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I 1. Reference i s  made t o  HQ DA Harry Diamond Labora tor ies  L e t t e r ,  12 May 1980, which 
s t a t e s  t h a t  the  Harry Diamond Ordance Radiation F a c i l i t y  (DORF) is phased out  and w i l l  
o f f i c i a l l y  vacate  t h e  premises a t  Forest  Glen on 30 June 1980. I 

1 HSWS-CM 

2. Laundry se rv ice  provided by WRAMC t o  DORF is the  only category of support required 
by t h e  Harry Diamond Labora to r i e s  (HDL). The e x i s t i n g  agreement between HDL and WRAMC 
has  been revised t o  inc lude  ca tegory  of support laundry (AK) .  I 

I n t r a s e r v i c e  Support Agreement Between WRAMC and HDL 

3 .  Please  review t h e  a t t ached  d r a f t  of rev ised  agreement f o r  accuracy. P a r t i c u l a r  
a t t e n t i o n  should be given t o  updat ing estimated charges f o r  laundry se rv ice .  

4.  Reply t o  t h i s  d i r e c t o r a t e ,  ATTN: HSWS-CM on o r  before  20 June 1980. 
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IIswP-gia (10 JW so) 
SUBJECT: Intraservice Support Agreement Between WRAb.iC and I4DL 

Revised intraservice support agreement between WRMC and I I D t  should be modified. 
Item 1, support category (4L) , paragraph b . sllould be changed to read, "Provide 
non-radiological industrial hygine senrf ces in accordance with the enclosed out- 
line. " 

I fncl  
nc 

DENNIS A. STEmmOM 
CPT, %C 
Asst  Health Physics Officer 



c. Tnvi.nt.2-ro. E s t a b l i s h  a n  i n v e n t o r y  of  h c n l t h  h a z a r d s .  U p d a t e  t h e  
i n v e n t o r y  t o  m a i n t a i n  current v a l i d  d e s c r i p t i o n s  of o p e r a t i o n s  o f  h e a l t h  
s i g n i t ' i c a n c e  w i t h i n  Har ry  Diamond L a b o r a t o r i e s .  C o o r d i n a t e  w i t h  o t h e r  
n c d i c a l  s t a f f ,  a s  well ;is s a f e t y ,  f a c i 1 i . t i . e ~  e n g i n e e r i n g  a n d  o t h e r  
i n s t a l 1 a t . i . o n  staff t o  insc~r.;:: ( 1 )  t h i s  inf'orma'iion i s  used  t o  i d e n t i f y  
e n l ~ l o y c e s  r e q u i r i n g  per-:ionnl p t - o t e c t i v e  d e v i c e s ,  p e r i o d i c  m e d i c a l  
e x a n i n a t i o n s  o r  o t h e r  rnzdic;ll c v a l r l a t i o n s ,  and (2)  appropriate r e c o r d s  o f  
employee  e x p o s u r e  and m e d i c a l  d a t a  a r e  k e  

d.  P l a n  Review. Review p l a n s  and  s p e c i f i c a t i o n s  f o r  new o r  m o d i f i e d  
f a c i l i t i e s  and  o p e r a t i o n s  f o r  h c a l t h  c o n s i d e r a t i o n s .  The p u r p o s e  is t o  
b r i n g  p o s s i b l e  h e a l t h  problems t o  t h e  a t t e n t i o n  o f  o p e r a t i n g  o f f i c i a l s  and  
t o  r e c o r n e n d  c o r r e c t i v e  a c t i o n s ,  i f  n e c e s s a r y ,  d u r i n g  t h e  p l a n n i n ~  or 
d e s i s n  p h a s e s  of a  p r o j e c t .  An example would bo t o  r e v i c w  f o r  t h e  p r e s e n c e  
a n d  a d e q u a c y  of e n g i n e e r i n s  c o n t r o l  measures  a t  o p e r a t i o n s  s u c h  a s  v e h i c l e  
t u n i n g  s t a t i o n s ,  we ld ing  s i t e s  o r  s p r a y  p a i n t i n g  f a c i l i t i e s .  

e. Equip:nent. U t i l i z e  iric!clstrj.al h y e i e n e  equipment i n  a c c o r d a n c e  w i t h  
rnaniifact%cr's i n s t r u c t i o n s  a n d / o r  gui.dance f r o 3  USAEHA t o  i n s u r e  t h a t  
d a t a  c o l l e c t e d  are r e p r e s e n t a t i v e  o f  o p e r a t i n g  c o n d i t i o n s .  C a l i b r a t e  
cquij)!ient. s u  i t n h l e  f o r  loc:il c a l i  bra t , ion .  C o o r d i n a t e  t h e  p e r i o d i c  
c a l i b r - a t i o n  o f  o t h e r  equipner i t  by U S A E I A .  Acco!nplish lninor r e p a i r  t h r o u g h  
l o c a l .  procur-emc+nt c h a n n e l s .  Program t h e  r e p l n c e w n t  o f  e q u i p n e n t  due  t o  
azi', obsole! jccnce  o r  OS!IA r c q u i r c r e n t s  ( b a s e d  on aclvice froin t h e  USP.EIIA). 

