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aple and the environment

New Intranet Homepage to Launch in February 2016
Adam Glaz

P >
@ 0 I'Yﬂ om
. M ey et
BN -
— g o . )
o wEHe s 0 !
T Re T 7 -
Saminter of Sutig Mormng 42 3 Cromoxt 1%, 2013 ) :
:w,'",...mrw Aembe ; g Ky Z‘ES}
| tmeet o Congmain Mo Oecamer B vowr 214 ! — .o m aet
DTRG0, Vb 3 v, Eom e Sl g X
Gt Wiesion i =
| ] sseemmanmmesen ! 53 e !
! - & I

Pt it
[ ] ;

Twon oy

With 2016 upon us, a new.look and fee! for the NRC intranet will help usher in the New Year. The
updates to the intranet, from its cosmetic changes to improvements to the website’s navigation,
have not been made in a vacuum. The OCIO Intranet Redesign Team is working diligently in
preparation for its debut soliciting feedback from NRC offices and working with a user experience ,
designer.

More than )ust a facelrft the Intranet Redesign Team is using Drupal ‘a web content management
system, to standardize the intranet’s look and manage content. Drupal is an open-source content
management framework that is used by three percent of all websites worldwide, including many
federal sites such as whitehouse. gov. The effort required to maintain the intranet will be
simplified. Global changes (to links, navigation, etc.) W|II be easy to manage and as old content
is replaced with new, Drupal will archive older material.

The intranet homepage will be the first web page to go live. This will also include an update to the
system used to display and send agency announcements. Once the homepage is available, the
process of migrating the individual offices will begm The Intranet Redesign Team will be timing
and coordinating migration activities with the Office Web Liaisons (OWLs) across the agency.

If you have any questions about the Intranet redesign effort, please contact a member of the Intra-
net Redesign Team, either individually (Alex Pena, Elena Greynolds, Adam Glazer) or via
{ntranetUpgrade.Resource@nre.gov.
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“Networking Lunch and Learn”
Brought to you by SBCR, FWPAC (Federal Womeén's Program Advisory Committee), and ACLGBT

(Advisory Committee for Leshjan, Gay, Bisexual, and Transgender Employees)

Upcoming Networking Event; a Friendly

Engagement with Those Who Know Best!

WHO, WHAT, WHERE, WHEN?!?
The Office of Small Business and Civil Rights,
FWPAG & ACLGBT cordially invite YOU!

' Keynote Speaker
Jennifer Golder, SES
“Networking Lunch and Learn”

Wednesday, January 20, 2016
12:00 noon to 1:00 PM TWFN Auditorium

_ . _ e Accompanied by Small Group
sk ,** - o
Refreshments and Cake Provided! Discussion Leaders

Discussion Leaders: S. Stewart-Clark, D. Meyer, A. Boland, G. Wilson, MJ Ross-Lee, M. Weber, M. Muessle,
V. Ordaz, D. Jackson, P. Hendérson, C. Carpenter, D. Ash, J. Uhle, J. Marshall, T. Hsia, T. Holahan, B. Clark

“Operation Needy” Donations
Valerie Shannon, OPA

R Thank you to. everyone who contributed to the Operation Needy food drive this year. Through your generosity, 33 boxes of food were
E collected and delivered to the Damascus Lions Club on December 16, where many families benefit from donations like: those collected
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Combustion Engineering Simulator Upgrade
Steve Cochrum, TTC

The TTC just completed a maijor upgrade to the Combustion Engineering (CE) simulator. From March through September, TTC simulator
engineers and reactor technology instructors finished the installation and. testing of new simulator hardware, software, and display systems.
Included in this upgrade was a new set of state-of-the-art redactor protectlon system cabinets implemented entirely wrth touch screens

(see plcture) an all-digital annunr:lator display system and a completely new input/output (/0) system.

This upgrade is sngmf cant because it wnll poth i lmprove the capability of current CE SImulator tralmng and reduce the cost and complexity of
future simulator improvements. These modifications add the value of replacing older, harder-to-maintain (many times obsolete) analog
cabinets with modern, interactive displays; allowing:the NRC to extend the life of the full-scope simulators while reducing maintenance costs
and maintaining training vaiue. Successfully used for training in September and October the upgraded CE simulator received rave reviews
from both instructors and students - .

Better Email Subject
Daniel-Frumkin, NRR

NRC Staff -

erte Better Subject Lines!
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Have you ever héd a problem getting people to read youﬁemails’? "Maybe it is ybur subject line.

Of course, we all know that according to NRC emall etxquette we should use, "Action,” "Query," and "FYl," to start our subject lines to indicate
your desired response (page 23 of the Handbook for MD 3.57 Correspondence” Management ML141918160) Here are a few more tips to

get responses to your emails.

17 Write the subject line ﬂrst (so you don't forget 1t) Then read it again‘ atthe end of your message and make sure the subject line matches
your content.

2, Be clear and specific about the topic of the eman Ifthe topic changes when you reply to or forward an email, consider changing the
subjéct line, This may impact email 1hreads but if the topic changed - change the subject line.

3. Place most important words at the begmmng Subject line space is often limited; so be direct with your text. Instead of, "Meet us in the
cafe next Tuesday at 12 noon for the office party,” try “Office party next Tuesday, 12 noon at the cafe.”

Use thoughtful and meaningful subjects to imbrove communications.’




Knowledge Management Videos Available from KNOWvember Sessions
Christine Steger, OCHCO

' The followmg vrdeos are.fiow avallable in ADAMS for wewmg i

'Leadmg Across Generations NRC Panel Dlscussron on Multl-Generatrons in the Workforce

PW Video: ML15342A041 -

Speakers Traditionalist: Edward o Donnell (RES) and Thomas Matula (NMSS) Baby Boomer: Maureen Wylie
(OCEQ) and -Dopald Carson (NRO) Generatlon X Kathryn Brock (RES) and, Haile Llndsay (NMSS); Generation
’Y/Mrllenmal Jeffrey Rlley (NSlR) and Sophle Hollday (NMSS), Generatlon Z ~EdWard Nusmovrch (NRC Co-Op,
410%0) N

i

RES KM Semlnar' WASH 1400 and the Orlgms of Probablllstlc Rlsk Assessment Inthe Nuclear Industry

Video: ML15348A21 .

Speakers: Dr, Thomas Wellock (NRC Hlstorlan) and Dr RobertJ Budnltz (RES Off ce Deputy Director and Director

from 1978 to 1980) .

mﬂmm Speakers dlscuss the WASH 1400 study, “Reactor Safety Study, an Assessment of Accident Risks in

) »,j u.s. Commercral Nuclear-Power Plants,” and the origins of probablllstlc risk.assessment (PRA)in ‘the nuclear
|nduslly The sessron helps commemorate the 40th annrversary of. the pubhcatlon of WASH 1400,

t 3 e sea wa

. ‘Regon 1 KM Semlnar Waste lsolatlon Pllot Plant (WlPP) Aocrdents Penl of Complacenoy ;
Video: ' ML153344053 T g
__peaker Gregory. Suber’ (Branch Chlef NMSS) Mr Suber was Actlng Deputy Dwrsron Dlrector for the Division of Reactor
Safety in'Region: dunng :the recordlng of thisseminar. .
M| Description: The session coversthe hlstory and root cause of two unrelated mcldents that occurred atthe Department of
| Energy’'s Waste Isolatron Pilot-Plant in February 2014. The first. event was an underground fire that was caused by non-
o safety related mine equrpment The second- incident wasa radlologrcal ‘release resulting from the breach of a-waste
container patkaged and shipped from:the Los Alamos Natronal Laboratory Both incidents ; dre explored and common
themes underplnnmgthe 1ncrdents are dlscussed
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g Ask SME and Learn Career Journey of Mark Satorlus

’ Speaker' Mark: Satorlus (Former Executlve Dlrector For Operatlons) ; ;
: Desorlp ion: Former.Executive:Director for. Operatlons Mark. Satonus shares hls ln5|ght and expenences throughout
thS career du rlng th|s knowledge management sessron Sregr - R

N Ask SME and: Learn with Mark Satorlus Career Seminal Events
Viden: ML15344A319

Sgeake Mark Satgrius (Former Executlve Director for Operatlons)
‘Description:: Former Executive Director; for Operatlons ‘Mark Satonus shares his lnslght and expenences on.NRC
minal events, such as Reactor Overslght Process Development Davns Besse Reactor Pressure Vessel Degradatron,
and- lmpact of September 11 2001 oo ] -

|d@ ML15323A15 _- . o
Sgeaker Dr Brian. Sheron (Former Dlrector Off' ce of Nuclear Regulatory Research)
escn@ Durlng thls session; Dr Sheron shares his expenences and lnSIghts from his’® 42-year NRC (and AEC)

:
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In ani-effort to.raise awareness for the Combmed Federal :Campaign (CFC), on Decembeng NRR: held dn-event: called “Pie Warsi” During the
) event [(b)(6) ]all tooka ple (or two) to the face ralsmg over $1,300 for CFC!

o®

members filled up “jars” representlng each of the’ manageis who volunte
fora chance to throw a pie ata manager Going into the-Pie Wars finale

joxe) S Jakmg 2n¢ and 3rd place, respectlvely But the P

Thanks o) i
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The NRR Keyworkers would like to thank ali of NRR for their enthusiastic ba‘rticibation an’d‘continued'éupport for CFC!

-

The way it worked was as follows nme NRR managers volunteered to potentrally have a ple thrown in their face Leadlng upto the event, NRR
nations for thé CFC. Addrtlonally, raffle’ tlckets were sold
(b)(E) |took 15 place for-the most money in his jar; with [b
me_sﬁﬂ?wone s gamel Theé person wrth the hlghest amountof

. money in their Jar got the optlon tg'match that amount and passithe ple 10 -any of the other participants. This contmued until somedne elected
to “receivg” Oncé the f rst pie was thrown the round starfed over at the, 2"d hlghest jar and so on, until all three pxes ‘had been thrown.
(b)(6) |we even had anh. 1mpr0mptu banus round that raised $120 .on the ‘spot for g:4t pie! -
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ACAA Upcoming Event “Harriet Tubman: DEFENDER” the play

(b)(6) OIP, and

26 ; US.NRC The Advisory Committee for African Américans

United States Nuclear Regalawory Commustion A long ‘With Heralds of Hope Theater Company, Presents
Protecting People and the Enviranntent

“Harriet Tubman: DEFENDER” the play

Written and Produced By: PERCY W. THOMAS
Harriet Tubman Portrayed By: EUNICE SEAGRAVES
TWFN AUDITORIUM
February 18, 2016
5:30pm - 8:00pm
BUILDING CONTACT
(b)(B)
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HR Emerging Leaders Forum
Staff Graduates, OCHCO

SN [ -

{Lto R) Steve Cochrum congratulatlng Russ Lewis, TTC
(HRTD/OCHCO)

(L to R) John Palguta of the Partnership for Public Service and Dariele
Taswell, Andrey Korsak, and Savi Jaigobind, all of OCHCO

Recently, four OCHCO employees graduated from the Emerging HR Leaders Forum, a professional development-program led by.the Partnership
for Public Service. The Forum brings high-performing Federal human capital professionals together monthly to learn and share best practices
that lead to an improved federal workforce. The course includes eleven three-hour sessions through the program year touching on key
Jeadership competencies needed to innovate and deliver results in'the Federai government, focusing on skills'for léading people and teams,
strategies for improved employee engagement, and building high-performing organizations. The. participants concentrate on improving
leadership, communication, and analytical skills through a series of facilitated activities and peer collaborations. The Partnership brought

in numerous guest speakers from both the Federal and private workforce who gave hbnest accounts of their careers and success stories:

During the sessions, there were discussions concerning key thallenges such as driving innovations and achieving results. Throughoutthe year, *
we also heard from experiénced current and former Federal human capital leaders. It-was refreshing and inspiring to hear how senior leaders
faced and overcame barriers during their Ieadershlp journeys. .

All participants were required to complete and present a successful capstone pro;ect to culminate the program To practlce our Ieadershlp skllls
- we worked in teams identifying and addressing a critical human capital challenge.

The Partnership's flagship, fully online echort was Russ Lewis of the TTC. He utllized:a number of the Collaberative Learning Environmént (CLE)
Tools that the agency is working to put into place, such as Adobe Connect for the interactive-medium and Moodle as the base architecture.
According to Russ, “the opportunity to network with peers across the Federal government along is a basls.for recommending the course to
others... not to mention the excellent topic learning and- appllcatlon opportunmes " His team’s capstone project wasthe development of a
Human Resources and Development (HRD) common training repository, a proposed Jink within the Office of Personnel Management's (OPM)
HR University. They brought together some mdustry best practices by making sure the information-was properly vetted available, and user-
friendly for the benefit of the Federal workforce. More information will be forthcommg in a future article. . .

For their capstone project, Andrey Korsak's team focused on assessing the skills and competencies in an érganizationby using survey tgols and
OPM's existing competency models. As a result, they piloted a skills survey at NRC's Human Resources Training Department’s (HRTD) Learning
Operations branch to identify skill gaps and developmental needs. Andrey found that there were many lessons learned. “The key lesson.for me
was that developing leadership skills requires daily practice. Developing leadership skills is similar to working out to keep your body healthy. If
you stop practicing your leadership behaviors that matter, they'll deteriorate.”

Dariele Taswell was part of the Honesty Team. Their capstone project was onboarding in the Federal Government. She worked with staff from
USDA, the State Department, Coast Guard and FBI. “Everyone that | worked with was great and | reaily enjoyed the experiénce... | was out for
the entire summer for maternity leave, but my group filled me in when | returned.” Dariele recommends that everyone in the HR community
should participate in the Forum. i

Savi Jaigobind worked together with a team to implement a-telework program that served to increase workplace efficiencies and improve overall
work-life balance. Her team identified the need for a telework program at the FBI. They reviewed best practices across other Federal agencies |
and designed a survey for managers and employees that focused on the possible impacts of teleworking. The team analyzed thie survey results
and presented thelr recommendations to the subject matter experts at the FBI. She notes that she “hadl the opportunity to network with people
in the Federal HR community and worked with subject matter éxperts from a variety of backgrounds.” '
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Upcoming Event: 2nd Annual ACAA Spoken Word Poetry Contest

iocaﬁon' TWFN Audltorlum

RERICAN ANBRICAY IISTORY HONTH 2016

MVAETTRCSTRE B UEIR SABITORCEE € FEALELLT 1STD | SPU-10K | NARRCY TREMALASFEIRIA

Seminar: Celebrating 25 Years of NRC’s Principles of Good Regulation, January 19, 2016
Jazel Parks, RES

The Office of the Secretary.of the Commission (SECY), the Office of the ChiefHuman Capital OFF icer (OCHCO), and the Office ef Nuclear Regulato-
ry Research (RES) are sponsoring a seminar to celebrate the 25t anniversary of NRC's Pnnmples of Good Regulatlon The event will hrghhght
the development and use of the Principles for a quarter century.

In 1991, the Commission established NRC's Principles of Good Regulatién to focus the agency on ensuring safefy and secarity w};ile appropri-
ately balancing the interests of NRC's stakeholders, including public and licensees. . These principles include: Independence, Clarity, Openness,

Reliability, and Efficiency (ICORE). This seminar provides an opportunity to understand what prompted the agency to develop the prrncrples. how
they were developed, and how they have been applled by the NRC over the last 25 years.

Michael Weber, Director of RES, will host the seminar, whrch will feature Dr, Thomas Wellock (NRC Historian) and Dr. Kenneth Rogers (Former
NRC Commissioner). The seminar will take place on Tuesday, January 19, 2016, from 9:00 a.m. to 11:00 a.m. |n the TWFN auditorium, Please |
join us for the seminar and heip celebrate the 25t anniversary.of-the Principles of Good Regulation.

For more information, contact Holly Cruz, 301-415-1053, RES, or Chrisﬂne Steger. 301-287-0578, OCHCO.
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FWPAC Donatés "'I'.han;ks ving Food and Holiday Toys
’ (b)(6)

{The City of Rockville collects ﬁon—pe’riéha’ble food to make Thanksgiving Baskets for local families who need a helping hand this holiday season.
The City also collects new toys and sets up a “toy, shbp” for parents who need some help providing gifts for their children during the holidays.

In November 2015, the Federal Women Program Advisory Committee, (FWPAC) Board sent out a call for donations. The FWPAC members were
showered with donations for this éxcellent community Gutreach activity to help give back to the community we are blessed to work in every day.

FWPAC collected baskets of non-perishable food and new toys through November 18 and delivered them to the City of Rockville. Here are the
pictures that showcase the generosity and goodwill of NRC staff,

Veterans Day Celebrated at HQ
Kreslyon Fleming, OCHCO

On Wednesday, November 4th the agency held- its annual HQ Veterans Day program at 1:00 p.m. in’ the Audltorrum As attendees entered the
auditorium, they were greeted ‘with a slide show of our agency's own veterans in umform in varrous socral settings and combat zones.

Rear Admiral Arthur J, Johnson, USN,
Retired

The honor guard from the joint base of ceremonial and special events office from Anacostia-Bolling did the présentation of colors. Kimberly
Gaskins from.the Office of Nuclear Regulatory Research provided a soul-stirring rendition of the national anthem.

Rear Admiral Arthur J. Johnson, USN, Retired, gave: the keynote address He was mtroduced by (b)(6) qrom SBCR,
who shared, memories from|(b (6) ] | Admiiral Johnson reminded us of the importance of diversity and inclusion and the
unique perspective that veterans bring to.the workforce. The recently retired director of the Decommissioning Uranium Recovery and Waste
Program branch of NMSS, Larry Camper, served as the Master of Ceremonies and recognized the Wounded Warriors we currently have interning
at the agency. The 50 minute program concluded with closing remarks from DEDM, Glenn Tracy.




In remembrance of Judge Alan S. Rosenthal who passed away on September 25 2015, the Advisory Committee for African Americans
(ACAA) wm be: showmg the vrdeo from the 2013 Afrlcan American History Month Drnner—for which Mr. Rosenthal was the keynote
speaker-—-from 12:60 to 1:00 p m..on Thursday, February 11 2018, |n the TWFN Exhlblt Area. The video is about 35 minutes long.

In 1972,‘Judge;}__?onsentﬁal assumed the posi_tfon qu C[rayirn',l‘an and 'Chief‘Administr__ative Judge of the,Atomic ‘Safety and Licensing Appeal
Panel of the Atomic Energy ngmrni_ésion. [a‘terthe Nuclear Regulatory. Cﬂ,ommissidni(NRC), a position he held until 1988. In 1991, he
-accepted an appointmeht to the then ‘General‘Account'ing Office’s Personal Appeals Board. In 1999, Mr. Rosenthal returned to the NRC
as.an Administrative Judge on its trial=lével tribu’nal. a position he held until June 2012, ’

Judge Rosenthal served a vnal role in the: landmark case of Brown vs. the Board of. Educatlon of Topeka, Kansas, in 1954. Dunng his
speech at ACAA’s dinner, February 2013, he talked about his detall with the Off ice of the: Solicitor General for the purpose of preparing a
draft of the brief for the United States on the question of approprra;e relief.

Feel free to bring your lunch to this event. Light refreshments will served.

14

(b)(8)

If you'have ‘any questions, pléase contact
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it's Time to Meet...Shadi Ghrayeb

o)

Ofﬂce/l.ocation NMSS/TWFN 4018

Tltle Nuclear Engmeer oL o \

What | really do: Perform conr rmatory calcuilations for storage and transportatlons systems
TIme w/NRC 25 months ’

Previous em |o [2) Department of Energy,l(b)(ﬁ)
(EXE) LE—| h o
Biggest challenge: [O10) _ | -
Birthplage: |/ L

Favorite R%taurant (b)(ﬁ)
(b)(6)

Favorite vacation spot:|(b)(6)

_Favorlte sports

Favorite music: (b)(6) -
Favorite TV show:|()(6) [ -

Favorite ook |P/® |- (BG]

I$ there some asi ect of your ‘life you thmk NRC staff would be surprlsed to know about?

o OO

When I'm not working, [

The person In hlstoryl would most like to meet (b))

(b)6)

The kind of car.] would iike to'drive:
Most important influence in my life: B

nf‘monme.ons,y-(xe) — |

Keys tosuccessl I < i
b)(6,
If you could do one thlng to make the NRC better D)) ]
v other ftem. Ke to include: D))

[o@

(E)6) e
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Protecting peaple amd the environment

A Sonnet Tntled “NRC Principles of Good Regulation”
(b}(6) || NRR

We strive to demonstrate INDEPENDENCE

As we work from day to day

Another attribute we do possess is OPENNESS
This we do in every way

Although some may say we can improve our CLARITY
We believe we are quite clear
And at every opportunity we exhibit EFFICIENCY

These principles we hold dear.

We know this is the best place to work
Our five principles guide us well
Régarding our duties, we never shirk
Long live the Regulator, we yell

Good Regulation is everythingto me

And the sonnet ends here with the principle RELIABILITY

Presented by the author on January 14, 2016 at the 2nd Annual “Spoken Word and Poetry Con-
test” held by ACAA (Advisory Committee for African Americans)
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Braidwood Station, Units 1 and 2, Licenses Renewed
Lois James, NRR

The NRC has renewed the operating licenses for the Braidwood Station, Units 1 and 2, for an additionaf 20-years. NRR Office. Director
Bill Dean presented the commemorative certificate and the renewed operating licenses to the applicant during a signing ceremony held
at Headquarters on January 27, 20186.

The plants* operator, Exelon Generation Company, LLG, submitted the license renewal-application in 2013. Braidwood Station, Units 1
‘and 2 are pressurized water reactors located 20 miles from Joliet, lllmons The renewed licenses will now expire in 2046 for Unit 1. and
2047 for Unit 2.

After reviewing the license renewal application.and the aging management programs, the staff conciuded that the applicant had
effectively demonstrated the capability io manage the effects of plant aging and met the requirements for issuance of a renewed
license: The NRC issued the Safety Evaluation Report, Related to the License Renewal of Byron Station, Units 2 and 2, and Braidweod
Station, Units 1 and 2 - Docket Nos. 50-454, 50-455, 50-456, and 50-457 - Exelon Generation Company, LLC (NUREG -2190, Volumes
1&2)

m_ December 2015.

The NRC:met with the Advisory Committee on Reactor Safeguards Subcommittee on Decefber 3, 2014, and with-the Full Committee
on September 10, 2015, On ‘September 21, 2015, the Advisory Commlttee on Reactor Safeguards issued its letter recommendmg
approval of the license renewal for Braidwood Station.

Based on the Byron and Braidwood Stations being located in different.areas of the State-of lllinois, the staff needed to complete-
separate and distinct environmental reviews for each station. The environmiental review for the Byron Station was conipleted in

July 2015, and the renewed licenses were issued in'November 2015. The environmental review for the Braidwood Station required
addmonal mformatlon as a result of an endangered species potentially located in the river nearthe station. The environmental review
for the Braidwood Station was completed in November 2015, permitting the renewed licensés to belissued in January 2016.

The Braidwood Station, Units 1 and 2, reactor licenses are the 82 and 839 reactor licenses renewed by the NRC.

For additional information.on the Braidwood étation license renewal review, please contactv Lois James, 301-415-3306.

N
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Upcoming Safety Culture and Climate Survey Activities

Jaclyn Storch, 0IG

+
&

The Ofﬂce of. the lnspector General (01G) and its mdependent contractor, Towers Watson wull present two br|eﬂngs
on Tuesday, February 23 2016 .on the results of the 2015 Safety Culture and Chmate Survey (SCCS

Towers Watson will present the survey results at a closed brlefmg session for the Commnssroners and senior -
-| agendy. managers from 9:30 10 11230 aim. ET i in thé- Commissionérs” Conference Room on:the first floor of One
White Flint North The second bneﬁng w1|l be open to aIl NRC employees and wrll ‘be held ln the Commrssroners

.....

teleconferencmg, broadband and webmar servrces Look for network announcements for detalls

The 2015 survey was held November 23 December 31, 2015 and was the srxth sun/ey Towers Watson
conducted on behalf 'of OIG. Al survey responses are conﬂdentlal and will be presented in aggregate s0 that-no
responses can be attnbuted to aparticular individual. Only those orgamzatlons meetmg the response: rate - .mspector General Hubert Bell
threshold of 10- responses will bes reported -

Towers Watson WJIl also host Results 104/ Actlon wOrkshops scheduled for March 22-23,; 2016 from: 8 30 a m. 4 00 p m. ET atthe
Professional Dévelopment: Center in Th ree' White Flint, Destgnated office champlons and analysts will attend the’ Results-to-Actron
workshops: Provided by: Towers Watson the workshops willprovide champlons ‘a@nd analysts tralmng mvolvmg the su nrey resuits

‘T reporting tool and.will provide |n5|ghts on howto develop. approprlate action plans that correspond to survey results The workshops

will also: provlde an: opportumty for off‘ ces to. consrder thelr respectlve 2015 Federal Employee Vlewpomt Survey fesulfs in addition to the
SCCS results . : . . . . “ 3

Replacement Reactor Program System (RRPS) Newsletter - Winte 2015

From NRR

Check outthe,Replacement:RPS Newsletter.- Winter20185!- - . S PR

In:this issue you will find information regarding:

©
3

OReactor Program System (RPS) - - o . ,

OLegacyRPS

-ReplacementRPS, AR SR : LTy L |
®RRPS Features

*Collaboration

Please send any comments to RPSReplacement@nre.gov.




The Safety Culture and Climate Survey Results Briefings: February 23, 2016.
Jaclyn Storch, OIG

The Safety Culture and Climate Survey Results Briefings:
February 23, 2016

Be there or be|square.
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Innovations in Training: A Distance-Learning Success!
Anissa Coates, NRO; Deanna Wamer, NSIR; Tamra Thompson; HRTD

OnJanuary 13, 2018, the Administrative Assistant Task Force (AATF) and Region || piloted a distance-learning version of the NRC
Correspondence Management classroom course, using GoToTraining. In this time of budget challenges, the AATF still needs to meet its
mission of providing quality training to administrative professionals to ensure that documents meet the high standards of the NRC. When
Region |l identified 10 admmlstratlve professionals that needed this course, the decision was made to leap into the unknown with a spirit of
adventure. .

It was the first attempt of its kind for NRC to take a non- technical classroom class that requires specific group interactions and see if it could
work.remotely. Materials-were prepared and sent to Region Ii; exercuses were adjusted to acgcommodate the new delivery system; the trainer
and two.members of the AATF spent hours practicing, and anticipating errors to ensure we could adjust on the fly during the actual training.
Cameras and headsets were provided to the participants and instructor.

Asthe class participanis logged in, they could see each-other and the instructor. Some chose to use their cameras; others preferred to just view
the instructor. About 30.minutes were spent getting everyone used to all the tools available in GoToTraining, including writing directly onto the
screen, sharing screens, and different ways to converse with each other and the instructor. The participants were lively and engaged. Some
dialed in'from home, others from their office, others from a training room.

At the end of-the day, the participants were asked to provude feedback on the experience. Umversally, the participants felt this was an
expenence they would gladly repeat Comments mcluded

““Great way to get the tralnmg ina cost-effectlve way.

“Loved being able to see the instruétor and other pammpants "

“Exercises worked!"-

“This worked very well for me. 'hope more trammg will be offered in‘this way
- “This mstructor is wonderful and keeps us engaged.”

® & & © ¢

A specnal thanks to Reg(on il for thelr unstinting support including the unﬂappable Bridget Evans, Dave Ferguson, and Tom Easum. Danielle
Hernandez (HRTD), Anissa Coates (NRO), and Deanna Warner (NSIR), and our trainer, Jennie Ruby of Management Concepts, worked
collaboratwely to ensure the success of this first-ever-online learning event. Jody Hudson, Deputy Chief Human Capital Officer, remarked,

‘] see more: of this type of delivery'in our future. Thanks for the. ploneenng work and WIIlmgness to innovate with new approaches.”
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ACAA Upcomin ‘ Event “Harriet Tubman: DEFENDER?” the play

DN

17
2‘\,; U.S.NRC The Advisory Committee for African Americans

Unired Suates Nules Regolitory Commison — Along With Heralds of Hope Theaier Company, Presents
Protecting People and the Envivonment

“Harriet Tubman: DEFENDER” the play

Written and Produced By: PERCY W. THOMAS
Harriet Tubman Portrayed By: EUNICE SEAGRAVES

TWEN AUDITORIUM
February 18, 2016
5:30pm - 3:00pm

BUILDING CONTACT
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Force on Force Workshop
Jefferson Clark, NSIR

‘Collaboration is the: cornerstone of any, successful NIRC program. and the‘NRC S secunty inspection program unites’ the regulatory rlgor of NRC
security inspectors with thie world-class skills of the servicemen of the U.S. Special Operations Command (USSOCOM) This program enables the
NRC to conduct effective Force-On: Force (FOF). mspectlons to assess the physical protection measures of operating nuclear plants, and Category
1 fuel cycle facilities. The USSOCOM participants assist NRC rnspectors as'subject matter experts -during theseé inspections by helping évaluate
site security forces and systems, and provrdrng an rndependent eva Iuat|on of the mock adversary force S performance The servrcemen advrse
the adversary team on approprlate tactros to.€ompiete the missions. : P

In November 2015, the Securlty Performance Evaluatron Branch inthe Offlce of Nuolear Securrty and lncrdent Response held its.annual,
‘workshop atthe ‘Technical Training Center (TTC) in Chatta nooga to: famlllanze fiew USSOCOM participants with current procedures and recent
updates in the FOF mspectron program The workshop helps the USSOCOM partlcrpants undérstand the dlfferences between mrlrtary mrssrons
and protectmg civilian criti¢al mfrastructure The agenda mcluded an overvrew of the’ NRC roles’of, the advisors:during an mspectron, )
respon5|blllt1es of the advisors on their interactions with the.mock: adversary force. and recent changes.within the |nspectron program

The training: aliso included bnefrngs onthe Desrgn Basrs Threat from the; Intelhgence Liaison and Threat Assessment Branch, in'orderfoa
ensure that the exeércises are realrstlc and representatlve of the current threat envrronment ‘

gy

Approximately 25 members attended the three day event that mcluded a tour of the Bellefonte Nuclear Piantin Hollywood AL The tour at- ,
Bellefonte showeéd the mspectors and the advisors the conflguratlon and locations’ of eqmpment not: normally accessrble at.an: operatmg power
plant.- The NRC TTC has a: memorandum of agreement wrth the Tennessee Valley Authonty to use the Bellefonte facrlrty for‘educatronal tours.
This.program has also provrded the NRC wrth @ plpelme of hlghly qualrf ed ‘security, specrallsts As servrcemen Wwith expenence in this.program
transition out of the mrlrtary and seek, civilian employment they might apply for positions with the NRC. €liff. Roundtree a retired soldier who
participated in this program and.one of the. newest NRC FOF mspectors, noted, “As;a: quallfled inspector and’ former advrsor roy formér career
enables meto be an effective member of the rnspectnon team Johnathian, Downey, & Senior Facrlrtles Seourlty Specrahst at headquarters, .
and Christopher lewett, a’ Physical Security. Inspector in Regxon lV are also former USSOCOM advrsors that, have since retlred from the military
and continue to protect the nation with the’ NRC = . . #

¢




Paul Gallien, NRC Librarian -~ Public Servant for Fifty Years
Anna MeGowan, 0CIO

(Seated) Left to right: Jo Ann Resner, Paul Gallien, Anna McGowan
(Standing) Left to right: Sardar Zuberi, Bebbie Rhodes, Lee' Wittenstein,
Kathieen Dunsavage, Mary Mendiola, Anne Perrera

Paul Gallien, Office of the Chief Information Officer (OCIO), celebrated fi fty years'of federal Sewicé on December 5, ‘2015 Mr. 'Galﬁen begén his

federal service al the National Oceanic and Atmospheric.Administration (NOAA) Library, where he worked for 22 ¥ years, as a cataloguer

In 1988, he moved to the Technical Library at the NRC, where he has worked ever since. Mr. Gallien has catalogued many of the items in the
Technical and the Law Libraries so that they are readily available to agengy staff through the Online Catalog, on the Technical Library's intranet
site. He has been a key player in ensuring that there.is a smooth transition from one generatlon of online cataldg to the next; during his'tenure,
the Technical Library has had three online catalog systems and'is preparing for a.fourth. Currently, he is working with his colleagues.in the'User
Services Branch to draw up the requirements for the next version of the anline catalog. From his years of experience with the existing collection,
Mr. Gallien provides practical knowledge at the weekly collection‘development meetings so that the Branch staff can learn why-certain materials:
are central to the agency’s mission and understand why we collect the matenals we do. Mr. Gallien is always willing to teach his newer
colleagues about cataloguing practices and procedures so that their own experience is augmented. He issnow working closeiy with the Branch’s
newest librarian to document these processes as part of our mternal Knowledge Management Program.

Mr. Gallien J0)6)
(b}(6)

(b)(B)

210X
(b)E) |

ENSR .

(b)(6)

(b)(6)

(b)(6) | Please feel free to congratulate Mr. Gallien on his
accomplishments wnen you visit the Technical Library (12 BS): o T S .




American Heart Health Month at NRC
Tracy Scott, OCHCO

February is American Heart Health Month and in keepmg with that toplc the NRC Headquarters Health Center topic of the month is Heart
Health. B L

The Health'Cériter will begln blometrlc screenlngs in Februaryfor the ‘Know Your Numbérs” campaign. The screening will include:

Total Cholesterol : N
" HDLCholesterol (Good) -~ . o
_ LDL Cholesterol (Bad) '
. Triglcerides © .
Glucose
Blood Pressure
* Body Mass Index -
_Body Fat Percentage

Screenlngs are bemg offered on February 8 and 10, as well as February 17 and-18, and will be conducted from 7:00 a.m. to 11:00 a.m. on
each of these dates. Screenings.are by_pporntment onhly. Those belng screened must fast for eight hours before their scheduled appointment
and are asked to-drink plenty of water:

To'make an appomtment for a screenmg gontact the Héalth Center at 301-415-8400. You may also visit the Health Center (O-2E13) or the
Fitness Center (T- 112) for more mformatron :on the topic of the month

Biometric screenings are also bemg offered at.region offices and the Technical Trammg Center this month. Please contact the Health Center or
your health and wellness representatrve for more information.

In case of a heart attack prompt treatment is important, Call 911 if you expenence these symptoms:

®  Chest dlscomfort in the center of the chest that lasts more than -3 few minutes or that goes away and comes back. It can feel like
uhcomfortable pressure, squeezing, fuilness, or pain.

e Discomfort 6r pain in the upper body. in one or both arms.‘the back, neck; ja\nl, or stomach.
®  Shortness of breath W|th or W|thout chest discomfort,

o Cold sweat nausea or hghtheadedness

In addition, everyone needs to know _that women experience symptoms that may be different from those of men during a heart attack. Women
may experience some-symptoms more often than men. such as shortness’_ of breath, nausea/vomiting, and back or jaw pain.

You can find a variety of valuable heart health-hinls on the Health Center’s home page. In addition, the Health Center's Wellness Calendar for
February contains a list of scheduled events related to health wellness, and employee assrstance as well as a link to the group exercise calen-
dar in the NRC Headquarters Fitness Center .

