of Management Concepts, worked 
collaboratively to ensure the success ofthis first-ever on line learning event. Jody Hudson, Deputy ,Chief Human Capital Officer, remarked, 
"I s'ee more·ofthis type of deliver{in Ollr future. Tha1iks for the.pjoneerilig work. and willingness to inn9vate with new approaches." 

i .~ 
i 

·~ ____ .J 
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Collaboration is the corner~tone of any)c;uccessfifNRC program, and'th~?NRCts security inspection program unites'the regulatory rigor of NRC 
security Inspectors with the world:-eiass skills of the servicemen oftlie U.S. Special op"eratlons Command '(USSOCOM( This program enables the 
NRC to conduct effective F;ofoe-on;Force (fOF).inspections to asseis the physical protection measwes·of operatjng nuclear plants, and Category 
1 fuel.cycle facilities .. The t.JSSOCOM:participants assi.st N'RC inspectors ~s subject matter experts·during.these jn~pections by helping evaluate 
site.security forces and s~ems, ~nd providing ari indepe.ndent e·valuation of the mock adv~rsary force's performance,. Th.e servicemen advise 
the adversary team on ap~i'opriate taciics to.complete the missions. ' ' - -. ' < ' : ' ' - ' :. ' : ' : -' ·. '· ,, ' • ' : 

In November 2015; .th.e Sficurit}' Perforrila~ce Evaluation Branch in the Office of Nuclear Security anci' l~cident. Response ti~ld its.annual 
workshop at the'Technlcal'Training Center (TTC) in Chattanooga tb,famili~rize new USSOCQM particip~nts,with current.procedures and recent 
updates in the FOF inspection program._ The_worksh91_>,!lelp\the !JSSOCOM partic!pal]ts understand the <:fifferenqes_ betv,ieen military missions 
and p·rotecting civilian criti9al infras\ructifre. The ·ag~nda)npluded a~ overview qft~e '.NRC, r'9l¢s'of. the advis'ors:during al) inspection, 
responsibilities ,ofthe advJso,rs, on tlleir interaction_s with t!l~ mock'adver!iary force; an,d recent changes,within the inspection program. 
The training.also Included. briefings· on the Qesign Basis Thr,eat froni the lnt~Uigenpe Li,aison arid Threat Assessmer;if Branch, in order. fo a 
ensure that the exercises are realistic and representative of the current'ihreat 'environment. - ' '' ' ' . ' . . -- . , ' ' 

Approximately 25 member~ att~nded the three;day e~ent ~ha,t incl tide~ .~,t~ur'of thei ~ellef~~te ~uclea~ Plant, in.Hoilyw6od,:AL. The t~ur at 
Bellef<;>nte showed the ins'pectors and .the aavisors tile configuration and: loc~tions o{ equipment not,normally accessibl~ at an operating power 
plant.' The NRC TIC has a 'memorandum ·of agreement with'the Tennessee Valley 'Authority' to use th'e Beilefonte facility-for:education~l tours: 

. : . ' ·. ' ' . ; . - . . .'·- .,. 

This,program has also provided tile NRC ~ith a pipel!ne ofhlghlY,:quaHf[ed,seciJrity, speclalists'. As 'servicemen witli exp~ri(1nce in this.program 
transition out of the military and seek.civilian employment, they might apply for positions with the NRC. Cliff·Roundtree, a' retired ·s.oldier who 
participated in this program an'd,one_ of the. newes~ NRC FOF inspecto_rs,'noted, ." Jl.s,a 'qualified inspector arid· fo(mer ady[so~, my former career 
enables me to be an effective member of tile inspectio,:i team." Johnatlian.Downey; a Senior Facilities Security Specialist at headquarters, . 
and Christopher Jewett, a·Physica1Secu'rity,lnspect~r in Regio·n IV, are also fomier USSOCOM,advisors that have·since retired from the military 
andpontinuetoprptectttienationwiththe'NRC. " _· ,- ' ·. ·· :: ·.. · · -,· _. . '. ·. . · 
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Paul Gallien, NRC Librarian - Public Servant for Fifty Years 
Anna McGowan, OCIO 

• "' " .. - ... • .. ~ ·-~ ......... ~,'. ,f :~ ... rs.~·,., ... . 

(Seated) Left to right: Jo Ann Resner, Paul Gallien, Anna McGowan 
(Standing) Left to right: Sardar Zub!;!ri, Bebbie Rhodes, Lee·Witte11stein, 
Kathle'en Dunsavage, Mary Mendiola, Anne Perrera 

Paul Gallien, Office of the Chief Information Officer (OCIO), celebrated .fifty years'offederal service on December 5, 2015. Mr. Gall le~ began his 
federal service at the National Oceanic and Atmospheric Administration (NOAA) Library, where he worked for 22 1/2 years, as a cataloguer. 
In 1988, he moved to the Technical Library at the NRC, where he-has worked ever since. Mr. Gallien has catalogue·d many of the items in the 
Technical and the Law Libraries so that they are readily availaqle to agen.cy staff through the Online Catalog, <?fl th!;l Technical LibrarY:s lntran~t 
site. He has been a key player in ensuring that there.is a smooth transition from one generation' of on line catalog to the next; during .his tenure, 

l 
I 
1 

"' 

l 
I 
l 

l 
I 

the Technical Library has had three on line catalog systems and'is preparing for a.fourth. Curr!;lntly, he is working wi,th his colleagues,in the·user ) 
Services Branch to draw up the requirements for the next versi,on of the online catalog. From his years of experience with the existing collection, I 
Mr. Gallien provides practical knowledge at the weekly collection'development meetings so that the Branch staff can .learn why certain materials ! 
are central to the agency's mission and understand why we collect the materials we do. Mr. Gal.lien is always willing to teach his newer ·1 

colleagues about cataloguing practices and procedures so that their own experience is augmented. He is:now working closely with.the Branch's l 
newest librarian to document these processes as part of our internal Knowledg~ Management Program. J 

Mr. GallienJ(b)(6) ~ i 

1
1
'

11
~ 11 

l(-b)(-6)----------------------........ ----------'I l 
Mc Gallieo is also a!(b)(5) 

l(b)(6) 
I 

i 
' I 
I 

,,, ----·-· .,, __ , __ , ___ ,, -· .,,,,. _____ __j 
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American Heart Health Month at NRC 
Tracy Scott, OCHCO 

- e: ,;,~ .,.,• ;:,,.;,"""" .. ; .. ~~'*A~~'"tl*:'~~~~ 

February is American Heart. He~lth Month, and i~' keeping with that t~pic: the NRC Headquarters Health Center topic of the month is Heart 
Health. 

The Health 'Center will begin biometric screenings in February for the ''Kn6w Your Numbers" campaign. The screening will include: 

• Total Ch9lesterol .. HQL Cholesterol (Gqbd) 

• .LPL Cholesterol (Bad) 

• Trigly~·erides . . . 

.. Glucose 

• Blood,Pressure 

• Body Mass Index· 

• Body Fat Percenfoge 

$creenlngs·are being offered on February 9 atid 10; as weil as February 17 and·18, and will pe conducted from 7:00 a.m. to 11:00 a.m. on 
each of these dates. Screenings:are ~Qointment on!y. Those being screened must fast for eight hours before their scheduled appointment 
ahd are asl<ed lo drink plenty of water. . . . . 

To make an ·appointment for a screenihg; contact the Health C~nter at301-415-8400. You may also visit the Health Center (0-2E13) or the 
Fitness Center (T-11!2).for more info~matiorwn the topic.of the month. · 

Biometric spreenings are also being offered at region offices atid the Technical Training Center this month. Please contact the Health Center or 
your health and wellness representative for more information. · 

In case of a J1eart attai;:k,, prompt treatment is important. Call 911 if you experience these s~mptoms: 

• Chest discomfort in the center of the chest that lasts morn than,a few minutes or that goes away and comes back. It can feel like 
uncomfortable· pressure, squeezing, fullness, or pain. 

• Discomfort or pain in the upper b~dy, in one or both arms, the back, neck, jaw', or stomach. 

• Shortness of breath, with or without chest discomfort. 

•. Cold sweat, nausea, or lightheadedness. 
. . 

In addition, everyone needs to know ttiat women experience sympt~ms that ml:ly be ·different from those of men during a heart attack. Women 
may experience some:symptoms more often than men, such as shortness of breath, nausea/vomiting, and bacl< or jaw pain. 

You can find a variety of valuable heart health hints on the Health .Center's home page. In addition. the Health Center's Wellness Calendar for 
February contains a list of.scheduled events related to health, wellness, and employee assistance, as well as a link to the group exercise calen­
dar in the NRC Headquarters Fitness Center. 

Bio .. etric: · 
@· C Screenings. ) 

. ~::""J b)•app.oiritm~nt 
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Update on Experiences in Japan from Mansfield Fellow 
Mahmoud Jardaneh, NRO 

.-------,----------- - -- -------- ----
Mahmoud {MJ) Jardaneh has completed six,months of the year-long Mansfield Fellowship Program, which started in July 2015. More about the 
program can be found in a previous issue of The Reporter by following this link. At the start of the Fellowship, Mahmoud spent two months in 
intensive language and cultural immersion wl1ile living with a Japanese family in Kanazawa, Ishikawa. After completing the immersion, he 
moved to Tokyo and was placed with various Japanese organizations based on the proposal he had submitted as part of the application process 
for the Fellowship. 

Mahmoud has just completed four months with the Japan Nuclear Regulation Authority (JNRA). During this period, he worked alongside 
Japanese counterparts in various organizations within JNRA. Initially, he worked in the Office of Public Relations where he shared information 
about the NRC's approach to public communication and learned about Japan's efforts to improve public involvement in the regulatory process. 
He then completed a placement with the Earthquake and Tsunami Division. During this placement, he participated in the day-to-day activities of 
the technical staff, attended hearings and meetings, and participated in a geological survey inspection in and around the Shi mane nuclear 
power plant. Additionally, he completed placements in the Regulatory ~tandards and Research Division and the Nuclear Regulation Policy 
Planning Division. During these placements, Mahmoud faced numerous questions covering many of the activities that fall under NRC's 
jurisdiction. For example, he was asked about Event Notifications, molten-core concrete i'nteraction, hardened vents, NRC staff interaction with 
Congress, seismic and flooding analysis, rulemaking process, generic communications, recruitment and retention of staff, licensing and 
decommissioning, and many other broad-reaching technical and administrative questions. To provide accurate answers to these inquiries, 
Mahmoud was able to draw on information gained from his training and experiences at NRC, completed online research, and ask for assistance 
from technical matter experts in Headquarte~s and the Regional Offices to obtain or' confirm answers to the questions. 

The last placement at JNRA was at the Boiling Water Reactors Division, where he observed JNRA's approach to complete technical reviews, 
followed the progress ot clean-up activities at Fukushima Daiichi, and participated in a pre-start inspection at Takaharna. Additionally, MJ 
visited Rokkasho Nuclear Fuel Fabrication Facility, observed the annual 'National Disaster Prevention Drill at lkata, drafted several technical 
papers on various topics. and made presentations to JNRA's Commissioners, managers, and staff. 

Following this placement, Mahmoud will complete'other placements at the Ministry of Economy, Trade, and Industry; Ministry of the 
Environment; Ministry of Foreign Affairs.J<jpan Nuclear Safety Institute, Japan Atomic Energy Agency, National. Risk Research Center, Fukushima 
prefectural government, Toshiba Corporation, and the National Diet. The planned placements are in organizations that have ad irect relation to 
nuclear energy and material regulation, or research in Japan. 

Mahmoud looks forward to returning to NRC where he can use the experiences gained to Inform NRC policies arid enhance cooperation 
between the United States arid Japan. 

(b)(6) 

Ge0Jog1c survey at Sh1mane Nuclear Power Plant with Comm1ss1oner 
lshiwatari and JNRA staff. MJ is in the center. 

(b)(6) 

Staff meeting with the Policy Planning and 
Standards Division of JNRA, MJ is in the 
foreground. 
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The National Environmental Policy Act of 1969 (NEPA) req~ires 
Federal agencies to account for environmental effects in the 
planning and execution of.their actions. Two learning 
opportunities offer interested staff the chance to learn more 
about NEPA and how NRC implements NEPA. on.March 17, 
2016, "Environmental Revi~w Overview for Materials l.:icensing 
Actions" (ilearn Course 798) will be given at the headquarters 
PDC and available.via VTC. This class provides an in-depth 
discussion of NEPA at NRG, giving participants (1) the regulatory 
requirements for environmental reviews; (2) the basic concepts of 
an environmental review; and (3) the types of environmental review documents that NRC pre­
pares. The course focuses on materials licensing actions. 

Don't have time for a full-day class or just warit the basics on NEPA? Then "NEPA'for the 
Uninitiated" (ilearn Course 1D_149145) might be yourticketl This one-hour class, to be offered 
on April 21, 2016, in th€] PDC, will provide attend~es with the who, what, when, where, why, and 
how of NEPA at the NRC. This session c:ilso will be available via VTC. 

If you have questions about these classes, please send an email to: 
TrainingSupport.Resource@nrc.gov. 

From the EPA website: 

"The National Environmental Policy Act (NEPA) process begins when a federal agency develops·a 
proposal to take a major federal action. These actions are defined at 40 CFR 1508.18. The envi­
ronmental-review under NEPA can involve three different levels of analysis: 

+ Categorical Exclusion determination (CATEX) 

+ Environmental Assessment/Finding of No" Significant Impact (EA/FONSI) 

+ Envfronmental Impact Statement (EIS)" 

- __ ..,_ ---~--- -·------ ---
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Actions to Answers and Leading Across Generations Panels - A View from an Audience .: 
Member ; 

Daniel Frumkin, NRR .' 
- ------'"'- n i J 

:\: Actions.to Answers and Leading 
,, • t 

\ Across Generations Panels j · · 
-A View from an AtJdiepce Member __ 
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I learned a lot from the agency's Actions to Answers. and LeadJng Across Generations panels. If you didn't get to experience them live, the 
videos are availabl~ for you to watch online (Leading Across Gen·erations - Ml15342A041, Actions lo Answers - Ml16004A065). I observed 
a few themes from the Actions to Answers panel: inclusion, active engagement, and trust From the leading.Across Generations panel I 
heard t~at we should to be open to different styles bf communication and work practices When working with different generational staff. 
To summarize the panels In a-single weird, we need the •courage" to try new things to improve the organization. 

Regarding inclusion from Actions to Answers, When management involves volunteers to disposition FEVS survey results, morale improves. 
Also, periodic sharing of accornplishments,.such as sharing.a monthly list of documents issued, or holding weekly status meetings above the 
branch level, were seen as ways to include staff in.activities and improve morale. 

I learned about active engagement from Actions to Answers. For example, I began to understand that many of the NRC's processes, such as 
the oper:i .door policy, o.nly capture the "squeaky wheels.,; Staff neec:l to.speak up when they,see something worthy of change and managers 
need to reach out to staff continuously for feedback. For example, the presenters encouraged managers to "walk the halls" and fihd 
opportunities·to hear staffs tlioughts after.briefings on non-technical topics, such as staff perception of the organizational climate. 

From Actions to Answers, I also learned that-when stafftrusts that they have the latest information, they feel more engaged and can focus 
better on their work. Also, when managers trust staff to meet with and present to senior managers, the quality of work improvEl;S and 
provi<;ies staff with a greater feeling of accomplishment. - ' 

From the Leading Across Generations panel, r learned that next generation staff dcies not view the work place as a desk they sit at from 
9 to 5. They can work from anywhere at any time. But I also learned that new staff may not feel comfortable sharing their preferences with 
other staff, so there is·an opportunity to I isten to find out how new staff prefer to work. Not every new staffer preference will fit into· the NRC 
workplace mod!;!ls, but many will and it is up to the existing staff and m_anagers to try to accommodate the flexibilities of the new staff as 
much a_s possible. 

Obviously, there were many more ideas and lessons to be gleaned from these panel discussions. As an audience member, 1 wa'nted to 
share a teaser of the information-from the panels if you find time to view the videos. At the fqundatipn 9f these idea's is t.hat_both mana,gers . 
and staff need to have the courage to make change. Courage is needed for staff to share their ideas.and concerns, courage is needed for 
managers to listen and take meaningful action, arid having this courage will help the NRC to continue to be a "Best Place·to Work:· 
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Safety Culture Learning R·esource Updated 
Doug Tharp, JTC 

• • • ··-· .• "···-~ ··~ . ·-· - •.• "' .~illil'l1Ill!il£lt • · · 

If you're not a big fan of "read this page and click the 'next'.button" training, you're not alone. As more and more training moves online to 
reduce travel costs and make learning available anytime and anywhere, OCHCO/HRTD is ·making efforts to ensure that clicking "next" is not the I only interaction wit~ the learning content that you'll experience. 

r . 

I-The Leaming Transformation-Team within OCHCO(HRTD has redesigned the Safety Culture Reactor Oversight Process (ROP) training (iLearn 
.Course 1055) to replace 140 clicks of the •next" button with a video-based learning experience. The learning content is available in five short 
(2-9 minute) narrated, graphical '!ideas. More importantly,the learning does not stop with the videos and you won't have to go back to iLearn 
for a quick refresher or to look up a reference. · 

I 
In addition to the video-based course in'iLearn, the team developed a fully interactive web (esource that includes everything you need to know 
about safety _culture, links to other resources including manual chapters and inspection procedures, definitions of terms and traits, and even 

I 
case study examples of cross cutting issues in inspection findings. In addition to all of these · _ . . 
resources,_ It incl~des. the training videos in a searchable format. _Now, inst~ad of ~e-watctii~g the ;::1.0'2~ ~:_ :_~,JL ____ -·-· --'-'-
whole 9. minute video, you can search for a.key term or concept discussed m the video and Jymp ';c-;'5F..;;-;;:.,,:., e,4:':---- . ~ 
rlghtto that spot: We hope·you enjoy these resources and look forward to your feedback and E §i.~?:7. a:=-:~ ~ 
suggestions as we continue to update le~rning resources in'in_n?yative ways to better support your I ~~~ =~~ ~ 
learning, development,-and performance needs. . , , ==--- i=~...-=-J 

. r-~~~;:~ 
_____ ,_ ... _______ _..,. 

Shivani Mehta at the Pinnacle . 
- ._. ___ ...,_ - . _.,.._ ............ -"""""'- ·--- "~-'"' 

'"' .... :· ~", ~.f'.,.,,·~;,,:7;,t:.,,...~- , ,t-, ,t,.<,,, _ 

Shivani Mehta climbed to the summi_t of Mt. Kilimanjaro, elevation 19,341 feet 
on February 16. Ms. Mehta is a Fire Protection Engineer, in the Fire Research 
Branch, RES. 
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Your Vc.>ice, Your Vote: Upcoming 201.6 Federal Employee Viewpoint Survey .J 
Jason Lising and Patrice Reid, OCHCO/HRTD ' 

• .. - • • ...... • .... ~ •• ~- ... " ~ ...... ----·····. "'. ~~"I 

I Election years remind us of th·e civil liberties we enjoy and the freedom to·participate in a ·process in wh_ich you can express your opinions and 
make your voices heard. · · · • · · · · ·· · · · 

- •;: 

At the NRC, we are regularly s~ii'cited fcir feedback in·an effort to.gain indepenclentand,diverse perspectives on ways io improve our work 
environment an9 gain meaningfui insights aboutou(employe~s _and theirworl:< exP,erien~e; Qne sµcnmechanism_ is qur.wor~force surveys. 
The· NRC participates-in two workforce surveys measuring:emplpyee'perceptions o( the work environmem_!.: the Office of Personnel Management's 
(OPM) Federal Employee Viewpoint Survey (fEVS) and the NRC Qffice:of the lnspecto(q,eneral Safety Culture a_nd Climate Survey (SCCS). 
The F~S is f(lc!ndated by°OPM regLJlations•andis COl)ducted annuaily. The:scc:;s·is ?cimipisterep ~y NRC'.s Office of the Inspector General 
approximately every three.years~ These surveys 'provide Ul)lque, but also,Cfverli:lpping insights·on the N'RC workplace that together build a 
comprehensive'l)icture of emplqye_es'.!':xperienceswith their,job: supervisors. ;;rn_d "'10rk u.nits., . . 

To•ensurethat employees' ~oic~s.are:hea,rd, il,isimp9rtai')t to engage iri th(l'action p!anri.ngand ifDplerrientation proc~ss. This is a critical step 
to ensuring that survey feedback is transfo'rr:ned into meaningful action . .The offi~es and.regions are therefore expected to create new action 
plaris every'threeyears;identifyjng a'ctlon·i\!:!m!! from_ both the SCCS-andiFEVS'as depictedin:the graphi9 below: . . , ' . '. . . ~ 

··:1 . : " ' ; --~ "b. ·--. ~i#~~~~~tltcmt 
. I 

j 
.l 

.J 
·.1 
I 
. ! 
-J 
·! 

-~ 
~ 

" ll DCC!:,-IAfJOAnClfflffl~ 
~. nvs-FNfflllEm;IC,-~~ 

1 
' I 

r.;;;;;;;;;i 
~ 

i 

';.:--..---- - _ ___, __ --~--·".:- . -~- - ··- -~--·- -·----·-----·· ---.-- .--

Each yea~, ~hen the FEVS is admini~te~ed, the ~ffices/regions are expected't~ u~e the ~ew dati:dp refine ~rid rec131ibtate their action plans. 
Tl]e SCCS provides lii\iq\Je i~sigrts. - ;:;~OV!?:and,be{cind:the FEVS -:,~ur:v~yirig vari~us t~pics'.thatare specific to the NRC's culture and s~fety 

' . mission; 
".! ••• ·;, •. 

Every·NRC employee has a:responsibility'in improving the_ wdr\(·environme~t .. Y6ur_c13nqid fee,dback qn your,w,ork exp_erience in addition to your 
inyolvement-in implementing yo,u( office's/region's action·p1~n- is critical.to ma.king change pqssible: Action plann.ing is an ongoing proi;ess 
mark~d by varibus miiesto~e~:and coritipuous' d~ta ihputs.:biscret~ 'actlci'ris may tie. co'nsidered pomplete in an action-plan, but ultimately the. 
go_al is to.kE!ep 'irnprov)ng the w~rk.~pyir~o,rnerit·at,a_l! level~ within.the organi;1:atign~ It is thi:irefor1~J111p~rtantto re~og~ize that cultt,iral changes 
take time to'.ma~ifest and. requife ongoing a'nd.cc:insister\t effort.by ,!II:' . , . 

• r ' • "" ' ''I ' .. · ' ~ , ' ' . • : ' , • .. ' , '~ ~ , ',' ,· ~· .' '.. -.. . '": . • .· • • • ) 
The distribution of FEVS data is entrusted to the offices and·regions .. Office Directors, Regional Administrators, their-respective Dep1,1ties and 
assigned Cultur~ Cha.mplcins ~~d Ah~iysts are Pfb~-id~d ~bce~s 'to OPM'ifdata and analysis website't6rougti_which th~y can-retrieve their 
respe9tive ,results, as:·wel! ~s access the age~cy's overall re~ults. The·Culture Gh~mpiqns are:n;an~gt~r's or hig!l:level staff that have been 
identified to le?d results-~Jiveri actions in their. resp~ctiye office~ or- regiqns. Similarly, the Cu_ltur~_Ana-: · 
lysts are•staff members responsible for ~rialyzing the survey data_ and assisting Champions. -PIE.lqSe visit : 
tile Surveyl\ctlQn Pla~nll)gslte (Cuiiu,re Champions:oo-RA-Deputies Maste'r) to find' oufwhoyciur. . 
reispective points of c6ntii'cr are. . . ' ' . . . ., . 

; • C ' ', 

lfyou have any questions regarding the FEVS process; please· contact _Jason Using· at 
Jason.Lislrig@nrc:goli or 301•287-0569, or Patrice R~id at PatriceJ'leid@nrc.gov or 3Q1-287,Q580. 
You can also visirthe NROFEVSwebsifo or the Surveys and Continuous Action Planning Sha:rePoint 
site for more Information arid additional.resources. .. , . , , . , ' . 

-~-. 
/:/, _· ' " . ; ~\< _YOU~ VOICE,·YOt(R_vora"-, 

,,. · . ·FEVS2016,c;c, ·· \ 
. .: • . co!!1rng lat~Ap~ · , , \ 

Make Your Op~~" . . ·\ 
-. Count, Till<eJheSurvey. -'>·; : 

' .,._· .. ~:~2~:· ·~ 
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NMSS and NSIR Working level .Meeting with DHS/DNDO 
Duncan White, 'Timothy Mossman, Antonios Zoulis, and Monika Coflin, NSIR 

.... ·~ " . ~ .............. ~- ... ;;c--...... 1-~~-~1 ......... "· ;~,~~-,, 1~/~,::"';'lit.i!""' '1~''l1&.,~l / "" \i < • ;:i:;t,., ~ 

In the December 20'15 NRG Reporter, at) article highlighted the Departmet)t of Homeland Sec;urity's Domestic Nuclear Detection Office 
(DND<)J and its missipn to prevent nucle~r terroris_m by continuotJsly improving capabilities to deter, detect, and respond to attacks, in 
coordination with domestic and international partners. As·part•of those efforts, DNDO.'"cbllaborates closelywith. other government agencies 
and is a jointly st~ffed office.with'the NRC, D_epartm_erit of Defense, and Department of Energy, as.well.as staff from within the Department 
of Homeland Security (Dl:ISJ;including cciast Guc!rd;,Customs:and Border Protectio_n;and others. The NRC plays an important role in 
national security;with,its licensing and oversight ofr:iuclear and radiological materials in the United'States. Antonios M. Zoulis, currently 
detailed to the DNbO from· the Office of Nuclear Security and:lncident:Rei,po·nse (N$1Rj, invited subject-matter experts from NRC's Offices 
of Nuclear Material Safety and Security (NMSSf and, NSIR to provide detailed presentations to the ONDO staff on the broad and complex 
topic of radiological niaterial,security and transpor;t. ·specificallY,, the presentations coverei"J-mulliple topics regarding 10 CFR Part 37, 
"Physical Pro~ection'ofCategbry 'i and Category 2_Qu~ntities of Radioactive Materials," transportation safety and security, and the 
Integrated Source Management Portfolio. "It was a valuable·exchange ofinformation from both NMSS ~nd NSIR," says Antonios. "Our goal 
was to ed_ucate the QNDO folks on what and how we· regulate:rnaterial,se.curity andtran_sportation and hopefully that will spur more ideas 
'arici thoughts on how we can·better ccillaborate in the future." NfylSS is working.with th'e DHS/DNDO Joint Analysis Center to support 
real-time adjudication of alarms·and issues related to ma:terial.licen_sing. This nieeting·provided·an opportunity to further those discussions 
and gave the team members' artopportunjty to in.teract and foster team building, . . 

, (b)(6) 

' ' 
NRC Staff Present to ONDO Staff at DNDO Headquarter~ in Washington D.C: 

.... (b.;,.)( ..... 6),------------------

Fronr~eft to Right,Back Row: Paul Goldberg, (NMSS), Adelaide Giantelli 
{NMSS), Gary Purdy (NSlR), (,erard Jackson (NSIR), Duane White (NSIR), 
Vince Williams (NSIR), Antcinios Zoulis (ONDO Liaison, NSIR), George 
Smith (NMSS); Susan,Stuchell (NSIR); Front Row: David Pstrak (NMSS), 
Margaret'cervera (NMSS). · 
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New Medical Director at NRC Health Center . ' 

· Eileen B. Greenwald, MD 
-]-~';_(,~,,,!'!'~~) •.wf"'~'°t\~:=,~"~JI' •:-~°<::;:;;";,r{~f'" ,"-:l;i_•-.,'-"'t"'-".,."'"''" __ .__,..__, • .._. __ " ~" ./'P "" " - " _a 

As of October 1, 2015, the NRC Health Center started opeJ"f.!ting 1,1~der a new contract A new Medical Director ~nd Lea~ Nurse cam~·on board, I 
and we are pleased that Patricia McAdams, RN, Joanie Machovina, RN, and Vernetta Wallace, administrative assistant, choset9 rem~in on staff j 
at the ,u,;,. I 

I 

l 
. I 

I 
-1 

Dr. Eileen B. Greenwald is the new Medical Director.: She is board certified 1n Occupational Medi.cine, a branch of Preventive-Medicine. She· 
began her medical education by earning a B.S. degree in.Biology from Case Western Reserve University in Cleveland, Ohio. She later graduated 
from the George Washington University School of-Med.icine and Health Sciences _and completer:J a Transitipnal Internship at Eisenhower Army 
Medical Center in Fort Gordon, Georgia. She then worked as a general medical officer in the U.S. Army for about4 years.' Once she finished her 
military obligation, she completed her residency in Occupational and Environmental Medicine at HealthPartners Institute for Medical Education 
in St. Paul, Minnesota. She has since worked as a clinical occupatio'nai medicine specialist in both private industry and hospital settings. She is 

I 

happy to be back in the DC metro area as a nc1t1ve of-Silver Spring and North Potomac, MD. - · · I 
Mary Ferguson, RN, BSN is the new Lead Nurse in th~ NRC Health Cent~r. She graduated from the University of Akron, Akron, Ohio, with .a 
Bachelor's Degree in Nursing. Mary has had an extensive and diverse career in nursing, including Occupational/Employee Health (Lead Nurse at I 
the National Science Foundation (NSF); Public Health (Project Director fo_r the Cuyahoga County (OH} Lead Poisoning Prevention Program); and 
multiple hospital-based assignments. Mary relocated to the Metropolitan DC area in 2906, and is pleased to be part of the NRC comr:nunity. 1 
As a reminder, the NRC clinic offers the following services: · , l 

Emergency diagnosis and treatment 
Physical examinations and related services 
Walk-in evaluation and treatment for minor. illnesses and injuries 
Administration of allergen serums and other prescription injectable medications ordered by private physician 
Blood pressure monitoring 
Occupational injury/illness examination 
Health promotion and education services 
Health maintenance and disease prevention screening programs 
Flu immunizations 
Other immunizations, including travel, and government travel consultations . 
Counseling and Information regar\:ling various medical topics, iae. mental health, nutrition, specific medical qµestions, private phy~ician 
and specialist referrals 

Please visit the NRC Health Center Website (http:ljv.ww.intefnal.nrc.gov/HR/health.html#servl}g) for more detail,s regarding the services 
offered at the clinic. Please feel free to stop by the Health Center if you have any health and wellness concerns that you would like to discuss. 
Dr. Greenwald and the nurses are always available for consultation and assistance on health matters. 



Page 7 Vol. 12, Issue 3, March 9, 201'6 

50 Years of Service 

Paul W. Gallien 

40 Years of Service 

Andrew L. Bates 
Tajuana Fortune Grasty 
William J. Froehlich 
Donald E. Funk, Jr. 
Maryann L. Grodin 
James R. Larsen 
John i=. Munro· 
Edward Odonnell 
Douglas V. Pickett 
Chester G. Trybus 

35 Years of Service 

Jeanne M. Atkinson 
Pamela S. Baer 
Lynn M. Berger 
George P. Bollwerk Ill 
Edna Dyal 
Rich_ard Gibson, Jr. 
Edwin M. Hackett 
James Hilliard 
David A. Holman 
Richard J. Laufer 
Bertus Lee 
Michael P. Lee 
Geary S. Mizuno 
Jacob Philip 
Constance C. Schum 
George Thomas 
Sheryl Villar 
Blake D. Welling 
Jackie E. Whitten 
Mona S. Williams 
Mitzi A. Young 

30 Years of Service 

nmothy L. Alston, Jr. 
G. S. Barber 
Anne T. Boland 
Robert K. Galdwell, Jr. 
Gregory J. Chicca 
Richard P. Correia 

Cynthia E. Dekle 
Thomas R. Farnholtz 
Jay D. Graham 
George M. Hausman 
Kia L.'Jackson 

· Kenneth J: Karwoski 
Edward·L. Kulzer 
Michael A. Kunowski 
Joseph L. Lopez 
Patric!( L. Louden 
Maria C. Maier . 
KarenA Mccallie 
·Gerald'J. McCoy· 
James F. Melfi. 
Renee_M. Pedersen. 
David l. Pelton 
Peter J. Prescott 
Timothy I. Pulliam 
Lenora A: Reyna 
Sarni S- Sherbini 
Albert N. Tardiff, Jr. 
EmarshE! S.' Whitt 
Carolyn T. Woods. 
Maureen EOWylie 

25 Years of Service 

Mary T. Adams. 
Eric J. Benner 
Kathleen A: Bros~y 
Lawrence J. Burkhart 
Pamela M. Bush 
Leonard M. Cline. 
Joseph Colaccino. 
Julie A. Crutchley' 
Robert' B: Elliott 
Yawar H. Faraz . 
Margaret 0. Gold 
Gilberto L. Guerra, Jr. 
Patricia T. Hall 
John D. Hanna 
Dana M. Harrison 
Cheryl A. Hausman 
David Holley 
John T. Hull 
Michele F. Janicki 

. Ronalda V. Jenkins 
Kimberly B. Jones 
Elaine M. Keegan 

.. I 

I 

I 
I 

I 
l 
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Length of Service Awards '(continued) 
July - Becember 2015 

1 " -~'7'~~~1~~~~-1:i:1~~;:"i',;~ .. " ""· .. .. · 

Yongs. Kim 
Scott J. Langan 
Penny A. Lanzlsera 
Stephen F. Lavie 
Peter J. Lee 
Joseph D. Maynen 
James Medoff 
Cheryl A. Miotla 
Michael C. Modes 
Aby S. Mohseni 
David S. Muller 
Due T. Nguyen 
James D. Noggle 
Joan Wart Olmstead 
Andrew S. Pessin 
Thomas N. Pham 
Dorothy J. Pierluissi 
Paul F. Prescott 
Sara E. Reed 
Christopher M. Regan 
Cynthia A. Rheaume 
Claire E. Robb 
Paige A. Rosado 
Tracy W. Scott 
Diane P. Screnci 
Kristine L. Svinicki 
David T. Tang 
Anita M. Tannenbaum 
Doreen E. Turner 
Richard H. Turtil 
Michael L. Wasem 
Dorothea M. Washington 
Kathy D. Weaver 
Derek A. Widmayer 
Donna M. Williams 
Marian L. Zobler 

20 Years of Service 

Zeynab Abdullahi 
James B. Baptist 
Nancy T. Boyd 
David R. Bradfield, Jr. 
Christopher L. Brown 
Thomas E. Burton 
Michael C. Che9k 
Michael James Clark 
Eddy L. Crowe 
Debra M. Damiano 
Anh Dang 
Kevin C. Fowler 
Rebecca L. Glitter 
David E. Humerick 
Andrea T. Kei"m 
Stephen S. Koenick 

· Richard S. Ousley 
Mark H. Salley 
Cayetano Santos, Jr;. 
Galen D. Smith 
Sandra Valencia. 
Megan J. Williams 
Michael D. Williams 

15 Years of Sel'\/ice . 

Brenda A Akstulewi.cz 
Ryan D. Alexander 
Josephine A. Ambrosini 
Randy Archer · 
Deborah Armentrout 
Joseph M. Ashcraft 
James·B. Biernik 
Anna Bradford 
John P. Burke 
Elise C. Burket: 
Tyesha Y. Bush 
Michael L'Chambers 
Shihsing Chang · 
Mahesh L. Chawla 
Melanie MaymfCheckle 
Sunny H. Chen· · 
Aladar A. Csontos 
Tamsen s. Dozier . 
Clarissa L. Evan.s Brown · 
Alan L. ~razier_ 
Michael R. Gartman 
Jamie F. Green . 
Neale J. Griffis : 
Michelle M. Hammond 
Ronald J. Harrington.· 
Donald G. Harrison 

. Sarenee C. Hawkins 
Thomas James Herrity 
Julie L. Hughes 
Douglas G. Huyck 

· Margaret A. Jariney 
Robert· K. Johnson, Jri 
Rebecca L. Karas 
LeeJ. Klos· 
Rayomand·J. Ku.mana 
Chia-Ling Lee 
John Lehning Ill 
Mark Patrick MacDonald 
Micliael'D., Mccoppin • 
Patricia D. McGrady-Finneran 
Robert J. Murray 
Adam D. Nielsen· 
William C. Ostendorff 
Janice E. Owens 
Justin C. Poole · 
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Length of Service Awards (continued) 
July - December 203.5 

~~r.!il~:ii~JJ:~.;1""·',,;;,;;,-.··,,,..:;;:~···..,..,-"'·r:,,, -- ·-

Tamara D. Powell 
Jordan T. Pulaski 
Deani A. Riffle 
Bahman A. Rowhani 
Barbara P. Sall 
Kimberly A. Sargent 
Mary Y. Scott 
Girija S. Shukla 
Glenda P. Somerville 
Sherrie Taylor 
Charles Teal, Jr. 
Joseph E. Turner 
Sylvia E. Valencia-Smith 
Shakur A. Walker 
Deanna L. Warner 
Brian D. Wittick 

10 Years of Service 

Odunayo A. Ayegbusi 
Valerie E. Barnes 
Sergiu S. Basturescu 
Kristen E. Benney 
Elizabeth M. Bowlin 
Jonathan 0. Brown, Sr. 
Eric C. Brusoe 
Bruno L. Caballero 
Helen Chang 
Amia N. Closs 
Levar S. Cole 
Samantha Crane 
Elizabeth D. Deahl 
Latricia B. Debnam 
Michael G. Donithan 
Jennifer A. Dudek 
Kenneth J. Dunbar 
Thomas P. Easum 
Danielle M. Ernche 
Randall W. Fedors 
Karin A. Francis 
James M. Gilmer 
James David Golden 
Allen J. Gross, Jr. 
Jin-Ping Gwo 
Sharon B. Haggerty 
Gwendolyn B. Hayden 
Shawanna R. Heath 
Christoph N. Heilig 
Sandra L. Herrick 
Brittain E. Hill 
Tanya E. Hood 
Eugene E. Huang 
Michele D. Kaplan 
DiemT. Le 
Hien M. Le 

Ekaterina Lenning 
Rui Shen LL 
Siva P. Lingani . 
Shivani N. Mehta 
Israel A. Melendez 

. Pat~ick A. Moulding· 
Lauren Ashley .Killian. Ning 
Mark D. Notich 
John G. Parillo: 
Martin J. Phalen · 
Luc T. Phuong 
Andrew. J. Pretzello 
Melissa L. Ralph 
Farideh E. Saba 
William C. Sch4ster IV 
Jesse L. Seymour 
Balwant K. Singal 
Richard K. Skinker 
Mary Baty Spencer 
Bonnie K. Stohr 

. John M. Thomas 
Mark E. Tonacci 
Thomas J. Wengert 
Laura _M. Willingham 
Priya P. Yadav 
Peter J. Yarsky 
On·H. Yee 
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Veterans Employee ,Resource Group , 
Susan Stuchell, NSIR 

f :,,t.;!t' !" II! .. ~.::::~'ri"'""'"'~ • M~ .. -· ... ~ --~~-~-:---- _-:;',,.~ ............. --· ~- • 

The Veterans Erriplo1ee Reso_ur~·Group: (VER/3) Is ~ere t9 _h~lp Veterans transition to FederaJ cMllan , 
employment a,nd en~an~ NRC Veteran$.expe~ence.as e_mploye~;,"Estabjished unqer Exec4ti\le . - - ,;,· 
Order 13518, the VERG ·consistifof youdellow employees: s~me ,Veterans.' sorrie fami(yi'nerilbers; , 
and some friends who are all Interested in supporting and helping Veterans·transition-to llfe,here at. . 
the NRC. We're also here to support.the coworkers and managers of Veterans who are deployed. - , .. , 

How can we help? VVet:an·assist \/$rans with the;Retirenient:auy Backil'.rograrh;,oorripletlnfan·· .:-­
lndivldl)'al Develi>pment;Plan; cornii1eting ~pplications·:fot leapershlp prog_ranis;rotations;.a_rid,, .• : , 
promotional opportunities; or,Just answerlng,questlons about the organizational culture here atthe 
NRC. We can·help managers' and coworkers'by providing guidance on keeping in touch with deployed ' 
Veterahs. . . - .· . • , . . , - : ' 

What dan yqli do? tf you're a Veteran, contact one o(ciur:mernbeis listed ~elow or stdp.by at'~ne of ,.· , 
our meetings, .usually held at 11'.a.m. ortthe 4th W~dr'lesday of the;month in OWFN: 16134. If YQU are · 
a manager of CO'WQrker with. a'. di!plbyed co-worker, we're re~dy' to help 'with any qi.J~tiohs you'. may 
have about hQwto _best support your Vetera~: . · · · · · ' · · ·· 

Leadership: 
Lynne Finch, NRR, Chairperson 

Am?1ndaHall, NSIR, Vice Chairperson 

Andrea George, NRR, Secretary 

Theo·dore Smith, NMSS, IT Coordinator 

Sid Fowler, OGC, and Joyce Merilos, OGC (Co-Leads, Veteran Outreach) 

Jim Beardsley, NRO (Lead, Veteran Professional Development) 

Thomas Hipschman, RIV {Lead, Region~! Subcommittee) 

·SES Executive Sponsors: Chris Miller, NRR and Bob Caldwell, NRO 
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NEW! Leader at All Levels Certificate Program {LCP) l 1 
Den J 

i 

. . . -~ 

The Office of Chief Human capital Officer, Human Resources and Training and Development Division (OCH.CO/HRTD) is pleased to announce 
implementation of the Leader at All Levels Certificate Program (~CP), a new professional development certificate program.for ~taff (GG 7-12). . 
Similar to the Aspiring.Leaders Certificate Program (GG 13-15 staff), the LCP provides employees the opportunity to acquire and' strengthen the 
fundamental competencies that promote leadership at every level of the organization. The LCP program supports Project AIM and agency-wide 
talent management, as well as encourages diversity in the NRC leadership pipeline. 