f .  -. E d o c a t i o ~ / T r a i n i n ~ .  S n p p o r t  IIDL S a f e t y  p z r s o n n e l  i n  p l a n n i n g  and  
implementing comprehensive  t r a i n i n g  p r o g r a n s  t o  in fo rm employees  o f  
r ,n t , t e r s  r z l n t c t l  t o  t h c  occupat;.onrtl h e a l t h  a s p = c t s  o f  t h e i r  j o b s ;  t o  
uiotivcl'ii? them t o  f u l l o w  good hc;\ l t t i  practice!:;; and t o  t r a i n  employees  i n  
t h e  pr t rp t2r  u s e  of e n g i n e e r i n g  and o t h e r  c o n t r o l  r r e s i l r e s  i n c l u d i n g  p e r s o n a l  
p r o t e c t i v e  d e v i c e s .  T h i s  f u n c t i o n  i n c l u d e s  t r a i n i n g  n e c e s s a r y  t o  u t i l i z e  
a n d  m a i n t a i n  r e s p i r a t o r y ,  v i s i o n ,  a n d  h e a r i n g  p r o t e c t i o n  d e v i c e s .  Ar range  
f o r  t h e  p a r t i c i p a t i o n  o f  o t h e r  m e d i c a l  p e r s o n n e l  i n  t r a i n i n g  programs as 
n e c e s s a r y  ( o c c u p a t i o n a l  h e a l t h  p h y s i c i a n ,  a u d i o l o g i s t ,  o p t o m e t r i s t ) .  A 
r e p r e s e n t a t i v e  o f  t h e  I n d u s t r i a l  Hygicne S e c t i o n  w i l l  be  l o c a t e d  o n - s i t e  
a n d  work i n  d i r e c t  s u p p o r t  o f  H a r r y  Diamond L a b o r a t o r i e s  f u l l  time f o r  
a p p r o x i i n a t e l y  t h r e -  months u n t i l  t h e  i n d u s t r i a l  h y g i e n e  prograrn i s  f u l l y  
e s t z b l i s h e d .  T h e r e a f t e r  a p p r o x i m a t e l y  two t o  t h r e e  d a y s  p e r  week d i r e c t  
s u p p o r t  w i l l  be  p r o v i d e d  depend ing  upon t h e  needs  of t h e  program.  



SUBJECT: I n d u s t ~ . i a l  Hygiene S u p p o r t  I 'rovlded t o  H a r r y  Diamond 
L a b o r a t o r i e s  

yaf l  { A I J , # l  # L , i < L  i 
I 

i 
e v a l u a t i o n ,  and c o n t r o l  of  a c t u a l  o r  p o t e n t i a l  h e a l t h  h a z a r d s  r e l a t c d  t o  
man ' s  cc,pl.oyment. The I n d u s t r i a l  IlygLcr!c S c c t i o n ,  P r e v e n t i v e  f . ledic inc  
A c t i v i t y ,  Glalter  Rccd Army Mcdica l  C c n t e r ,  wi1.l r e c o ~ n i z e  and  e v a l u a t e  
a c t u a l  o r  p o t e n t i a l  l i e a l t h  h a z a r d s  l o c a t x d  a t  J iar ry  Diamond 1 , a b o r a t o r i c s  

I I 
a n d  recomzend c o n t r o l  measures .  The I n d u s t r i a l  I lygiene S e c t i o n  w i l l  1 
p r o v i d e  t h e  f o l l o v i n g  s e r v i c e s :  i 

I 
a. I ! o n i t o r i q .  