KNOW -\ l Bu;g otri c ,\;our Health
,:Y WUR X @ Screemngs ! xx.g Ll ,&2
NUMBERS X, (by appomtmt.nt) Powered by You.
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Update on Experiences in Japan from Mansfield Fellow
Mahmoud Jardaneh, NRO

Mahmoud {MJ) Jardaneh has completed six. months of the year- Iong Mansﬂeld Fellowshlp Program, which started in July 2015, More aboutthe
program can be found in a previous issue of The Reporter by following this link. At the start of the Fellowship, Mahmoud spent two months in
intensive language and cultural immersion while living with a Japanese family in Kanazawa, Ishikawa. After completing the immersion, he
moved to Tokyo and was placed with various Japanese organizations based on the proposal he had submitted as part of the application process
for the Fellowship.

Mahmoud has just completed four months with the Japan Nuclear Regulation Authority (JNRA). During this period, he worked alongside
Japanese counterparts in various organizations within JNRA. Initially, he worked in the Office of Public Relations where he shared information
about the:NRC's approach to public communication and learned about Japan's efforts to improve public involvement in the regulatory process.
He then completed a placement with the Earthquake and Tsunami Division. During this placement, he participated in the day-to-day activities of
the technical staff, attended hearings and meetings, and participated in a geological survey inspection in and around the Shimane nuclear
power plant. Additionally, he. completed placements in the Regulatory Standards and Research Division and the Nuclear Regulation Policy
Planning Division. During these placements, Mahmoud faced numerous questions covering many of the activities that fall under NRC’s
jurisdiction. For example, he was asked about Event Notifications, molten-core concrete interaction, hardened vents, NRC staff interaction with
Congress, seismic and flooding analysis, rulemaking process, generic communications, recruitment and retention of staff, licensing and
decommlssmnmg. and many other broad-reaching technical and administrative questions. To provnde accurate answers to these inguiries,
Mahmoud was able to draw on information gained from his training and experiences at NRC, completed online research, and ask for assistance
from technical matter experts in Headquarters and the Regional Offices to obtain or confirm answers to the questions.

The last placement at JNRA was at the Boiling Water Reactors Division, where he observed JNRA's approach to complete technical reviews,
followed the progress of clean-up activities at Fukushima Daiichi, and participated in a pre-start inspection at Takahama. Additionally, MJ
visited Rokkasho Nuclear Fuel Fabrication Facxhty, observed the annual National Disaster Prevention Drill at |kata, drafted several techmcal
papers on various topics, and made presentations to JNRA's Commissioners, managers, and staff.

Following this placement, Mahmoud will complete other placements at the Ministry of Economy, Trade, and Industry; Ministry of the
Environment; Ministry of Foreign Affairs, Japan Nuclear Safety institute, Japan Atomic Energy Agency, National Risk Research Center, Fukushima
prefectural government, Toshiba Corporation, and the National Diet. The planned placements are in organizations that have a direct relation to
nuclear energy and material regulation, or research in Japan,

Mahmoud looks forward to returning to NRC where he can use the experiences gamed o Enform NRC policies and enhance cooperation
between the United States and Japan.

(B)6)

Geologic survey at Shimane Nuclear Power Plant with Commissioner
Ishiwatari and JNRA staff. MJisin the center.

(b)(6)

Staff meeting with the Policy Planning and
Standards Division of JNRA, MJ is in the
foreground.




United States Nuclear Regulatory Commission

Protecting People and the Environment

Principles of Good Regulation

The NRC adlieres ta the [olloicing Prineiples of Good Regulation

Independence:

Openness:

Efficiency:

Clarity:

Beliability:

Nothing but the highest possible standards of ethical performance and professionalism should influence
regulation. However, independence does not imply isolation. All available {acts and opinions must be
sought openly from licensees and other intetested members of the public. The many and possibly
conflicting public interests involved must be considered. Final decisions must be based on objective,
unhiased assessments of all information, and must be documented with reasons explicitly stated.

Nuclear regulation is the public’s business, and it must be transacted publicly and candidly, The
public mustbe informed abott and have the oppartanity to participate in the regulatory processos
asrequired by law. Open channels of communication must be maintained with Congress, other
government ageacices, licensees, and the public, as well as with the international nuclear community.

The American texpayer, the rate-paying consumer, and licensees are all eatitlcd to the best

possible management and administration of regulatory activities. The highesttechnical and
managerial competence is required, and must he a constant agency goal. NRC must establish means
to evaluate and continually upgrade its regulatory copabilities. Regulatory activities should be
consistent with the degree of risk reduction they achieve. Where several effective alternatives are
available, the option which minintizes the use of resources should be adopted. Regulatory

decisions should be made without undue delay.

Regulations should be coherent, logical, and practicel. There should be a cleas nexus between
regulations and agency goals and chiectives whether explicitly or implicitly stated. Agency
positions should be readily understood and easily applied.

Regulations shoutd be based on the best available knowledge from research and operational experience.
Systems interactions, technological uncenainties, and the diversity of liceasees and regulatory activities
must all be taken into account so that risks are maintained at an acceptably low level. Dnce established,
regulation should be perceived to bie relinble and not unjustifiably in a state of transition, Regulatory
actions should always be fully consistent with written regulations and should be promptly, fairly, and
decisively administered'so as to fend stability to the nuclear operational and planning processes.
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Upcoming 2016 FEVS Survey
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e lLength of Service Awards:
July - December 2015

i NEPA Learmng Opportunities
James Park, NRR

s |t's Time to Meet...Matt Emrich
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. - The National Environmental Policy Act of 1969 (NEPA) requires
REPORTER SUBMISSION . Federal-agencies to account for environmental effects in the
INFORMATION FROM THE EDITOR § | planning and execution of their actions. Two learning

opportunities offer interested staff the chance to learn more

The NRC Reporter will be published about NEPA and how NRC implements NEPA. On-March 17,
monthly, on the first Wednesday of the 2016, “Environmehtal Review Overview for Materials Licensing
month. The next issue of the Reporter Actions” (iLearn Course 798) will be given at the headquarters
will be published on April 6. PDC and available via VTC. This class provides an in-depth”

The deadline for submissions is Monday,

March 28, 2016. discussion of NEPA at NRC, giving participants (1) the regulatory

requirements for environmental reviews; {2) the basic concepts of
In order to coritinue having an informative an environmental review; and (3) the types of environmental teview documents that NRC pre-
employee newsletter, you are encouraged pares. The course focuses on materials licensing actions.
to submit articles and photos to the NRC _ '
Reporter inbox via email to: Don't have time for a full-day class or just want the basics on NEPA? Then "NEPA for the
NRCRenporter.Resource@nre.gov Uninitiated” (iLearn Course ID_149145) might be your ticket! This one-hour class, to be offered

on April 21, 20186, in the PDC, wilt provide attendees with the who, what, when, where, why, and
how of NEPA at the NRC. This session also will be available via VTC.

If you have guestions about these classes, please send an-email to:
TrainingSupport.Resource@nrc.gov.

i | From the EPA website:

i | “The National Environmental Policy Act (NEPA) pracess begms when a federal agency develops-a
proposal to take a major federal action. These actions are defined at 40 CFR 1508.18, The envi-
Fditor: Karin Francis - " | ronmental-review under NEPA can involve three different levels of analysis:

Layout Patricia Burbank ¢ | ¢ Categorical Exclusion determination (CATEX)
Patricia Sprogeris

”

¢ Environmental Assessment/Finding of No” Significant Impact (EA/FONS)

Reporter Archive ,
i |4 Environmental Impact Statement (EIS)”

e e e —— e e — N
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Actions to Answers and Leading Across Generations Panels - A View from an Audience
Member
Danlel Frumkin, NRR

Actlons to Answers and Leading
"N Across Generations Panels
- A View from an Audrence Member

| learned a lot from the agency's Actions to Answers and Leading Across Generations panels. It you didn't get to experience them live, the
videos are available foryou to watch online (Leadmg Across Generatlons ML15342A041, Actions to Answers - ML1B004A065). | observed
a few themes from the Actions to Answers panel: inclusion, active engagement, and trust. From the Leading Across Generations panel |
heard that we shouldto be open to different styles of communication and work practices when working with different gerierational staff.

To summarize the panels in a-single word, we need the “courage" to try new things to improve the organization.

Regarding inclusion fro'm Actions to Answers, when management involves volunteers to disposition FEVS survey results, morale improves.
Also, periodic sharing of accomplishments, stich as sharing.a monthly list of documents issued, or holding weekly status meetings above the
branch level, were seen as ways to include staff in.activities and improve morale.

I learned about active eéngagement from Actions to Answers. For example, | began to understand that many of the NRC's processes, such as
the open door policy, only capture the “squeaky wheels.” Staff need to.speak up when they,see something worthy of change and managers
need to reach out to staff ‘continuously for feedback, For example, the presenters encouraged managers to “walk the halls™ and find
opportunities:to hear staff's thoughts after briefings on non-technical topics, such as staff perception of the organizational climate.

From Actions-to Answers, | also learned that-when staff trusts that they have the latest information, they feel more engaged and can focus
better on their work. Also, when managers trust staff to meet with and present to senior managers, the quallty of work improves and
provides staff with-a greater feeling of accomplishment.

From the Leading Across Generations panel, | learned that next generation staff does not view the work place-as a desk they sit at fiom

910 5. They can work from anywhere at any time. But | also learned that new staff may not feel comfortable sharing their preferences with
other staff, so-there is-.an opportunity tolisten to find out how new staff prefer to-work. Not every new staffer preference will fit into the NRC
workplace models, but many will and it is up to the existing staff and managers to try to accommddate the flexibilities of the new staff as
much as possible.

Obviously, there were many more ideas and lessons to be gleaned from these pane! discussions. As an.audience member, 1 wahted to

share a teaser of the information.from the panels if you find time to view the videos. At the foundation of these ldeas is that both managers .
and staff need to have the courage to make change. Courage is needed for staff to share their ideas and goncerns, courage is needed for
managers to listen and take meaningful action, and having this courage will help the NRC to continue to be a "Best Placeto Work.”



Safety Culture Learning Resource Updated
Doug Tharp, TTC

If you're not a big fan of read this page and click the ‘next’ button” training, you're not alone. As more and more training moves online to
feduce travel costs and make learning available anytime and ‘anywhere, OCHCO/HRTD is ‘making efforts to ensure that clicking “next” is not the
only interaction wrth the learmng content that you'll experience.

The Learning Transformatlon Team within OCHCO/HRTD has redesigned the Safety Culture Reactor Oversight Process (ROP) training (iLearn
 Course 1055) to replace 140 clicks of the “riext” button with a video-based learning experience. The learning content is available in five short
(2-9 minute) narrated, graphlcal videos. More importantly, the learning does not stop with the videos and you won't have to go back to iLearn
for a quick refresher or to look up a reference

In addition to the video- based course in'iLearn, the team developed a fully interactive web resource that includes everything you need to know
about safety culture, links to other resources including manual chapters and inspection procedures, definitions of terms and traits, and even
case study examples of cross cutting issues in inspection findings. In addition to-alf of these :
resources; it includes. the training videos in a searchable format. Now, instead of re- watchmg the
whole 9. minuté video, you can search for a.key term or concept discussed in the video and jump
right-to that-spot. We hope' you enjoy these resources and look forward to your feedback and
suggestions as we continue to update learning resources in mnovatlve ways 1o better support your
learning, development, and performance needs.

Shivani Mehta climbed to the summit of Mt. K:hmanjaro, elevation 19,341 feet
on February 16. Ms. Menta is a Fire Protection Engineer, in the Fire Research
Branch, RES.
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Your Voice, Your Vote: Upcoming 2016 Federal Employee Viewpoint Survey
Jason Lising and Patrice Reid, OCHCO/ HRT.D

Election yedrs remind us of the civil lrbertres we: enjoy and.the freedom to partrcrpate ina process rn whrch you can express your opinions and
make your vorces heard ,;, . : e N i

Atthe NRC we are regularly solrcrted for feedback inan effort to garn rndependent andtdrverse perspectrves on ways to improve our work
erivironment and gain meaningful insights about bur employees and their work-experierice. One such'mechanism is our workforce surveys.

The NRC participates in two workforce surveys measurrng employee’ perceptrons of the work: envrronment the Office of Personnel Management's
(OPM) Federat Employee \fewpomt Suivey {FEVS) and: the NRCOffice of the Inspector General Safety Clitu re, and Climate Survey (SCCS).

The FEVS i$ mandated by OPM regulations-and’is- conducted annually The.SCCS'is admlmstered by NRC's Off ice of the Inspector General
approxrmately every three years These surveys provrde unique, butalso’ overlapprng msrghts i the NRC workplace that togethér build a
,comprehensrve ‘picture of employees expenences wrth therr JOb supervrsors and work unrts

To-énsure that employees vorces are: heard, it is lmportant to engage in the' aotron planning and mplementatron process This is a critical step
to ensuring that survey feedback is transformed into meaningful action. The offices and regions are therefore expected to create new action
plans every three years. |dent1fymg actlon rtems from both the SCCS and: FEVS as deprcted in:the: graphrc below: :

Vo
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Each year when the FEVS is admrnrstered, the ofﬁces/regrons are expected to usé the new data to reﬁne and recalrbrate their action plans.
The SCCS provides unrque msrghts above andrbeyond the FEVS surveyrng varrous toprcs ihat. are specrf C:to. the NRC's culture and safety
mrssron N T YR ‘9. Lot : :

Every- NRC employee has a responsrbrllty in im provrng the 'work: envrronment Your candrd feedback-on your work experience in-addition to your
‘involvement:in rmplementrng your office’ s/regron s action. plan is- crrtrcal to'making | change possrble Actron plannlng is an ongoing progcess
marked by various mllestones and contrnuous data rnputs Discrete actlons may be consrdered complete in-an actidn-plan, but ultimately the
goal is to.keep’ rmprovrng the work envrronment at. all level$ wrthrn the organrzatron It is therefore |mportant to recogn ize that cultural changes
take time to manrfest and requrre ongomg and consrstent effort by alI ¢ .

The drstrrbutlon of FEVS data is, entrusted to the: offrces and regrons Off ice Drrectors Regronal Admmrstrators therr respectrve Deputies and
asslgned Culture Champlons and Analysts are provrded access to OPM s data and analysrs websrte through wh ich they canretieve their
respectrve results; aswell as access the agency S overall results The: Culture Champrons are- managers or hrgh Jevel staff that have been

ldentrﬁed 10 lead results dnven actions in their respective offices or regions. Simnilarly, the Culture Ana-* )
/‘”‘““_""\

Iysts are: staff members responsrble for-arialyzing the sunvey data and assrstmg Champions. Please vrsrt // . D
the Survey. Actlon Plannlng site (G utture Chamgrons—OD -RA- Deputres Master) to flnd out ‘who; your ] : v (CE.Y our;v\\
respectrve pornts of contact are . Sl R . . 4 i U_R— gEfIS’ ms;m

If you have any questrons regardrng the- FEVS process please contact Jason Lrsrng at ’
Jason Lising@nre:gov or 301:287-0569, or Patrice Reid &t Patrice:Reid@nrc.gov or 301-287:0580. - : c‘,':,‘,': ‘,ﬁ:’,,?:?my

You ¢én also visitthe NRG: FEVS website or the urveys and gutrnuous Actron Plannrng Snarepomt ) .

site for more Informatlon and additional. resources

ir
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NMSS and NSIR Workmg Level Meetmg W|th DHS/ DNDO
Duncan White, Timothy Mossman, Antonios Zoulis, and Monika Coflin, NSIR

B i

In the December 2015 NRC Reporter, an article highlighted the Department of Homeland Security’s Domestic Nuclear Detection Office
(DNDO) and its mission to prevent nuclear terrorism by contrnuously improving capabrlmes to deter, detect, and respond to attacks, in
coordination with domestic and intérnational partners As'part'of those efforts, DNDU collaborates closely with other government agencies
" and is a jointly staffed office. with the NRC Départmenit of Defense, and Department of Energy, as well .as staff from within the Department
of Homeland Security {DHS), rncludrng Coast Guard, Customs:and Border Protection, and others. The NRC plays an important role in
national security, with-its Ilcensmg and oversight of nuclear and radiological matenals in the United States. Antonios M. Zoulis, currently
detailed to the DNDO from the Office of Nuclear Securrty and-incident: Response (NSIR) invited subject- “matter experts from NRC's Offices
of Nuclear Material Safety arid Securrty {NMSSyand NSIR to provide detailed presentations to the DNDO staff on the broad and complex
topic of radrologucal material securrty and transport "Specifically, the presentations covered muitiple topics regarding 10 CFR Part 37,
“Physrcal Protection of Category 1 and Category 2 Quantmes of Radioactive Materials,” transportation safety and security, and the
lntegrated Source Managément Portfolio. “It was a valuable exchange ofinformation from both NMSS and NSIR,” says Antonios. “Our goal
was to educate the DNDO folks on what and how we regulate material securrty and’ transportatron and hopefully that will spur more ideas
and thoughts on how we can better collaborate iri the future.” NMSS is: workrng wrth the DHS/DNDO Joint Analysis Center to support
real-time adjudication of alarms and issues related to material, lrcensrng This mieeting ‘provided an opportunity to further those discussions
and gave the team members an: opportunlty to interact and foster team burldmg

- |(b)(6)

' NRC Staff Present to DNDO Stalf at DNDO Headquarters in Washmgton D.C.

T (0

%

From'Left to Right:Back-Row: Paul Goldberg, (NMSS), Adelaide Giantelli
(NMSS), Gary Purdy (NSIR), Gerard Jackson (NSIR), Duane White (NSIR),
Vince Williams (NSIR), Antonios Zoulis (DNDO Liaison, NSIR), George
-Smith. (NMSS), Susan.Stuchell (NSIR); Front Row; David Pstrak (NMSS),
Margaret Cervera (NMSS)
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New Medical Director at NRC Health Center
Eileen B, Greenwald, MD

As of October 1, 2015, the NRC Health Center started operating under a new contract. A new Medical Director and Lead Nurse came on board,
and we are pleased that Patricia McAdams, RN, Joanie Machoving, RN, and Vernetta Wallace admmlstratlve assnstant chosé to- remain on staff
at the clinic. .

Dr. Eileen B. Greenwald is the new Medical Director. She is board-certified in Occupatlonal Mecllcme a branch of Preventlve Medicine. She-
began her medical education by earning a B.S. degree in.Biology from Case Western Reserve University in Cleveland Ohio. She later graduated
from the George Washington University School of Medicine and Health Sciences and completed a Transitional Internshlp at Eisenhower Army
Medical Center in Fort Gordon, Georgia. She then worked as a general medical officer in the U.S. Army for about4 years. Once she finished her
military obligation, she completed her resndency in Qccupational and Environmental Medicine at HealthPartners Institute for Medical Education
in St. Paul, Minnesota. She has since worked as a clinical oceu patlonal medicine specialist i in both private industry and hospltal settmgs She is
happy to be back in the DG metro area as a native of Silver Spring and North Potomac, MD. .

Mary Ferguson, RN, BSN is the new Lead Nurse in the NRC Health Center. She graduated from the University of Akron, Akron, Ohio, with a
Bachelor's Degree in Nursing. Mary has had an extensive and diverse career in nursing, including Oceupational/Employee Health (Lead Nurse at
the National Science Foundation (NSF); Public Hezlth.(Project Director for the Cuy'ahoga County (OH) Lead Poisoning Prevention Prog'ram) and
multiple hospital-based assignments. Mary relocated to the Metropolltan DCareain 2006 and is pleased to be part of the NRC communlty
As a reminder, the NRC clinic offers the following services: . - .
]

Emergency diagnosis and treatment

Physical examinations and related services .

Walk-in evaluation and treatment for minor.illnesses and injuries

Administration of allergen serums and other prescription injectable medications ordered by prlvate phys:man

Blood pressure monitoring

Occupational injury/iliness examination

Health promotion and education services

Health maintenance and disease prevention screenmg programs

Flu immunizations

Other immunizations, including travel, and government travel consultations :

Counseling and Information regarding various medical topics, i:e. mental health, nutrmon spemf C medlcal questions, prlvate physician

and specialist referrals

Please visit the NRC Health Center Website (http://Www.intefnal.nrc.gov/HR/health htmi#servha) for more details regarding the services
offered at the clinic. Please feelfree to stop by the Health Center if you have any health and wellness concerns that you would like to discuss.

Dr. Greenwald and the nurses are always available for consultation and assistance on.health matters.

f




60 Years of Service

Paul W. Gallien

40 Years of Service

Andrew L. Bates
Tojuana Fortune Grasty
William J. Froehlich
Donald E. Funk, Jr.
Maryann L. Grodin
James R. Larsen

John F. Munro

Edward Odonnell
Douglas V. Pickett
Chester G. Trybus

35 Years of Service

Jeanne M. Atkinson
Pamela S. Baer
Lynn M. Berger
George P. Bollwerk il
Edna Dyal

Richard Gibson, Jr.
Edwin M. Hackett
James Hilliard
David A. Holman
Richard J. Laufer
Bertus Lee

Michael P. Lee
Geary S. Mizuno
Jacob Philip
Constance C. Schum
George Thomas
Sheryl Villar

Blake D. Welling
Jackie E. Whitten
Mona S. Williams
Mitzi A. Young

30 Years of Setvice

Timothy L. Alston, Jr.
G. S. Barber

Anne T. Boland
Robert K. Caldwell, Jr.
Gregory J. Chicca
Richard P. Correia
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Length of Service Awards (continued)
July - December 2015
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Cynthia E. Dekle
Thomas R. Farnholtz
Jay D. Graham
George M. Hausman
Kia L. Jackson

- Kenneth J: Karwoski
Edward'L. Kulzer

Michael A. Kunowski
Joseph L. Lopez
Patrick L. Louden
Maria C. Maier .
Karen'A. McCallie
Gerald'J. MeCoy -
James F. Melfi |
Renee M. Pedersen,
David L. Pelton
Peter J. Prescott
Timothy 1. Pulliam
Lenora A. Reyna
Sami S. Sherbini

- Albert N, Tardiff, Jr. -~ -

Emarsha S. Whitt
Carolyn T. Woods.
Maureen E. Wylie

25 Years of Service

Mary T. Adams.
Eric J. Benner
Kathleen A. Brosky
Lawrence J. Burkhart
Pamela M. Bush
Leonard M. Cline
Joseph Colaccino.
Julie A. Crutchley’
Robert B. Elliott
Yawar H. Faraz .
Margaret O. Gold

" Gilberto L. Guerra, Jr.

Patricia T. Hall

John D. Hanna

Dana M. Harrison
Cheryl A. Hausman
David Holley

John T. Hull

Micheie F. Janicki

.Ronaldo V. Jenkins

Kimberly B. Jones
Elaine M. Keegan
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Length of Service Awards (continued)

Yong S. Kim

Scott J. Langan
Penny A. Lanzisera
Stephen F. Lavie
Peter J. Lee

Joseph D. Maynen
James Medoff
Cheryl A. Miotla
Michael C. Modes
Aby S. Mohseni
David S. Muller

Duc T. Nguyen
James D. Noggle
Joan Wart Olmstead
Andrew S, Pessin
Thomas N. Pham
Dorothy J. Pierluissi
Paul F. Prescott
Sara E. Reed
Christopher M. Regan
Cynthia A. Rheaume
Claire E. Robb
Paige A. Rosado
Tracy W. Scott
Diane P. Screnci
Kristine L. Svinicki
David T. Tang

Anita M. Tannenbaum
Doreen E. Turner
Richard H. Turtil
Michael L. Wasem
Dorothea M. Washington
Kathy D. Weaver
Derek A. Widmayer
Donna M. Williams
Marian L. Zobler

20 Years of Service

Zeynab Abdullahi
James B. Baptist
Nancy T. Boyd

David R. Bradfield, Jr.
Christopher L. Brown
Thomas E. Burton
Michael C. Cheok
Michael James Clark
Eddy L. Crowe

Debra M. Damiano
Anh Dang

Kevin C. Fowler
Rebecca L. Giitter
David E. Humerick
Andrea T. Keim
Stephen S. Koenick

July - December 2015

" Richard S. Ousley:

Mark H. Salley
Cayetano Santos, Jr..
Galen D. Smith
Sandra Valencia.
Megan J. Williams
Michael D. Williams

15 Yéérs of éewice

BrendaA. Akstulév;li‘cz
Ryan D. Alexander

Josephine A..Ambrosin -, -

Randy Archer .
Deborah Armentrout
Joseph M. Ashcraft
James'B. Biernik

Anna Bradford *

~ John P. Burke

Elise C. Burket: .-
Tyesha Y. Bush
Michael L. 'Chambers

* Shihsing Chang ’

Mahesh L..Chawla

Meélanie Maymi"Checkl'e- .

Sunny H. Chen -
Aladar A. Csontos
Tamsen S. Dozler

Clarissa L. Evans Brown -

Alan L. Frazier .
Michael R. Gartman - -
Jamie F. Green .
Neale J. Griffis

Michelle M. Hammond |

Ronald J. Harrington =

. Donald G. Harrison

Sarenee C. Hawkins -
Thomas James Herrity
Julie L. Hughes

' Doligias G. Huyck
" Margaret A. Jariney

Robert: K. Johnson, Jr:
Rebecca L. Karas

Lee J. Klos’

Rayomand J. Kimana -
Chia-Ling Lee

John Lehning Il -

Mark Patrick MacDonald
Michael D., McCoppin

Patricia D. McGrady-Finneran

Robert J. Murray
Adam D. Nielseri-
William C. Ostendorff
Janice E. Owens -
Justin C. Poole

e e o
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Tamara D. Powell
Jordan T. Pulaski
Deani A. Riffle
Bahman A. Rowhani
Barbara P. Sall
Kimberly A. Sargent
Mary Y. Scott

Girija S. Shukla
Glenda P. Somerville
Sherrie Taylor
Charles Teal, Jr.
Joseph E. Turner
Sylvia E. Valencia-Smith
Shakur A. Walker
Deanna L. Warner
Brian D. Wittick

10 Years of Service

Odunayo A. Ayegbusi
Valerie E. Barnes
Sergiu S. Basturescu
Kristen E. Benney
Elizabeth M. Bowlin
Jonathan O. Brown, Sr.
Eric C. Brusoce

Bruno L. Caballero
Helen Chang

Amia N. Closs

Levar S. Cole
Samantha Crane
Elizabeth D. Deahl
Latricia B. Debnam
Michael G. Donithan
Jennifer A. Dudek
Kenneth J. Dunbar
Thomas P. Easum
Danielle M. Emche
Randall W. Fedors
Karin A. Francis
James M. Gilmer
James David Golden
Alien J. Gross, Jr.
Jin-Ping Gwo

Sharon B. Haggerty
Gwendolyn B. Hayden
Shawanna R. Heath
Christoph N. Heilig
Sandra L. Herrick
Brittain E. Hill

Tanya E. Hood
Eugene E. Huang
Michele D. Kaplan
DiemT. Le

Hien M. Le
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Length of Service Awards (continued)

July:

December 2015

Ekaterina Lenning
RuiShenLi
Siva P. Lingami
Shivani N. Mehta
Israel A. Melendez

. Patrick A. Moulding

Lauren Ashley Killian,Ning
Mark D. Notich

John G. Parillo:

Martin J. Phalen

Luc T.-Phuong
Andrew.J. Pretzello
Melissa L. Ralph
Farideh E. Saba ]
William C. Schuster IV
Jesse L. Seymour
Balwant K. Singal
Richard K. Skinker
Mary Baty Spencer
Bonnie K. Stohr

<. John M. Thomas

Mark E. Tonacci
Thomas J.. Wengert
Laura M. Willingham
Priya P. Yadav
Peter J. Yarsky
On-H.Yee
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Veterans Employee Resource Group
Susan Stuchell, NSIR

],‘..

. et PR L "

VETERANS EMPLOYEE_RESOURCE GROUP

The Veterans Employee Resource Group (VERG) is here to help Veterans transition to Federal civillan -} ..
employment and enhance NRC Veterans expenence as employees Established under Executive, .. | .- 5
Order 13518, the VERG corisists of your “fellow émployees: soime Veterans, some famrly members. o
and some friends who'are all interested in supportrng and: helplng Vetérans transition to life: heré at
‘the NRc We're also' here. to support the coworkers and managers of Veterans who are deployed

How can we help? We can’ assist Veterans wrth the: Retlrement Buy Back Program, completlng an N T
lndrvldual Development Plan; completsng appllcatlons for leadershlp programs, rotatrons, and, . N e
promotional opportunltles, or, Just answerlng questions about the organlzatlonal culture here at the : Cs -
'NRC. We ¢an‘help managers and coworkers by provldlng guldance on keeplng ln touch with: deployed
Veterans : B . . EE L .

What can you do'? lf you tea Veteran, contact one: of our: members llsted below or stop by at one of
our meetlngs. usually heldat 11 a.m. on the 4th Wednesday of the: month in OWFN 1684 lf you are
a manager or co—worker with.& deployed co-worker, we' re ready to help wrth any questlons you' may
have about how to best support your Veteran . . .

| Leadership:
Lynne Finch, NRR, Chalrperson
! Amanda Hall, NSIR, Vice Chairpe_rson
Andrea George,, NRR, Secretary
j Theodore Smith, NMSS, 1T Coordinator
| Sid Fowler, OGC, and Joyce Merilos, OGC-(Co-Leads, Veteran QOutreach)

Jim Beardsley, l\lRO (Léad, Veteran Professional Development)

Thomas Hipschman, RIV (Lead, Regional Subcommittee)
| -SES Executive Sponsors: Chris Miller, NRR and Bob Caldwell, NRO
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NEW! Leader at All Levels Certificate Progra
Dénnise Orlando, OCHCO/HRTD

The Office of Chief Human Capital Officer, Human Resources and Training and Development Division (OCHCO/HRTD) is pleased to announce
implementation.of the Leader at All Levels Certificate Program (LCP), a new professional development certificate program-for staff (GG 7-12).
Similar to the Aspiring Leaders Certificate Program (GG 13-415 staff), the LCP provides employees the opportunity to acquire and strengthen the
fundamental competencies that promote leadership at every level of the organization. The LGP program supports Project AIM and agency-wide
talent management, as well as encourages diversity in the NRC leadership pipeline.

The LGP addresses the following skills in self-awareness and self-management. These competencies are listed in the NRC Leader at All.Levels
_Competency Model, and are critical for- establishing a solid foundation of skill that supports an employee s current and future performance.

Continual learning

Written-communication (grammar/punctuation and writing)

Oral communication (effective oral communication and presentation skflls) '
Emotional intelligence

Conflict resolution

Problem solving/critical thinking

Customer service

Influencing ’

Thé LCP'is a self-paced program that consists of classroom and'self-ba,ced online courses. Headquarters staff are required to attend two
classroom training courses. (Note: Online-alternatives are identified for regional staff). Al the participants then have the flexibility to select
classroom'or self-paced online courses in ordér to fulfill the remaining program requirements. In.addition, all participants are required to initially
complete an IDP signed by their sppérvisor. The IDP serves as the blueprint for the employee’s process through the.LCP learning activities, and
opens the door-for a meaningful discussion on professional development.

HRTD will be sent a monthly report listing all staff who have completed thefbrogram. An e-mail will be sent to the eniployee's office
management referencing their completion and provide a completion certificate to the emiployee’s direct supérvisor.

Access the Leader at All Levels Certificate Program SharePoint site for guidance on enroliment and program completion requiréments.
Contact Dennise Orlando, Sr. Instructional Systems Specialist (Dennise.Orlando@nrc.gov) or Basia Sall, Leaders Academy Program Manager
(Basia.Sall@nrc.gov) with questions about curriculum content. Contact the iLearn team at rammgSuggort Resource@nrc gov if you have a
problem accessing the curriculum or completing one of the courses,
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Motivational Speaker Event at HQ in April, co-author, Team of Teams

Commg soon to the NRC Chris Fussell, former Navy Seal and co-au(hor of Team of Teams
Date: Apnl 5, 2016

Time: 3:00 p.m.—4:00 p.m.

Where: TWFN auditorium (it will also be broadcast to the reglons and the TTC)

Topic: Transformational Change Management

Who Can Attend: Open to all NRC employees

Brought to you by OCHCO/HRTD

Chris Fussell.of the Mg:ChrsyfaI Qroup

Ruleniaking Training

“Dawn Forder, ADM

I April 2016, the’BgiIemEking‘ Coordinétingbommi,tt‘ée at the NRC is offering rulemaking training at the PDC. This training has been occurring in
the sprmg and fall for several years, and is taught by NRC staff who are experts in rulemaking. The NRC staff who have taken the training have
said’ rl is “a good foundation for ruiemakmg, and found that it is “extremely relevarit...of value to all NRC staff.”

'These ‘courses can be taken by any NRC employee who wishes to gain knowledge about the rulemaking process.
“Rulemaklng at the NRC" (Course ID_37143) is a 2-day course that offers an overview of the statutory bases, policies, and procedures for
rulemaking at the NRC, including key documents related to rulemaklng activities.. This course is'scheduled to be held on April 26-27, 2016.

“Advanced Rulemaking at the NRC” (Course ID_68146) is a.1-day course that provides advanced instruction on several aspects of rulemaking,
including backfitting and issue finality, regulatory analysis, public involvement in the rulemaking process, and responding to public
comments. This course is scheduled to be held on April 28, 2016

“Specific Topics ln Rulemaking” (Course ID _68145) isai- day course that provides an overview of several topics suppomng the rulemaking
process: (1) the development of guidance documents to support rulemaking, including regulatory guides and NUREGSs; (2) effective date,
compliance date, and implementation language for regulations; (3) periodic rulemaking reports and the Common Prioritization of
Rulemaking; (4) Agreement State compatibility requirements; and (5) incorporation by reference and voluntary consensus standards.
This course is scheduled to'be held on April 29, 2016.

in addition, “Advanced Spemﬁc Topicsin-Rulemaking: Writing Amendatory Language and Regulatory Text” (Course ID_68144) will be held on
April 29, 2016. This'is a 1-day, hands-on course that provides advanced instruction on developing amendatory Ianguage and regulatory text to
meet the-publishing requtrements of the NRC and the Office of the Federal Register.

Staff also may take a Web-based course, “Backfitting and lssue Finality” (Course ID_212144), which provides an overview of backfitting and
issue finality requirements. This course is available onhne through-iLearn.

If youwould like to attend these courses, pl_ease register in‘iLearn.

For answers to questions regarding the courses, please e-mail or call Jennifer Borges, 301-415-3647, or Christian Leatherbury, 301-415-3479.
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It’s Time to Meet...Matt Emrich

Title: Acting Chief, Professronal Development Branch - . . o ' ,

What really do: Normally, | provnde techmcal trammg to the agency staff rega rd|ng BWR Technology at the Technical'Training Center in
Chattanooga, TN. Currently, I am on rotahon as the chlef of the Professwnal Development Branch in OCHCO/HRTD supportmg the branch members

development
Time w/NRC: 4:5 years’

Previous emplayers: (b)(6)

Biggest challenge: [(b)(6)

'Birthplagé:llbllsl I )

Favorite Restaurant:|(b)(6)

Favorite sports: [(b)(6)

Favorite vacation spot:|(b)(6)

Favorite music: (l_’)lsl

Favorite TV show:](b}(6)’

[

Favorite hool:|( (b)6)

ls there some aspect of: your life: you thmk NRC staff would be surpnsed to know about?

| | (b)(s)'

When I'm not working, 1 . I(b)

Thie person in history | would most like to meet: |b)6) A I

The kind of car { would like to drive:

Most important. influence in my life:

(b)(8)

(b)(6)

If § won the lottery: (D)6)

Keys to success:{(b)(6)

If you couild do ane'thing to make the NRC better (b))
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| Celebrate 'Nat‘iOnaI ;Nutrit‘ion Month
NRC Health Center

! | NRC HEALTH CENTER
~ CELEBRATE NATIONAL
 NUTRITION MONTH

‘Tuesday, March 22, 2016
. 12:00 - 1:00 pm

.~ <. . - Room TWFNO7AO1
" (includes VTC to Regions/TTC)
“Join Jennifer Reilly, RD,

" réeturning for a guest appearance

- “A FRESH SPIN ON VEGGIES”

" Learn how to create healthy
_delicious veggie dishes using
* * fresh ingredients in a new and
exciting way.

