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Dear Ms. Vietti-Cook: 

PAGE 01/02 

50 

DOCKETED 
US NRC 

June 4, 2013 (2:00p.m.) 

OFFICE OF THE SECRETARY 
RULEMAKINGS AND 

ADJUDICATIONS STAFF 

I am writing to you today in regards to the petition for rulemaking filed by the Nuclear 
Energy Institute requesting the NRC to amend its personnel access authorization 
regulations. The petition seeks to bar any third party from overturning a denial of 
unescorted access to an NRC licensee's nuclear power plant. 

On behalf of the Utility Workers Union of America, Local 150, I speak out in opposition 
to the petition. 

I am currently an employee of Entergy at the Palisades Nuclear Plant in Covert, 
Michigan, and Vice President of UWUA Local 150, representing nearly two hundred 
members engaged in operation, maintenance and construction at the plant. During my 
tenure at Palisades, I have worked with and under several different management teams 

. with Entergy, Consumers Energy, and Nuclear Management Company. In my role as 
Vice President of Local 150, I have witnessed the sometimes arbitrary and capricious 
nature of disciplinary action taken against local 150's membership. This petition, if 
approved, could undermine generations of good faith and fair collective bargaining. It 
would give licensee management authority to terminate access and thus employment, 
unopposed, regardless of the circumstances. Considering the extensive nature of the 
current regulation, one can easily imagine corporations abusing this carte blanche 
authority. Due process is a right bestowed on citizens of this great country and is 
reinforced in the labor force by collective bargaining agreements. To try to circumvent 
this right, via the petition, appears to be an attempt to gain, through regulation, what 
could not be gained through negotiation. 



05/05/2013 12:01 

PAGE TWO 
JUNE 5, 2013 

15173729137 

ANNETTE L. VIETTI·COOK 

MSUWC UWUA PAGE 02/02 

As a licensed reactor operator at the Palisades Nuclear Plant, I see firsthand the 
dedication, integrity and hard work my fellow employees demonstrate every day. We do 
not support any attempt to weaken the current regulation. It works as is and giving a 
corporation unchecked authority to affect a fellow employee's status in this manner is 
unconscionable. I am sure you are aware that it was NEI who proposed the rule, as it is 
currently written, as recently as 2004, which was then adopted by the NRC. It does not 
need a redo. Considering the effect a denial or revocation of unescorted access would 
have on a person's career, a licensee should in fact be willing and able to prove their 
determination to a third party, whether that is an arbitrator or a judge. 

The NRC mission statement states "the NRC licenses and regulates the Nation's civilian 
use of radioactive materials to protect public health and safety, promote the common 
defense and security, and protect the environment." The membership of the UWUA 
Local 150 has full faith and trust in the NRC to carry out that mission and is willing to 
help in any way necessary. It is fully accomplished, without re-regulating matters, which 
directly affect labor-management relations. 

Very Respectfully, 

~~--?:?:-
Robert Ritsema 
President 

George Stieber 
Vice-President 