(1)  Sr!nplc f o r  a i r b o r n e  conta!ninail ts ,  p r i n a r i ? y  w i t h  d i . r c c t  r e a d i n g  
d e v i c e 3  s u c h  a z  e a s  d e t e c t i o n  t u b e s  o r  mz tc rz .  C o l l e c t  and package 
a t m o s p h e r i c  s,?mplcs f o r  s h i p m e n t  t o  t h e  s u p p o r t i n g  l a b o r a t o r y  f o r  
qualitative and /or  q u a n t i t n t ? v e  ana l .yses .  Exru;iples of  t h e  l a t t e r  incl .ude  
t h e  collection of a s b c s t o s  i ib? t - s  f o r  subsc!qucnt i d e n t i f i c a t i o n  and 
cocntin::; t h e  iise o f  c h a r c o a l  t u b e s  f o r  ens c!lro-.nto~r7;!phy a n a l . y s i s ;  and 
t i l e  c o l l e c t i o n  o f  a c i d s  i n  p i  f o r  l a b o r ? t o r y  q u m t i f i c a t i o n .  
Atn3sp? ie r i c  contsmin'?nts sampled a n d / o r  c o l l e c t e d  i n c l u d e  g a s e s ,  v a p o r s ,  
fuio+s, ~ i i s : . s ,  and d ~ i s t s .  

( 2 )  t l o n i t o r  vc:llLl;!tion syst;crnc; t o  dc tc r rn inc  compl.i;?nce w i t h  
establis!!ed s tandsrc ls  o r  c r i t e r i a .  Inclutl( :s  t h e  u s c  of d i ruc ' c  r e a d i n 2  
d c v i c c s  :;!ich a s  hi:c!t,etl t h c r ~ n o c o u p l c  anmo:net.ctrs,  in^ v:.ine m e t e r ,  and 
P i t o t  t u b e s  t o  incastire a . i r  v e l o c i t i e s  a t  var.ious vcnk i . l ? t ion  c o n t r o l  
d c v i c e s  s u c h  a s  we ld ing  hoods ,  puwer v e n t i l a t e d  v e h i c u l a r  e x h a u s t  
e x t e n s i o n s ,  p a i n t  s p r a y  b o o t h s ,  l a b o r a t o r y  cxh:~u;t hoods ,  e t c .  A l s o  
i n c l u d e d  i s  t h e  m o n i t o r i n g  o f  v c n t i l a t i o n  cxhaus 'c/ i .nlet  d u c t s  t o  c a l c u l a t e  
v o l u a e  f l o v  r a t e s  ( a i r  changes  p e r  h o u r )  i n  such  f a c i l i t i e s  a s  p h o t o  l a b s ,  
s t o r a g e  a r e a s ,  and chemica l  l a b o r a t o r i e s .  

( 3 )  Moni to r  physiccil  ' r iazards ::clch a s  n o i s e  ant1 t e m p e r a t o r e / h u m i d i t y  t o  
d e t e r m i n e  compl.isnce w i t h  e x i s t i t i g  standard:;, d i r e c t i v e s  o r  c r i t c r i a .  
I n c l u d e s  t h e  measurement o f  n o i s e  l e v e l s  w i t h  sound l e v e l  meters; and 
m o n i t o r i n g  s t r e s s f u l  h o t / c o l d  e n v i r o n m s n t s  w i t h  d i r e c t  r e a d i n < g  t e m p e r a t u r e  
m e a s u r i n g  d e v i c e s .  

b. I n s p e c t i o n s .  Conduct f r e q u e n t ,  i n f o r m a l  i n s p e c t i o n s  of work si tes 
t o  i n s u r e  compl iance  w i t h  OSIlA and DA r e q u i r e m e n t s  f o r  t h e  p r o t e c t i o n  of 
employees  h e a l t h .  Such i n s p e c t i o n s  w i l l  d c t c r Q i n e  t h a t  a p p r o p r i a t e  
p e r s o n a l  p r o t e c t i o n  d e v i c e s  s u c h  a s  r e s p i r a t o r s ,  p r o t e c t i v e  c l o t h i n g  and  
e q u i - p e n t  a r e  a l s o  a v a i l a b l e ,  used  and  p r o p e r l y  m a i n t a i n e d .  I n s p e c t i o n s  
w i l l  a l s o  d e t e r m i n e  t h e  p r e s e n c e  and u t i l i z a t i . o n  of e n g i n s e r i n g  c o n t r o l  
m c a s u r c s  s u c h  a:: e x h a u s t  v e n t i l a t i o n ,  e n c l o s u r e s ,  s h i e l d s ,  and  d i l u t i o n  
sy:.;ten:s. 



Category  o f  
1tc.m S u ~ p o l - ~  _ S u p p l i e r  Will  

P r e v t , n t i v e  Elcdicine 
Services, as o u t l i n e d  i n  
AR 110-5, a t  a l l  F a c i l i t i e s .  
E x t e n t  of s e r v i c e s  under  
t h i s  subparagraph  may b e  
l i m i t e d  at  t h e  o p t i o n  Of 

t h e  s u p p l i o r  based  on t h e  
a v a i l a b i l i t y  o f  r e s o u r c e s  
a n d  p r i o r i t y  o f  need.  