The LCP addresses the following skills in self,awareness and self-management. These competencies are listed in the NRC Leader at All.Levels 
_ Competency Model, and are critical for-establishing a solid foundation of skill that supports an employee's current and future performance·. 

Continual learning 
Written communication (grammar/punctuation and writing) 
Orr,11 communication (effective oral communication and presentation ski/ls) 
Emotional intelligence 
Conflict resolution 
Problem solving/critical thinking 
Customer service 
Influencing · 

The LCP-is a self-paced program that consists of classroom and·self-pa.ced online courses. Headquarters staff are required to attend two 
classroom training courses. (Note: Online-alternatives are identified for regipnal staff). All the participants then have the flexibility to select 
classroom·or self-paced online courses in order to fulfill the remaining program requirements. In.addition, all participants are required to initially 
complete an IDP signed by their supervisor. The IDP serves as the blueprint for the employee's p·rocess through the.LCP learning activities, and 
opens the .door for a meaningful discussion on professional development. 

HRTD will be sent a monthly report listing all staff who·have completed the-program. An e-mail will be sent to the employee's office 
managerpent referen'cing their completion and provide a completion certificate to the el)iployee's direc:t supervisor: 

Access the Leader'at All Levels Certificate Program SharePoint site for guidance on enrollment and program completion requirements. 
Contact Dennise Orlando, Sr. Instructional Systems Specialist (Dennise.Orlando@nrc.gov) or Basia Sall, Leaders Academy Pfogram Manager 
(Basia.Sall@nrc.gciv) with questions about curriculum content. Contact the ilearn team at TrairiingSupport.Resource@nrc.gov if you l]ave a 
problem accessing the curriculum or completing o'ne of the courses. - . 

r-•• S --·- • C • .- ~---·--~. 

'' 

/ 
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Coming soon _to the NRC: Chris Fussell, former Navy Seal, and co-author of Team of Teams 
iDate: April 5, 2016 . , , , . , 

\rime: 3:00 p·.m.-4:00 p.m. 

]
Where: 1WFN auditorium (it will also be _broadcast to the rngio~s, and the TTC) 

Topic: Transformational Change Management . . . 

I Who Can Attend: Open to all NRG employees 

Brought to you by OCHCO/HRTD 

I 

Chris Fussell.~fthe McChrsytal Group 

, . 
· -Ruleniaking Training · 

. . DaY.'.n f:or~er, ADM 
' .... _,·"; ~ .... . ,---;:;·.--:,,,--~:-.;,... ~t:)'·~:,~~~~-~~· ? • l , 

I.In AprJI 2016, the ~ulemaking Coordinating Committ~e at.the NRC is offering rulemakirig training at the PDC. This training has been occurring in 
the. spring and fall for several years, and is taught by NRC staff who are experts in rulemaking. The NRC staff who have taken the training have 
I said.it is "a good foundation for rulemaking," and found that it is "extremely relevant...of value to alrNRC staff." 
J ' 
I , 
··These cours_es c_an be taken by any NRC employee who wish~s to gain knowletjge about the rulemaking process. 

"RUIJ:!maklng at the NRCn (Course 1D_37143) is a_ 2-day course that offers an overview of the statutory bases, policies, and procedures for 
· rulemaking at the NRC, including l~ey documents related to rulemaking activities .. This course is'scheduled to be held on April 26-27, 2016. 

"Advanced Rul~making at the NRC~ (Course 1D_68146) is a .1-day course that provides advanced instruction on several aspects of rule making, 
including backfitting and issue finality, regulatory analysis, public involvement in the rulemaking process, and responding to public 
comments. This course is sched_uled to be held on April 28, 2016. · 

"Specific Topics In Rulemaklng• (Course ID 68145) \s a 1-day course that provides an overview of several topics supporting the rulemaking 
p_rocess: (1) the develop,:nent of guidance documents to support rulemaking, including regulatory guides and NUREGs; (2) effective date, 
compliance date, and implementation language for regulations; (3) periodic rulemaking reports and the Common Prioritization of 
Rulemaking; (4) Agreement State compatibility requirements; and (5) incorporation by reference and voluntary consensus standards. 
This course is scheduled to.be held on April 29, 2016. · · 

In addition, "Advanced Specific Topics in Rulemaking: Writing Amendatory Language and Regulatory Text" (Course 1D_68144) will be held on 
April 29,.2016. This.is a 1-day, hands-on course.that provide!i advanced instruction on deveioping amendatory language and regulatory text to 
meet the.publishing requirements of the NRC and the Office of the Federal Register. 

Staff also may take a Web-based course, ·"Backfitting an_d Issue Finality". (Course 1D_212144), which provides an overview of backfitting and 
issue finality requirements. This course, is available on line through 'ilearn. 

If you would like to atten.d these courses, pl_ease register in ilearn. 

For answer~ to questions regarding the courses, please e-mail or call Jennifer Borges, 301-415-364 7, or Christian Leatherbury, 301-415-34 79. 
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It's Time to Meet: MattEmrich 

Office/L~catio~;, OCH~q/HRTD · 

It's Time to Meet ... Matt Emrich 
... _.,~ ... ~~~~~~~ 

. (b)(6)_ 

Title: Acting Chief, P~ofessional Deiielopment B~anch 

Wh~t I realiy do: Normally, I provide tech-nical training to the agency-~taff regarding aw·R Technology at the TechnicalTraining Center in 
Chpttanqog~; T!".J. Currently, I am on rotation as the chi~f of the ~rofe.ssional P~velopinent !3rnnch in OCH.C!)/HRjD, supporting the branch members 
so that they can conti~uefo provide tJ1e·agenc·/a11 of.the greahervices that they ha\l.e to offer in 'the area~ of profes~ional and organizational 
d,evelopment. · 

Time w/NRi:: 4,5 years· _________ ....._ _______ _ 
Previous empl~yers: (b)(6) .,..1o~-------------------------, Biggest challenge: (b)(6) 

. Bl~hplace: (b)(6) ---------------

Favorite TV show: (b)(6) .. . . 

Favorite book: (b)(6) . . · . . . ,..· --· ·-----------....------,....-..... 

Is there some asp~~ of·your life you tMn~. ~RC staff would be surpr!sed. to know ab9ut?l(b)(G) · 1 (b)6) ' . · ..... _....,..._.,....,... ___________ __,_ 

When I'm not working, I ... (b)(6) '--------r,:=------------------,....1 
Th·e person.In history I would inost like to meet: (b)(6) 
Th~ kind of.car I wouldJike to drive: r::(b~)(;;:6):-------,.. ..... -,---..--------------,----------' 

II/lost important influence in IT!Y life: (b)(6) 

If I won the lottery: (b)(6) ....:..-================::;,--------------
Keys to success: (b)(6) 

_____________________ ....._.....,.. ___ ..,... __ _ 
If you could do one,ihing to make the NRC better (b)(6) 

,, 
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Celebrate National Nutrition Month 
NRC Healfh Center 

(~. '.-·':'-""'· ·:. -------·-- ---~- . -.;.._ __ , _•- ---0:. .. . . . . _ _£:,_ . • . 

~ , -- • ,_, NRCHEALTHCENTER 

'CELEBRATE NAT~ONAl. 

"NVTRlTlON MONTH 
Tuesday, Mc1.rch 22, 2016 

.. 12;(J_O - 1:00 pm 

- Room TWFN-07A01 

- · · (includes VTC to, Regions/TTC) 

Join Jennifer Reilly, RD, 
returning for a guest appearance 

. "A· FRESH SPIN ON· VEGGIES" . . . 

-, iearn how to create ,healthy 
delicious- veggie·dishes using 
fresh ingre_dients in a new and 

exciting· way. · 

. . . 

WE LOOK FORWARD TO SEEING YOU 

If you. would like to attend this event at HQ,·call the Health Center on 
· 301-41'5-8400 or email a·t Health.Center@nrc.gov to reserve a seat. 

I 

l 



Page 15 Vol. 12, Issue 3, March 9, 2016 

NRC Safety Culture 
OE and OCHCO/HRTD 

;;~tr -;\~,,~J:,:-~~'"'; ~-; -'";~ .. ;;"",.t'° -i:t~~~;kGlJ-~1&~~~. .. 

The NRC prides i\self .in hiring the best talent.to fulfill ou(safety a11d s~cudty rnisiilon. 
· Our success depC3rids on capable and· dedicated·employees that we recQgriize as our · 
greatest asset We are a dynamic grQup of individuals.- highly respe'cted forour 
el(pertise and knowledge. we rely h_eavily on 'ourtechnical exper:ti~e and·-dollecti~e 

. level of knowledge in th·e reguiatory · · · · · · 
decisionmaklng process; 

W~ make th~ .l:!est d~cisions·whefl our employe~s -~oUaboratively exc~ange their .. · 
· diversity of thoughts, knowledge;and experience in the regulatory process. This . 
method of decisionmaking is sometimes perdeived as slow and cumberiome but the,, 
benefits to ensu~ing protection of people and:the environment far oµtweigh its : ' 
shortcomings.' · · · · / -·· · · ·· · · •· · ' · · 

' 
Over the year~: the _NRC has-developed policies that encourage ~mploye~~· a(all, level~-
to share differing views·on matters pertaining,to the agency:s !TiiSSi~n. NRC uses a .. 
multi-tiered system forthe management of scientific/professipm:11 disputes, If in{o_rmal 
collaboratiC>n.is not:successful 'in agreeing and rescilving iss·ues, NRG-encourages·. . 
employees to use the.Open Door PoHcy, the Non-Concurrence Process (NCP), and the .. 
Differing Professional Opinion (DPO) program.::This approach provides _increasing.· 
levels of formality to air differences, The broad Open Door Policy.is foe.leasfformal ' 
and. does npt,require do.cumentation. The;NCP requires documentation and is patt'of. 
the standard concurrence process, while the DPO Progran,Js most formal and provides 
,for a high level-of agency review. Employees 'can ·also opt to express:their views , 
tl)rough ttie. 2.206 Petition process, th"e Generic ls~ues progfam,:·the Lessons Learried · 
pr,agram, and other means such as contacting the National Treasury£mployee_s' -.. 

· Union. NRC believes that the existence ofmultiple·channels for expressing .. ahd ',. . 
evaiuating concerns strengthens agericy performance. · · · • · · 

., . 
Since January 2015, we,have received 17 non~concurrences and 1-differing , . · 
professional opinion. we aiso recently received a 2.·2os petition: by a group··ot our· 
employees. Actionssu9h as these·reflectari ~nvironment in \','hich the NRC is; · 
committed to free and open discussion" of differing views towards the deveiopment of 
sol.lnd'regulato'ry decisions. ' , . , ; •. . . - :· ' . . '• 

In light.of the recent Federal Employee Viewpoint Survey (FEVS) and Safe~y Cultuie and. 
,. G!imafo,Survey·(SCCS), and.in tne spirit of continu9us improvement, the Office of· _.. 

Enforcement incollabo.ration-with ~he Office 6~the Chi~f Human· 9aprtal Officer have 
taken and plari to take multiple actions-for strengthening these avenues.for raising 
concerns. More information Wili be disfriQtlted in the ne_ar future as acticih plans in· ' 
response to the 0SCCS/FEVS a·re.deveioped.· · · · · · ' · · 

NR.C: On1• Cultu1•e 
"Te fostet• a CU}ttu•e ill 'lVhiCb 

all e1nployees lh'e tbe NRC's 
,

1alues, den1onsti-ate a 
posifi,,e safety ~ultiu•¢, ~nd 
adb~1·e to. t):ie P1•inci,ples of 

Gootl Reg;1dation to suppo~t 
the NllC's nlission to protect 
public bealtb, · safett, ao.d the 

en,iI"oiunent The :NRC 
culture includes a syste1n of 
sbat·e<l ,rabies, beliefs, an~l 

beh:i,io1•s that cle1nonstrate 
010• collecti,re conunitn1ent. 
to .e1npbasize safeq as tl1e 
on~r.1.-·iding p1·io1•ity in om• 

regulatory clecisiomnaking, 
~nd that 1·ecog-.rlzes.tbe 

in1po1-t."lnt 1•ole eacl1 of us 
1,Iays in·1'1RC's success. 

l1re a1•e. conunitted to 
cretltiug ancl sustaining a 

positive ll1ork.end1•omnent 
to enstu-e ,,~e 1·e,nain a n1odel 

1-eg1.!Iato1·. 
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• · Proiect Aim at Work 

• Take the Lead in Your 
Development 

• The Future of Learning 

• It's Time to Meet...Seth Coplin 

REPORTER SUBMISSION 
INFORMATION FROM THE EDITOR 

The NRG Reporter will be-published 
monthly, on the first Wednesday of the 
month. The next issue of the Reporter 
will be published on May 4. The deadline 
for submissions is Monday, April 25, 
2016. 

In order to continue having an informative 
employee newsletter, you are encouraged 
to submit articles and photos to the NRG 
Reporter inbox via email to: 
NRCReporter.Resource@nrc.gov 

Editor: Karin Francis 

Layout: Patricia Burbank 
Patricia Sprogeris 

Reporter Archive 

Congratulations to Anthony Ponko from Region II! Antt)ony was recognized as the U.S. Nuclear 
Regulatory Commission's Engineer of the Year atthe 2016 Federal Engineer of the Year Awards 
ceremony. Anthony is a Senior Construction Inspector in the Construction Inspection Branch 2 of 
the Division of Construction Inspection. The awards ceremony and luncheon took place at tile 
National Press Club in Washington, D.C., on February 26. The award is sponsored annually by the 
National Society of Professional Engineers (NSPE) - Professional Engineers in Government. 
Nominees from across Federal government are recognized at this event. 

Each Federal agency winner was presented with a plaque by the NSPE president and a 
representative from the recipienfs agency. Anthony was accompanied by his Division Director, 
Jimi Yerokun. 

Judges also determine ten finalists. known as the "Top Ten," from which they select the overall 
Federal Engineer of the Year. To sec a complete list of all Federal agency winners, click here: 

bitu:LLYoo.\'l.!lspe oretsites/defa,u;1rnes1,eso11rces/odfs/~l'/2016%20FCTA%20Ag~ 
20Winners%20Announced-Top%20Ten.pdf 

~ - - - .... ---~---- ---------



Add/Shed/Defer Pilot 

A centerpiece of Project Alin Is the common prioritization of the agency's workload and the re-basellning proposals sent to the. Commission 
in late"January. While re-baselining is a one:time effort, the ProjectAim Team drew on the commo·n prioritization to revise the NRC's "add/ 
shed/defer" process for reallocating resources to deal with emergent {unbudgeted) work. 

On February 24, the team put that rev.ised process to the test with a tabletop pilot exercise. The scenario was ripped from the headlines: 
Waste Control Specialists (WCS) intends to apply this spring for a consolidated interim spent fuel storage facility. Since the WCS application 
is not budgeted in ·FY 2016, NMSS will need to find resources to initiate its environmental and safety reviews. 

"In the past, a program office would simply absorb emergent work or shift'resources from its own product lines," explains Rani Franovich, 
the Project Aim Team me.mber who organized and conducted the pilot exercise. "The revised add/shed/defer process involves finding lower 
-priority work across the agency that could be dropped or delayed. This should result in a more sensible shift in resources and should boost 
Project Aim's goal of increasing agility." 

Participants quickly.focused on a dilemma: "The common prioritization is static, but ove(ti,ine as our workload changes, priorities will 
change, too;" says Trish Galla lee, a business process.improvement specialist on the Project Aim Team who facilitated the exercise. "The 
group came up with a streamlined approach to make the add/shed/defer process-sustainable over time without repeating the 
resource-intensive common prioritization every time something new comes up: 

The Project Aim Team is now incorporating recommended refinements to\the add/shed/defer process that will leverage the common 
prioritization methodology·without the effort and expense. 

Re-Baselining 

The Project Aim Team also submitted two SECY papers as part of the one-time·agency re-baselinirig effort, the second part of Task 5 after 
common prioritization. The first paJ)er, SECY-16-0009, "Recommendations Resulting from the Integrated Prioritization and Re-baselining 
of Agency Activities," provided the Commission with 151 agency tasks that could be shed (droppedj, deferred to a iater·dat~. or completed 
with fewer resources. if approved by the Com'mission-and successfully implemented, these efforts could save $49.5 million in contractor 
do)lars and 187.3 Full Time Equivalent (FTE). 

The second paper, SECY-16:0035,-"Additional Re-baselining P'roducts," lists longer-term efficiencies that would save additional resources 
over the next few years. This paper also lists projected changes in the agency's workload for fiscal years 2018 and 20.19. 

Centers of Expertise 

The Commission approved formation of four "Centers of Expertise" (COEs) in SRM-SECY-15-0143,.issued February 22. The COEs will 
cent(alize agencyspeclalists in allegations (within OE), techriical'speciflcations (in NRR), extern?I hazards evaluation '(In NRO)'and 
rulemaking (in NMSS). The COE working group is developing implementation guiqaryce to be issued by OEDO, probably near the" end of 
April, to assist the offices in implementation. The first three COEs are expected to be in place by the end'of this year, with the rulemaking 
COE in action by the end of calendar year 2017. 

The COE ponc_ept is not new to the NRC. The agency currently uses the model across business lines in the areas of vendor inspection; 
electrical engineering, and allegations (the new allegations COE will exp1!11d on the currents.hared arrangement between NRR and NRCl by 
including the allegations programs currently under NM$S and NSJR). Similarly, the agency p~eviously consolidated the.materialspr9grain 
for Region I arid Region Ii within Region !, and the fuel cycle inspections and new construction programs in Region II. · 

"When properly implemented, COEs can improve our agency's agility by making it easier to shift resources or work assignments to respond 
to changes in workload," says Dave Skeen, executive sponsor of the COE working group. "They can also streamline decision-making and 
promote knowledge management, whli~ standardizing processes across offices." 
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Wtth this beirig an ele~tion year, the agency wilt" be 'advising employees on.adherence toJhe Hatch Act that addresses politica I activity of 
governmentemployees. One aspect permihEld tiy the act is to support voter registratio.n. ;he membe~s of the Diversity Advisory Committee on 
Ageism {DACA) viii be. working with the.League o(Womeli Voters. ~o set µp h'eadquaiters·voier registratibn·tables during lunch. Watch for future 
ann.ouncements. We hppe ~QU iix.E;?rCi~~ yol!r right to vote ai:id;ctiqse the c;andiµates. of your choice. 

·· Votef.'triforrnation: .' 

' Marylarii:I Early Voting: j • ' • ,, 

11uo:11www.e1ections.state.md:us{voting1ear1v votin~.htrnl · 

' Maryland:voter Registration:'·. . . . • . . . ' 
• nttri://ww1v.electlons.state.md:us/v6ter·· registration/a9plicati6ri:htinl 

Vi~gfr1la ibsentee.·Vo.ting: · '· · . . 
http://elections:virgfnia.gov/casting~a-ballot/absentee-voting/ 

~ .. ·~ ~.. . 

Virginia.Voter Registr~tioh: . ' ' . 
· . , http:// elections. virgi nia.~ov /registration/how-to-register/. 

' ' ~' . 

Pennsylvania .Voter:Registratfon: ', . . .· ': ' . ' . . . : 
htfps://www.6avoterservices,siate:p~.us/PagesNoterRegistrationApplication.a'SpX · 

• t • 

: Pennsyllia.nia E~riy.N~~i~g:. '· . , 
. . . http://ww.w·.rockthevote:com/get-informed/elections/state/penrisylvan la .html . 

New TeleworkProgram Web Page ~ 
Jeanne Dempsey, OQHCO 

. - - -·-- - - --- - ------"'-,-------- ... -------- ------~---'"-"-- ~ 

The·Office of the Cl;ief Hu~~n Capital.Offic~r (O~H60) has_ iaunched a n~w' TeleW6rk Program Web'bage! 
'• • • ,•" .• "< ' • • • •• • .,· ; • r, >••\..a '., • • • • • 

This ~ew webp~g~ consolidate~:information" r~lated:to tel!;i~ork ini~'p1ace. On'this·~ew gag~, you will'flnd the following information: 
" . .: ., ;: ,, -·,· ,"" ' , . . 

• 
~ 

• 
• 
• 

•,' '. 

Employee and manager respon~ibilities 
Eligibility requirements · · · , 

Types·of teleworK 
when to submit riew forms . 
How to term/~ate an ·a~reemerit 
. Be~t pr~cUces,. :: , . . . 

Erriergt'l,;cy .office. ct,osu~e 

In. adgition, there·are links to templates. for Special Circumstances Work· at Home Request an<;! Full-timeTelework Request. Please take a look 
and give us yourfeedbackl lfyo~ have any.questi61i,s about the Telework Program; please cqntact'Richard Stanfield, OCHCO, on 301-287,0738, 
, or e!T]ail Teiework:Resource@nrc:gov.. . . 
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2016 Older Americans Month and Luncheon J 
-RES 

. . . .. . . . . . . .... -- ---··--·----"·""""""'"'!'If~...,.,.,.-·""'""'"'"-'""''" •,(f1~"il>'f'!'~"J~<i'}11•\k ~ .:a&li)~'··.· •-.,;.?i ... "'i,I , • .., :·'•d:i/,lllfi/'!)i;'IJ'<:l,~~~.li:ii)~,tt~:,.,;:H,'i.i•Af 

·-----r-------·--------~·-----~,--,-. . 

2016 Older Americans. Month and Luncheon:. 

NRC belebra'te~:01d_er Ameribans' Month (OAM) r~ MJy. This year.'~·thehl~-is:' .:Bla:ZeaTraiC" It emphasizes the ways older adults are reinventing 
themselves through new ·work and new·passiClns, engaging t_heir'communitie.s, and blazing a trail of positive impact Of'! the lives of people of all 
ap& . . 

.~', ~ 

In keeping wittfthe OArvrtheme·, theDiversity.Advisory·committee on /.lgelshi (D~CA) i~ undersc6r1ng blazing the trail to wellness during a 
lunctieon on Monday,. MaY2, 2016,.from 12:0Q noon to 1:00 p.m. in the~TWFN AuditQrium. 

' > • ', ' " C " , , ' r C • ,•, ' 

. The event will'hlghlignt, ~'.ealthy living 01th a: ~resentatioti b~ the l_unchecin sp~aker, Pri~ria Ande~on. Prlsn'a is an American Council on .Ex~rcise 
Certified Personal Trairier,·Licensed·Zumba f:iti:iess Instructor, and Corporate Health ahd Fitness Spokesperson'fbr kaiser Permanente 
Mid-Atlal)ticHegion. • · · · ·: · · ·· · 

Pris'na's pr!'lsenti.tion will b'e avail~qle·.to staff iii th~ region~ and th~ TIC via VTC. 
< ', ' •" ' " 

A buff~t of luncheon meat and. s~lad sandwici,es·wil,1 b~ availablEl .for Ptir~h~~e via DA¢A·committee 'i:nembElrS. '1r yo,u are interested in .ordering 
. lunch,. you may.contact any of the following men:ibers:. ',. ' .' . ' ' 

. : ~ "" . , ' .,, 

(b)(6) 

'! 

DACA seeks to ensure that age discriminatiqn is not:a factor in th~-selection, promotioh,.placement, training, career-development, and 
performance recognitiori,ot'ali' present cir prqspecti_ve employees age 40 and 'over. . , . - · . . ... ,.~ " . . . ~rt . , . , - . -~ 

·-1 
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The~wlnning l~go was ctesfgr;ied:byl(b)(G) I W~ ha<;l.an ppport~nityt~ '{a1k_wit~(b)(G) !about the'deslgn and congratulate 
him bn _his:logo victory! . . . ---.. --,------- .: . 

. . I· 

• What-lnfl~ericed or lns~iredlou fof. the l.teslgn? · .. • · ·, 

. ,J_b)(G) J 1,~elt. the :ICORE-deslgn·s~ould r~fJect the agency,: so i~a·pP,li~q eJ~ments ?~the,. N_RC logo and fontto t~e identity to make that visual 
, , D!)ect1on. . . · . . · . · · · · . . . . · . · · . . , · (b)(6) 

. II - , • - -,< - ' .- • , • •• . • . • 

•: What does.your, ciepign p~oc~ !=!~taii? : :> . 
m;nsn· I always try to think··~f th~·audie·n~e and.•purpose for the _aesigl).· I believe a design must ~ommunicate . 

. ·l......:...Je<)rly to t~e viewer:- ThaN:la rit/nee~n 'tbe_ a' fiter,ai·or:obvious,a'pproac~. to: the.creative proi:es.s .. '.ft is saici Jha 

. · . the goal o(ci!(b)(6) · !is·to ~ilJake _the ,q6mplex simple and. th~ sirlip!e co_r:nplex;" That is ,:ny9b)ective . 

• -~~wl~ryghave'y~u1been,al(b)(G) •. t ·:,· ::· . _:.. ._.: . 
!(b)(6) · J , ~O: ye.~rs: • ·. . . . . •. , . , 
~,., . _, " ' ' -

• What do ~OU .enJ!)Y mos(about ~o(Jr]ob?. 

'l(b)(6) . . . 

. r)(6) I 

Agency Principles of Good R~[!ulatlon-Semlnar .. 'Reco~dl~g Avallablel · 
t . - "' "' ~ ' " ·, • 

' - ' '. . .,. ' . ·- . ' . ' . - - "_ ".- - .-' .. - .} •, . - . 
The agencx continues to cel.ebrate. the Principles throughout the year. lh January,) seminarl:'fas helc:l featuring Dr. Thomas Wellock, NRC 
Historian,. Dr.,Kenn'eth Rogefs;Foqner NRC Cpmmlssioner, an,d Dr, ~all Marcus, FOr!,ller,Confoiission Staff. The seml~ar provided an opportunity 
to undtlrstand·what-prompted the agency to develop the principles, how they .were developed, and .how they have peen applied by the NRC over 
the last 25 years. The. semili£Jr videg and presentation~ cari _be acc~sed in· ADAMS: Ml16q48f15 79. 

" ' • d ", • • ; 

i 

NewWebpagel !, 

A new webpag~ was developedto.proyid_e further informatio~· about;the Prinpiples and links. to,relatetl graphics and·irnages for agencywide. use. 
Access the Principles of_Good Regulation Link. . ' .· .. 

Share .Your Story! ·, 

If you have a story you would-like to.share about how you "put the principles into practice," what the Principles ·of Good Regulati~n mean to you, 
or how you have been inspired'and guided by them over the years, please send ·them.to HbllV CruZ for consideration iri the 
NRG Reporter. . · · . : · · '. -. · · · ·. , · · ·. . , · · · 

·Shou_ld you have any questions, C?ntact Holly,Cru:i, so:1-,ils::1053, NRR, or Elaine Raphael, 301-287-0542, 
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NRC Employees Participate in Government-Wide IT Solutions Challenge: 1 
Exploring how to create skill-sharing opportunities across the government 

-~r~~--~ -.-r.--,,,.~,.,!~~~~~~~~~n,_~~-M ___ -· . .. . I 
I had the good fcirtunl;l of recently being seiected to participate .in the in·augural Information TecJmology Solutions 
Chailenge {ITSC), cosponsored by the Federal Chief lnforrnation,Officer's (CIO) Council and'the Chief Acquisition 
Officer's (CAOfCouricil. The ITSC was a govemment-wide;6-month initiative that gave mid~level professionals 
{GGs9S-13s) in iT and, IT acqujsitio~ the opportunity to ,collaborate tq identify and, pro~qs~. solutions-to prev~iljng 
_challenges in Federal IT. Ultimately, 39 particip_ants from 19:·agencies formed six teams-to identify.opportunities for 
impro','.emenfin techr,iical, acq~isition, and hurpan capital arenas. : . 

' ' . 
My gr9up and I found the ITSC opportunity to be such a beneficial tool tq our develop(llent thEiCwe focused our project 

on finding new ways to create mor¢ skil,ls sharing qpportunities for federal .employe,es, specifically for Fe.deral IT, The problem we 
identified was ·Federal IT profe~sionals consistently rank lowest iri·engagement among mission criical positions7 based on FEVS 
(Federal _En:iployee Viewpoint Survey) data. Wt\. believed that a. government-wide skills s.h:arir,g platform could,promol!'l a workforce . . 
model th~t cari, create mote engaging work for employees'(break up the.routine by giving an (?pportunity tow\')rk on something new or' 
a'passion project); develop.new skills and build conn~ctions through experiential training as:opposed to classroom.training; and save tax 
dollars by provi9ing, experif:mtial !relining and hurr,irn resources to projects in ne,ed of specific skill:sets for short perio1s oftime. : 

: ' • J - •., l • I ' 

Ultimately,_tli~fruits of m.ir research led-Lis to .a platform developecl by .GSJ,\: and 18F (a,c:ligitc!I services agency within GSA) called "Open 
Opportunities." Open Oppcirtuniti_es is a platform.where mana'geis from any agency cari post.projects and solicit-interest from staff 
throughout the governme,ntto assist the111 in,complflting those projects. These prqjects are ·usually short term {though not always) a,:id 
only req!Jire.20% or less ofan emploYe°e1s timi:L 'Open Opportunities_ has been~up,arid. tunnlng'sirice 2014, arid the response has been 
overwhelmingly positive as hundreds of pr.ojects have been-seen through to completion. Both manage(s and staff users have either 
used the program On more than Offe occasion Qr respondeq that !hey WOUid-if the right opportunity,came,Up again. . .. 

' . . ' , ' . . .· . ' . ·.' 

Generally speaking, the idea of a governmer:itawi,de skills sharing',platfo~m.such,as·Open Opportunities takes us cine.step clos,er to . 
working as "One Government." Whatthg ljSC taught us was thaf many o1'th!:! NRC's probiems are not unique;to tl)e' NRG and that there . 
are opportunities to:colla~or~te with others to find more practical and efficienti:;olutions. · 

Some of the benefits to a managerfrcim posiing· a project on Open OpRortunities would be that instead of soliciting 'tor'a team of 
contractor~. you 9oulg ess_epti?IIY p_uild i te~m of federal "contr~ctors" to. help y9u ,acc:omplish a p~r:ticular p~oject, .You woujdn't be 
spending money on this team· bLiFwould ben~fit fron:i their eixperti_se and more $taff liours_to s_UPP.Ort your project: -From the staff, 
perspective,. one of the a?vantag~s of participa.ting i~. an Ope.'. n Qpportunities pr,oject w,ould be that you may get an_·opportunhy to _work o.n l 
something related 1to your field but'thatyou dqn't<get the chance to work·on at the NRC::. For example, as a Contract Specialist'at the · I 
'NRG,. I won't have many oppo'rtunities to· work on a construction contract.· However, my expertise as an :series 1102 COl:Jld still be useful . 'J 

to an acquisition team at '.GSA working .ori .a llf:lW' award for c;oristruc:tion_., E!Y applying :to p~rticipate· in that project, 1:d g!=)t the experien~ .. 
of actuall·y. work[~g on a co.nstructi. ·on co. ntra.ct,. a.·. s oppo~e. tj tp only a.· i.scussin .. g iJin the theoreti?al in so. me. clas~room. tr'ai~ing. Before !· 
Open Opportunities, the qnly way ) · could~get this e?(penence .would be to leave \he agency, ·either throug,h a f9rmal rotation or a new , 
position~. 13ut this way I'd.be able to qo this withoufleaving my agency: Finally, the,be11efiMo the Government as a whole would be J' 
'improvetj employee engag·em~nt.,diminisl)(;ld skills gaps in the Federalw~rkfort:e; ~nd improved w_orkf?rce agility. · , _ . 1 · 

This unique, skill-sharing1opportunity was without a doubt the most important career ,development'opportunity'of my.career., While I j 
· only d~dic_:c3ted 20% qf. my t_ime to !TSC: activiti~s. the,benefits gained, from tl)e experience were. sig~i~caht. Over. th~ ~ montl1 s, we j 
occasronally had workrng days which were full 8-hou~ days. Th9ugh much of those days were dedicated to workrng with.our teams on our 
. projects, we would have seminars 'ori tqpics like design thinking, AGILE methodology!,and betiaviorai, insight~. Thes~ seminars ·were led l 
:by other federal' employees, typically memoers of the Performance_ lmpro'vemeot Cotfn·cu, and were · · ··· · · · ·, 
intended_ to help us approach project mariagement_l3nd pro~lem solving fi:om new pe,:spectives .. - (b)(G) 
The inform-ation frornthese:sessioris was incredibly beneficial·witliin the coritextofthe!-ITSG, but rve 
found .tliey.also had an .iiiipad on mY approae:Mo my daily:dµties as a Contract Specialist. · · 

In addition to these ·seminars_, I found great benefit in the opportunity to, collaborate with ind.ividuals 
from other agencies. ·working out~ide of the VcJCUUm of the NRC and its practices, I was able to learn 
about hoy/ other agencie~ approact) accomplis~ing their,mission and-apply some ofthose best 
practices to my work.'here. In addition, J'found ttiaUust having the. opportunity to work on something 
fresh and new helped br(lak up 'my daily routine actually rejuven.ated my enthu~iasmJor work, and 
stimulated my mind in new ways. · · · · 

It's difficu!~ to encapsula_t~ the entirety elf our pr~j~ct.in th~ limited space ltiav~ here, but if Open·'· 
Opportunities sounds intriguing at all, l'.d encourage you to contact me, Rob Robinson,.at · 
Richard.robinsonii@nrc.gov, or to take a l~i.ok at dpen Opportunities (or even enroll!) by visiting 
https://openopps.digitalgov.qov/. 

· Working. Group members -with ITSC 
Sponsors. Pictured (L to R): Richard 
M~Kl11ney (CIO c DOT), Darren Ash 

· (former Cl,O~NRC), Rob Robinson 
(NRC), Tony Scott '(Federal CIO); 
Working Group.members, and l:.ori 
Zimet (NRC}. 
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. NRC's Social Media Program on Display at HIC 2016 
Stephanie West, OPA 

~ ······-·,; .... ·-,···· .. 

