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Good morning, 

Tom Gurdziel <tgurdziel@twcny.rr.com> 
Thursday, February 19, 2015 9:11 PM 
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T Holden; Lyon, Jill :(NMP) 
Recording of AIM 2020 Commission Briefing 

Last night I looked through a bit of the first two sections and Appendix A and Appendix G of, I think it was, 
MLK15041A712. I just finished listening to the recorded meeting. 

I liked what I heard at the meeting, especially your comments at 39 :32 where you asked just what are these barriers to 
reassignment; and at about 40:27 (?)when the lady said to identify these overages now. 

Here is what I am seeing. Your people have a sense of entitlement not only to employment, but to some right to assign 
themselves to a desired job/position and keep it forever. We simply cannot afford this thinking. 

Additionally, and here is a problem I know I have brought up the last two and probably the last three yearly meetings 
with the highest representatives from Entergy and from Exelon at the NRC yearly meetings here in Oswego. Why am I 
not hearing that these well-paid technical employees are actually investing some of their own time and their own money 
to improve their own career-related skills? 

Thank you, 

Tom Gurdziel 
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