WE LOOK FORWARD TO SEEING YOU

f you wquld' like to at’éend this event at HQ, call the Health Center on
301-415-8400 or email at Health.Center@nrc.gov to reserve a seat.

i
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NRC Safety Culture
OE and OCHCO/HRTD

The NRC prides itself in hiring the best talent to fulfill our'safety and security mission.
| Our success depends on capable and’ ‘dedicated’ employees that we recogrize-agour -
greatest asset, We are a dynamic group of individuals.~ highly respected forour
Jexpertise and knowledge We rely heavily on our techmcal expertlse and collectrve
{level of knowledge in the regulatory - - i e e
decrsronmaklng process,

We make the best decisions-when.our employees collaboratlvely exchange thelr “
{diversity of thoughts khowledge, and expenence in tha regulatory process. This
method of decisionmaking is sometimes: percelved as slow-and cumbersome but the. %
benefits to ensuring, protectton of people and the enwronment far outwelgh its: T,
shortcommgs . ’

> {.—

Over the years the NRC has developed polrcres that encourage employees at all Ievels ‘

to share differing views-on matters pertammg tothe agency's mission. NRC usesa
multitiered system for'the management of scientific/professional disputes: If mformal
collaboration.is not successful in agreeing and fesolving issues, NRC- encourages

employees to use the: .Open Door Policy, the Non Conguirence Process {NCP), and the -

Differing Professional Oplnlon {DPO) Program. _This:approach provides | increasing .-
levels-of formality to air differences: The broad Open Door Policy is the least formal
land does not require documentation. The NCP. requires documentatron and is part’ of .

the standard concurrence process, while the DPO. Program is most formal and provides

for a high level.of agency review. Employees dan also opt to expressitheir views

through thie 2.206 Petition process, the Generic Issués program. ‘the:Lessons Ledrned

‘program, and other means such as contactmg the Natlonal Treasury Employees’
‘| Unien. NRC befieves that the existenice of multiple: ¢hannéls for expressrng and ol
evaluatl ng concerns strengthens agency performance ' . ’

Since January 2015 we:haye réceived 17 non- concurrences and 1- dlffermg

professional opiniori. ‘W alsd recently received a2. 206 petntlon by a group of ¢ our_ e

-employees.- Actions: such as these: reﬂect -an environment in: whlch the NRC is; -

commiitted to free and open dlSGUSSIOh “of dlffenng views towards the development of

sound' regulatory decrsions o

In light-of the recent Federal Employee Vlewpoint Survey (FEVS) and Sefety Culture and |

+| Climate.Survey(SCCS), and.in the spirit of continugus improvement, the Offlce of

) Enforcement in.collaboration with the Office of the Chief Human Capital Offi cer have .
- | takeri and plan to take niultiple actions for strengthenmg these avenues for rarsmg
concerns. More information will be dlstnbuted in the near futuré -as: actlon plans in-
response to the SCCS/ FEVS are developed

3

NRC: Our Culture
‘We foster a culture in which
all employees live the NRC’s
values, demonstrate a
positive safety culture, and
adllel'e to the Principles of
Good Regulation to support
the NRC’s mission to protect
public health, safety, and the
environment. The NRC
culture includes a system of
shared values, beliefs, and
_ behaviors that demonstrate
our collective commitment .
to emphasize safety as the
overriding priority in our
regulatory decisionmaking,
and that recognizes the
important role each of us
plays in NRC’s suecess.
We are committed to
creating and sustainin
positive work environment
to ensure we remain a model
regulator.
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REPORTER SUBMISSION

The NRC Reporter will be-published
monthly, on the first Wednesday of the
month. The next issue of the Reporter
will be published on May 4. The deadline
for submissions is Monday, April 25,
2016.

In order to continue having an informative
employee newsletter, you are encouraged
to submit articles and photos to the NRC
Reporter inbox via emait to:
NRCReporter.Resource@nre.gov

INFORMATION FROM THE EDITOR:

Editor: Karin Francis
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Patricia Sprogeris
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Protecting people and, the environment

Anthony Ponko, NRC’s 2016 Federal Engmeer
Tanya Parwani-Jaifvies, OCHCO

Congratulations to Anthony Ponko from Region II} Anthony was recognized as the U.S:Nuclear
Regulatory Commission’s Engineer of the Year at the 2016 Federal Engineer of the Year Awards
ceremony. Anthony is a Senior Construction Inspector in the Construction Inspection Branch 2 of
the Division of Construction Inspection. The awards ceremony and luncheon took place at the
National Press Club in Washington, D.C., on February 26. The award is sponsored annually by the
National Society of Professional Engineers (NSPE) - Professional Engineers in Government.
Nominees from across Federal government are recognized at this event.

Each Federal agency winner was presented with a plaque by the NSPE president and a
representative from the recipient’s agency. Anthony was accompanied by his Division Director,
Jimi Yerokun.

? ¢dexal

. bngrncer
of the :
Year
Award

Judges also determine ten finalists, known as the “Top Ten,” from which they select the overall
Federal Engineer of the Year. To see a complete list of all Federal agency winners, click here:

hatpz Avvav.nspe.Qressites/detani/files/resources/ndfs/nep/2Q16%20FEYA%20Agency%%
20Winners%20Announced-Ton%20Ten.pdf
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Project Aim at Work
Project Aim Team, OEDO

!
Add/Shed/Defer Pilot

A centerpiece of Project Aim is the common prioritization of the agency’s workload and the re-baselining proposals sent to the Commission
in late January. While re-baselining is a one‘time effort, the Project Aim Team drew on the common priofitiZation to revise the NRC'S “add/
shed/defer” process for reallocating resources to deal with emergent {unbudgeted) work.

On February 24, the team put that revised process to the test with a tabletop pilot exercise. The scenario was ripped from the headlines:
Waste Control Specialists (WCS) intends to apply this spring for:a consolidated interim spent fuel storage facility. Since the WCS application
is not budgeted in FY 2016, NMSS will need to find resources to initiate its environmental and safety reviews.

“In the past, a program office would simply absorb emergent work or shift resources from its own product lines,” explams Rani Franovnch
the Project Aim Team member who organized and conducted the pilot exercise. “The revised add/shed/defer process involves finding lower
-priority work across the agency that could be dropped or delayed. This should result in & more sensible shift in resources and should boost
Project Aim's goal of increasing agility.”

Participants-guickly focused on a dilemma: “The common prioritization is static, but over time as our workload changes, priorities will
change, t00;” says Trish Gallalee, a business process.improvement specialist on the Project Aim Team who facilitated the exercise., “The
group came up with a streamlined approach to make the add/shed/defer process-sustainable over timé without repeating the
resource-intensive common prioritization every time something new comes up.”

The Project Aim Team is now incorporating recommended refinements to'the add/shed/defer process that will leverage the common
prioritization methodologywithout the effort and expense.

Re-Baselining

The Project Aim Tean also submitted two. SECY papers as part of the one-time-agency re-baselinirg effort, the secorid part of Task 5 after

common prioritization, The first paper, SECY-16-0009, “Recommendations Resulting from the Integrated Prioritization and Re-baselining

of Agency Ac‘uwtles," provided the Commission with 151 agency tasks that could be shed (dropped), deferred to a later-date, or completed
with fewer resources. if approved by the Commission-and sucsessfully implemented, these efforts could save $49.5 million in ¢ontractor

dollars and 187.3 Full Time Equivalent (FTE).

The segond paper, SECY-16:0035, *Additional Re-baselining Products,” lists longérterm efficiencies that would save additional resources
over the next few years. This paper also lists projected changes in the agency's workload for fiscal years 2018 and2019.

Centers of Expertise

The Commission approved formation of four “Centers of Expertise” (COEs) in SRM -SECY-15-0143, issued February 22. The COEs will
centralize agency specialists in allegations {within OE), technical'specifications (in NRR), external hazards evaluation (in NRO) and
rulemaking (in NMSS). The COE working group is developing implenientation guidance to be issued by OEDO, probably near the end of
April, to assist the offices in implementation. The first three COEs are expectedto bie in place by the end of this year, with the rulemaking
COE in action by the end of calendar year 2017,

The COE concept is not new to the NRC. The agency currently uses the model-across business lines in the areas of vendor inspection;
electrical engineering, and allegations (the new allegations COE will expand on the current shared arrangement between NRR and NRQ by
including the allegations programs currently under NMSS and NSIR). Similarly, tHe agency previously consolidated the. materials program
for Region | and Region Il within Region 1, and the fuel cycle inspections-and new construction programs in Region I,

“When properly implernented, COEs can improve our agency's agility by making it easier to shift resources or work assignments to respond

to changes in workload,” says Dave Skeen, executive sponsor of thé COE working group. “They can also streamline decision-making and
promote knowledge management, whilé standardizing processes across. offices.”
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Are you registered to vote?

With'this berng an electron year the agency wrll be advrsrng employees on adherence to the Hatch Act that addresses political activity of
government employees. One aspect permrtted by the act is to support voter regrstratron The members of the Diversity Advisory Committee on
Ageism (DACA) will be workmg with the. League of Womein Voters. to-set up. headquarters voter regrstratlon tables during lunch. Watch for future
announcements We hope you exercrse your rrght to vote and; chose the. candrdates of your choice,

¢ - Voter lnformatron

Maryland Early’ Votlng ) e o

Maryland Voter Regrstratron -
+fittp; //www electlons state md us/voter regrstratron(apglrcatron htm

Vrrgrma Absentee Votmg

‘The Offrce of the’ Chlef Human Caprtal Ofl” cer (OCHCO) has Iaunched a new elework Program Webgag el

Thrs new webpage consolldates mformatlon related o telework rnto place On' thls new page you wrlI flnd the followlng information:

Employee and manager responsrbrlrtres -
Ellgrbrlrty requrrements —
Types of telework :

‘When'to. submrt new forms )

How to terminate, an agreement

Best practrces - .

Emergency offi ce closure

In. addmon there -are links 1o templates for Specral Crrcumstances Work at Home Request and Full-time Telework Request. Please take a look
and give us yourfeedbackl If you have any. questrons about the Telework Program please contact Richard Stanfield, 3CHCO, on 301~ 287- 0738,

or. email Tel ework Resource@nrc oV,
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2016 Older Americans Month and Luncheon

OLDER
AMERICANS

BLAZE A TRAIL MAY 2016

et oot ekt it

2016 Older Americans Month and Luncheon

NRC celebrates Older Amencans Month (OAM) in May Thrs year' s theme is:’ 'Blaze a Trall 7t emphasues ‘the ways older adults are rernventmg
themselves through new work and new’ passrons engagrng their communmes and blazrng a trail of positive impact on the lives of people of all
ages . . .

In keeprng with the OAM theme the DrverSIty Advrsory Commlttee on. Agelsm (DACA) lS undersconng blazrng the trall to wellness during a
Iuncheon on Monday. May 2 2016 from 12 00 noon to 4. 00 p. m m the: TWFN Auditorium.

1The event will hrghlrght healthy Irvrng wlth a presentatron by the: luncheon speaker Pnsna Anderson. Prisna is an American Councrl on Exercise
Certified Personal Trainer, Llcensed Zumba Fitness Instructor, and Corporate Health and Fltness Spokesperson for Karser Permanente
Mid-Atlantic Reglon N .

Pnsna S presentatron wrll be avarlable to staff m the regrons and the TTC vra VTC Co.

A buffet of luncheon meat and salad sandwrches will be avarlable for purchase via DACA commlttee members If you are interested in.ordering
I Iunch you may: contact any of the followmg members . :

(b)(6)

o

DACA seeks to ensure that age dlscrrmlnatron is not a factor in the selectron, promotron placement, tralnmg, career- develop ment, and
performance recogn mon of aII present or prospectrve employees age 40 and over.

R
3
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Celebrating 25 years of the Principles of Good Regulation
Holly :Cruz, NRR

ln celebratlng the 25th Anniversary of the Principles of Good Regulatlon the agency launched.a logo
contest to.selecta destgn that’ best captures. the spirit of the Principles. The votmg ended on February 26
with the selected design winhing a 60% overall rating.

The new lCORE logo was’| revealed and d:splayed dufing the. Regulatory Information Conference (RIC).
Dunng opening day, a technlcal session featurlng NRC- and industiy perspectives.was conducted
- hlghlightmg “25 Years of NRC's Principlés of Good. Regulanon "It you'missed it; don’ t worry, a video
recordmg of this’ sessron wrll be available:in-the:near future

f , And the Wrnner Is...‘

The:winning logo was deslgned by (b)CE)
himon hlS logo vu:toryl R - — —

We had an opportumty to talk with (b)(ﬁ) about thedesign and congratulate

é Whatlnﬂuenced orlnspxredyouforthe deslgn? f,_'fj.' l

.

, (b)(s) - Lfelt the, ICORE deslgn should reﬂect the agency, so l applled elements of the NRC logo and font to the identity to make that visual

T luleCthH , : - -:- . e T . ’ . (b)(6)

o What does your de5|gn process entall?

|(b)(6) | always try to think: of the audrence and purposé for the desrgn | beheve a desrgn must communicate
early to the viewér.: That.clar ty need n'tbe a hteral or. obwous approach to.the. créative process It is said tha
- the goal of a (b)(ﬁ) is to make the complex S|mple and the stmple complex " Thatis my objectlve

. How long have Yol been allb)(ﬁl r ': TR g :

(b)(ﬁ) 30 years

. Whatdoyouenjoymostaboutyour]ob" h IR _ N
) TN . ' ‘ ' |

{b)E)

Agency Prlnclplec of Good Regulatlon Semlnar = Recordlng Avallablel

The agency contmues to celebrate the Pnnclples throughout the year. ln January, a semmar was held featuring Dr. Thomas Wellock, NRC
Historian,.Dr. Kenneth Rogers Former NRC Commlssroner, and br, Gail Marcus,: Former Comm|ssron Staff. The semlnar provided an opportunity
1o understand what prompted the agency to develop the prmciples how they were developed and how they have been applied by the NRC over
the last 25 years. The seminar viden and presentatlons can be accessed in ADAMS ML16048A579

NewWebpagel T ' _‘ ‘

A new webpage was’ developed to. prowde further lnformatlon about the Pnncrples and:links, torelated gra ph|cs andimages for agencywide use.
Access the Principles of Good Re lation Link

Share Your Storyl -

If you have a story you'wouldlike to- shate about how you “put the pnnctples into practlce what the Prmclples ‘of Good Regulatton mean to you,
or how you have been, lnsplred and gurded by them over the- years, please send ‘them.to olly Cru z for consaderatlon in the
NRC Reporter

'Should you have any questions.vcontact Holly Criiz; 301-415:1053, NRR, or Elainé Raphagl, 301-287-0542
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NRC Employees Participate in Government-Wide IT Solutions Challenge:

Exploring how to create skill-sharing opportunities across the government
Rob Robinson, ADM

P S s ne s

I had the good fortune of recently bemg sélected to partlclpate inthe lnaugural Information Technology Soluttons
Challenge (ITSC), cosponsored by the Federal Chief lnfonnatlon Officer's (Cl0) Council arid’the Chief Acquisition
Officer's (CAQ) Couriéil. The ITSC was a govemment-w1de ¥6-month initiative that gave mid-level professionals
(GG9s-13s)in IT and.IT acquisition | the opportunity to.collaborate to identify énd propose solutions:to prevailing
challenges in Federal IT. Ultimately, 39 participants from 19-agencies formed six teams: to identify. opportumtles for
|mprovement in techmcal acqmsmon and human capltal arenas ) .

My group and | found the ITSC opportunity to be such a benef clal tool to our development that we focused our prOJect
on findifig new ways'to cteaté more skills shafing Jpportunities for, federal. employees speclf' cally for Federal IT. The problem we.
identified was Federal IT professionals cons1stently rank lowest in-engagement among mission critical posmons—based on FEVS.
(Federal Employee Viewpoint Survey) data. We believed that a government-wnde skills sharing platform could:promote a workforce .
model that cari: create more engaging work for employees (break.up the routing by giving an opportumty to:work on something new or
a’passion project); develop:new: skills and build connections through expenentlal training as; opposed to classroom fraining; and save tax -
dollars by providing experlentlal tralnlng and human resources to’ pro;ects in, need of specific skill:sets for short penods of tlme
Ultimately, the fruits of our research led.us to a platform developed by. GSA and. 18F (a digital services agency within GSA) called “Open
Opportunities. » Open Opportumtles i$ a platform where managers from any agency can post projects and solicitinterest from staff
througheut the government to assist them in-completing those projects, These projects are usually short'term {though not always) and
only require 20% or less of &@n employee s time. ‘Open Opportunltles has been up-and funning-sifice 2014, and the response has been
overwhelmingly. positive as hundreds of prolects have been-seen through to completlon Both managers and ‘staff users have sither
used the program on more than one otcasion, or responded that they would lf the r|ght opportunlty -came; up agam C .

Generally speaking, the ldea ofa government—wnde skills shanng platform such.as: Open Opportunltles takes us one. step closer to
working as “Onie Government.” What the ITSC, taugtit us was that'many ofthé:NRC's problems are not unlque to the NRC and that there :
are opportunities to: collaborate with others to fi nd more practlcal and eff cient solutlons BRI . .

Some of the benefits fo a manager from postmg a prolect on Open Opportunlttes would be that mstead of soltcntlng for a team of -
contractors, you could essent:ally build a team of féderal “contractors” to:help you accomplrsh a-particular preject:- You wouldn't be .
spending mongy on this team’ but-would benef t from their expértise and more staff Hours to support your prolect -From the staff
perspective, one. of the advantages of participating in an Opén Opportunmes project; would be that you may get an opportumty to work on
something related'to your field butthat:you dan’t-get the chance to work: on at the NRC For-example, as a Contract Specialist at the -
NRC, .t won't have miany opportunmes to'work-ona construction contract. However, my expertlse as an ‘sefies 1102 could still be useful .
to.an acquisition teari at GSA working on a.new award for construction.-By applylng to partlclpate in that project, .d get the-experience
of actually working on a construction contract, as opposed 10 only dnscussmg it'in the theoretical in some classroom training. Before
Open Opportunities, the only way | I'could: -get this experience. would be to.leave the agency, either through a formal rotation or a new -
position,. But this way I'd ‘e able to do-this without Ieavmg my agency. Finally, the.benefit 1o the Governmeént as.a whole would be
improved employee engagement dlmlmshed skllls gaps in-the Federal workforce and lmproved workforce aglllty

This unique, sktll—shanng’opportumty was W|thout a'doubt the most lmportant career development opportumty of i my career Whlle |

-only dedicated 20% of my time to ITSC-activities, the. benefits gamed from-the experience were significant. Over the 6 months we
occaswnally had working days which were full 8-hour days. Though much of those days were dedicated to working ‘with. our teams on-our
projects, we would have seminars on topics like design thinking, AGILE methodology, and behavioral msnghts These semmars were Ied
by other federal employees, typically members of the Pérfofmance Improvement Cotincil, and were
mtended to help us approach prolect management and problem solvmg from new perspectives. . - (b)(s)
The information from these:sessions was incredibly beneficial- withiin the coritext of the ITSG, but Pve
found they also had an tmpact oni my approach fo my “daily: dutles asa Contract Specuahst ‘

in addition to these seminars; | found great benefi t in the opportumty to collaborate w1th |nd|wduals
‘from other agencies. Worklng outgide of the vacuum of the'NRC and its practlces 1 was able to learn
about how other: agencies approach accomphshmg their.mission and-apply some of those best -
practices to my work-here. in addmon I"found that just havmg the opportunity to work on somethmg
fresh and new helped break up my dally routine-actually rejuvenated my enthusiasm, for work, and
stimulated my mind in new ways. - .

- Working Group members with ITSC

It's difficult to encapsulate the entirety of our project.in the limited space "have here, but if Open” Sponsors. Pictured (L toR): Richard.
Opportunities sounds intriguing at all, I'd encourage you to contact me, Rob Robinson,.at * McKinney {CIO - DOT), Darren Ash
Richard.robinscnii@nrc.aov, or to take a look at Open Opportumtles (or even enroll') by visiting - . {former CIO:NRC), Rob Robinson
https://openopps.digitalgov.gov/. - . : . . {NRC), Tony Scott {(Federal CIO);
T - ,' . Working Group. members and'Lori
: Ztmet (NRCY).




NRC's Social Media Program on Display at RIC 2016
~ Stephanie West, OPA

Emily-Krause, a volunteer from OCAA gets ready to meet and greet parlicipants on opemng day of the
RIC.

It's something that's universally acknowledged, but not absolutely embraced by the nuclear: commumty we-encountered at RIC 2016 I’m talkmg
about social media. If you had the opportunity to come by the OPA booth at the conference this year, you already know one of our goals was to
raise awareness about our use of social media tools, .
We rolled out the social media wheel at RIC 2015 and enhanced it a bit for RIC 2016. Gonference attendees could spm the wheel fora chance
to win prizes generously donated by staff and the EWRA. It was a fun way to hrghlrght our sogial platforms.

Response to our use of social media was a mixed bag. Some who chanced a spin admitted they didn’t use social media, while others were quute
social savvy. And if I'm being honest, some people just wanted to win a delicious candy bar. Volunteers hosting our booth discussed the merits
of the NRC social media program.

When we had the chance to explain why we're using social media, people-at least listened and acknowledged that we made some good:-points.
For example, social media is everywhere, so we really can’t'afford notto have a presence in spaces where .so many: people flock. Social media
also offers unique opportunities to connect with people who care about what we do and gives us the chance to humanize our organization.” And
you can bet that in a crisis situation, social media will be a vital tool for us to disseminate credible mformatlon and togeta sense of what
concerns people the most.

In addition to raising awareness about social media from our booth at the RIC, we live tweeted from the, conference We piloted tive’ tweetmg at
RIC 2015 using the RIC Twitter account. This year, we wanted to give even more people access to the conference, So we live tweeted from the
main NRC account, which has more than 7,100 followers. | dashed around with-laptop in-hand from one session to another. tweeting interesting
snippets from remarks by our Chairman, Commissicners, and EDO as they spoke. l.also attended several technical sessions and, with the help
of my OPA colleagues, tweeted what we hope were relevant and mformatwe comments from the speakers It gave our Twrtter followers a hve
glimpse inside our largest and most attended conference .

We sent 81 tweets in two and a half days. Usually it takes months to log that many tweets. Those tweets were retweeted 111 times. That's
more retweets in two and a half days than the same number of tweets the agency made from October to Dec‘ember 2015. That means that over
the course of the conference, our followers shared our tweets with their followers more than they had in a previous three month penod It
means they were engaged. We think that makes the effort a success.

We'll keep looking to maximize our use of social media in ways that make sense for our agenoy. because 1t Just doesn’t make sense nottoput .
these powerful tools to good use.

Check out the NRC's social media efforts by navigating to the public website and clicking on the icons in the "Stay Connected" section,
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International Travel Tip - Is a Dosimeter and Whole Body Count Needed?
Carlotta Coates, OIP

Q: Should Itake an U.S. Nuclear Regulatory Commlssmn (NRC) dosrmeter wrth me on forergn travel and
do l need a whole body count? .

A As mast &f you know a'dosimeteris.a devrce that measures exposure to lonrzmg radlatlon and is used
16 record occupational radiationdose of record. It is the: policy of the.NRC to maintain radiation doses to
NRC employees and members of the public participating or conducting NRC business at ievels “As Low As
Is Reasonably Achievable” "(ALARA) and'below the:limits estabhshed in MD 10. 131, “Protection of NRC
Employees ‘Against lonizing Radiation.” Regardless of whether your NRC business is:-domesticor -
mternatlonal the NRC.i is: commrtted to the safety and: health of its employees

An item that may be. overlooked when preparing for travel fs whether or riot to take ‘an NRC:issued dosimeter or/and to have a whole—body count
performed (pre and post trip). For- anyone whose busmess involves observatlon or utilization of radioactive matenal and/or radioactive sources.
‘duri ng your NRC-sponsored domestic or mternatlonal trlp, it is strongly- recommended that you.discuss your travel plang with your respective”
radiatron safety offrcer (RSO) For example, if travellmg to foreign hucléar reactors, facilities and/or laboratories, including as part of an
lntegrated Regulatory Review Servrce (lRRS). NRC strongly.récommends-that staff carry an NRC-issued-dosimeter; éven if the foreign.operator
can‘also be expected to provide ¢ such devices to you. If the foreign traveler already has a NRC-issued dosimeter, the RSO may issue a new
dosimeterto be used solely for your intérnational duties. This will prowde you and the RSO’ wrth what doses you received domestlcally and-what
doses you received intérnationally.. These doses will betallied for your annual whole bady éxposire. ‘Depending on-your work being performed,
the RSO will make a détermination if néutron momtonng would be needed. The goalisto accurately and completely document.the 6ccupational
doses of NRC employees. If the traveler i is gomg overseas to only attend a meetrng, then a dosrmeter and whole body count may not: necessary.
In order to accurately and completely evaluate an exposure to radloactlve matenal itis necessary to perform a whole body measurement )
(count). ‘Typically it takes 15 60 minutes to perform the measurément dependlng on the level of accuracy needed; Through the use_of multiple
‘radiation detectors (Nal and GéLi), a-whole body couriter measures:theactivity of radloactrve material an employeé has internally. The differ-
ence bétween a pre- and post:measurerment will provide the NRC with, accurate .and detailed accountmg of the radloactlve material that may
have been internalized durlng the assrgnment Therefore, a whole-body count may be necessary before-and after your- international travel
*depeénding on the type of work youwill be  doing. If you'foutinely- partmrpate;m ‘operations that may involve foose. radioactive material-or visit_
facilities or locations that are known to.be radloactlvely contaminated (i.e. Chernobyl, ‘Fukushima, etc.), then.it is suggested thatyou have a
pretrlp whole—body count pnor to your next assrgnment Please dlscuss your travel plans wrth your respectlve RSO \as soon as possible, $0 that

your departure

Contact the RSO at http //fusron nre. eov/nmss/team/RSO/ Listsy RSO%QOLrst/AIIltems aspx -as part of: your pre-travel preparatron actwmes !
{pre-travel check list)-for precautions for travel ingwith a dosimeter.. ‘Each:employee will typically be assigned:a personal dosimeter-and.a control _
dosrmeter .The control dosrmeter typrcally accounts for i in-situ exposures suchhigh.altitude flight, potential tarry on.expdsure, ete. itis ]
‘recommenided that rndlvrduals hand carry dosifieters and DO NOT ailow them tobe’ irradiated in carry-on baggage scanners. NEVER pack your :
dosiméter in checked baggage as it ‘may bé rrradlated 10, x-ray and neutron |rrad|at|on natronally and mternatlonally : '

PASSPORT §
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Take the Lead in Your Development
Eva Brown, NRR

il i e g i i o ot i e i i e R e o M niinsee, it i 25 4 g
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The Office of Nuclear Reactor Regulation (NRR), along with the rest of the NRC, Is focusing.on diversity of opinion. As individual contributors to
the mission of the agency, we often strive to specialize in a technical discipline or program. With the need to streamline the agency, staff
should also look at dwersuy within themselves, not only to support the neéds of the-agency but to-support upward mobility in one’s own career.

Currently, NRR is working to support personal diversity in a few ways. First, the
initial pro;ect manager (PM) and technical staff gualification. programs are bemg
revised to'reflect an understanding of both-Title 10 of the Code of Federal
Regulations (10 CFR) Part 50 and Part 52. Mandatory continuing training, such as
the “Fundamentals of Reactor Llcensmg for Technical Reviewers (G-121)" course,
‘has been- developed to reinforce regulatory knowiedge and management
expectations, and a similar-effort for PM$ is’in development. Second, NRR is
gradually revising office instructions by mcludmg references to similar 10 CFR 52
processes and Tegulatory practices to reflect the eventual return of new reactors to
NRR. These efforts may not have a direct impact on some mdlwduals However,
as the agency’ shnnks there are less resources, and there may be fewer
opportumtles for training and career promotions.

When you get a few minutes, take the opportumty to refresh your Individual Development Plan (IDP). For: those in developmental programs, an
IDP may be aroutine’ requxrement for others, it may séem like a daunting task. Thinkof itasa developmental roadmap.for-the next 1-5

years. lt is a proactive way to plan for your near- and long-term goals. Even if you do not plan ta look for a new position within that
timeframe—whichi the Safety Cuiture and Cllmate Survey seems to suggest is a common view among staff at the NRC—it is important to have an
IDP and to update it at least arinually. You neverknow when an-oppoertunity witl present itself, and oftentimes a fack of foresight can prevent
you from having the knowledge or the skillset needed to step up. Check out the agency’s IDP SharePoint site for additional information on how
to create your personal IDP. .

Despite the immense technical and regulatory talent the NRC already possesses, there is. always room for improvemeént. Take the time to
browse the jLearn catajog for courses that can help you improve or learn new skills. Consnder a rotation within or outside of your office to
develop-a skill that you are interested in explonng Keep up with your discipline. The NRC Techmcal Library has both current and back isSues
of muititudes of technical journals and books. Keeping up-to-date or even freshening up a bit can only help one’s development.

NRR offers PM and technical reviewer-focused training sessions most Fridays at-
10:00 a.m., typically in OWFN-02B04. During the sessions, time is spént going
over regulatory: skills, processes, and programs. This  year, adding to the current
offerings of Qualification.Jeopardy, Scavenger Hunt, and Qualification Feud, are a
few new opportunities: NRR Feud, NRR Pyramid, NRR Charades, and NRR
Hangman Feel free to-stop by. Thomas Edison once said, “Opportunity, is missed
by most people because it is dressed in overalls and looks like work." | promlse
that our 10:00 a.m. Friday sessions look hothing like work. For additional
mformatlon, contact Eva_Brown, Senior Project Manager, NRR.

For additionat information about the agency's KM program, visit the KM Website.
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Working with Native American Tribes: New Online Course Naw Available
Dennise Orlanido, OCHCO/HRTD

The Office of the Chief Human Capital Officer, Human Resources and Training (0CHCO/HRTD), in partnership with the the Office of Nuclear
Material Safety and Safeguards Division of Material Safety, State, Tribal, and Rulemaking Programs (NMSS/DMSTR), are pleased to announce
implementation of a hew online course entitled “Cuitural Sensitivity Training: Engaging Native Americans in NRC’s Mission” (ID_232144),

This 1-hour online course provides Tribal protocol training to NRC managers and their staff who have a functional role in Tribal communication or
interactions. In addition, the course is suitable for all staff because it provides an lnterestmg examination of how the history, culture, and
spiritual beliefs of Native Americans impacts the NRC' s interactions with designated Tribal members :
Designed to raise employees’ awareness of Native American Tribes, the-course is seasened with video interview bites that éxpound on lessons
learned by NRC staff via first-hand, in-the-field experience. The course also contains a video that defines and exblores “Tribal Sovereignty and
Tribal Trust Responsibilities” based on the U.S. Constitution and Federal Law. The course content specifically:

e Explores the relationship between Tribal Nations, the Federal Government, and the NRC's mission
¢  Defines the Indian-NRC consultation process and provides guidelines for Working with Tribal Native Amefican Governments

»  Provides specific tips and techniques for worKing with tribal governments, such as initiating dialogue with a Tribal Nation, meeting ‘planning,
project management, and reservation etiquette. '

Cuitural Sensitivity Training: Engaging Native Americans is accessible in iLearn. Employees can atcess the entire course, or only the

modules they are most interested in, at a time and place convenient to their schedule. Contact Dennisé Griando, OCHCO/HRTD,.
Dennise.Orlando@nrc.gov or Patricia McGrady-Finneran, NMSS/DMSTR, Patricia. MeGrady-Finneran@nre.gov with questions about training

or the course content. Contact the iLearn team at TrainingSuppart.Resource@nrc.gov if you have a problem accessing or completing the course.

H
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" The Future of Learning
Tom Harriman, TTC

We have all.seen the dramatic change in how-we gather, collect, and consume information. ‘The abilities of our mobile devices have given us
new tools to. commumcate with our friends, co-workers,.and family. Thlnk about it, if you need some. tidbit of mformatlon, how do: you ‘find it?
You can get it right at your fingertips by “Googling it Infact, Google reports that oi ary average day there are 3.5 hillion-search quéries or
approximately.40,000 per second (Google Stats). Ourreliance on technology fer information and leaming is expanding at an expediential rate,
and our ability to.learn at the point of need has become a reality. in our everyday lives. As we put this into perspective, if ‘technology and the way
we conduct our personal lives outside.of the work environmient is ever-changing, can'we use the same approach to ourlearning at the NRC?

To gaze into the future crystal bail, the Learning Transformation Initiative has been workmg to establish the tools.and processes to allow us to
learn collaboratlvely and not be limited to just one method for our learing. Imagine anenvironment where you can share what you fearn.and
discover new information in &n intéractive and engaging way. Collaborative learning allows us to léarn from each other and broaden our
experiences and skills. Members of a workforce with a-strong sense of commuriity are more productive and happier.

The Office of the Chief Human Capital Officer has started piloting learning activities using a Collaborative Learning Environment (CLE) as a
tearning tool. Staff at the Technical Training Center (TTC) converted the Fundamental Health Physics course from .a 2-week in-classroom training
to a blended course using both an onlirié and classroom approach. Thé course was held in the fall of 2015 with 18 students using the NRC's
CLE. Following the online portion, the students attended the laboratory portion of the course at the TTC, where they applied their online learning
using practical laboratory exercises. The course not only received positive feedback from the students but also resulted in a more efficient and
effective use of resources while meeting the needs of the staff.

The Learning Transformation Initiative continues to make efforts in researching and developing courses using this new environment and ap-
proach for learning. More learning activities-are on the horizon, including the Introductory Health Physics Course (H-117) and Power Plant
Engineering course. As we learn how to transform our current learning activities to more collaborative experiences, we will realize the benefits of
learning together.