Emily Krause, a volunteer from OCAA gets ready to meet and greet participants on opening day of the, 

·1, 

RIC. . . . I 
It's something that's universally acknowledged, but ~ot absqiutely embraced by the nuclear community w~ encountered at RIC 2016; l'n1:talk_ingj 
about socia I media. If you had the opportunity to come by the OPA booth at the conference this year, you already know one of our goals was to . 
raise awareness about our use of social media tools. · · · ! 

I 

We rolled out the social media wheel at RIC 2015 and enhanced it a bit for RIC 2016. Conference attendees could spin the.wheel for a chance lj 
to win prizes generously donated by staff and the EWRA. It was a fun way to highlight our soqial platforms~ · · ,, · · · 

Response to our use of social media was a mixed bag. Some who chanced a spin admitted they didn't use social media, while Qt hers were quite. 
social sawy. And if I'm being honest, some people just wanted to win a delicious candy bar. Volunteers hosting our booth discussed the merits 
of the NRC social media program. · · · · 

.. ! 

When we had the chance to explain why we're using social media, peopie·at least listened and acknowledged that-we made some good·points. 
For example, social media is everywhere, so we really can'rafford riot-to have a presence in spaces where so many people flock. Social media 
also offers unique opportunities to connect with people who care about what we do and gives us.the chance to humanize our organization; And 
you can bet that in a crisis situation, social media will be a vital tool for us to disseminate.credible information a_nd to get a sense of what , 
concerns people the most. · ' 

In addition to raising awareness about social media from our booth at the RIC, we live tweeted from the. cqnference. We piloted live tweeting at 
RIC 2015 using the RIC Twitter account. This year, we wanted to give even more people access to the conference. So we live tv,eeted from the I 
main NRC account, which has more than 7,100 followers. I dashed around with laptop in-hand from one session to another_,_tl'{eeting interesting I 
snippets from remarks by our Chairman, Commissioners, and EDO as they spoke. I.also attended several technical sessions and, with the-help ! 
of my OPA colleagues, tweeted what we hope were relevant and informative comments from the speakers. It gave our Twitter followe,rs a U~e 'j 
glimpse inside our largest and most attended conference. 

I 
We sent 81 tweets in two and a half days. Usually it takes months to Jog that many tweets. Those tweets. were retweeted 111 times. That's I 
more retweets in two and a half days than the same' number of tweets the agency made from October to December 2Q15. That means that over! 
the course of the conference, our followers shared our tweets with their followers more than they had in a previous three month period. It l 
means they were engaged. We think that makes the effort a success. 

' . { 

We'll keep looking to maximize our use of social media in ways th'at make sense for our agency, because it'just doesn't make sense not to put , Ii 
these powerful tools to good use. 

l 
Check out the NRC's social media efforts by navigating to the pubiic website and clicking on the icons in t~e "Stay Connected" section, l 

l 
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International Travel Tip - Is a Dosimeter and Whole Body Count Needed? · 
Carlotta Coates, OIP 

'l,t.mi:~~~'~'~~:-..... --1_~~,~," .. '":;'•"'""'"'"-t ......... _ ............. ..._ __ "' " " • • • 

. Q: .Should I take an U.S, Nuclear Regulato;y Commission (NRC) dosimeter with me on foreign travel, and I . 
do I need a whole body count?' _. . . . . 1 · 
A: As most of.you know, a'dosimeter·is.a device that measures exposure to ionizing radiation and·is used ! 
to record occupational radiatioffdose·ofrecord. It is the·.policy ofthe.NRCto maintain radiation doses to j 
.NRC employees and meinbers of the public participating·or copducting NRC business at levels "As Low As 
Is Reasonabiy'Achieivable~ (ALARA) and·below the,limits established in MD 10.131, "Protection cif NRC 

, Empioxees Agaiost Ionizing Radiation." Regardless of whether your N~C business is·.domestic or · 
_international, the l)JRC.is cpmmitted to the.sa_fety.and health-of it); eniplciyees. , 

" ' ' ' - . - ·, ' . "~ 

An item that may be. overlooked when preparing for t;avel is whether or riot to take an NRC,iss'ued dosimete~ or/and to have a whol&Obody count 
.J?erform·e~ (pre and post \rip). For-anyqne whose t:Ju,sin~~ involve·s obs_e.rvatk>JJ or utilization of radioactive mate~ial ari'd/cir r<;1dioactive so·urces. l 
during your NRC,sponsored domestic or interriaticina,I trip, it is strongly rec·ommended'that you.discuss your travel plans with your.respective, 
ra9iation s_afety officer (RS_O). ,For example, If travelling lo foreign nuclear reactors, facilities arid/or laboratories, including as part of an 
Integrated Regulatory Revi.ew Servlce (IRRS), NRC stroogly recc;,inmends,that staff carJY. an NRC-issued,dosimeter; everi if the foreign:operator 
can also be expected to provide ~uch devices to you. ·1Lthe foreign traveler already has a NRC'.issued dosimete~,.the RSO ,:nay issue a new 
dosirrieterto be used solely for your international duties. Th.is will provide you and the RSOWith what' doses you received domestically and what 
doses you received internationally. These doses Will be tallied for your annual whole body exposure. Depending on·your work' being performed, 
the RSO \\'.ill m'ake a determ/,nation if neutr~n rnorii!oring woul9.be needed. The goal is to_ ac,curateJy ari9 completely document,the qccupational 
doses o(NRC employees. If the traveler is going,overseas to only attend a·meeting; then a aosir'nete~ and whole_ body count may not-necessary. 

I s " • ; : ~ : l. C .- '. ' " ' , •' • ~ • 

In order to accurately and cqrnpletely evaluate'an exposure to radJo_active material;it)s neces~ary to perform a wh'ole-body.measurement 
(count). ·Typically'it takes 15-60 minutes to perform the measurement dependfng on th_e level of accuracy needed: Through the use.of multiple. 
·radiation·detectors (Nal arid GeLi), a•whole liody_couriter meas~·res'.theactlvity qf radiol:ictive n:iaterial an eniploye~ has internally: lhe differ­
ence ~etween a pr~ arid p9st:measurerh~ritwill provide the· fllRC w.ith acc~ri:lte~and. dE]tail~d a,ccounting of the racjioactive r:naterial that may 
have been internalizeg during0ttie a~signment: Ttierefore, a whole-body count may be l)ecessary before and after your· inter'natfonal travel 

· depen'aing on the type of work you will be doing. If youYoutinely participatij;in _operations that may involve loose radioactive material·or visif 
faci.lities ,Clr lo.cations that are knqwn to-be radioactively.contaminated (i.e. Chernobyl, 'l"ukLJShima,.et~.). ther:i it is suggested that you. have a 
pritrip·whole-body count prior to your next assignment. Please discuss your.travel plans.with your respecti\le RSO:as soon as. possible, so that 
tli~ RSO cah ensure that you hav'e the proper 'dosimetr{an~_provide:assistanc'e in scheduling a time to:perfoi'r'n the whole-body count prior to j 
your departur.e, · · · " I 

. ' ' . ' ,'·. . ' ' ' ' ' .l 

Contact the' RSO at http://fusion:'nrc.gov/nn1ss/tea~/RS0/Listsi'RS0%20List/Alllteins.aspx-as part ofyo~r pre·t~vel Rr~p'aratiqn activities Jl 

(pr~-trayel che~k Hst) tor pr,~cautipils ~or_t~av.e.ling·w!th.· a .dos._imeter. E~ch:emploree_wi(l'typic~lly beoassig~e~ a pers?nal .dosimeter,an_d a control •. 
dosimeter. The control dosimeter typically. accounts for m-situ exposures such high altitude flight, potential carry on.exposure, etc;. It is . · • 

. recommended that individuals ha11d carry clositneteis ano DO NOT allow them ici be'ifradiated in carry,on baggag~ scanners .. NEVER pack your l 
dosimeter in checked baggage as lt·may be irradiated to x-ray and'.neutronirradiatio11.ljation_ally and internationally; · . 

. '. " '. - - . - . . ,. 

r" ,·" 
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Take the Lead in Your Development J, 
Eva Brown, NRR · · .--------.. -~ -- . -- . '.;; - ,, ... 

The Office of Nudear Reactor' Regulation (NRR), along with the rest oUhe NRC, is focusing on diversity o~ opinion. As individual contributors to 
the mission of the agency, we often strive to specialiie in a technical discipline or program. With the rieed to streamline the agency, staff 
should also look at diversity within themselves, not only to support'the n_eeds of the agency but to support upward mobility in cine's own career. 

Currently,. NRR is working to support p'ersonal diversJty in a few ways. FirsUhe 
initial project manager (PM) and technical staff qualification. pro·grams are being 
·revised to· reflect ari understanding ofboth·Title 10 of the Code of Federal . 
Regulations (10 QFR) Part 50 and Part 52. Mandatory continuing training, such as 
t~e "Fundamentals of Reactor Ucensing'for Technical Reviewers {G 0 121)" course, 
'has been developed to reinforce regulatory knowledge cc1nd management 
expectations, and _a.similar effort for PMs is'in development. Second, NRR !s 
gradual)y revising office instructions by including referE!nce!l to similar 10 CER 5:? 
processes and l'E!gulatory practices to reflect the eventual return of r;iew reactors to 
NRR. These efforts may not have a direct impact on some individuals. _However, 
as the agency shrinks, there are less resources, and the.re may' be fewer 
opportuniti~s for training and career promotions. 

When you get a few minutes, take the opportunity to refresh your Individual Development Plan (IDP). · For those in developmental programs, an 
IDP may_be·a r'outine\equirement; for otliers, it may seem like a daunting-task. Think of It as a dE!velop'rnental roadmap.for the next 1-5 
years. It is a proactive way to plan for your near.- and long-term goals. Even if yqu tjo not plan tq look for a new position within that 
timeframEO!-whicti the SafetY Culture and Climate Survey seems to suggest i!?, a common view !3mong staff at the_NRC-it is important to have an 
IDP arid to update it at least annually. You never'know when an-opporttfoity will presentitself, and ofte'ntimes a lack of foresight can prevent 
you from having the knowledge or the skillset needed to_ step up .. Check m.ifthe agency's IDP SharePointsite for additional information on t,ow 
to c_re<!te your persona1·1Dp, 

Despite the immensetechnjcal and:regu·latory .talent th_e NRC already possesses, there is.always-room fpr jmproven:ie'nt. Tak~ the time to 
browse the ilearn catalog for courses that_ qm llelp you i,mprnve or learn new skills. C9nsid~r fl ·rotation withil) or outside of your office to 
develop·a skill that you are interested in exploring. Keep up with your discipline. The NRCTechriical Library has bcith current and back issues 
of multitudes· oft\)chnic~I journals and books. Keeping up-to-date or even freshening up a bit can only help one's development. 

f'!RR offers PM and tecfrnical reviewer-focused training sessions most Fridays at· 
10:00 a.m., typically in OWFN ·09B04. During the sessions, time is spent going 
over regulatory skills, processes, and programs. This year, adding to the current 
offerings of Qualific:atii:m-)ebpai'dy, Scavenger Hunt, and Qualification Feud, are a 
few new opportunities: NRR Feu~. N'RR Pyramid, NRR Charades, and NRR 
Hangman. Feel free to stop by. Thomas Edison once said, "Opportunity. is missed 
by most people because it is dressed in overalls and looks I.Ike work." I promise 
that' our 10:00 a.m, Friday sessions look nothlng,lfke work. For additional 
information, contact Eva Brown, Senior Project Manager, NRR. 

For additional information about the agency's KM program, visit the KM Weiisite. 
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Working with Native American Tribes: New Online Course Now Available 
Dennise 011lando, OCHCO/HRTD 

' ' ''Tu ~~ ~ ' ?::'1, ~"' • .... ' 

The Office of the Chief Human Capital Officer, Human Resources and Training (OCHCO/HRTD), in partnership with the the Office of Nuclear 
Material Safety and Safeguards Division of Material Safety, State, Tribal, and Rulemaking Programs (NMSS/DMSTR), are pleased to announce 
implementation of a new online course entitled "Cultwat Sensitivity Training: Engaging Native Americans in NRC's Mission· (10_232144). · 
This 1-hour online course provides Tri_bal protocol training to NRC managers and their.staff who have a functional role in Tribal communication or! 
interactions. In addition, the course is suitable for all staff because it provides an interesting examination of how the history, culture, and 
spiritual beliefs of Native Americans impacts the NRC's interactions with designated Tribal members. · · · I 

' 1 

Designed to raise employees' awareness of Native American Tribes, the-course is seasoned with video interview bites that expound on lessons 
learned by NRC staff via first-hand, in-the-field experience. Jhe course also "contains a .video that defines and explores ,"Tribal Sovereignty and 
Tribal Trust Responsibilities" based on the U.S. Constitution and Federal Law. The course content specifically: · 

I • Explores the relationship between Tribal Nations, the Federal Government, 'ang the.NRC'.s mission · 
• Defines the Indian-NRG consultation process and provides guidelines for Working with Tribal Native American-Governments j 
• Provides specific tips and techniques for working with tribal governments, such as initiating dialogue with a Tribal ('Jation, meeting planning, I 

project management, and reservation etiquette. . · j 

Cultural Sensitivity Training: Engaging Native Americans is accessible in ilearn. Employees can access the entire ~ourse, or only the . J 

modules they are most interested in, at a time and place convenient to their schedule. Contact Dennise Orlando, OCHCO/HRTD. . I 
Dennise.Orlando@nrc.gov or Patricia McGrady-Flnneran, NMSS/DMSTR, Patricia.McGra"cly-Finneran@nrc.gov with questions ab.out training 
or the course content. Contact the ilearn team at Traini.!]gS01im..ort.Resource@Qfc.,goy if you have a problem accessing or completing the ~curse. I 

· I 
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We have all seen the dramatic change in how we gather, cciHect; and consume inforrnation. 'The abilities.of our mobile devices have given us 
new tools to.commu·nicate with our friends, co-workers,.and family. Think about it, if you need some tidbit of information, how do yoi.dlnd it? 
You can getit right at your fingertips by "Goog!lng" it! In fact, Google reports that oil ar\y average day there. are 3.5·billkin searbh qu~ries or 
approximately.40,000 per.second (Google Stats). Ouneliance on technology for information and learning is expanding at an expediential rate, 
and our ability to learn at the point of need has become a reality in our everyday lives. As we putthis into perspective, lftechnology and the way 
we conduct our personal lives qutside.of the work environment is ever-changing, cari•we use the same approach to our·learning at the.NRC? 

To gaze into the future crystal bail, the Learning Transformation Initiative has been working to establish the tools and processes to allow us to 
learn collaboratively and notbe limited to just one method for our learning. Imagine an·environment where you.can share what you learn and 
discover new information in an interactive and engaging way. Collaborative learning allows us to learn from each other and broaaen our 
experiences and skills. Members of a workforce with a strong sense ofcommuriity are more productive and happier. 

The Office of the Chief Human Capital Officer has started piloting learning activities t,Jsing a Collaborative Learning Environment (CLE) as a 
learning tool. Staff at the Technical Training Center (TIC) converted the Funqamental Health Physics course from a 2-week In-classroom training 
to a blended course using both an online and classroom approach. The course was held in the fall of 2015 with 18 students using the NRC"s 
CLE. Following the online portion, the students attended the laboratory portion of the course at the TIC, where they applied their online learning 
using practical laboratory exercises. The course not only received positive feedback from the students but also resulted in a more efficientand 
effective use of resources while meeting the needs of the staff. 

The Learning Transformation Initiative continues to make efforts in researching and developing courses using this new environment and ap­
proach for learning. More learning activities are on the horizon, including the Introductory Health Physics Course (H-117) and Power Plant 
Engineering course. As we learn how to transform our current learning activities to more collaborative experiences, we will realize the benefits of 
learning together. 

References: 

::::, https://www.linkedin.com/pulse/importance-collaboration-todays-workplace-murali-krishna 

::::, http://www.internetlivestats.com/google-search-statlstics/ 
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Region Ill Employee Honored by Orland Park Mayor 
Karin Francis, OCHCO/HRTD 

. i\!lm:,!IIT\SJ!l:}~k'!';;~,~~ " • 

Mavor Daniel J. MclauE1hlin of Orland Park, IL, honored L(b_)_(G)-e-.=----,....-----' 
(b)(6) lat a ceremony on November 2, 2015. (b)(6) ere lauded 
ror nosung me 1V1ov1ng vietnam Memorial Wall which was displayed in the Orland .Park 
Village Center on October 1- 4, 2015, receiving the Community Pride Award. The Moving 
Vietnam Memorial Wall is a half-sized replica of the Vietnam Memorial Wall that is located 
on the National Mall in D.C. The Moving Vietnam Memorial Wall is a travelin memorial 
temporarily displayed in various towns all across the U.S. (b)(6) pent two 
overnights at the Moving Wall. They supervised the volun eers w o rea e names of 
~nose listed on_ the wall, assisted .visitors, and fed free lunches to the veterans in attend­
ance. 

. ' ' 

"' KM (KNOWLEDGE MANAGEMEf'JT)' 
For you and coordinated by OCHCO/HRJD 

• • • •• • ~~~Jk~i\!.•, "'• c·.~ <; 

If Y.ou have a Knowledge·Manage!Tler:it success or best practice ypu want to;share in the next NRC Reporter, please send an email to 
Elaine Raphael. For.additional information about the agency's KM program, visit the KM Website. Interested in participating in KM events 
around the agency? Ch~ck out the KM Calendar of events. ' ' ' 
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At DSRA's. Quarterly Anniversary Celebration, You CAN Have Your Cake and :Eat It Too!!! 
Robert Jaslnsk1, NRO 

• " ... "" ~-· ~ • " - ~- ~ =if! '!f¥,i~!i'£r.1 •, ""ilf i'J~ -,.. M 

Last year, NRO's DSRA(Division of Safety Systems and Risk Assessment) explored oppprtunities for the staff to come together in a relaxed 
environrnent to decompress and pecome better ac,quainteid with their colleagues. While many organi_zations celebrate employee birthdays, 
DSRA recognized that some people cciuld be sensftive,to sharing or celebrating their'birthdays. They decided to celebrate the NRC anniversary 
date marking whe.n DSRA employees joined the-agency. · 

'.'We c~lebrate each quarter, recpgnizfr1g those staff who Joined the NRG in that particular quarter," explains Division Director John Monninger. 
"The staff n_,emtiers(s) who joined the previous quarter host a surprise·event for the staff with an anniversary in the current quarter. We recently 
held our- fourth such event,_ and tfie fan_fare surrounding the cel~brat)ons has become more intense - in a fun-way - every time." 

He ~dds that each event als~ includes a "competition," with a trophy presented to the winner for that quarter. The trophy is then rotated to the 
winner of the-nextquar):erly anniversary celebratior:i. This·pastmonth DSRA's quarterly anniversary celebration· rose to new creative heights with 
the unveiling of a trophy-winning "nuclear reactor cake", conrniyerl and created hy naker 'extr"aordinaid{b}/6) la chemical engineering 
graduate of the. University 0Ut1aryland,.and her proud MomJ(b)(6) j 
(b)(6) 

The chocol~te_with.btitter crearrricing-~nuclearreactor cake~ was a sight for both sore and h~ngry eyes. It included a cooling tower, a PWR 
containment: and·an auxiliary building that was 'second to none in the limited but extremely challenging history of nuclear edifice baking. The 
"working" coolirigtower'featured-a large hole at the.top of the cake that contained a glass cup inserted inside a 20-ounce Styrofoam cup. The 
glass cup held dry ice tl}at, along with.water, produced a ;'steaming effect" .. The red lights at the top of the cake's cooling tower were safety 
warniri'gJights tcialert•aircr~ft . . . . '. . . 

·"Other than helping witht~~ buiter -cream- idng,_ the cleanup, and c_onsuJt;ng vi1ith ~y cou~agues to aetermine the proper scalingJbl(G) besigned 
and created the entire C!=)k~ on her own with-an exacting recip_e and a great d¢al oforganization," beam~ "She loved doing this and 
getting'a cf-iance· to use her very-,artistic approach to baking.". . - . . . '. ' 

Based on ~h~. enthusi~~m a~-d appetit~'. shown by~~ou~agues~atesteffort ;VilS a culinary and aesthetic hit In fact, upon viewin 
and tasting the cake, NRO Offic,e Dirf:lctbr Jennife~d NRC <::hairman Stephe_n Burns to invite him to the celebration and sample (b)(6) 
confectionery cre~tion. Ne>t r~luctantly, he0did so. 

(b)(6) 

The trophy-winning cake. 
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It's Time to Meet ... Seth Coplin 

..,.,. ........... ------,·------------------(b)(6) -

Office/Location:'. White FHnt.3, 2nd Floor C8' 

Title: Business Process Improvement Specialist 

What! really do: Lead working groups to tackle tough issues to improve process inefficie11cies. ·Andi email. 

Time w/NRC:. 9 years as.of. ~resident'spay' 

·Previous em~loyers:!._(b_)(..,6)_...,. _________ _, 

Bigge~t ch~UengeJ(b)(G) 1 · 1 ' :. . .__ ______ ......, 

Birthplacef(b)(B) I 
Favorite R(i!staii;ant:,_!(b_)(_GJ ................. .,... ... I 
Favorite sport~j .. (b_)(_

6
_) ....... ..,.. .............. ...,. ... 1. 

Favorite vacation spot:~ 

~avo~ite music:EJ : • 

Favorite TV show:._j(b.,.)(_6) ....... ..,...,,--......-... 

Favorite book:j(b)(G) t 
ls there some aspectofy~ur life you tlli~k NRC staff would.be su~prised to know about?r)(G) 

When I'm not ~orking, I •.. ,(b)(G) ____________ _, 

The P.~rsori in history'! would n,ost' like·~o meet:· (b)(6) 

The-kind of car I would like to drive: (b)(G) 

il 

Most Important influence iri my life:!._(b_)(_
5l _ _. 

If I won the lottery:l(b)(G) 

/••vs'°'"=,jr::(b""')(~6)--------------r------------------"" 

' ~ ,'" ~ .. '~ .. . 
• . • " . ;11 
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, The 2016 F~deral Employee Viewpoint Survey 

• ~ •• ,,, ,B~"\,~~~ ~~~~ki't~rJ,;,w:;-~~w~ 

I 
I 

.. r" ·-­
: 
i. 

. . - - ....... ------- ----·------

You speak" 
NRC listens, 

.( 

i 
l 
l 

· Eve·ryone learns. , ! 
i 

THE 2016 FEDERAL EMPLOYEE 
VIEWPOINT SURVEY . 

. _ Apr:il .2.5 through June 3, 2016 . .-· 

.. ,._ -~C: ZGooqc:>c_ -

YOUR VOICE, YOUR VOTE! -FEVS 20116 ·-- <~:] 
- . - , I 

_ Make Your Opinion Count. _Take the Survey~ __ ! 

' .., 
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• It's Time to Meet. .. Jeannie Fry 

REPORTER SUBMISSION 
INFORMATION FROM THE EDITOR 

The NRG Reporter will be pyblished 
monthly, on the first Wednesday of the 
month. The next issue of the Reporter 
will be published on June 1. The deadline 
for submissions is Monday, May 23, 2016. 

In order to continue· having an informative 
employee newsletter, you are encouraged 
to submit articles and photos to the NRG 
Reporter inbox via email to: 
NRCReporter.Resource@nrc,.ggy 

Thank you for your support. 

.;:,·:" 

Editor: Karin Francis 

Layout: Patricia Burbank 
Patricia Sprogeris 

Reporter Archive 
Repo1ter Calendar 

On April 6th, NRC staff donated the compendium, "Environmental Analysis and Decision Making: 
The National Environmental Policy Act (NEPA) at the NRC" to the Technical Library located in TWFN 
02B09. The record information of the book is KF3775.29E59 2015 and it can be accessed 
electronically in ADAMS as ML16103A342. Pursuant to NEPA, the NRC performs environmental 
reviews across a spectrum of regulatory activities to accomplish our mission. To foster 
understanding of NEPA, in 2008 the NRC partnered with Duke University to provide high quality 
NEPA training to the staff. Co-sponsored by the Council on Environmental Quality, the 
environmental leadership program offered the NRC first-rate training with access to outstanding 
talent in-the environmental field. NRC staff from across the Agency (not just those in 
environmental positions) were provided the opportunity to pursue graduate-level professional 
certification in the implementation of NEPA through the Duk~ Environmental Leadership Program. 
Earlier this year, a compendium was developed containing the capstone papers written by those 
NRC staff members who completed the entire 5-year program and obtained a professional 
certificate in the implementation of NEPA. It is a lasting knowledge management tool that will be 
a resource for future generations of staff. We are proud of all of the agency staff who contributed 
to the compendium and received the.certificate. 

For more information, please contact Zahira Cruz at 301-415-3808 or Zahira.Cruz@nrc.gov. 

~ll~1<11fb:qkil.\J:r 
l)~~+·oa,a,:~I ··~ 

. . . . --- -------



April was Retards and lnfofmation Management M9nth (RIMM). As it heralds in Spring, itJ~the perfecUilT)eto conduct-your "~ecprds" 
spring cleaning and organizing. The NRl;: records and information mariagemen_t t~aridnvites you to set asi9e a day to PU'8GE your'filing 
cabinets, and.shared ~nd personc11 drives, as we1f·as your email, of.duplicate docutnentsJhactive files,.and documents that have reached 
the re_quired retention period. 

A review of your records retention schedules will help you determine wt),at permanent records can be boxed l/P and MOVED to offsite 
storage, regardless of media (paper, ~lectror:iic, CD'!?, thump drives), an~ y.i~at d_oc1,1ments or files.scheduied for destruction can be 
processed. It is also a great time to clean out email boxei; too, deleting all ofthose old lunch invitations, flyers for seminars, and all the old 
stuff that has no relevance anymore and was never- conSidere_d a record in the fitsfplatel . 

As a Federal employee, you have three basic obligations regarding Federal records including: 

1) The creation of records needed to conduct government business, record decisions and actions taken, and document activities 
that you are responsible for; 

2) The· maintenance of these Federal records so that information can be found when needed; 

3) Carrying o~ the disposition of Federal records under your control in accordance with NRG records retention schedules and 
Federal regulations. 

Federal records enable and support the fulfillment of the NRG mission. l;ffective·records ma11agemer'lt contributes to the smooth operation 
of NRC programs by making the information needed for decfsion-rnc.jking and operations readily available. This also helps the NRC deliver 
services in a consistent ahd equitable manner. Apart from these·benefits, good records management-facilitates effective performance of 
activities throughout the NRC and protects the rights of the NRG, its employees, and its customers. Continuity of operations in the event of 
a disaster depends on good records management, as do.es the protectipn of records from· Inappropriate and unauthorized access, anc:f 
protection and support for"litigation . .Besides all of that, Federal records management is the -law. Many statutory requirements dictate 
compliance in archival, audit, and oversight activities. Finally yet-importantly, good records management allows for quicker retrieval of 
documents and information from files, so it makes your job easier! 

Often the most difficult part of managing records is deciding wh_at actually constitutes a Federal recprd, and ttien what Federal records can 
be deleted or destroyed, what nee~s:to be kept and stored·and for how long, and what records ~hould be tran~erred per National Archived 
Records Administratiori, NARA. The NRC·Records Management SharePoirit site provides detailed information and guidance on records 
management at http://www.internal.nrc.gov/ois/divisioris/irsd/records-mgt/index.html. In.addition, basic records management training is 
available through !Learn. For further assistance, the Information and records management staff.can provide the fyll range of ca,nsultatlon 
services from organizing your paper· arid electronic recolds/files, conducting records' inventories, creating.file plans, ,to"writing and modifying 
records schedules. Please email records.resource@nrc.gov or contact the ·Agency Records-Officer, Debbie Armentrout, to request 
assistance or consultation. 
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Tell Us Your Story 
-SIR 

- . . :: ...... _. ... - "' ---.. .. ·- .,.., ~- - - :· .. ...,·, -~~-li;: 

!-A_·~---E~-~-6-~N-~T_~:_s_~· ... • 
; BLAZE A TRAIL: MAY 2()16 

. Arn-~qi'.H1 tratlbtazer1 t~l(u:s your story! . . · 

This May, in honor of Older A.rnericaris Mo 11th. the Diversity Advisory Committee on Agels~. (DACA) wants Jo }ecogni~e the ways older 
adult$ continue to,shape our n·ation.by blazing trails, working to advocate for their peers, themseives, aricf their communities. These 
visionaries, volunteers, and leaders _are giving:back, .starting anew_, ana redefining a:ging, . · 

Hel~DACA celebrate and lns~ire .trailblazers b;'sharini yo·ur story.· we· want-to heaJ about how you innovate; reinvent, and make your 
,markJn\;,,ays both'bigancl S\l'l<!IL Do YO!,l support your neighborhood; offiC!;l, or family? Dii you mc!ke vJor~ better for others? Perhaps 
you ief1d,a local.club or cl<iJ~s. or. you a}e !ec!rning a.new craft: Jhe,possigilities are ~s vari~a as.the peopl~ wh<;> work here atthe NRC. 

-· .·,• . ' "' ··, ' . ' ' 

. W~ether jfl5 tacused OD 1be:oetsooaf ocfhe Qliblic vor st~ry is worth telling. ·subn,it your story to DACA by October 1, 2016, via email 
to eith~r.!(b)(6) . .. . _ photos may accompany st9ries. . _ · 

Storii:s and storytellers wllfoe honored by DACA either- ~hrough an.NRC.event or NRC,Reportf;r article later this year . 
. , .• · ': t : '. ' ,. ' - ' ' ' ~ . , ' ; [ -

.. Note: Storles, photos, and 'Jjdeos submitted; along with your name, may be featur~ti. in the NRC Reporter or'other inside NRC media 

.. oµtletS::'Bysubmitting a story; photo, or video,: you grantDACA the 'right to publl~h dt display yoursubmission. 
> • "•' ' • ., • • • ' ' ~ -- • • ' : 

-

Featuring 
CONGRATULATIONS GRADUATE' _J 

" .... " _-%'~~~"!'"'/";,~ ~~,J~_r~~,, =~"-
(b)(6) 

} ' ., ' 

b 6 is·graduating May 21 from the ·united 
· ·-states Military Academy at Y\fest Point. @iii]gradu­

ates with,a BSME, and has been selected to serve at 
. Fort Benning, GA in the Infantry b 6 s also marry~ 
ing his better half, two weeks·after . 
gra9uatlori i (b)(6) . 
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Asian America-er Heritage Month 1·1 
~RR · 

- - . - . -- - - --- . - -· --- . " -- -·"---· -----·- ··-----·- - . - -·- "--- :-- ------~ --- - l_i 

·: ;:.:", 
.. ~ ;• 

• ... ._ .. 

In honor of Asian American and Pacific Islander Herita15e Month, a luncheon 
sponsored by the Asian Pacific American Advisory Committee (APAAC) and the Office 
of Small Business and Civil Rights will be ~eld on May 25, 2016, in the TWFN 
Auditorium from noon to 1:00,p.m. EDT. The theme for this year's celebration is 
"Walk Together, Embrace Differences, and Build Legacies." 

Congressman Mark Takai of the U.S. House of Representatives, representing the 1st 
district, from the state of Hawaii will deliver the keynote speech. The event will also 
feature a musical performance featuring the traditional Chinese instrument, Guzheng, 
by Ms. Huilan Chen. 

Buffet style lunch will be served featuring-Hawaiian cuisine from Honu Hawaiian BBQ 
at $12.50 per person. The lunch will feature: 

Meat items: Chicken, Beef and Fish 
Vegetarian Items: Tofu and Veggie assortments 

The meal will include rice, salad, dessert and a beverage. 

You may also bring your own lunch. 

Please RSVP to one of the individuals listed below by May 20, 2016, with cash 
payment of $12.50 or check payable to!(b)(6) I 

IM(6) I 

This event will be accessible by VTC to all regional offices and the bridge line 
information is below: 

(1-888-982-4612, passcode:~ 

Event Contact:!(b)(6) f BCR, via e-mail or on l(b)(fi) I-
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Group Flash Mentoring Pilot Event 
Karin Francis, OCHCO/HRTD 

. . 

· :- ';~;,--or·-,- 'll'\liSl$fa"~~:li"i!Il;~l!:,~:::ll\r~';) L~!l!l!II!~,,., 

I - - - ------ - -- --

. I :~1enfoi-I11g 
l--·---------- . ---- .. ---· -. -.. 

HQ .employees who have not yet found a. mentor. might be interested _in the upcoming Group Flash Mentoring pilot event. Mark your calendars! 

Date: Thursday, June' 2, 2016 
LOC?Jtion: 3WFN 02A36 (PDC classroom) . 
Time: 9:00 a.m. to 11:00 a.m, 

. . . 

This-will be similar to a regular flash mentoring event, butin a group format. What this means is that in small group settings, mentees will be 
able to meet two mentors for. six 15-minute sessions. There wili be six tables set up in pods, with two mentors and four staffers at each table. 
After ec:!Ch 15-minute ·session, the fo11e wHl:be called ana the mentors will move to the next table; until each table is visited. (Due to the back­
ground noise."this event is n_ot a\/ail_able by VTC.) · 

The ·event starts at 9:00 a.m: Thii mentees must register.in iLearn for the Group Flash Mentoring Event, Seminar ID_257145, scheduled offer­
in_g #608277 in_ order Jo pa!'licipate. The mentors can sign in and their nam~s can be added to ilearn later. 

Session 1: 9:15 - 9:30 a.m: 

Session 2: 9:32·- 9:47"a.m .. 

Session 3: 9:49 - 10:04 a.m .. 

Session 4: 10:06 - 10:21 a.m. 

Session 5: 10:23 - 10:38 a.m. 

Session 6: 10:40 - 10:55 a.m. 

If staff want to stay_and talk and/or-make appointments they can do so since the room has been reserved until noon • 
. ' 

MENTORS: We are looking for at least 12 mento'rs· in different fields/offices to mentor the 24 mentees. Backup mentors are also needed in 
Cc!se there are any last.rninute_cancellatlons. Cori.tact Karin Francis (301) 28_7-0575 to register as a mentor. 

