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FOIA Resource

From: Cheryl McCrary <nobody@www.nrc.gov> 22t CaT00 e v seevscemene e omrrnmmananm
Sent: Tuesday, December 10, 2013 2:06 PM

To: FOIA Resource

Subject: WWW Form Submission

Below is the result of your feedback form. It was submitted by
Cheryl McCrary () on Tuesday, December 10, 2013 at 14:05:43

through the 1pBX6)

using the form at http://www.nrc.gov/reading-rm/foia/foia-submittal-form.htmi

and resulted in this email to foia.resource@nrc.gov

Company/Affliation:

Address1(b)(6)

Address2:

City (b)(6)

State(b)

Zip(b)(6)

Country: United_States

Country-Other:

Email (b)(6)

Phone: (b)(6)

Desc: Any and all records related to SES Bonus Awards given during the past 5 years to all NRC
SES Executives. Any and all related NRC procedures/guidance/guidelines related to appraisals of
NRC SES Executive Performance Plans and Executive Resources Board bonus award
determinations during the past 5 years.

FeeCategory: Personal_Noncommercial

MediaType:

MediaType_Other_Description:



Expedite_ImminentThreatText:
Expedite_UrgencyTolnformText:

Waiver_Purpose: Analysis for determinations of agency adherence to applicable EEOC/NRC
guidelines.

Waiver_ExtentToExtractAnalyze: Knowledge and comparison with applicable guidelines.
Waiver_SpecificActivityQuals: As a high performing NRC SES Executive with direct knowledge and
experience with rating and awarding officials. Public will understand whether NRC complies with
applicable laws and guidelines in awarding bonuses without regard to race and/or gender.

Waiver_ImpactPublicUnderstanding: Public will know whether NRC adheres to applicable guidelines.

Waiver_NatureOfPublic: Interested public may include all US Government and non-government
Executives

Waiver MeansOfDissemination: Undetermined at this time
Waiver_FreeToPublicOrFee: free of charge

Waiver_PrivateCommericallnterest: | have direct experience and should be listed among the bonus
recipients.