References:

= https://www.linkedin.com/pulse/importance-collaboration-todays-workplace-murali-krishna

= http://www.internetlivestats.com/google-search-statistics/.
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R‘é,gi_'on in E-mployée Honbred by Orland Pafk M’ayor

Karin Francis, OCHCO/ HRTD

Mavor Daniel J. McLaughlin of Ortand. Park, IL, honored lb) 6) |
(b)(6) Iat a ceremony on November 2, 2015. [(b){6) Jwere lauded
Tor nosting the Moving Vietnam Memorial Wal! which was displayed in the Orland Park

Village Center on October 1 - 4, 2015, receiving the Community Pride Award. The Moving
Vietnam Memorial Wall is a half-sized replica of the Vietnam Memorial Wall that is located
on the National Mall in D.C. The Moving Vietnam Memorial Wall is a traveling memorial
temporarily dlsplayed in various towns all across the U.SJ{(b)(6) kpent two
overnights at the Moving Wall. They supervised the volunteers who read ine names of
those listed on the wail, assisted visitors, and fed free lunches to the veterans in attend-
ance. ;

Wednesday,

KM (KNOWLEDGE MANAGEMENT)

For you and coordinated by OCHCO/HRTD

T

if you have a Knowledge Management success or best practlce you want to.share in the next NRC Reporter, please send an email to
Elaine Raphael. For additional information about the agency's KM program, visit the KM Website. Interested in participating in KM events
around the agericy? Check out the KM Calendar of events.
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\’s. Quarterly Anmversary Celebratlon, You CAN Have Your Cake and Eat It Tooll!
Robert Jasinski, NRO

Lastyear, NRO’s DSRA (DIVISlon of Safety Systems and Risk Assessment) explored’ opportumtles for the staff to come together in a relaxed
environment to decompress and become better acguainted with their colleagues. While many organizations celebrate employee birthdays,
DSRA recognized that some people could be sensitive to sharing or celebrating their blrthdays They decided to celebrate the NRC anniversary
date marking when DSRA employees Jjoined the-agency. :

"We celebrate each quarter recognizing those statf who joined the NRC in that particular quarter explains Division Director John Monninger.
“The staff members(s) who joined the prevrous quarter hosta surprise‘event for the staff with an anniversary in the current quarter. We recently
held our fourth such event, ~and'the fanfare surrounding the celebrations Has become more intense - in a fun way - every time.”

He adds that each event al'so includes a "compefition with a trophy presented to the winner for that quarter. The trophy is then rotated to the
winner of the next-quarterly anmversary celebratlon This-past-month DSRA's quarterly anniversary celebration rose to new creative heights with
the unvelllng of a trophy-winning’ "nuclear reactor cake" conceived and created by baker ‘extraordinaiditie) |a chemical engineering
graduate of the University of.Maryland, and her proud Moml b)(6) |

(b}(6)

The chocolate with. buitter cream: lcmg nuclear reactor cake wasa srght for both sore and hungry eyes. Itincluded a cooling tower, a PWR
containment, and-an auxrlrary burldmg that was sécond to nofie in the limited but extremely challenging history of nuciear edifice baking. The

“working” coolinig tower featured-a Iarge hole at:the top of the cake that contained a glass cup inserted inside a 20-ounce Styrofoam cup. The
glass cup held dry ice that, along with. water produced a "steammg effect”.- The red lights at the top of the cake's cooling tower were safety
warning lights tc:alert: arrcraft S .

““Gther than helpmg with the butter cream rcmg, the cleanup, and consultlng wrth my colleagues to determine the proper scalrng esrgned
and created the entire cake on her own with.an exacting recipe and a great déal of organrzatlon beam (b)(5) “She loved doing this and
gettmg a chance to use her very; amstrc approach to baking.” . ;

' (b)(6)
Based on thet enthusraem and appetlte shown'by (0)E) colleagues atest’ effort was a culinary and aesthetic hit. In fact, upon viewin
-(b)(ﬁl

and tasting the cake, NRO Office Director Jennifer URie called NRC Chalrman Stephen Burns to invite him to the celebration and sample
confectionery creation. Not reluctantly; he:did so.

[®®

The trophy—wmnrng cake.
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It's Time to Meet...Seth Coplin

&

Ofﬁc'el:Locaﬁon":f White Flint 3, 2™ Floor C8
Title: Business Process I'rnprovement Specialist
What | r,ea"y do: Lead working groups to tackle tough ‘is,s"u,es to improve process int_erfﬁciencies. And | email.

Tlme w/NRC 9 years as. of PreSJdent s Day T

Previous employers |(b)(6)

B'sg‘e;s't challenge{®)©) R

Bzrthplace (b)(6)

Favorite Restaurant (b)(B)

Favorite sportsI(b) I
Favorite vacation spot: b)(6)
(b)(6)

Favorlte music:]

Favonte TV show
Favorite book: b)(ﬁ)

ls--the(e some. a.sp,ect‘bf,your life you ;hiﬁk NRC‘staff.woulld be ’sul:priéed_ to know about?

-

(b)(6)

When I'm not ﬁdrkfng, r.JX6)

The person in history | would most like'fo meét:

Thekind of car [ would like to drive:

(b)(E)

Most important influence in my life:

If | won the lottery: (b)(E)

Keys to success: (b)(6)
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Th;é 2016 ,‘nge'ra“l fEmployee' Viewpoint Su r:ve,y

You speak.
| NRC listens.
~Everyone learns.

. THE 2016 FEDERAL EMPLOYEE |
N - VIEWPOINT SURVEY = .-

B - April 25 through June 3, 2016 .-~
- CA v

YOUR VOICE, YOUR VOTE! FEVS 2016 = |
 Make Your Opinion Count. Take the Survey. |
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REPORTER SUBMISSION
INFORMATION FROM THE EDITOR

The NRC Reporter will be published
monthly, on the first Wednesday of the
month. The next issue of the Reporter

will be published on June 1. The deadline
for submissions is Monday, May 23, 2016.

In order to continue having an informative
employee newsletter, you are encouraged
to submit articles and photos to the NRC
Reporter inbox via email to:
NRCRenorter.Resource@nrc.gov

Thank you for your support.

Editor: Karin Francis

Layout: Patricia Burbank
Patricia Sprogeris

Reporter Archive
Reporter Calendar
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NRC Reporter

Pratecting people and the environment.

Staff Collaborate on NRC NEPA Implementation Book

for the Technical Library
Zahira Cruz, NMSS

On April 8th, NRC staff donated the compendium, “Environmental Analysis and Decision Making:
The National Environmental Policy Act (NEPA) at the NRC" to the Technical Library located in TWFN
02B09. The record information of the book is KF3775.29E59 2015 and it can be accessed
electronically in ADAMS as ML16103A342. Pursuant to NEPA, the NRC performs environmental
reviews across a spectrum of regulatory activities to accomplish our mission. To foster
understanding of NEPA, in 2008 the NRC partnered with Duke University to provide high quality
NEPA training to the staff. Co-sponsored by the Council on Environmental Quality, the
environmental leadership program offered the NRC first-rate training with access 1o outstanding
talent in'the environmental field. NRC staff from across the Agency (not justthose in
environmental positions) were provided the opportunity to pursue graduate-leve! professional
certification in the implementation of NEPA through the Duke Environmental Leadership Program.
Earlier this year, a compendium was developed containing the capstone papers written by those
NRC staff members who completed the entire 5-year program and obtained a professional
certificate in the implementation of NEPA. It is a lasting knowledge management tool that will be
a resource for future generations of staff. We are proud of all of the agency staff who contributed
to the compendium and received the certificate.

For more information, please contact Zahira Cruz at 301-415-3808 or Zahira.Cruz@nrec.gov.

istind oo af g iy
. W e e 1 g3y
L5124
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lnvntatlon from the Records and Information Management Team
Marianne Narick, 0CIO

April Was Records and Information Management Month (RIMM). AS it heralds in Spring, itis.the perfect:time to conduct:your “records”
spring; cleanmg and organlzmg The NRC recards and information mariagement tgam mwtes youi to set asnde adayto PURGE your filing
cabinets, and shared and personal drives, as well'as your email, of duplicate tiociiments, inactive files, and documents that have reached
the required retention period.

A review of your records retention schedules will help you determine what permarnent records can be boxed up and MOVED to offsite
storage, regardless of media (paper, electronic, CD's, thumb drives), and what documents or fiies:scheduled for destruction can be
processed. Itisalsoa great time to clean out email boxes too, deletlng all of those old lunch invitations, flyers for seminars, and all the old
stuff that has no relevance anymore and was never considéred a fecord in the first plate!

As a Federal employee, you have three basic obligations regarding Federal records including:

1) The creation of records needed to conduct government business, record decisions and actions taken, and document activities
that you are responsible for;

2) The'maintenance of these Federal records so that information can be found when needed;

3) Carrying out the disposition of Federal records under your control in accordance with NRC records retention schedules.and
Federal regulations.

Federal records enable and support the fulfillment of the NRC mission. Effective records managemerit contributes to the smoéth operation
of NRC programs by making the information needed for decision-making and operations readily available. This also helps the NRC deliver
services in a consistent and equitable manner. Apart from these benefits, good records management: facilitates effective performance of
activities throughouit the NRC and protects the rights of the NRC, its employees, and its customers. Continuity of operations in the event of
a disaster depends on good records management, as does the protection of records from inappropriate and unauthorized access, and
protection and support for litigation. Besides all of that, Federal records management is the law. Many statutory requirements dictate
compliance in archival, audit, and oversight activities. Finally yetimportantly, good records management allows for quicker retrieval of
documents and information from files, so it makes your job easier!

Often the most difficult part of managing records is déciding what actually constitutes a Federal record, and then what Federal records can
be deleted or-destroyed, what needs to be kept and stored-and for how long, -and what records should be transferred per National Archived
Records Administration, NARA. The NRC -Records Management SharePomt site provides detailed.information and guidance on records

management at http://www.internal.nré.gov/ois ‘divisions/irsd indéx.html, In.addition, basic records management training is
available through iLearn. For further assistance, the information and records. management staff can provide the fuli range of consultation
services from organizing your paper and electronic records/f‘ iles, conducting récords inventories, creating file plans, to'writing and modifying
" records schedules. Please email records.resource@nrc.gov or contact the Agency Records: Officer, Debbie Armentrout, to request
assistance or consultation.
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Tell Us Your Story

AMERICANS
MONTH

| esionocommEONGES | BLAZE A TRAIL: MAY 2016

' Are you a trarlblazer? Tell‘; 5 your story!
ThIS May, i m honor of Older- Amencans Month the Dnversrty Advrsory Commlttee on Agelsm (DACA) wants to recogmze the ways older
adults continue to.shape olir nation.by biazing trails, working to advocate for their peers, themselves, and their communities. Thése
vrsronarles, volunteers and leaders are giving’ back, startmg anew, and redefining agmg

Help DACA celebrate and insplre trallblazers by’ sharmg yourstory We want-to hear about how you innevate; reinvent, and make your
smarkin.ways both big and small Do you support your neighborhood, office, or fam||y> Do you make work better for others? Perhaps
you Iead a local club-or: class, of. you are: learnmg a new craft; The possrbllltres are as varied-asthe people who work here at the NRC.

) Whether' i

: i story is-worth telling. Submlt your story to DACA by October 1, 2018, via email
to either

Photos may accompany storles :

Storles and storytel!ers wil[ be honored by DACA erther through an. NRC event or NRC Reporter article later thls year.

- Note Stones, photos, and wdeos subm|tted along with your name,. may be featured inl the NRC Reporter or'cther inside NRC media
-outlets By submltting a story, photo or video you grant DACA the nght o publish or dlsplay your submlssron

CONG‘ATULATIONS GRADUATE!

Featuring[QENN

(b)(6) |is graduating May 21 from the United

- States Military Acadery at West Point. |(b}(6) Jeradu-
_ates with-a BSME, and has been selected to serve at
Fort Benning, GA in:the Infantry{(b)(6) |s also marry-
ing his better half s Jtwo weeks after

gradoation irf(b)(6)
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Asian American and Pacific Islander Heritage Month

(b)(6)

O P o N

In honor of Asian American and Pacific Islander Heritage Month, a luncheon
sponsored by the Asian Pacific American Advisory Committee (APAAC) and the Office
of Small Business and Civil Rights will be held on May 25, 2016, in the TWFN
Auditorium from noon to 1:00,p.m. EDT. The theme for this year's celebration is
“Walk Together, Embrace Differences, and Build Legacies.”

Congressman Mark Takai of the U.S. House of Representatives, represeriting the 1st
district, from the state of Hawaii will deliver the keynote speech. The evant wilt also
feature a musical performance featuring the traditional Chinese instrument, Guzheng,
by Ms. Huilan Chen.

Buffet style lunch will be served featuring-Hawaiian cuisine from Honu Hawaiian BBQ
at $12.50 per person. The lunch will feature:

Meat items: Chicken, Beef and Fish
Vegetarian Rems: Tofu and Veggie assortments

: (‘b)(:ﬁ; - »t;-,:i; The meal will include rice, salad, dessert and a beverage.

You may also bring your own lunch.

Please RSVP to one of the individuals listed below by May 20, 2016, with cash
payment of $12.50 or check payable to](b)(6)

(b)6)

This event will be accessible by VTG to.all regional offices and the bridge line
information is below:

— © | (1-888-9824612, passcode: [P)E)
i -, | Event Contact{®)®) BCR, via e-mait or on| /0!
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Group Flash Mentoring Pilot Event
Karin Francis, OCHCO/HRTD

IS T

Mentoring

e

HQ.employees who have not yet found a mentor. might be interested inthe upcoming.Group-Flash Mentoring pilot event. Mark your calendars!

Date: Thursday, June 2, 2016 :
" Location: 3WFN:02A36 (PDC classroom) * °
Time: 9:00 a.m. to 11:00 a.m:

This-will be simifar to & regular flash mentoring event, butin a gi'oup format. What this means is that in small group settings, mentees will be
able to meet two mentors for. six 15-minute sessions. There will be six tables set up in pods with two mentors and four staffers at each table.
After each 15-minute session, the time’ willlbe called and thie méntors will move to the next table; until each table is visited. (Due to the back-
ground noise, thts event is not avallable by VTC. ) ‘

The event slarts at 9:00 a.m: The mentees must reglster in lLeam for the Group Flash Mentormg Event, Seminar ID_257145, scheduled offer-
ing #608277 in orderﬁto participate. The mentors can sign in and their names can be added to iLearn later.

Session 1: 9:15.-‘9:30 a.m:

Session 2+ 0:32- §:47°a.m. |

Session 3 9:49-10:04am. - - Li
Session 4: 10:06 - 10:21 a.m. o
Session 5: 10:23- 10:38 a.m.

Session 6. 10:40 -'10:55 a.m.

If staff want to stay and talk and/of'-make appointmems they can do so since the room has been reserved until noon.

MENTORS: We are looking for at least 12 mentors in different fi elds/ofﬂces to mentor the 24 mentees. Backup mentors are also needed in
case there are-any last.minute cancellations. Contact Karin- Francis (301) 28705?5 10 reglster as a mentor.

Mentoring is a. positive-developmental relanonshlp where one person invests their time and know-how to enhance another person's growth,
kriowledge, and-abilities. The NRC Mentoring Program is'designed tofoster a-mutually rewarding and beneficial experience resulting in
knowledge exchange and personal growth.
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Federal Employee Viewpoint Survey (FEVS)
Jason Lising and Patrice Reid, OCHCO/HRTD

| o |
— . N ]
You speak. :
L R i
~ NRClistens. !
Evetyone learns. ;
THE-2016 FEDERAL EMPLOYEE
~ VIEWPOINT SURVEY N ’
\ . *UPDATED* April 28 through Junc 9, 2016 =~ |
- CAC 260000 L 1
— - ;
I
YOUR VOICE, YOUR VOTE! FEVS 2016
Make Your Opinion Count. Take the Survey,
[
If you have any questions regarding the FEVS process, an update of the Frequently Asked Questions document:is available. 3
You can also contact Jason Lising at Jason.Lising@nrc.gov or 301-287-0569, or Patrice Reid at Patrice:Reid@nre.gov o (
301-287-0580. More information and ad(_iitional resources can be found.on the NRC FEVS website orthe  ~ : i
Surveys and Continuous Action Planning SharePoint. ’ ’ ' 2
|
!

{
I
1
é
!
i
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NRC Techmcal lerary Staff Complle Chernobyl Reference Guides
Sardar Zuberi, OCIO

As we mark the thirtieth anniversary of the nuclear accident at the Chernobyl nuclear power ‘plant, the staff of the Technical Library has searchied
the agency’s online catalogue to compile a number of differént reference guides for various: publlcqtions in the Lrbrary collection that ‘focus on
different viewpoints about'the incident. Many of the pubhcatlons were publrshed wrthm the first five. years after the accndent but there are more
recent publications as well. . : ,

How can you find Chernobyl Nuclear Power Plant Accident documents in the agency S onhne catalogue Voyager’?

Begin by using the User Services Branch's Intranet site to locate thé, NRC Techmcal Onlme ‘Catalog. Enter the term, “Chernobyl" inthe Qunck
Search box on the left side of the page and then, select the “Subject” option from the drop-down menu box. beside it Thé search will tétrieve: the
list of relevant subjects. Each subject heading will aiso indicate how many trtles we-have, under that subject in the hbrary Here'isa hst of subt ~
ject headings to use in a search on this topic. B

Chernobyl Nuclear Accident'tma,in heading)

Sub-headings: Environmental-Aspects
Economic Aspects
Health Aspects - .
Economic Aspects—Sweden - ) . A ) ST
.Economic Aspects—Ukraine , T e [
HiStOYy - - g T . Poe . B i ' o
_ Observations
Maps R T LI e
Art " . . Do . DI “"’vv _‘ ',‘4 = :;vs ,: ) ‘4 ’., I
Social Aspects .. [ P ' . P S - . :
Public Opinion- - . IR ST
Psychological Aspects Ta
- Political Aspects o X
Government Policy - .., 7.0 .7
Radioactive Contamination: ’
Radiative Pollution e et D
Reproductive Ability - N S P M
Cytogenetlc Effects - T “ L _3' .
You can also search Voyager for Chernabyl titles by using the: “Keyword’ ODthﬂ Thls wnll gwe you a result of almosta hundred tltles in the
Library collection. . oo . :

The new Chernobyl Reference Guides will be-posted on the Branch s lntranet site, under Pubhcatlons dn the' Ieft hand navrgatlon bar. There
are seven of them, including: “Health Effects”, “Envitonmental Effects” ““Internationial Pubhcatlons and “NUREGS Piease feel free to use them
when you are gathering information on Chemobyl : N L. S i : S

/"
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It’s Time to Meet...Jeannie Fry

(b)(6)'

It'sTmeto Meet. Jeanme Fry o o 7 N L

Ofﬂce/ Location' Ofﬂce of the Chlef Human Caprtal Ofﬁcer/HRTD 3WFN/02CO4

Tltle Traming Centralizatuon Project Manager :

Whatlrealiydo Helpstaff wuththenrextemal trammg requests . - S
Txmew/NRC 25years i e

Prevlous employers N/A

‘Biggestchallenge |(b)(6) v | 7. . |
'Blrthplace (b)(6) » NS — -

Favonte R%taurant' (2B N L A

Favortespons BB - o

(b)(E)

Favorite vacation spot;| ~ " I

Favor'r'temusic‘:'l(b)(B) ) | Tl S o : .
FavoriteTVshow:I(b)(s) | . Coe . ' ‘”»:': ”'ﬁ

Favonte book (b)(S) i

When Fm gotwrworkjhg (b)(6)

The person in history Iwbuld most like to meet: |
[ — —
The Kind of.car | would liké to drive:[PY®) |

(b)6)

Most imponant:inﬂuénce in my. 'life: 3

If 1 won the lottery: [

Keys’toéubk:ess: (0)E)
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Brief Like Bezos'

» Are You Getting the Credft Yo k
Deserve?

. Congratulations, Graduate! T R o : e -
R ’ ! Steven Arndt Named NSPE Fellow
o  Whatif ‘Kl_'I‘JE Arthur had not i Lance Rakovan, OEDO
Married Guinevere?. . ' :

“, t| Steven Arndt, Senior Technical Advisor, NRR, has been.selected by the National Society for
.| Professional Engineers' (NSPE) Board of Directors to advange to the distinguished grade of NSPE
Fellow in recognition: of his “Vvast and diverse contributions” to the engmeermg profession. All Eellow
nommatlons are reviewed by the NSPE Council of Fellows. Executwe Committee prior t to being
considered by the NSPE Board of Directors. With his selection, Steven becomes the
only known engineer to be awarded the Fellow rank award by the NSPE (the largest
and only proféssional organizatiof serving all disciplines of engineering in the Unit: -
ed States), the American Association for the Advancement of Science (the largest
orgamzatlon of sc:entlsts inthe world), the American Nuclear Socnety, the American -
Society of Mechan_lcal Engineers; and the American Society for Quality.

_ REPORTER SUBMISSION
INFORMATION FROM THE EDITOR

The NRC Reporter’is published monthiy,
| on the first Wednesday of the month:
The next issue of the Reporter will be .
“published-on July 6: The deadline for
submissions is Monday, June:27, 2016. ..

Throughcut his thirty-five years of work'as an engineer in the nuclear.industry,
Steven has been an educator, consultant, and regulator, with extensive experience-
in risk assessment, nuclear power plant simulation and thermodynamics, severe accident analysis,
nticlear power plantinstrumentation and control (I&C), and-software theory. Steven joined the NRC _
in 1988 as a member of the staff of the Advisory’ Committee o Reactor Safeguards: Later that year
he left the agency to take a position as a professor of mechanical engineering at the U.S. Naval
Academy. In 1990, he-returned to the NRC, working in the NRC Response Center before being
transferred to the NRC's Techmcal Training Center (TTC) in-Chattanooga, TN in 1992. While at the
TTC, Steven worked on the new probabilistic risk-assessment training program and was one of the

{ agency leads for the support to Russian and UKrainian regulators following the Chernobyl accident

[ In 1998, he returned to- headquarters as the Chief of the Human Factors Branch in RES. From 1999
to 2007, he worked in both the sévere accident: aréna {as the project manager for both the MELCOR:
and SCADAP codes) and in the area of digital 1&C. Steven ¥was appointed o his current position as
Senior. Technical Advisor in NRR in 2007. Before coming tothe NRC he was a professorand-

R consulfant in the nuclear industry .

In order to, contlnue having an mformatlve
employeé newsletter; you are encouraged
to.submit articles and photos to the NRC
Reporter inboxvia email to:

NRCReporter.Resource@nre.gov. Thank
you for. yoursupport, ‘

Ed"to"-' Karin Francis "7 | When asked about this award  Steven said he was happy to be so honored, but that it would not

’ . have been possible without the opportunities he has had at the NRC to work in 2 number of different

Layout: Patricia Burbank N techmcal diseiplines and. make important contributions-alongside other outstanding scientists and
 Patricia Sprogeris || eneineers. ’ ' ,

. /| Steven holds a B.S. in engineering physuis and an M.S. and Ph.D..in nuclear engineering from The

Reporter Archive ‘| 'Ohio State University, where he was honored by the faculty of thé College of Engineering in 2004 as

Reporter Calendar /| a Distinguished Alumnus. Steven also holds an M.S. in reliability engineering from the Uniiversity of

o ;| Maryland. In 19986, he received the NRC Meritorious Service Award for Engineering Excellence.

'| Steven is a registered professional engineer and was appointed by the Governor-of Maryland in

2006 to the Maryland State Board for Professional Engineers, where he currently serves as its Chair.

In 2012, he was awarded the Federal Engineer of the Year Award, the first engineer from the.NRC

ever to receive this honor.

et e e e st e sy e et s
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Brief lee Bezos
Damel Frumkm, NRR

A S s ik it A S s g S g B i 0 bt Mnli-h.a-w—u—ohm—w B, Gy
3Ll 3 L e 5] o Thi

One'Hout:PovierPoint Briefing Oe Holr “Bézos Briefing”

Jeff Beios, founder of Amigzon.com, famou;;_jy_;banned PowerPoint from His briefings. Whatdoes he do instead?

(As you read along you will realize that at the NRC we already use some of these techniques, such.as usmg POP {purpose, outcome and
process) ‘and preparing briefing books. However, we can take thesé ideas further to make: briefings, and meetings in general shorter.and
more effective:).

At Amiazon, there are three steps in gach briefing, They are: 1) the preparation of a narrative;-2) reading timie at the beginning of the
meeting; and 3) discussioi,

i. Pregaratlon of a Narrative. Before each meeting; the: presenter write$ a narrative or essay on the topic, rather than developing a
PowerPoint, slide “deck.” The-narrative must inclyde a descriptiort of the problem, why the problem ismportant, and the recommend-
ed solution, "Fora complex briéfing, a complete narrative wijl also explore other possrble, but not recommended, solutions. This Is
similar to the POPs that we use at thie NRC, but rather than usmg bulléts, the narrativé uses paragraphs (and verbs') 10 tell the story of
the problem ‘why the problem i$important, and what we should do-about lt

2. ReadingTime. The-natrative is hiot provided before the meeting, so'timé must e’ set aside for pamcrpants to'read the narrative for the
first five to fi fteen minutes of the meetmg. Senously, how often dd meeting participants read materials before meetmgs’? An
‘advantage of provrdmg 8 full narrative is that attendees are mterested in different parts ¢ of: the narratlve and may jump-around. For
-example. a pammpant who is very' fammar with the topic may start: readlng the soluuon O SOMEsRE-Who is néw 1o the topic would start
at the beginining of the -essay. Try doing: that with a PowerPoint:deck!

3. Discussion Time. Most briefings spend more time on supporting mformatlon ‘then thiey pend on the solistion. Doesthat really make
génse when you have the partrcrpants only for limited time? Ina “Bezos meeting, all the supporting information is included in the
narratrve -and can be.quickly. read This jeaves moare time for dlscussron and nuarice.

A “common” one-hour meeting would have 40 mmutes for the slides, supporting infarmation, etc., followed by 20 mmutes for discussion.
All slides are covered, whether they are needed ornot. Ina “Bezos";meeting, tiiére wWould be 15, minutes 16 cover the suppomng
information durmg thie reading time, fo!lowed by 30 minutes. of discussicn. And thére wolild, be ‘15 minutes o leave early because your new
meeting format:is so efficient. This more. effective,-and you even have more time for discussion.

The ¢clear drsadvantage to this briefing techmque is that it is much-harder and time irtensive for the presénterto prepare It takes more
time.to form a gogent essay (Bezes requires six pages!) than fo. p!unk bullets into & PowerPoint: deck Actually; thls Ton is. really an
advantage, ‘because the presenter will bebetter prepared for the meetlng since they Rave put more. tlme and effort into, preparlng To
paraphrase Admiral H. Rickover, “weaknesses overlooked In PowerPomt bullsts becorme painfully 6bvious when. put into ar essay.”

Why not try this? ‘As a staffer, | have, étruéiure‘d briefings like this ahd partiCipanfs didn't even notice the difference. Andyou know what?

The attendees got'right 10 the point, witholt’ rehashing the supportl ng information. As more managers request briefings to be structured
like this,.soon we can ali be “Briefi ing like Bezos!”
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31, .Domgsfic Nuélear Detection Office (DNDO) Presentation
Antonios Zoulis, NSIR

?iUSNRS DHS DNDO Presentation

Froteetinng Praple and the Extironmert

June 14, 2016, TWFN Auditerium Presentation: 1-3 pm

Interactive Exhibit on the TWFN Lawn: Noon—1pm & 3-4pm

2016 'F.edeta‘l Employee Viewpoint :Sur\iey (FEVS)

e | You speak.
. . A NRC Iiste'ns-.
Everyone learns.

THE 2016 FEDERAL EMPLOYEE ‘
VIE WPOINTSURVEY

. ‘UPDATED"ApanB throitgh fune S, 2016
S (AC.ZGOOOO -

YOUR VOICE, YOUR VOTE! FEVS 2016
. __Make Your Opinion Count, Take the Survey.
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Are You Gettmg the Credit You Deserve”
By Tammy Flanagan, Government Executive

Reprlnted from Govemment Executlve magazlne, Aprll 7,2016 issue. wlth permlsslon obtalned by Jeanne Dempsey (OCHCO).

In my experience among the most confusrng toplcs for: federal employees plannmg for retirement is the issue of servrce credit'and service credit
deposits. - .

This is an important topic because service credit plays & very |mportant rolé under bath the Civil Service Retirement System and the Federal
Employees Retirement System. “The dollar amount of your basic retiremenit benefit is détermined by the total years and months of creditable
Iservice (and unised sick leave)that, you'! have on. the date of your retirement from federal servrce Thrs along with your hrgh three average salary,
s used to calculate your basrc« retrrement annuity. - . . :

Some employees are not aware that they haven't recerved credlt for certam perrods of servrce untrl they are about’ to retire. Since your creditable
service determines when you arg eligible to retire-as: well as the amount of your benefit, you can qurckly see why it is important to understand if
you have any issties early on.in your career - . . .

Here aré some of the most common service credrt srtuatrons that can'interfere with the calculatron (and sometrmes thé eligibility requiréments)
for CSRS and FERS: o ”

®  Civilian’ federal service that was: not subject to CSRS “or FERS retlrement wrthholdmg This mrght have been an entry level:appointment,
seasonal appomtment temporary position ora summerjob wrth a federal agency In‘many cases, this service would have only been covered
by Social Security tax wrthholdrng .

¢  Civilian federal service that was covered by CSRS or FERS W|thhold|ng, but the retrrement contrrbutlons were Iater refunded because you
had a break in servrce and: w1thdrew the money from the retlrement fund ;

Actrve duty mrlrtary servlce ‘ . St L .
Work schedules other than. full-trme, such as lntermrttent part trme 0 when actually employed" appomtments
A period of leave without pay. that Iasts more than srx months in a calendar year. -

Prior federal seyvice that has not been documentedi in your official personnel folder

A change in your retlrement plan from CSRS to FERS or CSRS to CSRS Offset

fHf-any of the above srtuatrons apply to your servlce hrstory. then you need to! be sure’ you understand how they Wil affett your retirement eligibility
land the computatron of your future benefit. To be-sure there aré no discrepancies or unnecessary delays in your. retlrement plans, miake sure
there is there adequate documentation showing the, begmmng and ending dates'of each period of fedetal sefvice on f lein your official
personne! records. (By the way, it's a good idea to keep your own personal copy of these records; )

In any ofthe followrng situations, you should contacta’ retlrement specrallst at your agency s human resources oﬁice"

®  You see that your retirement coverage has changed, over-the course of your career and you are not stiré how the. change will affect your
) annuity payment Your retrrement coverage is shown on your Standaird’ Form 50 (Notifi cation of Personnel Action) forms. (It's usually box
number 30} :

®  You've worked less than a full- trme work schedule at times dunng your career or you have had 'excessive perrods of leave without pay.

You've determined that § you mayowe a deposn ora redeposrt for-a penod ‘of service that was not covered by retlrement deductions, for
actlve duty mrlrtary servrce or fcr a penod of fefunded service. . .o
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OCFO Branch Celebrates Bring Your Child to Work Day
Michelle Curtis, OCFO

(b)(6)

David Holley, Chief -4In‘t§rhal Control ahd.Plahﬁiﬁg!Eranch, OCFQ;: , -

On Aprrl 28, OCFO's Internal Control and Pianning Branch {IcPB) partrcrpated in “Brmg your Chlld to Work Day” wrth a morning of career actrvmes
fortheir children. The childrenranged from 7-11 years of age and the: event “aligned itself with the Brmg your Daughters and Sons to Work Day
National Organization Initiative. The children began:their workday- WIth a work assignment sheet for' each of: them in their respective parent’s
office. They met with each member of ICPB to introduce themselves and p|cked up various office supplles to furnish their workspaces The
¢hildren were'then escorted:to a conference.room that staff arranged as a: work space 4 The: morning was filled-with' activities and. .games that_,
described the NRC careers’as well as exercises that requlred the children’ to. work together to:find: solutrons Shacks and. drinks were provided _ |
1o énsure that our junior NRGC colleagues remained energrzed throughout the morning. At the end of the day; the children were escorted to the |
Branch' Chief's office to tell him what they had learned. They were so.excited to share therr dreamsl Each child, recerved a Certificate of Comple-
tion and a gift bag filled with toys. Neediess to say, they thmk that thé-NRC is deflmtely a great place to work!”
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Another NRC Sween_atiheArea 65 Spring Contests

NRC Toastmasters congratulate membersl(b)(G) |(OCHCO) and (b)(6) \DN ea 65 Spring speech

contests that were held on April 7%.at Host International-corporate headquartersSTn Bethesda, MD. |(b)(6) on the
International Speech contest for her speech exhortlng parents to pay attentlon 10 the online activities-of:their children: Sfie cited sorrie recent
'examples as well.as her own: famlly 5 near miss with.some adults who.were trymg to fure someone to LA on false” pretenses. |(b)(6) on |
the Speech Evaluation contest where he gave a. thoughtful and positive ‘evaluation for. the Aréa 65 Director’s speech. |(b)(6) |aTsoproveo - '
meaningful suggestions on How she could improye’ herspeech for the future.- This was| first time competing at the Area 65 Speech
Evaluation contést, and he is a new Toastmaster and the current Vice President of Membershlp of our club. The NRG Toastmasters Club is

one of six clubs that comprise Area 65. Area 65 is one of several Areas; wh rch compnse Division F. Division F is comprised of clubs in

Areas 61, - 66.- District 36 has seven divisions: “A -G;and is comprised of over 200 clubs that are’ Iocated in partsiof NW, Washington, D. C., all
-of Montgomery County, MD; anda portlon of Pr|nce George’ 's County, MD. Toastmasters Internatlonal is an international. organlzauon com- :
prised of memibers of clubs'from:all .over the world covering all the continents. At the Toastmasters Internationa convention held every: sum- "
mer, the best contestants from-all over ‘the world compete in the Engllsh language for the world champlon tltle

Th‘e club- n'omenc':lature as designated by Toastmasters International ' . :
NRC. Toastmasters Club (club #4266), Area 65, Division F, District36 .- -, h
(b)6) . |B)6) ST R

B6)

M

On May 1st, at US. Pharmacbpela ln'l'?“oc'kl/llle h/lar;lahd (b)) recelved 3rd place in the vansron F Toastmasters Speech Evaluatlon
contest, where he: competed agamst the winners from Areas 61, 62, 63, 64 and 66. :

An explanation of the progression of the contest levels in Toastmasters durlng the Sprmg lnternatronal Contest sea-
son; with number 5 bemgthe highest Ievel o S

1. Club level: Contests are first held atthe various Toastmasters clubs all over the world The winners from the club Ievel progress to ’
compeéte:at the tocal Area Level; .

2. Area level: The winners from the Area levels progress to compete at the Dwnsnon Ievel

3. Division level: The wmners from. the d|fferent Drvnsnons progress to the Dlstrlct Ievel

2

4. District level The winners from the Dlstnct level progress to the Toastmasters Internat(onal conventlon where the District winners compete
in the various. regional semi-final contests and the winners from the semi-final contests compete inthe final rounid of the contest asthe ten |
finalist contestants from-all over the world at the Todstmasters Ihternational Speech Competmon N . :

‘5. The Toastmaster International Speech- Contest i |s won by the world champion of the Internatlonal Speech Contest after competing against

nine other fnnallsts and the world charipion holds {he'title for a year until the process starts agam inthe followrng Sprlng and another world
champlon wirs the International Speech Contest at the annual Toastmasters lntematlonal conventlon ) .