Mentoring is a positive-developmental relationship where one person invests their_ time and know-how to enhance another person's growth, 
knowledge, and-aoiliti~s. The NRc· Mentoring Program is-designed tofoster a mutually rewarding and beneficial experience resulting in 
knowledge exchange and personal growth. · 
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Federal Employee Viewpoint Survey (FEVS) 
.Jason Using and Patrice Reid,.OCHCO/HRTD 

~~~· .. 

Vo~.sp.e.ak .. 
NRC listens. 

Evetyone learrts·. 
THE,2016 FEDERA( EMPLOYEE 

Vl(WPOINT SURVEY 
. . #UPDAT£DfApr/128 th;oughlunc 9, 2016.· 

. ". . CAC:ZGOOOO'· . 

YOUR VOICE, YOUR VOTE! FEVS 2016 
.Mcike:Your O!lirilo.n. count .. :fake.· the:Survey._ · __ .. 

If you have any questions regarding the FEVS process, an update of the Fmquently As.hfil!Questions document is available. 
You can also contact Jason Using at Jason.Lising@nrc.gov or 301-287-0569, or Patrice Reid at Patrice,Reid@nrc.gov or 
301-287-0580. More information and ad~itional resources can be founct:on the NRC FEVS website or the 
Surveys and Continuous Action Plan·ning SharePoint. 
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NRC Technical Library; Staff Com:pile Chernobyl Reference,Guides 
.' · . . Sto"dar Zuberi~ ·f>CJO . · . · 
. ,. , , ~ ,, h1:r11,"'-"*P:;;oit.gq;r ... ~i+t1~i,f-!~tr . .. - -~ · .. ~ "' · · ~ w.. " 

I 
.\ 

, • - ,' , . I 

As we mark the thirtieth anniversary of the nuclear accident at the Cliernobyl n_uclear power plant, the staff of thti Technical Library has searched! 

.
the agency's on line catalogue to cor:npile a number of differnnt reference guides for variou_s publip'1tlons ln the Library collection thatfocus on '! 
different viewpoints abounhe incident. Many of the ·publications were published within the first fiile years aft.er the accident but there ar('J more- ! 
recent publications as well. 

1 

How can you find Chernobyl Nuclear Power Plant Accident d9cuments in the agency's onlinecatalogue;"V,oy~ger? . . l 
Begin by using the User Services Branch's lntrane(site to locate the NRC Technital, Online Cat~log. Enter the term, "Chemotiyl" iri the Qulck . · I 
Search box on the left side of the page and then, select the "Subject" option from the drop-down menu box.~eslc:le it..,Tl)e s~arch wlll-ret~ievethe 
list of relevant subjects. Each subject heading will also indicate how "'!any titl~s \'fe have,:underthat s1c1bject, in !he library:_Here·ts a list.of sub0 I 
ject headings.to use in a search on this topic. · j 
Chernobyl Nuclear Accident (main heading) 

Sub-headings: Environmental Aspects 
Economic Asp'ects · 
Health Aspects · 
Economic Aspects-Sweden 

. Economic Aspects-Wkraine 
.History 

. Observations 
Maps 
Art 
Social Aspects 
Public Opinion·· 
Psychological Aspects 
Political Aspe,:;ts 
Government Policy: 
Radioactive ·eoniamination 
Radiative Pollution 
Reproductive Ability 
Cytogenetic Effects 

I 
1 
I 

·J 
l 
l 
·l . I 
! 

·-! 
\ 

l 
l 
) 

·'l 
You can also search Voyager for Chernobyl titles by using the ''KeyWord" option., This will give you a result of ahriosta hundred titles 'in the ·, 
Library collection. _ . _ , l 
The new Chernobyl Reference Guides will be posted qn the Branch's 11,tran~t site, under "(?ubiipatiOr)S'; on the !~ft-hand navig~ti~n bar. There 1' 

are seven of them, including: "Health Effects", "Environmental Effects","'lnternationaFPublications'' and "NUREGs": ,Please feel free -to use them 
when you are gathering information on Chernobyi. · · · · '· · · · i 

-1 
·i 
i 

I 
I 
! 
j 
l 
I 
I 

I 
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It's Time to Meet ... Jeannie Fry 

f':k1~'!".. 'I',"' '"~~ { }l\._?Ji'{';,~~1 .. :~':~ " ~ 

(b)(6) 

It's lirh~ to.Meet Jeannie Fry ·. . . . . - . . 

Office/Location: ·Office ~f the Chief:Human t~p~:; ~~i;~;/HR;D. 3WF.NJ,02C04 . . .. ,. ' , ~ . 

Ti~~: Training <:;erttrallzation Project Manage(. 

What I really db:· Help staff with their external trainin{i reQU!:lsts. 

Time w/ ~.RC: _25 yea~ ·. 

·,· 

PrevlousempJoyers: WA . 
'. ,. , ' :_-. - ,, 

.. s1ggest
0
phall~n~e;· ... l(b-)(6_J,...,_....,. ____________________ !; • 

·Blrthpl~c~:!(b)(G) l . ; '· :' ,··~: .. ·-·:c; _ -· 
1 

· 

Favci~lte Restau,ran.t: l(b)(B) I:. . ':· --°-~ . · ' 
Favorlte·~po.rts:l~(b'"'")(6~) :::::=:;-I-::-... -:-.~'.'""."'"-:-" I, 

........ """"';:::=::::::...-------.:.. 
Favorite va~tion spotJb!(G) I , • 
Favorite ~uslc: !(b)(6) · I : 
Fav~rjte 1V showj._(b_)(6_J __ _. 

F~volite ~k: l(b )(6) r . : '. · -
~en.rin~~t:workind .. (b_J(_

6
l ______ E:;;:;=::;::::==::::::::::============='-· ·_. ·-------------"""""'---, 

The-~emonln·histo· 1:would most like to meet· (b)(G) 
(b)(6) 

The kind of.car I would like to dnve:!(b)(G) -. :============~-;,...--..:__---,.-----, 
M~t impo~,mt. influ~nce in my Ufe:l(b)(G) 

If I WOIJ the lotte~: p)(s) 
~==============:::::;-.....--.....--~"""':"""---' 

Keystosui:~ss: .. l(b-,)( .... 6)----------,.-------' 

' 



Inside this issue: 

• Brief Like Bezos 

• Are You Getting the Credit You 
Deserve? 

• Congratulations. Graduate! 

• . What if King Arthur had not 
Married Guinevere? . 

Steven Arndt, Senior Technical. Advisor, NRR, has·been.selected by the National.Society for 

.---------------• Professional Engineers' (NSPE) Bqard of Directors to advan.ce. to the distlngui~hed grade of NSPE 
Fellow in recognition·of his "vast and diverse contributions" to the engineering profession. All fellow 
no_minations are reviewed by the NSPE Council of Fellows.Executive Committee prior to being 

REPORTER. SUBMISSION 
INFORMAt/ON FROM THE EDITOR 

The NRG Reporter.\s pubiiJ,hed monthly, 
on the first Wednesday of the month: 
The next issue of the Reporter will be 
· published on July 6; Toe deadline for 
submi~ions is Monday, June.27, 2016. 

. cdnsid~rei:I bythe NSPE Board ofDirectors. With his selection, Steven.becomes the 
only known engineer to be awarded.the Fellow rank award by the NSPE (the largest 
and only professiopal organization serving all disciplines ofengireering in the Unit0 

• 

ed States), the American Association for the Advanceme.nt of Science (the largest 
organizatlon of scientists in.the world), the.American Nuclear Society; the American 
Society of M,echanical Engineers, and the American Society for Quality. 

Throughout his thirty-five years of work-as an' engineer in the·.riuclearJndustry, 
In order to,continue h~ving an informative Steven has been an e.ducator, cqnsultant, and regulator,.with extensive experience· 
employee newsletter, you are encouraged in risk assessment, nuclear power plant simul1:1tion and thermodynamics, severe accidentanalysis, 
to submit articles and photos to the NRC ntfolear power plant insfruinentation and control (l~C), and,soffware theory, Steven joined the NRC . 
Reporter inbox.via email to: in 1988 as a member of the staff of the Advisory toinmJtfee on Reactor Safeguards. Later that year, 
NRCReporter.Resource@nrc.gov. Thank he left the agency to take a position as a professor of rnechanlcal engineering at the U.S. Naval 
yo_u, for, your support\ AcadElmy. In 1990, he-returned to the NRC, working in, the NRC Response Center before being !l""'-------------a11 transferred to the NRC's Technical Training Center (TIC) in Chattanooga, JN in 1992. While at the 

TIC, Steven worked on the new probabilistic r!sk,assessment training' p'rogram and was one of the 
agency leads for the support to Russian and Uk'rainian reguiators following the.Chernobyl accident. 
In 1998, lie. returned to headquarters as the .Cnief of the Human Factors Branch i'n RES. From i999 
to 2007, he worked fn both the severe accident arena (as the 'project manager for both the MELCOR 
and SCADAP codes) and in the area of digital l&C. S(even was appointed to his current position as 
Senior Technical Advisor in NRR in 2007. Before coming io the NRC he was a professor·.and· 
consultant In the nuclear l~dustry. 

I 

!~.:_<_; 
IV1 

Editor: Karin Ffa.ncis 

Layout: Patricia Burbank 
Patricia SQ:rogeris 

Reporter Archive 
Reporter Calendar 

"\ 

' When asked about this award, Steven said he was happy to be so honored, but that it would not 
have been possible With'out the opportunities he has had at the NRC.to work in a number of different 
technical disciplines·and makeHmportant contributions-alongside other outstandi1_1g scientists and _ 

: engineers. . 

Steven holds a B.S. in engineering physi6s and an M.S. and Ph.D .. in nuclear engineering from T~e 
Ohio State University, where he was honored by the faculty of the College of Engineering in 2004 as 
a Distinguished Alumnus. Steven also holds an M.S. rn reliability engine_ering from the University of 
Maryland. In 1996, he receiyed the NRC Meritorious Service Award for Engineering ~xcellence. 
Steven is a registered professional engineer and was appointed by the Governor·of Maryland in 
2006 to the Maryland State Board fcir Professional Engineers, where he currently serves as its Chair. 

L ________________ . ______________ -- ------ ------ In 2012, he was awarded the Federal Engineer of the Year Award, the first engineer from the, NRC 
ever to receive this'honor.' 

" - - " .. " •"" " --- .::..--""'-- ,.,._..,._ -- ... -.----~ 
' 
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Jeff Bezos, founder of Amazon.com, famously banned PowerPoint from.his briefings. Whatdoes he .do instead? . -~ 
(As you read along you will realize that atthe NRC we already use some of these techniques, such as using POP (purpose, outcome and 
process) 'and preparing briefing books. However; we can take these ideas further to make .briefings, and m·eetings in general, shorter and 
more effective.) · · · 

At Amazon, there are three steps in each briefing. They are: 1) the pn1paration of a narrative;.2) readfng.tirrie at the beginning of the 
meeti~g; ancl 3) piscussion. 

1. Preparation of a Narrative. Before each meeting;· the presenter writes a narrative of essay on the topic, rather than 'develo.ping a 
PowerP9int_~lide "deck." The·narratiye must inch,idEi'.a description of the problem, whyttie probl\,m is important, and the recomrnend­
ed 1,olution, ·i=ora complex briefing; a complete .narrativ~ wijl also explore other possible, ~ut _not recop;1mended, sol.utions. Thls IS 
similarlo tlie POPs that we use aftne NRG'. butratherthari using bullets',.the narrative uses paragraphs (and verbs!) to tell' the story of 
the pmblem, Why th!:) problem i~.imp9rta.ht, and W_hat vte shOU

0

ld do :about it. . 

2. Reading Time. The narrative is not provided before the meeting.so time ·must.ffe:set aside for participants ti:i"read the narrative fofthe 
firstf]ve t9 :fifteen minutei; oflhe meeting. Sedously, 'ho\\' OftEm dd meetirig parti<;ipants rea,d i:n1:1terials' before meetings? Ari 
advantage of providing.a full narrative is that attendees are' interested ·1n different parts of.the narrative and may jump.around. For 
'example, a 'participant who is very'fariiiliar with the topic rn~y:start reading the solution, .oi:somecine·wh6 is new to the topic would start 
at the beginning of the essay. Try doing,ihat with a PowerPointdeck! . . 

3. Discussion Time. ·Most briefings spend more time on supporting iriforma~ionJheh 'they spend on the solution. Does:i:hat really make 
sense When you have the participants only for lin:iited time? in a "Bezos" meeting, all the .supporting information is included in the 
nafrative,and ~an .be.quicldy read. This leaves more time for discussion and _nuance. 

A "cpmmon" one-hour meeting would have 40 minutes for the slid~, supporting lnform§tlon, etc., foll,ow_ed by_20 minutes for discussion . 
. All _slides cire cove re~. whether thl?Y are ~eeded or not. lh a "~ezos'';ineeting, tlJer~ ~ould be 15,_rninutes to cover the supporting 
information during the reading time, followed by 30 minutes of discussion. And there would. pe '15 minutes to leaye early because your new 
meeting format-is so efficient. This more.effective, ·and you even hav~ more time for. dlsp_u~ion. · 

The clear disadvantage to this briefing techriiqu:e Is that it is niucJ1 harderand time Intensive.for the presenter to prepare. It takes more 
tir:nefo form a cogerit ess.ay (Bezos requires six pages!) than toplunk bullets into a PowerPo_intdeck .. Actually;this con is.really an 
advantage, tieca·use the presenter.will.be·.better.prepared for the meeting· since tileytiave pu(moreti.me arid effortinto,preparing. To 
paraphrase Admiral Hi Rickover, ·weaknesses overlooked lri PowerPoint bullets become painfully obvious when put into air essay." 

Why not try this? 'As a staffer, I have structur~d. t:,riefings like t.his and participan(s didn't even notice the difference. And you know what? 
The attendees gonight to the point, without· rehashing the. supporting information. As more managers request briefings to be structured 
like this,.soon we can aii be "Briefing like Bezosl" · 



DHS Dom~stic Nuclear Detection Office (DNDO) Presentation 
Antonios Zoulis, NSIR 
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· -N.e.w..NRC..Staff.JN.elw.ofk for Prof.essional Development· · 
. . : _f.tbe::NRQJJ'.eob,pi~a~.Wo~eo'~Netwo.rk . . 
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0

~,f'Jie ~·~~~"'.-~~~'"' •;it? ~c~<,:< 
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:A group •}NRCstaff~mem~ers~Jve:bee~.work;hgt~g~thei'f<>rs~rri~"ti~e:bow,~~ cr~atethr{~RC Te~h~1ca1Wom~n's Network. The purpose of 
theNetw~fl<Jsfo pro~id~\p1aqe;for)a:rg~t~~'Pr~{essj9n:ci14~~el?:p~1~ryta~r\vities:a{w~t~s ',m[4uar;~PPQrt; The founding members started this 
Network beqs1.us~,w~,iden.tifi_ed,,?i needJoca. particular fyPepf,tra,iriir;ig/s~mtnars.a~ we)I as ~ctsupportive,network ¢iwironment that-was not 

;ayailabll;ladhe NfC.;-:We,~nt~~to aiso~ss·t)6,w ll]id'car.ee(~om~n tnthe tect)hi?al,?te.a~/q1lilijb~ttet prepare themselves to be competitive for 
a~van~em.er;it, suqli; aMP,(!e,tq~rsljip;p~~itions. We als?_ W<lnfe<,l to .creatEi'!ht,!' ~pportyriftY. to practice those skills 'in a low-risk setting. 

::,·~· ),, •.'·" •, -' ,,, > ;·-, •<,. 1 • ,, • 
0 

_; •.c T•, ·,,·,, '.' : ,';.-,

0

, •• ·,: 
0 
•' '< .·-.~. ~" • • '-.: ' T 

,~e~6g~lz!h~th;at\herel~:~~~idi:pre,ad intir~~(~e-de~ide~;tdsle~te ~:n~\\\'.t(~:~~fcould;'~~rve and ~enefittl;l~ entire agency staff instead of 
pursui.n~ind!Vldui1,tr~!lllQf OPA9rtu~(tie~ 6r)i'ri,al(iQS.41~-r;;grolj'~ Qis9uss1on:s.-::::~- ''··. • ' ' " 

NTWNXpronounced -~-TWIN;')
1
~:tivlties wi;rp~tJid~;- ::, . · --· - . 

· ~-: . Ed:~c~~l~n;ariddi::~ssi~~~f~ll:rre9~: p;o~~ssjo'na·i:~;~~!9p0~~i.ti6!6lr~ :Qr~er:t/~if;'a~arene~of the skHis needed for advancement, 
': :, with a particular focos, on \he tradjtioncjl '.roal:lblocks and'comhion,is~uesfor won:i¢'n. ''':: ,' ' 

·2. . Opportunities to practrc~·b~siness•skiUs \rt,o'rder to eqµip wonien'topvercon,e(cnallenges to advancement with practical tools and 
''.'experience.and:·:"~;,:.:,' : :,, .·· ' ... ' : ··-::· :'· .. ;, '' ·.·j -. ' 

3 ... Nf\tworking inprder'forwRrn~m,ib co~nect with'itieir.p~ers'arid others.for mu:tual slippo~ and.relationship ouildirig 
• • • ' • " > ~ 't - ., ,, ~ > • ' ~· • ' ·, •• ~ •• ' 

'Althoqgi, thEf~ciiYitie; w;U ;~cuJ bn~~opids {hat 1r::oi-partlcula'r i6ter~~t :~o (ornen)'ri thiti~t{hical fi~lds in t.rades: 13-15, everyone and anyone 
1/Jlth an Jnterestiri a givenJqj:)ic,1s.~elc91T!e: ~n~,d\versfperspecti~era~e y~.lll,E(d and ericoyraged .. The NetVIIO[k W[ll be holding its first two 
events.in the neaf future. _Tlie-first,/Drop~in :with NTWN,",wilf be',a nieet'and-greet in-the. TWFN exhibit area on:June 28. The next is the official 
.ki~k-ott'~v~~r·J~ Ju1i,# fhis ~vent

0

wf!ffoc~s-·p11 ::i=ii:stJriipre~si.~~s:·,anct\yn1 indude an ov~rvtew oftti~ n;t:1t~o~k anct.its goa1s as we11 as a 
mint-workshop or{ presenljng:your OWff positiy~ first impression. Atmotlpcements'with' detai)s are forthcoming; 

F,or:mo~e infom1ati:~ ~lthe g:Lp, ·i~clu~:n~·a ~:.~~iect~swith jreq~e~tlyMk:d:Q~esti6:tpleas~ seethe Netwo~k's SharePoint site: 
!iW/f.Yfil9n.nrc.goy)f~ri'ctiohs%t,e~niiEEO%NTWNiSiteP~ges/Horrie~fi~dx.· ,, . ' . ... . .: . ' ' . . -. ' 

T~joih.Uie e:mail:dj~ti'ib~~!,~n list or pecb~~ part .. c/q~r pla6;tn~;~~~tings, p;f:lase ~-~ai1 Nf,N.R.es~ufo~@hrc.go~; ,we look forward to 
,~or,kingtogeth~rr_. ' '' :'r·- -" ----- --- ---, ' 

:J i 
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I 
" " " . . . " . 

" fi :: • ! ·. ~ " ' '. " ~ • ' 
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Reprlnted from Govel'f)ment Executive rnagazlne,,Aprll 7, 2016 issue, with permission obtained by Jeanne D~mpsey (OCHCO). . ,: . . . . . ' 

In my experience, among the most cohfusing topics for'fed-eral employees planning for retirement is th·e Issue of service credit"and service credit 
deposits. · · · · · · · · · · · · 

This is a·n important topic because service credit plays a very important role under both the Civil Service Retirement System and the Federal 
Employees Retirement System. The dollar amount of your _basic' retirement benefit ·is determined by the total years a"nd months of creditable 
service (and unused.J,ick leavefthatyRu h·ave qn.th~ da~e-_of your retiremept from federal' se!;Vice,Th.is, a_long with your high-three average salary, 
cis used to calculate your basic:retirernent.annuity. -. , .: -. - , • · ·· · - , . ' - : . , ; - .. _., ' . . :::. ' 

Some_ employees are not awar!'l 'thaphey haven't reCf!ivecl' credit for certf!ln Pf!riods of service uritil they are abotittci retire. Since your creditable 
service determine~ when y()u ar,e eligible to retire aswell as the ar:nounfof your benefit, you· can ciuickly se_e why itis important to underst1=md if 
you have any issues early on in your career. · · 

Here are. some of the most comtnon·service credit situations that can' interferewitl;i the calculati_on .(and som.etimes th'ti eligibility requirements) 
for CSRS and FERS: - : · . . ., . -

• Civilian' f~de~al sel')lice that was not subject to CSRS·or 'FERS, retiremerit w;thholdin'g'. This might have been an entry level appointment, 
seasonal-appointment, temporary position or a ·summer Job· with. a federal agency. In many c_ases, this Service would have only been covered 
by_Social Security tax withholding. - . . . . - - . 

• Civilian foderal se~ice that was covered by CSRS or FERS withhold[ng, but thf! retire~ent ~ontributions were later refunded because you 
had a break in_ service and withd_rewJhe money from-the retlr~ment f~n~., · · : _ '- _ · 

• ActiV,e-du_ti,rnjlitary ~ervlce.' · , 

• Workscliedµles ~ther than. f~ll-time; iuch i:JS iritermi~tent, paiHitne or ~when,~ctua'ny emj:)lbyed" appoiritmerits, 

• A period om~;e without pay.that 1asts im,re than·.six monttis in a carenctar-year. -

• Prior federal service that has not been documented in_your official perso·nnel folder. 

• A change·in your retir~ment plan f~om CSRS,to FERS or CSRS to CSRS 0-f(~et. 

, If any of the abbve situations apply t~ ybur ~ervlce•hiStory; then you n~ed to be sufe you ~ndJ~stand how they will affect your retirement eligibility 
. and the compufation at your futui:e·benefit. To be sure ttiere are no disc;repancies or u11nec;e~5ary'delays in your. retirElment plans, make sure 
there is there adequate'documentation showing the.beginning and ending dates·oteach period offedera'I setvice ori'file in your official 
personnel records~ (By the way, it's a good idea to keep your own personal CO!)Y of these records;) , . 

In any of the following.situations, you- should contact-a· retirement specialist a_t your i;lgency's human resources office: . . . ' . . ' ..., . ' ~ 

• You see th~fyour retireme'r:1( cov,erage has cti~nged oyerthe·course of your career ~md yQU are not'sure how the .ct)ange will affect your 
annuity ~9y_/lieh:t Y.9ur retirement'coyerage is st:iown on your Standard Form 50 (Notification of Personnel Action)·fQrms. (It's usuaily box 
number 30.) · · · · · · · ·· · 

• 
• 

You've worked less than a· full;time \VOrk schedule at times'during your career or you ha~e had excessive periods of leave without pay . 

You've determined that you mafowe a deposit or- a 'redeposit. for a ~eriod cif service that wa~ not ~ov~r~d 't>y retirement deductions, for 
active duty 01ilifary service or for a period·?frefunded _service., . . - · · 

'.\· 

I\ 
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OCFO Branch Celebrates B·ring Your Child to Work Day l 
Michelle Curtis, OCFO ~ 

~ni;, ,';1,1'\','1'.'"'~1!/;JllE'it'!iRllii!ii\'i!Ell't1···-·--·-- -------- - -- ---- • - -- --- - · I 
(b)(6) 

1.:·' 

J. 

I 

l 
· J 

l 
! 

David Holley, Chief -·Internal Control and Plahriing:Branch, OCFOi • -'·/: · · 

On April 28, OCFO's Internal Control ~nd Planning s:~:n~h.(ICPB) part;~;pated,in "Bring y~or: ~~;;d to :work Day_~-·~;t~ a ·~om,ing ,ofcar~~t .?ctivities I 
for their childre.n. The children·ri,nged from 7 ~11 years of age and the event aligned itself with the· Bring.your Daughters and Sons to Work Day 
National Organization Initiative. The children began:their workd1=1y·wlth·a wort{ aS$ignment sheet for::each oHh_em in their respective parent's 
office. They met_ with each member c>f ICPB to introd.uce 'themselves arid picked-up various office·supplies to furnish their workspaces. The 
children were-then escorted to a conference room that ~taff·arranged as a:"work.space.'' The. rn.orningwas filled·with :acti~.ities a·nd games that .. 
described the NRC careers·as well as exercises thatreq·ulred the children to. work together'to find·sdlutions. Snacks and. drl nks were provided . 
to ensure that our junior NRC colleagues remained energized.throughout the morning: At the end of the day; the,chiidren were escorted to the ·· 
Branch'Chief's"office to tell him what they had learned. They w~re so.excited to share their dre~m~! Eacti child.received a Certificate of Corn pie-' 
tion and a gift bag filled witt, toys. Needless to say, ,they think that the NRC is definitely a· great place to work!. . 
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NRC Toastmasters congra~ulate m·ember~(b)(6) ·!(OCH CO) and (b)(6) ea 65 Spring speech '1 

contests thatwere held on April X~.at Host lnternationaH.:orporate'headqtiarters in e es a, D. (b)(6) ~n the : · •· J 
International Speech conte.st for her speech exhorting parents to pay attention to the online. activit1es,o ·, e1r c I ren, e cited some recent 
exam'ples as well as her ownfamlly'.s near miss with some adu.its w.h? were tryi~gto lure somceone t~ LA ori f~lse·p'retenses. f(b)(6) fton ·J 
the Speech Evaluatlo_n contest where he gave a. thoughtful and pos1t1ve:evaluat1pn for the Area.95 D1rector~s speech. lffiii]!;1so ploVlded _ · 
meaningful suggestions on liow she could lmpr6ye·herspeech for the futur~.: This was~firs(time competing pt the Area 65 SpeeCch j 
Evaluation contest, and he is a new .Toastmaster and the current Vice Presidentof Membership of our club. The NRC Toasimasters Club Is · 
one of six clubs.that comprise Area 65. Area 65 is one otseveral Areas, w~ich compri!!e Di_Vi!iion F. Division F Is compri~ed of clubs in 
Areas ~i_ ~ 66. District' 36 hc1s ~ev~n divisions.: A -G;oarid is comprised of pver 2·00 clubs that are' iocated in parts o.fN\Y, Washington, D.C., all . 
of Montgomery'County, MO; and a portion of Prin.ce George's Cbur:i~y, MD. Tcia~tmasters lnternat]oiiaris an inter'r:iational organization com,'. · 
prised of members of c!ubs'from :ali over.the world; covering all .the c9ntinents. AHhe Toastmasters ·1nternatlonal ~orwention held every suin- · 
mer, the best contestants from,all overltie world cori1pete. in the English language for the viofld champion title. · · 

• • 0 ' • S S • T ~ • 

The club riom~nclature as aesignated by Toastmasters International · 
NRC Toastmasters Club (club #4266), irea 65, Division F<District 36 

,...(b-)(6-) ___ ....... _ . ; (b)(6) ,. , 

(b)(6) 
.'.•c 

On May 1st, at u;s. Pharmacopei~ in R'ockville, ~aryla~dJ(b)(B) lr!=lC~-ived 3rd. ~lace)n the Division F ;~as~asters Speech Evaluation 
contest, where he competed againstthe winners from Areas 61, 62, 63,.64; and 66. : . ·' . · · . . · · 

' ~ . - ·. ' ··.: . , - ' . ~ . .. . . " ~ . . . . , ~ . 

An explanation of the progression of the contest levels in Toasttnasters during th~·Spring lntert\ational Contest se.a-
son; with numQer 5 b~ingth~ highest level; . . , , ·-.. ,, .. •, ·,,. ' . ' 

. , , 

1. Club level: Contests.are first held at the variou~ ;Toastni,asters ~lub~ all over the. world: The ~inners fro~ the 6iub ievel progress t~ 
compete:atthe local Area L~veh 

. ' . 
2. Area level: The winners.from the Area levels progress to compete at the Division level. 

3. Division level: The winners.from thi:l'differentDivisions·progress to tlie District lev.el. 
' ' . , . ,' . ' 

4. District level: The winners .from the District level progress to the T~astmast.~rs lnternatiO~c!L!)onvention wher~ the District winners compete 
in the various regional semi-finar'contests and the winners from the semi-final·contests compete in the fi'nal round of the contest asthe ten 
finaiist contestants from all over the world at the Toa~tmasters !hternational Speech Comp~tit1011. . . , . - , 

· 5. The Toastmaster International Speech·Contest 'is .won by the world champion of the International Speech Contest.after competing against 
nine other finalists an'd the world champion holds fhe'tltle for· a year until the proces_s starts agaih ih the following Spring.and ·another world 
champion wiris the International Spe:ech C\mtest at the annual To~stmasteis lnternatlon_al convention. . ' 
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Another NRC Sweep at th~.Are: 65~p~l~~:~t:~.~c::,:~~~~~ .--,J 
·:· .. : 

";; ~.' . ' 

... ;Parti;i ~ro~~-ph_qt~;:ri~r t~~ Area,~;'.s~e~.c~ Contes~ ~pri! 7th '.: -N~~ ;;ast~:ste.rs club has 30+ m.embers 
(b)(6) 

. ·, .. ; 
t·: 

Addltio~~uylb)jS) ... ·, ·_. . . . . . . . · 1 i~:tl~el(b)(si. C • • • bver"J.iX,:J()~st~asters:~iub~;. ,Booz Allen Rockville, [)e-

PcJr:tment of{tjealth.anqAuman.S,e,rv1ces; Montgomel)'.:Coyniy Gov~_rnmept1 .P~rklawn · Rockv11le Re ents and U!;lP~pe.:ikers. NRC Toastmasters 
were In ~tt~ridahce supporting.and as_sisting_hJm at his Are~ Q2 <;:ontest i6April. (b)(6) ·ocFO)was.the speaker that was evaluat-
ed by ttie·/lrea 62 contesta·nts'dut'lng its Speec~ Eva_iu·ation contest · ~-. '. .. . 

Ttie NR~ Toast~~~te.;s ~;ub aiheadtj~~rt~rs ty~;ca;l;'~o-id;,meeti~gs fr~rn."{2:00 no~n to:1d:5·~·p.ni. on the first arid third Thursdays of the 
n:,onth: Look fmthe Ge~er?i Afi~ounce"ments.to'yerify th,e d~te; tirr(e· an<Fo.cc1t1o_n. T!'!!J. chic ~UP.Pqrts_ ~h~ missi9n,:of,the agency by providing 

· opportunitieMoJearrian·d:practic_eJfommunication; briefing,:and·leadership.skills in ·a positive and supportive environment. 
, • .. •• , '. ;: • ' • ·~·· '"" '.'· ' ' ~. ' .. •• : - ;· •• , ; ;_ •.· \ .' • ' • <. ,. -i ,' - ' • • • " 

, '"" , ,;. • ,,'r'' ~ ~ .1: .. 

. I' 

•:,,··;..., 

', ,· 
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RES Honored Kenneth Hamburger the Employee of the Month 
Joe Zabel, RES 

~ , ~ . - __ ... - . • • -~. - \rt~-A~~""~t '!·1;:"r ,11:~~:~r.;,..: ~I'.:~, 

Left to right: Kenneth Hamburger and Mike Weber 

Kenneth Hamburger received a certificate from Office Director Mike Weber, naming him RES Employee of the Month for February 2016. 
Kenneth was recognized for his outstanding performance of a number of time-critical tasks in the Fire Research Branch outside of his normal 
-responsibilities. He supported the effort to complete NUREG-1824 Supplement 1, a fire model verification and validation report by taking the 
·lead in checking and updating the engineering graphics to ensure high quality and accurate figures for the final report. He coordinated this 
work with the joint NRC/EPRI writing team to develop a quality product. Kenneth also volunteered to assist a fellow staff member in reviewing 
an extensive amount of research. With limited oversight, he successfully represented the NRC and supported communication of this work at a 
fire protection industry meeting. Finally, Kenneth updated the user interface and database of NUREG/KM-0001 Three Mile Island Information 
Digest using his programming skills·and web-development ability lo update the interface and increase its overall quallty. 
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· NRO -- - - ~in Gold and Silver Medals at . 
an-AmericanJTiao Championship 

Robert Jasinski, NRO 
- • ""•Jo ; ... ,':"' ."','", .. ft" -~"t·, •• - ·"- _,.._ ..... - • - ," ---· -~ :lti 'l; • [' ' • 

(b)(6) 

,. 
1,. ; 

I>- :, ·· .. ( 
-...,,..-.-.""·.·""'···---. ·""'" ...... .,..... ............ i ...... ;-.,..,..,.-.... """:,-.......................... :. 

. :.·:·) 

NRO Division-~9~ Engin~ering, 

0

lnfrastruct~re: anqAdv~nced:Reactorsl(b)(6) . . . . . . . . !recently 
compet~d a~ part <>fJhe USA Natlorjal)uqo team in the Pa11-A_m~ric<!n Jud9 ·c~ainpionshipsJ11 Havana, Cutfa. Continuing their legacy of excel­
lence in.tJ:i~ spprt, t~_ey v.:on a-gotd a~d·sHverJn two J<cl\a categor(es for mixed'tear:n.s. 

.. ·,. ·. :.--· .. : . , , :·· •;..:, _ _.:.: :',_,, - . -~ , , I , -~- · ... _' - .· :·- ... :':_- :· .. ··. r . : . ; ' ... - . . .. . :.·· . • - . 
Judo. is a:.Japanese sportderivea ift1882·from severaFmartial arts.thatstrives-to-redirectan°opponent'sforCe.againstthem in applying a tech-
. nique, anci' also allowira persq.rttciipply theirtuil forc.~:\Yith,ouf iriJury to 'ttie oj)ponenf. t_rim. pet.iti<>n in kata:'involves, perfo~mingt pre-d~termined 
set of techniques with· a .partner. A goal in kata: is to make the t~chl)ique· look ·effortless ~Y C/'IPitaiizin -the o onent's actions. (b)(S) · as prac­
.ticed Judo since she was seven,years"oidwhen he_r father'wa,s her first teach~r; Congratu(at(pns, (b)(6) . . , . 
' ' ' . . - -. . .· . ' ~- -'. ·_ ~ . - -. ~·- ._. " -· . , .. ,_ . .,~_ . ,- _,. ; : ·_ .. - -

(b)(6) · 
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. Cangratulations, Gradua:te! . 

• · 'T1iJ1i'·,:tSl!f\\l!tRJ 

. " - - . - -

:NRO'Slgning_ Ceremo~y for PSEG. Site. Early Site··~~rmit,. May :1.2, 20~6 
" •" • I 

• "'•. • ! • ,. • • • . • 

•• /;, <; ~ • ,,:~"if?~~~,,~~&J~·Jtfflsll< ~~ 

. ·- ..... 

Pictured,-from left to,right; are Anita <3hosh, Jennifer Dixon-Herrity, Bill Levis, 
· ·PSEG, Jamie Mallon, PSEG, Geo'rge Wilson, Jennifer Uhle, Skip Sandoni, PSEG, 
Ken Erwin, Allen Fetter;, Mar~ Delligatti. John Segala, Dave Robillard, PSEG,. 
Mike Johnson, Prosanta Chowdhury, and Tomeka Terry. 

. . . \, 

l 



NRC employees do seriou:;, andJechnical Work. It comes with the territory .. But what do they:do wh.en they are not in the office? Well, we 
discovered tllatSnivaniMehta from RES climbed Mt. Kilimanjaro, NMSS's Kimberly Gaskins was th~ 2015 Ms. Wheelchair Maryland, and Julie 
Crutchley in NRR and Rick Hasselberg in NSIR were winners of Channel 4 NBC Washington's.2015 Show Stick Challenge sporting the best snow 
hats. so; we made.them famous on the NRC Fa'cebook page.' We want to.keep it going. . 

,:_ "'' ,, J , _, 

Part cif the goafof the agency's's'ocial ri:1edia program is to engage our, audier:ce and get them interested in our mission. One way to do this is to 
ret them know a little bitaboutthe'employees who work here; The hope kHhat the more the,publi(knows about us as "regular people," the 
more confi~ence they Will.have in,what we do as NRC employees. Using Facebook to accomplish this is both practical and effective. As you 
probably a,lready knb\11,.people eriJqy sharing details abol[t their own lives and learning about the lives of others through social media. The 
Facebool_{.posts we'haVe aone'that SliO't'\JaSe.NRC employees insi~e c1nd outs)de tl),eir work ljves have been successful triggers for positive 
engagement They are also a goocf counterpoinfto 01,1.r ~ore usual technical i'fr\~ regulatory content 

' . ' 

,So, if you 'have~ significaiit.personal or pr'ofessional accomplishment, .or something you think is interesting that you are willing to share with the 
N,RC's audi\;lnce,.on Facebbo~, ple'ase contact Stephanie.West@nrc.gov. Don't be shy! ' . .,..; ' ' ., 

~: . . .: ·, . :':·· ,:. . 'N.O. -·tlllncb River ~}f9l~~.r-.slt_e, ~P,. lp,1icratfo)f.". ~. :. ' : _:· : ~- ·. _( . .-?i~ 
· · ··: . : · .... · ·R,·lie1fJ~sinski·, NRO .:.' · :· :· · . · : .. :· .· ... ·: · 
- ... :~· «~.~-.... : ...,,·.;: .. ,.~,;t~·~·.il~~*'~"c""• t",j:,:~· "'. "..,"' ••• •"'. ,·~. 

' Pict,ufed are. from lfi,ft to right:, Allen Fett~r. Jeff Perry, Malleda Sutton. Tim 
B~vllle (DOE); Joe Shea (TVA), 'Ma.rk Delligatti, Tami r;>ozier, Peter Hastir)gs·(TVA), , 

· Andy Campbell, Pat Vokoun, Jennifer Uhle, Carlos .Gonzalez, Dan Stout (TVA); 
SherrfB~chanan (NA), Bob Caldwell/ Jennifer Dixo~'Herrity, T~meka Terry and 

. ·Laure\ Bauer. Congratulations to the. entire team!· 
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What if King Arthur had not Married Guinevere? 
-NRR 

,. •• ... - ;. - • • "",;~~"·•--7::·-- """""'-":J/."';'"v~':'"'":"',""·- --..... -:__ .... •-,.,.~"t-'"\'~-, 

(b)(6) 

tbose with the blood l1a,1e the power 

The Drago~spav.:n Legacy books, ~o-au~hored b~(b)(S) lof NRR (writing as Rebecca Cross), ~re now available on Amazon. com. Here is 

some of the behind-the-scenes scoop: -----

Hnw rlir/ this·.dP.t starter/? 
(b)(6) 

What is the plot; in a,nutshell? 
Here's the blurb from one of the publishing websites: The legendary necrolllancer Merlin is given the chance to thwart the evil that had invaded 
the kingdom of Game lot and caused· its ruin. To do this, two women are needed from the Draconian bloodline of the Council of Twelve. Free­
spirited Jasin Tamariz and reserved Tatiana Richfield, former college roommates and best friends, have absolutely no clue what they're in for. 

(,· 
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What if King Arthur had not Married Guinevere? (continued) 
1 

i 
I 

I j • i • ,,.;,:,~c~·l!J!X1,f.ili't.!~1fl:..l'~££:l!I'~ 

I w1,at 111spired the We? 
The title comes from the fact that our two characters, being women, would never be accepted into the Round Table brotherhood, and so they 
pass themselves off as unknown knights. With direction and training from Avalon, they head for Camelot and the Pentecost tournament that will 
accept victors into the brotherhood. While journeying, they get into several scrapes, and they save some lives. Some of their triumphs are 
picked up by bards, who start calling them the Nameless Knights. No one has never seen their faces (they're very careful), and no one knows 
their names. They keep it that way while on the road to Camelot. .. and Camelot has naturally heard of them by the time they get there. The rest 

i we leave to you. · 

i 
I Because the book was so long, we had to split it into two novels - hence, the subtitles "The Quickening" and "The Wreck of Humanity." 

Dicl ym1 get an agent, or did you se/f-publis/1? 
I've been trying for years to get this picked up. After 35 rejections (all of them saying they're not taking on anyone but published authors, ha!), 
I did a little research on self-publishing. It doesn't have the stigma that it used to. I went with two online companies - Amazon CreateSpace and 
Smashwords. Amazon takes care of both Kindle and trade paperback versions, and Smashwords takes care of a whole bunch of other e-book 
versions - such as Apple and Barnes & Noble Nook - and converts the text for foreign e-readers like Oyster and Koba. After figuring out the 
process, we managed to get Part 1 up in June 2015, and Part 2 came out in November 2015. 

\Nhn did the cover artworl{? 
Uid the paintings In the background - she has an art degree from Hood College - and I did the titles. 

I iV/1),' are you using pen names? 

! 
Simply for identity protection. I realize it makes it hard to realize that the work is ours, but we were advised to do sob 
sel -oublis in for ears. M en name is Rebecca Cross - Rebecca after my (b)(6) . 

a friend who has been 

(b)(6) is an old English name c""o"'m...,..,.1n""1"'n.,,......c""r""o""ss,._.,a,.,,n,.,....=,....,.,=.,.,,,,,.,.,.,,..,,..,,.......,....,,.,...,..,,..,,......,,,....,.=.,,_... 
b 6 art and made it "Rya." Her (b)(6) 

"""""-'--------' 
. ,!ITT 

We have a partnership, Far Crutch Productions. Here's our logo ... I'm the green drago. ~is the blue one. 

Anyrhmg e/&c in 1/ie works? 
Of course! Our next novel, Dragon Resurrection, is just about finished. I'm fine-tuning the chapters right now. This one takes place 18 years 
after '·The Wreck of Humanity." Our cubbyholes are bursting at the seams with material. 

Wiler& can we r7nd you online? 
I've hyperlinked our locations to make it easier. 

Amazon.com 
~.i.iSJJ.YiQI.d..§. . .@!ll 

FarCrutcll Productions Website (Google Blogspot) 
Facebook 
Twitter 
Pinterest 
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The NRG Rf3por;t.~_r is·publi,ShE!Q_.r:norithly, · 
on the firstWedriesctayioftl)e·month. \ ·, 
Thenexi: issueofthe Re1iorterw11l be ', 
.pubifshed on August i The.deadline tor. 
. su6rnissions.~s'·M61i(!ay/ J\Jly°25,;2016.-· :,-· 
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em'plciyee newsletter,·you afe encouraged 
to submit article{ana photoiho the;NRC - . 

'° :-- Re'i>orterin6o~vifuemail'to:'·· .: .. ; • , 
,NRCReporter.Resource@n'rc.gov .. Thank 
·you fo~ your support. · 
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}·:i,_'. _,'.. (Ti--·\ .. ·.. ./ .t.J.'._.). : ._, ,/< .. J . .1 .. ; r·,.: .. 
You can.take a look at.what we're posting on NRG's•social media sites·any time: You:l!Jind P.hotos · .. 
f~om ~RCev~hts 6r-posts showcasing employee ·s"profession·a j· accomplistiments:'i.v~ ·otten~xplain': 
~on:ipleiprdce~ses'ancl·n_i:fcle1'ir concepts in·i~yrriifri's t~rrns, and make,anf)OU.nc~ments ifl 140 _,:r:·~·· ' ·, 

• , , , :· , : : -' . • "~ • • • · , J , ;, • :, • 1.,. • 1 :,1':' , .~. •• • ". --" • ) ,.t :, ' .¥ :.. 
c.hara,cters or Jess, lrJ any ca!>~, we're c;!lways i_nter~~tfd iiJ howpur'content perf9rms·w1t~·out · · · ·; '; ·, · 
a~dience~.To''thai en·d, we'~e put.together·a. 2015,~oclal,media repo~>.. ,/ . , ... , .. · ..... · -. . ' '· .. 

...... -
---------------· _In \ne..repo,1, you'll _~nd_hig~ligh_ts ~liowing, _fCJr. ex~mple,.thaf'.'shares:.RLoHr '(o!jT~b!ivideos tri_ll!~.q 

-i'n 2015:, You'll learn ·thatwe're researching potential new social media tools like lnstagram-.and ,,,. ·' •. . 
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· Editor:.Karin Francis ··: :. 
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>, ··: i'LJy~ut:. P~trici~: aurbah1<·· .... . 
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sicirity; and that ~e·re: coiit1nu'ing·to'1ook ior opportJriiues-t'o sirrn.i1~ti~soc1a1 in~dia·during'drms and! : ··. 
- ~xerci_;1t·\~·, .. \ ~,;:/·<· .f··r- ·. · .. ' :.:; .J , . '·{. .. :·. . , ::.;:~_' .· /::::, > .-~;·;/> 
. :ih~'. r,~p~,\~J~oJfocu~es. on -9?Jlie)~r. m~trics ~~ve!1fpe,d:9Y !~.e'G,en,era! ~ervif:~~,A~O:,IrJis~_ra\ion,and-. 

adapt~d·to the NRC'.s social m~dla program. Th~se.metncs measu~e .l~!ngs ~uc~. as au91ence , 
growtl'i:contelit views: ·anri pernaps· rilost' impoitan{1y;· engagement "'-~sfi·arii1g{cfommeni:ing, an_d ··. . 
·retv,,eetin·g. pur analysis showed;for·examplei, 'a·20 P,ercent· increase in 'our T\'.(itte(following in •. ·• .·· 

.- 20i5;· We also had more than 160,000 views ofblog content with "IMting the AY.e to.;the Scram~·~ , ·· 

. , "Myth\" pubiished:in.20f1','dontinuing as tlie most vieyJed blog on our site. 'NRC.Facebook pos~s.irf :· _:. ' / 

. 2015 geiierated:mdr!'l thar,i i2,060 engagements Mc1uding clicks,\!ikes,.com'rtier1ts,and share!s .. j ; 
·, ~·· ,,·~>-r,:·...,, \,,. ,-.·-~-~· /'_.'~,:..,'•,~ "'·~. , . ., .. ' ·J·'.,:: ~... :.,_, "•-,,:.r r;;: ,r :::~: .. · ..... ·;,'--:_ •.-: ., 

We in.9l~dec(a ~pediiitt~cuss~bfon i'9 t~e f~~c:iJ·t'thaJ s6o'~ed r6~ P.tJ~tlhg hum/n"inte~~S~ a~d;~J~st·­
for,fun'~tQpics on;thEfblog and Fac.ebools have been successful trigger~ for·audiehce_engctg~me.nt:' • · 
The'section also analyzed llow,including images with t\veets.increased ·audience 1nteractfons with 
content' From this we learn that 'iviifie our audfence Is certainly interested in our tecnrfical and . ., 

. '• regulator/content, on ·social site~dhey appreciate a lighter' tone.as weli:-.. .. ' ' 
-..,::~,.: .···~~~ .. ~· .-.. · ·._.\{ <,.~··. l' ./-- ::·'.,..~.-~.>·.)·t'.,.".~,1-l ,"'"'.'::~.,.-~:'~~ .. i; •• .\·,:· :.-"•:J·l~1·' ·., 

~e,el free tp chec~ o~tthe: r~port,;,.As alwa¥s;',we _w~lf~~eyqur sugge~tions'.arid rn,put.for copte,nt· on; • 
f\/RC's spc,al med1.a platfo~ms.·CpntaptStephanie.West@nrc.gov. ,- .. , ..... 

,,· ; ,"' ', ·,. ,.•' • ,/' ,,· •-, t "'r, •; / '"'' '., 
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In today's global environment, ·more a11d more.of us interact with colleagues and stakeholders who represent 
various cultures. To optimize our relationships with' people from different cultural backgrounds, we all must 
u~dersia~d how our cultures influence our ir;iteractions and exper'i~rices. In this session, we will discuss cultural 
attributes, common misperceptions, and how fo benefit from the opportunities associated with global diversity. 

To develop and enhance-NRC employees' skills and effectiveness in interactions with foreign nationals, the Office 
of International Programs (O.JP), in partnership with the Office of Chief Human Capital Officer,. Human Resources 
training and Development (OCHCO/HRTD), is developing an international training program that serves as a 

., ·\ resou_rce for the specialized skills needed to succeed in an_ International environment., One part of this ))rogram is 
. \, .. the International Executive.Speaker Series (IES): _This speaker series·is .focused on international competencies, 

,su.ch as diplomacy, cultures and customs, and resourcefulness. · 

The next session of the JES series, "Global Scope of Diversity," will be held on July 21, 2016, from 10:00 a.m.:-11:30 a.m. in the TWFN 
Auditorium. The guest speaker is Ms. Janet Smith, co-founder and President of Ivy Planning Group, a 26-year old management consulting 
and training cqmpany tt)?t speciaHzes;in global diversity, strategy, and. change ma11agement. She regularly advises. Fortune 500 companies 
and goverhrnehtagencies :on cross-cu!turaf issues and managing global teams. , · 

Ttie rise of technology and global cominunicafion has.exposed us to new cultures, new opportunities, and new'clialleilges. Traditionafviews 
of diversity take on new ·dimensiqns and require-us to use different lenses when we think of'glopal diversity today. T.o optimize o.ur 
relationships with people from different cultural backgrounds we all must understand how our cultures influence our interactions and 
experiences. Ms. Smith will answer the question, "What do I need to.know when interacting across global differences"? . 

Jtis estimated thf;lt the NRC visilf! pa~ner countries. on Comrnission business at least 125 times per year and a significant and growing part 
of NRC's work Involves joint work assignments with our counterpart regulatory officials overseas. Being able to develqp' trust and 
confidence with your foreign hos~ can make the difference in international engagements., In ~erpresentation,·.Jl.1s. Smith will provide a 
framework and skills for successful_intercultural interactions on how to adapt your communication style to that of your-colleagues from 
other couhtries, and how to increase cooperation on a culturally diverse team. . . . . ' 

All employees are invited to attend ,this presentation. Please register in iLearn using course 1D_265147. 

This event will be accessible byVTC ih all regional -offices-and the Technical Training Center (TTC). Regional and TTC employees should 
check their\1~eb site 'tor vtc JoC!'i~ibns. . . < 

Door prizes will be availabJe for those In attendance. OIP wiJI provide its world-renowned assortment of desserts for .all 
headquarters attendees to enjoy. · , · 
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Region Ill Co-Workers Volunteering at Feed My Starving Children 

• ... ~ • "1o ~" ~ • • • • • ~~';.c:jf~~·1:b~~~,.~:-~ .. ':,?~~':1~,.~ .. :iff~~~-,i:i4~~.;['~_f§£?!t~:?.-:"f. 

(b)(6) 

(b)(6) from Region Ill spent a few hours volunteering on June 18 at Feed My Starving 
- ................ ,...,,.,....,,...,...,.......,..,,.,..,.,,..,.....,......,..,.., .. 0.....,e""'r""v""o'"u"'n""'rn""e""rs""""r""om the loc'al area, they packed 31,536 meals in two hours, enough to feed 86 

(b)(6) 

Late last month Mansfield Fellow Mahmoud Jardaneh (U.S. Nuclear Regu\atory Commission) completed a placement with the Fukushima 
'Prefecture government, where he learned about tlie government's efforts to return life to normalcy following the 2011 nuclear accident. During 
this placement, he visited the still-evacuated Okuma town and the off-site emergency response center, which was the command center for 
directing the response to the Fukushima accident until the town was ,evacuated. Mr. Jardaneh witnessed conditions ·in Okuma, saw the dam­
age caused by the earthquake, and learned about efforts to manage wildlife in"the evacuated town. He also visited the temporary housing are-
as where evacuated residents continue to live until permanent housing options are available. , 

Also during this placement, Mr. Jardaneh visited the newly constructed off-site emergency response centers for Fukushima Daiichi and Daini 
nuclear power plants, the Naraha Remote Technology DeveloprneT)t Center; and the Fukush.ima Environmental Creation Center; He also 
received briefings about the management of radioactive waste;learned about cleanup activities 1n the towns contaminated by radiation, and 
visited the Fukushima Daiichi nuclear power plant site, where he checked the in-grou.nd ice-wall constructed to minimize flow of contaminated 
water il'lto the ocean •. The photo above shows Mr. Jardaneh with accompanying Fukushima Prefecture staff at a temporary contaminated soil · 
storage site. Later this month, Mr. Jardaneh will begin a placement in the office of Mr. KaneshigeWakarnatsu, State Minister for 
Reconstruction and member of the-House of Councillors. 
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. Aspiring Lead~rs Certificate Program Completions j,; 
Basia Sall, OCHCO/HRTD I: 

• - --~-- - .. ._ ___ ...... - - -·~"" w __________________ ... __________ ;~, 

' ~ 4 j 

The NRC Leaders' 'Academy is pleased to report 'that the Aspiring Leaders Certificate Program (ALCP) continqes to be a popular development 
program here at the NRC. As of June 1, 2016, there are over 300 NRC staff enrolled with 97 ofthem com.pleting the program. Since the last 
announcement of completions in-the December 2015 edition of the NRC Reporter, the.following staff have invested in their individual 
