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EXECUTIVE SUMMARY

Directive 5.10 provides the training and qualification process for the Integrated Materials
Performance Evaluation Program (IMPEP) team members and team leaders who conduct
State and regional materials reviews.

The Office of Nuclear Material Safety and Safeguards NMSS Procedure State Agreement
(SA)-111, “Implementation of Management Directive 5.10, Formal Qualifications for IMPEP
Team Members™ replaces Handbook 5.10.
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l. POLICY

It is the policy of the U.S. Nuclear Regulatory Commission to provide Integrated Materials
Performance Evaluation Program (IMPEP) team members and team leaders with sufficient
knowledge to conduct State and regional program reviews to ensure that public health and
safety is being adequately protected.

Il. OBJECTIVES

To provide training and development for IMPEP team members and team leaders to meet
minimum knowledge, skill, and ability qualification requirements through a standardized
methodology.

lll. ORGANIZATIONAL RESPONSIBILITIES AND DELEGATIONS OF AUTHORITY

A. Executive Director for Operations

Oversees the establishment, operation, maintenance, and evaluation of technical and
nontechnical training programs.

B. Director, Office of Nuclear Material Safety and Safeguards, and Regional
Administrators

1. Ensure all personnel acting as IMPEP team members or team leaders
achieve and maintain qualifications in accordance with the guidelines
provided in this directive.

2. Ensure that the Technical Training Center is assisted in developing,
monitoring, and reviewing training courses for the IMPEP team member
and team leader qualification program.

For the latest version of any NRC directive or handbook, see the online MD Catalog. 2
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C. Chief Human Capital Officer

Establishes, operates, maintains, and evaluates technical and nontechnical training
programs to improve individual and organizational performance in support of
accomplishing the mission of the agency.

IV. APPLICABILITY

The policy and guidance in this directive apply to all U.S. Nuclear Regulatory Commission
employees involved with IMPEP.

V. DIRECTIVE HANDBOOK

SA-111, “Implementation of Management Directive 5.10, Formal Qualifications for IMPEP
Team Members” replaces Handbook 5.10 to this directive. It provides training guidelines,
qualifications, and maintenance requirements for IMPEP team members and team leaders.
SA-111 is available at https://scp.nrc.gov/procedures.htmil.

VI. REFERENCE

NMSS State Agreeement (SA) Procedure SA-111, “Implementation of Management
Directive 5.10, Formal Qualifications for IMPEP Team Members and Team Leaders.”

For the latest version of any NRC directive or handbook, see the online MD Catalog. 3