{




Vol. 12, Issue 6, June 1,

Another NRC Sweep at the Area 65 Spring Contests (continued)

" “Partial group photo after the Aréa,65 Spéech Contest April 7t - NRC Toastmasters club has 30+ mémbers

f o)

O E— VN - a—

Addltlonally, 1s the -over.s astmasters clubs Booz Allen Rockuville, De-
partment of:Heatth.and Human faervmes, Montgomery county ovemment Parklawn;: Rockville Regerts ‘and USPSpeakers NRC Toastmasters
were In: attendance supporting and-assisting hin at his Atea 62 Contest in Aprn ( )'(6) ] OCFQ) was thé speaker that was evaluat-
€d by the Area 62 contestants dunng its Speech Evaluatlon contest : - -

The NRC. Toastmasters Club at headquarters typlcally holds meetlngs from 12 00 noon to: 12 55 p.m. on the f rst and’ third Thursdays of the
month: Look for the General Announcements toverify-the-date; tine: and Iocatlon The club'supports the mission:of the agency by provndmg
opportunmes Ao learn and practuc commumcation bnefmg nd- Ieadmshnpsknlls m a posn jé and supportlve enwronment




RES Honored Kennet‘_hn'Hamburg'er the Employee of the Month
Joe Zabel, RES

“
3

" Leftto right: Kenneth Hamburger and Mike Weber

Kenneth Hamburger received a certificate from Office Director Mike Weber, naming him RES Employee of the Month for February 2016.
Kenneth was recognized for -his outstanding performance of a number-of time-critical tasks in the Fire Research Branch outside of his normal
sresponsibllities. He supported the effort to complete NUREG-1.824 Suppleiment 1, a fire model verification and validation report by taking the
lead in checking and updating the engineering graphics to ensure high quality and accurate figures for the final repoit. He coordinated this
work with the joint NRC/EPRI writing team to develop a quality product. Kenneth also volunteered {o assist a fellow staff member in reviewing
an extensive amount of research. With limited oversight, he successfully represented the NRC and supported communication of this work at a
fire protection industry meeting. Finally, Kenneth updated the user interface and database of NUREG/KM-0001 Three Mile Island Information
Digest using his programming skills and web-development ability to update the interface and increase its overall quality.
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in Gold and Silver Medals at

n-men an Jude Championship
Robert Jasinski, NRO

[&® "
)
# PANAMERICANO
D0 RATA
H{ABaNA 2006+
NRO D:v:snon of Engmeermg lnfrastructure and Advanced Reactorsl(b)(e) ] Irecently

competed as part of the USA National Judo team in'the Pan -American Judo Champlonshlps in Havana Cuba. Contlnumg their legacy of excel-
lence in the sport they won a gold and snver in two: kata categones for mlxed teams . . 3

Judo is a Japanese sport derlved i 1882 from several mamal arts that stnves to redlrect an: opponents force: agamst ‘them in applying a tech-
'nique and algo aliows: 'a person’ 10 apply thelr fuil force wﬁhout mjury tothe: opponent Competmon in- kata: involves performmg a redetermmed

set of techniques wnth aparthér. A goal in kata is to make the techmque Iook effortless by capltahzm -the op onent‘s actlons ( as prac-
uced Judo: smce she was seven, years old when her father was her flrst teacher Congratulatlons ( )(6)

(b)(ﬁ)
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Congratulations, Graduate!
(b)(6)

108 ) lOff»ce of Commlssmner Ostendorff), graduated from the: University of Virginia ori May 24,
with'a B.S. degree in Physxcs‘|(b)(6) |wm e anend i ‘s degree in Nanoscale Physics.

P:ctured from Ieft to nght are Anita Ghosh, Jennifer Dixon-Herrity, Bill Lews.

- PSEG, Jamie Mallori, RSEG, George Wiison, Jennifer Uhle, Skip Sandoni, PSEG,
Ken Erwin, Allen Fetter; Mark Deliigatli, John Segala, Dave Robiltard, PSEG,
Mike Johnson, Prosanta Chowdhury, and Tomeka Terry.

\s
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NRC employees do senous and techmcal work It comes Wlth the territory. But what do they do when they are not in-the office? Well, we
dis¢overed that Shlvanl Mehta from- RES climbed Mt Klllmanjaro. NMSS's Kimberly. Gaskins was the 2015 Ms. Wheelchair Maryland, and Julie

| Crutchley in NRR and Rick Hasselberg in. NSIR were winners-of Channel 4 NBC Washmgton S 2015 Snow Stick Challenge sporting the best snow
hats So we made thern famous on the NRC Facebook page.. We want to.keep it going.

Parl of the goal of the agency S’ socnal medla prograniis to engage our audience and get them interested in our mission. One way to do this is to
let them knowa fittle bit about the employees who work here. The hopeis that the more the public knows about us as “regular people,” the
more confidence they will:nave in: what we do as NRG employees Using Facebook to- accompllsh this is both practical and effective. As you
probably already know, people enjoy sharing details about their own lives and Ieammg about the lives of others through social media. The
Facebook posts we have done that showcase NRE employees inside and, outsjde their work lives have been successiul triggers for positive
’engagement They are also a good counterpomt to our more usual techmcal and regulatory content.

So, if i you have a Slgnmcant personal or professsonal accompllshment or somethlng you thmk is interesting that you are willing 1o share with the
NRC s aud lence on Facebook, please contact Stephanle West@nrc gov. Don't be shy! *

o P«ctured are, from left to rlght Allen Fetter Jeff Perry, Mallecia Sutton Tim
T Bevllle (DOE), Joe Shea (TVA), Mark Delligatti, Tami Dozier, Peter Hastings (TVA),
- .- Ahdy Campbell Pat Vokoun, Jennifer Uhle, Carlos.Gonzalez, Dan Stout (TVA),
Shetri Buchanan (TVA), Bob Caldwell,-Jennifer Dixon- Hernty Tomeka Terry and
'. Laurel Bauer Congratulatlons to the entire teaml




What if King Arthur had not Married Guinevere?
NRR

(b)6)

‘Wieck

.,

7
12 N

The Dragor{spawn Legacy books, co-authored byj (b)) . of NRR {writing as Rebecca Cross), ére now available on Amazon. com. Here is
some of the behind-the-scenes scoop: :

v

How did this.det started?

(b)(6) ’

What is the plot; in a-nutshell? } = . ‘
Here's the blurb from one of the. publishing websites: The legendary necromancer Merlin is given the chance to thwart the evil that had invaded

the kingdom of Camelot and caused its ruin. To do this, two women are needed from the Draconian bloodline of the Council of Twelve. Free-
spirited Jasin Tamariz and reserved Tatiana Richfield, former college roommates and best friends; have absolutely no clue what they're in for.
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What if King Arthur had not Married Guinevere? (continued)

What inspired the title?

The title comes from the fact that our two characters, being women, would never be accepted into the Round Table brotherhood, and so they
pass themselves off as unknown knights. With direction and training from Avalon, they head for Camelot and the Pentecost tournament that will
accept victors into the brotherhood. While journeying, they get into several scrapes, and they save some lives. Some of their triumphs are
picked up by bards, who start calling them the Nameless Knights. No one has never seen their faces (they're very careful), and no one knows
their names. They keep it that way whlle on the road to Camelot... and Camelot has naturally heard of them by the time they get there. The rest
we leave to you.

Because the book was so long, we had to split it into two novels - hence, the subtitles “The Quickening” and “The Wreck of Humanity.”

Die! you get an agent, or did you self-publish?

I've been trying for years to get this picked up. After 35 rejections (all of them saying they're not taking on anyone but published authors, ha!),

| did a little research on self-publishing. 1t doesn’t have the stigma that it used to. 1 went with two online companies - Amazon CreateSpace and
Smashwords. Amazon takes care of both Kindle and trade paperback versions, and Smashwords takes care of a whole bunch of other e-book
versions - such as Apple and Barnes & Noble Nook - and converts the text for foreign e-readers like Oyster and Kobo. After figuring out the
process, we managed to get Part 1 up in June 2015, and Part 2 came out in November 2015.

Whn did the cover artwork?
(gg Hid the paintings In the background - she has an art degree from Hood College - and | did the titles.

Why are you using pen names?

Simply for |dent|ty protection. | realize it makes it hard to realize that the work is ours, but we were advised to do so by a friend who has been

| bli g f .My pen name is Rebecca Cross - Rebecca after my |(b)(6)
(b)(6) is an old English name combinin ~Sross and "Tea TNEadOW), 50 1 [UST LOOK tNE CroSs
| Pa h){(6) part and made it “Rya.” Her }(b)(6) : which is the|(b)(6) ranslation of

"wolf.” So - Rya Wolf.

) b; f
We have a partnership, Far Crutch Productions. Here's our logo... I'm the green dragon ES} is the blue one.

-
-

5 4‘&‘( N
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Anything efsc in the works?
Of coursel Qur next novel, Dragon Resurrection, is just about finished. I'm fine-tuning the chapters right now. This one takes place 18 years
after “The Wreck of Humanity.” Our cubbyholes are bursting at the seams with material.

Where can we find you online?
I've hyperlinked our locations to make it easier.

Amazon.com

Smashwords.com

FarCrutch Productions Website (Google Blogspot)
Facebook

Twilter

Pinterest
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[P APAAC Luncheon Celebratron !

. RES Emplovee of the Month
’Completes NSPDP o

L

REPORTER SUBMISSION K
INFORMATION FROM THE EDITOR

The NRC Reporter is publrshed monthly,
on the flrst Wednesday ‘of the' month.
The next issue of the Reporter will be .\

,,,,,

In order to contrnue havmg an lnformatlve

employee newsletter. you are encouraged

to. submlt artrcles and photos to the NRC

Reporter mbox via emarl to: ™

. BNRCRepotter. Resource@nrc oV.
-R-you-for your support. -

Thank

Layout Patrrcra Burbank

: Patricia. Sgrogerls

~

-Reporter Archive
Reporter Calendar |

-

NRC Reporter

Protecting people and the environment

Compiling the Data on NRC Socral Medra Efforts
Stephanie West, OPA

e Jtenn n Pgia (4w e
Prounting (veple and ibe Lnviroamens

You can,take a look at what we postlng on NR 5 socral medra srtes any’ tlme
from NRC events or posts showcasmg employee s professronal accompllshments
complex processes and ‘niiclear concepts in Iayman S terms and make announcements m 140
characters or Jess ln any case we re always mterested ini how- our content performs wrth our
audrence Jo'that: end we ve put together ) ggg)&czl_aln\eﬂm_ . e .

“a.

‘oul.find photos

tools Irke lnstagram and #

growth, eonterit vlews, and perhaps most lmportantly, engagement shanng commentlng, and
retweetrng Qur analysis' Showed; , for- -example, a20 perGent:increase in‘olr Twitter following:in
2015 We also had more than 160, 000 views of: blog content with “Puttlng the, Axe tothe Scram--~
Myth pubhshed in 2011 contlnumg as the-most vrewed blog on our Site. NRC Facebook postslln
2015 ge rated more than 12, 000 engagements 1ncludmg clloks, Irkes, comments, and shares
We lncluded a speclal focus sectlon in the report that showed how postlng human
forfun toprcs on:the blog and Facebook have beén successful tnggers for" audrence engagement
The' sectlon also analyzed how mcludmg |mages with tweets increased audlence interactions wrth
content From this we learn that wh|le our audlence is certalnly mterested in- our, technrcal and |
regulatory content on socral SItes they appreCIate a llghter tone as well

Feel free to check out the report As always. Wwe we come your suggestlons and mput for content on
NRC 'S socral med ia platforms ntact &eghame Wgst@grc go .

clal medra dunng dnlls and Z ="

|nterestand Just !
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International Executive Guest Speaker Series
Carlotta Coates, OIP

U e M e e e —— b e i = S | i =il i s s o oo

In today’s global environment, more and more of us interact with colleagues and stakeholders who represent
various cuftures. To-optimize our relatlonshlps with people from dlfferent cultural backgrounds, we all must
understand how our ciiltures influence our interactions and-experiences. In this session, we will discuss cultural
attnbutes common mlsperceptlons, and how 1o’ benefit from the opportunities associated with global diversity.

To develop and enhance- NRC employees' skills and effectiveness in interactions with foreign nationals, the Office
of International Programs (OIP). in partnership with the Office of Chief Human Capital Officer, Human Reséurces
Training and Development (OCHCO/HRTD), is developmg an international training program that serves as a
resource for the specialized skills needed to succeed in an international envi ronment One part of this program is
the International Executivé, Speaker Series {IES). This speaker series is focused an mternatlonal competencies,
such as diplomacy, cultures and customs, ahd resourcefulness.

The next session of the IES series, “Global Scope of Diversity.” will be heid on July 21, 2016, from 10:00 a.m.~11:30 a.m. in the TWFN
Auditorium. The guest speaker is Ms. Janet Smith; co- founder and President of Ivy Planning Group, a 26-year old management consulting
and training company that spemallzes in global dlvers:ty, strate@l, and change management. She regularly advxses Fortune 500 cofnpanies
and govérnment agencies on cross-cultural issues and managmg global teams.

" The rise 6f technology arid global communiéa{ion has.exposed us to new culiures, new opportutiities, and new challenges. Traditional views
of diversity take on new dimensions and require-us to use different lenses when we think of global diversity teday. To optimize our '
relationships with people from different cultural backgrounds we-all must-understand how our cultures influence our interactions-and
experiences. Ms. Smith will answerthe ques'uon “What do | need to. know when interacting across global differences™?

It:is estimated that the NRC visits partner countries on Commiission business at least 125 times per year and a significant and growing part
of NRC’s work involves joint work assignments with our couriterpart regulatory officials overseas. Being able to develop trust-and
confidence with your foreign hosts can make the difference in international engagements. :In hér presentation, Ms. Smith will provide a
framework and skills for successful intercultural mteractlons on how to adapt your communlcatlon style to that of your colleagues from
other countries, and how to increase cooperation-on a cultu rally diverse’ team.

All employees are invited to attend this presentation. Please register in iLearn using course 1D_. 265147.

This event will be accessnble by VTC in all regional offices-and the Technical Training Center (TTC) Regional and TTC employees should
check their Web site for vic locations.

Door prizes wull be available for those in attendance oIP will provide its world-renowned assortment of desserts for aII
headquarters attendees to enjoy.



)

I(b)(B) ‘ Ifrom Region Il spent a few hours volunteering on June 18 at Feed My Starving
NRGTen m AGToTd, 1. AIONE With abou Gmer volueers 1iom the local ared, they packed 31, 536 meals in two hours, enough to feed 86

kids for a year.

From the Weekly Update of the Maureen and Mike Mansfield Foundation

May 19, 2016

o06)

'

Late last month Mansfield.Fellow Mahmoud Jardaneh {U.S. Nuclear Regﬂ!aiory Commission) completed a placement with the Fukushima
‘Prefecture government, where he learned about the government's efforts to return life to normalcy following the 2014 nuclear aceident. During
this placement, he visited the still-evacuated Okuma town and the off-site emergency response center, which was the command center for
directing the response to the Fukushima accident until the town was evacuated. Mr. Jardaneh witnessed conditions-in Okuma, saw the dam-
age caused by the earthquake, and learned about efforts to manage wildlife in'the evacuated town. He also visited the temporaty housing are-
as where evacuated residents continue to live until permanent housing options are available. i

Also during this placement, Mr. Jardaneh visited the newly constructed off-site emergency response centers for Fukushima Daiichi and Daini

| nuclear power plants, the Naraha Remote Technology Development Center; and the Fukushima Environmental Creation Center. He also v
received briefings about the’ management of radioactive waste, learned about cleanup activities in the towns contaminated by radiation, and
visited the Fukushima Daiichi nuclear power plant: site, where he checked the in-ground ice-wall constructed to minimize flow of contaminated
water into the ocean.. The photo above shows Mr. Jardaneh with accompanying Fukushima Prefecture staff at a temporary contaminated soil -
storage site. Later this month, Mr. Jardaneh will begin a placement in the office of Mr. Kaneshige Wakamatsu, State Minister for
Reconstruction and member of the-House of Councillors. . .
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Aspiring Leaders Certificate Program Completions
Basia Sall, OCHCO/HRTD

The NRC Leaders' Academy is pleased to report ‘that the Aspmng Leaders Certificate Program (ALCP) continues to be a popular development
program here at the NRC. As of June 1, 2016, there are over 300 NRC staff enrolled with 97 of them completing the program. Since the last
announcement of comple’uons in.the Detember 2015 edition of the NRC Reporter, the following staff have invested in their individual
development and successfully- completed the program. Let's congratulate them' To learn more about the-program, please visit the
ALCP SharePgint Site or contact Basia Sall, Leadershlp Development Program Manager dlrectly
staff .. .- - "~ loffice | |JOSEJIIMENEZ GUZMAN 1 nRrO
HUDA AKHAVANNIK NMSS THOMAS KOVAL 0oCio
JOANNE ANDERSON Rl HARRY KROMER ) NRO.
" | ELIZABETH ANDREWS Rl CHRISTOPHER LALLY R
JEANNETTE ARCE ' NSIR ANDREW LETOURNEAU NSIR
BERNADETTE BACA R-IV SHELBIE LEWMAN 0GC
DIANA BETANCOURT-ROLDAN [221)] JEFFERY LYNCH | NMSS
ARACEU BILLOCH COLON ’ NRR AMANDA'MARSHAL_L NSIR
JENNIFER BISHOP R-HI ALFREDO MATOS-MARIN RN
ALLYCE BOLGER Rl . NICHOLAS MCMURRAY. NRO
.| DANIELLE BURNETTE oclo_ LAURA MICEWSKI NRO
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Expanded Higher Educational Discounts for Federal Employees
Karin Francis, OCHCO/HRTD

Federal employees and sometimes spouses, domestic partners, and adult dependents can take advantage of discounted college tuition at more
accredited higher learning institutions. Recently, the Office of Personnel Management (OPM) announced a new agreement for discounted tuition
between OPM and Penn State World Campus (Penn State online) on june 14. In May, OPM announced tuition discount agreements with
Excelsior College and Central Michigan University. You may already know that Champlain College and University of Maryland, University College
offer discounted tuition for federal employees, spouses, and adult dependents.

Federal employees, their spouses and legal dependents are now eligible for a 5% tuition reduction to attend Penn State World Campus, the
online campus of Penn State, a premier public research university. Penn State World Campus offers degrees (undergraduate and graduate) and
centificates in mission-critical programs in cybersecurity, acquisition, human resources, auditing, economics, and STEM (science, technology,
engineering and mathematics). The Middie States Commission on Higher Education accredits Penn State. For more information, click on this
link: hittp://www.worldcampus.psu.edu/?cid=CPCO17 757 &gclid=CJfigt 7 FOMOCFUgkhgodOQALNQE

Excelsior College. also accredited by the Middle States Commission on Higher Education, offers online degree programs for Federal employees,
spouses, and domestic partners. The application fee is waived and there is a 20% discount on bachelor’s degree courses and a 15% discount
on master’s degree courses. Among the offerings are degrees in cybersecurity, accounting, electrical engineering technology, and nuclear
engineering technology. Click on this link for mare information about the degrees and programs: http://www.excelsior.edu/web/partners/
feducation#tabbed-nav=tabl

Central Michigan University waives its application fee and offers all Federal civil service employees, spouses, and qualifying adult dependents a
15% tuition discount for online programs and classes at satellite locations. Central Michigan University is accredited by the Higher Learning
Commission of the North Central Association of Colleges and Schools. Among the degrees offered are Bachelor of Science in Administration,
Master of Public Administration and certificate programs in cybersecurity (undergraduate and graduate). For more information about this school
and programs, click on this link: https://www.cmich.edu/global/fed/Pages/default.aspx?utm_source=redirect

Champlain College, accredited by the New England Association of Schools and Colleges, Inc., waives its application fee and offers 70% tuition
discounts for Federal employees, spouses, and adult dependents on various online degree and certificate programs. What is unique about
Champlain is that it offers subscription plans at different price points. Students can pick the subscription plan that is appropriate for their budg-
ets. Payments are made monthly, thereby possibly eliminating the need for student loans. Champlain College offers associate’s and

bachelor’s degrees in accounting and certificate programs in specific fields in accounting. Champlain also offers bachelor's degrees in
cybersecurity and various other programs. Far more information, click on this link: http://www.champiain.edu/truedfed

University of Maryland University College has 90 different programs offering bachelor's and master's degrees, and certificates. In additionto a
25% discount for out of state tuition, there is an application fee waiver for Federal employees, spouses, and adult dependents. Some of the
programs do not qualify for the discounted tuition. The Middle States Commission on Higher Education accredits University of Maryland
University College. See link: http://www.umuc.edu/federal-government/

You can also email any questions to learninganddevelopment@opm.gov. Government Executive featured an article about the new opportunities

at Excelsior College on May 10, 20186, see link: hitp://www.govexec.com/pay-benefits/2016/05/new-partnership-give-feds-college-discount-
will-stress-customization/128188/.
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Army’s 244st Anmversary Celebrated at HQ
L:ynne Finch, NRR
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Left to righf. Army Sgt. First Class James Vaughn (Ret.), Commissioner Ostendorff, Army Col. Susan Stuchell, (Ret.)

The NRC commemorated the U.S. Army's 241st Anniversary with a celebration in the TWFN Exhibit Area on June 14. Commissioner Ostendorff
delivered the keynote address and shared photos of family members who had served or are serving in the Army. Col. Susan Stuchell and
Sergeant First Class James Vaughn, U.S. Army (Retired), and both currently working in NSIR, represented the senicr and junior Army
representatives, in keeping with military tradition, and were joined by Commissioner Ostendorff for ceremonial cutting of the cake with a sabre.

The event was supported by the NRC Veteran Employee Resource Group (VERG)
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Fire Protection Toolkit
Naeem Igbal, NRR

RIS AL WP |
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The Fire Protection Toolkit (ADAMS Accession No. ML16039A058) captures the knowledge, experience, regulatory, licensing, and technica!
documents related to nuclear power plant fire protection. Regional inspection staff can use the Toolkit to quickly and easily find just the right !
document they need to support inspection activities. The Toolkit will be a common reference for reactor inspectors and headquarters staff so
they can work with the same information. !

Naeem [gbal of the Office of Nuclear Reactor Regulation (NRR), Fire Protection Branch (AFPB) staff developed the Toolkit to be universally :
available. This Toolkit provides the advantage of a single paperless repository containing electronic documents for fast and reliable access. The .
Toolkit uses hyperlinks to the ADAMS documents and NRC SharePoint sites for ease of use. The Fire Protection Toolkit does not include
pre-decisional and security related documents, but it does link to ADAMS and SharePoint site documents that may contain non-publicly available l
information and are for internal use only. The Toolkit links will be updated periodically with the most current version of fire protection regulatory :
and technica! documents. This Toolkit is maintained internally by NRR/AFPB staff.

gontt}ise_?trlxd Meaningful | 7.7n. . Full Accession Number
ection teS~. ~ % (v 1 7 7 Provided and Hyperlinked

NFPA 805 Triennial Fire Protection Inspection — Reports and Schedule /

NFPA 8035 Triennial and Integrated Fire Protection Inspection Reponts and Sdmmary of
Findings, ADAMS Accession No. ML16035A316 (Periodically Updated

NFPA 805 Transition implementation Schedule and Triennial Fir,
Dates, January 20, 2016, ADAMS Accession Nos, G
(Periotically Updated)

otection inspection
and

N RC Triennial Fire Prolection Inspection Reports ~ Publi¢ Access SharePoint portal:

hito:#kars public haifire.com/NRC%62 0Fire%20Protection%%20 nspections/Forms/Triennial3s20 ,
Inspection%20Report.aspx {Periodically Updated i

. Includes Useful External T~ Key References
~and Historical References Periodically Updated

The U.S. Government Accountability Office (GAO), in its report, GAQ-13-743, “Nuclear Power: Analysis of Regional Differences and Improved
Access to Information Could Strengthen NRC Oversight,” made three recommendations to improve NRC's oversight processes regarding
identification, resolution, and tracking of inspection findings.

Recommendation 3 states that, “To help the NRC staff more efficiently use past experiences in its oversight activities, the NRC Commissioners . !
should direct agency officials to evaluate the challenges inspectors face in retrieving all relevant information on plant performance and previous
oversight activities, and improve its systems accordingly to address these challenges.”

The Fire Protection Toolkit will support meeting this recommendation.

For more information, or questions regarding the Fire Protection Toolkit, please contact Naeem Igbal, Fire Protection Engineer, Division of Risk
Assessment (DRA)/NRR at: (301) 415-3346, Naeem.lghal@nrc.gov.
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David L. Rudland to Receive Highest Award from ASME, PVP

David L. Rudiand, Ph.D., Chlef Component lntegnty Branch Dwus;on of Engmeenng, Off ice of Nuclear Regulatory Research

will be receiving the prestigious 5:S..Chen award on July 207at the, honors.and awards gala atthe 2016 Pressure Vessels & Plpmg Conference,
) ASME. {American Society of! Mechanical Engineering). This’ ‘award is 'the hlghest award the Plpmg and PresSure Vessel Division of ASME can
{give. The award is for “unusual outstandlngvoluntary serv1ce to the Pressure Vessels and Plplng Dlwsnon (PVP) marked by outstanding perfor-
mance, prolonged and commltted serwce devotion, enthusxasm and falthfulness

v

Dr. Rudland is also the, 2015 2016 Chalr of the Materlals and Fabncatlon Admmlstratlve Commlttee, PVP, ASME
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In celebration of the National Asian American and Pacific Islander Heritage Month. the Asian Pacific American Advisory Committee (APAAC) held
its annual luncheon on May 25,-20186, at the TWFN auditorium.. APAAC ctmhair# (b)(8) NIMSS) and|(b)(s) J(ADM) hosted
approximately 100 attendees. “Walk Together, Embrace Differences, Build Legacies™ was the theme of the event at showcased Hawaiian
culture. Tradmonal garlands (Lei).were presented to the guests as a welcome gift. :

The kéynote speaker was Beth Mizuno, Deputy Assistant General Counsel from ' 0GC. Beth is ofI b)(%) J
'(b)(6) In her speech, Beth presented a touching tribute to the 442nd Regimental Combat Team. a distinguished Japanese American unit that
TTougnt in World War 1. She also presented a slide show that featured the men from the 442nd who were awarded the Medal of Honor. In her
‘nairative, she highlighted the rift caused by Pearl Harbor among the Japanese Americansoldiers from Hawaii and the Japanese American
soldiers from the U.S. mainland and how their staunch patriotism’eventually brought them together. She also described vividly the 442nd’s
most famous battle, “the Rescue of the Lost Battalion,” in Europe, in which the 442nd gallantly rescued fellow Americans. Her conclusion was
poignant. She said, “[a]s with all veterans, we owe them a great debt. They proved thelr loyaity and they fought agalnst racism and
discrimination and, in that sense; they fought for all of us.” .

The event included a musical presentation by Ms. Huilan Chen of Rockville, MD, who delighted the audience with two pieces of music on the
traditional Chinese instrument, guzheng " The APAAC volunteers served the buffet-style Hawaiian lunch that included a variety of meat dishes,
rice, 5alads, and homemade Hawaiian cookies.

' |(b)(3) as the distinguished recipient of the EEO award for his dedicated contribution to diversity and inclusion spanning many years.
The event organizing team included APAAC volunteers from rhany offices including NRR, NRO, RES, NMSS, OCFO and, ADM. The event.
concluded with remarks from Melody Fopma, Associate Director, SBCR.

(b)(6)

Huilan Chen of Rockville, MD playing the guzheng’
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APAAC Luncheon Celebration (continued)
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Did you know?
Eileen B. Greenwald, MD, MPH - NRC Health Center

oy (or bea

—is a type of legume (plants that produce pods that split open nhaturally along a seam to reveal a row of seeds)
that humans have been eating for almost 5000 years. Some other familiar legumes include beans, peas, pea-

nuts, lentils, and alfalfa.

~is high in protein, and the protein from soy is equivalent o the protein found in animal-based foods.

-is one of the most common allergy-triggering foods.

—is not a food source to which you are more likely to be allergic, just because you are allergjc to other legumes
such as peanuts.

—is believed to have the potential to cause thyroid problems in people, especially in people with iodine deficien-
cy.

Please feel free to stop by the Health Center if you have any heafth and wetiness concerns that you would like to discuss. Dr. Greenwald and the
nurses are always available for consultation and assistance on health matters.
(301) 415-8400

£} uq Ty m- uursj:-« N
v *:m 1 lw!. Jii“‘““
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On June 22,2015, The Ofﬂce of Research moved from Church Street in Rockville back to Headquarters
We are enjoying our work on the 10 and 9 floors of TWFN! Thanks for making it a reality and helping to

bring RES back to the main campus.
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VARANS Visit the TTC
Jeff Griffis, TTC

) Members of the: VARANS group in-one of the TIC's advanced d|grtal srmulators

. Onthe far left is Karen Kaldenbach from ORML, who coordmated the tour be-
tween Vietnam and the NRC. On the far right is Scott Egll Chief of the TTC's Spe-
cialized Technical Trainlng & Support Branch

On June 9, NRC's Technical Trarriing Center (TTC) hosted seven staff from the Vietnam-Agency for Radiation and Nuclear Safety (VARANS). Per-
sonnel from Oak Ridge National Lab- (ORNL) and the us Department of Defense (DOD) Defense Threat Reduction ‘Agency (DTRA) accompanied
the VARANS staff members.

Vietnam already regulates the use of certain nuclear materials’ wnthrn its borders, and the country is now actively pursuing a nuclear power pro-
gram. VARANS coordinated the visit with.the NRG to support this endeavor, and to learn how the NRC trains its technical staff to support qualifi-
cations within the reactor, materlals, and security inspection programs,

The VARANS representatives toured the TTC, including three of its reactor simulators and various health physics and security training areas. TTC
instructors delivered presentations 1o the visitors about NRC qualification programs for reactor inspectors and materials Ins pectors, and dis-
cussed rnformatxon related to the NRC's security requrrements for both reactor and licensees. .

In addition to the TTC visit, the VARANS staff members also toured the NRC Headquarters Operations Center ORNL and TVA’s Sequoyah Nucle-
ar Plant during their weeklong visit to the U.S. .

According to a statement recently released by the White House, The U.S. and Vietnam plan to establish a joint committee to promote the use of
nuclear power to achieve clean energy goals. This joint committee will work-toward establishing a Technical Support Center for Nuclear Security
and Safeguards In Vietnam and-allow the U.S. Nuclear Regulatory Commission to help burld nuclear regulatory capacity in Vietnam to meet inter-
national standards. i

Henry Lynn, Senior Health Physics Instructor, discusses radiation detection instruments
that.are used in NRC training courses for Reactor and Materials Health Physics Inspectors,

4
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Philip Smith (left) receives from-Michael Weber, Director, RES (right), both the RES Employee of the Month Award for May and his
certificate for successfully completing NRC's Nuclear Safety Professional Development Program (NSPDP). Phil serves as a Fire Protection
Engineer in RES. He demonstrated exemplary performance in leading the preparations for the seminar commemorating the 30t
anniversary of the accident at Chernobyl that NRC sponsored on May 4, 20186, as well as drafting two significant research reports. .

The seminar featured NRC Historian Tom Wellock, International Advisor Jack Ramsey, and one of the operators at the Chernobyl plant
during the accident, Oleksi Ananenko. During his participation in the NSPDP, Phil completed a number of assignments, including a
rotation to Region | where he participated in a Triennial Fire Protection inspection at Hope Creek, experiments involving High Energy
Arcing Fault at KEMA Laboratory in Pennsylvania, and testing of electrical cable fire retardant coatings at the National Institute of
Standards and Technology. He emulates NRC's Service Value both in the office and outside. When he is not focused on nuclear safety
and security, he volunteers as a Lieutenant at the Sandy Spring Volunteer Fire Department. During the snow storm that blanketed the
Washington and Philadelphia metro areas this past February, Phit drove a snow plow for more than a day to provide access for emergency
vehicles in the neighbarhoods surrounding Headquarters. Congratulations, Phill!
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NRC and DOE Advanced Reactor Workshop
Robhett Jasinski, NR

-y
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"NRO Office Director Jennifer Uhle describes NRC's Vision and Strategy for ad-
vanced non-light water reactors.

The NRC and Department of Enérgy recently held their second joint workshop on innovative reactor technologies at the Bethesda North Marriott
onJune 8 and 9. Focusing on the opportunities and challenges associated with safely developing and deploying advanced non-light water
reactors, the workshop drew about 300 attendees from a-variety of interested stakeholder groups. It included presentations as well as
structured and open discussions. The following photos provide a sampling of the activities at the two-day workshop.

Division of Engineering, Infrastructure, and Advanced Reactors Deputy
- Director Deborah Jackson provides opening remarks on the second day of
the workshop.

~ } i
DOE Undersecretary Dr. Franklin Orr speaks abaut the development

and deployment of advanced non-light water reactors.
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Career Development with COmpetency Models
Doug Tharp, OCHCO

st ety et it e

-] Wouldn't it be awesome 10. know exactly what it takes to be great in all aspécts of your job? What if

you could determine éxactly which skills you need in order to move to a different job and you dould :
‘thoose from availablé options to develop those new skills? With the right references and resources
available, you could be more m control of your-own career development You could generate an )
mdlwdual development plan and get to work improving or developing new skills. "This, and so much-
more; can be made possible through competency models. Additional benefits of using competency
models include improved recruiting, onboarding, coachmg, mentoring,-and decision-making ’

’ regardmg the development of tralnmg courses and when to offer them.

As part of Project Alm OCHCO will be deve!opmg competency models for the agency" s mission
critical and other selected roles over the riext several years. During the summer, four models were.”
built by identified experts as part of a pilot project to develop a process and galn some experience . °

} with competency models. As part of the pilot project, a vendor’s software system was used to make

the competency models actionable. You can see how the models can be used i in this short video.
OCHCO is currently developinga prOJect plan for bundmg competency models and a system that will
provide similar functionality so 'you can take control of your own career development Look for the
project plan coming soon in future Project Aim announcements. Modeling for the first roles will
begin in January 2017. Please contact Steve Cochrum or Doug Tharp with any questions or
suggestions relating to the competency models project.

. .
* ' : * . . . - N




Vol. 12, Issue 8, August3 2016

NTSB Investlgahon Report on WMATA Metro System Subway Tunnel Fire
Naeem igbal, NRR

The National Transportation Safety Board (NTSB)? conducted an investigation to evaluate the fire incident that occurred on January 12,
2015, on the Washington, D.C., Metro Yellow Line train. On January 12, 2018, at about 3 16 p.m. EST, a Yellow Line six-rail car tram (#302)
with about 380 passengers on board departed from L'Erifant Plazato Pentagon Station. It stopped after encountering heavy smoke in the
subway tunnel between the LEnfarit Plaza Station and the Potomac River bridge in- Washington, D.C. The rail cars filled with heavy smoke
and 91 people were injured by smoke inhalation, including passengers émergency responders, and a Washmgton Metropolitan Area Transit

Authority (WMATA) employee. One passenger died.

The NTSB released report } TSB[RAR 16/01, “Washington Metropolitan Area Transit Authority L'Enfant Plaza Station Electrical Arcing and
Smoke Accident, Washington, D.C., January 12 2015." The report revealed that thie probable cause of the WMATA L'Enfant Plaza station
electrical arclng and’ smoke event was & prolonged short circuit that consumed power system components resultlng from ineffective
inspection and maintenance practlces The investigation of this incident noted a series of safety issues and conditions at WMATA that
required immediate action. Issues ranged from initial response to smoke in a tunnel, tunniel ventilation, rail-car ventilation; emergency

response, and insufficient oversight and ‘management of WMATA.
The following is an excerpt from the NTSB report s,ummary:

The investigation of this accident revealed.a range of safety issues and conditions at the Washlngton Metropolitan Area Transit Authority
(WMATA) that illustrate the transit organization’s lack of a safety cu)ture

WMATA response to smoke report: *A smoke detector near the focation of the heavy smoke.activated at 3:04 p:m., but was not displayed. at
thé Rail Operations Control Center (ROCC) because of a loose wire that prevented communication with the Advanced Ihformation
Management System. Other neérby smoke detectors activatéd later, and those were d:splayed at the ROCC put WMATA had no
procedures for response lo smoke detector activations. WMATA’s standard operating procedure states that at the first report of smoke, all
trains should be stopped in-b6th directions, but this-did not happen on the day of the accident. Instead, the ROCC told the operator of a
train carrying revenue passengers to look for smoke, which was WMATA's routine response to reports of smoke or fire.