de_velopmer\t and successfully completed the program. Let's congratuiate them!_ To learn m9re abotitthe-program, please visit the 
ALCP SharePofnt Site or contact Basia Sall, Lead~~sl)ip Developmerit Program J\,1an~ger, dire~ly. _ 

-
Staff · Office . JOSE JIMENEZ GUZMAN NRO 

HUDA AKHAVANNIK NMSS THOMAS_ KOVAL OCIO 

JOANNE ANDERSON R-1 HARRY KROMER NRO 

ELIZABETH ANDREWS R-1 CHRISTOPHER LALLY R-1 

JEANNITTEARCE NSIR ANDREW LETOURNEAU NSIR 
BERNADITTE BACA R-IV SH ELBIE LEWMAN OGC 
DIANA BETANCOURT-ROLDAN R-lll JEFFERY LYNCH NMSS 

ARACELI Bl~LOCH COLON NRR AMANDA .MARSHAL!- NSIR 

JENNIFER BISHOP R-111 ALFREDO MATOS-MARIN R-11 

ALLYCE BOLGER R-1 . NICHOLAS MCMURRAY. NRO 

DANIELLE BURNETTE OCIO LAURA MICEWSKI NRO 

BETHANY CECERE NSIR BARRY MILLER NRR 
NATASHA CHILDS R-11 CARLYLEAMARYLLIS NELSON-WILSON CFO 

JAMES COYLE CFO LISA NICHOLS-STRECK ADM 

LEIRA CUADRADO NMSS MICHAEL NORRIS NSIR 

CHON DAVIS RES JAMES O'DRISCOLL NRO 

JEANNE DION __ NRR RAJU PATEL , NRO 

STEVEN DOWNEY NRO MELISSA RALPH NSIR 

NORA EMBERT R-1 KATHLEEN RAYNOR ADM 

MATTHEW EMRICH OCHCO BRANDON .REYES iH 
TIFFANY FIELDS ADM ALONZO RICHARDSON NSIR 

RAE FINCH NRR AUDREY RIVAS ADM 

!{EVIN FOLK NRR CARLA ROQUE CRUZ NRR 

WILLIAM GARDNER NRR MARIA SCHOFER EDO 

ANDREA GEORGE NRR ABHIJIT SENGUPTA R-11 

GEROND GEORGE R-IV JEFFREY SHELDON CFO 

JAWANZA GIBBS-NICHOLSON CFO COURTNEY ST PETERS NRO 

LAUREN GIBSON NRR ERIC STAHL IP 

JASMINE GILLIAM R-11 ERIC STAMM R-11 

JERMAINE HEATH NRO DARIUSZ SZWARC R-111 

JEFFREY HERRERA NSIR EMIL TABAKOV ADM 

MATTHEW HISER RES JOHNVASSOS R-111 

VICTORIA HUCKABAY NRR JOHN VERA NMSS 

GUITAIRANI SBCR DANIEL WARNER NRR 

ALFREDISSA NRO ANTONIOS zouLls NSIR 
--------~~-----·--- -- --
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Expanded Higher Educational Discounts for Federal Employees 
Karin Francis, OCHCO/HRTD 

~I 1' ,j V.t•: i,:i-, J";'''", > ~ >I;-{ 1,•\~,{t < "'.-"~ .,'~ 

Federal employees and sometimes spouses, domestic partners, and adult dependents can take advantage of discounted college tuition at more 
accredited higher learning institutions. Recently, the Office of Personnel Management (OPM) announced a new agreement for discounted tuition 
between OPM and Penn State World Campus (Penn State online) on June 14. In May, OPM announced tuition discount agreements with 
Excelsior College and Central Michigan University. You may already know that Champlain College and University of Maryland, University College 
offer discounted tuition for federal employees, spouses, and adult dependents. 

Federal employees, their spouses and legal dependents are now eligible for a 5% tuition reduction to attend Penn State World Campus, the 
online campus of Penn State, a premier public research university. Penn State World Campus offers degrees (undergraduate and graduate) and 
certificates in mission-critical programs in cybersecurity, acquisition, human resources, auditing, economics, and STEM (science, technology, 
engineering and mathematics). The Middle States Commission on Higher Education accredits Penn State. For more information, click on this 
Jin k: bJ;tQ;L'.hY.t,i.w. worlclcampus.psu.edw'Jc;;id =CPC0.17 7 5 7 &gclideCJflgt 7 FOMOCFUgkhgod OQALNOE 

Excelsior College. also accredited by the Middle States Commission on Higher Education, offers online degree programs for Federal employees, 
spouses, and domestic partners. The application fee is waived and there ·is a 20% discount on bachelor's degree courses and a 15% discount 
on master's degree courses. Among the offerings are degrees in cybersecurity, accounting, electrical engineering technology, and nuclear 
engineering technology. Click on this link for more information about the degrees and programs: http://www.excelsior.edu/web/partners/ 
feducation#tabbed-nav=tabl 

Central Michigan University waives its application fee and offers all Federal civil service employees, spouses, and qualifying adult dependents a 
15% tuition discount for on line programs and classes at satellite locations. Central Michigan University is accredited by the Higher Learning 
Commission of the North Central Association of Colleges and Schools. Among the degrees offered are Bachelor of Science in Administration, 
Master of Public Administration and certificate programs in cybersecurity (undergraduate and graduate). For more information about this school 
and programs, click on this link: l1ttps://www.cmich.edu/g1obal/fed/Pages/default.aspx?utm source=redirect 

Champlain College, accredited by the New England Association of Schools and Colleges, Inc., waives its application fee and offers 70% tuition 
discounts for Federal employees. spouses, and adult dependents on various online degree and certificate programs. What is unique about 
Champlain is that it offers subscription plans at different price points. Students can pick the subscription plan that is appropriate for their budg­
ets. Payments are made monthly, thereby possibly eliminating the need for student loans. Champlain College offers associate's and 
bachelor's degrees in accounting and certificate programs in specific fields in accounting. Champlain also offers bachelor's degrees in 
cybersecurity and various other programs. For more information, click on this link: http://www.champlain.edu/truedfed 

University of Maryland University College has 90 .different programs offering bachelor's and master's degrees, and certificates. In addition to a 
25% discount for out of state tuition, there is an application fee waiver for Federal employees, spouses, and adult dependents. Some of the 
programs do not qualify for the discounted tuition. The Middle States Commission on Higher Education accredits University of Maryland 
University College. See link: http://www.umuc.edu/federal-government/ 

You can also email any questions to Jfil'lrninganddevelopment@opm.gov. Government Executive featured an article about the new opportunities 
at Excelsior College on May 10, 2016, see link: ]]!1Q;L/www.govexec.com/Rfil'-benefits/2016/05/new-partnership-give-feds-college-discount­
wi11·stress-customization/128188/. 

' 
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Army's 241st Anniversary Celebrated at HQ 
Lynne Finch, NRR 
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Left to right, Army Sgt. First Class James Vaughn (Rel.), Commissioner Ostendorff, Army Col. Susan Stuchell, (Ret.) 

The NRC commemorated the U.S. Army's 241st Anniversary with a celebration in the TWFN Exhibit Area on June 14. Commissioner Ostendorff 
delivered the keynote address and shared photos of family members who had served or are serving in the Army. Col. Susan Stuchell and 
Sergeant First Class James Vaughn, U.S. Army (Retired), and both currently working in NSIR. represented the senior·and junior Army 
representatives, in keeping with military tradition, and were joined by Commissioner Ostendorff for ceremonial cutting of the cake with a sabre. 

The event was supported by the NRC Veteran Employee R.esource Group (VERG). 
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Fire Protection Toolkit 
Naeem Iqbal, NRR 

-It.-· . ' ~· ,,-,, ' . .. 

The Fire Protection Toolkit (ADAMS Accession No. ML16039A056) captures the knowledge, experience, regulatory, licensing, and technical 
documents related to nuclear power plant fire protection. Regional inspection staff can .use the Toolkit to quickly and easily find just the right 
document they need to support inspection activities. The Toolkit will be a common reference for reactor inspectors and headquarters staff so 
they can work with the same information. 

Naeem Iqbal of the Office of Nuclear Reactor Regulation (NRR), Fire Protection Branch (AFPB) staff developed the Toolkit to be universally 
available. This Toolkit provides the advantage of a single paperless repository containing electronic documents for fast and reliable access. The 
Toolkit uses hyperlinks to the ADAMS documents and NRC SharePoint sites for ease of use. The Fire Protection Toolkit does not include 
pre-decisional and security related documents, but it does link to ADAMS and SharePoint site documents that may contain non-publicly available ! 
information and are for internal use only. The Toolkit links will be updated periodically with the most current version of fire protection regulatory : 
and technical documents. This Toolkit is maintained internally by NRR/AFPB staff. 

:.lr\·:~.:J 
·-... 

Concise and Meaningful Full Accession Number 
Section lltles ~ . I ·:, (r r :~: C ", ,p'rMicted and Hyperlinked 

NFPA 805 Triennial Fire Protect~n Inspection - Reports and Schedule 

NFPA 805 Triennial and Integrated Fire Protection Inspection Reports and 
Findings, ADAMS Accession No. ML 16035A316 (Period1cally Updated 

NFPA 805 Transition lnl)lementation Schedule and Triennial Fir 
Dates, January 20, 2016, ADAMS Accession Nos. 6 
(Periodically Updated) 

Includes Useful External 
· · nd Historical References 

Key References 
Periodically Updated 

The U.S. Government Accountability Office (GAO), in its report, GA0-13-7 43, ''Nuclear Power: Analysis of Regional Differences and Improved 
Access to Information Could Strengthen NRC Oversight," made three recommendations to improve NRC's oversight processes regarding 
identification, resolution, and tracking of inspection findings. 

Recommendation 3 states that, ·ro help the NRC staff more efficiently use past experiences in its oversight activities. the NRC Commissioners 
should direct agency officials to evaluate the challenges inspectors face in retrieving all relevant information on plant performance and previous 
oversight activities, and improve its systems accordingly to address these challenges.· 

The Fire Protection Toolkit will support meeting this recommendation. 

For more information, or questions regarding the Fire Protection Toolkit, please contact Naeem Iqbal, Fire Protection Engineer, Division of Risk 
Assessment (DRA)/NRR at: (301) 415-3346, Naeem.lgbal@nrc.gov. 
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. David L. Rud land to Receive Highest Award from ASME, PVP : 
't 

. - . . -----.. --~- -----------:;- -~ .... --:--~4·.-""'·-·--:--.. --3._--r-,~ 

David L. Rudland, Pli.D., Chief, Component Integrity Branch; Division of Engineering, Office of Nuclear R13gulatory Researc~ . 
Will be receiving the prestigious S:S .. Chen award on July 20' at.the. honors and .awards gala at the 2016 Pressure Vessels & Piping Conference, 
ASME (American Society of!Mectianical Engineering). -This'award is the' highest award the Piping an'd Pressure VessefDivision of ASME can' 
give. The award Is for "u'nusual outstandingvoluntary se~ice to the Pressure Vessels and Piping Division (PVP) marked by outstanding perfor-
mance, prolonged ana_ committed_se~i~e. devption. Einthu's\a$m, cjnd faitt,f,ulrie_ss,'.'. - . . 

Dr. RiJdland is also the 2015c20i6.Chair ofthe'Materials and'Fabricatio'n Administrative Committee, PVP, ASM.E 
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Da,id Rndland 
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1w,e 7, 2016 

21 Church S11ttt, Room SC 14, Miu! Stop: CSB-SCA24 
Roo.'.it!e, MD 2~S3 . 

DearDa,id, 

On bd,alf o!lhe ASME Preistlle Ve=ls .<;, Pip:.ng Di,isfon, I run pleased to 
congr:,tufate)"OU on being liamed torecei,-e the S. S._Chen PVP Outst31lding 
Senice Awml for 2016. 

I 
• Fosm.,l ~ati011ofll:e im-:ird uill be made during lhe Honro. &. Awards Gab al 

the2016Presrure Ve=ls &Pipi,,gCCll.'erence. lbeG:!la \\ill begin al 5;00 pm Oil 

Wednesdar, July 20", 2016 at lheHJ'!lt,Regency.Vanc<>m-er,- Varu:011\'er, Britiili , 
Columlv.a, Canada. ~ats al the from <>f ihe G:i1a bantr,iet room uill be resen:ed for 
yon and your gi=. 

Once again, congiaru!.,tions S:omthe Pressure Vessels & PipingDi,ision. We look 
fern=! to Sffing yllli al the Conference. · 

Si1lcerely j"Ollli, 

Tm-or Stipp 
qi.,ir, Hocou & Amvds Commit!ee 
ASME fussw-e Ve!.sels & Piping Dinsioo 

1i/ 
'I,. 

\ 
I 
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APAAC Luncheon Celebration 
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(b)(6) 

In celebration of the National Asian American and Pacific Islander Heritage Month. the Asian Pacific American A'dviso!Y Committee (APAAC) held 
its annual luncheon on May 25,:2016, at the TWFN auditorium .. APAAC co-chair (b)(6) NMSS) and f(b)16)'""l(ADM) hosted 
approximately 100 attendees. "Walk Together, Embrace Differences, Build Legacies was e eme of the e~t showcased Hawaiian 
culture. Traditional garlands {Lei),were presented to the guests as a welcome gift. 

The keynote speaker ~~s Beth Mizuno, Deputy Assistant General Counsel from OGC. Beth i~ od(b)(B) ! 
~ In her speech, Beth presented a touching tribute to the 442nd Regimental Combat Team, a distinguished Japanese American unit that 
rougm ,n World War II. She also presented a slide show that featured the men from the 442nd who were awarded the Medal of Honor. In her 
·narrative, she highlighted the rift caused by Pearl Harbor among the Japanese American soldiers from Hawaii and the Japanese American 
soldiers from the U.S. mainland and how their staunch patriotism ·eventually ·broughtthem together. She also described vividly the 442nd's 
most famous battle, "the.Rescue of the Lost Battalion," in Europe, in which the 442nd gallantly rescued fellow Americans. Her conclusion was 
poignant. She said, "[a]s with all veterans, \Ve owe them a great debt. They proved their loyalty and they fought against racism and 
discrimination and, ih that sense, theyfougHt for all of us." · · 

The event included a musical presentation by Ms. Huilan Chen of Rockville, MD, who delighted the audience with two pieces of music on the 
traditional Chinese instrument, "guzheng." The APAAC volunteers served the buffet-style Hawaiian lunch that included a variety of meat dishes, 
rice, salads, and homemade Hawaiian cookies~ . . 

!(b)(6) ~as the distinguished recipient of the EEO award for his dedicated contribution to diversity and inclusion spanning many years. 
The ev~nt organizing team included APAAC volunteers from many offices including NRR, NRd, RES, NMSS, OCFO and, ADM. The event. 
concluded with remarks from Melody Fopma, Associate Director, SBCR. 

(b)(6) 

Huilan Chen of Rockville, MD playing the guzheng 
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APAAC Luncheon Celebration (continued) 
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Did you know? 
Eileen B. Greenwald, MD, MPH - NRC Health Center 

~:;1t[~'!'l;.'.,W1)"f1;, "' ' ~ 

Soy (or Soybean) 

-is a type of legume (plants that produce pods that split open naturally along a seam to reveal a row of seeds) 
that humans have been eating for almost 5000 years. Some other familiar legumes include beans. peas, pea­
nuts, lentils, and alfalfa. 

-is high in protein, and the protein from soy is equivalent to the protein found in animal-based foods. 

-is one of the most common allergy-triggering foods. 

-is not a food source to which you are more likely to be allergic.just because you are allergic to other legumes 
such as peanuts. 

-is believed to have the potential to cause thyroid problems in people, especially in people with iodine deficien­
cy. 

Please feel free to stop by the Health Center if you have any health and wellness concerns that you would like to discuss. Dr. Greenwald and the 
nurses are always available for consultation and assistance on health matters. 
(301) 415-8400 

RES Celebrates 1st Year Back at HQ 

On June 22, 2015, The Office of Research moved from Church Street in Rockville back to Headquarters. 

We are enjoying our work on the 1ou, and 9lll floors of TWFN! Thanks for making it a reality and helping to 

bring RES back to the main campus. 
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VARANS Visit the TTC 
Jeff Griffis, TTC · 
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· Members ofthe-VARANS group in-one of the TIC's advanced digital simulators. 
On the far left.is Karen Kaldenbach from ORNL, who coordinated the.tour be-

. tween vfotnarr\ and the NRC. On the far right is Sc~tt Egli, Chief of the-TIC;s Spe­
cialized Techni<;al Training &.Support Branch 

On June 9, NRC's TechnicJ:11 Training Ci?nter (TTC) hosted seven staff from the Vietnam·Agency"for Radiation and Nuclear Safety (VARANS). Per­
sonnel from Oc!k Ridge National Lab(ORNL) and the US Department of Defense (DOD) Defense.Threat Reduction·Agency (DTRA) accompanied 
theYARANS staff members. , 

Vietnam already regulates the use of certain nuclear materials· within its borders, and the country is now actively pursuing a nuclear power pro­
gram. VARANS coordinated the visit with the NRG to support this endeavor, and to learn how the NRC trains its technical staff to support qualifi­
cations within the reactor, materials, ~n9 security inspection programs. 

The VARANS representatives toured the TTC, including three of its reactor simulators and various health physics and security training areas. ITC 
instructors delivered presentations to the visitors about NRC qualification programs for reactor inspectors and materials Inspectors, and dis­
cussed information relateq to 'the NRC's security requirements for both reactor and licensees. 

In addition to the TIC visit, the VARANS staff members also toured the NRC Headquarters Operations Center, ·oRNL, and TVA's Sequoyah Nucle­
ar Plant during their weeklong visit to the U.S. 

According to a statement recently released by the White House, The U.S. and Vietnam plan to establish a joint committee to promote the use of 
nuclear pgwer to achieve clean energy goals. ThisJoint,.committe.e will work-toward establishing a Technical Support Center for Nuclear Security 
and Safeguards In Vietnam and·allow the U.S. Nuclear Regulatory Commission to help build nuclear regulatory capacity In Vietnam to meet inter­
national standards. 

Henry Lynn, Senior Health Physics Instructor, discusses radiation detection Instruments 
that are used in NRG training courses for Reactor and Materials Health Physics Inspectors .. 
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RES Employee of the Month Completes NSPDP . 
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Philip Smith (left) receives from-Michael Weber, Director, RES (right), both the HES Employee of the Month Award for May and his 
certificate for successfully completing NRC's Nuclear Safety Professional Development Program (NSPDP). Phil serves as a Fire Protection 
Engineer in RES. He demonstrated exemplary performance in leading the .preparations for the seminar commemorating the 3ou, 
anniversary of the acddent at Chernobyl that NRC sponsored on May 4, 2016, as well as drafting two significant research reports .. 
The seminar featured NRC Historian Tom Wellock, International Advisor Jack Ramsey, and one of the operators at the Chernobyl plant 
during the accident, Oleksi Ananenko. During his participation in the NSPDP, Phil completed a number of assignments, including a 
rotation to Region I where he participated in a Triennial Fire Protection inspection at Hope Creek, experiments involving High Energy 
Arcing Fault at KEMA Laboratory in Pennsylvania, and testing of electrical cable fire retardant coatings at the National Institute of 
Standards and Technology. He emulates NRC's Service Value both in the office and outside. When he is not focused on nuclear safety 
and security, he volunteers as a Ueutenant at the Sandy Spring Volunteer Fire Department. During the snow storm that blanketed the 
Washington and Philadelphia metro areas this past February; Phit drove a snow plow for more than a day to provide access for emergency 
vehicles in the neighborhoods surrounding Headquarters. Congratulations, Phil!! 
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NRC and DOE Advanced Reactor Workshop 
Robert Jasinski, NRO 
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· NRO Office Director Jennifer Uhle describes NRC's Vision and Stra~egy for ad­
vanced non-light water reactors. 

The NRC and Department of Energy recently held their second joint workshop on innovative reactor technologies at the Bethesda North Marriott 
on June 8 and 9. Focusing on the opportunities and challenges associated with safely developing and deploying advanced non-light water 
reactors, the workshop drew about 300 attendees from a-variety of interested stakeholder groups. It included presentations as well as 
structured and open discussions. The following photos provide a sampling of the activities at the two-day workshop. 

division of Engineering, infrastructure, and Advanced Reactors Deputy 
. Oirector Deborah Jackson provides opening remarks on the second day of 
the workshop. ' · 

DOE Undersecretary_ Dr. Franklin Orr speaks about the development 
and deploym_ent of advanced nori-ligl1t water reactors. 
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· I Wouldn't it be awesome to.kn:ow exactly what it takes to be great in all aspects of you·r job? What if·. 
you could determine exactly whicli skills you need in order to move to a different job and you could , 
·choose from available options to develop those new skill~? With th·e right references and resources 
available, you could be more in control of your own career development. You could gene.rate an 
individl!al development plan and get to work improving'or developing new skills.'.·This, and so much 
more;. can be.made possible through competency mode.ls. Additional benefits of .using competency 
modeJs·include improvei:l recruiting, onboardlng, coaching, mentoring, and decision-making 
regarding t~e developm·ent of training courses and when to offer them. · 

As part of Project Aim, OCHCO. will' be developing competency models for the agency's· mission . 
critical and other selected roles over the next several years. During the summer, four models were.· · 
built by identified experts as part. of a pilot ·proj~ct to develop a process. and gain some experience , ' 
with competency models. As part of the pilot project, a ·vendor's software systeni was used to make 
the competency models actionable. You can see how the models can be used in this short video. 
OCH CO is currently developing a project plan for building competency models and a system that will 
p°rovide similar fun'ctionality· so yo.u can take contr_ol of your own career development. Look for the 
project plan coming soon in future Project Aim announcements. Modeling for the first roles will · 
begin in January 2017. Please contact Steve Cochrum or Doug Tharp with any questions or 
suggestions relating to the ,competency models project. 



The National Transportation Safety Board (NTSB)l conducted an investigation to evaluate the.fire incident that occurred on January 12, 
2015, on the Washington, D;C., Metro Yellow Line train. On January·12, 2015, at about 3::1,5 p.m. EST, a Yellow Line six-rail car train (#302) 
with about 380 passengers on board d!:lparted from L'Erifant Plaza-to l?entagon·Station. It steppe\! after encountering heavy smoke in the 
subway tunnel between the 1:Enfarit Plaza Station· and the Potomac River'bridge in Washington, D.C. The rail cars filled with heavy smoke 
and 91 people were injured by smoke inh~lation, including passengers, emergency responders, and.a Washington Metropolitan Area Transit 
Authority (WMATA) employee. One passerige(died .. 

The NTSB released report NTSB/RAR-16/01, "Washington Metropolitan Area Transit Authority L'Enfant Plaza Station Electrical Arcing and 
Smoke Accident, Washington, D.C., January 12, 2015." The report revealed that the probable .cause of the WMATA L'Enfant Plaza station 
electrical arcing and·smoke event was a prolonged short circuit that consumed·p.ower system comp9nents resulting from ineffective 
inspection ani:I maintenance practices. The investigation of this in6ident noted a series of safety issues and conditions at WMATA that 
required immediate action. Issues ranged from initial response to smoke in a tunnel, tunnel ventilation, rail-car ventilation, emergency 
response,_and insufficjent oversight and management of WMA,:-A. 

The following is an excerpt from the NTSB report s_ummary: 

The investigation of this accident revealed a range of safety issues and conditions at the Washington Metropolitan Area Transit Authority 
(WMATA) that illustrate the transit organization's lack of a safety culture: 

WMATA response to smok_e_report: ·A smoke deteqtornear the location of the hea_vy_ smoke..activated c1t 3:04 p;m., but was not displayed at 
the Rail Operations Control Center (ROGG) because·ot a loose wire that prevented communication with th£: Advan_ced lryformation 
Management System. Other nearby_smoke detectors activated later, 'an"d'th"ose were displayed at _the ROCC, but WMATA had no 
procedures for response to smoke detector activations. WMATA's standard operating procedure states that at the first report of smoke, all 
trains should be stopped /n·both direct/ohs, ·but this did not happen on the day oNhe ·accident. Instead, the ROCC told the operator of a 
train carrying revenue passengers to look for smoke, which was WMA TP.. 's routine respons·e to reports of smoke or fire. · 

The National Fire Protection Association (NFPA), in its July/August 2016 issue of fire Joumal, publ[stwd an article "Tunnel Trouble," on the 
January 12, 2015, D.C. Metro Yellow Line train fire, which is availableai the foilowing URL address: http://www.nfpa.org/news-and­
research/publicatlons/nfpa-journal/20f6/july-august-2016/feafures/turinel-trouble. The article highlights the fire and life safety concerns 
il:i subways worldwide, · 

The January 12, 2015, WMATA (Tletro subway tunnel fire event Illustrates the f9llowlng: 

• lr;i1portance of how issues co11derning an ·organiz1>tion's safety culture can lead to failures. 

• Importance of a robust·corrective action program. Deficiencies that led to the WMATA metro subway fire event included failure to 
evaluate th.e ca.usal factors thoroughly from previous similar accidents/operating experience, poor ldentlfication·ot.problem 
findings, and poor implementation of effective corrective actions in response those accidents. 

• importance ofinspection, testing, and maintenance ,practices to track system performance and to identify potential system fau Its 
when, or even before, they actually occur and develop into larger system-wide probleryis and potential safety h~zards. 

1The NTSB is an independent Federal agency charged by Congress with investigating ever/civil aviation accident and significant incidents in the United 
States and ·significant accidents and incidents in other modes of transportation - rail, highway, marine and pipeline. The NTSB determines the probable 
cause of accidents and other transportation events and issues safety recommendations aimed at preventing future accidents. In addition, the NTSB carries 
out special studies concerning transportation safety and coordinates the resources of the Federal Government and other orga·nizations to provide assistal)ce 
to victims and their family members iml)acted by major transportation disasters. 
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Another University Offers Discounted Tuition for Feds 
Kario Francis, OCHCO 

..J ' ' ~ ~ • " '.l; 11. ~ "~ ' 

.•.. -~ 
' ~ .;.:. .''-:· 

J .. : .. ~· . ... ...... . ·~ 
;t-. . 

The Office of Personnel Management just announced that St. Mary's University of Minnesota now offers Federal employees, spouses, and 
dependents a 10% tuition grant and a waiver of the application fee. St. Mary's offers undergraduate and graduate degree programs on line and 
on campus in Minnesota and Wisconsin. St. Mary's is a private university offering education in the Catholic Lasallian tradition and is 
accredited by the Higher Learning Commission, North Central region. Online students are issued an iPad® to aid in their learning. Click 
on http://fedgovatsaintmarys.com/ for more information. 

If you are interested in information about other universities and colleges offering discounted tuition for Federal employees, spouses, and 
dependents, see the article "Expanded Higher Educational Discounts for Federal Employees" in the July issue of the NRG Reporter. 

Congratulations, Graduate!! 

~? I ,'[t~ ~~.;_~-..,;::J,..ci'll.,;;-4 l,f'"=f/f,~~rl I 
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WOW, that's really NEAT! 
Romana Moy, ADM 
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"The certification panel for CORs is a great idea." "The new NEAT website is phenomenal. Very well done. Thank you for the good work!" "Wow, 
that's really NEAT!" These are some of the quotes from NRC Contracting Officers Representatives (CORs) in response to the release of the new 
NEAT. 

NEAT. NRC's Enterprise Acquisition Toolset, is the centralized portal for "all things acquisition" at the NRC. NEAT is available to all employees 
through the agency's l1omepage. NEAT was first launched in 2013 with the goal of providing the acquisition community a centralized location to 
easily access acquisition policy, guidance, tools, templates, and reports. 

In response to user feedback, and in conjunction with Project Aim's COR Process Standardization Initiative, NEAT was recently re-launched to 
provide a more robust user experience. As noted on the screen shot below, enhancements include: 

1. Role-based content where users can identify their role on a drop-down list to help narrow the focus of their document search. 

2. Phase-based content to help users determine their document search based on the different phases of the acquisition lifecycle. 

3. Reports Library with easy access to over 15 acquisition reports that provide valuable data from the STAQS, the agency's acquisition 
system, including everything from data associated with advanced planning to post-award. NEAT also includes an "End-to-End" report 
designed by and for CORs that integrates budget execution and acquisition data by tying together data from STAQS, FAIMIS (the 
agency's financial system). and BFS (the agency's Budget Formulation System). ,, 

4. Up-to-date information about individual NEAT users' COR training and certification status, including the number of continuous learning 
points earned, current expiration date of COR certification, etc. 

i .. ~ .. 
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! __ -----------------------------------------

As part of NEAT's relaunch, the Office of Administration, Acquisition Management Division has showcased NEAT's improved functionality through 

COR Town Halls and monthly COR Conversations. If you would like a walk-through demonstration of the new NEAT, or of any of the acquisition 
reports, please register for a COR Conversations session in ilearn (Course ID_27144). You may also contact the STAQS/NEAT Help Desk for any 
specific NEAT questions or feedback. 
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· NRC Employee Featured in Magazine 
· Excerpt from Careers and the disABL'ED, July 22, 20:LG issue 
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'' 

Mathew W,ho(ratwas featured iri:the July 22i201p;/ssue·of.the maga~ine.Careers.and the disABLl;D in ar:i articie, "Essential Service" 
by Katie McKy. On pages 28 ~ind 29, Mr. Whorral describ,es t~e diversity and ·inclusion culture of the NRC'in glowing te~ms. According to 
Matt, MTue. NRC has enabled me to.work to my.fullest potential through ergonomic assessments of my workspace, rotational 
opportunlt(El5, and wotk with our special:advisory. committees and special in,terestgrdUP,S. These groups worK in tandem with agency 
leaa.ers to promote an all:inclusive/, workplace tbroµgh diversity awareness. TheytrUly go above and beyond. I'm proud of the.progress 
this agericy has made, andJ lookforward to the future." 

·, '· ' ; ':. . - ",, 
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New NRC Toastmast~ers Inducted for 2016-2017 
~CHCO 

,,~~ ..........___.. .. , 

I 

At the beginning of the NRC Toastmaste .. rs club 111ee. fi11g•o9 Julf21, ~~i6: Karin·: Fra~tis)~~J~t~,rt~e .officer~,Jor'~~ 20;~,2Q1TToas~ast~r~: · i
1 year, which runs from July 1, 2016, to June·ao, 2017; · Club m!lmbers and guests celebrated,with a·toast to the new'officers, .who are:listed · 

below: ·· · " : ·,.: · · ·: · · .- · :. :- ·, · . · ·: .: .. , > : , j 
---------------------'-- • ' .j _,' •~ ' •' • ' "'• • I (b)(6) .. , 

"·":•· 

The new officers received Toastll)asters lnternatiomil officer pin~, one for e~·ch· ~f ~e se~en: ~fficer titles, from t!ie ~lub presidept~ 
libirar-1 Immediate past president, b 6 thanked the' club.officers:Wlio sefve·d last year and presented·each former. 
~er with an eriw~yed ph=ie ue. . ues s enJoyea snacks' and homemade fudge during the rest of the meeting;. which· . 
included speeches bh 6lnd. (b)(6) table .. topics {impromptu spealdng for;j,~2 rrlinutes), anif~valuations. The NRC · .. 
Toastmasters club typically meets ~he first and third;Thursd~ys ofthe month:. Guests are al\','ays welcomed afthe NRC :j:oastmasters'Club:. • 
meetings. · · · · i · • · · · · · ··' ·,\ ; ; 

! 
I 

I 
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Knowledge = Safety 
Naeem Iqbal, NRR 

fflU1-~~·~~N" {~_,.~ ... ;;--! 

June and July are Peak Months for Summer Grilling Fires 

The National Fire Protection Association urges grillers to be mindful of safety 

As long summer days approach, backyard chefs everywhere are dusting off their grills, eager to embark on the long-awaited barbeque season. 
The Na.:ional Fire emJ;ection /\ssociat1on (NFPA) recommends that grillers pay particular attention to safety in the summer months, when home 

fires from grilling incidents occur most often. 

Three out of five households own a gas grill, according to NFPA's "Home Fires lnvolvln~_~-9g,s_1n.r,J.mi1p_rn9•;, report. Such higl, grill ownership 
translates to a lot of tasty meals but it also contributes to an increased risk of home fires. While nearly half of the people who grill do so year 
round, July and August are the peak months for grilling fires. Each year, an average of 8,800 home fires are caused by grilling, and close to half 
of all injuries involving grills are due to thermal burns. While gas grills contribute to a higher number of home fires overall than their charcoal 

counterparts, NFPA reminds everyone that all types of grills pose a risk for fires and burn injuries. 

i ,· 

You can educate yourself on the risks of home grill fires by reading the NFPA April 2016 Report "Home Grill Fires." The report examines causes 
and circumstances that were reported to local fire departments in the United States. According to NFPA, the leading causes of grill fires were 
failure to clean the grill, having the grill too dose to something that could catch fire, and leaving the grill unattended. The report also outlines 
trends, fire causes, and fire circumstances for structure fires and outside or unclassified fires for all grills, including gas grills and solid-fueled or 1 
charcoal grills. Finally, the report discusses grill-related burns, including burns caused by contact with hot grills or grill contents. By familiarizing I 
yourself with the report, and avoiding the common causes of grill fires, you can enjoy the barbeque season safely. ' 



Inside this issue: 
. • OC/0 'Options for Web 

· · Confere·ncint · 

• NRG Diversity Family Feud 
Results 

• ·aenefit Night'- Fuddruckers .. 
·of Rockville .. 

. REPORTER SUBMISSION 
INFORMATION.FR.OM.Tl-iE EDITO(l 

The ~~c Re~ort~r is'publlsh~d,l)lonthly, 
on the first Wednesday of the month.. . 
Ttie. next issue ·of the R~pprt.~r Vv'.!li be . 
published on October 5The deadline for 
submissions Is Monday, September 26; 
2016. 

. ' . -

In ordeno continue· having an informative. 
employee newsietter,·ybu are encouraged. 
to submit articles and photos to the NRC. _ 
Reporter'inbox via email to: : . . : 
NRCReporter.Res·ource@nrc.gov. Thal)k 
you. fo~·your support. · • · 

Editor:' Karin Francis 

· Layout:Patricia Burbank 
. . .. Patricia Spro~eris 

Reporter Arcl1ive 
Re}forter Calendar 

. ' . 

Since the summer.of 2012, NRG Jechnical staff haye hosteda sum!Tler internsl1ip program for i'lrea • , 
hig~ school students., Tlii~'Y!lar's to'pics focused or.a safety system simulation for nuclear power C ' 

plants an~'the hazard):. tha,t the p~blic is.prote.cted from du~ .to NRC regulation. The N,RR st~ff _ .· · 
involved this earwere oa·niel Frumkin.and Candice S ore, a Icing with NRR·summer college rntern 
[b)(6) f NMSS. . ... 

This lht~~~~hip is non-trad.itlorial. lnst~'ad of be[ng a p~id ~-~ployee assisting.the f'!R~ staff, the· 
unpaid interns were a.ble to·wor.k on a technical project of ttieir choice with the a~sistance ofNRC 
technicai staff. This year we brought in technicai experts t9 talk with the students .. They also. 
tou·red the ,operatio~s·ce_n~er.and viewed 1h~ nyclear plant e,ciuipmen,t~isp)aysin the 3WF~ PDC. 
. ' ~ " . . ' . '. 

this ·year there were eig1it}1s1ngjuniors a~d seni.or~ trom area higti s~11001s inc1ud\nit'churchm; -
. Woottci'n and Poolesville. On August 18, the students preseritea ,their final projects in front of an. 

audiehc'~ of NRC st~ff and inahagers,.their,fa~ilies; and guests.< All of the. attende
1
es were . 

impressed tiythe,presentations .. ,. : ' ' ' '' ' ' ' · .. 
• • < • ' - • 

We are ~l~ays looking for·6ther NRG organizations fo host ~rea students. Tne ~taff commitment Is· 
Just a.few h?urs a w~~k pv~r t~e s~_inmer, a,n.d.P~Qviqes area: ~tu~ent~ anj_ntroductio~;,towha! the 
NRC does and an·opportun,tyto work on a technical summe~ proJect.: . • -. , . •. ,, ( . . . ' .,,. . ~ . ' ' . ' . 

lf•you or your orgcinization IS i~terested in hqstintpext surri~_er, please contact 
Mollie:semmes@nrc:gov:or baniel.Frumkin@r'frc,gov. : ' ' ' - ' . ~ . . 

(b)(S) 



On August 30, 2016, the.reactor.pressure vessel (RPV) was placed in the V.C. Summer Unit 2' Nuclear Island using the 
heavy lift derrick. 

r-·~~~7;-·_ 
' f 

Doosan Heavy lnd.ustries & Construction manufactured the reactor vessel, which weighs approximately 278 tons and is 
36 feet long and 15 feet wide. This is the first RPV placement for the four AP1000 reactor plants under construction in 
the U.S. The resident inspectors monitored preparations for the lift and the successful ·placement. You can also watch 
the video on You Tube: https://youtu.he/iOOPCFzGACI. · 
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Chernobyl's Legacy Video Available 
Brought to you by RES and OIP 

, ~ ir.-Jt: ,;;. ·!il~~r~f..,-, ,:: ... . .-,-, Sii: · 

On July 13, 2016, the Office of Nuclear Regulatory Research (RES) and the Office of International 
Programs (OIP) hosted a webinar on "Chernobyl's Legacy: Impacts on People and the Environment." The 
purpose of the RES seminar was to discuss the environmental and health effects from the April 26, 1986 
Chernobyl accident. Nearly 170 people attended via GoToWebinar, including guest speakers from 
California (Berkeley), Japan (Fukushima), and in the NRC auditorium. This GoToWebinar was instrumental 
in providing information for NRC's Knowledge Management (KM) program. For more details on the 
GoToWebinar, a captioned video of the seminar is available in iLearn (1D_272148). 

Lynne's Latest Book Is Now Available 
R. Lynne Finch, NRR 

. . '• ; ,, ·:·. • -. :lJ!" 

Lynne Finch, NRR/PMDA, is now a four-time author. Her latest offering, available this month, is Living an 
Armed Life. Lynne has three previous books dealing with personal safety, security, and defensive 
shooting. In this book, she addresses the changes that we go through and how it impacts our defensive 
styles. From juggling children in a parking lot, to finding yourself on crutches, to aging. she covers a variety 
of modifications that can help keep you safe. She also offers a new take on situational awareness called 
RPA, Recognize, Prepare, Act. Lynne had a lot of help, from celebrity instructor Mike Seeklander offering 
tips on one handed reloads, to a Virginia Beach firearms instructor who was paralyzed in an accident 
several years ago and now teaches from a wheelchair. The new book offers a lot of advice that many will 
never need, but if you haven't thought about it, and do need it...well, that could be a problem. As in her 
other books, Lynne advocates strongly that the best fight is the one you don't have, and if you can avoid 
the situation, do so. 
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OCIO Options for Web Conferencing 
Danielle Burnette, 0010 
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Did you know OCIO has several video conferencing options available for staff via the NRC Customer Service Catalog? 

Reasons why you *should* use web conferencing 

Web conferencing is used to conduct live me.etings, training. or presentations via the Internet. In a Web conference, each participant sits at his 
or her computer (or watches a projection of a cori1puter screen with a group) and is connected to remote participants via the Internet. One 
participant is generally the "presenter", and shares PowerPoint slides or content via another application that can be shown and used on his or 
her desktop. Participants can switch who is presenting, collaborate on work products, engage in live text chat, and converse via telephone or 
Voice over Internet Protocol (VoIP). Depending on the software, other features may include media streaming, polling, and tools to help manage 
large conferences. · 

Within the NRC, we have two major technologies to support Web conferencing. They are:_ 

1) GoTo services 

" GoToWebinar® is a Web conferencing service that enables NRC staff and contractors to plan and present professional Webinars with 
up to 500 attendees at a time. It is secure and cost-effective, with an easy-to-use intuitive interface. 

• GoToMeeting® offers options for meetings of up to 100 attendees, and can accommodate both internal and external participants. 
• GoToTraining® is a Web-hosted virtual classroom. Its desktop-sharing software enables users to present their screens to up to 99 oth­

er trainees via the internet in real time. 

To utilize these Go To services, please go to Virtual Meeting Services on the NRC Service Catalog to learn more. 

Skype is ideal for meetings among NRC staff. Attendees participate from their workstations, thus eliminating the need for a conference 
room. Skype can accommodate up to 250 attendees within NRC, including regions and resident inspector sites. Skype allows attendees to 
share documents and desktop views instantly. To schedule a Skype meeting, simply open Outlook Calendar, select the Home tab, and select 
New Skype meeting. Information on Skype may also be found in the NRC Customer Service Catalog In Resources & Quick Reference Guides for 
Skype. All NRC staff are authorized to use Skype. 
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Mallecia Sutton and Andrew Kugler, both frorri NRO, appear before the Commission at the Mandatory Hearing on 
the application for the Combined License (COL) to build and operate two new reactors at the Levy County site in 
Florida. The Mandatory Hearing on July 28th was the final step in the agency's Part 52 reactor licensing process. 
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NRC Dive~ Feud Results 
11!!!1!!11!1 RES 
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Starting from the 1st week in August up to the Diversity Day Celebrations on Augu~t 25, 2016, the Ad.visory Committee for African Americans 
(ACM) along with the NRC Chapter of Blacks in Government (BIG) held the NRC's 4th Annual Diyersity Games. In the past, the games were 
played in a Jeopardy-style format. This year, the format was changed to a Family Feud format. Eight teams battled for the gold. · 

The teams that participated in this year's NRC Diversity Family Feud: 

• AAA·et. al .. · ageDACAdemics 

• The Tactical Nukes 

• Last Year's Rads 

• League of Cunning Attorneys 

• Nuke Kids on the Block 

• RES American League 

• RES National League 

-, 

I 
l 
I 
I 

I 
J 
I 

i 
·I 

' . ' 
At the end of a grueling tournament, Nuke Kids on The Block came out on top as the first place winners, with Last Year's-Rads coming in second, l 
and RES National League y.,inning third place as welJ as th·e Sp!ritAward. · · · · · j 

ACM and BIG would like to thank the staff and EEO committees for supporting this event and we·took forward-to bringing some fun and-excite-- I 
ment to next year's event.. Be sure to check out the:SharePoint pages for A~M anp BIG for upcoming events. ' · 

1st Place - NUKE KIDS ON THE BLOCK 
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NRC Diversity F~ Results (continued} I 
~RES ~r···· ·- ... --· .... - . -·. -----·· . -· .. - -- . . . .... - . . . 
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Agency Expert Sharing Knowledge Through Online Learning 
" Christine Steger, OCHCO 

~,.,,..~ab~~,{~,'i&;}.,~-=-~-m ~~at'£&;;."",.4-"ff,f~n:';,,:;4f:'.> y '< 

\ Over the last several years, Rick Hasselberg, Sr. Emergency Response Coordinator in the Office of Nuclear Security and 
, Incident Response has shared his knowledge through the creation of online learning modules. Rick is one of the agency's i 

! experts in emergency preparedness and response and he has over 40 years of experience in technology training and ' 
: audiovisual production. 
I 

i Rick creates his videos using a variety of software products, but most of his training is conveyed via PowerPoint slides and : 
'a special software called articulate®, where he can synchronize his slides with animations, sound effects and video clips, 

overlaid with his own narration. His newest learning module, Things I've Learned and Wish I'd Known Sooner, is an excellent example of 
knowledge transfer. Rick feels "it is important to capture this information for our current and future employees, so they can obtain historical 
perspective and learn from what was done before and currently being done. I have found that using this short, concise presentation format 
makes the information more appealing to the learner, especially when spiced up with some audio and visual effects. Best of all, the learner can ' 
access the information at any time." 

Online Learning Modules: 

Continuity of Operations Awareness Trainir)g (iLeam COOP Training all NRC Employees) 

EROS PC-Based Training (Applicable to NRG HQ and Regional Reactor Safety Team (RST) members) 

EROS Remote Access (HTML-based version of EROS for NRG Site Team and State Officials in their EOGs) 

NRC and Fukushima Daiichi (How NRG responded to the Fukushima Events - Produced Nov. 2011) 

NRC General Response Training (Applicable to all NRC incident response team members) 