Forward t h e  monthly 
Peat C o n t r o l  S m a r y  
R e p o r t  (DD Form 1532) 
t h r o u g h  t h e  W R R ~ I C  P r e v e n t i v e  
Medic ine  A c t i v i t y  
for rev iew and s i g n a t u r e  
( C h a p t e r  7, AR 420-76). 

. . 
'j..~ .- . 1 )  Laundry P r o v i d e  l n u n d r y  se rv ice  as I' 

R C  r e s p o n s i b l e  .!I$ t h e  \, 
requ i re i l  1 ) ~  il1)i t o  i n c l ~ i c l e :  

d e l  i v c r y  arid p i c k  of 
lal)or: t tory coats ,  w l i i t f  bond l a u n d r y .  
t o ~ i c l s ,  n l l rses  uniforms,  
w h i t e  shop s i t l o ~ l ; ~ ,  mop heads a?+. 
and l a u n d r y  hags, -aa-.6-s 

" l i l i t a r y  u i l i t a r l l i s  CO l ~ ~ c l u d f  
i 

f a t i g u e s ,  p a n t s ,  s h i r t s  and j u m p e r s .  

 hi^ s e r v i c e  will b e  l e a sed  on ! 
a c t l i a l  n ~ o n t h l y  u s a g e .  

Es t ima ted  t o t a l .  $ 6 7 5 0 0 -  

t: 
t: 



1. T h i s  asrcernent is e s t a b l i s h e d  t o  i d c n t i f y  t h o s a  s e r v i c e s  which Walter 
Reed Army Medica l  C e n t e r  A b C  ! . r i l l  provicie f o r  t h e  Har ry  Diznond 
L a b o r a t o r i e s  (HDL.) z ? t  t h e  Ade lph i ,  Gaither::but,g, 1,:oodbridge and B1osso:a 

.~ ~ . . ~ - .  P o i n t  F a c i l i t i e s .  i 
! 

2. T h i s  agreement  '1.1 be rcvicwed b i e n n i a l l y .  R e e v a l t ~ a t i o n  and 
r e n e g o t i a t i o n  of t h e  p r o v i s i o n s  of t h i s  a g r e e m n t  may be i n i t i . a t e d  by 
e i t h e r  p a r t i c i p a n t  a n y t i m e  and  wil.1 b e  e f f e c t e d  uporl t h e  a p p r o v a l  of b o t h  
p a l - t i c i p a n t s .  E i t h e r  p a r t y  may t c~ .mi !>a te  t h e  ae reement  p r i o r  t o  t h e  
e s t , n b l i s h e d  t .erminat ion d a t c  by giving 180 days  w r i t t c n  n o t i c e .  

3. Rcimburscnent f o r  services prov ided  under  t h i s  agreement  i s  a r r a n g e d  
... bct:.:een hi::her command l e v e l s  than  IIi{A:.IG anti HTIl,. :.,. ; ' . , , ~ . /  ~i,.:,;:. .,., --):, . .-. . . '  . 

Ca'iegory of 
Jtcm -- Suppor t  S u p n l i i i r  W i l l  -- Rcc+;iver W i l l  

1 A ii::dical/ a. Provic!c occuprrtional. P r o v i d e  s p a c e  f o r  a n  
D e n t a i  h e a l t h  s e r v i c e s  t o  en- O c c u p a t i o n a l  I l e a l t h  

p l o y e e s  i n  accord  w i t h  Mursiny O f f i c e  a t  t h e  
AR 110-5 and AR 1!0-'15. A d e i p h i  F a c i l i t y .  

b.  P r o v i d e  i n d u s t r i a l  P r o v i d e  d e s k  s p a c e  and 
h y g i c r ~ e  s e r v i c e s  i n  u s e  of c l e r i c a l  scr- ' ices 
a c c o r d  wi th  t h e  i n c l o s e d  f o r  one WRANC env i ron-  
o u t l i n e .  m e n t a l  h e a l t h  t e c h n i c i a n  

t o  be  s t a t i o n e d  p a r t  time 
a t  t h e  A d e l p h i  F a c i l i t y .  

c. P r o v i d e  food  s e r v i c e  . . r t i  i 

s a n i t a t i o n  i n n p e c t i o n s  i ' i  and  w a t e r  q u a l i t y  s u r -  t: v s ; 
v e i l l a n c e  a t  t h e  Adelphi  , ' 

r $ 
I .  i 

E 'aci-l i ty.  1; i 
, . 

L I  I 

d .  P r o v i d e  food s e r v i c e .  1; ! 
s a n i t a t i o n  i n s p e c t i o n s  
and  w a t e r  q u a l i t y  s u r -  
v e i l l a n c c  a t  o t h e r  Fa- 
ci l i t i?: :  and o t h e r  