The Natio.nal Fire Protection Assodiation (NFPA), in its July/August 2016 issue of Fire Journal, published an article “Tunnel Trouble,” on the
January 12, 2015, D.C. Metro Yellow Line train fire, which is available-at the following URL address: www.nfpa.org/news-and-
research/publications/nfpa-| ournal 2016/july-august-2016/features/tunnel-trouble. The article hlghhghts the fire and life safety concerns

in-subways worldwide,

The January 12, 2015, WMATA-metro subway tunnel.fire event illustrates the following:
* Importance of how isues concerning an organization’s safety culture can lead o failures.

» Importance of a robust-corrective action program. Deficiencies that led to the WMATA metro subway fire event inqluded failure to
evaluate the causal factors thoroughly fr_om previous similar accidents/operating experience, poor identification of problem
findings, and poor implementation of effective cotrective actions in response those accidents.

* Importance of inspection, testing, and maintenance practices to track system performance and to identify potential system faults
when, or even before, they actually occur and develop into larger system-wide problems and potential safety hazards.

IThe NTSB is an independent Federal agency ¢charged by Congress with mvesugatmg every “civil aviation accident and significant incidents in the United
States and sxgnlflcant accidents and incidents in other modes of transportation - rail, highway, matine and pipefine. The NTSB determines thé probable
cause of accidents and other transportation events and issues safety recommendations aimed at preventing future accidents. In addition, the NTSB carries
out special studies concerning transportation safety and coordinates the resources of the Federal Government and other organizations to provide assistance
to victims and their family members impacted by major transportation disasters.
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Another University Offers Discounted Tuition for Feds
Karin Francis, OCHCO.

The Office of Personnel Management just announced that St. Mary's University of Minnesota now offers Federal employees, spouses, and
dependents a 10% tuition grant and a waiver of the application fee. St. Mary's offers undergraduate and graduate degree programs online and
on campus in Minnesota and Wisconsin. St. Mary's is a private university offering education in the Catholic Lasallian tradition and is
accredited by the Higher Learning Commission, North Central region. Onhne students are issued an iPad® to aid in their learning. Click

on hitp://fedgovatsaintmarys.com/ for more information.

If you are interested in information about other universities and colleges offering discounted tuition for Federal employees, spouses, and
dependents, see the article “Expanded Higher Educational Discounts for Federal Employees” in the July issue of the NRC Reporter.

Congratulations, Graduate!!

(b)6)

(bXE)

recently graduate Boston University with a degree in Communications. She is the
daughter of |(b)(6) 01, R-I1.§{b)(6) |is employed by the Chj jon Assistant, and
Arlington Park Tnternatonail Racecourse/Churchill Downs as the(b)(6)
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WOW, that's really NEAT!
Romena Moy, ADM

“The certification panel for CORs is a great idea.” “The new NEAT website is phenomenal. Very well done. Thank you for the good work!” “Wow,
that’s really NEAT!” These are some of the quotes from NRC Contracting Officers Representatives (CORs) in response to the release of the new
NEAT.

NEAT, NRC's Enterprise Acquisition Toolset, is the centralized portal for “all things acquisition” at the NRC. NEAT is available to all employees
through the agency's homepage. NEAT was first launched in 2013 with the goal of providing the acquisition community a centralized location to
easily access acquisition policy, guidance, tools, templates, and reports.

In response to user feedback, and in conjunction with Project Aim's COR Process Standardization Initiative, NEAT was recently re-launched to
provide a more robust user experience. As noted on the screen shot below, enhancements include:

1. Role-based content where users can identify their role on a drop-down list to help narrow the focus of their document search.
Phase-based content to help users determine their document search based on the different phases of the acquisition lifecycle.

3. Reports Library with easy access to over 15 acquisition reports that provide valuable data from the STAQS, the agency’s acquisition
system, including everything from data associated with advanced planning to post-award. NEAT also includes an “End-to-End” report
designed by and for CORs that integrates budget execution and acquisition data by tying together/data from STAQS, FAIMIS (the
agency's financial system), and BFS (the agency's Budget Formulation System).

4. Up-o-date information about individual NEAT users’ COR training and certification status, including the number of continuous learning
points earned, current expiration date of COR certification, etc.
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As part of NEAT's relaunch, the Office of Administration, Acquisition Management Division has showcased NEAT's improved functionality through
COR Town Halls and monthiy COR Conversations. If you would like a walk-through demonstration of the new NEAT, or of any of the acquisition
reports, please register for a COR Conversations session in iLearn (Course ID_27144). You may also contact the STAQS/NEAT Help Desk for any
specific NEAT questions or feedback.
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NRC Employee Featured in Magazine
Excerpt from Careers and the disABLED, July 22, 2016 issue

o)

Mathew Whorral was featured in the Juiy 22 - 2016, issue of the magazme Careersand the drsABLED inan amcle, “Essential Service”

by Katie MeKy. On pages 28 and 29, Mr. Whorral descnbes the diversity and inclusion cutture of the NRC'in glowing terms. According to
Matt, “The, NRC has enabled meto. work to my: fullest potentnal through-ergonomic assessments 6f my workspace, rotational
»Opportunltles, and work with olr: specxal advrsory committees and special mterest groups. Thése groups: work in tandem-with agency
Ieaders to promote an- aII»mclusrve workplace: through drversrty awareness. They truly go above and beyond. I'm proud of the.progress
this agency has made and { ook’ fon/vard to the future . . .
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New NRC Toastmasters C QOfficers Inducted for 2016-2017
(b)(6) CHCO

(b)(6)

At the beginning of the NRC Toastmasters ¢lub meetmg on July 21 2016 Kann Francns mducted the off' cers for the 2016-2017 Toastmastersj
year, which runs from July 1, 20186, to June 30, 2017 Club members and guests celebrated wnth a toast to the new off' icers, who are. Ilsted
" below: T Lo

Bl) | —

o ' * CR
The new officers received Toastmasters Intematlonal officer plns one for each of the seven ofﬁcer tltles from the club presndent (6)®)

m- Immediate past president fib)( ' |thanked the club.officers:who sefved last y year and preseénted’each former
club officer with an e ed plague. - 0 guests enjoyed snacks and homemade fudge during the- rest of the meeting;. which
included speeches bnd (b)(5) able. toplcs {impromptu’ speakmg for-1-2 minutes), and evaluations. The NRC: ~
Toastmasters club typically meets the first and third; Thursdays of the month Guests are always welcomed at the NRC Toastmasters Club
meetings. : . : s
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Knowledge = Safety
Naeem Igbal, NRR
X T TS :

June and July are Peak Months for Summer Grilling Fires

The National Fire Protection Association urges grillers to be mindful of safety

As long summer days approach, backyard chefs everywhere are dusting off their grills, eager to embark on the long-awaited barbeque season.
The National Fire Protection Association (NFPA) recommends that grillers pay particular attention to safety in the summer months, when home
fires from grilling incidents occur most often.

Three out of five households own a gas grill, according to NFPA’s "Home Fires Involving Coowing Equipment report. Such high grill ownership
translates to a lot of tasty meals but it also contributes to an increased risk of home fires. While nearly half of the people who grill do so year
round, July and August are the peak months for grilling fires. Each year, an average of 8,800 home fires are caused by grilling, and close to half
of all injuries involving grills are due to thermal burns. While gas grills contribute to a higher number of home fires overall than their charcoal
counterparts, NFPA reminds everyone that ail types of grills pose a risk for fires and burn injuries.

You can educate yourself on the risks of home grill fires by reading the NFPA April 2016 Report *Home Grill Fires.” The report examines causes
and circumstances that were reported to local fire departments in the United States. According to NFPA, the leading causes of grill fires were
failure o clean the grill, having the grill too close to something that could catch fire, and leaving the grill unattended. The report also outlines
trends, fire causes, and fire circumstances for struciure fires and outside or unclassified fires for ali grills, including gas grills and solid-fueled or
charcoal grills. Finally, the report discusses grill-related burns, including burns caused by contact with hot grills or grill contents. By familiarizing

yourself with the report, and avoiding the common causes of grill fires, you can enjoy the barbeque season safely.
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Protecting people and the environment

lnside this issue: ;
"+ OCIO Options for Web L]
' Conferencmg

. NRC Diversity Famllv Feud
Results

e Benefit Nl.qht——Fuddruckers , et e - A3
. ‘of Rogkvillé - (R " Summer Interns
' B P Daniel Frumkin, NRR

‘ INFO’I??%J:#(;—!EVRFggzMT!zg’ggITOR Since- the summer 0f 2012, NRC technical staff have hosted a summer internship program forarea

hlgh school students. Th|s ‘year's toplcs focused on a safety system simulation for nuclear power

: plants ¢ and ‘the hazards that the publicis. protected from due to NRC régulation. The NRR staff
'k The- NRC Reporter is published monthly,

. _nvolved thig year were Daniel Frumkin.and Candicé Spe re, along with NRR‘summer college lntern
on the first Wednesday of the month.. —(b)(6) f NMSS. I
The next issue of the Reporter will be . B . - ’ -

pubhshed on October 5 The deadline for
submissions is Monday, September 26;
2016.

Th|s |nternsh|p is non-tradltlonal lnstead of bemg a pard employee assrstmg ‘the NRC staff the
unpaid interns were able to’ work on a technical projéct of their choice with the asmstance of NRC
technical staff. This year we. brought intechnical experts to falk with the students They also

toured the Operatrons Center and viewed the nuclear plant equxpment drsplays m the 3WFN PDC -
In order-to contmue havmg an mformatlve

employee newsletter, you are encouraged, ThlS year there were elght nsmg juniors and seniors from area high schools mcludmg Churchrll

to submit articles and photos:to theNRC | Woottan, and Poolgsyille. On August 18, the students presented their final projects in front of an

Reporter'inbox via email to: audience of NRC staff and managers thelr famllles and guests “All.of the attendees were -
NRCReporter.Resource@nre.gov. Thank |mpressed By the presentatlons - )

§youforyoursupport. -

We are always looking for- other NRC orgamzauons fo host area students The staff commitment is -
-}Just a few hours a week over the summer and prowdes area’ students an. mtroductlon to- what the R
NRC does and an opportumty to work on a techmcal summer prOJect N R -

lf “you Gf your. orgamzatlon is |nterested in hosting 1 next summer please contact B
Molhe Semmes@nrc gov or Danlel Frumkln@nrc gov

(b)(6)

3 Editdr." Karin Francis

;Layout Patricia Burban )
: Patricia SQroger/s

Reporter Archive )
. Reporter Calendar

- ‘e . N ‘ |
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On August 30, 20186, the reactor.pressure vessel (RPV) was placed in the V.C. Summer Unit 2 Nuclear Island using the
heavy lift derrick. .
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Doosan Heavy Industries & Construction manufactured the reactor vessel, which weighs approximately 278 tons and is
36 feet long and 15 feet wide. This is the first RPV placement for the four AP1000 reactor plants under construction in
the U.S. The resident inspectors monitored preparations for the lift and the successful placement You can also watch

the video on You Tube: https://voutu.be/iQOPCFzGACI.
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Chernobyl’s Legacy Video Available
Brought to you by RES and OIP

On July 13, 2018, the Office of Nuclear Regulatory Research (RES) and the Office of International
Programs (OIF) hosted a webinar on “Chernobyl's Legacy: Impacts on People and the Environment.” The
purpose of the RES seminar was to discuss the environmental and health effects from the April 26, 1986
Chernobyl accident. Nearly 170 people attended via GoToWebinar, including guest speakers from
California (Berkeley), Japan (Fukushima), and in the NRC auditorium. This GoToWebinar was instrumental
in providing information for NRC's Knowiedge Management (KM) program. For more details on the
GoToWebinar, a captioned video of the seminar is available in iLearn (ID_272148).

Lynne’s Latest Book is Now Available
R. Lynne Finch, NRR

.A’Rnsn LIFE

+

CARRY TOHER
| CHANGING LIFE

LYMNE TNty
TLAENIRL vt B W auu

ADAPTING HER ’ 1

Lynne Finch, NRR/PMDA, is now a four-time author. Her latest offering, available this month, is Living an
Armed Life. Lynne has three previous books dealing with personal safety, security, and defensive
shooting. In this book, she addresses the changes that we go through and how it impacts our defensive
styles. From juggling children in & parking lot, to finding yourself on crutches, to aging, she covers a variety

., of modifications that can help keep you safe. She also offers a new take on situational awareness called

RPA, Recognize, Prepare, Act. Lynne had a lot of help, from celebrity instructor Mike Seeklander offering
tips on one handed reloads, to a Virginia Beach firearms instructor who was paralyzed in an accident
several years ago and now teaches from a wheelchair. The new book offers a lot of advice that many will
never need, but if you haven't thought about it, and do need it...well, that could be a problem. Asin her
other books, Lynne advocates strongly that the best fight is the one you don't have, and if you can avoid
the situation, do so.
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0CIO Options for Web Conferencing
Danielle Burnette, OCIO

Did you know OCIQ has several video conferencing options available for staff via the NRC Customer Service Catalog?

Reasons why you *should* use web conferencing

Web conferencing is used to conduct live meetings, training, or presentations via the Internet. In a Web conference, each participant sits at his
or her computer (or watches a projection of a computer screen with a group) and is connected to remote participants via the Internet. One
participant is generally the "presenter”, and shares PowerPoint slides or content via another application that can be shown and used on his or
her desktop. Participants can switch who is presenting, coliaborate on work products, engage in live text chat, and converse via telephone or
Voice over Internet Protocol (VoIP). Depending on the software, other features may include media streaming, polling, and tools to help manage
large conferences. '

Within the NRC, we have two major technologies to support Web conferencing. They are:

1) GoTo services

*  GoToWebinar® is a Web conferencing service that enables NRC staff and contractors to plan and present professional Webinars with
up to 500 attendees at a time. Itis secure and cost-effective, with an easy-to-use intuitive interface.

»  GoToMeeting® offers options for meetings of up to 100 attendees, and can accommodate both internal and external participants.

*  GoToTraining® is a Web-hosted virtual classroom, its desktop-sharing software enables users to present their screens to up to 99 oth-
er trainees via the intérnet in real time.

To utilize these GoTo services, please go to Virtual Meeting Setvices on the NRC Service Catalog to learn more.
2) Skype™

Skype Is ideal for meetings among NRC staff. Attendees participate from their workstations, thus eliminating the need for a conference

room. Skype can accommodate up to 250 attendees within NRC, including regions and resident inspector sites. Skype allows attendees to
share documents and desktop views instantly. To schedule a Skype meeting, simply open Outlook Calendar, select the Home tab, and select
New Skype meeting. Information on Skype may also be found in the NRC Customer Service Catalog in Resources & Ouick Reference Guides for
Skype. All NRC staff are authorized to use Skype.

= R T
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Malloeia Siitton
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Mallecia Sutto‘n;and Andrew Kugler, sboth from NRO appear before the Commission at the Mandatory Hearing on
the application for the Combined License {COL) to build and operate two new reactorsat the Levy County site in
Florida. The Mandatory Heanng on July 28t was the ﬁnal step in the agency’s Part 52 reactor licensing process.
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NRC Diversity Family Feud Results
(b)(6) RES

Starting from the 1st week in August up to the Diversity Day Celebration’:; on August 25, 2018, the Advisory Committee for African Americans
{ACAA) along with the NRC Chapter of Blacks in Government (BIG) héld the NRC’s 4th Annual Diversity Games. In the past, the games were -
played in a Jeopardy-style format. This year, the format was changed to.a Family Feud format. Eight teams battled for the‘gold.

The teams that participated in this year's NRC Diversity Family Feud:-

AAA-et. al
- ageDACAdemics
The Tactical Nukes 7
. Last Year's Rads
League of Cunning Attorneys
Nuke Kids on the Block
RES American League
RES National League

;
1
?
At the end of a grueling tournament, Nuke Kids on The Block came out on top.as the first place wmners W|th Last Year s.Rads coming in-second,
and RES National League winning third place as wel| as the Spmt Award.

ACAA and BIG would like to thank the staff and EEO commlttees for supporting this event and we look forward-to bnngmg some fun-and-excite-
ment to next yéar's event Be sure to check out the SharePomt pages for ACAA and BIG for upcoming events.

st Place ~ NUKE KIDS ON THE BLOCK

(b)(6)
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NRC Diversity Family Feud Results {continued)
EEEENE) REs

-2nd Place's Last Years' Rads

(b)6)
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Agency Expert Sharing Knowledge Through Online Learning
Christine Steger, OCHCO

| Over the last several years, Rick Hasselberg, Sr. Emergency Response Coordinator in the Office of Nuclear Security and

i Incident Response has shared his knowledge through the creation of online learning modules. Rick is one of the agency's
E experts in emergency preparedness and response and he has over 40 years of experience in technology training and k
, audiovisual production. :
! !
‘ Rick creates his videos using a variety of software products, but most of his training is conveyed via PowerPoint slides and :
" a special software called articulate®, where he can synchronize his slides with animations, sound effects and video clips,
overlaid with his own narration. His newest learning module, Things I've Learned and Wish I'd Known Sooner, is an excellent example of
knowledge transfer. Rick feels “it is important to capture this information for our current and future employees, so they can obtain historical ;
perspective and learn from what was done before and currently being done. | have found that using this short, concise presentation forfat
makes the information more appealing to the learner, especially when spiced up with some audio and visual effects. Best of all, the learner can |
access the information at any time.” ;

Online Learning Modules: !

Continuity of Operations Awareness Training (iLearn COOP Training all NRC Employees)

ERDS PC-Based Training (Applicable to NRC HQ and Regional Reactor Safety Team (RST) members)
ERDS Remote Access (HTML-based version of ERDS for NRC Site Team and State Officials in their EOCSs)
NRC and Fukushima Daiichi (How NRC responded to the Fukushima Events — Produced Nov. 2011)

NRC General Response Training {Applicable to all NRC incident response team members)
NRC Chronology and Team Liaison Training (Applicable lo all NRC incident response team members)

NRC Communications, Log Keeping, and Turnover (Applicable to all NRC response team members)

NRC Muftiple Events Training (Training on the NRC’s new Multiple Events Response protocol)

Response Technical Tools (RTT) (Intro to a new PC-based application for core damage assessment)

RST Team-Specific Training (Required training for all members of the HQ Reactor Safety Team (RST))

RST Just-In-Time Training (For new RST members who are Joining the team during an event in progress)

RTM Refresher - Fukushima Daiichi (How the HQ RST responded to the Fukushima events)

Things I've Learned and Wish I'd Known Sooner (A new NRC Knowledge Management presentation)

TWEN Operations Center Farewell Movie (A look back at our TWFN Operations Center) !

y 7 Want to know more about what your Office or Region is doing with KM? Each Office and Region has a KM Champion and & Stafi !
! A Lead. Contact them to find out what you can do to further NRC's KM efforts. You can also contact Christine Steger, NRC's
r_j Knowledge Management Program Manager. For additional KM resources and best practices, visit the KM Website. !
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The Big Red Word- EXIT
Naeem Igbal, NRR

Inan Emergency, Could you find a Nearest Exit??

In the event of an emergency how would you escape from your workplace or hotel? Do you know where the nearest emergency exit is? If the
exit were too crowded, where would you go? Questions like these are ones that people should know the answers to, but often they do not.
Knowing the answers to these questions could keep you safe during an emergency.

Normally, a workplace or hotel must have at least two exit routes to permit prompt evacuation of building occupants during an emergency. Exit
routes are located far from each other in case one is blocked by fire or smoke.

Fire resistant materials with appropriate ratings separate exits. For example, a one-hour fire-resistance rating is where the exit connects three or
fewer stories of a building, and a two-hour fire-resistance rating is where the exit connects more than three floors.

Exits are permitted to have only those openings necessary to allow access to the exit from occupied areas of the building or to the exit discharge.
Openings must be protected by a self-closing, approved fire door that remains closed or automatically closes in an emergency.

Buildings are usually equipped with either a one-stage or a two-stage alarm system. When a one-stage alarm is activated,
building occupants are required to evacuate the building immediately. In a two-stage alarm system, there is an initial alarm
to notify building occupants that the alarm has been activated and they should stand by for instructions. If the second
alarm is activated, occupants are required to evacuate the building. Accessible notification systems include audible
alarms, visual alarms (e.g., strobe lights) or a combination of visual and audible alarms.

. Circumstances. Many factors can hinder a timely evacuation. Occupants may be unfamiliar with the building and its

N emergency egress routes. Personnel with visual impairment may be unable to follow exit markings or signage. if the area
# | fills with smoke, even unimpaired occupants can become confused and disoriented. It is the responsibility of building

occupants to become familiar with the notification system and ensure that it works for them.

Know Your Way Out? {
Be aware of all the exits, in case you'need one in an emergency. '

]
Do not use elevators during a fire emergency. An elevator might stop at the floor where the fire is or it might malfunction because of the fire. ;
Use the stairs. Most elevators are programmed to return to the ground floor when a fire alarm is sounded. However, elevators designed for use i
by firefighters are key-operated and can be controlled by either building emergency personnel or the fire service. In some jurisdictions, such |
elevators are used to safely bring occupants with disabilities down to the ground level. |

For more detail on exit routes and related standards, see Occupational Safety and Health Administration (OSHA), Title 29 of the Code of Federal '
Regulations (CFR), Subpart E, “Exit Routes, Emergency Action Plans, and Fire Prevention Plans.”

in addition, building design must meet the requirements of the National Fire Protection Association's (NFPA) Code 101, “Life Safety Code2,” to :
be considered in compliance with Subpart E of 29 CFR 1910. See a presentation on Subpart E of 29 CFR 1910, “Means of £gress.” i

Many hotels and motels have done a lot to keep guests safe from fire. For protection from fire in a hotel, you must do the right thing in an
emergency - take the time to become familiar with your surroundings and plan your escape in the event of a fire. You can educate yourself on i
fire safety and escape information by reading the NFPA hotel/motel fire safety guidance that is available at the following URL address:
http://www.richmondgov.com/Fire/documents/HotelMotelSafely. pdf !

Some studies have shown that children may not awaken to the sound gf the smoke alarm. NFPA emphasizes the need to continue ptanning and
practicing home fire escape plans and to make sure everyone in a home can be awakened by the sound of the smoke alarm. To educate
children and for easy planning see NFPA’'s escape planning grid. This is a great way to get children involved in fire safety in a non-threatening {
way. '

NFPA Emergency Evacuation Planning Guide for People with Disabilities provides persons with disabilities with appropriate questions to ask for
an emergency evacuation when staying at hotels, motels, or visiting public facilities whether they are federal, state, local, or international,

Erom the author: i
The purpose of my work is to protect public health, safety, and the environment in achieving the NRC regulatory mission. | combine fire protection engineering
scientific knowledge, fire dynamics, and modeling techniques to support NRR fire protection licensing and oversight program for reactors.

INote that the contents of this article is for informational and educational purposes only as a service to the NRC community on the issue described. The information contained in this
article may or may not be the most current and complete. To educate yourself on this subject, see open literature for more information.

2NFPA 101, "Life Safety Code,” addresses those construction, protection, and occupancy features necessary to minimize danger to life from fire, including smoke, fumes, or pamc, and
establishes minimum criteria for the design of egress facilities so as o allow prompt escape of occupants from bulidings or, where desirable, into safe areas within buildings.
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Redesigned Mentoring Program Site
Karin Francis, OCHCO

OCHCO recently redesigned The NRC Mentoring Program SharePoint® site to be more user-friendly. With a click of a button, employees can i
access general information, articles, workbooks for both mentors and mentees, and the mentoring agreement. Aside from career development
and growth, mentoring plays an important part in knowledge management and it is also part of succession planning. i

Employees are encouraged 1o go to the site (http://fusion.nrc.gov/ochco/team/training/mentor/Pages/Mentoring.aspx} to search for mentors |
by viewing mentor profiles from the mentor list. Mentors can enter their profiles by accessing the site and clicking on the “Mentor Enroliment™
button and following the prompts. More choices are offered in the newly expanded subject matter expertise menu. The site can also be ,
accessed from the main NRC home page by clicking on the “Training” icon and then clicking on “Mentoring Program” under the “Staff ,
Development” heading, _ .

.

Please take a moment to review the site and join the mentoring community if you have not done so already. For more information about this site ’
or mentoring, feel free to contact the Program Manager Karin Francis by email or telephone at (301) 287-0575.
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Have a Meeting on the Move!
Glenn Elimers, SECY

With the worst of the summer heat is behind us, autumn can be a great time
to get outside and enjoy some fresh air — even while at work.

“Walking meetings” are part of a new trend to help people get up from their
desks and incorporate a bit of light exercise into their days.

“A walking meeting is simply that: a meeting that takes place during a walk
instead of in an office, boardroom, or coffee shop where meetings are
commonly held,” noles Harvard Business Review. “The best candidates for
walking meetings are ones where colleagues are conferring on decisions or
exploring possible solutions.”

A study conducted by the University of Miami found that “walking meetings,
a simple modification of traditional seated meetings, were not only well

accepted by... white-collar workers but were easy to implement and feasible
to conduct during regular working hours.” The study, published U.S. Centers for Disease Controi and Prevention, noted that “engaging in
moderate exercise, which includes brisk walking, for as litlle as 15 minutes per day can add up to 3 years of life expectancy.”

NRC's Health Center Medical Director, Dr. Eileen B. Greenwald, observes, “Walking has a big impact on health even in small dosages.
Both the body and the mind can benefit from walking, and walking at work can also help to improve work performance issues such as
productivity and creativity.”

“The beautiful thing about a walking meeting is that the employee is not taking a break from work to go exercise — he or she is engaging
in physical activity while simultaneously working,” said Dr. Russell Clayton of Saint Leo University in Florida in Health.com. “These

sessions can also have psychological benefits, such as increased job satisfaction and benefits to the organization, such as heightened
job engagement.”
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As Dr. Greenwald noted, walking isn't just good for your cardiovascular health. Stretching your
= legs and enjoying some fresh air while problem-solving ¢an also improve your mood, promote
IS better communication. and enhance creativity.

This ariicle offers tips on planning a walking meeting, with suggestions for the ideal size, planning
a route, and dealing with challenges like noise, weather, and cell phones. There's even
a TED Talk about the benefits of walking meetings!

1 So give itatry. Your body and mind will thank you.

“Both the body and the mind can
benefit from walking,” says
NRC's Dr. Eileen Greenwald.
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Extra, Extra, Read All About the History of WASH-1400!
Daniel Frumkin, NRR

T You certainly have heard of WASH-1400, the Reactor Safety Study, but do you know the history of the document?
* L_S—,‘_‘RC You would if you had attended the November 9, 2015, “KNOWvember” lecture by Dr. Thomas Wellock - the NRC's
rrm——— Historian, and Dr. Robert Budnitz - renowned nuclear power expert. If you missed the lecture, you can watch the
lecture in ADAMS at ML15348A211, and now you can read the NUREG/KM about the history of WASH-1400 at

! ML16225A002.
Li ) This summer Reynold Bartel, a student from Florida State University, prepared a NUREG/KM on the history of
WASH-1400 titled, “WASH-1400, The Reactor Safety Study - The Introduction of Risk Assessment to the Regulation

of Nuclear Reactors.” With the help of Senior Fire Protection Engineer, Daniel Frumkin in NRR’s Fire Protection
Branch, Reynold navigated through NRC peer reviews, technical resources, graphics -
and publications to complete the NUREG/KM in less than three months before

The Reactor Safety Study returning to school.

R

This NUREG/KM is a primer on the history of probabilistic risk assessment related to
nuclear power plants and the development of WASH-1400. Using Drs. Wellock and
Buadnitz' source material, Reynold formatted the lecture into a document that is easy =
to access and also fills in some gaps for staff who may not be that familiar risk as-
sessment or with NRC history. (Want to see a simplified fault tree or Boolean algebra? Check out page 13. Did
WASH-1400 predict the TM! accident? See page 37.)

Creating the NUREG was a great experience for Reynold, which left him with a good impression of risk initiatives

used in the nuclear power industry. Besides the necessary background research needed to create this NUREG, Reynold gained valuable profes-

sional experience while collaborating with subject matter experts.

Knowledge Management at the NRC depends on not only remembering what happened, but also why it happened. This NUREG/KM takes the
work of many and compiled it into an accessible knowledge management resource using one of the oldest and most effective methods for
knowledge management - the written word.

If you would like to hear more about how this NUREG/KM was developed or would like a paper copy of the NUREG contact Ran
iel.Frumkin@nre.gov. If you have ideas for knowledge management contact Christine.Steger@nrc.gov.
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Benefit Night — Fuddruckers of Rockville
NRC Chapter of Blacks in Government
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1592 Rockville Pike,
Rockville, MD 20852

*Near Twinbrook Metro Center
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{ donated to BIG at the U.S. NRC. No soliciting during the event. Thank you. )
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typlcally on the first Wed nesdayof the
month The next issue of “the: Reporter
wull be pubhshed on November 2.The; *
deadlme for submrssions is" October 24;
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Diversity Day
Dorothea Washington, SBCR

Gtor of SBCR wrlh m mbers of the Persran Dance Group, Commrssmner Baran on right

NRC employees took time'to celebrate their various. traditions dunng the :L6lh ahn ual Dlversﬂy
Day-prograi held on: August 25 2016 The: theme for thls year S celebrataon was: "One NRC S
Communloatlng Safety Across Cultures *

Commissroner Baran and Pamela Baker, Dn‘ector Offlce of Small Business® and Clval nghts pro-
vided remarks.’ The keynote speaker, Ms Dottle Li, TransPacific Communlcatlons dellvered an
mspmng message about drversrty and mclusmn in the workforce
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DlverSIty Day contin

Tony Barnes of SBCR served as the Master of Ceremonies, Carol Walls of SBCR
performed the Nationa! Anthem, accompanied by a Military Color Guard from
the Joint Forces Headquarters National Capital Region, and NRC's parade of
flags from around the world. Ms. Kimberly Gaskins, accompanied by guitarist,
QOsiris Siurana, both from NMSS, performed the song, “Imagine.” The Persian
Dance Group from Rockville, Maryland performed cultural dance routines and
there was a musical performance by the young talented santur players. The grand finale included a flash mob choreographed by Pnsna Ander-
saon which drew members from the audience, including Commissioner Baran, dancing to the song, “Black or White.”

Shelbie Lewman, OGC, received the SBCR Director's Award for supporting diversity and inclusion activities across the agency.

In addition, EEO advisory committees and the employee resource groups.displayed cultural exhibits in the TWFN exhibit area. SBCR wants to
offer a special thanks to all who volunteered their time to make this year’s program a very memorable event!

NRC Group Special Act Awards

ndsey Redden, OCHCO

The Agency recently awarded approximately 750 Special Act awards o GG staff through the NRC Group Awards process. Offices submitted nom-
inations for agency-wide team accomplishments that met the criteria for a group special act award as set forth in Management Directive and
Management Handbook 10.72. A panel of senior managers representative of offices across the agency, along with a representatwe of NTEU,
reviewed and approved each of the following 31 group awards: .

State of the Art Reactor Consequénce Analysis - SOARCA (RES)

Rulemaking Tracking and Reporting (OEDO)

Centers of Expertise Working Group (OEDO)

Project AiM Team (OEDD)

Common Prioritization and Re-Baselining Working Group (OEDO)

Special Inspection Team (RGN V)

Arkansas Nuclear One 95003 Team (RGN 1V)

Insider Threat Program Working Group (ADM})

Response to Staff Requirements Memorandum COMSGB-15-0004 (ADM)
Contracting Officer’s Representative Process Standardization Initiative Integrated Project Team (ADM)
Watts Bar Nuclear Plant, Unit 2 (NRR)

Proposal and final rule of the 10 CFR 50.46¢ {NRR)

Operator Licensing module of the Replacement Reactor Program System (NRR)
SHINE Medical Technologies, Inc. (NRR) !
Modernizing the NRC regulatory framework for Digital Instrumentation and Controls (NRR)
Mobility Project (OCIO)

South Texas combined license uncontested proceeding (OCAA)

SHINE construction permit proceeding (OCAA)

Response to Staff Requirements Memaorandum SECY 14-0088 (NSIR)

10 CFR Part 50 Appendix E {NSIR})

C&D Technologies in Blue Bell, PA (NRO)

South Texas Project Units 3 and 4 Combined License Team (NRO)

PSEG Inc. Early Site Permit project management team (NRO)

10 CFR Part 35 final rule package (NMSS)

Web-Based Licensing System (NMSS)

NUREG-1927, Renewal of Spent Fuel Dry Cask Storage System Licenses and Certificates of Compliance (NMSS)
Geologic Repository at Yucca Mountain, Nevada (NMSS)

Cyber Security at Fuel Cycle Facilities (NMSS)

Non-Military Radium Sites (NMSS)

Seabrook Alkali Sitica Reaction Team (RGN 1)

Licensing Support Network (SECY)

Congratulations to everyone! ~

**0ffices in parenthesis are the sponsoring office* *
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SAAVE'THE DATE!
KNOWvember

Wednesday, November 2, 2016
1:30-3:30 p.m.
_ TWEN Auditorium
Leading-Across Generations Part 1I
Wednesday, Noveniber 16,2016
10:00-11:30 a.m.
‘TWFN Auditorium .
Mentoring Best Practices'and Group Flash Mentoring

BC AL 3, .
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Cybersecurity Event - HACK 2016

S

]

' yrscun wareness Month, the Ofice of the Chief Information Ofticer and The Tnformation Secunty ‘Dlreclo\rate,
will host a cybersecurity awareness seminar: “HACK 2016: Blurring the Line Between Work and Everything Else.” The seminar will
take place on Wednesday October 19", 2016 in TWFN from 9:00AM to 4:00PM.

Hetpful Applied Cyber Knowledge (HACK 2016), seeks to increase the knowledge of all technology users to be aware of the impact of
potential threats they may unknowingly face as a result of their activities on their connected devices at work and at home. Short briefings
and presentations by internationally renowned speakers will include information on global cyber vulnerability, protecting yourself from
social engineering, and privacy in social media world.

KELPEUL APFLIED CYBER KNOWLEDGE WHEN: October 19, 2016
NRC CYBERSECURITY CAMPAIGN 2016  $:00 AM ~ 4:00 PM
NATIONAL CYBERSECURITY B 'WHERE: US '
AWARENESS MONTH SEMINAR: S Whife Flin

Highlighted HACK 2016 Speakers:

. &

| V.S. Subrahmanian is a professor in the Department of Computer Science, director of the Center for Digital Inter-
':’, national Government and co-director of the Laboratory for Computational Cultural Dynamics, at the University of Mary-
ﬁ* - land. Recently featured on NOVA “15 Years of Terror” for his inipressive work with STONE software to analyze lethality

| of terrorist organizations, he will give insight on behaviors linked to cyber-vulnerability.

! Jennifer Golbeck is a professor in the College of Information Studies, Affiliate Associate Professor of Computer Science,
and Director of the Social Intelligence Lab at the University of Maryland. Dr. Golbeck is passionate about the human side of
cybersecurity and will provide perspectives on social networks. She travels the world speaking about this topic.

i

L 2 X1

Thomas H. Barnard is the Principal Attomey at Ober| Kaler, former Assistant United States Attorney, and Army officer.
With over 20 years of dedicated military experience, Mr. Barnard will bring new ideas on recognizing and responding to

social engineering risks.