NRC Chronology and Team Liaison Training (Applicable lo all NRC incident response team members) 

NRC Communications, Log Keeping. and Turnover (Applicable to all NRG response team members) 

NRC Mu/Uple Events Training (Training on the NRC's new Multiple Events Response protocol) 

8§m2onse Technical Tools (RTT) (Intro to a new PC-based application for core damage assessment) 

RST Team-Specific Training (Required training for all members of the HQ Reactor Safety Team (RST)) 

RST Just-In-Time Training (For new RST members who are joining the team during an event in progress) 

RTM Refresher - Fukushima Daiichi (How the HQ RST responded to the Fukushima events) 

Things I've Learned and Wish I'd Known Sooner (A new NRG Knowledge Management presentation) 

TIA/FN Operations Center Farewell Movie (A look back at our TWFN Operations Center) 

Want to know more about what your Office or Region is doing with KM? Each Office and Region has a KM Cltarnoion and afili:11f 
Lead. Contact them to find out what you can do to further NRC's KM efforts. You can also contact Christine Steger, NRC's r1 Knowledge Management Program Manager. For additional KM resources and best practices, visit the J:SM..W.~bsltr. 
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The Big Red Word- EXIT 
Naeem Iqbal, NRR 

~~ .. ' 

In an Emergency, Could you find a Nearest Exlt?1 

In the event of an emergency how would you escape from your workplace or hotel? Do you know where U1e nearest emergency exit is? If the 
exit were too crowded, where would you go? Questions like these are ones that people should know the answers to, but often they do not. 
Knowing the answers to these questions could keep you safe during an emergency. 

Normally, a workplace or hotel must have at least two exit routes to permit prompt evacuation of building occupants during an emergency. Exit 
routes are located far from each other in case one is blocked by fire or smoke. 

Fire resistant materials with appropriate ratings separate exits. For example, a one-hour fire-resistance rating is where the exit connects three or I 
fewer stories of a building, and a two-hour fire-resistance rating is where the exit connects more than three floors. ! 

i 
I 

Exits are permitted to have only those openings necessary to allow access to the exit from occupied areas of the building or to the extt discharge.; 
Openings must be protected by a self-closing, approved fire door that remains closed or automatically closes in an emergency. 

Buildings are usually equipped with either a one-stage or a two-stage alarm system. When a one-stage alarm is activated. 
building occupants are required to evacuate the building immediately. In a two-stage alarm system, there is an initial alarm! 
to notify building occupants that the alarm has been activated and they should stand by for instructions. If the second i 
alarm is activated, occupants are required to evacuate the building. Accessible notification systems include audible 
alarms, visual alarms (e.g., strobe lights) or a combination of visual and audible alarms. 

Part of being prepared for an emergency means that occupants should be ready to evacuate the building, no matter the 
circumstances. Many factors can hinder a timely evacuation. Occupants may be unfamiliar with the building and its 
emergency egress routes. Personnel with visual impairment may be unable to follow exit markings or signage. If the area 
fills with smoke, even unimpaired occupants can become confused and disoriented. It is the responsibility of building 
occupants to become familiar with the notification system and ensure that it works for them. 

Know Your Way Out? 
Be aware of all the exits, in case you ·need one in an emergency. 

Do not use elevators during a lire emergency. An elevator might stop at the floor where the fire is or it might malfunction because of lhe fire. 
Use the stairs. Most elevators are programmed to return to the ground floor when a fire alarm is sounded. However, elevators designed for use 
by firefighters are key-operated and can be controlled by either building emergency personnel or the fire service. In some jurisdictions, such 
elevators are used to safely bring occupants with disabilities down to the ground level. 

For more detail on exit routes and related standards, see Occupational Safety and Health Administration (OSHA), Title 29 of the Code of Federal 
Regulations (CFR), Subpart E, "Exit Routes, Emergency Action Plans, and Fire Prevention Plans." 

In addition, building design must meet the requirements of the National Fire Protection Association's (NFPA) Code 101, "Life Safety Code2 ," to 
be considered in compliance with Subpart E of 29 CFR 1910. See a presentation on Subpart E of 29 CFR 1910, "Means of i;gr?ss." 

Many hotels and motels have done a lot to keep guests safe from fire. For protection from lire in a hotel, you must do the right thing in an 
emergency - take the time to become familiar with your surroundings and plan your escape in the event of a fire. You can educate yourself on 
fire safety and escape information by reading the NFPA hotel/motel fire safety guidance that is available at the following URL address: 
http://www.rict1mondgov.com/Fire/documents/HotelMotelSafelv.pdf 

Some studies have shown that children may not awaken to the sound of the5QJ()keal;:irm. NFPA emphasizes the need to continue planning and ! 

practicing home fire escape plans and to make sure everyone in a home can be awakened by the sound of the smoke alarm. To educate · 
children and for easy planning see NFPA's escape planning grid. This is a great way to get children involved in fire safety in a non-threatening 
way. 

NFPA Emergency Evacuation Planning Guide for People wit11 Disabilities provid.es persons with disabilities with appropriate questions to ask for 
an emergency evacuation when staying at hotels, motels, or visiting public facilities whether they are federal, state, local, or International. 

Erom the author. 
The purpose of my work is to protect public health, safety, and the environment in achieving the NRC regulatory mission. I combine fire protection engineering 
scientific knowledge, fire dynamics, and modeling techniques to support NRR fire protection licensing and oversight program for reactors. 

'Note that the contents of this article is for informational and educational purposes only as a service to the NRC community on the issue described. The information contained ,n t11is 
article may or may not be the most current c:Jnd complete. To educate yourself on this subJect, see open literature for more informiltion. 

'NFPA 101, "Life Safety Code," addresses those construction, protection, and occupancy featu1es necessary to minimize danger to Ille lrom fire, Including smoke, fumes, or pamc. and 
establlsl1es minimum criteria for the design of egress facilities so as to allow prompt escape of occupants from buildings or. where desirable, Into safe areas within buildings. 
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Redesigned Mentoring Program Site 
Karin Francis, OCHCO 
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OCHCO recently redesigned The NRC Mentoring Program SharePoint® site to be more user-friendly. With a click of a button, employees can 
access general information, articles, workbooks for both mentors and mentees, and the mentoring agreement. Aside from career development 
and growth, mentoring plays an important part in knowledge management and it is also part of succession planning. 

Employees are encouraged to go to the site (l1ttp:/ /fusion.nrc.gov/ochco/team/training/mentor/Pages/Mentoring.aspxl to search for mentors 
by viewing mentor profiles from the mentor list. Mentors can enter their profiles by accessing the site and clicking on the "Mentor Enrollment" 
button and following the prompts. More choices are offered in the newly expanded subject matter expertise menu. The site can also be 
accessed from the main NRC home page by clicking on the "Training" icon and then clicking on "Mentoring Program" under the "Staff 
Development" heading. 

Please take a moment to review the site and join the mentoring community if you have not done so already. For more information about this site' 
or mentoring, feel free to contact the Program Manager Karin Francis by email or telephone at (301) 287-0575. 
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Have a Meeting on the Move! 
Glenn Ellmers, SECY 

' " " ' ~ 

With the worst of the summer heat is behind us, autumn can be a great time 
to get outside and enjoy some fresh air - even while at work. 

'Walking meetings" are part of a new trend to help people get up from their 
desks and incorporate a bit of light exercise into their days. 

"A walking meeting is simply that: a meeting that takes place during a walk 
instead of in an office, boardroom, or coffee shop where meetings are 
commonly held," notes Harvard Business Review. "The best candidates for 
walking meetings are ones where colleagues are conferring on decisions or 
exploring possible solutions." 

A study conducted by the University of Miami found that "walking meetings, 
a simple modification of traditional seated meetings, were not only well 
accepted by ... white-collar workers but were easy to implement and feasible 
to conduct during regular working hours." The study, published U.S. Centers for Disease Control and Prevention, noted that "engaging in 
moderate exercise, which includes brisk walking, for as little as 15 minutes per day can add up to 3 years of life expectancy." 

NRC's Health Center Medical Director, Dr. Eileen B. Greenwald, observes, "Walking has a big impact on health even in small dosages. 
Both the body and the mind can benefit from walking, and walking at work can also help to improve work performance issues such as 
productivity and creativity." 

"The beautiful thing about a walking meeting is that the employee is not taking a break from work to go exercise - he or she is engaging 
in physical activity while simultaneously working," said Dr. Russell Clayton of Saint Leo University in Florida in Health.com. "These 
sessions can also have psychological benefits, such as increased job satisfaction and benefits to the organization, such as heightened 
job engagement." 

As Dr. Greenwald noted, walking isn't just good for your cardiovascular health. Stretching your 
legs and enjoying some fresh air while problem-solving can also immovP0 ptir _moon '-p;gmote 
better communication, and enhance creativity. 

This article offers tips on planning a walking meeting, with suggestions for the ideal size, planning 
a route, and dealing with challenges like noise, weather, and cell phones. There's even 
a TED Talk about the benefits of walking meetings! 

:; So give it a try. Your body and mind will thank you. 

'! 

"Both the body and the mind can 
benefit from walking,· says 
NRC's Dr. Eileen Greenwald. 



Vol. 12, Issue 9, September 7, 2016 Page 12 

Extra, Extra, Read All About the History of WASH-1400! 
Daniel Frumkin, NRR 

?':"* ,,,,,.,. • .,. • ..,, -.. -~- \,.;-""'' - ~ . - ' 

You certainly have heard of WASH-1400, the Reactor Safety Study, but do you know the history of the document? 
You would if you had attended the November 9, 2015, "KNOWvember'· lecture by Dr. Thomas Wellock - the NRC's 
Historian, and Dr. Robert Budnitz - renowned nuclear power expert. If you missed the lecture, you can watch the 
lecture in ADAMS at ML15348A211, and now you can read the NUREG/KM about the history of WASH-1400 at 
ML16225A002. 

This summer Reynold Bartel, a student from Florida State University, prepared a NU REG/KM on the history of 
WASH-1400 tilled, "WASH-1400, The Reactor Safety Study- Tiie Introduction or Rish Assessment to U 1e Regulation 
of Nuclear Reactors.'' With the help of Senior Fire Protection Engineer, Daniel Frumkin in NRR's Fire Protection 
Branch, Reynold navigated through NRC peer reviews, technical resources, graphics 
and publications to complete the NUREG/KM in less than three months before 
returning to school. 

~~·":~i' - ----~ill! 

This NUREG/KM is a primer on the history of probabilistic risk assessment related to 
nuclear power plants and the development of WASH-1400. Using Ors. Wellock and 
Budnitz' source material, Reynold formatted the lecture into a document that is easy ,... 
to access and also fills in some gaps for staff who may not be that familiar risk as­

sessment or with NRC history. (Want to see a simplified fault tree or Boolean algebra? Check out page 13. Did 
WASH-1400 predict the TMI accident? See page 37.) 

Creating the NUREG was a great experience for Reynold, which left him with a good impression of risk initiatives 

I 

used in the nuclear power industry. Besides the necessary background research needed to create this NUREG, Reynold gained valuable profes­
sional experience while collaborating with subject matter experts. 

Knowledge Management at the NRG depends on not only remembering what happened, but also wl1y it happened. This NUREG/KM takes the 
work of many and compiled it into an accessible knowledge management resource using one of the oldest and most effective methods for 
knowledge management - the written word. 

If you would like to hear more about how this NUREG/KM was developed or would like a paper copy of the NUREG contact P.sll..! 
iel.Frµmkin@nrc.gov. If you have ideas for knowledge management contact Christin.?,.St(ller@inrc.~Q)!. 
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Benefit Night - Fuddruckers of Rockville I 
NRC Chapter of Blacks in Government 

' 
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Diversity Day - continued from page 1 
9. - ,nf "~ ,' ~'"' :Zd;1j,;;~t"0~~~~-J."-~~1~~~ ~ 

Tony Barnes of SBCR served as the Master of Ceremonies, Carol Walls of SBCR 
performed the National Anthem, accompanied by a Military Color Guard from 
the Joint Forces Headquarters National Capital Region, and NRC's parade of 
flags from around the world. Ms. Kimberly Gaskins, accompanied by guitarist, 
Osiris Siurano, both from NMSS, performed the song, "Imagine." The Persian 
Dance Group from Rockville, Maryland performed cultural dance routines and 

Diversify Matters 

there was a musical performance by the young talented santur players. The grand finale included a flash mob choreographed by Prisna Ander­
son which drew members from the audience, including Commissioner Baran, dancing to the song, "Black or White." 

Shelbie Lewman, OGC, received the SBCR Director's Award for supporting diversity and inclusion activiti!=!S across the agency. 

In addition, EEO advisory committees and the employee resource groups.displayed cultural exhibits in tl1e TWFN exhibit area. SBCR wants to 
offer a special thanks to all who volunteered their time to make this year's program a very memorable event! 

NRC Group Special Act Awards · 
Lindsey Redden, OCHCO 

' t,9 0:if ,ti'\;11:;0•;v,,.0t'~t'\ J~'fo~--lj'/11~)~;~~-

The Agency recently awarded approximately 750 Special Act awards to GG staff through the NRC Group Awards process. Offices submitted nom­
inations for agency-wide team accomplishments that met the criteria for a group special act award as set forth in Management Directive and 
Management Handbook 10. 72. A panel of senior managers representative of offices across the agency, along with a representative of NTEU, 
reviewed and approved each of the following 31 group awards: · 

State of the Art Reactor Consequence Analysis - SOARCA (RES) 
Rulemaklng Tracking and Reportjng (OEDO) 
Centers of Expertise Working Group (OEDO) 
Project AIM Team (OEDOJ 
Common Prioritization and Re·Baselining Working Group (OEDO) 
Special Inspection Team (RGN IV) 
Arkansas Nuclear One 95003 Teain (RGN IV) 
Insider Threat Program Working Group (ADM) 
Response to Staff Requirements Memorandum COMSGB-15-0004 (ADM) 
Contracting Officer's Representative Process Standardization Initiative Integrated Project Team (ADM) 
Watts Bar Nuclear Plant. Unit 2 (NRR) 
Proposal and final rule of the 10 CFR 50.46c (NRR) 
Operator Licensing module of the Replacement Reactor Program System (NRR) 
SHINE Medical Technologies, Inc. (NRR) 
Modernizing the NRC regulatory framework for Digital Instrumentation and Controls (NRR) 
Mobility Project (OCIO) 
South Texas combined license uncontested proceeding (OCAA) 
SHINE construction permit proceeding (OCAA) 
Response to Staff Requirements Memorandum SECY 14-0088 (NSIR) 
10 CFR Part 50 Appendix E (NSIRJ 
C&D Technologies in Blue Bell, PA {NRO) 
South Texas Project Units 3 and 4 Combined License Team (NRO) 
PSEG Inc. Early Site Permit project management team (NROJ 
10 CFR Part 35 final rule package (NMSS) 
Web-Based Licensing System (NMSS) 
NUREG-1927, Renewal of Spent Fuel Dry Cask Storage System Licenses and Certificates of Compliance (NMSS) 
Geologic Repository at Yucca Mountain, Nevada (NMSS) 
Cyber Security at Fuel Cycle Facilities (NMSS) 
Non-Military Radium Sites (NMSS) 
Seabrook Alkali Silica Reaction Team (RGN I) 
Licensing Support Network (SECY) 

Congratulations to everyone! 

~·*Offices in parenthesis are the sponsoring office** 
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Helpful Applied Cyber Knowledge (HACK 2016), seeks to increase the knowledge of all technology users to be aware of the impact of 
potential threats they may unknowingly face as a result of their activities on their connected devices at work and at home. Short briefings 
and presentations by internationally renowned speakers will include information on global cyber vulnerability, protecting yourself from 
social engineering, and privacy in social media world. 

NATIONAL CYBERSECURllY 
AWARENESS MONTH SEMINAR: 

Highlighted HACK 2016 Speakers: 

II"~'. r ., . V.S. Subrahmanian is a professor in the Department of Computer Science, director of the Center for Digital Inter-

, , . ; ·~ . . . . : national Government and co-director of the Laboratory for Com:utational Cultural Dynamics, at the University of Mary-

. · · \e -'-'. laod. Receotly feat"'" oo NOVA "15 Yeara of Te,m,· fo, his lmpmssh,, wo,k wUh STONE softwam to aoaly,e lethalll:, 

• ~ J of terrorist organizations, he will give insight on behaviors linked to cyber-vulnerability. 
'\.\ 
/./ 

. Jennifer Golbeck is a professor in the College of Information Studies, Affiliate Associate Professor of Computer Science, 

and Director of the Social Intelligence Lab at the University of Maryland. Dr. Golbeck is passionate about the human side of 

cybersecurity and will provide perspectives on social networks. She travels the world speaking about this topic. 

Thomas H. Barnard is the Principal Attorney at Ober I Kaler. former Assistant United States Attorney, and Army officer. 

With over 20 years of dedicated military experience, Mr. Barnard will bring new ideas on recognizing and responding to 

social engineering risks. 

More speakers will be announced and the final agenda will be published soon! 

Attend any or all of the presentations at HACK 2016. Light refreshments will be provided in the exhibit Area where industry representa­
tives will be available to answer questions, provide hands-on demonstrations, and "take-aways." 

We look forward to seeing you at HACK 2016 on October 191
h, 2016! 

I ~ , r , ,• " ti' ,r ,'ll 
, ~,,,.. ·,." ~ t,. '~~--·. ,, \',, /1. 'k~~ 
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IT Project Management ... Simplified! 
Behrouz Golchane, OCIO 

,.-~\'.rt,l:;.'~"'~1.:-!,,l~-t -: r: '!-r.. ~t, 

OCIO has been working hard to improve IT project management processes and guidance. We looked at feedback from across the agency on the ; 
current project management methodology (PMM) and considered the externally driven management oversight requirements (such as those con- i 
tained within the Federal Information Technology Acquisition Reform Act (FITARA). Our goal is a simplified and streamlined process, with sup- ' 
porting toolsets and resources that will better meet agency needs. 

Available now are PMO Central and PMM 2.0, which will help arm our IT project managers with the necessary guidance and information to suc­
cessfully manage IT projects at the NRG. PMO Central (available at hi!P...:LL'..PMOcentral.nrc.gov) is the first stop for general information for IT 
project managers. PMO (Project Management Office) Central offers a central hub for project managers to learn about tools, best practices, and , 
developments i~ the NRC IT project management community. It also provides users access to project management services offered by OCIO an_d i 
a direct link to the materials provided by the IT project management community of practice. The site also connects users to internal and external i 
guidance supporting IT project managers' ongoing education and skills refinement. J 

r--·--- ----··· ·- -------·· ··-
--PMO- PMM2.0 

CENTRAL 
IT Project Management ... Simplified! 

AVAILABLE NOW 

t.~~-i~~--; __ ,~-~-~~,,-~=c• :' · ,; . _ _ _______ _ 

PMM 2.0 (available as an NRG application from the internal 
homepage or found at http://pmm2.nrc.gov/PMM) is a 
unique and exciting new toolset that serves multiple purpos- , 
es tor the agency. PMM 2.0 provides a centralized source ' 
for guidance, which is tailored to the unique attributes of 

Our team hopes that the staff will be excited to leverage the valuable tools available from the PMO Central and PMM 2.0 sites. To schedule a 
demo, ask questions, or provide feedback, please email the team at PMOCentral@nrc.gov. 

------,1 - -
,-......= - l ~;:~j~ 

-~-­
:,/· 
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Fire Protection Engineers Protect People and Property from Fire 
THE BEST KEPT SECRET IN ENGINEERING 

Fire protection engineering is a unique profession that focuses on protecting people, property, businesses, and the environment from the harm­
ful and destructive effects of fire and smoke. Using knowledge of physics, chemistry, mathematics, engineering, and technology, Fire protection 
engineers perform a wide range of roles that make the world safer from fire. Most often, fire protection engineers find themselves working 
alongside architects and building owners, adding to a building's design and recommending ways to meet the project stakeholder's never-ending 
desire to build "a safe building·· at a cost-efficient price. 

Fire protection engineers may be involved in numerous tasks, including the design of fire protection systems for high-rise building and industrial 
complexes; analysis of the level of fire protection in commercial or residential buildings, nuclear facilities, and aerospace vehicles; and the re­
search of fire propagation, detection, and suppression. In ·each of these cases, the fire protection engineer needs to be competent, using state· 
of-the-art procedures in analysis and design techniques, including computer modeling for fire prediction. Fire protection engineers analyze how 
building are used, how fires start, how fire grow, and how fire and smoke affects people, building, and property. Fire Protection Engineers are 
also employed as fire investigators, Including such very large-scale cases as the analysis of the collapse of the World Trade Center. Fire protec­
tion engineers also work in the field of research and development of wildland fire behavior and wildland-urban interface fires. 

,---··---· ----··-- ---.. .-. 

ILLINo,s iNsti-rure"'t 
OF TECHNOLOGY 

In 1903 the first formal four-year Bachelor of Science degree program in Fire Protection Engineering in the U.S. was initiated at 
the Armour Institute of Technology (later becoming the Illinois Institute of Technology (/IT)). The /IT program was discontinued 
in 1985, but during its 82-year histo,y, it produced over 1000 fire protection engineers. University of Maryland, College Park is 
one of the few places in the word where a Bachelor of Science degree in Fire Protection Engineering can be obtained. Its pro­
gram was established in 1956. 

A fire protection engineer fulfills a broad range of duties, all of them in some way related to fire, potentially helping saving lives and helping to 
stop potential catastrophe. This can range from designing fire protection for a space station, to protecting treasures such as the U.S. Constitu­
tion, to ensuring that the occupants of a high-rise building are safe from fire, and regulating fire protection at commercial U.S. nuclear power 
plants (Ml16265A002) and fuel cycle facilities, to protect the public, health safety, and the environment. The rapid worldwide acceleration in 
the growth of science and technology are opening up vast new opportunities and demand for uniquely trained fire protection engineers. Fire 
protection engineers have always been in great demand by private consulting engineering firms; federal, state and local governmental, agencies; 
local fire departments; local building code officials; the chemical and petrochemical industry; hospitals and health care facilities; large corpora­
tions; the insurance industry; fire equipment and systems manufacturers; research and testing laboratories; educational institutions; and the 
entertainment industry. 
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Organization of Agreement States Hall of Fame Award Recipient Jim Lynch 
Christine Lipa, R-111 Division of Nuclear Materials Safety 

(b)(6) 

Hall of Fame Awardee Jim Lynch ... l(b_)_(6_) __ ..., 

1:~·~};;.·~~ij,f ·1--·~ ·:!·=7-":'"'."'1- ... . ·0·<:,~ • ..,,,. ""; ~ - • 

On August 23, the Organization of Agreement States (OAS) honored.Jim Lynch, the Region 
Ill State Agreements Program Officer with their Hall of Fame Award. This was during the 
OAS Annual Conference in Denver, CO. It was a very exciting event for those in attend­
ance who have come to know Jim well over his 35 years of government service with the 
NRC._ It was a big surprise for Jim and it was an added bonus thatl(b)(6) !hap-
pened to be in town for th~ week and was able to attend the presentation. The OAS cited 
many specific accomplishments of his early career as an NRC materials inspector and 
materials license reviewer and his role for the past 24 years as the state agreements 
program officer, The award presentation cited Jim's vast knowledge on materials Issues, 
his willingness to assist whenever called, his strong support for the Agreement States 
program, and the IMPEP [Integrated Materials Performance Evaluation Program] process, 
as well as his calm, mild-mannered demeanor, which has made him a great asset to the 
NRC . .Jim stated that he was 'honored and humbled to receive the award." It was a very 
special occasion for the awardee and for the NRC. Congratulations, Jim! 

Upcoming Events I 
J;rM:~f~tii·t~sm~;s;;;.w~ 1~.Jkal<fj; ·: t~,~ w di1t ;~ ~ ;,; • "'~f "'t~i ·"' 

U.S. NRC Veterans D~y Celebration 
November. 1, 2016 - 1 :QO EST · 

TWFN Auditorium 

-,,_,,,,,...,,...---.-- ·- ... -- . -
2·9.rn._AN'N UAL R.E'G U LATO RY 
INFORMATION COl:JF~RENCE 

MARCH 14--1.6: 
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Diwali Celebration 
~y~~~{:iyr;''k~'L~~~~·}i~~Wb.~~-..i~~~~, 

(;ELEDRA.'I'ING. THE 

• ~IJLTUHE OF INDIA • 
Lead us front Untruth to Trutl1, fro1n .Darkness to Light 

.,.-------------------- ~·-------·--- --------------------------·------~--------
LET'S MEET AND HAVE A FUN-FILLED CELEBRATION 

Delicious Indian Savories/Sweets, & Indian Classical Dance 

WHERE: TWFN AUDITORIUM 

WHEN: Tuesday, October 25, 2016; TIME: 11:30-12:30 p.m. 

PLEASE RSVP BY Oct. 14, 2016 - $ 20 per person (Cash Only) 

[Limited Seats/Tickets] 

(You can bring your own lunch - if you wish] 

RSVP CONTACTS ARE: 301-415-x 

l(b)(6) I 

' !(b)(6) 19-16-2016 
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Changes to CSRS and FERS Retirement Training 
Dennise Orlando and Elaine Raphael, OCHCO 

'Jlj:'.t,_~J;t,_j~-~',,t~;§:?s'~~,1'5.-~i!1.-~~-ji}~'f,{""*~ <J,; """ • .. ,,~-.~ •-,,-
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The Office of the Chief Human Capital Office, Human Resources and Training Development (OCHCO/HRTD) recently announced the following 

changes to the retirement training and resources available to staff. These changes improve the agency's ability to provide all employees, 
regardless of their location, access to retirement and financial planning advice in a timely, cost effective, and equitable manner. 

Improved Retirement and Flnancial Planning SharePolnt Site: A new Retirement and Financial Planning Resource Centes SharePoint® site 
provides staff access to a comprehensive list of retirement and financial planning resources, including ilearn resources. EAP financial plan­
ning resources, benefits information from HROP (Human Resources Operations and Policy), and links to internal and external websites. 

New Agency-wide Financial Planning Seminars: Beginning CY 2017, OCHCO will offer two annual agency-wide financial planning seminars in 
April and October to provide employees access to current financial/retirement planning information. Dates and information will be posted on 
the new retirement and financial planning Share Point site. The sessions will be broadcast to the regions. 

Changes to Classroom PDC Pre-RetirementTraining Courses 

Effective October 1, 2016, CSRS and FERS pre-retirement training now consist of 1-day classroom courses (FERS Retirement Plan­

ning [ilearn 10_249145] and CSRS Retirement Planning [ilearn ID_ 249146]) focusing on Federal Retirement benefits, Social 
Security, and TSP. 

The financial planning information once available via classroom training is now available on the new retirement and financial plan­

ning SharePoint Site; thereby allowing regional employees and TIC employees unable to attend classroom training access to 
this valuable information. 

The maximum class size for all retirement training courses at the PDC rose from 36 to 40, to accommodate employees on the wait­

ing list. However, local fire ordinances limit PDC classroom occupancy to 40, thereby prohibiting non-NRC employees from 
attending class. 

Retirement Training in the Regions: Regional offices will be able to receive via VTC the 1-day CSRS and FERS pre-retirement classes, thereby 
reducing regional training costs and eliminating the need for training travel. Regional staff should contact their training coordinator for infer· 
mation regarding training delivery dates. 
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30 Years of Service 

Robert P. Carrion Karen G. Chapman Miriam L. Cohen 
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Christina Antonescu Me·rrilee J. Bailie Michelle R. Beardsley 

Brian J. Be11ney Jerome R. Bigone~s · Barbara_ H. Blount 

Douglas A. Broaddus Andrew C. Campbell Doris Ghyu 

Steven D. Cochrum Grace Cowan David L. Decker 

Scott C. Flanders Ronald K. Frahm, Jr. · Rani L. Franovich 

Vincent G. Gaddy Dennis J. Galvin William C. Gleaves 

LeeE Harmon James R. ·Heck IV -Cheryl B. Khan 

Michael F ._ King Edward C. Knutson Michael C. Layton 

Eric J. Lee Walter C. Leschek Eileen T. Lo· 

Clinton D. McGill Alicia J. Mullins Cynthia E. O'Daniell 

Steven K. Orth Muhammed M. Razzaque Maria E. Schwartz 

John P. Segala Steven W. Shaffer Patrice A. Shaughnessy 

Chia-Fu Sheng Beth E. Sienel David L. Skeen 
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Marvin D. Sykes 

Nicholee G. Valentine 

A. D. White 

Peter L. Appignani 

.. Javier M. Brand 

justine M. Devries 

Rocky D. Foster 

Robert Q. Hardi£#~ 

Carolyn L. Lauroh 

Kevin A. Mangan . 

.Duane W. Schmidt 

Michael 0: Waters 

Stephen M. Bajorek 

Cynthia S. Barr 

Christine M. Briggs 

.John W. Davis 

Tiffany G. Fields. 

Eliezer B. Goldfeiz 

Jeffrey Herrera 

25 Years of Seryice (continued) 

1. 

Torre M: Taylor 

Mary E. Walsh 

Jacob' Zimmerman 

20 Years of Service . 

James b .. Beardsley· 

Michaei A. Brown 

Frank J. Ehrhardt 

Marvin S. Freeman 

J0~!3Ph M .. Kelly, 

Jonathan M. Lilliendahl . 

Kathleen F. O'Donohue 

. Ne·cota L. Staples 

Andrew Welkie 

15 Years of S.ervice 

Tiffany M. Barclift 

Terrence G. Barry 

Phillip 'Ct Capehart 
-, \. 

J9hn A. Ellegood 

Rhea G. 'Flanders 

Brian K. Harris 

Coleda A. Holston 

Robert L. Tregoning 

Charles B. Watkins II 

Cindy K. Bladey 

Kelly D. Clc;1yton 

Rodney J. Fanner 

Andreas S. Goldau 

Andrec=1 L. Ko9k 

Joan Mallon 

Eric T. Riggs 

Christopher S, Tripp 

Martha C. ·Barilias 

William H. Blaney Ill 

Ma·n.uel G. Crespo 

Kimberly Ann English 

Michelle Garza 

Raul Hernandez 

Ghristopher A. Howells· 



15 Years of Service (continued) 

Joann S. Ireland 

Evan M. Jones Ill 

Molly J. Keefe-Forsyth 

Daniel L. Livermore 

Matthew W. McConnell 

Frank L. Pavlechko 

. Christine L. Pineda 

Alison L. Rivera 

Otis.J. Smith 

R9bert M. Taylor 

Nicholas A. Valos 

Kendra L. Wright 

Bernaoette-H. Abeywickrarna 

Dennis W. Andrukat 

Benjamin G. Beasley 

Maria S. Brown 

Thinh· Q. Dinh 

Eugene Eagle, Jr. 

Gay Dawn Forder 

David M. Furst 

Feliz E. Gonzalez 

Mauricio Guiterrez 

Dan V. Hoang 

Ata lstar 

Joshua Kaizer 

Andrew B. Johnson 

Susan L. Jones 

Vincent S. Klco 

Barbara A. Martin 

Paul Meyer 

Francis P. Peduzzi 

James T. Reece 

Achyutananda Roy Choudhury 

Elise Ann Striz 
\ 

Mark A. Thompson 

SallyL Wilding 

Caroline L. Zabrucky 

10 Years of Service 

Brannen J. Adkins 

Jonathan A. Barr 

Ilka Tamara Berrios 

Everett T. Byre 

Brian C. Doan 

Christopher J: Even 

Mohammad P9rsaty 

Steven M. Garry 

Nathan E. Goodman 

Susan R. Hayden 

Kenneth S. Hussar 

Richard A. Jervey 

John C. Lai 

Deborah W. Johnson 

Janine F. Katanic 

Leslie Y. Liu 

Nicole D. McClain 

James G. O'Driscoll 

Reinaldo Picon-Colon 

Patsy K. Rin~r 

Osiris Siuran9 

Travis L. Tate 

Paulette A,. Torres 

Linda Williamson Wray 

Melissa .L. Zudal 

Denise E. Anderson 

Samuel Y. Bazian 

John V. Bozga 

Nari-Pin D. Chien 

Thomas A. Dunn 

Monica L. Ford 

Kendra K Freeland 

B!3hrouz Golchane 

Ravinder P. Grover 

Betty J. Hitchuk 

Nadja lsakovic 

Frederick Kevin Jones 

Matthew C. Learn 
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Erika A. Lee 

Thomas J. Marenchin 

Keith W. Miller 

Garrett A. Newman 

Jigar J. Patel . 

louri G. Prokofiev 

Edward W. Robinson 

Tarun C. Roy 

John L. Saxton 

Brian L. Sentz · 

Eugenia Shyu 

Seshagiri Rao Tammara 

Darrell A. Todd 

Gregory R. Trussell 

Milton 0. Valentin~Olmeda 

James Webb. 

Yuken·Wong 

Michael E. Ziolkowski 

10 Years ofService (con_tinued) 

Sarah L. Lopas 

Amanda M. Marshall 

Johari A. Moore 

Amanda J. Noonan 

Nicholas E. Peterka 

Jessie M. Quintero 

·Jay E. Robinson 

Adam M. Ruh 

Alina Schiller 

Atif A. Shaikh 

Jo~hua M. ·Spicka 

Renee C. Taylor 

Frank P D Tran · 

Alexander Tsirigotis 

Joseph P. Viera 

Duane E. White 

Diana Woodyc.1tt 

Timothy Lupold 

April L Mcllwain 

_Charles E. Moulton 

Carleen J. Parker 

Laurie H. Pinkham 

Carmen A. 'Rivera 

Robert G. Roche-Rivera 

· Carmel Lynn Savoy 

Christian B. Scott 

John E. Shea 

Robert Sun 

Rajalakshmi Thaivalappil 

Nicholas G. Trikouros· 

Eduarqo D. Uribe 

William H. Walls, Jr. · 

Joseph H. Will.is 

Matthew R. Young. 
( 
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The Officer of the Chief Information Officer {OCIOLand Information Security Directorate.(ISD) hosted HACK 2016: National Cybersecurity 
Awaren~ss Month (NCSAM) Seminar on October 19 . 

The seminanvas well received with ciose to·200 participants over the course of the day, and.was the most well attended NCSAM seminar in the 
past three years: . 

Spl:!ake~ from outside th.e NRG captured the participants with their unique insights, opinions, and infc:>rmation on cybersecurity, whil~.ven~ors1 
discussed inaustry trends. The participants walked away with increased awareness and understanding of the role of cybersecurity in their lives 
and.steps they can take to protect themselves at work and at home. · 

OCIO and JSD would like to thank NRC staff for supporting this event~ and OCIO looks forward fo continuing to provide NCSAM events in the future. 

" Speaker,_ ProfessorVS Subrahmanian from University of 
Maryland on Behaviors Linked to Cyber-Vulnerab/lity 

Participants .discussing current tends with industry vendors. 

Speaker, Beal! Houser from CMS on the Beneficia,ry Speaker, Professor Jennifer Golbeck from University 
.... ..... ..-------------.......,,=='-'-U~11o.1<,1· urly Fry.Conundrum. 

Data Protection Initiative. 

(b)(6) 

Subject MatterExpen Panel: Cyber Crimes and Security­
Trends (from left) Mike Orticari from MAR Inc., Tpny Gaidhane 
from Boaz Allen Hamilton, Thorne Graham (OCIO), 
Mike Mangefrida(OCIO), and!(b)(6) lOIG). 
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Women of Color Career Athievement Award Recipient: Andrea Veil · 
~ES 

• • • ·" • - 1" - • ~- ,• ,.~ .... - ~: .. -~.. •-,.. r ................ _ """ ......... .,... ... ~-.:,"""',"''" · ,.· ~ .. 1~-. 
On October 17, 2016, the Women of Color STEM conference awarded Andrea 
Veil with the Careeri\chievement Award on her accomplishments in the Federal 
government. This was during the annual Women of Color Stem Conference 
held 'in Detroit, Ml. Mrs. Veil is the first African-American to be appointed as the 
Executive Director of the Advisory Committee on Reactor Safeguards. The 
Woman of Color STEM Award celebrates the diversity and accomplishments of 
women in science, technology, engineering and mathematics. Andrea started 
her career at the NRC in 1992 as an intern in NRR, and has held various 
progress'ively. more responsible positions during her tenure here. The award 
recognized her dedication to the missl.on of protectin,g pub!ic health and safety 
and the environment. Mrs. Veil has over 30 mentees and has touched the lives 
of many more. Congratulations, Andrea on this significant accomplishment! 

. ;_. I .. I ,.-;.-,- " . ' 

. ~ (Nl!G'SK.~OWLBDGP. ,t\NAG=~r1:~~qF~~· 

. . K _ ··11Y1entorir19 Even·t 
Mentori11g·a~~t Practices-anq G~oupF,Ja~ll Ment9~ing, 

·We~nesd~y, N·ovember 16, 201 ~ • .1 o:_()"0)11 :3~ ·a:m· -. TWFN A_uditqritun 

The Mentoring Program, in collaboration with the KM (Knowledge Management) Program, is sponi,oring a Knowvember learning event on 
Wednesday, November 16, from 10:00 a.m. to 11:30 a.m., EST. This panel dis_cussion wilf be available to headquart~rs_ employees, the TTC, 
ahd the. regions via VTC. The first portion ofthe event (10:00 a.m. to ·10:30 a.m.), will involve a panel discussion moderated by Jody Hudson, 
Deputy Director, OCHCO entitled: Mentoring Best Practices: l?erspectives from Mentors and Mentees, followed by 10 minutes of questions and 
answers, from 10:30 a.m. to 10:40 a.m. 

The second half of the program will begin at 10:45 with two sequential group flash mentoring sessions. The topic of the first session is 
.• Mentoring - how it can be effective during times of change. The second group flash mentoring session will take place from 11:10 a.m. to 
11:30 a.m. and the topic Is: "Knowledge Management and· Mentoring; how these topics are .inter-related," Headquarters employees who are 
not panel members or mentors at this event can register in iLearn to participate, iLearn Seminar 1D_294156; scheduled offering #695293. TIC 
and regional team members can- use sign-in sheets (class rosters) which can be sent to the PDC for recording in ilearn. For more information 
regarding this event; please contact Karin Francis or call (301) 287-0575. We hope that you.will join us! 
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RES Sem'inars on Sever~·Ac¢ident Offsite Consequerace Modet"ing . 
. . S_alman Aaq,. RES 

: • ':,'" ~ ~rec'" 'i"J,%''.f:~r/~t ~ ""'i ~~ ; ;.<~~~~,.,~~})i't**'t;;.; ~~1k1 •t; -~~-(f -~~',_)~y,,~1 :,~, :'t'~ili~~t:";~;gg; ; ; 

During 2017, Ttie Office of Nuclear RegUlafory.Research (RES), Division of Systems Analysis, Accident'Analysis Branen (AAB) is planning to offer 
l,everal seminars on severe accident o~ite consequence modeling. NRC uses two specialized-computer codes to analyze severe accidents and 
'offsite conse~uences. The first ·code! [vlELCO.R, us"es informatiqn about r~actor systems, components; fuel contents. tjperating history, and 
emergency operatiqnal procedures-to model accident progression for an accide11t scenario and computes source terms and release timings. 
The sec<:>nd, the MELCOR:Acc:ident'Consequence Coilf Sy~tem {MACCS) ui;;es th.ose source terms along with site-specific weather, population, 
and ecpnornicdata to model atmospheric:transport.a)ld "dispersion ofreleased radiOllUClides,_publiC p'[otective actions, exposures, and health 
effects to:compute oftsit~ cb1sequences in i:erms ~f earlyfatality risk and IOT)g,term cancer fatality risk as well as land contamination and 
economic costs. The'series of seminars wiWcommunicate and discuss severe accident offsite consequence analysis as a follow-on to the severe 
accident progression and sourc:e term series presented last ye'ar by the Office of ·New .Reactors (NROJ. The NRC, industry, and the international 
nuclear researdn coinmunitie.s use MACCS toinode.1 offsite pubHc health, environmental, and economic consequences. RES staff works 
together wlthcother offic.es,on the use,o(consequence a.nalyses_wi~hin the· NRC regulatory tra;mework. 

- • <·,' .' ' k • • • ' 

The flrstsemiriar on "offsit~ ernerg~n;y r~sponse modeling' using MACCS'.' was held on September 21, 2016, with assistance from the Office of 
Nuclear Security and'l11clde11t'Resj)onse.(NSIR). MACCS can tie used to quickly cornpµte the risk associated with different protective action 
irtrategies and otfier :cpnsequ~n~e~ M radiological releases. These reii9its are ve.ry helpfufin '.making better regulatory decisions and in 
evaluating long term environmental impacts .. Patricia Santiago, AAS.Branch Chief,startedthe presentationwith .. an introduction to the series of 
planned seminars .. The first speaker was Randy Sullivan, receritly retired from NSiR:.who presented t_he history of regulatory framework in 
eniergency preparedness. Todd Smith of NS1f1 presented the regulatory purpose of Evacuation Time Estimates (ETE) and recent developments 
ih modeling .ETEs. Salman Haq, AAB, presented,accident progression scenarios that can lead to offsite responses such as state-issued 
<1vacuation ord~rs. Alan Bririsedrom the Cc:irnmonw.e.alth of Pennsylvani'a Emergency Management Agency (PEMA) .presented State 
responsibilities-during 81J event: Finally, M~ttD~nnis; MB, tied, these preientatiohstogether, anci expiained.how emergency response actions 
are mod~tled in MACCS alorig with,s64rce teri'n,.weathe(, population data,.and dosirrietryto qompute risks to the surrounding population. During 
.the lasfnour, the at1dfenc!3 eng$ged In a lively discussion with the panel of presenters. ·the seminar was recorded and will be available to the 
NRCsti;iff as part of the RES Knowledge·Management Rrogram. · · · . . ; . 

The n(:}Xt'.seinln~fison economic consequenc~ rnocielirig using:MAC_CS arid is planned for February 15, 2017, from 1:00 - 4:00 p.m. at 3WFN, 
Room 1C03. · · . . > . ·· · · · ·. · ' · : · · . : .· ,< · ; · • . ,· · . 
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ADM Gives Back 
~ADM 
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The Office of Administration (ADM) is partnering with 'the l6cal Manna Food Center in Gaiti,ersburg, Maryland, to assist In addressing childhood 
hunger. Specifically, when learning that Manna needed assistance with providing hungry students with healthy food for weekends when school 
meals are not avallable to thein, ADM's l(b)(6) · f1ad an id~. · · · 

~pproached her management and s4ggested that ADM put together a team to help Man~a m-eet their missipn. In the ADM-Manna 
partnership, Manna provides the food, ADM P,rovides the volunteers to stuff "SMART Sacks," and the schools provide the representatives to 
make sure that the for)@~es rome With the students. SMART Sacks include whole grains, low. sodium.canned vegetables, lean proteins, and 
healthier snack Items b 6 and.her ADM co-organiz~1(b)(6) ~ee this as a win-win effor~ That is, the ADM team has a great 
time assembling the sacks, and they are able fo help Manna meet its mission-of "ensuring.that hungry children in need of a SMART Sack filled 
with kid-friendly food, get one every Friday." Marina identifies the children through the Montgomery County p·ublic school free and reduced-price 
meal program. · · •· · · · · · 

ADM looks"forward to expanding its part. nersnip with Marina in-tl1e coming months by raisi11g funds through. the Combined Federal Camraign 
CF #?302 . T erJrn mor a o t how y~u, can .help ADM in these important activities, pleflse contact !(b)(6) _ 

(b)(6) _or visit Manna's we.bsite: www.mannafood:org. -------. ........ ----

(b)(6) 

(b)(6) (b)(6) 
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MCan You Hear Me Now?" Tips for Better Teleconferences I 
Daniel Frumkin, NRR 

~Mfi .~M:~¥':'11",,:t,E~~:r?:.tr,IT:~:~, 

Tips for Better Teleconferences 

Make sure everyone G) Ensure new speakers can be heard. 
Ask if people can hear periodically. 

can hear. Help remote attendees troubleshoot 
audio issues. 

Have a way for remote participants 

l to reach you during a meeting. If \he 
Have a "Life Line." lines r,a up or there are problems 

with the service - remote 
participants need a 'lifo ~ne." 

Give your name, title and 

Announce who is t organization when }'OU !~st speak. if 

speaking. 
remote attondees have interpreters, 
all speakers must identity themselves 
every limo they speak. 

g p g g, 
Skype for Business (which is abbreviated as Skype4B), has changed the 
way we meet at the NRC. But has anyone received training on how to hold 
a teleconference? Probably not. This article includes tips to improve 
teleconferences. This article will go beyond the obvious tips, such as 
testing your equipment, making sure the room is quiet, having a dedicated 
speakerphone (Po/ycom), not shuffling papers near the phone, asking 
attendees to mute their phones, etc. 

First, when you lead a teleconference meeting you have an important role 
to support all attendees. Not just those in the room, but also those on the 
phone. Providing support for all attendees can be difficult because you do 
not have the benefit of seeing their body language. You have to ask how 
tilings are going. O~en. Initially at the set up, you need to mal1e sure 
everyone can hear. Then, with each new speaker, you need to poll those 
on the phone to verify that the remote attendees can hear. Not every time 
someone in the room speaks, but certainly, the first time they speak. If 

Other lips: Tes: your eqlipment. Don't intem,pl. 
Have a Qlret room. HandW.s shou!:l be llVll.'labic for 
