
IBEW LOCAL 2286 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
AFL-CIO-CLC 

4850 Stone Oak Drive 
Beaumont, Texas 77705 

Annette L. Vietti-Cook 
Secretary of the Commission 

P.O. Box 3623 
Beaumont, Texas 77704 

May 24,2013 

U.S. Nuclear Regulatory Commission 
Washington, DC 20555-0001 

Re: Docket ID NRC"2013-0024. 

Dear Ms. Vietti-Cook: 

Phone ( 409) 840-4806 
Fax (409) 840-5476 

I write on behalf of Local 2286, IBEW in response to the Petition filed by the NEI 
seeking adoption of a rule severely limiting the role of arbitrators in the review of access denial 
decisions. 

Local 2286 represents workers in the following nuclear facilities: 

Entergy 
River Bend Station 
St. Francisville, Louisiana 

I have reviewed the NE.I petition and disagree with its basic premise that suggests that 
arbitrators do not fairly evaluate the facts of a access denial decision. In addition, I have the 
following comments: 

1. Adoption of the NEI' s proposal would be unwise and unfair. As the Court found 
in Exelon Generation Co. v. IBEW, Loca/15, 676 F.3d 566 (7th Cir. 2012), 
arbitration of access denial decisions is a long-standing practice recognized by the 
NRC. There simply exists no compelling reason to adopt this rule. The old 

·maxim "If it ain't broke, don't fix it" clearly applies here. 

2. The NEI proposal appears to be nothing more than sour grapes. The 7th Circuit 
concluded that the NRC did not intend to restrict arbitrator's authority in adopting 
the 2099 revision to nuclear power plant security requirements. If the NRC did 
not intend and did not do so in 2009, what has changed to suggest it do so now. 
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3. Grievance/arbitration of access denial decisions serves as a check and balance 
against company decisions that are often unfair and not adequately explained or 
documents. 

4. Arbitration, without limitations or restrictions, provides the only opportunity an 
employee has to defend him or herself and the only forum in which the 
employer's determination must be explained and can be challenged. 

5. Placing restrictions on arbitration will engender resentment among the work force 
we represent. Employees will conclude correctly that the game has been "fixed" in 
the employer's favor. Employee morale will be adversely affected and the 
relationship between our union and the employer will likely deteriorate. At a 
minimum, restrictions on arbitration will be a distraction which could undermine 
human performance of the workforce in the plant thereby creating potential safely 
Issues. 

6. The rule, if adopted, will engender hostility, not only to the employer, but also to 
the NRC, which employees are likely to perceive as having allied itself with the 
employer on issues affecting labor relations, regardless of whether those issues 
have any effect on public safety. 

7. The employers with whom our union has negotiated a collective bargaining 
contract have each agreed to include disputes over access as grievable/arbitrable 
issues. If the employer wants to negotiate something narrower, it is free to do so. 
The terms of our agreements should be established through collective bargaining, 
not by regulations issued by the NRC at the industry's request. Federal labor law 
mandates this result. 

8. Our union has successfully used the grievance arbitration process to resolve 
disputes over access, although none have actually gone to arbitration. In no case 
has security been compromised as a result of utilizing the grievance procedure. 

9. IBEW, Local2286 is committed to protecting security and public safety and has 
no interest in protecting anyone who might constitute a genuine threat. 

10. Without unrestricted arbitration, the access arbitration procedure will simply be a 
means for employers to discharge employees they want to discharge, without the 
contractually-required arbitral review. 

11. The changes proposed by NEI will make working at a nuclear plant more unfair 
and onerous, without making the public any safer. 

Respectfully submitted: 

Clinton Trahan, Business Manager 
IBEW, Local2286 



CC: Senator John Comyn 
Senator Ted Cruz 
Senator Mary Landrieu 
Senator David Vitter 
The Honorable Steve Stockman 
The Honorable Ted Poe 
The Honorable Steve Scalise 
The Honorable Cedric Richmond 
The Honorable Charles W. Boustany, Jr. 
The Honorable Kevin Brady 
The Honorable Randy Weber 




