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This attachment provides the entire narrative as the NRC form has been created with boxes that scroll 

down, and when printed, the information does not print in its entirety due to the way the NRC has built the 

electronic FM form. 
 

 

Analysis of Waiver Assessment Data:   
Two waivers were initiated at Wolf Creek during 2013.  Both waivers were for maintenance workers for 

the same job on October 29-30, 2013 during the ‘A” residual Heat Removal (RHR) Tech Spec Equipment 

Outage (TSEO) which placed the plant into a 72-hour shutdown action statement.  Due to availability of 

qualified workers the waiver process was utilized – compliance with the work hour requirement would 

delay recovery from a challenge to a safety system function.  Workers were assessed for fatigue, the 

waivers received appropriate approval, and a condition report was initiated per procedure requirements.  

Workers were requested to extend their work hours by five (5) hours.  Three (3) of the five (5) hours were 

utilized for the waiver.  No issues were identified for procedure or code compliance. 

 

On October 29, 2013 the work hour limits that were exceeded by the two (2) maintenance workers 

supporting the residual heat removal activity were for the 16 hours in a 24 hour period and 26 hours in a 48 

hour period.  Each of the two (2) workers received waiver approval to exceed these 10 CFR 26 limits. 

 
 

Analysis of Fatigue Assessment Data:   
Sixteen (16) fatigue assessments were completed during 2013. For-cause=11, Post Event=2, Self-

declare=1, and Waiver=2. Actions taken were to place ACAD badges on hold pending drug & alcohol 

results or to deny unescorted access.  Fatigue assessments were completed per procedure requirements by 

qualified assessors.   

 

Conclusions:   
Waivers:  Quick hit assessment 2014-0703 performed a very thorough evaluation of the two initiated 

waivers.  Decision making and process implementation were found to be acceptable for conditions at hand.   

Fatigue Assessments:  Fatigue assessments were reviewed individually and collectively.  No performance 

issues were discovered.  A minor program issue was noted in that assessments were not always vaulted in 

records management, but located in safe storage within access screening personnel files. A condition report 

has been initiated to review and improve this vaulting process.   

 
 

Summary and Status of Corrective Actions:   
The evaluation review period is 01-01-2013 through 12-31-2013.  During this review period two (2) 

waivers were performed for maintenance personnel and sixteen (16) fatigue assessments were initiated.  

Condition reports were initiated for each waiver and fatigue assessment within the corrective action 

program.  A collective review identified no gaps to personnel performance and a minor program 

improvement was documented on a condition report for a process improvement in the vaulting of fatigue 

assessments. 

 
 

 