No nolso no;ir phono. mmolo otlcncloos. 
Noo-speakets shoul'J be on rrute. Recap topics and exp!a'n nc'1 steps. 

you do not want to query the "line" with each speaker, you may want to I 
ask speaking participants in the room to come to the phone or microphone. 

Start on woo. If call quality is poor for a remote attendee, the attenaee with poor quality 
should try to call back or call from a different phone. If all callers are 
having call quality issues, then the meeting organizer should call back in. 

Second, seasoned teleconference leaders also have a "life line,· that is, a way to reach them during the meeting if there are connection Issues 
beyond the conference line itself, such as when callers cannot connect at all, or if the bridge line is full. This is not to suggest that 
you provide your personal cell phone information in the meeting announcement, but you might have your work phone forwarded to your cell 
phone so that you can be reached directly during the teleconference. Another option would be to have a laptop with your work email available 
in the meeting room, so that remote participants could email you about connection issues. If you are using GoToMeeting, participants can use 
the messaging system or "raise their hand" in the GoToMeeting system. At the very least, make sure that staff answering the pl10ne has the 
teleconference information and know how to reach the teleconference leader. 

Third, since attendees are not in the room they may not know who is talking. So all new speakers need to introduce themselves by providing 
their name and organization, at least the first few times they speak, and just their name at later times. Note that if there is someone on the line 
using an interpreter, then all speakers need to provide their names every single time they speak. 

Lastly, all other meeting rules apply. Start on time. Only have one conversation at a time. Don't interrupt other speakers. Recap topics and be 
clear on next steps. Make sure that handouts are available to all remote participants. I like to get my handouts Into public ADAMS before the 
meeting. The public meeting notification system (PMNS) easily allows meeting announcements to link to publicly available documents on 
ADAMS. 

If you are using the GoToMeeting service, check out http://help.citrix.com/webinar for some helpful tutorials. And if you need assistance with 
a meeting, take advantage of the NRC's In-House Meeting Facilitator & Advisor Program (http://www.internal.nrc.gov/oedo/Facilitationl to get 
some help. 

Please try out these tips for your next teleconference and you won't have to keep asking, "Can you hear me now?" 

I 

I 

I 
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HQ 2016 CFC Drive is Ready for Donations 
Pamela Davis-Ghavaml, OCHCO 
~,m.?Jlt" '°'i',;,S"~':,,.,1"';¥,; "'i'\'>i!f\V-,.,_-:fv"i..r~ 

The Combined Federal Campaign is continuing at headquarters, and there is still time for you to participate. 

The campaign, which began in the month of September 2016, wlll continue through December 15, 2016. 

Thanks to Employee Express, giving to the CFC is easy. 

Employee Express gives you a secure, private, and paperless way to donate. You can make your contribution any time, from anywhere with 
internet access. You can get information about various charities from the 2016 Catalog of Caring. and you can quickly determine what your 
payroll deduction will be. 

The Combined Federal Campaign is the world's largest workplace giving campaign. Last year, Federal employees raised nearly $177 million for 
charitable organizations across the country and overseas. At headquarters, NRC staff members donated more than $430,000 for the 2015 
campaign effort. 

The catalog for the Washington, DC area CFC includes more than 4000 local, national, and international organizations. On October 13, 2016, 
representatives of three of these organizations were at headquarters for the kick-off meeting where coordinators and keyworkers could hear all 
about the work of these groups and be inspired for the 2016 Campaign goal. Giving to a charity can make a difference in your life and the Jives 
of so many people in your community and globally. Those charities that attended included: 

• Covenant House Washington, which is an organization that motivates homeless youth to live up to their potential by providing housing, 
food, job training. and career counseling; CFC code 65964. 

• Global Impact-Planet Aid, Planet Aid's mission is to inform, mobilize, and inspire individuals and communities to work together to bring 
about worldwide environm~ntal and social,progress; CFC code 92217. 

• http://georgetownhill.com/usnrc-north-bethesda/, NRC Child Care affiliated with Georgetown Hill, which cares for about 100 children 
from infants to five years of age, including many from NRC families. The NRC Child Development Center, Inc., serves as an 
independent liaison between the NRC and Georgetown Hill; its Board of Directors is made up entirely of volunteers; CFC code 64957. 

You can learn more about the CFC by contacting your office CFC Coordinator and Keyworker or by visiting the NRC CFC Website. You may also 
direct questions to Pamela Davis-Ghavami from the Office of the Chief Human Capital Officer (OCHCO), and the Human Capital Analysis Branch, 
managing the headquarters CFC campaign. 
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New Facilitators are Ready to Jump Into the Fray 
Lance Rakovan, OEDO 

-'9i\!'~•'.c•. c'• ' , ' ' A '• '•t'ifit,J,~~~'~ • .• ' 

Front row (from left to right): Patricia Glenn, RU; Ruth Murray, NRR; Frances Ramirez, RIV; 
Donna Janda, RI; Cris Evans Brown, OCFO; Carla Roque-Cruz, NMSS; and Meg Gold, ADM. 
Back row: Rhex Edwards, RIii; Eduardo Uribe, RIV; Richard Rivera-Lugo, NRO; Steven Smith, HII; 
Dai:i Mussatti, NRO; Luis Betancourt, NRO; Brett Klukan, RI; Robert Gladney, NMSS; Andrey 
Korsak, OCHCO; and Kenneth Hamburger, RES. · 

At the NRC, we hold a lot of meetings. A LOT of meetings. It's a good thing we have facilitators ·of the NRC's In-House Meeting Facilitator & 
Advisor Program! The purpose of the program is to help make meetings and outreach more effective, inclusive, and fair, and to increase NRC's 
capacity to collaborate and solve problems with internal and external stakeholders. · 

Recently, a grouo of new facilitators was brought into the program; forging ties while completing four days'of training at the professional 
development center in 3WFN. The training was intensive and, as you would expect, featured-numerous opportunities for participants to test out 
their collaboration skills in a safe environment (although let's Just say that-some participants really put themselves into their roles during role 
plays). These new facilitators are now ready to work with experienced Program facilitators to.get additional on-the-job training on their way to 
becoming "fully credentialed".program facilitators. · 

Program facilitators can assist NRG-staff in planning, preparing for, and conducting both internal and external meetings. You can find more 
details about the NRC's Jn,House Meeting Facilitator & Advisor Program at htto://www.internal.nrc:gov/oedo/Facilitation/index.html or by 
contacting Lance Rakovan. · 
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Leader at All levels Certificate Program (LOP) Update 
Dennise Orlando, OCHCO 
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The Office of the Chief Human Capital Officer, Human Resources Training and Development Division (OCHCO/HRTD) launched the Leader at 
All Levels Certificate Program (LCP) last March. The LCP is a self-paced program that consists of classroom and online courses that provide i 
staff (GG 7-12) an opportunity to acquire and strengthen the fundamental competencies that promote leadership at every !eve.I of the 
organization. These competencies, found in the NRC Leader at All Levels Competency Model, include the following: 

• Continual learning 
• Written communication (grammar/punctuation and writing) 

• Oral communication (effective oral communication and presentation skU/s) 

• Emotional intelligence 
• Conflict 
• Problem solving/critical thinking 
• Customer service 
• Influencing 

Access the Leader at All Levels Certificate Program SharePoint site for information on enrollment and program completion requirements. 
Contact Dennise Orlando (Dennise.Orlando@nrc.gov) with questions about the curriculum content. Since October 1, 2016. the following 
employees have completed the LCP. 

ADA BOWIE, OGC LINDSAY BRANDT, RIV 

BRIDGET CURRAN, NRR MARIOLY DIAZ-COLON, NRR 

ASHLEY FERGUSON .. NRO ELIZA HILTON, NRR 

KIM LAM, CFO AMY LINDE, RI 

RUTHANNE MURRAY, NRR KIM NGUYEN, NRR 

NICHOLAS HOBBS, NRR DYLAN OURSLEY, CFO 

JAZEL PARKS, RES MICHEAL SMITH, NRR 

JESSICA VOVERIS, NRG JANELLE WIGGS, OIG 

K. ROLAND WOMACK, RII ANGELA WU, NRR 

OCHCO congratulates these individuals for completing the program and investing in their leadership development. OCHCO also thanks the 
leaders in CFO, NRO, NRR, OGC, OJG, RES, RI, and RIV for supponing their employees and the LCP developmental program. 
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On September 27, 2016 the Shafeek Nader Trust for the Community Interest awarded the 27th Annual Joe Callaway Award for Civic Courage to 
NRC Office of Nuclear Regulatory Research employee Lawrence (Larry) Criscione, who works in the Human Factors and Reliability Branch. Larry 
was recognized by for his efforts to call attention to flood safety issues at nuclear power plants in the United States. He championed a process 
of informing NRC's Congressional oversight committees about complex and potentially wide-ranging issues while encouraging openness in the 
responsible communication of nuclear safety issues to the public at large. 

The Joe A. Callaway Award for Civic Courage was established by Mr. Callaway in 1990. The Award recognizes individuals in any area of endeavor 
who, with integrity and at some personal risk, take a public stance to advance truth and justice, and who challenge prevailing conditions in 
pursuit of the common good. 

Larry shared the 2016 Award with Robert Maclean of the U.S. Federal Air Marshal Service. 

Pictured from left to right: Robert Maclean, Ralph Nader, and Larry Criscione at the 2016 Joe A. Callaway Award ceremony. 
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NRC MVP Awardees I 
Jason Lising, OCHCO 
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lVIIission - . 

Values 
· Frinci .. ples 

Every NRC employee is a team player responsible 
for contributing tci. the NRC Mission. The· 
evolution .of Team' Player Award into the MVP 
Award refreshes th·e intent of.the recognition _to 
showcase the agency's commitment to support 
an environment for raising·concerns. Th1:1 MVP 
A\Y11rd foc'uses on identifying beha'(lors of 
individual~ who embody the' NRC Values and 
Principles of Good Regulation, showcasing their 
.willingness to raise a differing view in:aqcordance 
with the original criteria ofthe'ieam Player Award 
Program. Continued-improvements will Help the 
MVP Award advance·the.ideals of openness·and 
,collaboration to.be\ter align 1Vith our c1gency's 
cultural bedrock: NRC's Missioh;Valiies; ana 
Principles of.Good Reg~lation, · 

If you would like to nominate someone for the 
NRC MVP·AV"ard, please visit MVP Award and 
9!\bm,it yournorniria~ion. . . 

'Question·s can be directed'to:· 
Organizationa1Cu1ture.Resource@nrc.gov 

On August 2, Jack Cushing, Jennifer Davis, and Andy Kugler of the Office of New 
Reactors·(NRO) were awar'<_:led a Team Player Award, newly_dubbed,,the MVP Award; 
The MVP Award. is for their work in advancing the NRC Mlssiori, living the NRC 
~alues, and adhering to the frinciples of.Good Regµlation while upholding the tenets 
of the original Team Player Award to "speak out, speak up,_speak often, 
liste_n openly, judge' fairly, antlact accordingly/ 

Jack Jennifer, and ~ndy deinonstrated exc~ptional l1?tegrlty arid responsiveness in 
:dealing with colleagues during the noruconcurfenc_e of the Levy and. Lee "ne.w and 
· significant memos." They identified a substantial environmental issue and attempted' 
early resolution during-the development of.the package. Throughout the process, 
'each of them eff/cfently balanced an-aggressive:sched\lle to support the agency's 
abilJty .to issue a timely ~ecision, whil~·still ensuringJhat the, differing view was raised 
and _heard at au levels, including the _commission. 

Jack, J_ennifer, and .A.ndy felt very strongly about their issue and·its impact on-the 
NRC's.commltmeilf to excellence, integrity;and openness; Once their issue was 
determined by' others tci not nec'essitate inclusion in the new and significant memos, 
it was·entered into the non-concurrence process. During the resolution of this 
process, they: (1) briefed their managenient,on the issue; (2) e(isured their 
technic~I pbsiti6n·was well defined, clearly e_xpressed, 'arid concise; and (3) followed 
the internal-processes for resolving the:non-coilcurrence. Jack stated, ·the whole 
experience ,rea!IY demonstrates the staff's and.management's col!lmitment to and 
respectJorthe NRtva_lues." . 

In-all their interactions with.peers and 'management regarding the issue, they were 
,respectful and ~ooperatfve while demonstrating lndipendence0and se~lce to the 
public and the NRC, even iri the face of disagreement witli their proposed resolution 
of the issue.- Additionally; they maintained a strong ·commitment to resolving the 
issue and, due to this·commitmeni, the issue:was eventually resolved in a manner 
'aweeable to a IL parties involved. . ' , 

· W~lMene ~d c~ngramJations toJack, Jennifer-, and Andt 

Pictured left to right: MichaelJohnson.(OEDO), Jack Cushing (NRR), 
Scott Flanders, Jennifer Davis, Kenneth Erwi11; An'dy Kugler, and . 
Michael McCClppin (all of NRO). 
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Adapting IT/IM Services to a Changing Environment 
Beth Deahl and LaJuan Bolden, OCIO 

!1Ri'i/Z1!i"~ . • ' / . 

The NRC is in a period of transition for information technology and information management (IT/IM) services. Many existing IT/IM services 
are provided through high cost contracts, and have service limitations. For instance, the agency has a large number of different types of 
printers and copiers, many of which are very expensive to operate and maintain, and some have poor reliability resulting in poor service to ' 
some staff. Modern technical and contracting solutions exist that provide better service to users at more efficient costs, and these cost 
savings are necessary to support our current and projected budget reductions. The challenge is that any technology transition requires 
upfront investment in order to allow seamless movement from one service delivery method to the next. Since the current budget 
environment does not allow us to invest in new approaches wl1ile providing existing services without interruption, we are having to reduce 
some current services In order to transition to the improved services. 

Why is this important to you? 

The Office of the Chief Information Officer (OCIO) has identified a number of targeted areas for cost reduction that will free up money to be 
used for investing in new service approaches that improve service and allow budget reductions. We have developed and are implementing 
action plans for each targeted area. Our goal is to make smart changes that meet the demand of our customers with as little customer 
impact as possible. A few notable actions that have resulted in cost savings to the agency include: 

• The transition of air card services to a new vendor and the implementation of a new mobile data solution to support remote worl{; 
• The removal of underutilized printers and the ongoing transition of network printers to multifunctional devices; 

• The targeted reduction of storage use on personal network drives (P:/). 

For more information on the first stage of the printer initiative, please see this recent announcement (!in.hl. 

What to expect next? 

The savings being realized through our cost controls will be invested in infrastructure investments that allow us to transition to one 
common telecom approach (based on Voice over Internet Protocol, or VoIP) and to improve video conferencing capabilities. We also plan 
to transition to cloud supported e-mail with improved search and retrieval capabilities for users. 

Each of the initiatives above (and others not listed) were made possible by the support of stakeholders across the offices and regions. 
This has been (and will continue to be) a collaborative effort between OCIO and agency staff to ensure that cost savings can be achieved 
and services can be enhanced In a fashion that causes the least interruption to agency operations. 

Our OCIO tearn is committed to continuing these efforts and will capitalize on new opportunities as they are identified. We are also 
committed to keeping you engaged as agency staff is an integral part of the process. 

To ask questions, or provide feedback, please email the team at CRM.Resource@nrc.gov. 
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Pathways to SES: Building the Pipeline for Federal Women 
Jeanoe Dion, NRR . 
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On September 22, 2016, the NRC anµ the Office.of Personnel Management ·(OPM) hosted.a government-wide professional development event, j 
''Pathways to the Senior Executive Service (SES) - B_uilding the Pipeline forFederal Women Leaders." The purpose of tl1is event was to. I 
encourage mid-career leaders at agencies with a STEM-focused mission to pursue SES C?Jreer paths. The event kicked off with opening remarks 1

1
-

from Miriam Cohen, NRC's Chief Human Capital Officer folfowed by keynote addresses from Ann Dunkin, Chief Information Officer of the 
·Environmental.Protection Agency, and Vanna Ordaz, rece_ntly.appointed as·Actlng Office.Director of NRO. Yadira.Guerrero, an Executive Dev~lop-j 
ment Specialist at OPM, delivered an informative presentation on the SES hiring process, executive core qualifications, and leadership compe-

1 
tencies. Participants from the top Federal employers of STEM prnfessionals Joined together for networking and rounds of group flash mentoring. I 
The SES mentors represented several NRCoffices (RES, NRR, NRO, and NSIR) and other agencies, including the Department of Labor and the 
National Science Foundation. This event was planned and co-sponsored by the NRC's Federal Women's Program Advisory Committee and the I 
NRC's Technical Women's Network. 

A video of the keynote speakers and _OPM presentation is available on the NRC,intranet site (Video of Pathways to SES sneakers]. , 

! 
I 

· l 

I 

Ann Dunkin (EPA) delivers her keynote address at the Pathways to SES event. 
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Strategies to Navigate Thorou h Barriers in the Workplace 
. -ES 
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On September 14, the Advisory Committee for African Americans (ACM), along with the NRC Chapter of Blacks in Government, sponsored the 
3,ct Annual panel entitled "Strategies to Navigate Through Barriers in the Workplace." 

This year, we were fortunate to have the following as panelists: 

• (b)(6) Office of the Chief Human Capital Officer 

• 
• f 

The panel covered different topics, such as describing their career paths and the trials and tribulations they went through in their personal and 
professional growth, as well as giving advice to staff members who were concerned about the current environment. 

A link to the video can be seen here: 
http://nrcvideo.nrc.gov/ondemand/StrategiestoNavigatethroughBarriersintheWorkplace//default.html 

ACM and BIG would like to thank the panel moderator and the panelists for being a part of this event and making it a great success! 

Date: December 13u,, 11:00am - 2:00pm 

Location: 14u, floor, One White Flint 

What Festival ofGiving--ShowSome Love 

Save the Date!! 

' '," -.3',"!i!liJll!l!II! 

The occupants of the newly renovated 14tll floor in One White Flint (OIP, OE, and OGC) are hosting a 
multi-cultural luncheon and a holiday decorating contest to support the CFC. Come see our new offices, 
sample some great food, vote on the best decoration and best dish, win prizes, and of course, support 
CFC! 

Stay tuned-more details on this fun event to follow!! 

. ,Choose your cause and 
!show some love today. 
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CO, Not CO2 
Naeem Iqbal, NRR 
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Carbon Monoxide-What You Should Know 

November through February are the Leading Months for Carbon Monoxide Exposures 

Most people already know about Carbon Monoxide (CO) as a hazard for health and safety. What is the CO? How does CO harm you? Before 
answering this question, remember not to confuse CO and CO2 (Carbon Dioxide). I found that some people tl1ink that both gases are same. 
That's not true. The "C" and ''O" that make up the chemical formula for Carbon Monoxide (CO), refer to one carbon atom and one oxygen 
atom. Compare this to Carbon Dioxide (CO2), which has two atoms of oxygen. CO2 naturally occurs in the atmosphere and is present in deposits : 
of petroleum and natural gas. They are quite different in their effects on humans. Both CO and CO2 are con1bustion products. However, their f 

toxicities are much different. j 

FiVe Things You Should Know About CO: 

What Is it? What are common sources of CO? How does CO exposure happen? 
What are the symptoms of CO exposure? How can I prevent CO exposure? 

CO is a colorless, odorless, and tasteless gas that is slightly less dense than air so you don't notice it accumulating. CO forms as a result of 
incomplete combustion, i.e., when there is not enough oxygen to make CO2 you get CO. Anything that interfaces with the combustion process or , 
results in a shortage of oxygen can increase CO production. CO is found in combustion fumes, such as those made by gas heaters, furnaces. hot I 
water heaters, lanterns, wood-or charcoal-burning stoves, kerosene heaters, gas ranges, cars, and trucks. CO from these fumes can build up in ' 
places that don't have a good flow of fresh air. 

The health effects of CO depend on the CO concentration and length of exposure, as well as the health condition of an individual. The most 
common symptoms and signs of CO exposure are headache, dizziness, weakness, shortness of breath, nausea, vomiting, chest pain, and i 
confusion [level of CO concentration is measured in parts per million (ppm). For example, 100 ppm CO means that for every 999,900 molecules: 
of air, there are 100 molecules of CO]. It is often hard to tell if someone has CO exposure, because the symptoms may be like those of other i 
illnesses. According to the Journal of the National Medical Association, CO is the leading cause of accidental poisoning deaths in the United 
States. 

CO prevention involves checking sources of indoor combustion (fires in chimneys and flues) to make sure they are correctly installed and vented 
to the outdoors. Exhaust pipes should be inspected periodically for leaks. Automobiles and portable generators should never be left running in 
a closed garage. CO detectors should be installed because they provide early warning that CO is free in a dwelling's atmosphere. If CO is 
suspected in a dwelling, windows should be opened, and the dwelling should be evacuated and evaluated for the source of the CO. 

In many countries CO and smoke detectors in tl1e house are required by the law. The reason is simple: these detectors save lives. Many house i 
fires occur at night. If there is no smoke detector, those sleeping in the house may not notice the fire and will be overwhelmed by smoke in their : 
bed. A smoke detector can wake the family before it's too late. People who are sleeping or intoxicated can die from CO exposure before they 

1 

have symptoms. A CO detector can warn you if you have high levels of CO in your home. The following link provides information on CO hazards 
and tips to avoid its exposures: ADAMS Accession No. ML16295A008. 

1 Note that the contents of this article is for informational and educational purposes only as a service to the NRC community on the issue described. The infor­

mation contained In this article may or may not be the most current and complete. To educate yourself on this subject, see open literature for more information. 
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Map Collection at the NRC Technical Libr~ry r,i 
Meralis Plaza-Toledo, NRO ~1 
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Did you know that the NRC Technical Library has a map collection? Librarians and staff are currently working on cataloguing these treasures, 
which include_s mostly topographic and geologic maps and a very unique set of nautical charts from the Caribbean. Maps are arranged 
alphabetically by country or by state and some of them date back to the early 1900s. In addition to maps, our library holds a wide range of 
cartographic materials such as atlases, gazetteers, and geographical dictionaries. The library collection of atlases is very diverse and Includes 
traditio'nal geography atlases, as well as very specialized titles, such as: Atlas of Irradiated Structures and Work Atlas on Seismic Expression. Our 
technical library supports the research activities of NRC staff in a wide variety of disciplines. Please visit us to check out this in.terestlng 
collection and to learn more about what the library has for you. 

Library staff showing an 1895 Geologic Map of Virginia. 

.., 

_··r{~:'4/:::~;,'°\,,j 
- ~- . J 

Library staff observing a Geologic Map of Arizona. 
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Inaugural Class Successfully Completes the NRC's Diversity DIALOGUE Project 
Michael Lee (OCFO) and Ivonne Couret (OPA) 
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There's a group of people at the NRC now ready to support the agency's commitment to building a community of diversity dialogue ambassadors 
that can facilitate a deeper understanding of diversity issues among employees and cultivate a more inclusive agency. The Diversity DIALOGUE 
project strives to enhance personal growth and effectiveness through listening, introspection, finding meaning, and building acceptance for 
differing perspectives. 

Each participant experienced the program uniquely, but they all increased their understanding, broadened their perspectives, and gained new 
tools. 

"Listening to understand was the first challenge. I learned quickly from our facilitators that what makes a dialogue real is the intention to 
understand another person's experience. In order to do that, I had to learn to quiet my thoughts and be with the person in front of me. This 
was something that was quite hard at first. Luckily, a skill I had to practice and learn every session had its own reward in terms of creating 
bonds-a real connection. I remember the first day we practiced this explicitly, as we were paired off and were assigned tasks that required 
us to learn about the other person. Our job was to simply ask questions, and then be quiet and listen. The task was harder for me than I 
thought it was going to be, but valuable nonetheless. 

Listening to my fellow participants went a long way in helping me develop an understanding of their personal experience. This 
understanding has provided me a deeper empathy, that I believe will help me engage with others in a more compassionate and 
constructive manner moving forward. Beyond just the words were the depth of feelings that were communicated, feelings of pain, hope, 
and determination that helped me see beyond mental abstractions. I can see the human beings in front of me more intimately. We heard 
from people who grew up in LGBT families, during times of tension like the 1960s in the civil rights era, in different countries, and many 
more. And in each instance, I was able to better understand that person and understand how they view the world and why they do so. 
Perspectives that help me understand that there is not one truth but many, each as valid as the next." - Michael Lee 

"One of the most effective tools we used was speaking in the first person. For example, instead of stating, "You or they want to do 
something" we were asked to recognize that a person can only speak on behalf of their own experience, so statements should be 
rephrased to reflect, "I think,· "I believe," or "I feel that something should be done." This tool can help Illustrate personal viewpoints and 
influences and requires the speaker to be accountable for their own thoughts and feelings." --- Ivonne Couret 

We encourage more NRC employees to participate in this project. It is an effective way to successfully leverage our diversity and build a more 
inclusive agency with new tools to lead the charge in engaging NRC Diversity Dialogue! For more information on how you to can apply to 
participate in the Diversity Dialogue Project contact Tony Barnes (SBCR) or Bryan Champion (SBCR). 

Left to right standing: Alan Klein (Ivy Planning Group), Darrell Adams (OCA), Michael Johnson (OEDO, Jennifer 
Golder (OCHCO), Bryan Champion (SBCR), Mekonen Bayssie (RES), Brett Rini (OIPJ, Kenneth Thomas (NSIR), 
Rochelle Bavol (SECY), Ivonne Couret (OPA), Jose Cuadrado-Carabello (NMSS), Pamela Baker (SBCR), 
Joseph Somerville, Ill (OCIO), Melody Fopma (SBCR), Robert Goetz (01), and Anthony Barnes (SBCR). 

Left to right seated: Anne Veator (Ivy Planning Group), Yessie Correa (NRO), Michael Lee (OCFO), Rhonda Dorsey 
(SBCR), Jazel Parks (RES), and Lisa Schleicher (NRO). 
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'ha.irmc1n Burns; Commissionei"Sviniki, C:ommissjoner. Satan; nurnerous Office Directors, and 
ver 1:40 NR6taffjoined·in.ttie celeb(ation'cif" biwa·li,·held in the TWFN auditoriunf at the NRC 

. _Q or1:Qct9~er.2.51h., 1tiEl gel~brqtion.include~a Diwl'!ll.slide show; cias~ica.l lnd_ian "Shehnai" 
nstrurnental music and delicio'us lhdiarrJood, · . · 
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, iso. ur:iique)orttiis ye~r: was a ii~e classical !~di.an.dance kr:,Clwn as ."Bharat Natyam: performed 
.Y tJeepU rviu~ynci'Navile.; Deept(is.tlJl lndiii~ cia$sical dar:icje'.peftormer whoa/so owns.her 
ance s~h<JOI, f\Jatyabhoonii,,in:Pcitoma<;,MQ:~ince 1994. Natya_bhoomi dancers have performed 
tNenues.like.the Kenr\ecly Center; -Woif Trap; ~nd ai events.such as the Smithsonian Folklife 
~~tiyai andthk,~ationai Cherr:y•BlossOin Festival. · . . . : . . 

·~> ,t, " •. ' •,, ' •. a• • • " ' 

he,w,qrd,."pi,X,a·li.'''is derived fromJhe (a,ri~l~nt-cla?siclang~age_ofi~oia) Sanskrit word DTpava/i, 

~rri\ed from·'aiJa't~;, "light"-or "la'rrip"·anq avafl,(~Jfcft~~/ "series, line'. row." Diwall thus means 
,~tow' or"s~ries of.lights.: ltdates.bac!{ to ancient times in India possibly thousands of years 
gb>as a'Jestiva1:aftef;.!he $LU1lm.~r,.harvesrin(the· Hindu calend;3r-month of Kartika. During Diwa-

1; .w~ l'luri)bly req(Jer5t,thf~up.ren:ie'Bei.~g to. !ec;lcl ti~ fro IT) untnJth'to trµ~h. from darkness to light 
ric:Cfro'm death tcri rnrnortatity. . . .< ' , . ' 

,<. r, at <; 0' '/!·: ~· ,- ,' • • , •\ ;; ",' •''.,•,, ' ~ 

!'ie 9.etebr,apo,r:i :or,, b1waJi ~~·tiie,"yictory ot good ov~r evil;, rElfers,to t~e 11g1Jt of higher knowledge 
i?pelling a1Hgnbrarice·;,thl3 ignorahce:thatrriasks.one's true· nature·;.nbt as the'body, but as the 

'hq~arigirig i.n'finit!'l' ?~d trarsc13ndent re~Jjty. 1 ltJ~ thecelebratici!,1.:of this inner light over our 
!--..-----.....,,--..,.._.,....,... ..... .....,,.....,p'piritual darx~ess:, knowl~dge OV~r,.ignorqnce: rlghtC?'\l~r wrong, good.eyer evil. 

,. •·I , • ,"". . • ' 

;p,iwali '¢eleora_tion irif[utjes tj1)11itln~o[;Jight~shir:iing o'nhq.usetops, Olltsi~e dobtsa~9·jyjn~ciw,i;.;arolli)cltempies and:C>ther buildings: Diwali 
is an official hoUday in lnWa;'N¢pal, Guyaba, lhclorfosia, Myahm13r/Mauritius, ,Malaysia, Singapore, Srilanka, flji, Suriname, Trinidad and 
Tab.· a_g·o_; a.·n~ .~a.'_kistan/.'. ··.::_._· •. _:, ... :, .. , ... ,,;'. :.,. , ·' _.;;· .,. ' ., ·. : .· ... , . ·., . ·.. . . : . ,. · \ . . ·., , . 
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During 61wau: pe~pl~:~:;s~~iicorafe'th:eir ~~~e~-~ith·"R~h·g~li/ Ranioiiii; ari~;r{~o,tmi~'~hk:h•patte'rris'ar~'i:r~at~1foh the floor using materials 
·such'as color~ti ·rice or·ct1o~ectr1anct •'Rango1i 1~: co~sidered ausplcfou~ ~ nd •traditional.· f in1ui;;s buy gifts.tcir:eacli' other that typically·include 
C(!)thfng, SVfeets, ~ryfrLii\$;:and /jtJier,,~epSOnpl Spec]p11ies; It!!> ~!Sl)Jhe'perio,dwlien children hear;anciEint

0
Stories, legends, and rhyths from 

their pare!]tS ano:eld~_t{aQOUFbattJe~ be1w~~n;g99cPahd evil·pr\[igftt avd darkne!lS. Oiwq)i was Jirsf ~eleor~(!ig i~ lhi:! White House in 2003 
~nd was given official. statu:~ liy'.tne:u_ijited Stat~s t::orig~e'ss in:2R67. ,:' ', ,, ... · . .. . . . . 

Ibb.NBQPiWali~20rn~v:~1·wa;~~rga~1:~~-6 (blt5i· ....... · .. -· . . . . . -- .. . 
1(b)(6) · · ·;The,}irganlzer:s.~ an ~ ,r e.vc;i un~~ersa_n atten ees c;ir .. n;ia mp e. 1wa 1;program ano 
·diversityeventfo(the'third yea~·in.a:row:. . · ' · ·· · · 
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. HE~Homeless 

. ~(NMSS) ~--~ .. ~--- ............. __ _......_._ .. _______ - .. 

On Tuesday November 29; 2016, NRC. staff partJcipated in a q9mmunity,servlcg event ~{Mlri~m;~,Kitche~. :Miria~;S .. Kltch'eri ;s ~ nonprofit> 
organization dedicated to end[~g chr6nic·homelessries!:ih1 Washington; D.Gi Thi3'iwent:allowed members of.the stl'iff atid,other voluntee:rs 
to cor\nectwith homeless guests byvolllnteeringto ,be parfofthe.se1'1.1er's teamduring the breakf~st meal; ' .'' . .'. , _. , • 
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Join the Community! NRC's Knowledge Center 
Cbrlsti11e Steger, OCHCO 

- ;ri,«,:i~,i~H··~~~W,i'*;:!i}i_¥;,,~~Jcf>""1i~iY"'-~'&;i)'ef;,~~,lc,.,;~~~"}1£1Pt;;t "'+ G •%" 

. I 
The newly released NRC Knowledge Center (NKC) - Communities of Practice (CoPl site is now available on SharePolnt! Visit 30+ different tech- : 
nical and corporate communities - find the experts and information you may be seeking and join the communities that pique your interest. • 

The NKC provides a virtual forum to connect with your co-workers who share a common interest in a topic. Benefits of being part of a CoP in­
clude networking with individuals across the agency, participating in a group conversation to share information and experiences, and working 
collaboratively right from your desk. 

How does the new NKC Work? 

Here are a few resources to help navigate the new site: 
Tutorial Video: 30-minute demonstration of the new site layout and features 
NKC Governance Document for SharePoint 2010 
NKC CoP User Manual 

Can't find a community you are looking for and want to create one? Send an email to 
NKC Chief Editor.Resource@nrc.gov. 

Additional information about the transition can be found in NRC Announcement: 
Launch of New NRC Knowledge Center - Communities of Practice Mov~ to SharePoint' 
2010. 

29m ANNUAL REGULATORY 
INFORMATION CONFERENCE 

MARCH 14-16 

... ······ --·-----·----------
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·: BU,ZE A TRAIL:· MAY 2016 
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The Diversity Advisory Committee on Ageism (DACA)would like to congrat~/atel(b)(B) !winner of riur "8/aie a Trail" essay.contest. 
As part of o'ur annual celebration on .aging, DACA· members challenged ou.r: fellow employees to blaze,a trail this year anl:i tell us how you 

winnin essa describes the ways, big and sm,al/, that s/Je has innovate, reinvent, and make your mark in ways both bi and small. b 6 
made changes in her life to adapt to:her (bJ(6) 

,.,,...,..,..,,,.......:..........:::============:........:..:.-......;...--._ .......... ___ ..:......,.,.. _ _, 
It is.a story many of us know', l(b)(G) ! 
l._(b)-(6)--------------------.....,...-----,,-,--1.' 
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Leading Across Generations - Why is this Important and What Can We Learn? 
Join the Discussfon 
Chdstlne Steger, OCHCO 

--1~l-~'!:~t~4!11!:il~'m'-M'll!'*"•''' "·,; ,,.,, .. 
At times, the NRC has had five cultural generations in the workplace. Generally speaking, this means that entry level hir(ls, sometimes 20 . I 
years old, can be working with colleagues who are older than them by 50years or even m_ ore. So why is this so important? Within each of the I 
generations comes differences, myths and stereotypes, and, moreover, similarities. A generation is a group .of people , 
defined by age boundaries. Each generation shares common cultural experience. Their values and·behaviors tend to be similar, and they are I· 
shaped by historical and environmental influences, like technology. These influences·a11 play a role in shaping who we are and also.shape the ! 
workplace e·nvironment in many ways. By \mderstanding the corrymon background, per?pectives, attitudes, and work styles of each genera­
tion, we can effectively communicate and create a workplace environment where employees respect and value each other. Diversity of each I 
of the generations is powerful; just taking a step back and viewing issues outside of your generational lens can make a difference. Check out 
the generational chart that.describes different workplace characteristics to better understand the diverse attributes that each generation 
brings to the table and how we can bu.ild synergy among generational differences. · · · 

To open the discussion on multi-generations in the workplace. the Knowledge Management Program, along with staff.from several 
Advisory Committees has held two seminars on this topic. Last year, "Leading Across Generations Part I" featured nine panelists from across 
the five generations who shared both their professional and personal insights and experiences. Part II, ~eld just last month, featured a panel 
a·nd three role-base scenarios. Scenario scripts v.•ere developed qy working group members to' reflect the NRC 
culture in real/current situations and ho~ generational differences and perspectives play a'part. The themes inpluded: communication and 
perception, organizational culture, and feedback. If you ·missed the event, notto worry, it was recorded and wU\ be available in the coming 
weeks. Keep a look out for ah NRC Arinouncerhent. 

If you are interested in keepingthe discussion on multi-generatiot1s in the workplace going, Join t11e Community of Practice ·Leadi~ 
Generations: Multi-generational Workforce" to sharnyour insight and resources, ask questions,.and find answers to how ,ve 
can all lead across generations. · 

Scenario: Communication and 
Perception 

Scenario: Organizational Cul­
ture 

Scenario: Feedback 

Working Group Members.-Panelists, and Actors pictured from left to right: (First Row) Christina Leggett, Hilary' 
Lane, Carrie Crawford,.Eliza Hilton.Andrea Ferkile, Haile.Lindsay, Lynne Finch, Edward O'Donnell, Lauren Gibson, 
Christine Steger (Secorid Row) Janies Coyle, Nick Baker, Peter Habighorst. Hipolito Gonzalez, Gary Langlie, Eric 
Benner, Joanne Savoy, and Jason Thompson. (Not Pictured: Mary Muessle, Lance Rakovan, Maria Schwartz, 
Susan Stuchell, Dan Widrevitz, and Emma Wong). 
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The Three Mile Island Cleanup and the Lessons of History 
Thomas Wellock, SECY 

l!'>W~;;;'i1i:,'l!F~.11~~- ·• · . 

In early October, current and retired NRC staff met at ldal10 National 
Laboratory with regulators from Japan's Nuclear Regulation Authority 
(NRA). It was the first gathering in almost 30 years where alumni of 
the TMl-2 cleanup shared lessons from the decontamination and 
defueling operations at the damaged facility. OIP's David Skeen 
delivered opening remarks, and Tamaha Yamada, NRA's Director­
General for Nuclear Regulation, offered his regulatory perspectives on 
the Fukushima cleanup. Two NRC veterans of the cleanup, Michael 

~ Masnik of NRO and retired NRC staffer Lake Barrett, recalled the 
technical and regulatory challenges. NRC historian Tom Wellock 
discussed the policy and political considerations of the cleanup, and 
Ted Smith, project manager for TMl-2, updated attendees on the 
facility's status today. 

On the workshop's second and third days, regulators assembled with , 
a broader contingent of U.S. and Japanese officials interested in TM1-2 I 
knowledge transfer. Japan sent representatives from the Ministry of 
Economy, Trade, and Industry; the Nuclear Damage Compensation 
and Decommissioning Facilitation Corporation; Tokyo Electric Power 

Company; the International Research Institute for Nuclear Decommissioning; the Japan Atomic Energy Agency; and Japan's embassy in 
Washington, DC. Richard Lee of RES joined Masnik and Barrett to make presentations on TMl-2 lessons learned and NRC severe accident 
research. Representatives from the Department of Energy, national laboratories, Japanese energy ministries, FirstEnergy Corporation, and 
Tokyo Electric Power Company also made presentations. 

From the perspective of history, the workshop underscored that the challenges of an accident cleanup cut across time, place, and technological 
change. Despite the separation of thirty years and differences in accident severity, the TMI cleanup offered lessons as Japan weighs Its options 
for Fukushima. 

Technically, there was great interest among workshop participants in how the United States designed safe shipping and storage casks for the 
damaged fuel and considered the possibility of re-criticality accidents. Other topics included the use of robotics vs. manual clean up, tools, and 
the balancing of cost considerations with safety questions. 

There were discussions about policy, public communications, and how to regulate effectively in a higl1ly charged political environment. After 
losing public trust due to missteps, participants asked, how did TM l's utility and the NRC regain it during the cleanup? How did the NRC regulate ! 
effectively given the cleanup's unique nature, local opposition and numerous lawsuits? How did the NRC communicate with the public that ; 
cleanup operations were "safe enough"? And as an independent regulator, how did the NRC work with other government entities and the utility I 
to ensure a safe and expeditious cleanup? 

The workshop also highlighted the importance of a well-maintained, accessible historical record. The TMl-2 accident and cleanup have the 
best public document collection on any chapter of civilian nuclear power history. Painstakingly assembled by RES's Don Marksberry, 
NUREG/KM-0001, Rev. 1 was the information backbone of the workshop, Time and again, presenters pointed to the NUREG/KM's collection 
to answer questions posed by Japanese representatives. 

So remember to keep good records; regulators of the future might depend on it. 



Page 11 Vol. 12, Issue 12, December 7, 2016 . 

:f\~<- :.<'·,- . -/.' 
,\ ,/ ' ., 

~ -__ ,_._ -- ... ~-::.< " < 

,. 

ll!lP U! * llllP TIIIM * llllP OUT 
Sponsored by the NRC Employees Welfare and Recreation Association 

We need your contributions of 
nonperishable food Items in cans or boxes. 
Drop your contributions into the decorated 
boxes at the following locations: 

Checks payable to the Damascus Uons Club 
{distribufors of the Operation Needy food 
baskets) also are most welcome! 

For additional information, please contact 
the Office of Public Affairs, 301-415-8200 

The deadline for donations Is 
Tuesday, December 13, 2016 

TW,N 

Main Lobby 
P 1 Elevator Lobby 
P2 Elevator Lobby 
P3 Elevator Lobby 

Exhibit Area 
· P.1 Elevator Lobby 

P2 Elevator Lobby 
P3 Elevator Lobby 
P4 Elevator Lobby 

Main Lobby 
B 1 Elevator Lobby 
B2 Elevator Lobby 
B3 Elevator Lobby 
B4 Elevator Lobby 
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On November 2, 2016, in Game 7 of the World. Series, the Chicago Cubs ended the longest drought in professional sports. After 108 years, they I 
finally won the World S~riesl · 

The Chicago Cub_s won Game 7 with a crazy, nail biter-8-7, 10-inning game agair:ist the Cleveland Indians. The game was played in Cleveland but 
that did not stop Chicago fan_s from swarming to the area around Wrigley Field (Chicago), anq celebrating·until the early morning hours. 

The following week, Region Ill celebrated this ~wspicious occasion with a pizza luncheon. Employees chee~ed while watching a replay of 
Game. 7, wearing Cubby blue attire and.eating pizza. 

To show his support for the Chicago tearrj._(_b)"-(6_) __ ........ _ __,....,..,. ___________ ,...... ______ __.!wore a 
Cubs cap for the celebration! 
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The NRC ITC Staff in Chattan.QoJ:!a....C..ar..es and Shares Through the CFC · 

"""""""' .. -- . . . -~ . ~c . - . - . 
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j,,,1.1,<:l.ll.lll=.i..i.i.,ter (TIC) had its annual Chattanooga Area Combined.Federal Campaign (CFC): Kickoff and Chilf Cook-offon . 
·won th·e chili Copk:'.off .withhis-"3°Pepp~r°Chii1" and took.home the.coveted rotating Golden Spoon Award 

------sa.11].e if1 ;;~cond with}1i,s""Alii}ost.Fam9_Y,s,RazorbackC.~ili," an~!(b)(6). 1managed to iritimidateenough 
pace w1 ·h,s ano!lymously named "Dlrector.'s Gh11i/ · · · . 

The chili was free, but voting baUots were one.dollar:each with no limit on the number·of ba'llots.an individual could purchase. The good-news . 
is 'that ·we· raised $97 for the CFC'and sampled a"riuinher.,of gr~~t Chili's With:a11 the fixihgs.'dqnated by the staff of ,the TTC. The bad news is 
t a · raised-concerns. over individuals casting multiple votes in exchan e for cash·<:!onations'(see.photo). ''The CFC Coordinator, 
(b)(6) . 8!,i promis~d ~lecv~m reforms for next year's competitio11. (b)(6) · the 20i4 winner of t~Eh:oveted Golden Spoon Award 

·. m en s o claim victory in \lie. Chili Cook-off next ~ea,r "in .a fair cq~petition. 

-r::'\~=.i.:.1.1=ail.l;li'\:(~b).:.(6.:.,);...· ·..,· ...J'or starring in'ttie Cliattanooga CFC. 2015 video.in_ support gfThe·Cystic Fipr~sis Foundation and to 
....._....._ ____ __. ors anng his suppoit ot; and persqnalexperi~nce with, The Fisher,Hous1f ', . . . ; · · 

Thanks again to all of.the TTC stafffor,caring and'shar[ng Witll all of the worthy agencies supported by the CFC. 
' . .. . . . .. · /. ',. . . .... ' . ' 
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SharePoint Self-Study Guide Now Available 1 

Dennise Orlando, OCHCO 
~~~~.~~-?f:t~~,n~,r.~,~r1,)1i7l<~wg;~:r-~r~,m~,;.if31tt»r ~"\BHr;:~m*Jflb;~,,., • , ·.,.. - · - - · 

