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UPDATED STATUS OF THE RESOLVED RECOMMENDATIONS 
“AUDIT OF NRC’S IMPLEMENTATION OF FEDERAL CLASSIFIED  

INFORMATION LAWS AND POLICIES” (OIG-13-A-21) 
 
 
Recommendation 6 
 
Revise staff position description and evaluation criteria, as practicable, to reflect classified 
information duties. 
 
Update:  In coordination with the Office of Administration, Rules, Announcements, and 
Directives Branch, the Office of Nuclear Security and Incident Response (NSIR) has revised 
Management Directive (MD) 12.2, “NRC Classified Information Security Program,” to include the 
Executive Order (E.O.) 13526, “Classified National Security Information,” requirement to ensure 
that the performance contract or other system used to rate personnel performance includes the 
designation and management of classified information as a critical element or item to be 
evaluated in the rating of:  (a) original classification authorities; (b) security managers or security 
specialists; and (c) all other personnel whose duties significantly involve the creation or handling 
of classified information, including personnel who regularly apply derivative classification 
markings.  MD 12.2 was approved by the Executive Director for Operations on June 25, 2014.   
 
In implementing this requirement, NSIR and the Office of the Chief Human Capital Officer 
(OCHCO) consulted with other agencies to understand how they define their evaluation criteria, 
as it relates to classified information duties.  Upon consolidating this information, OCHCO 
disseminated a memorandum to all U.S. Nuclear Regulatory Commission (NRC) offices titled, 
“Requirement for Certain Employee Performance Plans to Address Designation and 
Management of Classification Information” on July 31, 2014 (ADAMS Accession No. 
ML14174A838).  The memorandum identified several categories of individuals within the NRC, 
who fall within the scope of the E.O. requirement, as well as language to be incorporated into 
the applicable individuals’ elements and standards for fiscal year 2015 and beyond.  By  
October 1, 2014, all NRC offices were to inform OCHCO when the applicable elements and 
standards had been updated with the requisite language.  In coordination with OCHCO, NSIR 
will review the responses received from the NRC offices in order to determine whether or not 
they adequately address the E.O. requirement. 
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