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Dear Ms. Vietti-Cook, 

My name is Bruce Bettilyon and I am the Business Representative for IBEW Local Union No. 66, 
located at 4345 Allen Genoa Rd., Pasadena, Texas 77504. IBEW Local Union 66 represents the 
Maintenance and Operations employees at the South Texas Nuclear Operating located in 
Wadsworth, Texas. 

I have reviewed the NEI Petition and believe that it would be unwise and unfair to adopt this 
proposed rule for several reasons, some of which I have listed below. 

A. The procedures used by the employers to deny or revoke access authorization are unfair 
and typically deny an employee's right to due process and does not give an employee a 
clear and precise explanation as to why a management review has been denied. 

B. Adopting this rule will promote less than harmonious feelings between the employees and 
the company and further the belief that the NRC is not looking out for the safety of the 
public and the employees, but just the profitability of the employer. 

C. IBEW and the members we represent, like the NRC, are committed to protecting the 
security of the plant and protecting the public. It is stated on the first page of the 
Collective Bargaining Agreement in the Purpose "The obligations and responsibilities to 
protect the health and safety of the public apply to both the Union and the 
Company". We do not have an interest in protecting those who might constitute a 
genuine threat to either of these. The cases that are usually taken to arbitration are 
generally over minor infractions or off duty conduct which have nothing to do with 
security issues. One case that comes to mind was a wrongful termination where the 
arbitrator ruled that the employee was not at fault and ordered him reinstated. If this rule 
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is adopted, this employee would not have the ability for an arbitrator to review his or her 
denial of access and would lose his or her job, even though the employer could not prove 
"Just Cause" for termination. I further believe that issues over access denial should be 
handled the same way any other discipline is handled through the grievance process; this 
way both parties would have to supply facts relevant to the case to an independent third 
party for review. 

D. The employees that work at a nuclear facility are already held to a higher standard than 
employees in other industries. Placing further restrictions with no right to due process is 
not fair. 

In closing, it is my hope that the Commission sees that the changes requested by the employer is a 
way they want to cut out an employee's opportunity to argue their access denial and Not Adopt the 
proposed rule changes outlined in Docket ID NRC-2013-0024. 

Sincerely, 

Bruce Bettilyon 
Business Representative 
IBEWLU#66 




