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TRANSMITTED ELECTROJ'4'1CALL V 

May 20, 2013 

Annet1f' L Vietti-Cook 
Secretal:Y of the Commission 
U.S. Nl1clear Regulatory Commission 
Washirgton, DC 20555~OOl 

Re: Docket ID NRC-2013-0024 

Dear ~s. Vietti-Cook, 

My name is John Johnson. I am the Assistant Business Manager for Local #5l of the 
l.nternational Brotherhood of ElectricaJ Workers located in Springfield, Illinois. We 
represent approximately 250 workers at Exelon's Clinton. Nuclear Power Station. Our 
bargailting unit at the plant covers the entire hourly workfor.ce. 

Local :; 1 has reviewed the recent petition filed by the Nuclear Energy Institute that would 
severely restrict the rights of our members to the grievance/arbitration process for issues 
related to denial of access authorization. The petition has been granted expedited 
rulemcking (78 Fed. Reg. 23684 April 12~ 2013). The rule as proposed is unnecessary) 
unwisr:, and unfair. 

Emp.1oyees rarely receive a full or clear explanation of why their access has been revoked 
or dened or why the company's internal management review denied their appeaL 
Arbitmtion, without limitations or restrictions, provides the only opportunity an employee 
has to defend him or herself and the only forum in which the employer's determination 
must te explained and can be challenged. 

Ifth.e petition is granted, employee morale will be adversely affected and the relationship 
betwe·;:n the union and the employer will likely deteriorate. 

PRM-73-16 
78 FR 23684 4

http:workfor.ce
http:www.ibew51.org
mailto:ibcw51@i..bew51


Page 2 

The tenus of a collecti.ve bargaining agreement should be established through collective 
bargain .ng, not by regulations issued by the NRC at the industry's request. If the 
proposed rule eliminates or limits an employee's rights to grieve or arbitrate denial of 
access, i!mp!oyees are likely to perceive the NRC as having allied itself with the 
employ;r 011 issues affecting labor relations, regardless of whether those issues have any 
effect 011 public safety. 

IBEW Local 51, like the NRC, is committed to protecting security and public safety. We 
have nc interest in protecting anyone who might constitute a genuine threat. But, the 
actual (ases we have taken or would take to arbitration generally arise from minor 
inftacthns and off-duty conduct that have nothing to do with security, Without 
unrestricted a.rbitration, the access grievance/arbitration procedure will simply be a .tn.eans 
for employers to discharge employees they wunt to discharge, without the contractually
require J arbitral review. 

In conclusion the changes proposed by NEI will make working at a nu.clear plant more 
unfair hnd onerous, without making the public any safer. IBEW Local 51 requests the 
NEI petition be denied in total. 

Sincerdy, 

~~~~~ 
Assistc:nt Business Manager 

cc: u.s Senator Richard Durbin 
U.S. Senator Mark Kirk 

U,S. Congressman John Shimkus 

u.s. Congressman Rodney D8Vi~ 
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