More speakers will be announced and the final agenda will be published soon!

Attend any or all of the presentations at HACK 2016. Light refreshments will be provided in the exhibit Area where industry representa-
tives will be available to answer queslions, provide hands-on demonstrations, and “take-aways.”

We look forward to seeing you at HACK 2016 on October 19", 2016!
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IT Project Management... Simplifie‘d!
Behrouz Golchane, 0CIO

OCIO has been working hard to improve IT project management processes and guidance. We looked at feedback from across the agency on the §
current project management. methodology (FMM) and considered the externally driven management oversight requirements (such as those con- |
tained within the Federal Information Technology Acquisition Reform Act (FITARA). Our goal is a simplified and streamlined process, with sup-

porting toolsets and resources that will better meet agency needs. H

Available now are PMO Central and PMM 2.0, which will help arm our IT project managers with the necessary guidance and information to suc-
cessfully manage IT projects at the NRC. PMO Central (available at hitp://PMQcentral.nrc.gov) is the first stop for general information for IT
project managers. PMO (Project Management Office) Central offers a centrat hub for project managers to learn about tools, best practices, and

- developments in the NRC IT project management community. It also provides users access to project management services offered by OCIO andi

a direct link to the materials provided by the IT project management community of practice. The site also connects users to internal and external;

guidance supporting IT project managers' ongoing education and skills refinement. !

PMM 2.0 (available as an NRC application from the internal ‘
homepage or found at http://pmm2.nrc.gov/PMM)} is a }
PVIO unique and exciting new toolset that serves multiple purpos- :
es for the agency. PMM 2.0 provides a centralized source
for guidance, which is tailored to the unique attributes of .
B @ . each IT project. It replaces the previous paper-based meth-
T ~= — = odology with web-based forms which generate artifacts and |
reports on-demand. The toolset also features powerful reporting and visuals, providing [T project managers and management portfolio health,
project insight and decision-making support. Our goal with PMM 2.0 is to fully mature and integrate IT project management and related over-
sight processes and, to the extent possible, reduce duplicative efforts and administrative burden. We are also working to refine and improve the
toolset and feedback is encouraged as the team leverages an agile approach to making changes.

_PAMIQ PMMZ2.0
CENTRAL

IT Project Management... Simplified!
AVAILABLE NOW

g R Ty,

TR

Our team hopes that the staff will be excited to leverage the valuable tools available from the PMO Central and PMM 2.0 sites. To schedule a
demo, ask questions, or provide feedback, please email the team at PMOCentral@nre.gov.
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Behind the Scenes

Fire Protection Engineers Protect People and Property from Fire
THE BEST KEPT SECRET IN ENGINEERING

Fire protection engineering is a unigue profession that focuses on protecting peaple, property, businesses, and the environment from the harm-
fut and destructive effects of fire and smoke. Using knowledge of physics, chemistry, mathematics, engineering, and technology, Fire protection
engineers perform a wide range of roles that make the world safer from fire. Most often, fire protection engineers find themselves working
alongside architects and building owners, adding to a building’s design and recommending ways to meet the project stakeholder’s never-ending
desire to build “a safe building” at a cost-efficient price.

Fire protection engineers may be involved in numerous tasks, including the design of fire protection systems for high-rise building and industrial
complexes; analysis of the level of fire protection in commercial or residential buildings, nuclear facilities, and aerospace vehicles; and the re-
search of fire propagation, detection, and suppression. In-each of these cases, the fire protection engineer needs to be competent, using state-
of-the-art procedures in.analysis and design technigues, including computer modeling for fire prediction. Fire protection engineers analyze how
building are used, how fires start, how fire grow, and how fire and smoke affects people, building, and property. Fire Protection Engineers are
also employed as fire investigators, including such véry iarge-scale cases as the analysis of the collapse of the World Trade Center. Fire protec-
tion engineers also work in the field of research and development of wildland fire behavior and wildland-urban interface fires.

&““
- ILLINOIS msmurs\ £

OF TECHNOLOGY % ‘i! WPI

'?n'm

In 1903 the first formal four-year Bachelor of Science degree program in Fire Protection Engineering in the U.S. was initiated at
the Armour Institute of Technology (later becoming the lifinois Institute of Technology-(IIT)). The NIT program was discontinued
in 1985, but during its 82-year history, it produced over 1000 fire protection engineers, University of Maryland, College Park is
one of the few places in the word where a Bachelor of Science degree in Fire Protectton Engineering can be ebtained. lts pro-
gram was established in 1956.

A fire protection engineer fulfills a broad range of duties, all of them in some way related to fire, potentially helping savinglives and hélping to
stop potential catastrophe. This can range from designing fire protection for a space station, to protecting treasures such as the U.S. Constitu-
tion, to ensuring that the occupants of a high-rise building are safe from fire, and regulating fire protection at commercial U.S. nuclear power
plants (ML16265A002) and fuel cycle facilities, to protect the public, health safety, and the environment. The rapid worldwide acceleration in
the growth of science and technology are opening up vast new opportunities and demand for uniquely trained fire protection engineers. Fire
protection engineers have always been in great demand by private consulting engineering firms; federal, state and local governmental agencies;
local fire departments; local building code officials; the chemical and petrochemical industry; hospitals and health care facilities; large corpora-
tions; the insurance industry; fire equipment and systems manufacturers; research and testing laboratories; educational institutions; and the
entertainment industry.
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Organlzatlon of Agreement States Hall of Fame Award Recipient Jim Lynch
Christine Lipa, Rl Division of Nuclear Materials Safety

On August 23, the Organization of Agreement States {OAS) honored. Jim Lynch, the Region
11l State Agreements Program Officer with their Hall of Fame Award. This was during the
OAS Annual Conference in Denver, CO. It was a very exciting event for those in attend-
ance who have come to know lim well over his 35 years of government service with the
NRC. It was a big surprise for Jim and it was an added bonus that{(b)(6) hap-
pened to be in town for the week and was able to attend the presentation. The OAS cited
many specific accomplishments of his early career as an NRC materials inspector and
materials license reviewer and his role for the past 24 years as the state agreements
program officer, The award presentation cited Jim's vast knowledge on materials issues,
his willingness to assist whenever called, his strong support for the Agreement States
program, and the IMPEP [integrated Materials Performance Evaluation Program] process, !
as well as his calm, mild-mannered demeanor, which has made him a great asset to the
NRC. .Jim stated that he was ‘honored and humbled to receive the award.” It was a very
special occasion for the awardee and for the NRC. Congratulations, Jim!

Hall of Fame Awardee Jim Lynchl(b)(e)

Upcoming Events

Ceiebra!e Naﬁanal Digal bymant Awarenasa Mumn ata luneheon
-on'Dtober 13 at 11*3@ am - 12:30 pr ity the TWEN Auditorium

Look for announsements o how yoi-can arder unch for the event ar bring your own,

COURAGE

U.S. NRC Veterans Day Celebration
November. 1, 2016 - 1:00 EST
TWFN Auditorium

29‘“ ANNUAL REGULATORY
INFORMATION CONFERENCE

MARCH 14-16

BETHESDA NORTH MARR!OTT HOTEL & CONFERENCE CENTER

| <3 L]




Vol. 12, Issue 10, October 6, 2016

Dlwah Celebr 7 ti on

S The Festlval of ng
| C rHaY W WY - SEET ’T SaIfereTET
: Lead us fronl Unu'uth to Tl uth, from Darkness to Light

LET’S MIEET AND HAVE A FUN-FILLED CELEBRATION

Delicious Indian Savories/Sweets, & Indian Classical Dance
WHERE: TWFN AUDITORIUM
WHEN: Tuesday, October 25, 2016; TIME: 11:30-12:30 p.m.
PLEASE RSVP BY Oct. 14, 2016 - $ 20 per person {Cash Only)
[‘Limited Seats/Tickets]
[vc;u can bring your own lunch — if you wish]

RSVP CONTACTS ARE: 301-415-x

(b))

' LE?(G) 9-16-2016
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Changes to CSRS and FERS Retirement Training
Dennise Orlando and Elaine Raphael, OCHCO

The Office of the Chief Human Capital Office, Human Resources and Training Development (OCHCO/HRTD) recently announced the following
changes to the retirement training and resources available to staff. These changes improve the agency's abilily to provide all employees,
regardless of their location, access to retirement and financial planning advice in a timely, cost effective, and equitable manner.

Improved Retirement and Financial Planning SharePolnt Site! A new Retirement and Financial Planning Resource Center SharePoint® site
provides staff access to a comprehensive list of retirement and financial planning resources, including iLearn resources, EAP financial plan-
ning resources, benefits information from HROP (Human Resources Operations and Policy), and links to internal and external websites.

New Agency-wide Financial Planning Seminars: Beginning CY 2017, OCHCO will offer two annual agency-wide financial planning seminars in
April and October to provide employees access to current financial/retirement planning information. Dates and information will be posted on

the new retirement and financial planning SharePoint site. The sessions will be hroadcast to the regions.

Changes to Classroom PDG Pre-Retirement Training Courses

Effective October 1, 2016, CSRS and FERS pre-retirement training now consist of 1-day classroom courses (FERS Retirement Plan-
ning {iLearn 1D_249145] and CSRS Retirement Planning [iLearn ID_ 249148]) focusing on Federal Retirement benefits, Sociai
Security, and TSP.

The financial planning information once available via classroom training is now available on the new retirement and financial plan-
ning SharePoint Site; thereby allowing regional employees and TTC employees unable 1o attend classroom training access to
this valuable information.

The maximum class size for all retirement training courses at the PDC rose from 36 to 40, to accommodate employees on the wait-
ing list. However, local fire ordinances limit PDC classroom occupancy to 40, thereby prohibiting non-NRC employees from
attending class.

Retirement Training in the Regions: Regional offices will be able to receive via VTC the 1-day CSRS and FERS pre-retirement classes, thereby
reducing regional training costs and eliminating the need for training travel. Regional staff should contact their training coordinator for infor-

mation regarding training delivery dates.
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U.S. Nuclear Regulatory Commission

Theron H BroWn
Richard F. Kristobek
Gary W. Tharpe

Stephen G Bufrr'{‘_”s
John B. Hickman
Samuel Z. Jones - 3
James L. Lynch

Anthony C. McMurtray

Allen Notafrancesco
Michael S. Peck
Christophe‘r P. Ryder
David W. Stroup
Janet C. Vincent

50 Years of Service’

| Estaline Elizabeth Hayes .

45 Years of Service
Frederick W. Hasselberg

40 Years of Service
Jame_s_.‘lK. Heller
Anthdﬁy J. Mendiola
John R Walker

35 Years of Service

Jeénne L. Dembs_ey '
Joseph J. Holonich, Jr.
Steven R. Jones - -
Michael E. Mayfield
Beth N. Mizuno
William T. O_rdé‘rs
Charles J. Phillips’
Alice M. Shepard
Vanette W. Travick

~ Janice S. Hester

Roger L. Pedersen

Carolyn J. Fairbanks
Angéla Jones
Harriet Karagiannis -
Timdthy J. McCartin
Cheryl A. Nagel
Ténya P. Oxenberg

- Gregory A. Pick

James M. Strnisha
Michael A. Turner



Vol. 12, Issue 10, October 6, 2016

U.S. Nuclear Regulatory Commission

Length of Service Awards

For the period of January 1 through June 30, 2016

Rabert P. Carrion

. Gary C. Comfort, Jr.
Michelle Rubino-Curtis
James A. Gavula
Anthony M. Huffert
Rebecca L. Junod
Andrew Kugler
Anna T. McGowan
William D. Reckley
Alan John Sage
Tina D. Trowell

Rateb M. Abu-Eid
Christina Antonescu
Brian J. Benney
Douglas A. Broaddus
Steven D. Cochrum
Scott C. Flanders
Vincent G. Gaddy
Lee E: Harmon
Michael F. King

Eric J. Lee

Clinton D. McGill
Steven K. Orth
John P. Segala
Chia-Fu Sheng

30 Years of Service

Karen G. Chapman

Steven R. Courtemanche -

Henry L. Davis .
Kathy H.Gibson

. George A. Hutto il
“James S. Kim

Peter S. Lee

Gordon S. Peterson, Jr.
Debra L. Reyes

Ross D. Telson

James E. Vaughn .

25 Years of Service

Mugeh Afshar-Tous
Merrilee J. Banic
Jerome R. Bigoness
Andrew C. Campbell
Grace Cowan

Ronald K. Frahm, Jr.
Dennis J. Galvin
James R. Heck IV
Edward C. Knutson
Walter C. Leschek
Alicia J. Mullins
Mubhammed M. Razzaque
Steven W. Shaffer

" Beth E. Sienel

Miriam L. Cohen
Mary Glenn Crutchley
William M. Fitzgibbon
Brian E. Holian
Pamela L. Jeffers;on.
Thomas Koshy
Antoinette M. Lewis
John E. Ramsey
Thomas W. Rich
Brian E. Thomas
John-Zeiler

Tae M. Ahn '
Michelle R. Beardsley

" Barbara H. Blount

Doris Chyu
David L. Decker

" Rani L. Franovich

William C. Gleaves

Cheryl B. Khan

Michael C. Layton
EileenT.Lo
Cynthia E. O’Daniell

Maria E. Schwartz

Patrice A. Shaughnessy
David L. Skeen
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U.S. Nuclear Regulatory Commission
Length of Service Awards
For the period of January 1 through June 30, 2016
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Marvin D. Sykes
Nicholee G. Valentine
A. D. White

Peter L. Appignani
. Javier M. Brand
Justineé M. Devries
Rocky D. Foster
Robert O. Hardies
Carolyn L. Lauron
Kevin A. Mangah :
Duane W. Schmidt
Michael D. Waters

Stephen M. Bajorek
Cynthia S. Barr
Christine M. Briggs
~ JohnW. Davis
Tiffany G. Fields
Eliezer B. Goldfeiz:
Jeffrey Herrera

25 Years of Service (continué'd)‘

I

“Torre M. Taylor

Mary E. Walsh
Jacob Zimmerman

20 Years of Service -

James D. Beardsley
Michael A. Brown
Frank J. Ehrhardt
Marvin S. Freeman
Joseph M. Kelly.
Jonathan M. Lilliendahl .
Kathleen F. O'Donohue

“Necota L. Staples

Andrew Welkie

15 _Years o_f Service

Tiffany M. Barclift
Terrence G. Barry
Phillip G. Capehart
John A. Eliegood
Rhea G. Flanders
Brian K. Harris
Coleda A. Holston

Robert L. Tregoning
Charles B. Watkins |l

Cindy K. Bladey
Kelly D. Clayton
Rodney J. Fanner
Andreas S. Goldau
Andrea L. Kock
Joan Mallon

Eric T. Riggs -
Christopher S. Tripp

Martha C. Banllas

_ William H. Blaney llI

Manuel G. Crespo
Kimberly Ann English
Michelle Garza

Raul Hernandez
Christopher A. Howells-
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U.S. Nuclear Regulatory Commission
Length of Service Awards

Joann S. Ireland

Evan M. Jones llI
Molly J. Keefe-Forsyth
Daniel L. Livermore
Matthew W. McConneiI
Frank L. Paviechko
Christine L. Pineda
Alison L. Rivera
Oftis J. Smith
Robert M. Taylor
Nicholas A. Valos
Kendra L. Wright

Bernadette-H. Abeywickrama
Dennis W. Andrukat
Benjamin G. Beasley
Maria S. Brown
Thinh Q. Dinh
Eugene Eagle, Jr.
Gay Dawn Forder
David M. Furst
Feliz E. Gonzalez
Mauricio Guiterrez
Dan V. Hoang

Ata Istar

Joshua Kaizer

15 Years of Service (continued)

'Andrew B. Johnson

Susan L. Jones
Vincent S. Kico

Barbara A. Martin

Paul Meyer

Francis P. Peduzzi

James T. Reece
Achyutananda Roy Choudhury
Elise Ann Striz

Mark A. Thompson

Sally L. Wilding

Caroline L. Zabrucky

10 Years of Service

Brannen J. Adkins
Jonathan A. Barr
llka Tamara Berrios
Everett T. Byre
Brian C. Doan
Christopher J: Even
Mohammad Forsaty
Steven M. Garry
Nathan E. Goodman
Susan R. Hayden
Kenneth S. Hussar
Richard A. Jervey
JohnC.Lai

gh June 30, 201

Deborah W. Johnson
Janine F. Katanic

- Leslie Y. Liu

Nicole D. McClain
James G. O'Driscoll
Reinaldo Picon-Colon
Patsy K. Rine;r‘

Osiris Siurano

Travis L. Tate

Paulette A. Torres
Linda Williamson Wray
Melissa L. Zudal

Denise E. Anderson
Samuel Y. Bazian
John V. Bozga
Nan-Pin D. Chien
Thomas A. Dunn
Monica L. Ford
Kendra K. Freeland
Behrouz Golchane
Ravinder P. Grover
Betty J. Hitchuk
Nadja Isakovic
Frederick Kevin Jones
Matthew C. Learn
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U.S. Nuclear Regulatory Commission
Length of Service Awards
For the period of January 1 through June 30 2016
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10 Years of Service (contmued)

Sarah L. Lopas

Erika A. Lee Timothy Lupold
Thomas J. Marenchin Amanda M. Marshall April L. Mcllwain
Keith W. Miller Johari A. Moore Charles E. Moulton

Garrett A. Newman
JigarJ. Patel

louri G. Prokofiev
Edward W. Robinson
Tarun C. Roy

John L. Saxton

Brian L. Sentz -
Eugenia Shyu

Seshagiri Rao Tammara
Darrell A. Todd
G’regofy R. Trussell
Milton O. ValentinzOlmeda
James Webb,

Yuken Wong

Michael E. Ziolkowski

Amanda J. Noonan
Nicholas E. Peterka
Jessie M. Quintero
Jay E. Robinson
Adam M. Ruh
Alina Schiller

Afif A. Shaikh
Joshua M. Spicka
Renee C. Taylor
Frank P D Tran -
Alexander Tsirigotis

Joseph P. Viera
Duane E. White
Diana Woodyatt

Carleen J. Parker
Laurie H. Pinkham
Carmen A. Rivera

Robert G. Roche-Rivera
" Carmel Lynn Savoy

Christian B. Scott

John E. Shea

Robert Sun

Rajalakshmi Thaivalappil

Nicholas G. Trikouros
Eduardo: D. Uribe
Wi_lliam H. Walls, Jr.-

- Joseph H. Willis
'Maﬁhéw R. Young
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‘In May: of 2010 (b)(B) omed the Office of -
Nuclear Regulat ory Research: With héf 6yedr old L
service-dog; | M mh:s They quickly. became NRC.. ,
éelebrities, a colleagues struggled toobey . |
Memphls s SIgn ‘on his harness’ commandlng.
“SERVICE ANIMAL DO NOT PET

As an aSSISt dog, Memphls had g broad range of
Skl"S to helpi(b)(s) nher: dally work and routme He

knew:about ommands. He Was, fuII of energy LE
g ’ . |and highly intelligent. beneﬁtted fromthe work- - | ‘-
Memphrs performed b offlce staff benef tted
from hts presence ‘With a: wag ‘of his'tail and a ready
smile, oF the: occasronal bark or growl from. d puppy
dream under the" conference tablé during meetlngs~
Memphls was a morale ‘booster. After all, ahy office .-
with a dog lS a. great place to. work B o

o

n: 2013 Memphls shared hlS knowledge and?
expenence "by. helplng tram h|s successor and nephew, Indidna. (Indy) [(b)(6) Jshared many stones of
how Memphis taught Indy ] how ‘o, perform many sknlls and then step g asnde to let lndy learn. As he'.
gréw older and frail, Memphns never stopped prowdlng as much assrstance -as his body would allow
He retlred in December 2014 and hada good retlrement with a da:ly walk, play visits with: hlS many
canine and human frlends and long naps. He even helped out at home gwmg lndy sometlme to
rest after long workdays.

Memphls peacefully passed away ‘on. October 3 2016 after a short battle w1th cancer : "

Assnstance dogs are. mcredlble anlmals. connected in'a partnershlp ‘of Iove, respect and dedrcated
service to their humans If.you.are |nterested in leamlng more, aboutrassrstance dogs orlocal :
assrstance dog orgamzatlons ‘ot 1o. www AssrstanceDogIntematlonal org for more mformatlon E v
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Success! HACK 2016 National Cybersecurity Awareness Month Seminar
Michael Mangefnda, ocIo

'The Off icer of the Chief Information Off icer (OCIO) and lnformatlon Security Dlrectorate (ISD) hosted HACK 2016: Natlonal Cybersecunty
Awareness Month (NCSAM) Seminar on October 19 .

The semmar was well recewed with clese to-200 participants over the course of the day, and was the most well attended NCSAM seminar in the
past three years:

Speakers from outside the NRC captured the pamclpants with their unique insights, opinions, and information on cybersecurity, while vendors/
discuissed industry trends. The participants walked away with increased awareness and understandmg of the role of cybersecurlty in their lives
and.steps they can take to protect themselves at work and at home.

OCI0 and ISD would like to thank NRC staff for supportir)g this event, and OCIO looks forward fo conﬁnuing to brovide NCSAM events in the future.

Speaker, Professor Vs Subrahmanran from UnwerS|ty of
Maryland on Behaviors Linked to Cyber-Vulnerability

Speaker, Beau Houser from CMS on the Beneficiary

Speaker, Professor Jennifer Golbeck from University
Data Protectlon Initiative. p

of Marviand on the Curly Fry Conundrum.

(b)(6)

Subject Matter Expert Panel: Cyber Crimes and Security:
Trends (from left) Mike Orticari from MAR Inc., Tony Gaidhane
from Booz Allen Hamilton, Thorne Graham (OC!0),

Mike Mangefrida (0CI0), and vous).



Women of Color Career Achievement Award Recnplent Andrea Veil
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1 % On Qctober 17, 20186, the Women of Color STEM conference awarded Andrea
Veii with the Career Achievement Award on her accomplishments in the Federal
government. This was during the annual Women of Color Stem Conference
held in Detroit, MI. Mrs. Veil is the first African-American to be appointed as the

. Executive Director of the Advisory Committee on Reactor Safeguards. The
Woman of Color STEM Award celebrates the diversity and accomplishments of
women in science, technology, engineering and mathematics. Andrea started
"her career at.the NRC in 1992 as an intern in NRR, and has held various
progressively, more responsible positions during her tenure here. The award
recogmzed her: dedication to the mission of protecting public health and safety
and the environment. Mrs. Veil has over 30 mentees and has touched the lives
of many more. Congra;ulatlons Andrea on this significant accomplishment!

Knowledge Management/ Mentormg Event
Karin Francis, OCHCO

: E’s%;ﬁjtyf;ifﬁig

KMlMenfarmg Ev«ent

Mentonng Best Practices:and Group. Flash Mentormg
Wednesday, November 16 2016 10 00-11 30 a.m. ® TWFN Audltonum

The Mentormg Program, in co!laboratton with the KM {Knowledge Management] Program, is sponsoring a Knowvember learninig event on
Wednesday, November 16, from 10:00 a.m. to 14:30 a.m.,.EST. This panel discussion will be available to headquarters employees, the TTC,
and the regions via ViC. The first portion of the event (10:00 a.m. to 10:20 a.m.), will involve a panel discussion moderated by Jody Hudson,
Deputy Director, QCHCO entitled: Mentoring Best Practices: Rerspectives from Mentors and Mentees, followed by 10 minutes of questions and
answers, from 10:30 a.m. to 1040 a.m.

The second half of the program will begin at 10:45 with two sequential group flash mentoring sessions. The topic of the first session is

‘ Mentormg how it can be effective during times of change. The second group flash mentoring session will take place from 11:10 a.m. to
11:30 a.m. and the topic is: "Knowledge Management and Mentoring; how these topics are Inter-related,” Headquarters employees who are
not panel members or mentors at-this event can register in iLearn to participate, iLearn Seminar {D_ 294156 scheduled offering #695293. 1TC
and regional team members can use sign-in sheets (cldss rosters) which can be sent to the PDC for recording in iLearn. For more information
regarding this event, please contact Karin Francis or cali (301) 287-0575. We hope that you-will join us!
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RES Seminars on Severe-Accident Offsite Consequence Modeling
Salman Hag, RES

During 2017 The Office of Nuclear Regulatory Research (RES) DlVISIOﬂ of Systems Analysis, AccidentAnalysis Branch (AAB) is planning to offer
several seminars on severe accldent offsite’ consequence modelmg NRC uses two speclalrzed computer codes to analyze severe accidents and
‘oﬁsne consequences -The:first code MELCOR, (s8s: mformatlon about réactor systems, components; fuel contents, operating history, and
emergency. operational procedures: to'model acciderit progressron for an accrdent scenario and computes source térms and release timings.
The second, the MELCOR Accident’ Consequence Code System (MACCS) uses.those source terms-along with site-specific weather, population,
‘and econamic data to model atmosphenc transport: and dispersion of released radronuclldes, public protectwe actions, exposures, and health
effects to: compute offsrte consequences in terms.of early fatality risk'and long term Cancer fatality risk as well as land contamination and
‘economic costs, The’ serigs of semmars will'communicate and discuss severe accidenit offsite cansequence analysis as a follow-on to the severe
aceident progressron and source ‘term series’ presented last year by the Office of New Resctors (NRO). The NRC, industry, and the international
nuclear research communities use MACCS to model offsite publrc health environmental, and eéofiomic cénsequences. RES staff works
together wlth other oft“ ices; on the: use of consequence analyses within the NRC regulatory framework

Thefirst’ semlnar on oﬁsrte emergency response modelmg usrng MACCS" was held'on September 21, 2016 with assistance from the Office of

| Nuclear Security and’ lncrdent Response, NSIR) MACCS ¢an be-Used 1o guiickly compute the risk associated with different protective action
strategies.and other consequences of radrologrcal releases These. results arevery helpful in makmg better regulatory decisions and in
evaluatmg long term environmental: impatts., Patricia Santiago, AAB ‘Branch Chief, started the presentatron with.an intreduction to the series of
:planned seminars. The first speaker was Randy Sulhvan, recently retired from NSlR who presented the history of regulatory framework in
emergency preparedness Todd Smith 6f NSIR presented the regulatory purpose of Evacuatron Trme Estlmates (ETE) and recent developments
gvacuation orders Alan Brinser. from the Commonwealth of Pennsylvanra ‘Erniérgency Management Agency PEMA]) presented State
responsrbrlrtres durmg an, evenL Finally,- Matt Dennrs AAB, tied these presentatrons together and explained.how emergency response actions
are modelled in MACCS along with Sourte term weather. populatron data .and. dosrmetry 16 compute Tisks to the surfounding population. During
 the last hour, the audlence engaged inalively drscussron with the panel of presenters The semlnar was recorded and will be available to the
NRC staff as partof the RES Knowledge Management Program .

The next semlnar is’ on economlc consequence modellng usmg MACCS and is planned for February 15, 2017 from 1:00 - 4:00 p.m. at 3WFN,
Roomicoa e T ‘ Sl
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ADM lees Back
(b)(6) ADM

The Office of Admlmstrat«on (ADM) is partnering thh the local Manna Food Center in Gaithersburg, Maryland to assist in addressing chlldhood
hunger. Specifically, when learnlng that Manna needed assistance with providing hungry students wnth heaithy food for weekends when school
meals are not available to them, ADM’s [(b)(8) - pad an ldea ‘

(b)(6) lapproached her management and suggested that ADM put together a team to help Manna meet their mission. In the ADM:Manna
rpartnership, Manna provides the food, ADM provides the volunteers to'stuff “SMART Sacks,” and the sthools provide the representatives to

make sure that the food goes home with the students. SMART Sacks include whole grains, low sodium.canned vegetables, lean proteins, and
heatthier snack itemsand,her ADM co»organizer!(b)(s) Isee this as a'win-win effort. That is, thie ADM team has a great.
time assembling the sacks, and they are able to help Marf "of “ensuring that hungry children in need of a SMART Sack filled
with kid-friendly food, get one every Friday.” Manna identifies the chlldren through the Montgomery County pubhc school free and reduced-price
meal program.

ADM looks forward to expanding its. partnershlp with Manina in- the coming months by raising funds through the Combined Federal Campaign

HCFC #23098)_To learn more about how you can help ADM in these jmportant activities, please contact Rb)(a)
1(b)(6) orvisit Manna's website: www.mannafood.org.

(B)6)

e ——— e
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“Can You Hear Me Now?” Tips for Better Teleconferences

Tips for Better Teleconferences

Ensure new speakers can be heard,
Ask if people can hear periodically.
Help remote attendees troubleshoot
audio issues.

Make sure everyone
can hear.

Have a way for remote participants
. to reach you during a meeting. If the
Have a "Life Line.” k lines fil up or there are problems
with the senvice - remote
participants need a “tife kne.”

Giva your name, titke and
. organization when you first speak.

Annou oi
nounce who is remote altendegs have interpreters,

speaking. all speakers must identify themselves
every time they speak.
Other tips:  Test your equipment. Don'tinterrupt.
Have a quiet room, Handouts shoukd be avallable for
No noiso near phong. remote atiendess.

Start on tme. :

Non-speakers shoudd be on mute, Recap topics and explain nex steps.

Daniel Frumkin, NRR

ence, using NRC provided bridge lines, GoloMeeting, or
Skype for Business (which is abbreviated as SkypedB). has changed the
way we meet at the NRC. But has anyone received training on how to hold
a teleconference? Probably not. This article includes tips to improve
teleconferences. This article will go beyond the obvious tips, such as
testing your equipment, making sure the room is quiet, having a dedicated
speakerphone (Polycom), not shuffling papers near the phone, asking
attendees to mute their phones, etc.

First, when you lead a teleconference meeting you have an important role
to support all attendees. Not just those in the room, but also those on the
phone. Providing support for all attendees can be difficult because you do

" not have the benefit of seeing their body language. Yau have to ask how

things are going. Often. Initially at the set up, you need to make sure
everyone can hear. Then, with each new speaker, you need to poll those
on the phone to verify that the remote attendees can hear. Not every time
someone in the room speaks, but certainly, the first time they speak. If
you do not want to query the “line” with each speaker, you may want to

ask speaking participants in the room to come to the phone or microphone.

If call quality is poor for a remote attendee, the attendee with poor quality
should try to call back or call from a different phone. If all callers are
having call quality issues, then the meeting organizer shouid call back in.

Second, seasoned teleconference leaders also have a “life line,” that is, a way 1o reach them during the meeting if there are connection issues
beyond the conference line itself, such as when callers cannot connect at all, or if the bridge line is full. This is not to suggest that

you provide your personal cell phone information in the meeting announcement, but you might have your work phone forwarded to your cell
phone so that you can be reached directly during the teleconference. Another option would be to have a laptop with your work email available
in the meeting room, so that remote participants could email you about connection issues. If you are using GoToMeeting, participants can use
the messaging system or “raise their hand” in the GoToMeeting system. At the very least, make sure that staff answering the phone has the
teleconference information and know how to reach the teleconference leader.

Third, since attendees are not in the room they may not know who is talking. So all new speakers need to introduce themselves by providing
their name and organization, at least the first few times they speak, and just their name at later times. Note that if there is someone on the line
using an interpreter, then all speakers need to provide their names every single time they speak.

Lastly, all other meeting rules apply. Start ontime. Only have one conversation at a time. Don’t interrupt other speakers. Recap topics and be
clear on next steps. Make sure that handouts are available to all remote participants. |like to get my handouts into public ADAMS before the
meeting. The public meeting notification system (PMNS) easily allows meeting announcements to link to publicly available documents on

ADAMS,

If you are using the GoToMeeting service, check out httn://help,citrix.com/webinar for some helpful tutorials. And if you need assistance with

a meeting, take advantage of the NRC's In-House Meeting Facilitator & Advisor Program {http://www.internal.nrc.gov/oedo/Facilitation) to get

some help. :

Please try out these tips for your next teleconference and you won't have to keep asking, "Can you hear me now?”
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HQ 2016 CFC Drive is Ready for Donations

Pamela Davis-Ghavami, OCHCO

Choose your cause and
make a pledge today

t_qgg cfcnca.org

The Combined Federal Campaign is continuing at headquarters, and there is still time for you to participate.

The campaign, which began in the month of September 2016, will continue through December 15, 2016.
Thanks to Employee Express, giving to the CFC is easy.
Employee Express gives you a secure, private, and paperless way to donate. You can make your contribution any time, from anywhere with

internet access. You can get information about various charities from the 2016 Catalog of Caring, and you can quickly determine what your
payroll deduction will be.

The Combined Federal Campaign is the world's largest workplace giving campaign. Last year, Federal employees raised nearly $177 million for
charitable organizations across the country and overseas. At headquarters, NRC staff members donated more than $430,000 for the 2015
campaign effort,

The catalog for the Washington, DC area CFC inciudes more than 4000 local, national, and international organizations. On October 13, 20186,
representatives of three of these organizations were at headquarters for the kick-off meeting where coordinators and keyworkers could hear all
about the work of these groups and be inspired for the 2016 Campaign goal. Giving to a charity can make a difference in your life and the lives
of so many people in your community and globally. Those charities that attended included:

o  Covenant House Washington, which is an organization that motivates homeless youth to live up to their potential by providing housing, :
food, job training, and career counseiing; CFC code 65964,

¢  Global Impact-Planet Aid, Planet Aid's mission is to inform, mobilize, and inspire individuals and communities to work together to bring :
about worldwide environmental and social progress; CFC code 92217.

o http://georgetownhill.com/usnrc'-north—bethesda/, NRC Child Care affiliated with Georgetown Hill, which cares for about 100 children
from infants to five years of age, including many from NRC families. The NRC Child Development Center, Inc., serves as an
independent liaison between the NRC and Georgetown Hill; its Board of Directors is made up entirely of volunteers; CFC code 64957.

You can learn more about the CFC by contacting your office CFC Coordinator and Keyworker or by visiting the NRC CFC Website. You may also
direct questions to Pamela Davis-Ghavami from the Office of the Chief Human Capital Officer (OCHCO), and the Human Capital Analysis Branch,
managing the headquarters CFC campaign.
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New Facilitators are Ready to Jump Into the Fray
Lance Rakovan, OEDO

Front row (from left to right): Patricia Glenn, RIl; Ruth Murray, NRR; Frances Ramirez, RIV;
Donna Janda, R!; Cris Evans Brown, OCFO; Carla Roque-Cruz, NMSS; and Meg Gold, ADM.

Back row: Rhex Edwards, RIll; Eduardo Uribe, RIV; Richard Rivera-Lugo, NRO; Steven Smith,Rll;
Dan Mussatti, NRO; Luis Betancourt, NRO; Brett Klukan, R}; Robert Gladney, NMSS; Andrey
Korsak, OCHCO; and Kenneth Hamburger, RES.

At the NRC, we hold a ot of meetings. ALOT of meetings. It's a good thing we have facilitators of the NRC's In-House Meeting Facilitator &
Advisor Program! The purpose of the program is to help make meetings and outreach more effective, inclusive, and fair, and toincrease NRC's
capacity to collaborate and solve problems with internal and external stakeholders.

