
June 26, 2015 
      
 
 IN RESPONSE, PLEASE 
 REFER TO:  M150623  
 
  
 
MEMORANDUM TO:  Mark A. Satorius 
    Executive Director for Operations  
 
FROM:    Richard J. Laufer, Acting Secretary   /RA/ 
 
SUBJECT:   STAFF REQUIREMENTS – BRIEFING ON HUMAN CAPITAL 

AND EEO, 9:00 A.M., TUESDAY, JUNE 23, 2015, 
COMMISSIONERS’ CONFERENCE ROOM, ONE WHITE FLINT 
NORTH, ROCKVILLE, MARYLAND (OPEN TO PUBLIC 
ATTENDANCE) 

 
 
The Commission was briefed by the NRC staff on the agency’s Human Capital and Equal 
Employment Opportunity (EEO) Programs.  Topics presented included NRC human capital 
snapshot, organizational readiness to change, shaping the future workforce, transforming 
learning to enhance employee agility, Senior Executive Service Candidate Development 
Program candidate perspective on the future, and diversity and inclusion update.  The 
Commission was also addressed by the Chapter Executive Vice-President and Chief Steward of 
the National Treasury Employee Union (NTEU). 
 
The staff should consider reaching out to the Department of Energy regarding the development 
of the detailed modeling and simulation of current nuclear power plants, being conducted by 
Oak Ridge National Laboratory under the Consortium for Advanced Simulation of Light Water 
Reactors (CASL) Program, to determine if this program could benefit NRC training and other 
regulatory activities.   
 
cc:   Chairman Burns  
 Commissioner Svinicki  
 Commissioner Ostendorff  
 Commissioner Baran 
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 CFO 
 OCA 
 OIG 
 OPA 
 Office Directors, Regions, ACRS, ASLBP (via E-Mail) 
 PDR 


