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RulemakingComments Resource

From: Rob Howard <Rob.Howard@uwua246.com>
Sent: Thursday, June 06, 2013 4:03 PM
To: RulemakingComments Resource
Cc: rphoward06@yahoo.com
Subject: Docket ID NRC-2013-0024

June 6, 2013  
 
Annette L. Vietti-Cook 
Secretary of the Commision 
U.S. Nuclear Regulatory Commission 
Washington, DC 20555-0001 
 
Subject:  Docket ID NRC-2013-0024 
 
Dear Ms. Vietti-Cook : 
 
My name is Rob Howard and I am a nuclear control operator for Southern California Edison at the San Onofre 
Nuclear Generating Station (SONGS).  I am also the Secretary Treasurer for the Utility Workers Union of 
America, Local 246, AFL-CIO.  UWUA Local 246 represents the operations, maintenance, technical, clerical, 
firefighter, nurses and engineering employees at SONGS. 
 
I am submitting comments regarding the Nuclear Energy Institutes (NEI) petition to amend the NRC 
regulations to limit the scope of third –party review of Licensee decisions denying or revoking an employee’s 
unescorted access at their facility.   I personally have over 25 years experience in the nuclear industry and my 
local union has over 45 years experience representing nuclear workers at SONGS since the startup of Southern 
California Edison’s Unit 1 reactor at SONGS.   
 
During my time in nuclear power at SONGS, I have personally witnessed access disputes that resulted in 
arbitration decisions that restored the employee’s unescorted access to the nuclear facility.  Interestingly 
enough, those arbitration decisions have not resulted in any security or safety issues. 
 
Arbitration is a process that allows employees that have been denied unescorted access an opportunity to 
objectively dispute a company’s decision that could have been subjective.  Arbitration provides for sworn 
witness testimony with the ability to cross-examine those witnesses.  Arbitration allows for submission of 
evidence based on the rules of evidence and the ability for the employee and employer to subpoena documents 
in support of their case.  The Licensee procedure on unescorted access is a secretive process that does not 
provide the transparency essential to maintaining the public trust.  Without open access to information as 
provided for in an arbitration process, you stand the potential of providing Licensees an opportunity to use the 
fear of access denial as a tool to keep employees from speaking up about nuclear safety concerns.   
 
After review of NEI’s information on this matter, I could not find any information that would show where an 
arbitration decision granting unescorted access lead to any nuclear plant security or safety issues.  NEI did make 
reference to the 7th Circuit Court decision between Exelon Company and IBEW Local 15 where Exelon argued 
that only the Licensee should grant unescorted access.   Interestingly, Judge Hamilton in the case actually raised 
concerns that if Exelon as the Licensee were the only one able to grant unescorted access, that could possibly 
lead to employees not raising concerns for fear of losing their unescorted access. 
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While it seems clear to me why Exelon would want the sole ability to grant and/or deny unescorted access to the 
facility, transparency in the interest of the public health and safety would warrant that no Licensee be given that 
sole responsibility without the checks and balances that an neutral 3rd party review provides.  What is not clear 
to me is why NEI would support such a position if it is interested in protecting the health and safety of the 
public and protecting the environment.  I believe the nuclear industry must steer clear of positions that do not 
provide checks and balances when so much is at stake. 
 
For these reasons, I am requesting that the Commission deny NEI’s petition for rulemaking.  Feel free to contact 
me directly if you have any questions or wish to discuss my comments.  Thank you for your consideration of 
my comments. 
 
 
Sincerely, 
 
 
Rob Howard 
Secretary-Treasurer 
UWUA Local 246 