Recently, a group of new facilitators was brought into the program; forging ties whilé completing four days'of training at the professional
development center in 3WFN. The training was intensive and, as you would expect, featured-numerous opportunities for participants to test out
their collaboration skills in a safe environment (although let's just say that:some participants really put themselves into their roles during role
plays). These new facilitators are now ready to work with experienced Program facilitators to.get additional on-the-job trannmg on their way to
becoming “fully credentialed” program facilitators.,

Program fagcilitators can assist NRC.staff in planning, preparing for, and conducting both internal and external meetings. You can find more
details about the NRC's In:House Meeting Facilitator & Advisor Program at http: //www.internal.nrc:gov/oedo/Facilitation/index.html or by
contacting Lance Rakovan,
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Leader at All Levels Certificate Program (LCP) Update
Dennise Oriando;, OCHCO

t

¢

The Office of the Chief Human Capital Officer, Human Resources Training and Development Division (OCHCO/HRTD) launched the Leader at

All Levels Certificate Program (LCP) last March. The LCP is a self-paced program that consists of classroom and online courses that provide '
staff (GG 7-12) an opportunity to acquire and strengthen the fundamental competencies that promote leadership at every level of the i
organization. These competencies, found in the NRC Leader at All Levels Competency Model, include the foliowing: :

e  Continual learning ;
Written communication (grammar/punctuation and writing) i
Oral communication (effective oral communication and presentation skills)
Emotional intelligence i
Conflict ‘
Problem solving/critical thinking ;
Customer service .
Influencing :

Access the Leader at All Levels Certificate Program SharePoint site for information on enroliment and program completion reguirements,
Contact Dennise Orlando (Dennise.Qrlando@nre.gov) with questions about the curriculum content. Since October 1, 2016, the following {
employees have completed the LCP. r
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ADA BOWIE, OGC LINDSAY BRANDT, RIV

BRIDGET CURRAN, NRR MARIOLY DIAZ-COLON, NRR ;
ASHLEY FERGUSON, NRO ELIZA HILTON, NRR
KIM LAM, CFO AMY LINDE, RI
RUTHANNE MURRAY, NRR KIM NGUYEN, NRR ;
NICHOLAS HOBBS, NRR DYLAN QURSLEY, CFO

JAZEL PARKS, RES MICHEAL SMITH, NRR

JESSICA VOVERIS, NRO JANELLE WIGGS, OIG

K. ROLAND WOMACK, Rl | ANGELA WU, NRR ‘

OCHCO congratulates these individuals for completing the program and investing in their leadership development. OCHCO also thanks the
jeaders in CFO, NRO, NRR, OGC, 0IG, RES, Rl, and RIV for supporting their employees and the LCP developmentai program.
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Criscione of RES
RES

On September 27, 2016 the Shafeek Nader Trust for the Community Interest awarded the 27! Annual Joe Callaway Award for Civic Courage to
NRC Office of Nuclear Regulatory Research employee Lawrence (Larry) Criscione, who works in the Human Factors and Reliability Branch. ‘Lairy
was recognized by for his efforts to call attention to flood safety issues at nuclear power plants in the United States. He championed a process
of informing NRC’s Congressional oversight committees about complex and potentially wide-ranging issues while encouraging openness inthe |
responsible communication of nuclear safety issues tothe public at large. !

The Joe A. Callaway Award for Civic Courage was established by Mr. Callaway in 1990. The Award recognizes individuals in any area of endéavor
who, with integrity and at some personal risk, take a-public stance to advance truth and justice, and who challenge prevailing conditions in
pursuit of the common good.

Larry shared the 2016 Award with Robert MacLean of the U.S. Federal Air Marshal Service.
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NRC MVP Awardees
Jason Lising, OCHCO

Mission
Values
Frinciples

Every NRC émployee is a team-player responstble
for contnbutlng tothe NRC Mission. The
evolution 6f Team Player Award into the MvP
Award refreshes the intent of the recognition to
showcase the agency's commitment to support
an environment for raising'concerns. The MVP
Award focuses on ldentlfymg behaviors of
mdlwduals who embody the NRE Valies and
Principles ‘of Good Regulation, showcasing their

willingness to raise a differing view in. :accordance

with the original criteria of the Team Player Award
Program. Continued- improvements will help the
MVP Award advance’ the. ideals of opennéss and'
\collaboratlon to.better. align with our agency's
tultural bedrock: NRC's Mission, Vallies; and
Principles of Good Regulation:

If you would like to nominate someone for the
NRC MVP Award please visit MVP Awgrd and
submlt your nomlnatlon

Questions can be directed‘to:
DrganizationalCulture.Resource@nre.go

On August 2, Jack Cushing; Jennifer Davis, and Andy Kugler of the Office of New
Reactors(NRO) were awarded a Team Player Award, newly dubbed the MVP Award.
The MVP Award is for their work in advancing the NRC Missuon, lwlng the NRC. *.
Values, and adhering to the Principles of Good Regulation while upholding the tenets
of the original Team Player Award to “speak out, speak up, speak often.

Ilsten openly, judge falrly. and-act accordlngly

Jack, Jennlfer and Andy demonstrated exceptional !ntegrlty and responsweness in

'-deallng with colleagues dufing the non:concurrence of the Levy and Lee “new and
- significant memos. They identified a‘substantial énvironmental issue and attempted |

early resolution during the development of the package. Throughout the process,

"each of them efficiently balanced an aggressive schedule tosupport the agency's

ability to issuea tlmely decaswn while:still ensuring that the differing vuew was raised
and heard at all jevels, mcluding the Commlsslon

Jack, Jennifer, and Andy felt very strongly about their issue and-its impact on-the
NRC's commitment to excéllence, integrity, and operiness; ‘Once their issue was
determined by othersto not fecessitate inclusion in the new and significant memos,
it was'entered into the non-congurrence process. During the resolution of this
process, they: (1) briefed their management, on the issue; (2) ensured their
technical positiori-was well defi ned, clearly expressed ‘and concise; and (3) followed |
the internal-processes for resolving the-non-cohcurrence. Jack stated, “the whole
expenence really demonstrates the staff’s and management’s commitment to and
respect for the'NRC values . S .

In. all thexr interactions with.peers and management regardlng the issue, they were

-respectful and cooperatlve while demonstratmg independence:and service to the

public and the NRC, even in the face of dlsagreement witfi thelr proposed resoution
of the issue.” Addltlonally, they mamtalned astrong ‘commitment 10 resolving the
issue-and, dueto this.commitment, the i lssue was eventually resolved in a manner

lagreeable 10 aII partles mvolved

Well-done and congratulations to-Jack, Jennifer, and Andy!

Pictured left to nght Michael-Johnson. (OEDO), Jagk Cushing (NRR),
Scott Flanders Jennifer Davis, Kenneth Erwm Andy Kugler, and
Michael McCoppin (all of NRO).
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Adapting IT/IM Services to a Changing Environment
Beth Deahl and LaJuan Bolden, OCIO

The NRC is in a period of transition for information technology and information management (IT/IM) services. Many existing IT/IM services
are provided through high cost contracts, and have service limitations. For instance, the agency has a large number of different types of
printers and copiers, many of which are very expensive to operate and maintain, and some have poor reliability resulting in poor service to *
some staff. Modern technical and contracting solutions exist that provide better service to users at more efficient costs, and these cost
savings are necessary to support our current and projected budget reductions. The challenge is that any technology transition requires
upfront investment in order to allow seamless movement from one service detivery method to the next. Since the current budget
environment does not allow us to invest in new approaches while providing existing services without interruption, we are having to reduce
some current services in order to transition to the improved services. !

Why is this important to you?
The Office of the Chief Information Officer (OCIO) has identified a number of targeted areas for cost reduction that will free up maney to be
used for investing in new service approaches that improve service and allow budget reductions. We have developed and are implementing i

action plans for each targeted area. Our goal is to make smart changes that meet the demand of our customers with as little customer
impact as possible. A few notable actions that have resuited in cost savings to the agency include: i

* The transition of air card services to a new vendor and the implementation of a new mobile data solution to support remote work; g
e The removal of underutilized printers and the ongoing transition of network printers to multifunctional devices; '
¢ The targeted reduction of storage use on personal network drives (P:/).

For more information on the first stage of the printer initiative, please see this recent announcement (link).

What to expect next?

The savings being realized through our cost controls will be invested in infrastructure investments that allow us to transition to one
common telecom approach (based on Voice over Internet Protocol, or VolP) and to improve video conferencing capabiiities. We also plan
to transition to cloud supported e-mail with improved search and retrieval capabilities for users.

Each of the initiatives above (and others not listed) were made possible by the support of stakeholders across the offices and regions.
This has been (and will continue to be) a collaborative effort between OCIO and agency staff to ensure that cost savings can be achieved
and services can be enhanced in a fashion that causes the least interruption to agency operations.

Our OCIO team is committed to continuing these efforts and will capitalize on new opportunities as they are identified. We are also
committed to keeping you engaged as agency staff is an integral part of the process. i

To ask questiqns, or provide feedback, please email the team at CRM.Resource@nrc.gov.
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Pathways to SES: Building the Pipeline for Federal Women
Jeanne Dion, NR,R

On September 22,2018, the NRC and the Office. of Personnel Management (OPM hosted a government -wide professnonal development event,
“Pathways to the Senior Executive Service (SES) - Building the Pipeline for Federal Women Leaders.” The purpose of this event was to.
encourage mid-career leaders at agencies with a STEM-focused mission to pursue SES career paths. The event kicked off with opening remarks
from Miriam -Cohen, NRC's Chief Human Capital Officer followed by keynote addresses from Ann Dunkin, Chief information Officer of the
-Environmental Protection Agency, and Vonna Ordaz, recently appointed as-Acting Office.Director of NRO. Yadira-Guerrero, an Executive Develop-
ment Specialist at OPM, delivered an informative presentation on the SES hiring process, executive core qualifications, and leadership compe-
tencies, Participants from the tfop Federal employers of STEM professionals joined together for networking and rounds of group flash mentoering.
The SES mentors represented several NRC.offices (RES, NRR, NRO, and NSIR) and other-agencies, including the Department of Labor and'the
National Science Foundation. This event was planned and co-sponsored by the NRC's Federal Women's Program Advisory Committee and the
NRC's Technical Women's Network, '

A video of the keynote speakers and OPM presentation is available on-the-NRC intranet site [Video of Pathways to SES spaakers).

1 o s 12, 046

IR —

Eric Benner, Deputy Dire&or of the Division of Qperating Reactor Licensing in
NRR, mentors aspiring federal leaders in STEM at the Pathways to SES event.
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Strategies to Navigate Thorough Barriers in the Workplace

f;& 3

On September 14, the Advisory Committee for African Americans (ACAA), along with the NRC Chapter of Blacks in Government, sponsored the
37 Annual panel entitled “Strategies {o Navigate Through Barriers in the Workplace.” o i

This year, we were fortunate to have the following as panelists:

o |(b)6) IOffice of the Chief Human Capital Officer !
s |h)(6 Office of the Chief Information Officer !
o D)6 loffice of Smali Business and Civil Rights !
o |(b)B) loffice of Nuclear Regulatory Research X ;
o |bXE) bffice of Nuclear Reactor Regulation ?

|

The panel covered different topics, such as describing their career paths and the trials and tribulations they went through in their personal and
professional growth, as well as giving advice to staff members who were concerned about the current environment.

Alink to the video can be seen here:
hitp://nrevideo.nre.gov/ondemand/StrategiestoNavigatethroughBarriersintheWorkpiace//default. htmi

ACAA and BIG would like to.thank the panel moderator and the panelists for being a part of this event and making it a great success!

Save the Datel!

Date: December 13t, 11:00am - 2:00pm |
Location: 14 fioor, One White Flint :
¥

What: Festival of Giving - - Show Some Love

The occupants of the newly renovated 14t floor in One White Flint (OIP, OE, and OGC) are hosting a
mutlti-cultural luncheon and a holiday decorating contest to support the CFC. Come see our new offices, : . !
sample some great food, vote on the best decoration and best dish, win prizes, and of course, support il i j
CFC!

Choose your cause and

'show some love today.

Stay tuned—more details on this fun event to follow!!
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CO, Not CO2
Naeem Ighal, NRR

Carbon Monoxide—What You Should Know
November through February are the Leading Months for Carbon Monoxide Exposures

Most people already know about Carbon Manoxide (CO) as a hazard for health and safety. What is the CO? How does CO harm you? Before
answering this question, remember not to confuse CO and COz (Carbon Dioxide). | found that some people think that both gases are same.
That's not true. The “C” and “0" that make up the chemical formula for Carbon Monoxide (CO), refer to one carbon atom and one oxygen

atem. Compare this to Carbon Dioxide (COz), which has two atoms of oxygen. CO2 naturally occurs inthe atmosphere and is present in deposits |
of petroleum and natural gas. They are guite different in their effects on humans. Both CO and CO» are combustion products. However, their I
toxicities are much different. [

What is it? What are common sources of CO? How does CQ exposure happen?

!
Five Things You Should Know About CO: i
What are the symptoms of CO exposure? How can | prevent CO exposure? ’

i
CO is a colorless, odorless, and tasteless gas that s slightly less dense than air so you don't notice it accumulating. CQ forms as a resuit of ;
incomplete combustion, i.e., when there is not enough oxygen to make CO2 you get CO. Anything that interfaces with the combustion process or
results in a shortage of oxygen can increase CO production. CO is found in combustion fumes, such as those made by gas heaters, furnaces, hot |
water heaters, lanterns, wood-or charcoal-burning stoves, kerosene heaters, gas ranges, cars, and trucks. CO from these fumes can build upin |
places that don't have a good flow of fresh air. |
' |

1

!

i

The health effects of CO depend on the CO concentration and length of exposure, as well as the health condition of an individual. The most
common symptoms and signs of CO exposure are headache, dizziness, weakness, shortness of breath, nausea, vomiting, chest pain, and
confusion [level of CO concentration is measured in parts per million (ppm). For example, 100 ppm CO means that for every 999,900 molecules
of air, there are 100 molecules of CO). Itis often hard to tell if soreone has CO exposure, because the symptoms may be like those of other |
ilinesses. According to the Journal of the National Medical Association, CO is the leading cause of accidental poisoning deaths in the United i
States. !

CO prevention involves checking sources of indoor combustion (fires in chimneys and flues) to make sure they are correctly installed and vented '
to the outdoors. Exhaust pipes shouid be inspected periodically for leaks. Automobiles and portable generators should never be left running in
a closed garage. CO detectors should be installed because they provide early warning that CO is free in a dwelling's atmiosphere. If CO is

suspected in a dwelling, windows should be opened, and the dwelling should be evacuated and evaluated for the source of the CO, i

In many countries CO and smoke detectors in the house are required by the law. The reason is simple: these detectors save lives. Many house
fires occur at night. If there is no smoke detector, those sleeping in the house may not notice the fire and will be overwhelmed by smoke in-their
bed. A smoke detector can wake the family before it’s too late. People who are sleeping or intoxicated can die from CO exposure before they
have symptoms. A CO detector can warn you if you have high levels of CO in your home. The foliowing link provides information on CO hazards
and tips to avoid its exposures: ADAMS Accession No. ML16295A008.

1 Note that the contents of this article is for informational and educational purposes only as a service to the NRC community on the issue described. The infor-
mation contained in this article may or may not be the most current and complete. To educate yourself on this subject, see open literature for more information.
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Map Collection at the NRC Technical Library
Meralis Plaza-Toledo, NRO

gy ot P e - - O

Did you know that the NRC Technical Library has a map collection? Librarians and staff are currently working on cataloguing these treasures,
which includes mostly topographic and geologic maps and a very unique set of nautical charts from the Caribbean. Maps are arranged
alphabetically by country or by state and some of them date back to the early 1900s. In addition to maps, our library holds a wide range of
cartographic materials such as atlases, gazetteers, and geographical dictionaries. The library collection of atlases is very diverse and includes
traditional geography atlases, as well as very specialized titles, such as: Atlas of lrradiated Structures and Work Atias on Seismic Expression. Our
technical library supports the research activities of NRC staff in a wide variety of disciplines. Please visit us to check out this interesting
collection and to learn more about what the library has foryou.

T
L

Library staff showing an 1895 Geologic Map of Virginia.

¥

Library staff observing a Geologic Map of Arizona.
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Inaugural Class Successfully Completes the NRC’s Diversity DIALOGUE Project
Michael Lee (OCFO) and lvonne Couret (OPA)

There's a group of people at the NRC now ready to support the agency's commitment to building a community of diversity dialogue ambassadors
that can facilitate a deeper understanding of diversity issues among employees and cultivate a more inclusive agency. The Diversity DIALOGUE
project strives to enhance personal growth and effectiveness through listening, introspection, finding meaning, and building acceptance for
differing perspectives.

Each participant experienced the program uniquely, but they all increased their understanding, broadened their perspectives, and gained new '
tools.

“Listening to understand was the first challenge. | learned quickly from our facilitators that what makes a dialogue real is the intention to
understand another person's experience. In order to do that, | had to learn to quiet my thoughts and be with the person in front of me. This
was something that was quite hard at first. Luckily, a skill 1 had to practice and learn every session had its own reward in terms of creating
bonds—a real connection. | remember the first day we practiced this explicitly, as we were paired off and were assigned tasks that required
us to learn about the other person. Our job was to simply ask questions, and then be quiet and listen. The task was harder for me than |
thought it was going to be, but valuable nonetheless.

Listening to my fellow participants went a long way in helping me develop an understanding of their personal experience. This
understanding has provided me a deeper empathy, that | believe will help me engage with others in a more compassionate and
constructive manner moving forward. Beyond just the words were the depth of feelings that were communicated, feelings of pain, hope,
and determination that helped me see beyond mental abstractions. | can see the human beings in front of me more intimately. We heard
from people who grew up in LGBT families, during times of tension like the 1960s in the civil rights era, in different countries, and many
more. And in each instance, | was able to better understand that person and understand how they view the world and why they do so.
Perspectives that help me understand that there is not one truth but many, each as valid as the next.” — Michael Lee

"One of the most effective tools we used was speaking in the first person. For example, instead of stating, “You or they want to do
something” we were asked to recognize that a person can only speak on behalf of their own experience, so statements shoutd be
rephrased to reflect, | think,"” “I believe,” or “I feel that something should be done.” This tool can help illustrate personal viewpoints and
influences and reguires the speaker to be accountable for their own thoughts and feelings.” --- lvonne Couret

We encourage more NRC employees to participate in this project. It is an effective way to successfully leverage our diversity and build a more
inclusive agency with new tools to lead the charge in engaging NRC Diversity Dialogue! For more information on how you to can apply to
participate in the Diversity Dialogue Project contact Tony Barnes (SBCR) or Bryan Champion (SBCR).

Left to right standing: Alan Klein {Ivy Planning Group), Darrell Adams (OCA), Michael Johnson (OEDO, Jennifer -
Golder {OCHCO), Bryan Champion (SBCR), Mekonen Bayssie (RES), Brett Rini (OIP), Kenneth Thomas (NSIR),
Rochelle Bavol (SECY), lvonne Couret (OPA), Jose Cuadrado-Carabello (NMSS), Pamela Baker (SBCR),

Joseph Somerville, Il (OCIO), Melody Fopma (SBCR), Robert Goetz {Ol), and Anthony Barnes (SBCR).

Left to right seated; Anne Veator (lvy Planning Group), Yessie Correa (NRO), Michael Lee (OCFO), Rhonda Dorsey
(SBCR), Jazel Parks (RES), and Lisa Schieicher (NRO).
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Join the Community! NRC’s Knowledge Center
Christine Steger, OCHCO

The newly released NRC Knowledge Center (NKC) - Communities of Practice (CoP) site is now available on SharePoint! Visit 30+ different tech- !
nical and corporate communities - find the experts and information you miay be seeking and join the communities that pique your interest. !

The NKC provides a virtual forum to connect with your co-workers who share a common interest in a topic. Benefits of being part of a CoP in-
clude networking with individuals across the agency, participating in a group conversation to share information and experiences, and working
collaboratively right from your desk.

How does the new NKC Work?

Here are a few resources to help navigate the new site;
Tuterial Video: 30-minute demonstration of the new site layout and features
NKC Governance Document for SharePoint 2010

NKC CoP User Manual
Can't find a community you are looking for and want to create one? Send an email to NRC Knowledge Center:

NKC_Chief Editor.Resource@nrc.gov. . Communities of Practice

Collnborate, Capiure. and
Share Knowledge 10 Buld
Qrganzational Menmiary

Additional information about the transition ¢an be found in NRC Announcement:

2010.

s, USNR Ve T 29™ ANNUAL REGULATORY
"*-4;"-?:";“*-'3RI 20" | INFORMATION CONFERENCE
Wl  MARCH 14-16

BETHESDA NORTH MARRIOTT HOTEL & CONFERENCE CENTER
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OLDER -

ONERSITY ADVISORY COMMITIER ONAGEISY

|
i
i
) AMERICANS
i

i BLAZE A TRAIL ‘MAY 2016

The Diversity Advisory Committee on Ageism (DACA) would like to congratulate ( )6 )

As part of our annual celebration on aging;, DACA members ¢hallenged our. fellow. employees to b

_winnef of (Jur' “Blaz'e a Traii” essay. contest,
lazé a trail this year and tell us how you

innovate, reinvent, and make your nyark in ways both big and small, [ b_ns) Jwinning éssay describes the ways, big and small, that she has

made changes in her life to adapt to- her|(b

It is a story many-of us know: I(b,(ﬁ)

(b)(6)

(b)(6)

s




Leading Across Generations ~ Why is this Important and What Can We Learn?
Join the Discussion
Christine Steger, OCHCO

At tlmes the NRC has had five cultural generations in the workplace. Generally speaking, this means that entry level hires, sometimes 20
years old, can be working with colleagues who are older than them by 50'years or.even more, So why is this so Important? Within each of the
generations comes differences, myths and stereotypes and; moreover, similarities. A generatron isa group of people

defined by age boundaries. Each generation shares common cultural experience. Their values and*behaviors tend to be similar, and theyare |
shaped by historical and environmental influences, like technology. These influences all play a role in shaping whe we are and also shape the
workplace environment in many ways. By understandmg the common background, perspectlves, attitudes, and work styles of each genera-
tion, we can effectively conimunicate and create a workplace environment where employees réspect and value each other. Diversity of each
of the generations is powerful; just taking a step-back and viewing issues outside of your generational lens can make a difference. Check out
the generational chart that describes different workplace characteristics to better understand the diverse attributes that each generatlon
brings to the table and how we can build synergy among generational differences.

To open the discussion on multigenérations in the workplace, the Knowledge Management Program, along with staff from several

Advisory Committees has held two seminars on this topic. Last year, “Leading Across Generations Part I” featured nine panelists from across
the five generations who shared both their professional and personal insights and experiences. Part i, held just last month, featured apanel.
and three role- base scenarios. Scénario scripts were developéed by working group members to reflect the NRC

culture in real/current situations and how generational differences and-perspectives play a part. The themes lncluded communication and
perception, organizational culture, and feedback. If you missed the event, notto worry, it was recorded and will be available in the commg
weeks. Keep & look out for ah NRC Announcement

If you are interested in kegping the discussion on multi- generatnons inthe workplace going, Join the Com munzty of Practice - Lgadmgﬁgm
Generations: Multi-generational Workforce” to share your insight and resources, ask questlons and find’ answers to how we
can all lead across generations.

Scenario: -Communication and Scenario: Organizational Cul- Scenario: Feedback

Perception ture

Working Group Members,-Panelists, and Actors pictured from left t6 right: (First Row) Christina Leggett, Hilary’ -

Lane, Carrie Crawford, Eliza Hilton, Andrea Ferkile, Haile. Lindsay, Lynne Finch, Edward O'Donnell, Lauren Gibson,

Christine Steger (Secorid Row) Jarries Coyle, Nick Baker, Peter Habighorst, Hipolito Gonzaléz, Gary Langlie, Eric

Benner, Joanne Savoy, and Jason Thompson. (Not Plctured Mary Muessle, Lance Rakovan, Mana Schwartz, .
s Susan Stuchell Dan Widrevitz, and Emma Wong). v :
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The Three Mile Island Cleanup and the Lessons of History
Thomas Wellock, ECY

ln early October current and retlred NRC staff met at Idaho National !
Laboratory with regulators from Japan's Nuclear Regulation Authority :
{NRA). It was the first gathering in almost 30 years where alumni of i
the TMI-2 cleanup shared lessons from the decontamination and |
defueling operations at the damaged facility. OlP’s David Skeen .
delivered opening remarks, and Tomoho Yamada, NRA's Director-
General for Nuclear Regulation, offered his regulatory perspectives on
the Fukushima cleanup. Two NRC veterans of the cleanup, Michael
{ Masnik of NRO and retired NRC staffer Lake Barrett, recailed the
technical and regulatory challenges. NRC historian Tom Wellock
discussed the policy and political considerations of the cleanup, and
Ted Smith, project manager for TMI-2, updated attendees on the
facility's status today.

B On the workshop's second and third days, regulators assembled with
a broader contingent of U.S. and Japanese officials interested in TMI-2 -
knowledge transfer. Japan sent representatives from the Ministry of
B Economy, Trade, and Industry; the Nuclear Damage Compensation

and Decommissioning Facilitation Corporation; Tokyo Electric Power
Company; the International Research Institute for Nuclear Decommlssmnmg the Japan Atomic Energy Agency; and Japan’s embassy in
Washington, DC. Richard Lee of RES joined Masnik and Barrett to make presentations on TMI-2 lessons learned and NRC severe accident
research. Representatives from the Department of Energy, national laboratories, Japanese energy ministries, FirstEnergy Corporation, and
Tokyo Electric Power Company also made presentations.

From the perspective of history, the workshop underscored that the challenges of an accident cleanup cut across time, place, and technologieal
change. Despite the separation of thirty years and differences in accident severity, the TMI cleanup offered lessons as Japan weighs its options
for Fukushima.

!
Technically, there was great interest among workshop participants in how the United States designed safe shipping and storage casks forthe |
damaged fuel and considered the possibility of re-criticality accidents. Other topics included the use of robotics vs. manual clean up, tools, and |
the balancing of cost considerations with safety questions. ‘

|

There were discussions about policy, public communications, and how to regulate effectively in a highly charged political environment. After
losing public trust due to missteps, participants asked, how did TMI's utility and the NRC regain it during the cleanup? How did the NRC regulate f
effectively given the cleanup's unique nature, local opposition and numerous lawsuits? How did the NRC communicate with the pubtic that ;
cleanup operations were “safe enough”? And as an independent regulator, how did the NRC work with other government entities and the utility |
to ensure a safe and expeditious cleanup?

The workshop also highlighted the importance of a well-maintained, accessible historical record. The TMI-2 accident and cleanup have the }
best public document collection on any chapter of civilian nuclear power history. Painstakingly assembled by RES's Don Marksberry, ]
NUREG/KM-0001, Rev. 1 was the information backbone of the workshop. Time and again, presenters pointed to the NUREG/KM's collection '
to answer questions posed by Japanese representatives. !
So remember to keep good records; regulators of the future might depend on it. . :

|
'
|
I
!
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|
|
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|
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Operation Needy

HELP US + HELP THEM + HELP OUT

Sponsored by the NRC Employees Welfare and Recreation Association

We need your contributions of : OWEN Main Lobby
nonperishable food items in cans or boxes. P1 Elevator Lobby
Drop your contributions into the decorated P2 Elevator Lobby -
boxes at the following locations: P3 Elevator Lobby
Checks payable fo the Damascus Lions Club TWEN Exhibit Area
(distribufors of the Operation Needy food - P1 Elevator Lobby
baskets) also are most welcome! - P2 Elevator Lobby

P3 Elevator Lobby
P4 Elevator Lobby

TWEN Main Lobby
: B1 Elevator Lobby

B2 Elevator Lobby
B3 Elevator Lobby
B4 Elevator Lobby

For additional information, please contact
the Office of Public Affairs, 301-415-8200

The deadline for donalcns Is
Tuesday, December 13, 2016
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On November 2, 2016, in Game 7 of the Worid. Senes. the Chlcago Cubs ended the longest drought in professuonal sports. After 108 years, they
finally won the World Series!

The Chicago Cubs won Game 7 with a crazy, nail biter-8-7, 10-inning game against the Cleveland Indians. The game was played in Cleveland but
that did not stop Chicago fans from swarming to the area around Wrigley Field (Chicago), and celebrating until the early morning hours.

The following week, Region 1l celebrated this auspicious occasion with a pizza luncheon. Employees cheered while watching a replay of
Game. 7, wearing Cubby blue attire and.eating pizza.

To show his support for the Chicago tearr'(b)(ﬁ) ' Jworea
Cubs cap for the celebration! — o " i

(b)(6)
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The NRC TTC Staff in Chattanooga Cares and Shares Through the CFC
i(b)(e) FT

(b)(6)
; . . R S
The Technical z ter (Tl’C) had’ its. annual Chattanooga Area Comblned Federal Campalgn (CFC) chkoff and Chilf Cook-off on .
November 9. won the: Chili Cogk-ofF: with-his*34 Pepper Chlll” and took, home the coveted rotatlng Golden Spoon Award
(ee photo), came.in second with hlS “Almost Famous Razorback: Chllx. and (b)(6) managed to mtlm|date enough
- peopleto sex 1rd piacé with his anonymously named “Diréctor's Chill> = * . E

The: ch|I| was free but’ votmg ‘ballots were one. dollar each with no hmlt onthe number of ballots an.individual could purchase.: The good news
s thatwe ra ised $97 for the: CFC'and sampled a number of great Chili's'with'all the: frxmgs donated by the:staff of the TTC...The bad news lS
1

a mm- raised: concerns ovér individuals castmg multiple votes in exchange for cash'donations: {(see.photo). “The CFC Coordinator,
. [io)6) |
S

as promlsed electlon reforms for next year's competmon the 2014 winner of the coveted Golden Spoon Award
0 cla:m v1ctory in the Chlll Cook-off next year m afair competl IOH . .

Speciaithanks tolP)) . Jor starringin the Chattanooga CFC 2015 video.in support of The: Cystlc Flbr05|s Foundanon and to .
(b)(6) ) [for shanng his support of-and personal expenence with, The Frsher House

f

Thanks agam toall of the: TTC staff for carmg and sharmg wuth all of the worthy agencres supported by the CFC

~

<
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SharePoint Self-Study Guide Now Available
Denmse Orlando, OCHCO

The Office of the Chief Human Capital Officer, Human Resources and Training (OCHCO/HRTD), has issued the Introduction to SharePoint 2010
Self Study Guide. Since the Introduction to SharePoint 2010 class is no longer being offered at thé PDC, HRTD has turned the course
participant guide into a self-study guide that walks employees through the basic features in Microsoft Office SharePoint:2010 as implemented at
the NRC. For many of the features covered in the guide, the instructional text is followed by a “Try It” exercise. The guide also addresses NRC
SharePoint governance and policy for agency best practices.

The introduction to SharePoint 2010 Self Study Guide not only serves as a learning resource to help staff initially understand how to access and
navigate a SharePoint 2010 site, but it can also be Used as a job aid or reference guide. You can work with document libraries and lists; and
use the My Site feature in SharePoint 2010. The self-study guide is available on the_Office of the Chief Human Capital Officer Training &
Development webpage. Select the red “Course Manuals/Training Materials™ button on the left side of the screen. Then click the “Other” tab.

\i\ \1‘\\‘%** waxfﬁ’ ;j'//o, «,

Save The Date

b)(5 : ‘ :
SAVE THE DATE ~ LUNCH AND LEARN DESKERCISE WITH o). JANUARY 19, 2017. DETAILS TO FOLLOW. !
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Fire Risks During the Holiday Season
Naéem Igbal, NRR

et i o et it . e st s S e o e e\t e el e bt

Just a few snmple tips for the hohday season can make for a great time

celebrate with family and friends the fire-safe way!

Beautifully decorated homes, both inside and out, are typical sights this time of year. However, they also play a role in many home fires during
the holiday season. Fires involvmg Christmas trees, decoratlve lights, as well as typical holiday-activities like candles cookmg and fireplaces be-
mg lit, contribute to risks associated with the holiday. season. Statistics show that mcrdents of home fires and electrical accidents typically in-
crease’ duringwinter months. Stay safe durmg the holiday season; here are some safety tips for follow:

. From millions of homes worldwide to the White Housé¢, the Christmas tree is a tradition that owes its popularity In part to @ popular British Queen.
Christmas tree fires are infrequent, but when they do occur, they are serious, according to the National Fire Protection Association. 1f you are
looking for a real tree, did you know that your choice of Christmas tree could affect its ﬂammablllty factor? Older, dried-out trees ignite and burn
much faster than those that are freshly cut and well hydrated. Choose a fresh tree' where the needles don't fall off when toughed. Afresh cut at
the base of tree should be made to aid in water absorption and retention, and it should be watered daily. As'soon as possibie, get the tree in
water. Marntalmng a high morsture level in the tree s the single most important factor in reducrng needle loss and keeping the tree fresh. This’is
acgomplished primarily through; the use of water- -holding stands and maintaining the water- Ievel in the stand above the base of the tree.. The
base of the tree should never dry out. If you opt’ or an.artificial Chistmas tree instead, be sure that tree is labeled as fire-retardant. Position the
treea mmrmum of 3 feet away from candles fireplaces; space heaters, radiators, heat vents, and other heat sources.

One of every three home: Chnstmas tree fires are caused by electrical problems. A heat source too close to the tree causes roughly one in every
four of the fires.

Decorative lights should also be labeled by an independent testing laboratory. Use indoor lightsinside the home and outd’oor lights out-
side. Putting indoor-only products outside in the weather ¢an result in electric shock and fire hazards Replace any stnng of lights with worn or
broken cords or loosé blub connections. Turn off the tree lights before leaving home or gorng to bed.

Stay in the kitchen when you are fryirig, grilling or boiling food. Since most cooking fires involve the stovetop, keep anything that can catch fire
away from it, and be sure to turn off the stove when you leave the Kitchen. If you are simmering; boiling, baking or roasting, check the food regu-
larly, and use a timer to remind you to do just that, Keep children away from the cooking area when in use so they don't bump into things.

The kitchen Is the heart of the home,-especially at holidays. Klids love to be involvedin holiday préparations. Safety in'the kitchen is irrrportarit,
especially during holidays when there Is a lot of activities and people at home

Candles-are part.of the'holiday's decorations, and December isthe peak month for home candle f ires. National Fire Protection Association
(NFPA) statistics show that more'than: half o all candle fire start because the candle was too close to thmgs that could catch fi re...Keep candies
at least one foot away from anythmg that can burn or blow into them, and remember 1o blow them out when you leave the: room or go to bed. Use
sturdy candle holders, and never allow chrldren to burn eandles.in their bedrooms Consrder using ﬂameless candles, which can look -and smell
Jjust like real candles.

If you use your ﬂreplace It should be cleaned and inspécted annually. When lighting a fire, be sure to move combustibles three feet away from
the fire, and use the screen to keep in any sparks and embers,

‘Keep-at least one fire extmgwsher on each.lével of your home. Keep afire extinguisher in the kitchen for emergencies.

Get rid of the tree after Christmas or when it Is dry. Dried-out trees are a fire hazard and should not be left in the home or garage, or pIaced out-
side against the home. Check with your local community to find @ recycling program.

Bring outdoor électrical lights Inside after trr'e holidays to prevent hazards and make them last fonger.

HEPPY HOLIDAYS! BE CAREFUL
Stay Safe during Holidays

The following link provides information on fire safety during the holiday season: AbAMS Accession No. ML16315A000.

Note that the ¢ontents of this article is for informational and educational purposes only as a service to the NRC community on
the issue described. The information contained in this article may or may not reflect the most current and complete.. To educate yourseif
on-this subject, see opén literature for more information.





