
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

I BEW 
30 Orange Tree Cir. 
Vacaville, CA 95687 

May 16, 2016 

TOM DALZELL, BUSINESS MANAGER 
MICHAEL DA VIS, PRESIDENT 

The Honorable Stephen G. Bums 
Chairman 
U.S. Nuclear Regulatory Commission 
11555 Rockville Pike 
Rockville, MD 20852 

Re: SECY-15-0149 

Dear Chairman Bums: 

Local Union 1245 
Main Phone: (707) 452-2700 

Fax: (707) 452-2701 

I am writing on behalf of the International Brotherhood of Electrical Workers Local Union 1245 
(hereinafter "Local 1245") which is headquartered in Vacaville, California. Local 1245 represents over 
18,000 workers in the utility industry, including employees at the Diablo Canyon Power Plant. 

I have reviewed SECY 15-0149 and I am writing to you to express our concerns about this rule. Given 
the drastic and far-reaching implications of the NRC staff proposal, Local 1245 urges that you to 
disapprove SECY-15-0149. 

The means by which NRC Staff recommend to strengthen licensees' ability to ensure the safety and 
security of their facilities is a serious and indefensible encroachment upon a longstanding, fundamental 
right to third party review of unescorted access decisions. This is because unescorted access is a 
requirement of the job for most employees at nuclear generation plants, which if denied is tantamount to 
termination of that employee, who would then find it incredibly difficult to secure employment at 
another plant. Thus, while recognizing a licensee's right to curtail access for unreliable or untrustworthy 
employees, since 1991, the NRC has allowed unions and licensees to establish a grievance process 
through their collective bargaining agreements that gives affected employees "an opportunity for 
objective review of the information upon which the denial. .. was based." 

This is nothing more than a renewed attempt to erode rights which have long been recognized by the 
NRC and the courts. For example, in Exelon Generation Company, LLC v. Local 15, International 
Brotherhood of Electrical Workers, the U.S. Court of Appeals for the 7th Circuit unanimously affirmed 
that the NRC's 2009 Amendments in no way restricted the possibility for objective third party review. 
Tellingly, the Court asserted that "[t]he text of the amended subsection (1) reveals the opposite purpose -
to enhance rather than erode procedural protections. Subsection (1) provides baseline rights to 
employees challenging adverse access determinations: to receive notice, to be heard, and to have an 
objective decision-maker." 



In light of the above, we respectfully and sincerely request that you vote to disapprove SECY-15-0149. 
Thank you for attention to our concerns, and if you have any questions, please do not hesitate to contact 
me. I can be reached by email at JLM6@ibewl245.com or by phone at (707)452-2715. 

Sincerely, 

)th--l~ 
Jenny Marston 
Senior Assistant Business Manager-Staff Attorney 



CHAIRMAN Resource 

From: 
Sent: 

Simmons-Scott, Sonja < SSS3@1BEW1245.com > 

Monday, May 16, 2016 3:03 PM 

To: CHAIRMAN Resource 

Subject: [External_Sender] SECY-15-0149 

Attachments: 051616 Letter to NRC FINAL.pdf 

Sent on behalf of]ennifer Marston, Senior Assistant Business Manager~Staff Attorney 

Sonja 
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