E R. Squnbb & Sons.

.. United States

December 4, 198S

Ms. J.. Johansen

“U. 8. Nuclear Regulatory Commission o Eg
Region I. - -

Nuclear Material Section B me =] o
. 531 Park Avenue . 5. < 3
King of Prussia, PA 19406 = > =
- -

Ref: License $29-00139-02 5 =

_ < =
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" Ms. Johansen:

: 'This is a‘reqﬁest to amend E. R. Squibb & Sons byproduct
material license No. 29-00139-02 to. reflect changes in_-the
Radlatxon Safety Committee.

Pl

1. Mr. Robert R. Healyiwill be a.member of the
Radiation Safety Committee. .

2. Dr. M. Loberg's title is to be changed to
"Vice President and General Manager,_gguibb

Dlagnostlc"

Attached for your records is a copy of Mr. Healy's resume;
a description of the Radiation Safety Committee and a check
for $120 00 to cover the cost of processing the amendment.

. ,; Sincerel ,
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. ADDENDUM

1

””Radiatib§”5afety'Committee Membership

1. Mr. J. P. Gresh, Committee Chairman, Manager, Training
- Department..

2. Mr. R. Healy; Diréctor. Human Resources.

3. Mr. G. Thompson, Head, Radiopharmaceutical Manufacturing.

4. Df. E. Eaton, Assistént Associate Corporate Medical
Director. N

o 5. Dr. M. Loberg, Vice-President and General Manager; Squibb
vl Diagnostics.

6. Dr, P. P. Roets; Manager, Personnel and Industrial Hygiene
and Safety.

7. Mr. J. Zelenski, Manager, Diagnostics Quality Control.

- 8. Mr. H. Bartlett, Manager, Environmental Control.

9. Mr. D. K. Balkunow, Health Physics Department Head, and
" Radiation Safety Officer.




1979 to

1985 to

Present: - E. R. Squibb and Sons - New Brunswick, N, J.

Manufacturer of Ethlca] Pharmaceut1cal

Ce Current Position,

~ Primary Responsibflities - Fu11 range of Human Resource
disciplines: employment, employee relations, industrial

relations, medical, policy development and administration, -

employee deve10pment benefits salaried administration,

etc.

SEope -'Manufactunfng site of 2,456 employees, Diagnosticsu
business unit. _

1985;

?_Director Muman Resources

Johnson &.Johnsen>Corp., (Chicopee) ~ New.Brunswick, N.J.

1982:

Manufacturer of woven and non-waoven textiles primarily
in support of affilfates.

Position; Director Personnel Relations

Primary Responsibilities - Employee relations, executive
recruiting, personnel policy development and adminis-
tration, salaried employee development, employee
assistance programs, Live for Life health maintenance

program, sa]arié;-prodUct1vity.

Scope'-:Four'manUfacturing locations, research, and
the home office.’

~ Johnson & Johnson, Corp., (Ethicon. Inc.)- Somerville, N.J.

Manufacturer of wound closure products.

Position: Director Employee Relations

' Pkimary Responsfbilfties - Industrfal relations, negotiated

collective bargaining agreements at four separate locations
with three different unions (ACTWU, UTW, IEW), maintained
non-union status with non exempt work force, and non-union
hourly employees at three separate non-union locations,
structured wage and compensation packages for all hourly
employees, Company advocate at arbitrations, and fina1
step in grievance procedure.

"Scope - Seven manufacturing Tocations.
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Johnson- & Johnson T CorD s

rimary Respons -11f Manage

argaining relationshi rained management to work}
ffectivelyfand, fficient1y;w1th an organized work}
force;¥represen ediﬁhe*Company atjthe third step’;

ey
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% 1.e.:.pension;-df;
health'care?*dehta

t ‘an years.I have hand1ed in excess of one.
thousand hourly. and salaried comp1a1nts/grievances.
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