The Office of the Chief Human Capital Officer, Human Resources and Training (OCHCO/HRTD), has issued the Introduction to SharePoint 2010 I 
Self Study Gulde. Since the Introduction to SharePoint 2010 class is no longer being offered at the PDC, HRTD has turned the course I 

participant guide into a self-study guide that walks employees through the basic features in Microsoft Office SharePoint2010 as implemented at\ 

the NRC. For many of the features covered in the guide, the instructional text is followed by a "Try It" exercise. The guide also addresses NRC j 
SharePoint governance and policy for agency best practices. J 

j 

The Introduction to SharePoint 2010 Self Study Guide not only sef""'.eS as a learning resource to help staff initially understand how to access and 'j 

navigate a SharePoint 2010 site, but it _can also be used as a job aid or reference guide. You can work with document libraries and lists; and 1 

use the My Site feature in SharePoint 2010. The self-study guide is available on the Office of the Chief Human Capital Officer Training & 
Development webpage. Select the red "Course Manuals/Training Materials" button on the left side of the screen. Then click the "other" tab. 

1· 
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Save The Date I 

~ ... ii!~ • +~ -:",'!'·~· ·- - - .. • -
~-·~~"'1'c~<,;f,r, -.,..~~~ ..;~~ .... ~~ 
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! ·. __ ,., .. r·-~-:\-_.---------------
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I ;.>\L ·. I Deske.rcise 
i 
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[ __ 

SAVE THE DATE - LUNCH AND LEARN DESKERCISE WITH_l(b_)(_
6
J _____ IJANU~RY 19, 2017. DETAILS TO FOLLOW. 
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Fire Risks During the Holiday Season _J · 
Naeem Iqbal, NRR : -~---~-------............__ ... ______ "___ -------~- ' 

Just a few sjmple tips for' the holiday season can make for a great time 

celebrate with family and friends the fire-safe way! 

Beautifully decorated l)omes, both inside and out, are typical sights this time of year. However, they also play a role i.n many l)ome fires during 
the holiday season. Fires Involving Christmas trees, decorative lights, as well as typical holiday activities like qancUes, cooking and fireplaces be­
ing lit, contribute to risks-associated with the holiday.season. Statistics show that inddents of home fires arid electrical accidents typically in­
crease duringwinter months. Stay safe during the holiday season; here a·re some safety tips for follow: 

From millions of homes worldwide to the White House; the.Christmas tree is a tradition th~t owes its popularity In part to a popular British Queen. 
Christmas tr.ee fires are infrequent, b_ut y,,hen they_·do occur, they are seriou_s, accordfng to the National Fire Protection Assoc_iation. If you are 
looking for a real tree, did you kno,W that your choice of Christmas tree could affect its flammability factor? Older, dried-out trees ignite and burn 
much faster than those that are freshly cut and well hydrated. Choose a fresh tree where th~ needles don't fall off when touched. A fresh cut at 
the base of tree should pe made to aid in water absorption and retention, and ·it should be watered daily: As·soon as possibie, get the tree in 
water ... Maintaining a.high moisture level in the tree is the single most important factor in reducing needle loss and keeping the tree fresh. This·is 
accomplished primarily through the use of water-holding stands and maintainipg the water·le\lel in the stand above ,the base of the tree .. The 
base of the tree should never dry out. If you opffor an.artificial Christmas tr~e instead, be sure that tree is labeled as fire-retardant. Position the 
tree a minimu~ of 3 feet away from candl_es, ~.replaces, space he_aters, radia.tors, heat vents, and other.heat sources. 

One of every three home Christmas tree fires are caused by electrlca/ problems. A heat source too close to the tree causes roughly one In eve,y 
four of the fires. · 

Decorative lights should also be labeled by an independent testing laboratory. Use indoor lights·inside the home and oytdoor lights out-
side, Putting indoor-only products outside in ttie weather can result in electric shock and fire hazards. Replace any string of lights with worn or 
broken cords or loose blub .connections. Turn off the tree lights before leaving home or going-to bed. ' · 

Stay i~ the kitchen when you are frying, grilling or boiling foo9. Since most_ cooking fires involve the stovetop, keep anything that can catch fire 
away from it, and be sure to turn off the stove when you leave the kitchen. If you are simmering; boiling, baking or roasting, check the.food regu­
larly, an~ use a.timer to remind you to,do just that Keep children away from the cooking area when in use so they don't bump into things. 

The kitchen Is the heart of the home,-especlally at holidays. Kids love to be Involved In holiday p~parations. Safety In the kitchen is important, 
_especially during holid~ys when there is a lot of activities and people at home · · 

Can_dles are part of the·holiday's decorations, and December is the peak month for home candle fires. National Fire Protection Association 
(NFPA) statistics show that morethan·half.of·all candle' fire start because the candle was too close to'things_ that could catch fire'..:Keep c:andles 
at least one.fo9t away from anything.that 'can tiurn or blow into theni, and remember to bloW them out wi,en you leave the room or go to b

0

ed. Use 
sturdy canci1e hoic1ers, .and never allow children to burn candles in their becirooms. · consider. using t1~m~1ess candles, which cari 100k and smell 
just like real can.dies: ' . ' ' . 

If you use your fireplace. It should be cleaned an~ inspected.arinually. When Jigh.ting a fire, be sure to move combustibles three feet away from 
the fire, and· use the ~creen to keep lh any SRarks and embers. 

Keep at least one fire extinguisher on each. level of your home. Keep a fire extinguisher in the kitchen for emergencies. 

Get rid of the tree after Christmas or when It Is dry. Dried-out trees are a fire hazard c1nd should not be left In the home or garage, or placed out­
side ag_alnst the h_ome.·check with your local community to find a recycling program. 

Bring outdoor electiical lights Inside after the holldays to prevent hazards and make them last longer. 

HEPPY HOLIDAYS! BE CAREFUL 

Stay ?afe during Holidays 

The following link provides information on fire safety during the holiday season: ADAMS Accession No. ML16315AOOO. 

Note.thatthe contents of this article is for informational and educational purposes only as a service fo the NRC community on 
the issue described. The infonnation contained in this article may or may not reflect the most current and complete .. To educate yourself 
on.this subject, see open literature for more information. · 




